NOV 01 2016

DEPARTMENT OF CORRECTION BUDGET REQUEST FY18 Revision 2
MILLENNIUM/
DEDICATED & SUBSTANCE
PRIORITY  BUDGET UNIT DESCRIPTION FTE'S GENERAL OTHER FEDERAL ABUSE TOTAL
Original Appropriation 1972.85 212,331,200 26,680,900 1,309,500 1,859,200 242,180,800
il Mgmt Svcs IT Contract Services 250,000 250,000
2 Mgmt Svcs Balla Attorney and Audit Fees 263,500 263,500
3 SUD Substance Use Disorder Services 36,500
4 Medical Services Per Diem Supplemental 308,400 308,400
5 County/Out of State  Per Diem Rescission OT -4,289,400 -4,289,400
6 CAPP Per Diem Rescission OT -184,500 -184,500
Department Supplemental Requests Total -3,652,000 36,500 -3,615,500
Base Adjustments:
FTP or Fund Adjustments
Other Adjustments - 4,473,900 4,473,900
Removal of One-time Expenditures -6,208,800 -7,104,300 -17,900 -1,895,700 -15,226,700
Program Maintenance

Total Adjustments

FY2018 Line ltem uests - Enhancements

Department Line Item Totals
FY2018 Department Estimated Total Request
Percentage increase from FY17 Original Appropriation

4,193,000

1,409,800
1999.85 214,282,000
1.37% 0.92%

-4,728,100

730,100
22,682,900
-14.98%

-2,431,000

-200 -1,895,700

1,700 1,859,200 4,000,800
1,311,000 1,859,200 240,135,100
0.11% -0.84%

10/31/16
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In accordance with 67-3503, Idaho Code, I certify the attached forms properly state the receipts and expenditures of the department (agency, office, or institution) for the fiscal years indicated. The
summary of expenditures by major program, fund source, and standard class is indicated below.

Signature of Department Director : \l\\

Date: “~1 ~Lk

FY 2016 FY 2016 FY 2017 FY 2017 FY 2018
i . Total Total Original Estimated Total

Function/Activity Appropriation Expenditures Appropriation Expenditures Request
Management Services 14,185,800 13,884,800 15,286,200 15,799,700 15,952,700
Prisons Administration 1,922,300 1,735,800 4,197,000 4,197,000 4,014,900
ISCI - Boise 26,219,400 26,066,900 28,931,600 28,931,600 28,684,500
ICI - Orofino 10,529,400 9,404,500 11,673,800 11,673,800 11,679,700
NICI - Cottonwood 5,844,300 5,911,800 6,356,000 6,356,000 6,289,600
SICI - Boise 9,538,300 9,093,700 10,827,800 10,827,800 11,114,400
IMSI - Boise 11,461,300 11,437,600 12,313,100 12,313,100 12,823,000
St. Anthony Work Camp 3,954,600 3,710,400 4,385,700 4,385,700 4,349,000
PWCC - Pocatello 6,880,500 6,606,100 7,660,900 7,660,900 7,539,700
SBWCC - Boise 3,641,100 3,674,600 4,109,200 4,109,200 4,297,700
Idaho State Correctional Center 26,296,300 27,238,300 28,469,900 28,469,900 28,503,700
Community Supervision 23,110,000 22,162,000 26,441,000 26,441,000 28,695,400
Community Work Centers 5,017,200 5,031,800 5,854,000 5,854,000 5,793,200
Offender Programs 4,033,800 3,385,200 0 0 0
Community-Based Treatment Services 9,831,200 9,567,200 9,671,100 9,707,600 9,665,000
CAPP: Correctional Alternative Placement 9,117,200 8,873,900 9,748,200 9,563,700 9,801,800
County and Out-of-state Placements 14,372,500 12,937,700 11,460,000 7,170,600 7,374,400
Medical Services 40,888,400 40,258,200 44,795,300 45,103,700 43,556,400
Total 226,843,600 220,980,500 242,180,800 238,565,300 240,135,100

Total Actual Original Estimated Total

By Fund Source Appropriation Expenditures Appropriation Expenditures Request
G 0001-00 General Revenue Fund 203,016,900 199,445,400 212,331,200 208,679,200 214,282,000
D 0150-01 Economic Recovery Reserve Fund 0 0 3,106,100 3,106,100 0
D 0182-00 Alcohol Intoxification Treatment 0 0 0 36,500 0
D 0282-00  Inmate Labor Fund 7,376,300 5,973,100 7,759,900 7,759,900 8,265,400
D 0284-00 Parolee Supervision Fund 6,901,500 6,713,500 8,116,600 8,116,600 7,294,400
D 0340-01 Drug and Mental Hith Court Supervision Fund 461,100 453,900 495,200 495,200 492,300
D 0481-05  Penitentiary 1,981,600 1,934,700 1,965,300 1,965,300 1,958,400




0499-00 Millennium Fund

D 1,859,200 1,859,100 1,859,200 1,859,200 1,859,200
F 0348-00 Federal Grant 1,526,800 1,126,100 1,309,500 1,309,500 1,311,000
O 0282-02 Work Crews 0] 0 0 0 4,100
O 0282-03 Community Work Centers 0 0 0 0 6,900
O 0349-00 Miscellaneous Revenue 3,720,200 3,474,700 5,237,800 5,237,800 4,661,400
Total 226,843,600 220,980,500 242,180,800 238,565,300 240,135,100
_ Total Actual Original Estimated Total
By Object Appropriation Expenditures Appropriation Expenditures Request
Personnel Costs 120,038,800 117,324,300 131,203,100 131,203,100 133,729,000
Operating Expenditures 93,772,600 90,321,200 95,816,700 92,164,700 93,228,200
Capital Outlay 4,886,700 5,190,300 7,015,500 7,015,500 5,032,400
Trustee And Benefit Payments 8,145,500 8,144,700 8,145,500 8,182,000 8,145,500
Lump Sum 0 0 0 0 0
Total 226,843,600 220,980,500 242,180,800 238,565,300 240,135,100
FTP Total 1972.85 1972.85 1972.85 1972.85 1999.85
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FY 2018 Agency Budget - Request

Agency: 230 Correction, Department of

Line ltem Report

Agency Request

Decision Unit Priority FTP General Total
Management Services

12.05 Wireless Network Access 5 0.00 254,000 254,000
Prisons Administration

12.02 Teacher Pay Equity 2 0.00 0 80,700
12.06  Justice Program Assessment (JPA) Savings 6 0.00 (255,000) (255,000)
12.09 Firing Range Improvments 9 0.00 0 250,000
ISCI - Boise

12.02 Teacher Pay Equity 2 0.00 40,800 100,200
12.03  Limited Paid Overtime 3 0.00 211,000 220,700
ICI - Orofino

12.02 Teacher Pay Equity 2 0.00 36,100 36,100
12.03 Limited Paid Overtime 3 0.00 74,200 79,200
NICI - Cottonwood

12.02 Teacher Pay Equity 2 0.00 17,800 17,800
12.03  Limited Paid Overtime 3 0.00 16,500 16,500
SICI - Boise

12.02 Teacher Pay Equity 2 0.00 8,400 8,400
12.03  Limited Paid Overtime 3 0.00 27,600 51,800
12.08 Waste Water Land Application 8 0.00 0 129,600
IMSI - Boise

12.08 Limited Paid Overtime 3 0.00 83,500 83,500
12.04  Restrictive Housing Reform 4 2.00 163,700 163,700
St. Anthony Work Camp

12.03 Limited Paid Overtime 3 0.00 7,800 12,500
PWCC - Pocatello

12.02 Teacher Pay Equity 2 0.00 14,500 14,500
12.03 Limited Paid Overtime 3 0.00 27,400 29,800
SBWCC - Boise

12.02  Teacher Pay Equity 0.00 16,500 16,500
12.03  Limited Paid Overtime 0.00 30,300 30,300
12.07 Vocational Work Program Spending Authority 1.00 0 107,400
Idaho State Correctional Center

12.02 Teacher Pay Equity 2 0.00 148,400 148,400
12.03 Limited Paid Overtime 3 0.00 191,300 191,300
Community Supervision

12.01  Additional Senior Probation & Parole Officers 1 24.00 2,157,400 2,157,400
12.03  Limited Paid Overtime 3 0.00 70,000 94,800




Community Work Centers

19

12.03 Limited Paid Overtime 3 0.00 7,700 11,600

Community-Based Treatment Services

12.10 Substance Use Disorder (SUD) Services - 10 0.00 0 1,859,200

CAPP: Correctional Alternative Placement

12.11  CAPP Infiation 11 0.00 53,600 53,600

County and Out-of-state Placements

12.13  County and Out of State Bed Utilization 13 0.00 (4,085,600) (4,085,600)

Medical Services

12.12  Medical Contract Inflation 12 0.00 1,558,800 1,558,800
27.00 876,700 3,437,700




FORM B11: REVENUE

Agency/Department: __ Department of Correction Request for Fiscal Year: 2018
Program (If applicable) Agency Number: 230
Budget Unit (If Applicable):
Funation/Activity Number (If Applicable):
Original Request Date: Revision Request Date:
September 1, 2016 Page: of
Fund Slgnificant | Summary FY 2018
Detail Assumption Object Revenue Source FY 2014 Actual FY 2015 Actual FY 2016 Actual |FY 2017 Estimated Estimated
_FundNo. | No. |  FundName | Number | Code |Description -Summary Level Revenue Revenue Revenue _Revenue _Revenue
0182 Substance Abuse Treatment -
| | - 2501  |Interest ] 800 | (100) | 248 250 @ |
3601 Miscellaneous Revenue 400 0 0
0182 Substance Abuse Treatment FUND TOTAL $600 $300 $248 $250 $0
0282 | 02 |lnmatebabor | 1501 |Sale or Service - SAWC 1,051,800 | 699,800 | 562457 | 1,300,000 | 1365000
R ) | 1 | 1501 |SaleorService-SICI | 1185700 | 1,241,000 1,222213 | 1215000 | 1,401,000
« ok I 1501 |Sale or Service - PWCC 280,200 | 308200 | 231122 240,000 252,000 |
. ) 1501 |Sale or Service - ICIO 964,800 940,800 1,183,453 1065200 | 1,119,000
. 1501 Sale or Service - EBCRC 23100 19,600 19,269 20000 | 21,000
I N 2 | 1501 [Sale or Service - SBWCC - . L B ) | 107,400
R ) s | 1501 |ClAgProgram | 232,000 404,941 = | =
B - - . L 1901 | Sale of Equipment - - o S I B -
IS - ) &1 3601 |Miscellaneous Revenue 0 200 137,513 1,200 1,200
3601 Prison Industry Enhancement 443,000 321,000 198,216
0282 02 |Inmate Labor FUND TOTAL $3,948,600 $3,762,600 $3,959,184 $3,841,400 $4,266,600
0282 03 Inmate Labor 3601 |Work Release - PWCC 43000 | 51300 | = 62891 [ 63,000 | 64000
_ 3601  |Work Release - TVCRC. 664,000 753,200 742,967 742,000 763,000
] i 3601 _[Work Release - NACRC 507,900 | 539,200 | 573,282 573,000 | 587,000
1 | 3801 |work Release-EBCRC | 447100 | 435700 512,143 ~ 510,000 525,500
I " | 3601 |Work Release - [FCRC 535000 | 511,900 538,208 535,000 551,100
3601 |Work Release - Admin ) o B B 500 S L
) || ——— 1901 |Sale of Equipment y 2,000 — N | | | | S —
- i - R | 3601 |Insurance Settlement I 100 10,129 - s
1501 Medical Co-Pay 11,945
0282 03 |Inmate Labor FUND TOTAL $2,199,000 $2,291,400 $2,452,065 $2,423,000 $2,490,600
0284 00  |Parolee Supervision | 1001 |Interstate Compact 103,600 104,200 109,230 110,000 110,000
[ [ || (S N 1001 |PSIFees ) 210,800 | 205400 191,446 | 400000 | 300,000
) L B | 1501 |Supervision Fees 6965300 | 6,871,800 | 6488523 | 6,204,400 6,304,400
N | | | — - | 1701 |Sale of Goods N — 100 e R A——
3601 Insurance Settlement 43,600 8,375
0284 00 |[Parolee Supervision FUND TOTAL $7,279,700 $7,225,100 $6,797,574 $6,714,400 $6,714,400
0340 0 LiqqorAFund e | 9301 ([Transfersin 440,000 440,000 | o p— e —— e e =
2501 Interest Income 400 (100) 92 100 100
3601 Miscellaneous Revenue 3,000
0340 01 [Liquor Fund FUND TOTAL $440,400 $442,900 $92 $100 $100
0348 ~ 00  |Federal Fund B . 2001 |Adult Basic Education 109,900 113,900 114,098 122,618 122,618
- i B ] B __|After Care - . I | ] I | [ o
- | __|Alien Assistance - 31800 | 136,700 134,866 135,000 135,000
e - B e - o Carl Perkins 58,300 67900 | 65867 64,532 64,532
Chapter 1 283,600 242,900 198,687 376,693 375,693
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Fund Significant Summary FY 2018
Detall Assumption | Object Revenue Source FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimated Estimated
_ FundNo. | No. |  FundName Number | Code |Description -Summary Level Revenue |  Revenue __Revenue |  Revenue __Revenue
- B i N __|CIS Byrne 78,500 86000 | |
FEMA-NICI 964,800 10,500
I ) i | |icic-8A statewide Vietm | || o
S | S (R Notification Program N ] 2,146 2,146
— e e . | Idaho Chitdren's Trust Fund 5500 4400 19,387 | 9707 | .. . G707
o - . __|Incident Command Grant 33,700 - N N
- — — = _|Indigent Defense Fund 300 | ¥
JPACBG - Justice
Reinvestment Capacity
- N N Building Plan 242,550
N == | NCOMS-CIs _— 8400 | 0
. . - o Protective Vests 89300
.- = S e RSAT - — 43,000 _-— 40,800 e 38,260 145850 | 14550
Special Education 269,000 248,600 232227 | 297294 | = 297,294
— o - STOP Violence Against
Women 61,600 55,600 8,297
0348 00 |Federal Fund FUND TOTAL $1,949,100 $1,092,200 $811,689 $1,264,090 $1,021,540
0348 05 Miscrell»aneo‘us Revenve | 1201 |Other Licenses & Fees S | ] P .
3601 Other Sales of Goods 7.315 7,600 7,600
I || |ClISecurity/Background | | -1 i
A - ) N B . | 3601 |[Checks 106,500 | 118,100 126,784 131,000 135,000
B | 3601  |Vehicle Reimbursement 50,900 | o S ) - )
- N | 1501 |Medical Co-Pay | 138400 | 143500 | = 128,156 132,000 | 136,000
A | A - - o 1501 |Contract Monitors - 186,700 | 398800 | = 429,792 443,000 456,000
- o A 1501  |Lagoon Maintenance 22,000 3100 9
. — - | | 1501 |SexOffender Classificaton | | 1700 | 4940 | 5000 | 5000
| 1901 |Sale of Equipment » | 88000 | 28,040 40000 | 35000
ST | | —— = S .} 2701 _||Grazinglease_ - . 200 . 1021 | 0 . 0
) (I - || 3601 |Botanical Garden 4 %000 { 0 B 0
3601 Firing Range 10,300 (500) 29,918 30,000 31,000
0349 05 |Miscellaneous Revenue FUND TOTAL $514,800 $703,900 $755,966 $788,600 $805,600
0349 07  |Miscellaneous Revenue | 3 | 4501 |Inmate Management Fund 2,072,300 | 3,406,400 13,258,320 2,800,000 2,800,000
3601 Miscellaneous Revenue 10,300 418
0349 07 |Miscellaneous Revenue FUND TOTAL $2,072,300 $3,416,700 $3,258,738 $2,800,000 $2,800,000
0349 09 |Miscellaneous Revenue | 1501 |CAPP - 2% Reserve | 48,000 | 48400 | 48755 | 50,000 | 50,000
0349 09 [Miscellaneous Revenue FUND TOTAL $48,000 $48,400 $48,755 $50,000 $50,000
0481 05  |Endowment | 930t |Transfersin | 4422000 | 1,707,600 I
2501 Interest Income 1,400 (1,200) 2,896 2,000 2,000
0481 05 |Endowment FUND TOTAL $1,423,400 $1,706,400 $2,896 $2,000 $2,000
GRAND TOTAL $19,875,900 $20,689,900 $18,087,207 $17,883,840 $18,150,840
SIGNIFICANT ASSUMPTIONS
Fund Significant
Detail Assumption FY 2018
Fund No. No. Fund Name Number Provide Details for any Significant Assumptions Listed Estimated Impact
0282 02 Inmate Labor 1 Assumes that the Waste Water Land Application 12.08 DU submitted by SICI will be approved. $129,600

%4



Fund Significant Summary FY 2018
Detall Assumption | Object Revenue Source FY 2014 Actual FY 2015 Actual FY 2016 Actual |FY 2017 Estimated Estimated
~ FundNo. | No. |  FundName ~ Number | Code |Description -Summary Level]| Revenue | Revenue | Revenue |  Revenue Revenue
0282 02 Inmate Labor 2 Assumes the the Vocational Work Program Spending Authority 12.07 DU submitted by SBWCC will be approved. $107,400
0349 07 Miscellaneous Revenue 3 New Phone contract is in place with a reduced rate structure. Assuming the same call volume and number of offenders, this -$500,000
will reduce phone revenue by $500,000 annually.

[44



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Department of Correction Agency Number: 230
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses:

FUND NAME: Sulistanco Ablss Treatrnant FUND CODE: 0182 | £y 3044 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 0 125,100 36,200 36,404 36,654
2. Encumbrances as of July 1 0 257,500 115,700 0 0
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0
3. Beginning Cash Balance 0 382,600 151,900 36,404 36,654
4. Revenues (from Form B-11) 600 300 248 250 0
5. Non-Revenue Receipts and Other Adjustments 0 0 0 0

6. Statutory Transfers in: Fund or Reference: 943,400 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0] 0 0 0
8. Total Avallable for Year 944,000 382,800 152,148 36,654 36,654
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 222,200 115,744 0 0
13. Original Appropriation 0 124,500 0 0 36,500
14. Prior Year Reappropriations, Supplementals, Rescissions 818,900 0 0 0 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions 0 0 0 0 0
17.Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances (257,500) (115,700) 0 0 0
19. Current Year Cash Expenditures 561,400 8,800 0 36,500
20. Ending Cash Balance 382,600 151,900 36,404 36,654 154
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 257,500 115,700 0 0 0
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 125,100 36,200 36,404 36,654 154
25, Budgetary Basls Expenditures (CY Cash Exp + CY Enc) 818,900 124,500 0 0 36,600
26. Qutstanding Loans (if this fund is part of a loan program)

Notes:

FY18 B11-B12 B-12 0182

8/31/2016
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FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department: Department of Correction

Original Request Date: September 1, 2016

Sources and Uses:

or Revision Request Date:

Request for Fiscal Year :
Agency Number:

Page of

2018
230

R Ineiate LaLsr FUNDCODE: 0282 | py 5914 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 1,747,400 1,942,200 1,525,500 2,111,970 1,916,470
2. Encumbrances as of July 1 178,200 216,600 732,800 249,675 300,000
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0
3. Beginning Cash Balance 1,925,600 2,158,800 2,258,300 2,361,645 2,216,470
4. Revenues (from Form B-11) 6,147,600 6,054,000 6,411,249 6,264,400 6,757,200
5. Non-Revenue Receipts and Other Adjustments (53,800) (45,400) 118,056 0

6. Statutory Transfers in: Fund or Reference: 575,700 451,400 0 0 0
7. Operating Transfers in: Fund or Reference: o] 0 0 0 0
8. Total Available for Year 8,595,100 8,618,800 8,787,605 8,626,045 8,973,670
9. Statutory Transfers Out: Fund or Reference: 575,700 451,400 0 0
10. Operating Transfers Out: Fund or Reference: 0 0

11. Non-Expenditure Disbursements and Other Adjustments 10,700 16,300

12. Cash Expenditures for Prior Year Encumbrances 142,800 199,100 702,528 249,675 250,000
13. Original Appropriation 6,684,100 7,404,300 7,376,300 7,758,900 8,265,400
14. Prior Year Reappropriations, Supplementals, Rescissions 0 156,900 0 0 0
15. Non-cogs, Receipts to Appropriation, etc 26,000 24,000 12,925 0
16. Reversions (786,400) (1,158,700) (1,416,118) (1,300,000) (1,325,000)
17.Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances (216,600) (732,800) (249,675) (300,000) (300,000)
19. Current Year Cash Expenditures 5,707,100 5,693,700 5,723,432 6,159,900 6,640,400
20. Ending Cash Balance 2,158,800 2,258,300 2,361,645 2,216,470 2,083,270
21. Prior Year Encumbrances as of June 30 0 0 0 0 50,000
22. Current Year Encumbrances as of June 30 216,600 732,800 249,675 300,000 300,000
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24, Ending Free Fund Balance 1,942,200 1,525,500 2,111,970 1,916,470 1,733,270
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 5,923,700 6,426,500 5,973,107 6,459,900 6,940,400

26. Outstanding Loans (if this fund Is part of a loan program)

Notes:

FY18 B11-B12 B-12 0282

8/31/2016
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FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department: Department of Correction

Original Request Date: September 1, 2016

Sources and Uses:

or Revision Request Date:

Request for Fiscal Year :
Agency Number: 230

2018

Page of

ALl Frcias SugErsion FUNDCODE: 0284 | v 5014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beglnning Free Fund Balance 1,302,400 1,858,100 2,686,200 2,779,268 1,502,068
2. Encumbrances as of July 1 44 700 202,200 257,100 128,790 125,000
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0
3. Beginning Cash Balance 1,347,100 2,060,300 2,943,300 2,908,058 1,627,068
4. Revenues (from Form B-11) 7,279,700 7,225,100 6,797,574 6,714,400 6,714,400
5. Non-Revenue Receipts and Other Adjustments 0 23,300 0 0

6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Avaliable for Year 8,826,800 9,308,700 9,740,874 9,622,458 8,341,468
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 23,300 0 0
12. Cash Expenditures for Prior Year Encumbrances 41,400 195,000 244,900 128,790 125,000
13. Original Appropriation 6,819,600 6,247,500 6,558,300 8,116,600 7,294,400
14. Prior Year Reappropriations, Supplementals, Rescissions 0 200,000 343,200 0 0
15. Non-cogs, Receipts to Appropriation, etc 77,300 5,500 5,413 0 0
16. Reversions (169,600) (50,200) (193,457) (125,000) (125,000)
17.Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances (202,200) (255,700) (125,540) (125,000) (125,000)
19. Current Year Cash Expenditures 6,525,100 6,147,100 6,587,916 7,866,600 7,044,400
20. Ending Cash Balance 2,060,300 2,943,300 2,908,058 1,627,068 1,172,068
21. Prior Year Encumbrances as of June 30 0 1,400 3,250 0 0
22. Current Year Encumbrances as of June 30 202,200 255,700 125,540 125,000 125,000
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 1,858,100 2,686,200 2,779,268 1,502,068 1,047,068
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 6,727,300 6,402,800 6,713,456 7,991,600 7,169,400
26. Outstanding Loans (if this fund is part of a loan program)

Notes:

FY18 B11-B12 B-12 0284

8/31/2016
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FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department: Department of Correction

Original Request Date: September 1, 2016

Sources and Uses:

or Revision Request Date:

Request for Fiscal Year :
Agency Number:

Page of

2018
230

FHIND NAME: Llguar CUNDEOnR:. 0340 FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estirate|FY 2018 Estimate
1. Beginning Free Fund Balarice 175,900 64,900 60,600 46,818 (8,282)
2. Encumbrances as of July 1 600 3,400 1,300 714 714
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0
3. Beginning Cash Balance 176,500 68,300 61,900 47,532 (7,568)
4. Revenues (from Form B-11) 300 2,900 92 100 100
5. Non-Revenue Receipts and Other Adjustments 0 0 0] 0

6. Statutory Transfers in: Fund or Reference: 440,000 440,000 440,000 440,000 440,000
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Avallable for Year 616,800 511,200 501,992 487,832 432,532
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 600 3,100 1,239 | 0 0
13. Original Appropriation 558,700 450,600 461,100 495,200 492,300

14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0

156. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0

16. Reversions (7,400) (3,100) (7,165) 0 0
17.Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances (3,400} (1,300) (714) 0 0
[19. Current Year Cash Expenditures 547,900 446,200 453,221 495,200 492,300
20. Ending Cash Balarice 68,300 61,900 47,532 (7,568)/ (59,768)
21. Prior Year Encumbrances as of June 30 0 0 0 714 714
22. Current Year Encumbrances as of June 30 3,400 1,300 714 0 0
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24, Ending Free Fund Balance 64,900 60,600 46,818 (8,282) (60,482)
25. Budgetary Basls Expenditures (CY Cash Exp + CY Enc) 551,300 447,500 453,935 495,200 492,300

26. Outstanding Loans (If this fund is part of a loan program)

Notes:

FY18 B11-B12 B-12 0340

8/31/2016
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Department of Correction Agency Number: 230
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses:

FUND HAME; Pederal FUNDSODE, 0345 FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 13,600 38,500 ) 7,900 (337,103) 180,676
2. Encumbrances as of July 1 41,500 121,300 17,000 263,189 100,000
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0
3. Beglnning Cash Balance 55,100 160,800 24,900 (73,914) 280,676
4. Revenues (from Form B-11) 1,949,100 1,092,200 811,689 1,264,090 1,021,540
5. Non-Revenue Receipts and Other Adjustments 235,600 378,400 268,182 300,000 300,000
6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Avallable for Year 2,239,800 1,631,400 1,104,771 1,490,176 1,602,216
9. Statutory Transfers Out: Fund or Reference: 0 165,200 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 1,300 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 36,700 92,100 15,809 0 0
13. Original Appropriation 2,874,300 1,748,400 1,263,100 1,309,500 1,311,000
14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 263,700 0 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions (1,010,700) (683,500} (400,735) (400,000) (400,000)
17.Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances (121,300) (17,000) (263,189) 0 0
19. Current Year Cash Expenditures 1,742,300 1,047,900 862,876 909,500 911,000
20. Ending Cash Balance 460,800 324,900 226,086 580,676 691,216
21. Prior Year Encumbrances as of June 30 0 0 0 100,000
22. Current Year Encumbrances as of June 30 121,300 17,000 263,189 100,000 0
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 300,000 300.000 300,000 300,000 300,000
24. Ending Free Fund Balance 39,600 7,900 (337,103) 180,676 291,216
25. Budgetary Basls Expenditures (CY Cash Exp + CY Enc) 1,863,600 1,064,900 1,126,065 1,009,500 911,000
26, Outstanding Loans (if this fund Is part of a loan program)

Notes:

FY18 B11-B12 B-12 0348

8/31/2016

LT



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Department of Correction Agency Number: 230
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses:

TUND BAME: i ki i L FUNDCODE: 0349 | py 5044 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 2,534,100 2,447,500 3,376,100 3,967,372 2,753,172
2. Encumbrances as of July 1 76,000 58,800 358,100 33,377 0
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0]
3. Beginning Cash Balance 2,610,100 2,506,300 3,734,200 4,000,749 2,763,172
4. Revenues (from Form B-11) 2,635,100 4,169,000 4,063,459 3,638,600 3,655,600
5. Non-Revenue Receipts and Other Adjustments (25,000) 152,100 80,634 0

6. Statutory Transfers in: Fund or Reference: 0 7,200 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Available for Year 5,220,200 6,834,600 7,878,293 7,639,349 6,408,772
9. Statutory Transfers Out: Fund or Reference: 0 7,200 84,200 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 160,400 0 0
12. Cash Expenditures for Prior Year Encumbrances 71,300 57,700 351,815 33,377 0
13. Original Appropriation 2,837,400 3,729,900 3,622,300 5,102,800 4,631,400
14. Prior Year Reappropriations, Supplementals, Rescissions 150,000 0 97,900 0 0
15, Non-cogs, Receipts to Appropriation, etc 49,000 37,9800 28,040 0 0
16. Reversions (335,000) (534,600) (273,334) (250,000) (250,000)
17.Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances (58,800) (358,100) (33,377) 0 0
19. Current Year Cash Expenditures 2,642,600 2,875,100 3,441,529 4,852,800 4,381,400
20, Ending Cash Balance 2,506,300 3,734,200 4,000,749 2,753,172 2,027,372
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 58,800 358,100 33,377 0 0
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Endlng Free Fund Balance 2,447,500 3,376,100 3,967,372 2,753,172 2,027,372
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 2,701,400 3,233,200 3,474,908 4,852,800 4,381,400

26. Qutstanding Loans (if this fund is part of a loan program)

Notes:

FY18 B11-B12 B-12 0349

8/31/2016

8¢



FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department: Department of Correction

Original Request Date: September 1, 2016

Sources and Uses:

or Revision Request Date:

Request for Fiscal Year :
Agency Number:

Page of

2018
230

FLIHD NAWE: Fenfentian eme FUND CODE: 048105 | py 5094 actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 10,000 76,700 70,400 14,632 (78,668)
2. Encumbrances as of July 1 340,200 183,200 427,200 247,968 247,968
2a. Reappropriation (Legislative Carryover) NA NA . NA 0 0
3. Beglnning Cash Balance 350,200 259,900 497,600 262,600 169,300
4. Revenues (from Form B-11) 1,400 (1,200) 2,896 0 0
5. Non-Revenue Receipts and Other Adjustments 0 0 0 0

6. Statutory Transfers in: Fund or Reference: 1,422,000 1,707,600 1,872,000 1,872,000 1,872,000
7. Operating Transfers in: Fund or Reference: L 0 0 0 0 0
8. Total Avallable for Year 1,773,600 1,966,300 2,372,496 2,134,600 2,041,300
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 253,700 89,700 423,128 0 0
13. Original Appropriation 1,378,200 1,761,000 1,981,600 1,965,300 1,958,400

14, Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 [}

15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0

16. Reversions (21,400) (41,200) (46,864) 0 0
17.Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances (96,800) (340,800) (247,968) 0 0

19. Current Year Cash Expenditures 1,260,000 1,379,000 1.686,768 1,965,300 1,958,400
20. Ending Cash Balance 259,800 497,600 262,600 169,300 82,900
21. Prior Year Encumbrances as of June 30 86,400 86,400 0 247,968 247,968
22. Current Year Encumbrances as of June 30 96,800 340,800 247,968 0 0
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24, Ending Free Fund Balance 76,700 70,400 14,632 {78,668) {165,068)
25. Budgetary Basls Expenditures (CY Cash Exp + CY Enc) 1,356,800 1,719,800 1,934,736 1,965,300 1,958,400

26. Qutstanding Loans (if this fund Is part of a loan program)

Notes:

FY18 B11-B12 B-12 0481-05

8/31/2016

6¢




FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Department of Correction Agency Number: 230
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses:

s sl Millennium Fund FUND CODE: 049900 | oy 914 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 0 0 0 (39) (139)
2. Encumbrances as of July 1 0 0 0 6,878 0
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0
3. Beginning Cash Balance 0 0 0 6,839 (139)
4. Revenues (from Form B-11) 0 0 0 0 0
5. Non-Revenue Receipts and Other Adjustments 0 0 0 0

6. Statutory Transfers in: Fund or Reference: 1,858,100 1,859,100 1,859,100 1,859,100 1,859,100
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Available for Year 1,858,100 1,859,100 1,859,100 1,865,939 1,858,961
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 6,878 0
13. Original Appropriation 1,859,200 1,859,200 1,859,200 1,859,200 1,859,200

14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0

15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0

16. Reversions 0 0 (61) 0 0
17.Current Year Reappropriation (1,100) (100) 0 0 0

18. Reserve for Current Year Encumbrances 0 0 (6,878) 0 0

19. Current Year Cash Expenditures 1,858,100 1,859,100 1,852,261 1,859,200 1,859,200
20. Endlng Cash Balance 0 0 6,839 (139) (239)
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 0 0 6,878 0 0
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24, Ending Free Fund Balance 0 0 (39) (139) (239)
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 1,858,100 1,859,100 1,859,139 1,859,200 1,859,200
26. Qutstanding Loans (if this fund Is part of a loan program)

Notes:

FY18 B11-B12 B-12 0499

8/31/2016

0¢



1.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 10 - Division of Management Services
Activity: 10 - Management Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284, SB 1353
0001-00 General 123.00 8,765,100 3,542,000 1,026,400 0 0 13,333,500
0282-00 Dedicated 1.00 47,200 0 0 0 0 47,200
0284-00 Dedicated 4.00 189,300 92,300 0 0 0 281,600
0349-00 Other 6.00 427,100 96,400 0 0 0 523,500
Total 134.00 9,428,700 3,730,700 1,026,400 0 0 14,185,800
1.21 Net Object Transfers
0001-00  General 0.00 0 (6,000) 6,000 0 0 0
Total 0.00 0 (6,000) 6,000 0 0 0
1.31 Net Transfers Between Programs
0282-00 Dedicated 0.00 300 0 0 0 0 300
0284-00 Dedicated 0.00 13,800 55,000 0 0 0 68,800
Total 0.00 14,100 55,000 0 0 ) 0 69,100
1.41 Receipts to Appropriation
0001-00 General 0.00 0 4,200 0 0 0 4,200
0349-00 Other 0.00 0 0 28,000 0 0 28,000
Total 0.00 0 4,200 28,000 0 0 32,200
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (348,600) 0 (100) 0 0 (348,700)
0284-00 Dedicated 0.00 0 (200) 0 0 0 (200)
0349-00 Other 0.00 (42,700) 0 (10,700) 0 0 (53,400)
Total 0.00 (391,300) (200) (10,800) 0 0 (402,300)
FY 2016 Actual Expenditures
0001-00 General 123.00 8,416,500 3,540,200 1,032,300 0 0 12,988,000
0282-00 Dedicated 1.00 47,500 0 0 0 0 47,500
0284-00 Dedicated 4.00 203,100 147,100 0 0 0 350,200
0349-00 Other 6.00 384,400 96,400 17,300 0 0 498,100
Total 134.00 9,051,500 3,783,700 1,049,600 0 0 13,884,800

1 Analysts: Adam Jarvis 08/31/2016 Page 1 of 81



1.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 10 - Division of Management Services
Activity: 10 - Management Services

Personnel Operating Capital Trustee/
FTP _ Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation

SB 1409
0001-00 General 126.00 9,525,000 3,544,000 0 0 0 13,069,000
OT 0001-00 General 0.00 299,400 31,300 531,900 0 0 862,600
0282-00 Dedicated 2.00 102,300 0 0 0 0 102,300
OT 0282-00 Dedicated 0.00 3,300 0 i} 0 0 3,300
0284-00 Dedicated 4.00 198,300 82,300 0 0 0 290,600
OT 0284-00 Dedicated 0.00 5,700 0 0 0 0 5,700
0349-00 Other 10.00 821,500 97,400 0 0 0 918,900
OT 0349-00 Other 0.00 26,400 0 7,400 0 0 33,800
Total 142.00 10,981,900 3,765,000 539,300 0 (i} 15,286,200

Appropriation Adjustments

4.31 Contract Offender Management System (OMS) Project Manager

This decision unit requests ongoing General Fund appropriation in the amount of $250,000 for the purpose of contracting IT staff
to review IDOC's Offender Management System (OMS). IDOC's current OMS consists of two Legacy systems that have
outlived their functional life span. This position will (A) review and evaluate the current system capabilities and processes; (B)
compile current requirements and agency needs that are missing from or cannot be incorporated into the Legacy Systems; (C)
assist in determining the best option for replacing the Legacy Systems with a new OMS; (D) participate in the procurement,
development and deployment of a new OMS. The timing of this work requires a supplemental appropriation to complete the
system analysis prior to submitting FY2019 budget requests. It is anticipated this work will span two fiscal years and the FY19
budget submission will remove the funding for this contract position.

0001-00 General 0.00 0 250,000 0 0 0 250,000

Total 0.00 0 250,000 [} ) 0 0 250,000

4.32 Balla Monitor Fees, Attorney Fees & Audits

This Decision Unit requests the appropriation of One-Time General Fund dollars in the amount of $263,500 for monitoring fees
($36,380), Attorney Fees ($71,120), and final compliance audits ($156,000) related to the Balla Lawsuit.
OT 0001-00 General 0.00 0 263,500 0 0 0 263,500

Total 0.00 0 263,500 0 0 0 263,500

Analysts: Adam Jarvis 08/31/2016 Page 2 of 81



1.3

FY 2018 Agency Budget - Request

Agency:
Function:
Activity:

230 - Correction, Department of

10 - Division of Management Services

10 - Management Services

Detail Report

FY 2017 Total Appropriation

0001-00
OT 0001-00
0282-00
OT 0282-00
0284-00
OT 0284-00
0349-00
OT 0349-00

General
General
Dedicated
Dedicated
Dedicated
Dedicated
Other
Other

Total

FY 2017 Estimated Expenditures

0001-00
OT 0001-00
0282-00
OT 0282-00
0284-00
OT 0284-00
0349-00
OT 0349-00

General
General
Dedicated
Dedicated
Dedicated
Dedicated
Other
Other

Total

Base Adjustments

8.31 Transfer Between Programs
General Fund: PCN 1001-Deputy Administrator, PCN 1450-Management Assistant, PCN 5717-PPO 8r. to CCAJ-Community

Supervision, PCN 2516-Clinical Supervisor to CCAG-IMSI (4.0 FTP)

Personnel Operating Capital Trustee/
FTP _Cost Expense Outlay Benefit Lump Sum Total
126.00 9,525,000 3,794,000 0 0 0 13,319,000
0.00 299,400 294,800 531,900 0 0 1,126,100
2.00 102,300 0 0 0 0 102,300
0.00 3,300 0 0 0 0 3,300
4.00 198,300 92,300 0 0 0 290,600
0.00 5,700 0 0 0 0 5,700
10.00 821,500 97,400 0 0 0 918,900
0.00 26,400 0 7,400 0 0 33,800
142.00 10,981,900 4,278,500 539,300 0 0 15,799,700
126.00 9,525,000 3,794,000 0 0 0 13,319,000
0.00 299,400 294,800 531,900 0 0 1,126,100
2.00 102,300 0 0 0 0 102,300
0.00 3,300 0 0 0 0 3,300
4.00 198,300 92,300 0 0 0 290,600
0.00 5,700 0 0 0 0 5,700
10.00 821,500 97,400 0 0 0 918,900
0.00 26,400 0 7.400 0 0 33,800
142.00 10,981,900 4,278,500 539,300 0 0 15,799,700

PCN 3743-Correctional Program Coordinator from CCAJ-Community Supervision, PCN 4593-Human Resource Specialist from
CCAV-ISCC, PCN 5113-IT Database Analyst from CCAL-Prisons Administration, PCN 6225-Program Manager from

CCAP-SBWCC. ( 4.0 FTP)

Fund 0349: PCN 3992-Management Assistant from CCAI-PWCC ( 1.0 FTP), PCN 1515-Correction Manager 2 to

CCAJ-Community Supervision (-1.0 FTP)

0001-00 General 0.00 (31.400) 0 0 (31,400)
0349-00 Other 0.00 (19,100) 0 0 0 (19.100)
Total 0.00 (50,500) o [} 0 0 (50,500)
8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (299,400) (294,800) (531.900) 0 0 (1.126,100)
OT 0282-00 Dedicated 0.00 (3,300) 0 0 0 0 (3,300)
OT 0284-00 Dedicated 0.00 (5.700) 0 0 0 0 (5,700)
OT 0349-00 Other 0.00 (26.400) 0 (7.400) 0 0 (33,800)
Total 0.00 (334,800) (294,800) (539,300) 1] 0 (1,168,900)
\ Analysts: Adam Jarvis 08/31/2016 Page 3 of 81



Revision 2

1.4
FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 10 - Division of Management Services
Activity: 10 - Management Services
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Base
0001-00 General 126.00 9,493,600 3,794,000 0 0 0 13,287,600
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 2.00 102,300 0 0 0 0 102,300
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0284-00 Dedicated 4.00 198,300 92,300 0 0 0 290,600
OT 0284-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 10.00 802,400 97,400 0 0 0 899,800
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 142.00 10,596,600 3,983,700 0 0 0 14,580,300
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 151,300 0 0 0 0 151,300
0282-00 Dedicated 0.00 1,200 0 0 0 0 1,200
0284-00 Dedicated 0.00 6,000 0 0 0 0 6,000
0349-00 Other 0.00 11,000 0 0 0 0 11.000
Total 0.00 169,500 0 0 0 0 169,500
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (600) 0 0 0 0 (600)
0349-00 Other 0.00 (100) 0 0 0 0 (100)
Total 0.00 (700) 0 0 0 0 (700)
10.23 Contract Inflation
0001-00 General 0.00 0 3,500 0 0 0 3,500
Total 0.00 0 3,500 0 0 0 3,500
10.31 Repair, Replacement Items/Alterations
General Fund OE replacement of 187 desktops ($130,000), 175 monitors ($5,300), 81 laptops ($89,100), 81 docking stations
($8,900), and contract resources for the installation of replacement hardware and software ($31,500); CO replacement of one
uninterruptible power supply ($8,000) and three vehicles ($70,200).
OT 0001-00 General 0.00 0 264,800 78,200 0 0 343,000
Total 0.00 0 264,800 78,200 0 0 343,000
10.41 Attorney General Fees
0001-00  General 0.00 0 49,700 0 0 0 49,700
Total 0.00 0 49,700 0 0 0 49,700

Analysts: Adam Jarvis 10/31/2016 Page 4 of 6



Revision 2

1.5
FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 10 - Division of Management Services
Activity: 10 - Management Services
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
10.45 Risk Management Cost Increases
0001-00 General 0.00 0 19,900 0 0 0 19,900
Total 0.00 0 19,200 0 0 0 198,900
10.46 Controller's Fee Charge
0001-00 General 0.00 0 (17,900) 0 0 0 (17,900)
Total 0.00 ' 0 {17,900) o 0 (] (17,900)
10.47 Treasurer's Fee Charge
0001-00 General 0.00 0 (1,000} 0 0 0 (1,000)
Total 0.00 ] 0 (1,000) 0 0 (i (1,000)
10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 79,400 0 0 0 0 79,400
0282-00 Dedicated 0.00 700 0 0 0 0 700
0284-00 Dedicated 0.00 1,500 0 0 0 0 1,500
0349-00 Other 0.00 6,800 0 0 0 0 6,800
Total 0.00 88,400 0 0 0 0 88,400
10.62 Salary Multiplier - Group and Temporary
0001-00 General 0.00 200 0 0 0 0 200
Total 0.00 200 0 0 o 0 200
FY 2018 Total Maintenance
0001-00 General 126.00 9,723,900 3,848,200 0 0 0 13,572,100
OT 0001-00 General 0.00 0 264,800 78,200 0 0 343,000
0282-00 Dedicated 2.00 104,200 0 0 0 0 104,200
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0284-00 Dedicated 4.00 205,800 92,300 0 0 0 298,100
OT 0284-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 10.00 820,100 97,400 0 0 0 917,500
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 142.00 10,854,000 4,302,700 78,200 0 0 15,234,900

Analysts: Adam Jarvis 10/31/2016 Page 5 of 6



Revision 2

1.6
FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 10 - Division of Management Services
Activity: 10 - Management Services
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Line ltems

12.05 Wireless Network Access

This decision unit requests ongoing General Fund appropriation in the amount of $12,000 and one-time General Fund
appropriation in the amount of $242,000 for the purpose of providing wireless network access at all IDOC work sites. The
one-time funding will purchase hardware equipment and contract cabling and wireless access point installation. The ongoing
appropriation constitutes the annual hardware maintenance fees. Configuration and support of the wireless network
infrastructure will be maintained by existing IT staff. This measure will improve connectivity issues at IDOC work sites and better
support guest agencies conducting business at IDOC sites.

0001-00 General 0.00 0 12,000 0 0 0 12,000
OT 0001-00 General 0.00 0 167,000 75,000 0 0 242,000
Total 0.00 0 179,000 75,000 0 0 254,000

12.14 Microsoft Office 365 Government E3 Upgrade

IDOC staff are currently using MS Office tools that are three releases behind the current offering. Microsoft is eliminating
standalone tool and software offerings in the future and the path forward is to purchase cloud subscriptions (Office 365
Government E3). This request will allow IDOC to continue to use the Microsoft standard suite of business tools such as Word,
Excel, etc as well as Exchange, SharePoint, Skype for business and associated features included in the software. The fee
structure is an ongoing, annual subscription and is recommended by the Department of Administration, Office of the Chief
Information Officer (OCIO).

0001-00 General 0.00 0 463,800 0 0 0 463,800

Total 0.00 1] 463,800 0 0 0 463,800

FY 2018 Total

0001-00 General 126.00 9,723,900 4,324,000 0 0 0 14,047,900

OT 0001-00 General 0.00 4] 431,800 153,200 0 0 585,000
0282-00 Dedicated 2.00 104,200 0 0 0 0 104,200

OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0284-00 Dedicated 4.00 205,800 92,300 0 0 0 298,100

OT 0284-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 10.00 820,100 97,400 0 0 0 917,500

OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 142.00 10,854,000 4,945,500 153,200 0 0 15,952,700

Analysts: Adam Jarvis 10/31/2016 Page 6 of 6



1.7

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Management Services Agency Number: 230
Activity/Program: Management Services Function/Activity Number: 10-10

Budget Unit: CCAA

Original:Request Date: | Revision Request Date:
September 1, 2016 ) Page: of
Decision Unit Number:  4.31 Descriptive Title: Contract OMS Project Manager
Description General Dedicated Federal Other Total
|FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries $0
2. Benefits $0
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $0 $0 $0 $0 $0
OPERATING EXPENDITURES by summary object: $0
1. 5301 Computer Services 250,000 $250,000
TOTAL OPERATING EXPENDITURES: $250,000 $0 $0 $0 $250,000
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $250,000 $0 $0 $0 $250,000

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
The Idaho Department of Cormrection's current offender management system (OMS) is comprised of two Legacy systems (Reflections and CIS) that need to be
replaced with a new fully integrated offender management information system. In order to determine the best option for replacing the systems, the IDOC is
requesting funding to contract with a certified IT project manager whose function will be to (A) review and evaluate the current system capabilities and processes;
i (B) compile current requirements and agency needs that are missing from or cannot be incorporated into the Legacy Systems; (C) assist in determining the best
option for replacing the Legacy Systems with a new OMS; (D) participate in the procurement, development and deployment of a new OMS.

‘Why is a New OMS needed?

A fully integrated offender management system is critical to the IDOC’s operations, serving as the “backbone” of prison operations, offender movement, program
monitoring, and community corrections. Our current Reflections and CIS systems pose a risk to the state due to its age, limited availability of IT staff able to
maintain its antiquated technology, limited available resources in the marketplace, and lack of an existing plan for modemization. Every year the IDOC falls further
and further behind in technology. This adversely impacts the IDOC's ability to implement required and legislated functionality; our ability to report or share
information within our organization and with our stakeholders; and uitimately in our overall ability to effectively manage our offender population in a manner that
ensures safety and security and promotes efficiencies. The IDOC cannot, given the constraints of the Legacy Systems, address current and future development
needs, or properly maintain/update the Legacy Systems. In short, the Legacy Systems have outlived their functional life span and cannot keep up with the needs of
the department.

Legacy Systems

Reflections was developed more than 20 years ago and is a terminal emulation program that is the interface into a 4GL application. Reflection is running on an
HPUX Operating System and uses IBM Informix Databases. It is important to note that 4GL is an outdated coding language and the version we use is no longer
supported. There are over a million lines of code in this system and there are very few FTE in the IDOC who can maintain the system, and external resources in the
field are becoming increasingly difficult to find and more and more expensive to maintain,

The CIS architecture is 12+ years old and was converted from an even older client-server system. CIS is a JAVA application and restricts the client-side JAVA
version to no higher than 6.38, adversely impacting users across the state. This JAVA restriction creates a situation where end users, who need to run other
applications using a more recent version of JAVA, are forced to use one browser type for CIS and a different more current browser type for the other applications.

Sharing information within IDOC and with our partnering agencies and stakeholders is severely restricted as discussed in more detail below. When we are able to
share information, the process is cuambersome and the information available is frequently inadequate for the needs.
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Legacy Systems are not adequate

* Due to inherent limitations, the Legacy Systems have not been re-compiled in well over a decade. Because the Legacy Systems have not been re-compiled, any
changes to the system would require a state-wide requalification of the entire system. Re-qualification is no longer possible so the IDOC is not able to make
necessary changes to the system which has a dramatic and adverse impact on the IDOC’s ability to react to new requests and legislative changes.

« Data integrity/fidelity is sorely lacking in the Legacy Systems. For example, the IDOC does not have the ability to track or audit what end user made any given
change within the system. Due fo the age and limitations of the current systems, keeping each platform in sync with the other is next to impossible. Any time there
is a problem with one platform, the other gets out of sync. Because of these constant discrepancies in information, IDOC end users have lost faith in the credibility
of the Legacy Systems. Additionally, the integrity of the data within the system is not certifiable and cannot be considered reliable in a court of law.

« There are no fault tolerance methodologies within the Legacy Systems. As a result, significant time is lost every day in fixing human errors that could be avoided
if we were able to utilize long-standing fault tolerance methodologies (e.g. “Are you sure you want to move this offender to history?”).

* The Legacy Systems have an abundance of open-text fields which significantly complicates the agency’s ability to data mine for informational reports involving
those fields (e.g. an offender lives in Coeur d’Alene, which has been spelled and/or abbreviated at least 13 different ways). Standardization is severely lacking
through the Legacy System.

» There are significant and problematic field/size/memory restrictions within the Legacy Systems that adversely impact the overall functionality and capacity. For
example, over the years, the IDOC has been forced to generalize most offenses into broad categories so that the list of offenses doesn’t get too big for the system to
manage. As a result, the IDOC can only search generalized offenses. End users must search for a conviction of “Possession of a controlled substance,” instead of
searching for offenders who are/were incarcerated for “marijuana possession” or “methamphetamine possession.” We are unable to differentiate between various
offenses in the current Legacy Systems; thus severely limiting our ability to track and report data and statistical information.

« The Legacy Systems were designed and built with a fogic that is very United States-centric; however, such logic creates a non-tenable solution in the current day
and age. For example, the “Place of Birth” that is recorded within Reflection gets translated into a field for “Citizenship” within CIS. This type of data mismatch
causes significant manual rework by multiple staff members in order to ensure that reported information to various stakeholders is correct and is another example of
how the current system limitations and definitions undermine IDOC staff confidence and trust in the data they see.

« The 4GL language and Informix database configuration are outdated technologies. Complicating things further, there is little to no formal stateside training
available on either 4GL or Informix. The 4GL language was current in the 80’s but is no longer used. IT professionals who knew that coding language have moved
on to newer technologies and/or have retired, making resources to maintain the Legacy Systems more and more difficult to find and very expensive. The costs for
purchasing the hardware and support services necessary for these Legacy Systems continues to rise substantially year over year. For FY16, the annual fees for
Informix and HP were a combined $141,348 ($84,536 Informix maintenance and $56,812 HP support).

» Finally, new interfaces (e.2. WBOR, EMR and AMS) for more current technologies experience repeated data transfer and syncing issues caused by Legacy System
limitations and inflexibility. IT staff must constantly monitor the system, watching for breaks and failures, and then scramble to fix them when they occur. We are
finding it increasingly more difficult to utilize new technologies because the Legacy Systems are too outdated.

Safety and Security
The IDOC’s mission is to protect the public, staff, and offenders. The current Legacy Systems are problematic with multiple areas of deficiencies and technological
challenges that IDOC is unable to overcome and address with in-house solutions and resources. This severely hampers our ability to effectively manage risk and
minimize safety and security concerns. For example, when CIS and Reflection get out of sync with one another, one system may show an inmate in one cell while

\) the other has him housed in a different cell or facility. Accurately tracking and reporting on various aspects of our inmate population is woefully inadequate which
further compromises safety and security.

Adverse Impacts on Staff

There has been a steady flow of end user support tickets to IDOC IT requesting system updates and corrections. Unfortunately, IDOC IT cannot follow through on
many of these necessary updates or corrections because we are unable to re-compile Legacy Systems as noted earlier. As a result, the IDOC is hard-pressed to
effectively utilize its systems, develop efficiencies or maximize tax dollars spent. Additional examples of the adverse impact of these Legacy Systems include but
are not limited to:

« End users in almost every division/department are forced to create external tracking and management tools (e.g. Excel or MS Access) to more accurately and
efficiently satisfy their normal job duties because they cannot get the support or information they need from the Legacy Systems.

« IDOC staff use a Smartsheet app to track offenders serving 90 or 180 day sanctions imposed by the Commission of Pardons and Parole.

« Transport uses Excel and MS Access to track and manage inmate movement information for their team.

» The Investigations team has no modules in the Legacy Systems, so they are forced to share data within Excel to track their evidence and information.

» The Commission of Pardons and Parole utilizes a large MS Access front end integrated into the data warehouse in an effort to yield better efficiencies for their
staff.

« Reentry staff must track and manage the release of all incarcerated inmates using MS Access to ensure timely releases, accurate reporting, and restricted access to
sensitive information.

» CIS cannot interface with WITS, an application managed by the Department of Health and Welfare. Probation and Parole staff must therefore make duplicate
entries for the referral and completion of community clinical and substance abuse services in both WITS and CIS creating double the work for staff.

- Case Planning cannot be managed in its entirety in the Legacy Systems, so portions are entered in CIS and portions are managed using an extemnal application
(e.g. Excel) making it extremely difficult to fully track an offender from end to end and significantly impacting staff workloads.

« The Legacy Systems do not provide a robust notification tool to alert staff of the need for scheduling or follow up related to an offender’s case. This tracking must
be done outside of the systems, often manually, which is an inefficient use of staff time and leads to missed opportunities to interact with the offender.

* The Evaluation and Compliance team must data mine the Legacy Systems and then extrapolate information to generate reports that modern OMS platforms can
pull and create with a fairty simple query and export functionality.

» IT professionals spend countless hours nursing the Legacy Systems along, putting forth their best efforts to keep them functioning and in-sync for end users

The IDOC has spent more than $6.5 million on our Legacy Systems since 2008. Continuing to pour money into the Legacy Systems in an effort to try and make
them what we need them to be has proven to be a non-winnabie effort.



1.9

2. What resources are necessary to implement this request?
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
N/A

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
"IDOC IT staff will assist in this project while continuing their assigned duties.

¢. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is for one certified project manager for a minimum of one year and continuing until final implementation of the new offender management
system. No revenue, fee changes or grant awards are anticipated to cover this cost.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

In keeping with the IDOC’s goals, it’s time the department modernize technology in order to continue 1o protect the public, staff and offenders while ensuring that
the systems we use have the ability to keep up with the demands we place on them. A New OMS will increase operational efficiencies and improve data quality
while significantly expanding on the sharing, tracking and reporting of data. These vast systems provide critical enhancements, reporting, and management tools
that assist staff in ensuring safety and security while simultaneously:

+ Increasing operational efficiencies and compliance

« Expanding reporting capabilities and improving timeliness of such reports

- Enhancing interoperability and mobility for both prisons and community-based access
- Ensuring system stability, integrity and security

+ Improving data quality and accuracy

+ Enhancing public safety

The procurement and implementation of a state of the art OMS will allow IDOC to track and record all offender data and all aspects of incarceration and
community probation and parole, from admission through release from community supervision.

The IDOC cannot, given the constraints of the Legacy Systems, address current and future development needs, or properly maintain/update the Legacy Systems.
The Legacy Systems have outlived their functional life span and cannot keep up with the needs of the department. Failing to fund this critical initial first step of

)contracting with an IT Project Manager will continue to push the IDOC further behind in our ability to effectively and safely manage the inmates entrusted to our
care, custody and control. Intemal and external stakeholders will be unable to obtain necessary data to make informed decisions and IDOC staff will continue to be
hampered by antiquated and non-funcitonal systems.



FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department; Department of Correction Request for Fiscal Year : 2017
Function/Division:; Management Services Agency Number: 230
Activity/Program: Management Services Function/Activity Number: 10-10
Budget Unit: CCAA
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: _ 4.32 Descriptive Title: Balla Legal Case
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
TOTAL PERSONNEL COSTS: $0 $0 $0 $0 $0
OPERATING EXPENDITURES by summary object: $0
1. 5961 Misc. Expenditures 263,500 $263,500
TOTAL OPERATING EXPENDITURES: $263,500 $0 $0 $0 $263,500
CAPITAL OUTLAY by summary object:
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
B LUMP SUM: $0
GRAND TOTAL $263,500 $0 $0 $0 $263,500

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
IDOC is court ordered, through a stipulated motion for injunctive relief, to arrange and pay for the National Commission on Correctional Healthcare (NCCHC) to
conduct a final compliance audit to determine IDOC's compliance with the modified compliance plans in the Balla lawsuit. This includes an initial audit to be
completed by January, 2017, and a final follow-up audit to be completed by June, 2017.

In addition, IDOC is required to pay the Plaintiffs' attorneys' fees related to ongoing court-appointed monitoring in the Balla lawsuit. IDOC was billed $69,945 for
the monitoring period including portions of FY15 and FY16. IDOC encumbered funds in the amount of $33,565 but still owes $36,380 for this purpose.

Finally, the Court issued sanctions against IDOC in August, 2015, which included awarding Plaintiff’s Attomey Fees in the amount of $338,400. IDOC appealed
that decision. The appeal was stayed pending the outcome of an appeal of the Kelly v. Wengler decision which raised similar issues. The 9th Circuit Court of
Appeals ultimately upheld that decision rendering IDOC’s appeal moot. As part of mediation, the Plaintiffs offered a final offer of attorney fees in the amount of
$321,120. The Board of Correction agreed to accept the offer. IDOC was appropriated $250,000 in FY 16 for this purpose. Those funds were encumbered, and this
decision unit includes a request for the balance of $71,120.

A breakdown of the request is as follows:
NCCHC Audits: $156,000

Monitoring Fees: $36,380

Attorney Fees: $71,120

Total: $263,500

2. What resources are necessary to implement this request?
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
NA

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
NA

c. List any additional operating funds and capital items needed.
NA

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request, in its entirety, is for one-time appropriation of General Fund dollars in the amount of $263,500.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

This request serves to ensure IDOC compliance with monitoring requirements in the Balla case and compliance with the Federal court's orders. If this request is not
funded, IDOC's ability to terminate the medical and mental health portions of the Balla lawsuit may be compromised



FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Management Services Agency Number: 230
Activity/Program: Management Services Function/Activity Number: 10-10

Budget Unit: _ CCAA |

Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number:  12.05 Descriptive Title: Wireless Network Access
Description General Dedicated Federal Other _ Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries $0
2. Benefits $0
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $0 $0 $0 $0 $0
OPERATING EXPENDITURES by summary object: $0
1. 5151 Professional Services 60,000 $60,000
2. 5201 Repair and Maintenance Services 12,000 $12,000
3. 5551 Computer Supplies 107,000 $107,000
TOTAL OPERATING EXPENDITURES: $179,000 $0 $0 $0 $179,000
CAPITAL OUTLAY by summary object:
1. 6401 Computer Equipment 75,000 $75,000
TOTAL CAPITAL OUTLAY: $75,000 $0 $0 $0 $75,000
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $254,000 $0 $0 $0 $254,000

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by seurce, is in the base?
This decision unit requests hardware purchase, cabling materials and installation, and annual hardware maintenance agreement (Smartnet) to implement wireless
aetwork access capability at all IDOC Jocations and facilities. The cabling and wireless access point (WAP) installation work would be performed by a contractor.
The configuration and support of the wireless network infrastructure would be completed and maintained by the existing IT staff.

2. What resources are necessary to implement this request?
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.

None

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
Existing IT staff will configure and support the wireless network infrastructure.

c¢. List any additional operating funds and capital items needed.
Operating funds are requested for 185 wireless access points($107,000), cabling material (CAT6) and contracted installation of the wireless access
points ($60,000) and hardware maintenance agreement ($12,000) for the wireless access points and controller. Capital funds are requested for the
wireless controller ($75.000).
3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

One-time operating funding is requested for the equipment, materials and installation ($167,000); ongoing operating funding is requested for the
annual hardware maintenance agreement for the wireless controller and access points equipment ($12,000). One-time capital outlay is requested for
the wireless controller.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

This effort will serve the IDOC and Parole Commission staff as wel] as partnering agencies by allowing controlled wireless network access at IDOC
and Parole Commission facilities for the conduct of day to day business. Currently there are functions and events occurring (parole hearings,
education and training, administrative meetings, etc.) that are not optimized in terms of productivity due to network access limitations at all facilities.
Wireless technology is a proven standard and controllable network access technology that removes many barriers to network access for day to day
performance of duties and minimizes network access preparation for functions and events. Not funding this request will result in reduced effectiveness
of the IDOC and Parole Commission as well as partnering agencies in terms of technology expectations and requirements.
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction 7 Request for Fiscal Year : 2018
Function/Division:; Mainagement Services Agency Number: 230
Activity/Program: Management Services Function/Activity Number: 10-10

Budget Unit: CCAA _

Original Request Date: | Revision Request Date:
8 10/31/2016 m - Page: _of
Decision Unit Number: 12.14 Descriptive Title: Microsoft Office 365 Government E3 Upgrade
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries ‘ $0
2. Benefits 30
3. Group Position Funding B $0
, TOTAL PERSONNEL COSTS: $0 $0 $0 $0 $0
OPERATING EXPENDITURES by summary object: B $0
1. 5301 Computer Services ] 463,800 $463,800
TOTAL OPERATING EXPENDITURES: $463,800 $0 $0 $0 $463,800
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 B $0
i T/B PAYMENTS: ) $0
LUMP SUM: $0
GRAND TOTAL , $463,800 $0 | $0 $0 | $463,800

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Ongoing General fund appropriation ($464K) for Microsoft Tools E3 Government cloud offering is requested. Microsoft Word, Excel, Powerpoint, Exchange,
Sharepoint, and Skype for business and associated features are included in the Government E3 cloud offering. IDOC has 2094 Staff and contractor subscribers in the
agency that are using MS Office 2010. No additional staffing is required for this activity.

2. What resources are necessary to implement this request?
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
N/A

b. Note any existing agency buman resources that will be redirected to this new effort and how existing operations will be impacted.
N/A- Existing staff will implement this software access.

¢. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

IDOC staff are currently using MS Office tools that are three releases behind the current offering. IDOC staff require adequate tools to perform their
job function and be able to interface with other state agencies and third parties to be successful in fulfilling the role of the IDOC agency. Microsoft is
eliminating standalone tool and software offerings in the future and the path forward is to purchase cloud subscriptions (Office 365 Government E3) to
be able to use Microsoft standard suite of business tools. In order to minimize cost over time and be able to use industry standard tools, agencies are
moving to cloud offerings such as this as opposed to perpetual (one-time) software tool purchases. The fee structure is an ongoing, annual subscription
and this request is at the recommendation of the Department of Administration, Office of the Chief Information Officer (OCIO).

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and

what are impacted?

The IDOC staff are the users of the tools and the public is being served by allowing a more efficient and productive staff communication enabled by the MS Office
365 tool suite. If the request is not funded IDOC will continue to use aging business tools software until a business 1ool upgrade can be approved.



FORM B6: W/ SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: Management Services Function/Activity Number: 10/10
Activity/Program: Management Services Budget Unit: CCAA
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: | General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
{Totals from Wage and Salary Report (WSR):
ermanen! Positions 1 118,00 6,387,379 1,456,560 1,522,629 9,368,568 (236,570) 145,180 1615} 144 665
Board & Group Positions 2 15,396 [} 2,439 17,836
Elecled Officials & Full Time Commissioners 3 0.00 0 0 NeU 0 0 0 > 0
OTAL FROM WSR 118.00 8,402,775 1 1,458,660 ' 1,525.0§P ,3'3“'404 146,180 (616) 144,666
FY 2017 ORIGINAL APPROPRIATION 9,824,400 126.00 8,702,976 1,524,862 1,896,873 | 9,824,400 SRR AL SN SIS T
Unad|usted Over or (Under) Funded: Es! Difference 7.00 300,200 88,292 71,604 439,996 Calculated overfunding is 4.5% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacanl or Authorized -
Positions ]
: siiiiiRetire Cd | Adjustment Description / Position Title
078 D12§§ R Admin Assistanl 1 1 1.00 29.052 12,240 6,935 48,227 1,220 (3] I 1,217
457 08344 |R1 Carrecllonal Program Coordinator 1.00 54,691 12,240 iostmees 213.086] ,886 SN 11220 (5) o~ 1:215
2827 01640 |R1 T Syslem Inlegration Analyst, St 1 1.00 54,691 | 12,240 ) 13,0651 Lo 3,888, 1,220 (&) 1:215
3404 05158 [R Human Resource Assoclate 1 1.00 33.912 12,240 : L 095 4,247 1,220 (3) 1,217
3733 01840 |R [T System Integration Analyst, Sr 1 1.00 54,691 12,240 13,085 | 79,986 T 1,220 () e=1215
5447 05448 |R1 Research Analyst, St 1.00 48.384 AR ¥ 0 A < 0. 0 =1 S22 0
1608 01235 [R1 Admin Assistanl 1 1.00 13,360 g 0 0 0 _ 0
0.00 0 Q 0 ) 0 0
0.00 0 0 S0 0 20 8] 0
0.00 0 Jniai= 0 P 0 0 = 0l Q Q
0.00 9] 0 7 [} 0 0. 0 Q
Other Adjustments:
Comp Time Payoff 1 0.00 2718 G 2 649 3,367 ) S(0)jeiuss {Q)
0.00 0 JiOa. Q e 01 1 : 0 ias 0 St e 0
0.00 0 (o] SO = 0 [o] o))
0.00 0 0 0 .0 0 0
‘|Estimated Salary Needs:
:{Permanent Positions 1 124.00 8,617,134 1,617,760 1,677 474 9,712,368 161,280 (838) 150,842
:1Board & Group Positions 2 0.00 15,398 o] 2,439 17,835 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 ALY 0 Q 0 0
{Estimated Salary and Benefils 124.00 6,832,630 1,817,760 | 1,679,813 8,730,203 151,280 638 150,642
- 3 Caleul ! i
B — Orig. Approp 2.00 64,200 14,700 16,300 24,200 alculated gvarfunding II 1.0% of Original Appropriation
Esl. Expand 2.00 54,200 14,700 =1 16300 84200 Calculnted pvarfunding is 1.0% of Exlimaiad Expenditures
Base 2.00! I 38,900 14700 9200 o g2m00| Calculaled evirfunding is .7% of the Base

Personnel Cost Reconciliation - Relation to Zero Variance --->

Original
DU Appr’o:'r?:llon FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION 9,824,400 126.00 8,696,738 1,832,453 1,695,208 | 9,824,400
Rounded Appropriation _126.00 6,698,700 1,632,600 2 1,696,200 | 9,824,400
Approprialion Adjusiments:
411 Reappropriation 0.00 0 Q 0 o}
431 Supplemental 0.00 Q 0 0 0 s 0
5.00 FY 2017 TOTAL APPROPRIATION 126.00 8,686,700 1,632,600 1,696,200 | 9,824,400
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 6] 0 0 = v}
6.51 Transler Belween Programs 000 Q 0 o] 0 0

Printed: 10/31/2016, 4:55 PM Page 1of 2
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FORM B6: V‘(\ SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [__128.00 | s.e98700] 1,632,500 | 1,595,200 | 0,824,400 |
Base Adjustments:
8.31 Transfer Between Programs: (1]
831| 21016 PCN 1001, Dpty Admin to CCAJ (1.00) (84.280) (13,480) (20.134)1 " (117 854)
8.31| o0s272 PCN 1450, Management Asst. to CCAJ {1.00) (45.697) (13,460} (10,903} {10,080}
831| 09356 PCN 5717, Prob & Parole Ofcr. Sr to CCAJ _(1.00) {36.920)] (13.460) _(8.758) (508,435)
8.31| 06805 PCN 25186, Clinical Supv lo CCAG {1.00) (55.993) (13.460)| (13.650)] . @3@03}
831| 09344 PCN 3743, Corr. Prgm. Coord. From CCAJ 1.00 51,209 13,460 12,218 | 76,888 |
831 05141 PCN 4593, Human Resource Spec from CCAV 1.00 40,830 13,460 6,742 164,032 |
8.31| 08124 PCN 5113, IT Database Anlyst from CCAL 1.00 48,300 13,480 11,208 70,086 |
8.31| 09047 PCN 6225, Program Mgr. from CCAP 1.00 59217 13,4680 14,129 Bﬂ,SDG
841 Removal of One-Time Expenditures 0.00 {241.700 0 (57,700) (268,400)
Base Reduction 0.00 0 0 0 0

FTP FY 18 Salai FY18 Health Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE 126.00 6,429,686 1,532,600 1,631,463 9,493,639
1011 Change in Health Benefit Costs 181,300 151,300
10.12 Change in Variable Benefits Costs (600) (sog\
Subtotal CEC Base: Indicator Code 128.00 8,429,688 1,083,800 1,530,853 9,644 339
10.51 Annualization -~ 0 ol 0
1061 CEC for Permanent Posilions 1.00% 64,100 15,300 79,400
10.62 CEC for Group Positions 1.00% 200 0 200
10.63 CEC for Elected Officials & Commissioners 0 i L0 = —{
11.00 FY 2018 PROGRAM MAINTENANCE 126.00 6'=493!930. 1,683,800 1,646,163 8,723,939
Line ltems:
120
12 02
12,03
13.00 FY 2018 TOTAL REQUEST 126.00 6,493,986 1,683,800 1,648,153 | 9,723,839

ololale e oo lalajo o
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FORM B6: W/ SALARY RECONCILIATION
Agency/Depariment: Department of Correction Agency Number; 230
Function/Division Management Services Function/Activity Number: 10/10
Activity/Program: Managemsnt Services Budgel Unit.: CCAA
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: | Inmate Labor | Fund Number: | 0282-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Posilions 1 1.00 31,082 12,240 7,420 50,742 (1,151) 1,220 (3) 1,217
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 Q 0 0 0 0 0
TOTAL FROM WSR 1.00 . 31,082 12240 | 7,420 60,742 1,220 ()} 1,217
FY 2017 ORIGINAL APPROPRIATION 106,600 200 | 646€86| 26473 | _ 15441 | 106,800 ! Bire it AU Tt aeiial ity
Unadjusted Over or (Under) Funded: Est Difference. 1.00 33,804 13,233 | 8,022 54,868 Calculated overfunding ia 51,9% of Orlginal Appropriation
Adjustments to Wage & Salary:
1 Add Funded / Sublract Unfunded - Vacant or Authorized -
: Positions:
Retire Cd AdJustment Description / Positlon Title
Rt Financial Specialist 1.00 42854 | S0 0 i} Q 0
0.00 Q U , 0 0 0 & 0
0.00 0 =0l= = ol S ) Q 0
0.00 0 0. 0 =0 0 0
000 0 0 0 .0 3 THF———= ==0
0.00 ol [ W= 0] e =0 ~103)
0.00 0 .0 N 0 Q WU =0
0.00 0 0 0 ) » 0
0.00 Q _.0 -/ 0 0 ) 0
0.00 4] 0 = 0 Q [5) 0
0.00 o] 1) 0. > 0 o} 0
Other Adjustments:
Comp Time Payoff 1 0.00 38 j s 0 TR ™ 4 i a0 (0} e e ()]
0.00 4] Q L = W) slit 0| 0 St e O
0.00 %] 0. a 0 0 PRI . 0
0.00 0 0 0 0 0. .0
Estimated Salary Needs:
Permanent Posilions 1 1.00 31,120 12,240 7,429 50,788 1,220 (3) 1,217
Board & Group Pasilions 2 0,00 a 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 Q S 0 0 Q Q
Estimated Salary and Benefils 1.00 31,120 12,240 7428 50,789 | 1,220 3) 1217
) Catculnted o s 51.9 i fall
Adjusted Over or (Under) Funding: Sxio, Appeop B0, 351800 121200 8,000 4000 Al Mm’w ML RN L
Est, Expend 1.00 33,600 13,200 8,000 54,800 Calculated overfunding Is 51,9% of Estimaied Expanditiites
Base 1,00 33,800 13,200 | 8,000 54,800 __Calculated aveifunding IS 53.6% of ihe Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlginal
bu Ap I FTP FY 17 Salary | FY 17 Heallh Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chig Var Bens | Total Banefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION 106,600 2.00 64,708 26,449 s 18,446 106,600
Rounded Appropriation 2,00 64,700 26,400 16,400 106,800
Appropriation Adjusiments:
411 Reapprapriation 0.00 0 0 0 0
4.31 Supplemental 0,00 0 0 ) 0 1 0!
5.00 FY 2017 TOTAL APPROPRIATION 2.00 64,700 25,400 15,400 106,600
Expenditure Adjustments:
6.31 FTP or Fund Adjusiment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 ¢] 0 0 0 0

Printed: 10/31/20186, 4:56 PM
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FORM B6: W(/A‘ SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES 200 | 64,700 | 26,400 | 16,400 | 105,600 |

Base Adjusiments:
8.31 Transfer Between Programs 0.00 0 0 (4] 4] 0
8.41 Removal of One-Time Expenditures 0.00 {2:700) 0 {600) 13,300} Adr 0
8.51 Base Reduclion 0.00 a 0 0 0 0

FTP FY 18 Salary  FY18 Health Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE 2.00 i 62,000 | 25,400 14,800 102,300
10.11 Change In Health Benefit Costs 1,200 1,200
10.12 Change In Variable Beneflts Costs h 0 2]
0

Subtolal CEC Base: Indicator Code 2:00 62,000 26,000 14,800 103,600
1051 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% G600 100 700
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissloners 0 0 0
11.00 FY 2018 PROGRAM MAINTENANCE 2.00 82,500 28,600 14,800 104,200

Line ftems:
12.01
12.02
12,03
13.00‘1 FY 2018 TOTAL REQUEST 2.00 62,600 28,800 14,800 104,200

Printed: 10/31/2016, 4:56 PM
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FORM BS: W SALARY RECONCILIATION
Agency/Depariment: Department of Correclion Agency Number; 230
Function/Division: Management Services Function/Activity Numbar: 10/10
Activity/Program. Management Services Budgel Unit: CCAA
Fiscal Year. 2018
Original Request Date:  9/1/2016 Fund Name: Parolee Supervision | Fund Number: | 0284-00
Revision Dale: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
{Parmanent Positions 1 406 128,417 56,508 30,177 213,192 (4,6982) 6,122 (12)| 6,110
Board & Group Posilions 2 0 0 0 0
Elacled Officials & Full Time Commissioners 3 0.00 0 0 0 (] 0 0 0
TOTAL FROM WSR 4,08 126,417 68,5698 30,177 213,192 8,122 {12) 6,110
FY 2017 ORIGINAL APPROPRIATION 204,000 4.00 120,966 84,168 28,876 204,000 > =
Unadjusted Over or (Under) Funded: Est Difference (0.06) {5,450) {2,440) {1,301) {8,192) Calculated underfunding is {4.5% ) of Criginal Appiopriation
Ad]ustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacan! or Authorized -
Posilions
Retire Cd AdJjustment Description / Posltlon Title
3406 01225 |R1 Receplionist 1 (0.06G} (6.900) (734} {1,647} {9,281} (73) 1 (73)
0.00 0 [} [ B0 0 Q (o} B 0
0.00 4] a Qi SR O 8] 0, 0
0.00 0 0 0 0. ¢} 0
0.00 0 g 1] [o] Q| 0
0.00 0] 0 0 -0 (6] 0
0.00 0 0 0 =: 0 4] 0
0.00 0 0 0 = = Q. 0 0
000 0 0. Aol T 0 0.4 ~ 0
0.00 0 0 J0 0. Sl AT 0
0.00 0 0 :! o] 0 .0 ¥ 0
Other Adjustments:
1 000 0 0 0 0 Q 0
0.00 0 0 0 g 0 Q
0.00 0 g 0 0 &l 0 0 0.
0.00 Q 0 0 Q [¢] Q e
Estimated Salary Needs:
Parmanent Positions 1 4.00 119,517 55,864 28,530 203,910 8,048 (111 8,037
Board & Group Positions 2 0.00 0 0 o] Q (o] 0
Electad Officials & Full Time Commissioners 3 0.00 0 0 5 0 0 0 0 Q
Eslimated Salary and Benefils 4.00 118,617 65,864 28,530 203,910 6,048 = (11) 8,037
Orig. 1 Calctlntod ovarfutiding Is 0% of Orlginal Ay i
Ad]usted Over or (Under) Funding: rig. Approp 200 100 2 v 109 03, il 1o — vgma Lopiipiason.
7 Est. Expend 0,00 100 0 0 100 Calculaled pittfunding |s .0% of Estimetad Expandifures
Base 0.00 100 | 0 Ul | 100 Calcuialad overfunding 8 1% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orliginal
[]8] Ap ¢ FTP FY 17 Salmey FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Benefl Ghangt
3.00 FY 2017 ORIGINAL APPROPRIATION 204,000 4.00 119,569 56,6888 28,642 204,000
Rounded Appropriation 4.00 118,600 56,900 28,500 204,000
Appropriation Adjustments:
411 Reappropriation 0.00 0 0 [9) Q
4.31 Supplemental 0,00 0 0 0 Q 4]
6.00 FY 2017 TOTAL APPROPRIATION 4.00 119,600 56,800 28,500 204,000
Expendilure Adjustments;
6.31 FTP or Fund Adjustment 0.00 0 Q a 0 (0]
6.51 Transfer Belween Programs 0.00 0 0 0 o 0

Printed: 10/31/2016, 4:56 PM
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FORM B6: W/ SALARY RECONCILIATION
7.00 FY 2017 ESTIMATED EXPENDITURES 400 [ qtsso0] 56,800 | 28,500 | 204,000 |
Base Adjustments:
8.31 Transfer Between Programs 0.00 4] 0 0 0 Q
8.41 Removal of One-Time Expenditures 0.00 [4,600) 1) (1.100) 15;700) 0
8.51 Base Reduction 0.00 0 0 0 0 ")
FTP FY 18 Salary _ FY18 Health Bon FY 18 Var Bon FY 2018 Total
9.00 FY 2018 BASE 4.00 115,000 55,900 . 27,400 . 198,300
1011 Change in Health Benefit Costs 8,000 5,000
1012 Change in Variable Benefits Costs 0 0
1]
Subtotal CEC Base: Indicator Code 4,00 115,000 61,800 27,400 204,300
10.51 Annualization 0 0 0, 0
1061 CEC for Permanent Posilions 1.00% 1,200 300 1,600
10.62 CEC for Group Positlons 1.00% 1] 1} 0
10.63 CEC for Elected Officials & Commissioners o 0 0
11.00 FY 2018 PROGRAM MAINTENANCE 4.00. 116,200 61,800 21,700 205,800
Line ltems:
0
13.00 FY 2018 TOTAL REQUEST 4.00 118,200 61,800 21,700 205,800

Printed: 10/31/2016, 4:56 PM
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FORM B6: W

SALARY RECONCILIATION

Agency/Department.

Function/Division:
Activity/Program:

Department of Correction

Management Services

Management Services

Agency Number: 230

Function/Activity Number; 10/10

Budget Unit: CCAA

Flscal Year, 2018

Original Request Date:  9/4/2016 Fund Name: Miscellaneous Revenue | Fund Number: | 0349-00
Revision Date: Revision #: Budget Submission Page # of
| FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
et T otals from Wage and Salary Report (WSR):
{Permanenl Positions 1 8,00 458,870 87,920 109,744 866,605 (16,995) 9,760 (44} 9,718
{Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 o 0 0 0 a 0
TOTAL FROM WSR 8.00 458,870 87,920 109,714 868,605 9,760 (44) 9,718
FY 2017 ORIGINAL APPROPRIATION 847,900 10.0¢ _5BJ,766 124,870 139,674 __847,900 . . y
Unadjusted Over or {Under) Funded: Est Difference 2.00 124,886 28,650 29,860 181,398 Calculated ovarfunding ia 21.4% of Orlginal Appropration
Adlusiments to Wage & Salary:
: Add Funded / Sublract Unfunded - Vacant or Authorized -
: Positions:
Retire Cd Ad|ustment Description / Posltion Title
1611 07572 |R1 Nurss, Reg. Mar 100 60,415 o] a 0 0 0 0
1515 08202 |R2 Carrectional Manager 2 1 1.00 60,415 12,240 14,627 87,282 1,220 0] 1,214
0.00 0 0 8] 0 Q Q Q
0.00 0 0 0 1] 0 0 (9)
0.00 0 0 0 0 0 0
Q.00 0 0 (o} 0. 0, - o)
0.00 0 0 = Q 0 0 8]
0.00 [¢] Q Q _.0Q 0 0
0.00 0 0 0 0 0 ) 9
0.00 Q 0 =0 a 9 0 0
0.00 0 [¢] 0 0 g ] Q
Other Adjustments:
0.00 0 0 [¢] 0 0 9] 0
0.00 9] Q Q 0 o ol 90
0.00 0 0 [¢] 0 (0] Q 0
0.00 Q Q 0 1] 0 0 Q
Estimated Salary Needs:
Permanent Positions 1 .00 518,285 110,160 124,341 753,787 10,880 {50) 10,830
Board & Group Positions 2 0.00 0 0 0 0 (6] 0
Elected Officials & Full Time Commissioners 3 0.00 0 (0] ) 0 0 (1] 0 0]
Estimated Salary and Benefils 8.00 519,288 110,180 124,344 163,787 10,980 _(s0 10,830
il i Calculated rfunding i 1% of Orl |
Adjusted Over or (Under) Funding: Onia. Aprecp 0 4800 “'“D EASiS00) 1S a1 il XS U 11‘ - r?ma Apripriatn
Est Expend 1,00 £4,800 13,700 15,800 84,100 Calculated overfunding is 11.1% of Eslimated Expanditures
Base 1,00 51,800 13,700 9,400 76,000 Calculated svarfunding is 9.3% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original o
o10] Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Hoalth Bens FY 18 Chg Var Bens | Tolal Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION 847,900 10.00 584,120 123,814 139,866 847,300
Rounded Approprlation 10,00 584,100 123,800 139,900 847,800
Appropriation Adjustments: ]
4,11 Reapprapriation Q.00 it] 0 Q Q
4.31 Supplemental 0.00 o] 0 Q 0 Q
5.00 FY 2017 TOTAL APPROPRIATION 10.00 584,100 123,900 139,800 847,200
Expendilure Adjusiments:
6,31 FTP or Fund Adjustment 0.00 0 0 - 0 0 0
6.51 Transfer Belween Programs 0.00 0 0 0 0 0

Printed: 10/31/2016, 4

:56 PM
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FORM B6: W(‘ SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES 1000 |  ss400] 123800 | 139,900 ] 847,000 ]
Base Adjustments:
8.31 Transfer Bstween Programs 0.00 0 0 0 |ESES 0 0
8.31| 05272 PCN 3992, Management Asst. from CCAI 1.00 45,240 13,460 10,794 69,404 0.
8.31| 09202 PCN 1515, Corr. Mgr 2 ta CCAJ {1.00} (58,177} (12 460) (18,043 _(88,580) 0
8.41 Removal of One-Time Expenditures 000 (21,200 0 { _(20,400) 0
8.51 Base Reduction 0 0
FTP FY 18 Salary___ FY48 Health Ben FY 18 Viar Ben FY 2018 Total
9,00 FY 2018 BASE 10.00 543,863 123,900 128851 ] 802,414
10.11 Change in Healih Benefit Costs 11,000 11,000
10.12 Change in Variable Benefils Costs (100) (108)
Subtotal CEC Base: Indicetor Code | 10.00 549,883 134,800 128,551 813,314
10.51 Annualization 0 0 0 0
1061 CEC for Parmanent Pasitions 100% 5,500 1.300 8,800
10.62 CEC for Group Posilions 1.00% (4] 0 0
10.63 CEC for Elected Officials & Commissioners 0l s llin g L Lok e MY PSS! 0
11.00 FY 2018 PROGRAM MAINTENANCE 10.00 565,363 134,900 "2‘,’551 820,114
Line ltems:
12.01
12,02
12.03 — {
13.00 FY 2018 TOTAL REQUEST 10.00 555,363 134,900 128,851 820,114

Printed: 10/31/2016, 4:56 PM
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Form B4: Part C - Contract Infiation

Agency: Dept. of Correction Agency Number: 230 Request 2018
Division: Management Services Function/Activity Number: 10-10 Page of
Program: Management Services Original Submission __X_ or Revision No.
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Part C: FY 2014 FY 2015 FY 2016 FY 2017 Contract gg;::;::t ‘ CEnYt;(::lgal FY 2018 FY 2018
Contract (identify who and what) Actual Actual Actual Est. Exp. Date (Yearx of x)| % Change Change Total
Relias-e Learning System 55,242 69,409 73,993 76,953 07/2016 1o0f4 4.50% 3,500 80,453
Total 55,242 69,409 73,993 76,953 4.55% 3,500 80,453
FundSource Proportion

General - - - - 100.0% 3,600 80,500
Dedicated - - - - 0.0% = =

Federal - - - 0.0% - -
Total - - - - 100.00% 3,500 80,500

Notes:

A
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FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 10 - Prisons Administration

Personnel Operating Capital Trustee/
FTP Cost Expense OQutlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284, SB 1353
0001-00  General 10.00 865,400 333,400 0 0 0 1,198,800
0282-00 Dedicated 1.00 50,600 0 0 0 0 50,600
0481-05 Dedicated 0.00 0 0 160,000 0 0 160,000
0348-00 Federal 0.00 0 263,700 0 0 0 263,700
0349-00 Other 2.00 175,300 73,900 0 0 0 249,200
Total 13.00 1,091,300 671,000 160,000 0 0 1,922,300
1.21 Net Object Transfers
0349-00  Other 0.00 0 (7,300) 7,300 0 0 0
Total 0.00 0 (7,300) 7,300 0 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 0 25,000 0 0 0 25,000
Total 0.00 0 25,000 0 0 0 25,000
1.61 Reverted Appropriation Balances
0001-00  General 0.00 (195,800) 0 0 0 0 (195,800)
0282-00 Dedicated 0.00 (200) 0 0 0 0 (200)
0481-05 Dedicated 0.00 0 0 (6,400) 0 0 (6,400)
0349-00 Other 0.00 (3,900) (5.200) 0 0 0 (9.100)
Total 0.00 (199,900) (5,200) (6,400) 0 0 (211,500)
FY 2016 Actual Expenditures
0001-00 General 10.00 669,600 358,400 0 0 0 1,028,000
0282-00 Dedicated 1.00 50,400 0 0 0 0 50,400
0481-05 Dedicated 0.00 0 0 153,600 0 0 153,600
0348-00 Federal 0.00 0 263,700 0 0 0 263,700
0349-00 Other 2.00 171,400 61,400 7,300 0 0 240,100
Total 13.00 891,400 683,500 160,900 [} 0 1,735,800

. Analysts: Adam Jarvis 08/31/2016 Page 7 of 81



2:2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 10 - Prisons Administration

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 General 16.00 1,439,800 1,096,900 0 0 0 2,536,700
OT 0001-00 General 0.00 48,900 0 0 0 0 46,900
0282-00 Dedicated 0.00 0 54,100 0 0 0 54,100
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 0 160,000 0 0 160,000
OT 0481-05 Dedicated 0.00 0 0 4,400 0 0 4,400
0348-00 Federal 6.00 480,800 583,400 0 0 0 1,064,200
OT 0348-00 Federal 0.00 11,300 0 0 0 0 11,300
0349-00 Other 2.00 182,300 131,400 0 0 0 313,700
OT 0349-00 Other 0.00 5,700 0 0 0 0 5,700
Total 24.00 2,166,800 1,865,800 164,400 0 0 4,197,000
FY 2017 Total Appropriation
0001-00 General 16.00 1,439,800 1,096,900 0 0 0 2,536,700
OT 0001-00 General 0.00 46,900 0 0 0 0 46,900
0282-00 Dedicated 0.00 0 54,100 0 0 0 54,100
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 0 160,000 0 0 160,000
OT 0481-05 Dedicated 0.00 0 0 4,400 0 0 4,400
0348-00 Federal 6.00 480,800 583,400 0 0 0 1,064,200
OT 0348-00 Federal 0.00 11,300 0 0 0 0 11,300
0349-00 Other 2.00 182,300 131,400 0 0 0 313,700
OT 0349-00 Other 0.00 5,700 0 0 0 0 5,700
Total 24.00 2,166,800 1,865,800 164,400 0 0 4,197,000
Expenditure Adjustments
6.51 Transfer Between Programs
Transfer 1 FTP to CCAJ-Community Supervision to correct FTP count.
0001-00 General -1.00 0 0 0] 0 0 0
Total -1.00 0 i 0 0 0 0

Analysts: Adam Jarvis 08/31/2016 Page 8 of 81



2.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 10 - Prisons Administration

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Estimated Expenditures
0001-00 General 15.00 1,439,800 1,096,900 0 0 0 2,536,700
OT 0001-00 General 0.00 46,900 0 0 0 0 46,900
0282-00 Dedicated 0.00 0 54,100 0 0 0 54,100
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 0 160,000 0 0 160,000
OT 0481-05 Dedicated 0.00 0 0 4,400 0 0 4,400
0348-00 Federal 6.00 480,800 583,400 0 0 0 1,064,200
OT 0348-00 Federal 0.00 11,300 0 0 0 0 11,300
0349-00 Other 2.00 182,300 131,400 0 0 0 313,700
OT 0349-00 Other 0.00 5,700 0 0 0 0 5,700
Total 23.00 2,166,800 1,865,800 164,400 0 0 4,197,000
Base Adjustments
8.31 Transfer Between Programs "
PCN 5790-Correction Manager 3 from CCAN-CRC's. ( 1.0 FTP), PCN 5113-|T Database Analyst to CCAA-Management
Services. (-1.0 FTP)

0001-00 General 0.00 35,200 0 0 0 0 35,200
Total 0.00 35,200 0 0 0 0 35,200

8.32 Transfer Between Programs

This decision unit transfers General Fund appropriation of $315,800 from Prisons Administration to Community Supervision.
While transferring funds to defund Education, Treatment and Reentry, these funds were erroneously placed with Offender
Programs in Prisons Admin. This DU also transfers dedicated spending authority (Fund 0282) in the amount $54,100 to
Community Supervision for expenses related to Re-Norming of the LSI-R assessment tool.

0001-00 General 0.00 0 (315,800) 0 0 0] (315,800)
0282-00 Dedicated 0.00 0 (54,100) 0 0 0 (54,100)
Total 0.00 0 (369,900) 0 0 0 (369,900)

8.34 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.

IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-8 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 25,000 0 0 0 25,000
Total 0.00 0 25,000 0 0 0 25,000
8.41 Removal of One-Time Expenditures

OT 0001-00 General 0.00 (46.900) 0 0 0 0 (46,900)
OT 0481-05 Dedicated 0.00 0 0 (4.400) 0 0 (4,400)
OT 0348-00 Federal 0.00 (11,300) 0 0 0 0 (11,300)
OT 0349-00 Other 0.00 (5,700) 0 0 0 0 (5,700)
Total 0.00 (63,900) 0 (4,400) [) 0 (68,300)

Analysts: Adam Jarvis 08/31/2016 Page 9 of 81



Revision 2

2.4
FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 10 - Prisons Administration
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Base
0001-00 General 15.00 1,475,000 806,100 0 0 0 2,281,100
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 0.00 0 0 0 0 0 0
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 0 160,000 0 0 160,000
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 6.00 480,800 583,400 0 0 0 1,064,200
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 2.00 182,300 131,400 0 0 0 313,700
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 23.00 2,138,100 1,520,900 160,000 0 0 3,819,000
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 18,300 0 0 0 0 18,300
0348-00 Federal 0.00 7,300 0 0 0 0 7,300
0349-00  Other 0.00 2,400 0 0 0 0 2,400
Total 0.00 28,000 0 0 0 0 28,000
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (100) 0 0 0 0 (100)
Total 0.00 (100) 0 0 0 0 (100)
10.31 Repair, Replacement ltems/Alterations
Endowment Fund replacement of four Scott air packs ($40,700).
OT 0481-05 Dedicated 0.00 0 0 40,700 0 0 40,700
Total 0.00 0 0 40,700 0 0 40,700
10.45 Risk Management Cost Increases
0001-00 General 0.00 0 3,400 0 0 0 3,400
Total 0.00 0 3,400 0 0 0 3,400
10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 12,800 0 0 0 0 12,800
0348-00 Federal 0.00 3,800 0 0 0 0 3,800
0349-00 Other 0.00 1,600 0 0 0 0 1,600
Total 0.00 18,200 0 0 0 0 18,200

Analysts: Adam Jarvis 10/31/2016 Page 4 of 6



Revision 2

2.5
FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 10 - Prisons Administration
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total Maintenance
0001-00 General 15.00 1,506,000 809,500 0 0 0 2,315,500
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 0.00 0 0 0 0 0 0
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 0 160,000 0 0 160,000
OT 0481-05 Dedicated 0.00 0 0 40,700 0 0 40,700
0348-00 Federal 6.00 491,900 583,400 0 0 0 1,075,300
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 2.00 186,300 131,400 0 0 0 317,700
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 23.00 2,184,200 1,524,300 200,700 0 0 3,909,200
Line Iitems
12.02 Teacher Pay Equity
This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are fuil-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.
0349-00 Other 0.00 80,700 0 0 0 0 80,700
Total 0.00 80,700 0 0 0 0 80,700

12.06 Justice Program Assessment (JPA) Savings

This decision unit removes General Fund Operating Expense appropriation in the amount of $255,000 from Prisons
Administration. In 2015, IDOC conducted a top to bottom review of programming known as the Justice Program Assessment
(JPA). That effort, led by the Council of State Governments (CSG) staff, found IDOC's program pathways to be confusing and
complex and 9 of IDOC's 12 programs lacked sufficient research to be considered effective. As a result, IDOC moved to adopt 5
research-based core programs to be offered universally in all IDOC facilities. In FY16, Prisons Administration received
$205,000 from Community Supervision for the purposes of training staff on the new programs. Those resources were used in
FY16 and FY17 to train IDOC staff to deliver the programs. In addition to removing the $205,000, IDOC also is removing
$50,000 in savings resulting from the use of non-proprietary programs.

0001-00 General 0.00 0 (255,000) 0 0 0 (255,000)

Total 0.00 0 (255,000) 0 0 0 (255,000)

Analysts: Adam Jarvis 10/31/2016 Page 5 of 6
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FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 10 - Prisons Administration
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

12.09 Firing Range Improvements

This decision unit requests dedicated spending authority (Fund 0349) to expand firing range capacity and includes a one-time
capital outlay request of $250,000 and an ongoing operating request of $30,000. IDOC jointly manages a firing range located
on the South Boise Complex with the Idaho State Police (ISP) and Peace Officer Standards and Training (POST). Over time,
the demand for range time has exceeded the range's capacity. This request will expand the capacity by completing a 200-yard
rifle range, constructing a 100-yard multipurpose range, constructing three (3) 30-yard pistol bays, and expanding parking

capacity.
0349-00 Other 0.00 0 30,000 0 0 0 30,000
OT 0349-00 Other 0.00 0 0 250,000 0 0 250,000
Toftal 0.00 0 30,000 250,000 0 0 280,000

FY 2018 Total
0001-00 General 15.00 1,506,000 554,500 0 0 0 2,060,500
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 0.00 0 0 0 0 0 0
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 0 160,000 0 0 160,000
OT 0481-05 Dedicated 0.00 0 0 40,700 0 0 40,700
0348-00 Federal 6.00 491,900 583,400 0 0 0 1,075,300
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 2.00 267,000 161,400 0 0 0 428,400
OT 0349-00 Other 0.00 0 0 250,000 0 0 250,000
Total 23.00 2,264,900 1,289,300 450,700 0 0 4,014,900

Analysts: Adam Jarvis 10/31/2016 Page 6 of 6
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Depariment: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: Prisons Administration Function/Activity Number: 20-10
Budget Unit: CCAL
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.02 Descriptive Title: Teacher Pay Equity
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 65,000 $65,000
2. Benefits 15,700 $15,700
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $0 $80,700 $0 $0 $80,700
OPERATING EXPENDITURES by summary object: $0
1. 30
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1, 30
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $0 $80,700 $0 $0 $80,700

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in
the amount of $140,100 to address inequities in teacher compensation inadvertently created by passage of the Career Ladder for public school teachers. Providing
educational instruction in a correctional environment poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are
magnified by an ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide resources to

compensate IDOC’s instructors comparably with their counterparts on the Career Ladder

The Idaho Department of Correction (IDOC)/Robert Janss School (RJS) provides educational classes as a part of the inmate rehabilitation process. The RIS is

accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsecondary education. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration
at 36 months. The Robert Janss School provides basic literacy and secondary instruction, as well as professional-technical skills training, using industry
recognized standards and emphasizing the social skills essential for employment and co-existence with others.

Correctional education is delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-
nine certified teachers. Correctional education classrooms are made up of students of all ages, backgrounds and educational levels. Achievements are recognized
through certifications and diplomas issued through industry, public secondary and post-secondary education

IDOC worked cooperatively with the Governor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services
Office, and staff from the Idaho State Board of Education, Idaho Department of Education, and Idaho Professional Technical Education to develop a methodology
for comparing teachers who are classified state employees to teachers in public school districts. This initiative will require subsequent appropriations in future

years to keep pace with public school funding

An anticipated breakout of current and future requests is as follows:
FY18 $422,600 (All Funds)
FY19 $110,200 (All Funds)
FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.

Department-wide, ongoing appropriation of $422,600 (PC) is necessary to implement this request in FY18,
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.

N/A

c. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for

This request, in its entirety, is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and

Educational services are foundational in a correctional setting. While programming and treatment seek to modify thinking and behavior, education is critical to
getting a significant portion of the pnison population to a grade level where they can participate in programming. Additionally, professional technical education is
a proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability to recruit for

open positions benefits IDOC's inmate population and public safety.



2.8

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: Prisons Administration Function/Activity Number: 20-10
Budget Unit: — CGAL |
riginal Request Date: | Revision Request Date:
September 1, 2016 Page: ~of
Decision Unit Number:  12.06 Descriptive Title: Justice Program Assessment Savings
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries $0
2. Benefits $0
3. Group Position Funding ) $0
TOTAL PERSONNEL COSTS: $0 $0 $0 $0 $0
OPERATING EXPENDITURES by summary object: $0
1. 5051 Employee Development Costs (205,000) ($205,000)
2. 5701 Specific Use Supplies (50.000) ($50,000)
TOTAL OPERATING EXPENDITURES: ($255,000) $0 $0 $0 ($255,000)
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL {$255,000) $0 $0 $0 ($255,000)

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
™ "~ decision unit removes $255.000 in General Fund dollars from base funding for Prisons Administration. In 2015, IDOC conducted a top to bottom review of
amming known as the Justice Program Assessment (JPA). That effort, led by the Council of State Governments (CSG) staff, found IDOC's program pathways
to be confusing and complex and 9 of IDOC's 12 programs lacked sufficient research to be considered effective. As a result, IDOC moved to adopt 5 research-based
core programs to be offered universally in all IDOC facilities. In FY16, Prisons Administration received $205,000 from Community Supervision for the purposes of
training staff on the new programs. Those resources were used in FY 16 and FY17 to train IDOC staff to deliver the programs. That training concluded in FY'17.
Additionally, the programs selected are in the public domain, meaning program materials are not proprietary. This change resulted in savings in program material
costs. For example. program booklets for Moral Recognition Therapy (MRT) cost $25/book and every inmate taking the program required their own individual
book. The new cognitive program materials are public domain and cost approximately $1.46/manual to print. These changes are anticipated to generate $50,000 in
ongoing savings.

2. What resources are necessary to implement this request?
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.

None
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.

None

c. List any additional operating funds and capital items needed.
None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
This decision unit is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
Idaho taxpayers are the biggest recipient of this request. First and foremost, IDOC adopted these programming changes to better prepare inmates for release and
reduce recidivism. In so doing, it also proved to be a cost-savings versus more costly. unproven programs.
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: Prisons Administration Function/Activity Number: 20-10
Budget Unit: CCAL
Original Request Date: | Revision Request Date: |
September 1, 2016 October 31, 2016 Page: of
Decision Unit Number: 12.09 Descriptive Title: _ Firing Range Improvements
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries $0
2. Benefits $0
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $0 $0 $0 $0 $0
OPERATING EXPENDITURES by summary object: $0
1. 5201 Other Repair & Mntce Svcs 30,000 $30,000
TOTAL OPERATING EXPENDITURES: $0 $30,000 $0 $0 $30,000
CAPITAL OUTLAY by summary object:
1. 6001 Property & Improvements 250,000 $250,000
TOTAL CAPITAL OUTLAY: $0 $250,000 $0 $0 $250,000
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $0 $280,000 $0 $0 $280,000

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much lunding, by source, is in the base?
This decision unit requests one-time dedicated spending authority in the amount of $250,000 to expand the firing range capacity. IDOC’s request to expand the
facility focuses on the design and construction of the following to alleviate the scheduling issues we are currently experiencing at the range:

+ Complete the 200 yard rifle range

« Construct a 100 yard multi-purpose weapons range
» Construct 3(three) 30 yard pistol bays

= Construct additional parking

The Firearms Range was established in the mid-1970s on a tract of property that was dedicated to the state prison, At the time, the [daho State Correctional
Institution and what is now known as the South Idaho Correctional Institution were the only prison facilities located in the S, Boise Complex. For decades, the
Firearms Range has served not only IDOC, but other entities / agencies as well, Today it is utilized on an ongoing basis lor firearms training and/or requalification by
8 government agencies to include 1daho Department of Correction, [daho State Police and the Peace Officers Standards and Training.

Over the years, as the number of staff in need of firearms training for agencies has grown, efforts to expand range capacity have grown as well. [nitially constructed
with one range with a single firing line, the range facility today consists of 4 scparate ranges. The additional ranges were developed over time utilizing resources
garnered through IDOC, 1SP and POST. That has been done piecemeal. Today, the Firearms Range is utilized extensively during the peak season (April — October),
to the point where scheduling time has been a significant challenge

Beginning in 2010, IDOC, 1SP and POST began managing the Firearms Range collaboratively via an established Board of Governors (BOG) with an eye toward
effective, efficient management of the resource. [DOC, ISP and POST serve as Host Agencies. The BOG has developed Memorandum’s of Understanding with
exlernal, or Guest Agencies for use of the facility. Both Host and Guest Agencies are assessed a fee for their annual use. Those fees, along with funds derived from
the recycling of metal from expended ammunition are put back into the range for maintenance and improvements. The fee assessments and the funds from recycling
are inadequate to provide the capital improvements necessary to add ranges to the facility.

This decision unit also requests ongoing Miscellaneous Revenue Fund (0349) spending authority to support ongoing range-related improvements. A number of guest
agencies have requesled the use of onsite storage space for their specific range supplies. The Range Board of Governors are planning to provide onsite storage with
an annual rental fee of $300 to $500, depending on the size of the storage space.

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
None

b. Note any existing agency human resources that will be redirceted to this new effort and how existing operations will be impacted.
None

¢. List any additional operating funds and capital items needed.
IDOC will use dedicated fund balances to pay for the increased capacity at the firing range.

3. Provide additional detail about the request, including onc-time versus ongoing. Include a description of major revenue assumptions, for
This request is for one-time spending authority in the amount of $250,000 to expand firing range capacity. IDOC will utilize Miscellaneous Revenue
Fund (0349) cash balances to fund this request. 1IDOC also will use revenue generated from range fees, storage fees, and ammunition recycling to
support the ongoing dedicated spending authority.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

In its current state, the firing range is unable to facilitate the necessary training. Increasing capacity at the firing range will provide guest and host agencies more
flexibility to train and qualify staff on firearms in a more timely fashion.



FORM"™  VAGE & SALARY RECONCILIATION

Agency/Department: _Department of Correcti Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/10
Activity/Program. Prisons Adminlstration Budgel Unit: CCAL
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: [ General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
ermanent Positions 1 13,00 804,341 159,120 192,604 | 1,168,156 (29,790) 15,860 7| 15783
oard & Group Positions 2 0 g | R FE O 0 3
lected Officials & Full Time Commissioners 3 - 0,00 0 0} LiE . 3 ot [iE "Vd L 0 (& 5 0
OTAL FROM WSR 13.00 804,341 - 189120 182,694 11,168,165 15,860 | e s (T el 16,783
Y 2017 ORIGINAL APPROPRIATION _ 1488700 | 1600 | 1,034302|  204812| 247,788 | 1,488,700 i aail wooear: bifiinia o Jui S JAd S0 el
Unadjusted Over or (Under) Funded: EslDifference| 3,00 | = 229,861 | 45402 | . 65091 330,645 Calculated overfunding is 22 2% of Original Apgropriation
djustments lo Wage & Salary:
dd Funded / Sublract Unfunded - Vacant or Aulhorized -
'ositions
etireCd | Adj Description / Posltion Title
12428 02402 |R1 Chlel of Psycholagy 1 1.00 71,604 [ | : g, 100,937,
5113 01624 [R1 IT Dalabase Analyst Sr 1 1,00 54,367 | i | 78,585
0.00 0|5 - Sieagas s " L =
0.00 [N § z g
0.00 0|
0.00 0]
0.00 0
0.00 o]
0.00 0|
0.00 Q
0.00 Q
Other Adjustments:
Holiday Worked 1 0.00 65
0.00 0
0.00 0
0.00 0
Estimated Salary Needs:
ermanent Posilions 1 15.00 30,377 183,800 222,780 1,398,767 18,300 (90) s 18,210
oard & Group Positions 2 0,00 Ql (s} o O Q 6] 0
Elecled Officials & Full Time Commissicners 3 0,00, 0 0 [+5 [ e 0 0 0 0
Eslimaled Salary and Benefits _ 15.00_ 830377 | 483s00 ) 222780 = 1338757 - ABIMERER I IR 1 e 18,210
Orig. Approp. 1,00 104,400 | 20,600 | 26,000 180000 | ____wlculated sverfunding Is 10,1% of Original Appiopriation
djusted der) F : N — - - - Sk
Refisio ueronilintiang Funting EstExpona| 000 | 104300 20800] _ 26000| 149,000 Cokulnied overiunding s 10.1% o Esimated Expanditires
Bese| 000 | 132800 20800 34700 185,100 | _ Cajculated overfunding |s 12 5% of the Base )
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlginal
3]%) Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION 1,486,700 16.00 1,034,738 204,194 = 247,768 | 1,486,700
Rounded Appropriation 16.00 1,034,700 204,200 | iy _ 247,800 1,488,700
Approprialion Adjustmenls:
4.11 Reapproprialion 0.00 0 0 0 Q
4.31 Supplemental 0.00 Q 0 0 £ 0 = il O
5.00 FY 2017 TOTAL APPROPRIATION 16.00 1,034,700 204,200 | 247,800 1,488,700
Expendilure Adjustiments:
6.31 FTP or Fund Adjustment: 0.00 0 0 O e U 3 .0
651] TBD Transfer Belween Programs: PCN TBD To CCAJ (1.00) (4] o] 0 (1] i)

Printed: 8/31/2016, 5:19 PM Page 1of 2

0L¢



FORM( 'AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES 1600 | 1,084700] 204,200 [ 247,800 | 1,486,700 |

Base Adjustments:
8.31 Transfer Between Programs 0.00 [+ 1y 0 0 SN HEe Sl )
831 09203 PCN 5790, Corr. Mgr. 3 from CCAN 1.00 .. 74817 13,460 17852 | 108,128 . 0.
831| 01624 PCN 5113, IT Database Anlyst to CCAA (1.00) {46.300) (13.:450) (208 0 (70.5€8)) gy

Removal of One-Time Expenditures 0.00 o o O ) EREEER SR 8 000) | 25
Base Reduction 0
y___FY18 Health Ben FY 18 Var Ben_ FY 2018 Total
9.00 FY 2018 BASE 15.00 1,025,317 _ 204,200 245447 1,474,964
10.11 Change in Health Benefit Costs g 18,300 & 18,300
10.12 Change in Variable Benefits Costs i {100} (100)
¢ ot L 24 Sy O

Subtotal CEC Base: Indicater Cods | 15,00 1,025,317 322,500 asaar| 1,403,184
1051 Annualization e 0 0 d 0 0
1061 CEC for Permanent Positions 1,00% 10,300 ; 2,600 12,800
10.62 CEC for Group Posltions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners el AN ol gl e o g
11.00 FY 2018 PROGRAM MAINTENANCE _ 1800 | 1035617 222,500 247847 |  1,505864

Line Items:
13.00] FY 2018 TOTAL REQUEST 4500 | f03se17 | 222,500 247,847

Printed: 8/31/2016, 5:19 PM

Page 2of 2
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FORM - AGE & SALARY RECONCILIATION

Agency/Department. Department of Correction Agency Number: 230
Function/Dlvision: State Prisons Function/Actlvity Number: 20/10
Activity/Program: Prisons AdmInistration 5 Budgel Unit: CCAL
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: Federal Grant | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT |
PCN CODE DESCRIPTION Code FTP | SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
i1Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1 4.00 188,201 48,960 45,565 282,726 {6,970) 4,880 (18) 4,862
Board & Group Posilions 2 0 0 0. 0 }
Elected Officials & Full Time Commissioners 3 0.00 0 Q’ 0 \ 0 | 0 0 0
TOTAL FROM WSR 4.00 188,201 48,960 - 46,668 - 282,728 4,880 (18) 4,862
FY 2017 ORIGINAL APPROPRIATION 492100 |  8.00 o az7s74 8518 ) s 9,309 | 482,100 L ALH o [ L = ~
i Unadjusted Over or {Under) Funded: Est Difference 2,00 139,373 36,258 33,744 | 208,374 Calculaled overfunding ia 42 5% of Original Appropriation
{Adjustments to Wage & Salary:
Add Funded / Sublract Unfunded - Vacant or Authorized -
Positions
Retire Cd AdJustment Descriptlon / Position Title
2628 | 07808 |R2 inslructor 1 .00 42,854 166,459 | 1216
2641 07822 |R2 Instruction Assistant 1 1.00 25,228 m _ 43,676 1017
000 9] T == =)
0.00 o] 0 ==0 0
0.00 0 o 0 1y el 0 T
0,00 0 i 2 0]s =TT 3 L0
0.00 9] Sk T (] L i 0
0.00 0 0 0
2.00 Q ", —={0d [F 0 = 0:
0.00 0 = 310 3 ==+ ] 0
0.00 9] [ 0 0. i 0.
Other Ad]ustments:
0.00 Q (0 =T 1] 0 — 8]
0.00 0] i O i 0 0 e O
000 RE=== = O fE = == 0 0
0.00 0 O ¢] 0. o
|
Estimated Salary Needs:
Permanent Positions 1 16,00 266,283 73,440 82.04"5 391,771 \7.320 (25) 7;285
Board & Group Positions 2 0.00 - 0 0 0 |5 0 4 ol 0
Elected Officials & Full Time Commissioners 3 0.00 i Al 0 e a0 | 0 B0 0 MR
Eslimated Salary and Benefits (600 | 256,263 | 73440 00 82,048 BEISNIIY| 209090909090 jhSEl e T e (a6 | R ¥,098
T — = : T nlculated ovar {8 20,4% of Orlginal Appropriath
Adjusted Over or (Under) Funding: Orig Approp| _ 10.00 88,600 | ‘1a.m_ RLE N -15,900) |SEVER 100,300 [ESnsas _ Chlsiitated syarfunding sz U R LI 0 ]
EsLExpend| 000" |  85600| 18800 . 1&800|  q00,300|  Osiculsled overfunding Is 20.4% of Esimated Expanditures |
Base| 000 65800 | 18,800 15,800 00,300/ _ Omiculnled overfuriding 13 20 G ol the Base

Personnel Cost Reconciliation - Relation to Zero Variance --->

DU Ap:rrulilrrl]:tllon FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION 492,100 8.00 321,914 192247 | 71,839 492,100
Rounded Appropriation ‘g0 | 324800) 82200 ......711.800} 492100
Appropriation Adjustments:
411 Reappropriation 0.00 0 0 0 [ Q
4.31 Supplemental 0.00 0 Q ‘ 0 |t e U e s O
5.00 FY 2017 TOTAL APPROPRIATION | 6.00. 321,900 92200 | _ 77,900 | 482,100
Expenditure Adjustments:
6.31 FTP or Fund Adjusiment 0.00 0 9] I 0 I v ST U & ! -0
651 Transfer Belween Programs 0.00 0 0 f 0 | 0 v e

Printed: 8/31/2018, 5:19 PM Page 1 of 2

Lz



FORN& 'AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [ eoo [ 324000] 82,200 | 77,800 492,100
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 o] 0 | AT =T 0
8.41 Removal of One-Time Expenditures 0.00 (9,100} S =s {2:200)]: {11,300} =tignal
8.51 Base Reduction 0.00 0 0 0 |r 0 0
FTP FY 2018 Total
9.00 FY 2018 BASE 600 480,800
10.11 Change In Health Benefit Costs 7,300
10.12 Change in Variabla Benefits Costs 0
1]
Subtotal CEC Base: Indicator Codd | .00 488,100
10.51 Annualization a
10.61 CEC for Permanent Positions 1.00% 3,800
10.62 CEC for Group Positions 1.00% 0
10.63| CEC for Elected Officiais & Commissioners % 0
11.00 FY 2018 PROGRAM MAINTENANCE 6.00 491,900
Line Items:
12.01
02|
12.03
13.00 FY 2018 TOTAL REQUEST .00 316,800 §9,800 | (76,400 | 481,800

Printed: 8/31/2016, 5:19 PM
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FORM

"'AGE & SALARY RECONCILIATION

Agency/Depariment: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/10
Activity/Program: Prisons Administration Budget Unit: CCAL

Fiscal Year. 2018

Printed: 8/31/2016, 5:20 PM

Original Request Date:  9/1/2016 Fund Name: Miscellaneous Revenue | Fund Number | 0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS | BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 2,00 133,663 24,480 32,010 190,453 (4,962) 2,440 || {13) B AL]
Board & Group Positions 2 ; =0 0 0 RO 1) 0 Y
Elected Officials & Full Time Commissioners 3 0,00 g 0 Y 0 ; 0 HEA (RS 0 0
TOTAL FROM WSR 12,00 133,883 2 é&,ano 132,010 150,463 2440 | (13) 2,427
FY 2017 ORIGINAL APPROPRIATION _ 188,000 | 200 132238  24%86| 31597 | 188,000 e e :
Unadjusted Over or (Under) Funded: Esi Difference| = 0.00 S{1i725) {316) | SNt (412)] (2,453) Calculated underfunding is (1,3% } of Original Appropristion
Adj to Wage & Salary:
Add Funded / Sublract Unfunded - Vacant or Authorized -
Posilions.
Retire Cd | AdJustment Description / Position Title
0.00 0l
0.00 ol I
0.00 0
0.00 0
0.00 0
0.00 0
0.00 0
0.00 AR
Q.00 ol
0.00 [1]
0.00 0
Other Adjustments:
0.00 0
0.00 0l
0.00 0
0.00 0
d Salary Needs:
R it Positions 1 2.00; 133,963 24,480 32,010 180,453 2,440 (18} 2,427
Board & Group Positions 2 0,00 b S i M) 0 TSI O 0 0 il G
Elected Ofiicials & Full Time Commissioners 3 o 0,008 0 of 0 0 SR 0 { 0
Salary and Benefits 2,00 {3363 |  24480) 32010) 190,453 _ 2440 Sl () L 2,407
; £ P (2,40 Calculated undarfundi 1,3% ) of Orighnal A taf)
AdJusted Over or (Under) Fund!ing: Orig, Aepron 10 00TIE | (1) S (300) v rp B {400 ETHE (2-40")1 > e ,"9 A Lo Okl Appropiivtion
Est.Expend| 000 | (1,800)] (300) (400)| ___(2'20_1]1 Caleulaled underlunding is {1.3% ) ol Esfimsted Expandilures
Base 0.00 : ({.m’ G el !300) 2 Lt (m, A = (2.300) Caleulated underfunding Is (1 4% ) of the Bese
You may not have sufficient funding or authorized FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make addltional adjustmants to finalize this form. Please contact both your
DFM and LSO analysts,
Orlginal
DU f FIP FY 17 Salary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Henetit Change
3.00 FY 2017 ORIGINAL APPROPRIATION _ 188,000 200 . 132238 | 24,188 31,697 __ 188,000
Rounded Appropriation _2.00 132200 24,200 | . 3e00]| 188,000
Appropriation Adjustments;
411 Reappropriation 0.00 g 0 0} Q
4.31 Supplemental 0.00 9 0 9Q ] e O
5.00 FY 2017 TOTAL APPROPRIATION 2.00. 132,200 24,200 31600 188,000
Expenditure Adjustments:
631 FTP or Fund Adjusiment 0.00 0 Q O [ e U . 0
6.51 Trans(er Between Programs Q.00 Q Q 0 511 [ (I ———— (/NS—— 0

Page 1of 2
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FORNL VAGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES 200 [ asz200] 2200l ateo0] —  1es000]
Base Adjustments:
831 Transfer Between Programs 0.00 0 Q 0 I 0 _ 90
8.41 Removal of One-Time Expendilures 0.00 (4.800)] e g e (IL100) | s e S 7o) phLe=
851 Base Reduction 0.00 (4] 0 O juts 0 0
FTP. FY 18 Salary _ FY18 Health Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE 2.00 927800 [0 24200] 30,00 182,300
10.11 Changs in Heallh Benefit Costs - 2400 2400
10.12 Change in Variable Benefits Costs B 0 0
0
Subtotal CEC Base: Indleator Code 2,00 127,600 | 26,800 0,500 184,700
1051 Annualization o 0 s a0 0
1061 CEC for Permanent Positions 1.00% 1,300 300 1,600
10.62 CEC for Group Positions 1.00% 0 .0 ]
10.63 CEC for Elected Officlals & Commissioners ' o 2 Ls A5t A B0 a
11.00 FY 2018 PROGRAM MAINTENANCE 2.00 128,900 | 26,800 30,800 | 186,300
Line ltems:
2.0 i 0
2.02 Teachet Pay Equity 85,000 15,700 | 80,700
203 imiiearaee 0
13.00 FY 2018 TOTAL REQUEST 200 1936001 26800 48800 | 287,000

Printed: 8/31/2016, 5:20 PM
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Form B4: Inflationary Adjustments

Agency: Correction, Department of

Function: Division of Prisons
Activity: __Prisons Administration

Agency Number: 230
Function/Activity Number:__20-10

.10

FY 2018 Request

Page

of

Original Submission _X__ or Revision No.

(1) (2) (3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)

L]

Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 20,848 22,695 19,526 18,247 (1,278) -6.55% 18,500 - 18,500
Employee Development Costs 9,840 13,157 22,256 464,783 442,527 1988.34% 251,500 - 251,500
General Services 1,720 708 1,448 2,063 615 42.49% 1,000 - 1,000
Professional Services 1,301 250 300 2,600 2,300 766.67% 518,920 - 518,920
Repair & Maintenance ServicesT 6,178 3,670 173 4,269 4,096 2364.44% 5,520 - 5,520
Administrative Services 1,594 5,025 1,744 1,828 85 4.85% 1,500 - 1,500
Computer Services 188 139 595 3,295 2,700 453.65% 3,000 - 3,000
Employee Travel Costs 30,836 34,195 24,035 42,917 18,881 78.56% 98,030 - 98,030
Administrative Supplies 1,586 8,304 5,790 12,121 6,330 109.33% 12,500 - 12,500
Fuel & Lubricant Costs 315 918 732 601 (131) -17.87% 1,000 - 1,000
Computer Supplies 3,128 5,110 1,775 7,872 6,097 343.53% 109,599 - 109,599
Repair & Maintenance Supplieﬂ 3,172 3,729 778 8,615 7,837 1006.81%) 3,000 - 3,000
Institutional & Residential Supp 252 3,733 - 5,307 5,307 #DIV/0! - - -
Specific Use Supplies 35,106 74,599 83,280 86,850 3,569 4.29% 124,831 - 124,831
Insurance 3,815 3,800 5,244 5,904 660 12.58% 13,400 - 13,400
Utility Charges 250 - - - - #DIV/0! - - -
Rentals & Operaling Leases 4,668 5,719 4,651 14,611 9,960 214.15% 9,000 - 9,000
Miscellaneous Expenditures 2,903 1,771 951 1,594 643 67.57% 694,500 - 694,500
Total 127,700 187,521 173,279 683,477 510,198 294.44%| 1,865,800 - 1,865,800
FundSource

General 61,545 123,958 121,885 358,378 236,493 194.03%| 1,096,900 - 1,096,900

Dedicated 53,254 59,398 51,393 61,399 10,005 19.47% 185,500 - 185,500

Federal 12,901 4,165 - 263,700 263,700 #DIV/0! 583,400 - 583,400
Total 127,700 187,521 173,279 683,477 510,198 294.44%| 1,865,800 - 1,865,800

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)

PartB: Remove SWCAP, General Medical

Operating Expenditures E:tzgl;', OneTime | Nondisc, | FL2%'® | infiation | %Change | Inflation | % Change | Y20'°
Summary Object Funding Rent (DU 10.21) (DU 10.22)

Communication Costs 18,500 - - 18,500 - 0.00% - 0.00% 18,500
Employee Development Costs 251,500 - - 251,500 - 0.00% - 0.00% 251,500
General Services 1,000 - - 1,000 - 0.00% - 0.00% 1,000
Professional Services 518,920 - - 518,920 - 0.00%! - 0.00% 518,920
Repair & Maintenance Services 5,520 - - 5,520 - 0.00% - 0.00% 5,520
Administrative Services 1,500 - - 1,500 - 0.00% - 0.00% 1,500
Computer Services 3,000 - - 3,000 - 0.00% - 0.00% 3,000
Employee Travel Costs 98,030 - B 98,030 - 0.00% - 0.00% 98,030
Administrative Supplies 12,500 - - 12,500 - 0.00% - 0.00% 12,500
Fuel & Lubricant Costs 1,000 - - 1,000 - 0.00% - 0.00% 1,000
Computer Supplies 109,599 - - 109,599 - 0.00% - 0.00% 109,599
Repair & Maintenance Supplies{ 3,000 - - 3,000 - 0.00% - 0.00% 3,000
Institutional & Residential Supp - - - - - #DIV/0! - 0.00% -
Specific Use Supplies 124,831 - - 124,831 100 0.08% - 0.00% 124,931
Insurance 13,400 - (13,400) - - #DIV/0! - 0.00% -
Utility Charges - - - - - #DIV/0! - 0.00% -
Rentals & Operating Leases 9,000 - - 9,000 - 0.00% - 0.00% 9,000
Miscellaneous Expenditures 694,500 - - 694,500 - 0.00% - 0.00% 694,500
Total 1,865,800 - (13,400)| 1,852,400 100 0.01% - - 1,852,500
FundSource

General 1,096,900 - - 1,096,900 100 0.01% - 0.00%| 1,097,000

Dedicated 185,500 - - 185,500 - 0.00% - 0.00% 185,500

Federal 583,400 - - 583,400 - 0.00%! - 0.00% 583,400
Total 1,865,800 - - 1,865,800 100 0.01% - - 1,865,900




3.1

FY 2018 Agency Budget - Request

Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 21 - ISCI - Boise
Personnel Operating Capital Trustee/
FTP Cost Expense QOutlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284
0001-00 General 353.00 20,343,000 3,377,300 284,100 0 0 24,004,400
0282-00 Dedicated 0.00 0 46,800 0 0 0 46,800
0481-05 Dedicated 0.00 0 1,004,200 240,800 0 0 1,245,000
0348-00 Federal 3.00 154,500 0 0 0 0 154,500
0349-00 Other 10.00 623,100 145,600 0 0 0 768,700
Total 366.00 21,120,600 4,573,900 524,900 0 0 7267.219.400
1.21 Net Object Transfers
0001-00 General 0.00 0 (79,100) 79,100 0 0 0
Total 0.00 0 (79,100) 79,100 0 i 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 0 (49,400) (13,600) 0 0 (63,000)
0481-05 Dedicated 0.00 0 0 (24,100) 0 0 (24,100)
Total 0.00 0 (49,400) (37,700) ) 0 (87,100)
1.41 Receipts to Appropriation
0001-00 General 0.00 0 42,300 0 0 0 42,300
Total 0.00 0 42,300 0 0 0 42,300
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (36,000) (200) (200) 0 0 (36,400)
0282-00 Dedicated 0.00 0 (40,000) 0 0 0 (40,000)
0481-05 Dedicated 0.00 0 0 (29.100) 0 0 (29,100)
0348-00 Federal 0.00 (600) 0 0 0 0 (600)
0349-00 Other 0.00 (1,600) 0 0 0 0 (1,600)
Total 0.00 (38,200) (40,200) (29,300) 0 0 (107,700)
FY 2016 Actual Expenditures
0001-00 General 353.00 20,307,000 3,280,900 349,400 0 V] 23,947,300
0282-00 Dedicated 0.00 0 6,800 4} 0 0 6,800
0481-05 Dedicated 0.00 0 1,004,200 187,600 0 0 1,191,800
0348-00 Federal 3.00 153,900 0 0 0 0 153,900
0349-00 Other 10.00 621,500 145,600 0 0 0 767,100
Total 366.00 21,082,400 4,447,500 537,000 0 0 26,066,900
Analysts: Adam Jarvis 08/31/2016 Page 13 of 81



3.2

FY 2018 Agency Budget - Request Detail Réport

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 21 -ISCI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 General 347.00 21,494,900 3,529,000 0 0 0 25,023,900
OT 0001-00 General 0.00 634,300 0 297,000 0 0 931,300
0282-00 Dedicated 0.00 0 46,800 0 0 0 46,800
0481-05 Dedicated 0.00 0 1,004,200 0 0 0 1,004,200
OT 0481-05 Dedicated 0.00 0 0 279,300 0 0 279,300
0348-00 Federal 3.00 163,100 0 0 0 0 163,100
OT 0348-00 Federal 0.00 4,700 0 0 0 0 4,700
0349-00 Other 10.00 657,900 145,600 0 0 0 803,500
OT 0349-00 Other 0.00 20,500 0 654,300 0 0 674,800
Total 360.00 22,975,400 4,725,600 1,230,600 0 0 28,931,600
FY 2017 Total Appropriation
0001-00 General 347.00 21,494,900 3,529,000 0 0 0 25,023,900
OT 0001-00 General 0.00 634,300 0 297,000 0 0 931,300
0282-00 Dedicated 0.00 0 46,800 0 0 0 46,800
0481-05 Dedicated 0.00 0 1,004,200 0 0 0 1,004,200
OT 0481-05 Dedicated 0.00 0 0 279,300 0 0 279,300
0348-00 Federal 3.00 163,100 0 0 0 0 163,100
OT 0348-00 Federal 0.00 4,700 0 0 0 0 4,700
0349-00 Other 10.00 657,900 145,600 0 0 0 803,500
OT 0349-00 Other 0.00 20,500 0 654,300 0 0 674,800
Total 360.00 22,975,400 4,725,600 1,230,600 0 0 28,931,600
FY 2017 Estimated Expenditures
0001-00 General 347.00 21,494,900 3,529,000 0 0 0 25,023,900
OT 0001-00 General 0.00 634,300 0 297,000 0 0 931,300
0282-00 Dedicated 0.00 0 48,800 0 0 0 46,800
0481-05 Dedicated 0.00 0 1,004,200 0 0 0 1,004,200
OT 0481-05 Dedicated 0.00 0 0 279,300 0 0 279,300
0348-00 Federal 3.00 163,100 0 0 0 0 163,100
OT 0348-00 Federal 0.00 4,700 0 0 0 0 4,700
0349-00 Other 10.00 657,900 145,600 0 0 0 803,500
OT 0349-00 Other 0.00 20,500 0 654,300 0 0 674,800
Total 360.00 22,875,400 4,725,600 1,230,600 0 0 28,931,600

Analysts: Adam Jarvis 08/31/2016 Page 14 of 81



3.3

FY 2018 Agency Budgeti- Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 21 - ISCI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Base Adjustments

8.31 Transfer Between Programs

PCN 2091-Clinical Supervisor from CCAF-SICI. ( 1.0 FTP)
0001-00 General 1.00 87,200 0 0 0 0 87,200

Total 1.00 87,200 0 0 0 0 87,200

8.34 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.
0001-00 General 0.00 0 (5,400) 0 0 0 (5,400)

Total 0.00 0 (5,400) 0 0 0 (5,400)

8.41 Removal of One-Time Expenditures

OT 0001-00 General 0.00 (634,300) 0 (297,000) 0 0 (931,300)
OT 0481-05 Dedicated 0.00 0 0 (279,300) 0 0 (279,300)
OT 0348-00 Federal 0.00 (4,700) 0 0 0 0 (4,700)
OT 0343-00 Other 0.00 (20,500) 0 (654,300) 0 0 (674,800)
Total 0.00 (659,500) 0 (1,230,600) 0 0 (1,890,100)
FY 2018 Base
0001-00 General 348.00 21,582,100 3,523,600 0 0 0 25,105,700
OT 0001-00 General 0.00 0 0 0 0 0] 0
0282-00 Dedicated 0.00 0 46,800 0 0 0 46,800
0481-05 Dedicated 0.00 0 1,004,200 0 0 0 1,004,200
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 3.00 163,100 0 0 0 0 163,100
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 10.00 657,900 145,600 0 0 0 803,500
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 361.00 22,403,100 4,720,200 0 0 0 27,123,300
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 422,100 0 0 0 0 422,100
0348-00 Federal 0.00 3,700 0 0 0 0 3,700
0348-00 Other 0.00 12,200 0 [t} 0 0 12,200
Total 0.00 438,000 0 0 0 0 438,000

Analysts: Adam Jarvis 08/31/2016 Page 15 of 81



3.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 21 -1SCI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (1,400) 0 0 0 0 {1,400)
Total 0.00 (1,400) 0 ' 0 0 0 {1,400)
10.21 General Inflation Adjustments
0001-00 General 0.00 0 45,600 0 0 0 45,600
Total 0.00 0 45,600 [} 0 0 45,600

10.31 Repair, Replacement ltems/Alterations

General Fund OE replacement of one food processor ($1,000), two lawn mowers ($1,100), five ballistic vests ($3,500); CO
replacement of four vehicles($124,300), one commercial washer extractor ($34,000), one HVAC 20 ton RTU ($38,500) and one
floor buffer/burnisher ($10,100). Misc. Revenue Fund replacement of six hot box tray delivery ($36,000), five reach in heated
cabinets ($35,000), one combi oven ($51,600). Endowment Fund OE replacement of eight tray drying racks ($12,800); CO
replacement of three fire detection systems ($20,700), one commercial dryer ($15,300), two grease separators ($14,000), eight
steam tables ($45,900) and one waste waster lift station ($84,200).

OT 0001-00 General 0.00 0 5,600 206,900 0 0 212,500
OT 0481-05 Dedicated 0.00 0 12,800 180,100 0 0 192,900
OT 0349-00 Other 0.00 0 0 122,600 0 0 122,600

Total 0.00 0 18,400 509,600 0 0 528,000

10.61 Salary Multiplier - Regular Employees

0001-00  General 0.00 172,900 0 0 0 0 172,900
0348-00 Federal 0.00 1,200 0 0 0 0 1,200
0349-00 Other 0.00 5,300 0 0 0 0 5,300

Total 0.00 179,400 0 0 0 0 179,400

FY 2018 Total Maintenance

0001-00 General 348.00 22,175,700 3,569,200 0 1} 0 25,744,900
OT 0001-00 General 0.00 0 5,600 206,900 0 0 212,500
0282-00 Dedicated 0.00 0 46,800 0 0 0 46,800
0481-05 Dedicated 0.00 0 1,004,200 0 0 0 1,004,200
OT 0481-05 Dedicated 0.00 0 12,800 180,100 0 0 192,900
0348-00 Federal 3.00 168,000 0 0 0 0 168,000
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 10.00 675,400 145,600 0 0 0 821,000
OT 0349-00 Other 0.00 0 0 122,600 0 0 122,600
Total 361.00 23,059,100 4,784,200 509,600 0 0 28,312,900

. Analysts: Adam Jarvis 08/31/2016 Page 16 of 81
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3.5

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 21 - ISCI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total

Line Items

12.02 Teacher Pay Equity

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.

0001-00 General 0.00 40,800 0 0 0 0 40,800
0349-00  Other 0.00 59,400 0 0 0 0 59,400
Total 0.00 100,200 0 0 0 0 100,200

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00 General 0.00 211,000 0 0 0 0 211,000
0348-00 Federal 0.00 1,700 0 0 1] 0 1,700
0349-00 Other 0.00 8,000 0 0 0 0 8,000

Total 0.00 220,700 0 0 0 0 220,700

FY 2018 Total

0001-00 General 348.00 22,427,500 3,569,200 0 0 0 25,996,700

OT 0001-00 General 0.00 0 5,600 206,900 0 0 212,500
0282-00 Dedicated 0.00 0 46,800 0 0 0 46,800
0481-05 Dedicated 0.00 0 1,004,200 0 0 0 1,004,200

OT 0481-05 Dedicated 0.00 0 12,800 180,100 0 0 192,900
0348-00 Federal 3.00 169,700 0] 0 0 o 169,700

OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 10.00 742,800 145,600 0 0 0 888,400

OT 0349-00 Other 0.00 0 0 122,600 0 0 122,600
Total 361.00 23,340,000 4,784,200 509,600 0 0 28,633,800

Analysts: Adam Jarvis 08/31/2016 Page 17 of 81



3.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: ISCI - Boise Function/Activity Number: 20-21

Budget Unit: CCAC

Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.02 Descriptive Title: Teacher Pay Equity
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 32,900 47,800 $80,700
2. Benefits 7,900 11,600 $19,500
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $40,800 $59,400 $0 $0 $100,200
OPERATING EXPENDITURES by summary object: $0
1a $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $40,800 $59,400 $0 $0 $100,200

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in the
amount of $140,100 to address inequities in teacher compensation inadvertently created by passage of the Career Ladder for public school teachers. Providing
educational instruction in a correctional environment poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified
by an ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide resources to compensate
IDOC’s instructors comparably with their counterparts on the Career Ladder

The Idaho Department of Correction (IDOC)/Robert Janss School (RJS) provides educational classes as a part of the inmate rebabilitation process. The RIS is
accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsccondary cducation. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration at
36 months The Robert Janss School provides basic literacy and secondary instruction, as well as professional-technical skills training, using industry recognized
standards and emphasizing the social skills essential for employment and co-existence with others

Correctional education js delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-nine
certified teachers. Correctional education classrooms are made up of students of all ages, backgrounds and educational levels Achievements are recognized through
certifications and diplomas issued through industry, public secondary and post-secondary education

IDOC worked cooperatively with the Governor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services Office,
and staff from the Idaho State Board of Education, Idaho Department of Education, and Idaho Professional Technical Education to develop a methodology for
comparing teachers who are classified state employees to teachers in public school districts. This initiative will require subsequent appropriations in future years to
keep pace with public school funding

An anticipated breakout of current and future requests is as follows:
FY18 $422,600 (All Funds) '
FY19 $110,200 (All Funds)

FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a, List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
Department-wide, ongoing appropriation of $422.600 (PC) is necessary to implement this request in FY18,

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
N/A

c. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
This request, in its entirety, is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
Educational services are foundational in a correctional setting. While programming and treatment seek to modify thinking and behavior, education is critical to
getting a significant portion of the prison population to a grade level where they can participate in programming. Additionally, professional technical education is a
proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability to recruit for open
positions benefits IDOC's inmate population and public safety



3.7

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division; Prisons Agency Number: 230
Activity/Program: ISCI - Boise Function/Activity Number: 20-21
Budget Unit: CCAC
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title:  Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 169,900 6,400 1,400 $177,700
2. Benefits 41,100 1,600 300 $43,000
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $211,000 $8,000 $1,700 $0 $220,700
OPERATING EXPENDITURES by summary object: $0
1 $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1; $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 B $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $211,000 $8,000 $1,700 $0 $220,700

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours eamed in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1 RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. In FY16, eligible IDOC employees eamned in excess of 65 000 hours of COMP and 59,000 hours of RHH.

From a practical and operational standpoint, overtime is especially difficult to manage in a secure comectional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, buning COMP hours poses unique challenges. When staffing is minimal, opportunities to burm
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over to cover that post, vou could potentially accrue 12 hours of new COMP to
burn 8 hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While tumover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities shori-staffed and certain times of the year.
Turmnover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c. List any additional operating funds and capital items needed.
None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.
This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. 1f this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime



FORM

AGE & SALARY RECONCILIATION

Function/Dlvision:

Agency/Department:

Department of Correction
‘State Prisons

Agency Number:

230

Function/Activity Number: 20/21

Activity/Program: Idaho State Correctlonal institution - Bolse Budget Unit: CCAC
o Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
sl  Totals from Wage and Salary Report (WSR):
i Permanent Posilions 1 339,00 13,502,333 | 4,145,360 3,267,639 20,919,331 (500,086) 413,580 |  (1,300)] 412,280
Board & Group Posilions 2 1 0 0 0 o ; J
Elected Officials & Full Time Commissioners 3 0.00 0| i i B 0 B0 oo 01 i i 0
TOTAL FROM WSR 338,00 13,502,333 3,287,639 | 20,819,331 413,580 | (1,300 412,280
FY 2017 ORIGINAL APPROPRIATION 22,129,200 | 347.00 | 14,283,240 | 4389338 | ' 3465822 22,129,200, ety | S S R T
Unadjusted Over or (Under) Funded: Est Difference| = 8,00 | 780,807 239,978 188,984 | 1,209,889 |Calcutated ovarfunding is 55% of Orlginal Appropriation
Adjustments to Wage & Salary: -
Add Funded / Subtract Unfunded - Vacanl or Authorized -
: Posilions:
Retire Cd Adjustment Description / Poslition Title
1753 09214 [R2 Corrections Corporal 1 1.00 U 00672 NI B9 782
2007 09214 |R2 Carrsctions Corporal 1 1.00 WIS 9267 59,782 |
2105 08809 |R2 Maintenance & Operalions Supervisor 1.00 Sl =, A T ET _0 Caie
2339 09212 |R2 Goraclions Offlcer 1 1.00 SRl 021 0) | 54,36, : -
2341 09202 |R2 Correclions Manager 2 1.00 14,627 |, 87,282 | = 1220, @)
tZJIDG 09212 |R2 Corrections Officer 1.00 - 4,362 | 2220, s (3]
3016 08244 |[R2 Malnineance Foreman, Corractions 1.00 ;s 82100 64382 sl 1,220 AR E
3125 09258 IR2 Food Servica Officer, Comections 1 1.00 st 0,267 s 2 | slleliu 13,291
0.00 PPAT =t} 0L [ | J s e
0.00 s i AN
0.00 aw ) bt 0 e
Other Adjustments:
Comp Time Payoff 1 0.00 106,487, FIESSESSTIIINE ) L 25,420 131,907 el ia A ) TFETER R
Hollday Worked - OT 1 0.00 291081 [ 0 N 69,484 360,565 adlis : (29}
Shifl Differential 1 0.00 228,560 [iauEinu sl (1 LA /545601 .. 283,120 ok i ¢ i ALl (23) ] EE
0.00 0 Q p e TR [ dbte 0 b i T i O) L
Estimated Salary Needs:
Parmanenl Positions 1 3468.00 14,405 437 4,235,040, 3,484,180 | = 22,124,637 (1:391) 420,729
Board & Group Positions 2 ~ 0.00 FisY o 0 {10 0 =0 [ jsfiiiite O
Elected Officials & Full Time Commissioners 3 0.00 ¥ Mty 3 i l} ! iyt
{Estimated Salary and Benefils 348,00 | 4 124,837 e n i (1 a0d) . 430728
Orig Apprep|| 100 | 4,800, Ing 18.,0% of Original Appropiiation | =
djusted d: s - e e
Ad]usted Over or {Under) Funding Tst Expend| 100 - ..',4.3,00_ 7315 0% o1 Ex Wﬂ "
Base] 200 o st |
Personnel Cost Reconciliation - Relation to Zero Variance --->

Orlginal

h

Printed: 8/31/2016, 5:15 PM

DU Appraprlation | FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 I:h! Health Bons FY¥ 18 Chg Var Bans | Total Beneflt Change
3,00 FY 2017 ORIGINAL APPROPRIATION 22,128,200 | '3d7.00 | 14408408 | 4238813 | 3484879 | 22,125,200
Rounded Approprlation 347,00 | 14,408,400 | 4235900 3,484,900 |  22128,200
Approprialion Adjusiments:
41 Reappropriation 0.00 g 0 1] e ais
4.31 Supplemental 0.00 g 0 0. SR O 1 A Qo
5.00 FY 2017 TOTAL APPROPRIATION 347.00 | 14,408,400 | 4,236,800 _ 34Ba800| 22,129,200
Expendilure Adjusiments:
6.31 FTP or Fund Adjustment 0.00 g o] o liSESRESED v il 0]
6.51 Transfer Between Programs 0.00 a 0 I o 0 " EUER0

Page 1of 2
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FORM AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [ 34700 [ 1d408400]  a2%6000] 3.484900] 22928200
Base Adjusiments: =
8.31 Transfer Between Programs 0.00 Q 0 0 | 0. 8
8.31| 06805 PCN 2081, Clinical Supv. From CCAF 1.00 59,363 13,460 14366 || _.Sfl'lﬁﬂ e =
841 Removal of One-Time Expenditures __000 {617;100) {[mEIE NG | SR (122.200)| | ! (834:300) TR a1
8.51 Base Reduction 0.00 0 0 0| = 4] -0
ETP FY18Salary _ FY18 Health Ben FY 2018 Total
9.00 FY 2018 BASE 34800, | 13,965,663 ] 4,245,380 21,882,089
10.11 Changs in Health Benefit Costs ) ; 4221100 | T A22100
10,12 Change in Variable Benefits Costs A ? {t_ﬂ’l{l]
: ; Sl o
Subtotal CEC Base: Indicator Code | 248,00 13,056,863 4,871,460
10.51 Annualization ’ o o
10.61 CEC for Permanent Positions 1.00% : 13#,@
1062 CEC for Group Positions 1.00% i B 0
10.63 CEC for Elacted Officials & Commissioners AU E) [ 5T BTt e
11.00 FY 2018 PROGRAM MAINTENANCE _ 84800 | 140es2ed| 4@714600
Lins Items:
:'01 i‘ag-il
2.02 Teacher Pay Equity 32,800 7,900 40,800
203 Limitsd Paid Overime 169,900 1100 211,000
13.00{ FY 2018 TOTAL REQUESY 348100 | 14,208,063 = 4,871,460 . 3ABT.866 | 22427489

Printed: 8/31/2016, 5:15 PM Page 2 of 2
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FORM ‘AGE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20i21
Activity/Program: Idaho State Correctional Institution - Bolse Budget Unit: CCAC
Fiscal Year. 2018

Original Request Date: ~ 9/1/2016 Fund Name: | Federal Grant | Fund Number: | 0348-00

Revigion Date: Revision #: Budget Submission Page # of

FY 2017 FY 2018 [
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS |  BENEFITS CHANGES

Totals from Wage and Salary Report (WSR):
{Permanent Posltions 1 300 | fo231e| 38720
Board & Group Positions 2 = ettt o) 1 ys 0
Elected Officials & Full Time Commissioners 3 0.5 | o
TOTAL FROM WSR 3, 00 102,318 | i :
FY 2017 ORIGINAL APPROPRIATION o700 | 300 | 1o0aet0| aretal
Unadjusted Over or (Under) Funded: Est Difference 0.00 2491 884
Adjustments to Wage & Salary:
dd Funded / Sublract Unfunded - Vacant or Authorized -

@3790)

i N e il s

Calculated overfunding is

: Positions:
Retire Cd | Adjustment Description / Position Title
0.00 0 detian a0 Jagjetai i caie O L ases s iinny, Mgt sndees O: Lsblini el 0. Luus) 0
0.00 [ T 0 & 0.0 ) L0} I
0.00 €] - & H RV i gt B 01 i sabains 0 Lt thgsisast 0] i & 0
0.00 C e O e R e i ) Sisde b dgad g Ol il iiig es O3 | e sl disiay
0.00 c g Sl ey i O L = re e S e - iz
0.00 O sLes s n o Ol i L 3 = T et
0.00 [ P 12 hd IRt
0.00 [l ST ST TG R T Of [ijgigesutl Lk
0.00 O e L ) G0 Lisdlcaais A ai sipriia
0.00 C = == O pise SRSE0 — EEaT
0.00 Cls Of - = AR i1 iy
Other Adjustments:
Comp Time Payoff 1 0.00 1,062 : 0
Hoidiay Worked - OT 1 0.00 1,240 (NS O §
Shift Differential 1 0.00 3¢ |l e O seanid
0.00 C I aanaeesi 0.14 e
Estimated Salary Needs:
Permanent Positions 1 3,00 T 04646 | 98,720
oard & Group Posilions 2 20,004 || el ©; | e 1[0 I
lected Officials & Full Time Commissioners 3 0,00 Jsslf | RS 61 BRSO | Rtk TS i
stimaled Salary and Benelits wens & GO TR ;16_4_‘ 648l 3s720l i ! aolicd
Orig Approp| 000 |- cyoaf 260 = wmmmwmmmm =
AdJusted Over or (Under) Funding: e — 1 - — ;- —M-“é-“
) or (Under) g Est. Expond‘_’_,_o U885 s ueh Y00, | Eiestristion ¥0O: | Ml w“, gt h~mdmm\lﬂ£ﬂtﬁﬁdﬁ”\.
Base] 000 | 700 300 | Calcumiod vartonding 1 7% of the Bass.

ou et FTP FY 17 Salary | FY 17 Health Ben FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Benefit Ghangs
3.00 FY 2017 ORIGINAL APPROPRIATION _is7Bo0 | 300 | 106340 | 3
Rounded Appropriation (s GH RIS sy 106,300 37,000

Appropriation Adjustments:
4.11 Reappropriation 0.00 (4] Q 0
4.31 Supplemental 0.00 C 0 O e U Sedepga T O
5.00 FY 2017 TOTAL APPROPRIATION _3.00 __fos300|  aroo0) . 28,800| 167,800

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 c 0 0 S2E TN 0
8.51 Transfer Between Programs 0.00 C 0 0 [N 0 MyéisTiaien] V5G4 Vo)

Printed: 8/31/2016, 5:15 PM Page 1of 2
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FORM( 'AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES 300 | tessool  sre00]  ase00] 187,800
Base Adjustments:
8.31 Transfer Betwsen Programs 0.00 0 0 o s
Removal of One-Time Expenditures R - | MO ! g (4,700
Base Reduction 4 =g

FY 18 Salary __ FY18 Health Ben _ _Fr 208 Yotst _
9.00 FY 2018 BASE 300 | toysonf - 3000 24,800 | 163,100
10.11 Change in Health Benefit Costs e 4 (LTS T00 3,700
10.12 Change in Variable Benefits Costs : ) 0
Subtotal CEC Base: Indicalor Code | 3,00
10.51 Annualization
1061 CEC for Permanent Positions 1.00% s
10.62 CEC for Group Posltions 1.00%
10.63 CEC for El d Officials & Cc rs T
11.00 FY 2018 PROGRAM MAINTENANCE 3.00
Line ltems:
12.01
12.02
12.0] Limiled Paid Overtime . ... . ..
13.00] FY 2018 TOTAL REQUEST 800005 103,800 |

Printed: 8/31/2016, 5:15 PM

Page 2of 2
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FORM " ‘AGE & SALARY RECONCILIATION

Agency/Depariment. Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/21
Activity/Program: Idaho State Correctlonal Institution - Bolse Budget Unit: CCAC
Fiscal Year. 2018
Original Request Date: ~ 9/1/2016 Fund Name: | Miscellaneous Revenue | Fund Number: | 0348-00
Revision Date: Revision #: Budge! Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 10,00 452,413 122400 | 109,323 | esdq3s|  (erse)| | 12200 (44) , 11215
Board & Group Positions 2 : { T O | S HEE U 0 [ PRAREEAE I . M B b Nk 'l 20 R |
Elecled Officials & Full Time Commissioners 3 0,001k | el ot it o [ I LRS! 8 0 \ T ol ] 31 0
TOTAL FROM WSR 10.00 462412 | 122,400 | 109,323 684,138 4 12,488
FY 2017 _ORIGINAL APPROPRIATION 678400 | 1000 |  aassts| 121,374 - 07| 678,400 e s e A | S i
Unadjusted Over or {(Under) Funded: Esi Difference|  0.00 BN (3;793) | EESTEN (1;026) | NSRS (9 16) TN _{5,735) Calculated underfunding ie (8% ) of Original Appinprialion.
Adjustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Aulhorized -
Ad|ustment Description / Position Title
0.00 C S LT O) Dt o Fumee it O IHCUNTEE 5}
0.00 [l == =TT TGN BT A ] [0 e TSN [T PO E )
0.00 C e O jaiirc.0oh Q: fiaastas s 0 | )
0.00 cl S B S es O e mts it iaaatis: 0 gl egiasiieia 5, O
0.00 C i as —gm S o Ol e e O Jits ESml,
000 = = T T e
. 0.00 C (o [T A= 0
0.00 C sl £ab 0 gl 0 ud )
0.00 C Jlsiiingiaiinion 03] SUE( 0 Llf S0
0.00 C Libleiiposine Asdid B O, LTy
0.00 ClESSSEs 3 Sl oo =20
Other Adjustments:
IComp Time Payoff 0.00 651 suthncey, O Lislur i ety 0: | ditsoieuuaria 2ike =TI Ui O [ s s e 0
|Holiday Worked - OT 0.00 562€ |iEaRIlantiuer 0, i eeiiba SR ae 0 | Uit i) BT = : P T AT
|Shlleifferenlial 0.00 4,368 | R e e O N | G O )i Setiomllid O e
0.00 c pleSiiin 0, Lol i O e il SFR O smaienebecsidedign ol O fims et 33 e O Db ipeanaiinon o1 0
Estimated Salary Needs:
Permanent Positions 1 T15.00] WBTATZ 22400 | BEZRES 737200 [ I A [ ..mﬁq
Board & Group Positions 2 110,00 Hapletdee |y RS L PG O =] s L Bt 0! | RIS G
Elecled Officials & Full Time Commissioners 3 0,00 i 3 it o [ TR o) [ iigaansat io
Estimated Salary and Benefils . 10,00 g ebiettlicy ,.,.,Jf.m i et (A 12,168
| Calculated undetfunding is (&% | Aspropriation
Ad]usted Over or (Under) Funding: Orta. Appeop | RO 00N n. _. - - "'9 8 (%) ol Origin — —
Est E!p:ﬂdmIO‘_O_g C gis {B% ) of E

Base 2000 Caleulated umdarfunding s { 8% ) of the Base

You may not have sufficient funding or authorized FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additional adjustments to finallze this form. Please contact both your
DFM and LSO analysts.

DU MONQ'"E' FIP FY 17 Satary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Benetlt Change
3.00 FY 2017 ORIGINAL APPROPRIATION 878,400 | 1000 |  448818|  129374| 108407 678,400
Rounded Appropriation 1000 | 44seoc|  421400| 108400 | 878400
Approprialion Adjustments:
411 Reappropriation 0.00 G 0 ol b Q
4,31 Supplemental 0.00 = 0 O | Sa O e RS O,
5.00 FY 2017 TOTAL APPROPRIATION 1000 |  448800| 129400  ~  108400| 678,400
Expendilure Adjuslments:
631 FTP or Fund Adjustment Q.00 ¢ 0 l O et O, i D).
651 Transfer Between Programs 0.00 g ol 0 | 0 SEESUSIE 0

Printed: 8/31/2016, 5:15 PM Page 1of 2
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FORM

AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES lto00 | aesgon| 421400 . tosa00| 78,400 ]
Base Adjustments:
831 Transfer Between Programs 0 IS 0L JEE MRS TG
841 Removal of One-Time Expenditures : [4.025} = {20,500) et L I
B.51 Base Reduction 0 |SEESISEED il
= FIP FY 18 Salary _ FY18 Health Ban FY 18 Var Bon FY 2018 Total
9.00 FY 2018 BASE 1000 | 432000 121,400 104,800
10.11 Change In Health Benefit Costs ﬂﬂdﬂ !
10,12 Change in Variable Benefits Costs 0
Sublotal CEC Base: Indicetor Cods 10.00° 432,100 133,800 104,400 |
10.51 Annualization o al £ 0
1061 GEC for Permanent Positions 1.00% 4,300 | 1,000
10.62 CEC for Group Positions 1.00% 0 : | O :
10.63 CEC for Elected Officlals & Commissioners e ol e |t o e oo b 1O | G
11.00 FY 2018 PROGRAM MAINTENANCE 10,00 438,400 |  f33s00) @ 106,400 | _ 675,400
Line ltems:
12.01 L0
1202 Teacher Pay Equity 47,800 1meco| . 59,400
12.o§|> Limited Paid Overtime 5.400 1600 8,000
13.00 FY 2018 TOTAL REQUEST 10.00 490,800 |, 133,600 118,600 742,800

Printed: 8/31/2016, 5:15 PM

Page 2 of 2
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3.14

Form B4: Inflationary Adjustments
FY 2018 Request
Page of

Agency Number: 230
Function/Activity Number:__20-21

Agency: Correction, Department of
Function: Division of Prisons

Activity: ___ISCI - Boise

Original Submission _X__ or Revision No.

(1) (2) (3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)

Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 63,680 62,389 78,116 62,837 (15,279) -19.56% 69,325 - 69,325
Employee Development Costs 22,131 31,370 28,455 37,018 8,564 30.10% 16,500 - 16,500
General Services 46,842 95,281 101,981 94,743 (7,238) -7.10% 59,546 - 59,546
Professional Services 69,636 61,114 89,883 52,944 (36,939) -41.10% 56,800 - 56,800
Repair & Maintenance Services{ 194,284 124,711 152,917 182,940 30,023 19.63% 136,800 - 136,800
Administrative Services 24,068 29,821 16,476 12,565 (3,911) -23.74% 14,000 - 14,000
Computer Services - - - 43 43 #DIV/O! - - -
Employee Travel Costs 53,684 44,281 62,015 99,397 37,382 60.28% 93,700 - 93,700
Administrative Supplies 29,098 37,740 42,268 77,575 35,307 83.53% 82,235 - 82,235
Fuel! & Lubricant Costs 125,843 112,099 99,716 78,433 (21,283) -21.34% 79,600 - 79,600
Computer Supplies 15,953 17,847 19,726 13,922 (5,804) -29.42% 6,500 - 6,500
Repair & Maintenance Supplies} 181,739 207,932 327,344 394,431 67,087 20.49% 383,000 - 383,000
Institutional & Residential Suppl 2,064,408 2,006,595 1,910,983 1,728,604 (182,379) -9.54%| 1,908,824 - 1,908,824
Specific Use Supplies 152,661 200,822 235,756 279,597 43,841 18.60% 279,840 - 279,840
Insurance 230,028 337,708 262,852 122,891 (139,961) -53.25% 218,800 - 218,800
Utility Charges 883,440 967,002 997,882 948,465 (49,417) -4.95% 1,006,200 - 1,006,200
Rentals & Operating Leases 56,483 60,911 55,473 59,771 4,297 7.75% 29,000 - 29,000
Miscellaneous Expenditures 199,551 185,842 184,057 201,257 17,200 9.34% 284,930 - 284,930
Total 4,413,526 4,583,465 4,665,900 4,447,431 (218,469) -4.68%| 4,725,600 - 4,725,600
FundSource

General 3,482,866 3,403,420 3,522,711 3,290,895 (231,817) -6.58%| 3,529,000 - 3,529,000
Dedicated 930,660 1,180,045 1,143,189 1,156,536 13,348 1.17%| 1,196,600 - 1,196,600
Federal - - = - - #DIV/Q! - - -
Total 4,413,526 4,583,465 4,665,900 4,447,431 (218,469) -4.68%| 4,725,600 - 4,725,600

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)

Part B: Remove SWCAP, General Medical

Operating Expenditures I'E::tzlgl: One T_ime Nondisc., F;:gls Inflation % Change Inflation % Change F1Y_§t0a1IS
Summary Object Funding Rent (DU 10.21) (DU 10.22)

Communication Costs 69,325 - - 69,325 - 0.00% - 0.00% 69,325
Employee Development Costs 16,500 - - 16,500 - 0.00% - 0.00% 16,500
General Services 59,546 - - 59,546 - 0.00% - 0.00% 59,546
Professional Services 56,800 - - 56,800 - 0.00% - 0.00% 56,800
Repair & Maintenance Services 136,800 - - 136,800 - 0.00% - 0.00% 136,800
Administrative Services 14,000 - - 14,000 - 0.00% - 0.00% 14,000
Computer Services E - - - - #DIV/0! - 0.00% -
Employee Travel Costs 93,700 - - 93,700 - 0.00% - 0.00% 93,700
Administrative Supplies 82,235 - - 82,235 - 0.00% - 0.00% 82,235
Fuel & Lubricant Costs 79,600 - - 79,600 - 0.00% - 0.00% 79,600
Computer Supplies 6,500 - - 6,500 - 0.00% . 0.00% 6,500
Repair & Maintenance Supplies: 383,000 - - 383,000 - 0.00% - 0.00% 383,000
Institutional & Residential Supp|] 1,908,824 - - 1,908,824 29,700 1.56% - 0.00%| 1,938,524
Specific Use Supplies 279,840 - - 279,840 3,300 1.18% - 0.00% 283,140
Insurance 218,800 - (218,800), - - #DIV/0! - 0.00% -
Utility Charges 1,006,200 - - 1,006,200 12,600 1.25% - 0.00% 1,018,800
Rentals & Operating Leases 29,000 - - 29,000 - 0.00% - 0.00% 29,000
Miscellaneous Expenditures 284,930 - - 284,930 - 0.00% - 0.00% 284,930
Total 4,725,600 - (218,800)| 4,506,800 45,600 1.01% - - 4,552,400
FundSource

General 3,529,000 - - 3,529,000 45,600 1.29% - 0.00%| 3,574,600
Dedicated 1,196,600 - - 1,196,600 - 0.00% B 0.00%| 1,196,600
Federal - - - - - #DIV/0! - 0.00%! -
Total 4,725,600 - - 4,725,600 45,600 0.96% - - 4,771,200




4.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 22 - ICl - Orofino

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284
0001-00 General 119.00 7,069,600 1,549,200 97,300 0 0 8,716,100
0282-00 Dedicated 13.00 894,200 648,700 61,800 0 0 1,604,700
0481-05 Dedicated 0.00 0 49,000 54,200 0 0 103,200
0349-00 Other 1.00 54,600 50,800 0 0 0 105,400
Total 133.00 8,018,400 2,297,700 213,300 0 0 10,529,400
1.21 Net Object Transfers
0001-00 General 0.00 0 (18,100) 18,100 0
0282-00 Dedicated 0.00 0 (16,900) 16,900 0
Total 0.00 0 (35,000) 35,000 0 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 (532,600) 27,800 0 0 0 (504,800)
0282-00 Dedicated 0.00 (24,100) 0 0 0 0 (24,100)
0345-00 Other 0.00 1,900 0 0 0 0 1,900
Total 0.00 (554,800) 27,800 0 0 0 (527,000)
1.41 Receipts to Appropriation
0001-00 General 0.00 0 800 0 0 0 800
Total 0.00 0 800 ) 0 0 800
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (1,700) 0 (100) 0 0 (1,800)
0282-00 Dedicated 0.00 (284,000) (310,700) (2,000) 0 0 (596,700)
0349-00 Other 0.00 0 (200) 0 0 0 (200)
Total 0.00 (285,700) (310,900) (2,100) 0 0 (598,700)
FY 2016 Actual Expenditures
0001-00 General 119.00 6,535,300 1,559,700 115,300 0 0] 8,210,300
0282-00 Dedicated 13.00 586,100 321,100 76,700 0 0 983,900
0481-05 Dedicated 0.00 0 49,000 54,200 0 0 103,200
0349-00 Other 1.00 56,500 50,600 0 0 0 107,100
Total 133.00 7,177,900 1,980,400 246,200 "0 U 9,404,500

| Analysts: Adam Jarvis 08/31/2016 Page 18 of 81



42

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 22 - ICI - Orofino

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 General 120.00 7,629,700 1,612,200 0 0 0 9,241,900
OT 0001-00 General 0.00 226,200 0 224,300 0 0 450,500
0282-00 Dedicated 13.00 957,300 653,200 0 0 0 1,610,500
OT 0282-00 Dedicated 0.00 22,800 0 126,100 0 0 148,900
0481-05 Dedicated 0.00 0 49,000 0 0 0 49,000
OT 0481-05 Dedicated 0.00 ] 0 63,500 0 0 63,500
0349-00 Other 1.00 57,100 50,800 0 0 0 107,900
OT 0349-00 Other 0.00 1,600 0 0 0 0 1,600
Total 134.00 8,894,700 2,365,200 413,900 0 0 11,673,800
FY 2017 Total Appropriation
0001-00 General 120.00 7,629,700 1,612,200 0 0 0 9,241,900
OT 0001-00 General 0.00 226,200 0 224,300 0 0 450,500
0282-00 Dedicated 13.00 957,300 653,200 0 0 0 1,610,500
OT 0282-00 Dedicated 0.00 22,800 0 126,100 0 0 148,900
0481-05 Dedicated 0.00 0 49,000 0 0 0 49,000
OT 0481-05 Dedicated 0.00 0 0 63,500 0 0 63,500
0349-00 Other 1.00 57,100 50,800 0 0 0 107,900
OT 0349-00 Other 0.00 1,600 0 0 0 0 1,600
Total 134.00 8,894,700 2,365,200 413,900 0 0 11,673,800
FY 2017 Estimated Expenditures
0001-00 General 120.00 7,629,700 1,612,200 0 0 0 9,241,900
OT 0001-00 General 0.00 226,200 0 224,300 0 0 450,500
0282-00 Dedicated 13.00 957,300 653,200 0 0 0 1,610,500
OT 0282-00 Dedicated 0.00 22,800 0 126,100 0 0 148,900
0481-05 Dedicated 0.00 0 49,000 0 0 0 49,000
OT 0481-05 Dedicated 0.00 0 0 63,500 0 0 63,500
0349-00 Other 1.00 57,100 50,800 0 0 0 107,900
OT 0349-00 Other 0.00 1,600 0 0 0 0 1,600
Total 134.00 8,894,700 2,365,200 413,900 0 0 11,673,800

Analysts: Adam Jarvis 08/31/2016 Page 19 of 81
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FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 22 - ICl - Orofino

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Base Adjustments

8.34 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 (2,200) 0 0 0 (2,200)
Total 0.00 0 (2,200) 0 0 0 (2,200)
8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (226,200) 0 (224,300) 0 0 (450,500)
OT 0282-00 Dedicated 0.00 (22,800) 0 (126,100) 0 0 (148,900)
OT 0481-05 Dedicated 0.00 0 0 (63,500) 0 0 (63,500)
OT 0348-00 Other 0.00 (1,600) 0 0 0 0 (1,600)
Total 0.00 (250,600) 0 ) (413,900) 0 0 (664,500)
FY 2018 Base
0001-00 General 120.00 7,629,700 1,610,000 0 0 0 9,239,700
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 13.00 957,300 653,200 0 0 0 1,610,500
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 49,000 0 0 0 49,000
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 1.00 57,100 50,800 0 0 0 107,900
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 134.00 8,644,100 2,363,000 0 0 0 11,007,100
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 146,400 0 0 0 0 146,400
0282-00 Dedicated 0.00 15,900 0 0 0 0 15,900
0349-00 Other 0.00 1,200 0 0 0 0 1,200
Total 0.00 163,500 0 0 0 0 163,500
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (500) 0 0 0 0 (500)
0282-00 Dedicated 0.00 (100) 0 0 0 0 (100)
Total 0.00 (600) 0 0 0 0 (600)
10.21 General Inflation Adjustments
0001-00 General 0.00 0 14,200 0 o] 0 14,200
Total 0.00 0 14,200 0 0 0 14,200

Analysts: Adam Jarvis 08/31/2016 Page 20 of 81



4.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 22 - ICl - Orofino

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

10.31 Repair, Replacement ltems/Alterations

General Fund OE replacement of 50 radios ($55,000), four desks ($7,200), 18 chairs ($7,200), six laptops ($6,600); CO
replacement of two vehicles ($59,900), two water heaters ($20,000) and one gun rack ($2,500). Inmate Labor Fund OE
replacement of seven chainsaws ($7,000), seven brushers ($6,300) and one pole saw ($1,000); CO replacement of three
vehicles ($88,500). Misc. Revenue Fund replacement of one food rack ($12,000). Endowment Fund OE replacement of one
conference room table ($1,200); CO replacement of one steamer ($8,800) and one food chopper ($9,000).

OT 0001-00 General 0.00 0 76,000 82,400 0 0 158,400
OT 0282-00 Dedicated 0.00 0 14,300 88,500 0 0 102,800
OT 0481-05 Dedicated 0.00 0 1,200 17,800 0 0 19,000
OT 0349-00 Other 0.00 0 12,000 0 0 0 12,000
Total 0.00 0 103,500 188,700 0 0 292,200
10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 61,400 0 0 0 0 61,400
0282-00 Dedicated 0.00 7,700 0 0 0 0 7,700
0349-00 Other 0.00 500 0 0 0 0 500

Total 0.00 " 69,600 0 0 0 0 69,600

FY 2018 Total Maintenance

0001-00 General 120.00 7,837,000 1,624,200 0 0 0 9,461,200

OT 0001-00 General 0.00 0 76,000 82,400 0 0 158,400
0282-00 Dedicated 13.00 980,800 653,200 0 0 0 1,634,000

OT 0282-00 Dedicated 0.00 0 14,300 88,500 ] 0 102,800
0481-05 Dedicated 0.00 0 49,000 0 0 0 49,000

OT 0481-05 Dedicated 0.00 0 1,200 17,800 0 0 19,000
0349-00 Other 1.00 58,800 50,800 0 0 0 109,600

OT 0349-00 Other 0.00 0 12,000 0 0 0 12,000
Total 134.00 8,876,600 2,480,700 188,700 0 0 11,546,000

Line ltems

12.02 Teacher Pay Equity

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.

0001-00 General 0.00 36,100 0 0 0 0 36,100

Total "0.00 36,100 0 0 0 0 36,100
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4.5

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 22 - ICI - Orofino

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00 General 0.00 74,200 0 0 0 0 74,200
0262-00 Dedicated 0.00 4,600 0 0 0 0 4,600
0349-00 Other 0.00 400 0 0 0 0 400
Total 0.00 79,200 0 0 0 0 79,200
FY 2018 Total

0001-00 General 120.00 7,947,300 1,624,200 0 0 0 9,571,500

OT 0001-00 General 0.00 0 76,000 82,400 0 0 158,400
0262-00 Dedicated 13.00 985,400 653,200 0 0 0 1,638,600

OT 0282-00 Dedicated 0.00 0 14,300 88,500 0 0 102,800
0481-05 Dedicated 0.00 0 49,000 0 0 0 49,000

OT 0481-05 Dedicated 0.00 0 1,200 17,800 0 0 19,000
0349-00 Other 1.00 59,200 50,800 0 0 0 110,000

OT 0349-00 Other 0.00 0 12,000 0 0 0 12,000
Total 134.00 8,991,900 2,480,700 188,700 0 0 11,661,300
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4.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230 |
Activity/Program: ICI - Orofino Function/Activity Number: 20-22
Budget Unit: CCAD
Original Reguest Date: | Revision Request Date:
September 1, 2016 ] Page: of
Decision Unit Number:  12.02 Descriptive Title: Teacher Pay Equity
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 29,100 $29,100
2. Benefits 7,000 $7,000
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $36,100 $0 $0 $0 $36,100
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $36,100 $0 | $0 $0 $36,100

Afttach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

This decision unit requests ongoing General Fund Personne] Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in
the amount of $140,100 to address inequities in teacher compensation inadvertently created by passage of the Career Ladder for public school teachers. Providing
educational instruction in a correctional environment poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are
magnified by an ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide resources to
compensate IDOC’s instructors comparably with their counterparts on the Career Ladder

The Idaho Department of Correction (IDOC)/Robert Janss School (RJS) provides educational classes as a part of the inmate rehabilitation process. The RJS is
accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsecondary education. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration
at 36 months, The Robert Janss School provides basic literacy and secondary instruction, as well as professional-technical skills training, using industry
recognized standards and emphasizing the social skills essential for employment and co-existence with others

Correctional education is delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-
nine certified teachers. Correctional education classrooms are made up of students of all ages, backgrounds and educational levels. Achievements are recognized
through certifications and diplomas issued through industry, public secondary and post-secondary education

IDOC worked cooperatively with the Governor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services
Office, and staff from the Idaho State Board of Education, Idaho Department of Education, and Idaho Professional Technical Education to develop a methodology
for comparing teachers who are classified state employees to teachers in public school districts. This initiative will require subsequent appropriations in future
years to keep pace with public school funding

An anticipated breakout of current and future requests is as follows:
FY18 $422,600 (All Funds)
FY19 $110,200 (All Funds)
FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a, List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
Department-wide, ongoing appropriation of $422,600 (PC) is necessary to implement this request in FY18.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
N/A

¢. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
This request, in its entirety, is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
Educational services are foundational in a correctional setting. While programming and treatment seek to modify thinking and behavior, education is critical to
gelling a significant portion of the prison population to a grade level where they can participate in programming. Additionally, professional technical education is
a proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability to recruit for
open positions benefits IDOC's inmate population and public safety.



4.7

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: ICI - Orofino Function/Activity Number. 20-22

Budget Unit: CCAD

Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description > General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 59,700 4,000 $63,700
2. Benefits 14,500 1,000 $15,500
3. Group Position Funding B $0
TOTAL PERSONNEL COSTS: $74,200 $5,000 $0 $0 $79,200
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1 - $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
) LUMP SUM: $0
GRAND TOTAL $74,200 $5,000 $0 $0 £79,200

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours eamed in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1. RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay, In FY16, eligible IDOC employees eamned in excess of 65,000 hours of COMP and 59,000 hours of RHH.

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, burning COMP hours poses unique challenges. When staffing is minimal, opportunities to bumn
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP 1o
burn & hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Turnover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meel supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances,

2. What resources are necessary to implement this request?

a, List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the requcst, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idabo's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime



FORM \GE & SALARY RECONCILIATION
Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activily Number: 20/22
Activity/Program: Idaho Correctlonal Instltution - Orofino Budget Unit: CCAD
Fiscal Year: 2018
Original Request Date: ~ 9/1/2018 Fund Name: General | Fund Number: | 0001-00
Revision Date: Revision #: Budge! Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
ermanent Posilions 1 103,00 4330217 | 1,260,720 1047558 | 8,838,495 {180,378) 125860 | Tt T 425,243
Board & Group Positions 2 + ity ‘ 3'937 LS = b [Sesttae A 2 f»-:il7.21 } 4,068 - F : fermehi e anes
lected Officials & Full Time Commissioners 3 000 10! fs il itiar | S ) O [ HiEa 0 it 0 i i et bt e 0
TOTAL FROM WSR 103.00 4,334,184 1,280,720 | 1,048,278 6,643,162 : 126,680 | @] 125,243
3 o peas . =—ant o o PR : e lig LMl
Y 2017 ORIGINAL APPROPRIATION 7865900 | 12000 | 5125380 | 1,490,872 . M2mee8| 7, P TR i MRS i) iball
Unadj d Over or (Under) Funded: Es! Difference| ~ ~17.00 - 791,228 230482 181,370 | 1,212,748 Calculated overfunding is 154% of Original Appropriation.
djustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized -
ositions:
eﬂu cd Adjustment Description / Positlon Title
1027 | 09212 |R2 Correctional Officer 1 1.00 33,012 |00 92,940 | R 210 | BA362 20 | (9 et 01T
029 0821z 2 Corractlonal Officer 1.00 33912 | 12240 ISttt 3 0 . 54,362 TR : § (3) i W1i217
032 09212 |R2 Correctional Officar 1 1.00 33,912 |l 2040 [RSuSE RN B 2101 |Siass i St2200 0 ¢ D] [ 1,217
1034 09212 IR2 Carrsctional Officer 1.00 33912 | 92240 |0 ppn 0 8 R10 100 L 64,382 ) sl Sl (D e sigant, 217,
1039 09212 |R: Correctional Officer 1 100 33gf2 [l 122400 18,210 11290 [ Sundissntas (3| Lo i ;217
1046 09212 |Rz Corractional Officer 1.00 33912 1 _12.240 = 0 20 ] e e (O s 1:21 7,
1059 09212 |RZ Correctional Officer 1.00 33, I 212,240 5 SO s 220 e (i s, 21 T
1084 092 R: Carrsctional Officer 1.00 33, sl 12,2401 i L8 3 ey ;w= Glsa Sl S Nudaiiad 217,
1085 09212 Carrectional Officer 1 1.00 33, bt 12:240: I Sarsiict .8,210, o~ ~1220 | = (3 bl
1102 09212 |R Corsctional Officer .00 X et 12240, | =5uad 8,210 (220 B0 () echaiiiining 2
115 09212 |RZ Correctional Officer = 00 33, = 12:940i g 82100 = 51220 LGuaiiunsaine ()5 217,
1134 09212 R Correctional Officer .00 R Lon012,240 =82 2=1i220 1o o [€) Sae1.217,
35 09212 |R: Correclional Officer 1.00 33, I L St 11220 158 (3 : q
227 08210 |RZ Corractional Sergeant 1.00 42 854 10,375 1,220 [C)] 1,218 |
1730 08212 |Ra Correctional Officer 1.00 33,912 RS 8,210 L P § e (3] e d217 |
1777 09212 IR Caorreclional Officer 1.00 33,912 et 8:210.1) 217
3803 09203 |RZ Correctional Manager 3 1.00 71,604 S e aen 17,308 ianains 101,180
0.00 0 & i SOAFETEE TN
Other Adjustments:
Comp Time Payoff 0.00 24,707 |hsuasiecnt 0 LesutaeBRES £,608) IABNae 20,605,
Holiday Worked - OT 1 0.00 90,917 |y U a2 17031 |anssi1 12,620
Shift Differentlal 0.00 69,895 | = 20, sl 516,685, | sui 85,580,
0.00 (o8 " kb et O Liag e =0 0
Estimated Salary Needs:
ermanent Posilions 1 120,00 5,138,874 | 1,468,800 1,242,711/|. 7,850,385 - 146,400 (488) 145,902
Board & Group Positions 2 0,00 H11-3.9371 e RS0, | o 721 .~ 4858 o - o}l | P e O
Elected Officials & Full Time Commissioners 3 0,00 st WIEE §F |30 o 0 | UEHHISHEUE R | A 0 A 2k O SR O: | e 0
Estimated Salary and Benefits 12000 | B142811|  1468800|  1,243.432| 7,865,043 IR PV B SETE tassyl 146802
e - —— " : has Sea ayerfunding s 0% of Original Appropristi )
AdJusted Over or (Under) Funding: Orig. Approp| | 0.00, __ 600 200 oo | 900, _Calculnled over '5 0! il PP?P 1stioh e
Esl. Exp _ 000 | . =00 200 ° 0 o Aoo00 ) ____ Calculated overfunding is 0% of Estimaled Expéndituras
Base| 000 | g0 200 = oo Aeoe] o ColsulatedsVedundings 0%oftieBass |
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlginal
DU FTP FY 17 Salary | FY 17 Health Ban FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Bene!it Change
3.00 FY 2017 ORIGINAL APPROPRIATION 7,866,800 |  120.00 _ 6143372 | ~ 1488960 | 1,243,668 | 7,856,800
Rounded Approprlation 120.00 _ 6143400| = 1463000| 1,243,600 | 7,865,900
Appropriation Adjusimenls:
4.1 Reappropriation [ 0.00 I Ol 0 l 0 l mamst iU O.l

Printed: 8/31/2016, 5:15 PM Page 1of 2
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FORM F

GE & SALARY RECONCILIATION

Printed: B/31/2016, 5:15 PM

431 Supplemental |  ooo ol g T
6.00 FY 2017 TOTAL APPROPRIATION i 420,00 i !.’“3,“0.' . .1.4“.'000' s
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0
6.51 Transfer Between Programs 0.00 0 0
7.00 FY 2017 ESTIMATED EXPENDITURES 120,00 5,143,400 1,489,000
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 |
8.41 Removal of One-Time Expenditures 0.00 M|
Base Reductlon el e
FIP FY 18 Solary __ FY18 Hoalth Ben FY 18 Var Bon _FY 2018 Total _
9.00 FY 2018 BASE | 120,00 4960800 |  1489000| = 1200000 7,828,700 |
10.11 Change in Health Benefit Cosls ! ! 148,400 | ) - 146,400
10,12 Change In Variable Benefits Costs e tsm; i tmgl
Subtotal CEC Base: Indicator Cods 120.00 4,960,800 1,815 400 1,188,500 7,175,600
10,51 Annualization 0| 0 0 0
10,61 CEC for Permanent Positions 1.00% 48,600 0’ 61,400
10.62 CEC for Group Paositions 1.00% (i} 0
__1063 CEC for Elected Officials & Commissioners R 1] ! L el O
11.00 FY 2018 PROGRAM MAINTENANCE 120.00 6,010,400 | 7,837,000
Line ltems:
201 R a
2.02 Teacher Pay Fquity 28,100 70000 351100
.03 Limited Paid Overtime 58,700 14500 | 74,200 |
13.00 FY 2018 TOTAL REQUEST _ 12000 | s09a,200|  deisdo0l  4332800) 7,847,300
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FORM " AGE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/22
Activity/Program: Idaho Correctional Institutlon - Qrofino Budget Unit: CCAD
Fiscal Year: 2018
Original Reques! Date:  9/1/2016 Fund Name:| Inmate Labor | Fund Number: | 0282-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS °  BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR): ) .
Permanent Posilions 1 900 384394 | 110160 | 93066 |  s87,819 (14,237) 10,980 ‘el 10,943
oard & Group Positions 2 REfes o] [l 0 T G s RN A 3 AR [ Al el
3 " ! " 7i . ¢ ) » tiea | 5= : P
Elected Officials & Full Time Commissioners 3 - 0.00 i 0 SR I L oNESSwEAT 0, e 0 b Ch LA T »6 e RS0, ) 0
OTAL FROM WSR 19,00 384334 | 110,160 83088 | 887,818 : S fo9s0 | @7 10,943
Y 2017 ORIGINAL APPROPRIATION _ 980400 | 1300 |  eaid37|  t8373s| 168226 |  sso100. Jeseermti ol [asiEsn e | fesllem i =
Unadjusted Over or (Under) Funded: Es{ Difference| 4,00 288,743 | 73678  B2160| 392,481 Celculated overfunding is 40,0% of Original Appropriatlon
djustments to Wage & Salary:
dd Funded / Sublracl Unfunded - Vacant or Authorized -
osltions:
Retire Cd |  AdJustment Description / Position Title
1123 09212 |R2 Correctional Officer 1.00 3,912 | 12,240 SR 8210 . b4,362 sk nll 1:020; | st b S {3) DAl ileh 1.2 1.7
1155 08212 |R2 Correctianal Officer 1 .00 3912 |0 12.240 id . 8210 . 54,382 B 11000 TR [T ft
1156 08212 |R2 Coireclional Officer .00 3812 |0~ 122400 021018 64,362 | ,4 L1220 L SR (o) e 2170}
1158 09212 IR2 Carrectlonal Officer 00 3,912 LESeSumi 2240 S 210, 84,382 Rt 1200, Silis Olleeas e 1017,
0.00 0 ; 0. 4.0 14 - ;) s, O 0
0.00 0 L O Jimis ALl 0 + il 0 LS s | : TS
0.00 [ 50 OLl i 0. il asin St e el it b 0. | il ikl O 0
0.00 0 | O; | lhetioris shhCaitets. O; | e e b o deTuces, O | it i hitnste O | ol it s O,
0.00 0 |ESass | BT 20 B ot N I e Ol e 0
0.00 [} G = S.0; L T T =
0.00 ol gcats 0, Pl e el 0. [l [ [E== : O e Q
Other Adjustments:
Comp Tlme Payoff 1 0.00 1,568 |EtiREee R O SRZAT 1,942 () (O
Holiday Wroked - OT 1 0.00 4,898 ISttt O e ) . 6,085 | Sl (0) el (O
Shift Differential 1 0.00 242 | (R ETE .58 .. 300 sy (0) 13 sl
0.00 0 L e s Ol Saioiiesadani L Sngl 0, Ve sl ] ] e
Estimated Salary Needs:
Permanent Posltions 1 18,00 T 127,608, R13,376, 15,680 | N T SR
Board & Group Pasitions 2 000 JIERGL O/ I ik uEtio 5 Cea i 1ol M| £0; | EfEmian et 0
Elected Officials & Full Time Commissioners 3 0,00 1 Al 0 e Soraritey O | ST G ST O
Estimaled Salary and Benefits o 4y 000 |t oo terees |l UB18,878 St el 4 B BN, | = s T e (R . 15809
: 00 ; PO 28400, | IR ; vertunding is 17,0% o1 OF r AT
R e Org Approp|__000__| 108,000 o800 eeTO0]T . o overtundng s 17,0% o1 Orghel Aptopaten
EstExpend| 000 | 108,000 . 2et00  qeszoo _ Coleulaled bveriunding s 17.0% of Edfimated :
Base| 000 | 108,000] 1 casqoo  qeso0 | - Céleutsisd byerfunding is 17.4% o the Base | Lol >l
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlginal
DU Appioptiation FTP FY 17 Salary | FY 17 Health Ban FY 17 Var Ben FY 2017 Tolal FY 18 Chg Health Bens | FY 18 Chg Var Bans_| Tota! Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION _ 980100 | 13.00 | 634719 | 191,738 | 153844 | 980,100
Rounded Appropriation 4300 | eaaroof  qed,700) 463800 | ' 880,100
Appropriation Adjustments:
411 Reappropriation 0.00 0 o] 0
4.31 Supplemental 0.00 0 0 0 et o 434 =0
5.00 FY 2017 TOTAL APPROPRIATION _ 1300 | earo0|  Medoo|  163,600| 980,100 |
Expenditure Adjusiments:
6.31 FTP or Fund Adjusiment Q.00 4] Qo 0 e e M LSS
6.51 Transfer Belween Programs 0.00 Q 0 0 0 N SPNHIEL (]

Printed: 8/31/2016, 5:15 PM Page 10f 2
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FORM B’

“GE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES
Base Adjustments:
8.31 Transfer Between Programs
841 Removal of One-Time Expenditures
8.51 Base Reduction —
9.00 FY 2018 BASE
10.11 Change in Health Benefit Costs
10.12 Change in Variable Benefits Costs
Subtotal CEC Base: Indicator Code | 40 1
10.54 Annualization = i
10.61 CEC for Permanent Positions 1.00%
1062 CEC for Group Positions
10.63 CEC for Elected Officials & Commissioners
11.00 FY 2018 PROGRAM MAINTENANCE
Line Items:
1201
12.02
12.03 Limited Paid Qvertime
13.00 FY 2018 TOTAL REQUEST

Printed: 9/1/2016, 9:05 AM
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FORM B~ AGE & SALARY RECONCILIATION
irtment:  Department of Correctlon = g - - g A - i en Number: 230 13 "
P < ) Cy |
Func'tlonlDwnsnon - } R ol Functuon/ArAlvlty ‘Number: 20122

Oﬁﬁlnal 'RedGest Date

9/1'/2016;

=, Budget Unit: CCAD* :
 Fiscal Year: 2018 =

Miscellaneous Revenue ;

| Fund Number‘ & 0349‘00.

Eope == = - 8 ==
Rev:s:on Dalews LOlR I, - : ~ Budget Submlss:on Page # “of
FY 2017 FY 2018
CLASS indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
s {Totals from Wage and Salary Report (WSR):
Permanent Positions 1 o IO -731 (h i
Board & Group Posilions 2 ;
A
Elected Officials & Full Time Commissioners 3
q
TOTAL FROM WSR m&'
FY 2017  ORIGINAL APPROPRIATION .7 37 1 58,700
Unadjusted Over or (Under) Funded: Est Difference {1,003)} Mo (5,241
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacanl or Authorized ~
Positions;
Adjustment Description / Position Title
0.00 8] m v:i‘.iumﬂ(h mmnamm
0.00 0
" 0.00 g
r 0.00 Q
0.00 al
0.00 0
0.00 -Q mn\ n’mm Mlix.*—t o
0.00 0] 0 = 0 w:::
0.00 ol = =1 i o» =
0.00 g ===0ij=a = E
0.00 0 ot cwraes 0] Q‘“m&
Other Adjustments:
0.00 ol 2 0| o
= 0.00 ol D ~0
3 0.00 0 0. =
000 0 [ 0! y
Estimated Salary Needs:
Permanent Positions 1 a? 1
Board & Group Positions 2 w"
Elected Officials & Full Time Commissicners 3 ;.ymo 00
Estimated Salary and Benefits 400
ig. Approp i Calcutated underfundi 8.9% ) of Original Approprdation.
Adjusted Over or {Under) Funding: O 0. 00 RS} = hoeduidng s LeLona
Est. Expendl Qﬂ) OO Calculated underfunding is (8.9% ) of Estimated Expenditures
Base| . 00g ¢ ‘uu-.s(r(po) Calculated underfunding is (9.1% ) of the Base

Personnel Cost Reconciliation - Relation to Zero Variance --->

You may not have sufficlent funding or authorized FTP, and may need to
make additional adjustments to ﬁnallze this form. Please contact both your
- DFM and LSO analysts.

DU bl FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION 68700 ST 237 | ARt .21} | ISR 58, 700"
Rounded Appropriation RN 11200} | R 9300 58700
Appropriation Adjustments:
4.1 Reappropriation 0
431 Supplemental e ]
5.00 FY 2017 TOTAL APPROPRIATION 00. @Fﬁﬁz&o
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0
6.51 Transfer Between Programs 0.00 0 0

Printed: 9/1/2016, 9:10 AM
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FORM B

‘GE & SALARY RECONCILIATION

Printed: 8/1/2016, 9:10 AM

7.00 FY 2017 ESTIMATED EXPENDITURES
Base Adjustments:
8.31 Transfer Between Programs
8.41 Removal of One-Time Expenditures
8.51 Base Reduction
FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE _ 9000 57,100 |
10.11 Change in Health Benefit Costs L {fe=te”
10,12 Change in Variable Benefits Costs
Subtotal CEC Base:
10.51 Annualization
1061 CEC for Permanent Positions
10.62 CEC for Group Positions
10.63 CEC for Elected Officials & Commissioners
11.00 FY 2018 PROGRAM MAINTENANCE
Line items:
12.01
12.02| - =
1203} Limited Paid Overtime
13.00 FY 2018 TOTAL REQUEST

Page 20f 2
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4.14

Form B4: Inflationary Adjustments

Agency: Correction, Department of Agency Number: 230 FY 2018 Request

Function: Division of Prisons Function/Activity Number:__20-22_ Page __ of __
Activity: ___ICI - Orofino______ Original Submission _X__ or RevisionNo. __
(1) (2) {3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)
Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 37,766 47,195 58,316 56,993 (1,323) -2.27% 45,760 - 45,760
Employee Development Costs 8,468 4,151 12,118 15,126 3,008 24.82% 10,607 - 10,607
General Services 22,685 18,709 30,719 35,053 4,333 14.11% 46,150 - 46,150
Professional Services 40,835 55,296 51,923 54,064 2,140 4.12% 52,600 - 52,600
Repair & Maintenance Services 100,315 42,908 139,963 64,233 (75,730) -54,11% 64,900 - 64,900
Administrative Services 5,429 4,495 7,056 3,085 (3,972) -56.28% 2,600 - 2,600
Employee Travel Costs 39,637 46,036 52,613 61,817 9,204 17.49% 57,800 - 57,800
Administrative Supplies 18,429 18,701 27,152 14,636 (12,516) -46.10% 16,250 - 16,250
Fuel & Lubricant Costs 73,809 80,675 62,078 57,514 (4,564) -7.35% 62,000 - 62,000
Computer Supplies 6,772 12,755 8,315 17,352 9,037 108.69% 9,178 - 9,178
Repair & Maintenance Supplie 100,227 74,767 96,713 74,106 (22,607) -23.38% 73,250 - 73,250
Institutional & Residential Supp 675,221 723,091 705,897 709,758 3,861 0.55% 726,486 - 726,486
Specific Use Supplies 70,913 75,181 86,938 129,382 42,444 48.82% 102,325 - 102,325
Insurance 88,409 143,164 96,127 50,718 (45,409) -47.24% 83,149 - 83,149
Utility Charges 449,713 440,613 447,227 438,247 (8,979) -2.01% 466,800 - 466,800
Rentals & Operating Leases 42,852 38,786 34,734 38,545 3,811 10.97% 32,325 B 32,325
Miscellaneous Expenditures 157,932 159,858 433,617 159,736 (273,881 -63.16% 513,020 - 513,020
Total 1,939,411 1,986,381 2,351,505 1,980,362 (371,143) -15.78% 2,365,200 - 2,365,200
FundSource
General 1,519,715 1,497,955 1,839,551 1,559,649 (279,902) -15.22% 1,612,200 - 1,612,200
Dedicated 419,696 488,426 511,954 420,714 (91,241) -17.82% 753,000 - 753,000
Federal - - - - - #DIV/0! - - -
Total 1,939,411 1,986,381 2,351,505 1,980,362 (371,143) -15.78% 2,365,200 - 2,365,200
(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)
Part B: Remove SWCAP, General Medical
|Operating Expenditures ;:tzg::’ One Time Nondisc., FYB::;8 Inflation % Change Inflation % Change FI::);IB
Summary Object Funding Rent (DU 10.21) (DU 10.22)
Communication Costs 45,760 - - 45,760 - 0.00% - 0.00% 45,760
Employee Development Costs 10,607 - - 10,607 - 0.00% - 0.00% 10,607
General Services 46,150 - - 46,150 - 0.00% B 0.00% 46,150
Professional Services 52,600 - - 52,600 - 0.00% - 0.00% 52,600
Repair & Maintenance Services| 64,900 - - 64,900 - 0.00% - 0.00% 64,900
Administrative Services 2,600 - - 2,600 - 0.00% - 0.00% 2,600
Employee Travel Costs 57,800 - - 57,800 - 0.00% - 0.00% 57,800
Administrative Supplies 16,250 - - 16,250 - 0.00% - 0.00% 16,250
Fuel & Lubricant Costs 62,000 - - 62,000 - 0.00% - 0.00% 62,000
Computer Supplies 9,178 - - 9,178 - 0.00% - 0.00% 9,178
Repair & Maintenance Supplies} 73,250 - - 73.250 - 0.00% - 0.00% 73,250
Institutional & Residential Supp 726,486 - - 726,486 13,200 1.82% - 0.00% 739,686
Specific Use Supplies 102,325 - - 102,325 1,000 0.98% - 0.00% 103,325
Insurance 83,149 - (83,149) - - #DIV/0! - 0.00% -
Utility Charges 466,800 - - 466,800 - 0.00% - 0.00% 466,800
Rentals & Operating Leases 32,325 - - 32,325 - 0.00% - 0.00% 32,325
Miscellaneous Expenditures 513,020 - - 513.020 - 0.00% - 0.00% 513.020
Total 2,365,200 - (83,149) 2,282,051 14,200 0.62% - - 2,296,251
FundSource
General 1,612,200 - - 1,612,200 14,200 0.88% - 0.00% 1,626,400
Dedicated 753,000 - - 753,000 - 0.00% - 0.00% 753,000
Federal - - - - - #DIV/0! - 0.00% -
Total 2,365,200 - - 2,365,200 14,200 0.60% - - 2,379,400




5.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 23 - NICI - Cottonwood

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284
0001-00 General 75.00 4,459,400 1,015,600 153,300 0 0 5,628,300
0282-00 Dedicated 0.00 0 41,400 0 0 0 41,400
0481-05 Dedicated 0.00 0 12,000 50,900 0 0 62,900
0349-00 Other 1.00 44,700 67,000 0 0 0 111,700
Total 76.00 4,504,100 1,136,000 204,200 0 0 5,844,300
1.21 Net Object Transfers
0001-00 General 0.00 0 {6,400) 6,400 0 0 0
Total 0.00 0 (6,400) 6,400 0 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 50,900 21,400 (4,000) 0 0 68,300
0349-00  Other 0.00 900 (1] i} 0 0 900
Total 0.00 51,800 21,400 (4,000) 0 0 69,200
1.41 Receipts to Appropriation
0001-00  General 0.00 0 0 4,000 0 0 4,000
Total 0.00 0 0 4,000 0 0 4,000
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (400) 0 (100) 0 0 (500)
0282-00 Dedicated 0.00 0 (1,400) 0 0 0 (1,400)
0349-00 Other 0.00 0 (3,800) 0 0 0 (3.800)
Total 0.00 (400) (5,200) (100) 0 0 (5,700)
FY 2016 Actual Expenditures
0001-00 General 75.00 4,509,900 1,030,600 159,600 0 0 5,700,100
0282-00 Dedicated 0.00 0 40,000 0 0 0 40,000
0481-05 Dedicated 0.00 0 12,000 50,900 0 0 62,900
0349-00 Other 1.00 45,600 63,200 0 0 0 108,800
Total 76.00 4,555,500 1,145,800 210,500 i 0 5,911,800

, Analysts: Adam Jarvis 08/31/2016 Page 23 of 81



52

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 23 - NICI - Cottonwood

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00  General 75.00 4,722,200 1,050,900 0 0 0 5,773,100
OT 0001-00 General 0.00 143,300 0 177,000 0 0 320,300
0282-00 Dedicated 0.00 0 41,400 0 0 0 41,400
0481-05 Dedicated 0.00 0 12,000 0 0 0 12,000
OT 0481-05 Dedicated 0.00 0 0 43,000 0 0 43,000
0349-00 Other 1.00 46,800 67,000 0 0 0 113,800
OT 0349-00 Other 0.00 1,200 0 51,200 0 0 52,400
Total 76.00 4,913,500 1,171,300 271,200 0 0 6,356,000
FY 2017 Total Appropriation
0001-00 General 75.00 4,722,200 1,050,900 0 0 0 5,773,100
OT 0001-00 General 0.00 143,300 0 177,000 0 0 320,300
0282-00 Dedicated 0.00 0 41,400 0 0 0 41,400
0481-05 Dedicated 0.00 0 12,000 0 0 0 12,000
OT 0481-05 Dedicated 0.00 0 0 43,000 0 0 43,000
0349-00 Other 1.00 46,800 67,000 0 0 0 113,800
OT 0349-00 Other 0.00 1,200 0 51,200 0 0 52,400
Total 76.00 4,913,500 1,171,300 271,200 0 0 6,356,000
FY 2017 Estimated Expenditures
0001-00 General 75.00 4,722 200 1,050,900 0 0 0 5,773,100
OT 0001-00 General 0.00 143,300 0 177,000 0 0 320,300
0282-00 Dedicated 0.00 0 41,400 0 0 0 41,400
0481-05 Dedicated 0.00 0 12,000 0 0 0 12,000
OT 0481-05 Dedicated 0.00 0 0 43,000 0 0 43,000
0349-00 Other 1.00 46,800 67,000 0 0 0 113,800
OT 0349-00 Other 0.00 1,200 0 51,200 0 0 52,400
Total 76.00 4,913,500 1,171,300 271,200 0 0 6,356,000
Base Adjustments

8.34 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.
0001-00 General 0.00 0 (1,500) 0 0 0 (1,500)

Total ~0.00 0 (1,500) N 0 0 0 {1,500)

, Analysts: Adam Jarvis 08/31/2016 Page 24 of 81



5.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 23 - NICI - Cottonwood

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (143,300) 0 (177,000) 0 0 (320,300)
OT 0481-05 Dedicated 0.00 0 0 (43,000) 0 0 (43,000
OT 0349-00 Other 0.00 (1,200) 0 (51,200) 0 0 (52,400)
Total 0.00 (144,500) 0 (271,200) 0 0 (415,700)

FY 2018 Base

0001-00 General 75.00 4,722,200 1,049,400 0 0 0 5,771,600
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 0.00 0 41,400 0 0 0 41,400
0481-05 Dedicated 0.00 0 12,000 0 0 0 12,000
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 1.00 46,800 67,000 0 0 0 113,800
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 76.00 4,769,000 1,169,800 0 0 0 5,938,800
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 87,800 0 0 0 0 87,800
0349-00 Other 0.00 1,200 0 0 0 0 1,200
Total 0.00 89,000 0 0 0 0 89,000
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (300) 0 0 0 0 (300)
Total 0.00 (300) 0 0 0 0 (300)
10.21 General Inflation Adjustments
0001-00 General 0.00 0 7,800 ] 0 0 7,800
Total 0.00 0 7,800 0 0 0 7,800

10.31 Repair, Replacement ltems/Alterations
General Fund CO replacement of two vehicles ($64,400), one ATV ($19,000), one 2 door refrigerator ($4,000). Misc. Revenue
Fund OE replacement of linoleum flooring ($4,900), classroom chairs / tables ($4,500); CO replacement of two projectors
($4,900), one tilt skillet ($18,000). Endowment Fund OE replacement of three water softeners ($5,000); CO replacement of one
dryer ($13,000), one washer ($15,000) and nine water heaters ($18,000).

OT 0001-00 General 0.00 0 0 87,400 0 0 87,400
OT 0481-05 Dedicated 0.00 0 5,000 46,000 0 0 51,000
OT 0349-00 Other 0.00 0 9,400 22,900 0 0 32,300

Total 0.00 0 14,400 156,300 0 0 170,700

Analysts: Adam Jarvis 08/31/2016 Page 25 of 81



54

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 23 - NICI - Cottonwood

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 38,100 0 0 0 0 38,100
0349-00 Other 0.00 400 0 0 0 0 400
Total 0.00 38,500 0 0 0 0 38,500

10.62 Salary Multiplier - Group and Temporary
0001-00 General 0.00 100 0 0 0 0 100

Total 0.00 100 0 0 0 0 100

FY 2018 Total Maintenance

0001-00 General 75.00 4,847,900 1,057,200 0 0 0 5,905,100

OT 0001-00 General 0.00 0 0 87,400 0 0 87,400
0282-00 Dedicated 0.00 o 41,400 0 0 0 41,400

0481-05 Dedicated 0.00 0 12,000 0 0 0 12,000

OT 0481-05 Dedicated 0.00 0 5,000 46,000 0 0 51,000
0349-00 Other 1.00 48,400 67,000 0 0 0 115,400

OT 0349-00 Other 0.00 0 9,400 22,900 0 0 32,300
Total 76.00 4,896,300 1,192,000 156,300 0 0 6,244,600

Line Items

12.02 Teacher Pay Equity

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.

0001-00 General 0.00 17,800 0 0 0 0 17,800

Total 0.00 17,800 0 0 0 0 17,800

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority

in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to

security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive

overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact

public safety through shortages of available security staff and impacting time spent supervising offenders in the community.
0001-00 General 0.00 16,500 0 0 0 0 16,500

Total 0.00 16,500 0 0 0 0 16,500

. Analysts: Adam Jarvis 08/31/2016 Page 26 of 81



55

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 23 - NICI - Cottonwood

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total

0001-00 General 75.00 4,882,200 1,057,200 0 0 0 5,939,400
OT 0001-00 General 0.00 0 0 87,400 0 0 87,400
0282-00 Dedicated 0.00 0 41,400 0 0 0 41,400
0481-05 Dedicated 0.00 0 12,000 0 0 0 12,000
OT 0481-05 Dedicated 0.00 0 5,000 46,000 0 o 51,000
0349-00 Other 1.00 48,400 67,000 0 0 0 115,400
OT 0349-00 Other 0.00 0 9,400 22,900 0 0 32,300
Total 76.00 4,930,600 1,192,000 156,300 0 0 6,278,900

Analysts: Adam Jarvis 08/31/2016 Page 27 of 81



5.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: NICI - Cottonwood Function/Activity Number: 20-23
Budget Unit: CCAE
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number:  12.02 Descriptive Title: Teacher Pay Equity
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 14,300 $14,300
2. Benefits 3,500 $3,500
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $17,800 $0 $0 $0 $17,800
OPERATING EXPENDITURES by summary object: $0
1 $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. 50
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $17,800 $0 $0 $0 $17,800

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in
the amount of $140,100 to address inequities in teacher compensation inadvertently created by passage of the Career Ladder for public school teachers. Providing
educational instruction in a correctional environment poses some unique chalienges to recruiting and retaining qualified teachers, and those challenges are
magnified by an ever-growing difference in compensation for instructors who are full-time classified state employees This request will provide resources to
compensate IDOC’s instructors comparably with their counterparts on the Career Ladder

The Idabo Department of Correction (IDOC)/Robert Janss School (RJS) provides educational classes as a part of the inmate rehabilitation process. The RIS is
accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsecondary education. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration
at 36 months. The Robert Janss School provides basic literacy and secondary instruction, as well as professional-technical skills training, using industry
recognized standards and emphasizing the social skills essential for employment and co-existence with others

Correctional education is delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-
nine certified teachers. Correctional education classrooms are made up of students of all ages, backgrounds and educational levels. Achievements are recognized
through certifications and diplomas issued through industry, public secondary and post-secondary education

IDOC worked cooperatively with the Governor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services
Office, and staff from the Idaho State Board of Education, Idaho Department of Education, and Idaho Professional Technica) Education to develop a methodology
for comparing teachers who are classified state employees to teachers in public school districts. This initiative will require subsequent appropriations in future
years to keep pace with public school funding

An anticipated breakout of current and future requests is as follows:
FY18 $422,600 (All Funds)
FY19 $110,200 (All Funds)
FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a, List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service,
Department-wide, ongoing appropriation of $422,600 (PC) is necessary to implement this request in FY18.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
N/A

c¢. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
This request, in its entirety, is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
Educational services are foundational in a correctional setting. While programming and treatment seek to modify thinking and behavior, education is critical to
getting a significant portion of the prison population to a grade level where they can participate in programming, Additionally, professional technical education is
a proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability to recruit for
open positions benefits IDOC's inmate population and public safety.



5.7

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Depariment: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: NICI - Cottonwood Function/Activity Number: 20-23

Budget Unit: CCAE
i S 1]

Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 13,300 $13,300
2. Benefits 3,200 $3,200
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $16,500 $0 $0 $0 $16,500
OPERATING EXPENDITURES by summary object: $0
il $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $16,500 $0 $0 $0 $16,500

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropnation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earned in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1, RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. InFY16, eligible IDOC employees earned in excess of 65,000 hours of COMP and 59,000 hours of RHH

From a practical and operational standpoint, overtime is especially difficult fo manage in a secure correctional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, burning COMP hours poses unique challenges. When staffing is minimal, opportunities to bum
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP to
bum 8 hours of prior 6-month COMP. Additionally, the need to bumn significant COMP balances means employees have little say in when those hours are taken

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year.
Turnover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
bours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances.

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when atlempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c¢. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing,.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime



FORMF GE & SALARY RECONCILIATION
Agency/Department: Department of Corr Agency Number. 230
Function/Dlvision: State Prisons Function/Activity Number: 20/23
Activity/Program: North Idaho Correctional Institution - Cottonwood Budget Unit: CCAE

Fiscal Year: 2018

Original Request Date:  9/4/2016 Fund Name: General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES

Totals from Wage and Salary Report (WSR):

Permanent Positions 1 7000 | 3,055,579 . 858,800 . 738,541 4,861,320 (113,170 85,400 (2a4)|! 85,106
oard & Group Positions 2 L - B9e7 | { 3 H LG - 10,498 f g ¥ TH i
lecled Officials & Full Time Commissioners 3 1 0.00 38 0 | Kiiee i R0 0 ! JEcan 0
OTAL FROM WSR ~ 70.00 3,084,846 - 866,800 4,681,818 86,108
Y 2017 ORIGINAL APPROPRIATION _ 4866500 | 7600 | 3188443 | . 894,238 4,886,600 bt e bt k) e x i

Unad|usted Over or {(Under) Funded: EstDifference| 500 | = 133898 | = 37438| = 32353 | 203,864 Calculaled overfunding i8 4.2% of Original Appropriation

Ad|ustments to Wage & Salary:

dd Funded / Subtract Unfunded - Vacant or Authorized -
ositions:
ili‘irc'réd Adjustment Description / Position Title
Drug / Alcohol Rehab Spaclallst .00 42,854 ol adi e 0 sl B 20, |l Ll 24 0 L OL | S Ll 0, 2 0
Corractional Officer 1 .00 33912 12,240 82100 . 64382 1,22 RITEY] E10217:
Carractional Officer 1 .00 812 1 12,240 8210 54,362 | el b (o a2 11 220 D i Sl (S| St il 11217,
Corractlonal Officer 1.00 ,.512: | ———— O foed 0 Labisaaiibens: 21 0 e () aalebibsiagbaien O, b hpan e O,
Correctional Cfficer 1.00 33,912 |SSES e O lsaan=sudl a o 3 i0
0.00 0 |t O D aa S O) bt = | T T )
0.00 o] et 1 = o til 2 s lia iliatadl, 0, = enico (.
0.00 [o] ST « 1] FrPE T T o] iy e e st b il i O | iy i O, L
0.00 [l I 5 R R o atier bt L EiSES 0L - 4 o
0.00 [} 3 fhisrii 0 phad ] masis =z
0.00 () EEEET) sl sl gt o)
Other Ad|ustments:
Comp Time Payoff 1 0.00 ... 548} = 2845 T TS TRy )] EET {0
Holiday Worked - OT 1 0.00 10711 1 55,580 3 ()] (4)
Shifl Differential 0.00 e 0 8772 35140 b bl Oi S TR (3) 3)]
0.00 e s e L ek ). Sabi i arsibiiin Gbsabis O) | Aissiumsesseiioametmders O | imarubiiuaiosst b bosmes, .

Estimated Salary Needs:

Permanent Positions 1 72,00 3,198,937/ | . 881,280 Pl 773,382 4,853,809 . 87840 9) 87,531

Board & Group Positions 2 1000 867 MG OF | SR iate 1)) 528, | SESHEN1 0,456 gy gin [k A HE 0

Elecled Officials & Full Time Commissioners 3 0,00 beFASTHM s O s [IESES et il 6 | 0] ) et e I s e )

Eslimated Salary and Benefits _ 7200 | 3207604 sai2s0) @ yrasa| 108 e ey 7 L PSSRt ) B LT

Orig. Approp| | = 300 900, | =28 T 300; LIRS T UEtinE 200 140000 Caculated ovarfufiding is 0% of Original Appropriation E

Adjusted : S — : — i . S
justed Over or (Under) Funding Eo Bpend]l 300, | 900 51900, [ U 200 1,300 - | Caltilated overfunding is 0% of Eafimated E¥penditures
Base| 1 58001 5 | S i 800) | ST EE200 [ S T SR S 200 | a et S 41300: .. Celculsted overfunding s 0% oftheBase ..

Personnel Cost Reconciliation - Relation to Zero Variance --->

Printed: 8/31/2016, 5:16 PM

DU Ap;:;ilvr;:tlion FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION _ 4865800 | 7s00 | 3208824 881833 | 775143 4,866,500
Rounded Appropriation | 75.00 3,208800 | ~ BA{EG0 | 718100 | 4,865,600
Appropriation Adjusiments;
4.1 Reappropriation 0.00 0 1] 0 0
4.31 Supplemental 0.00 0 0 0 Lo e 0. SRR )
6.00 FY 2017 TOTAL APPROPRIATION 7600 | 3,208,800 __ 881,600 1751400 | = 4,866,500
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0,00 0 0 St O el Q
6.51 Transfer Between Programs 0.00 0 0 0 i g

Page 1 of 2
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FORM I/ \GE & SALARY RECONCILIATION
7.00 FY 2017 ESTIMATED EXPENDITURES 7800 | azoseoo] setseo]  yysio0| 48es 500
Base Adjustments: |
831 Transfer Between Programs 0.00 H 0 [ M E=REEVET Dj]
8.41 Removat of One-Time Expenditures 0.00 - e O [ |27.600)| = {143,300
8.51 Base Reduction 0.00 0 0. [===t 0
FTP FY 18 Salary FY18 Health Ban FY 18 Var Bon FY 2018 Total
9.00 FY 2018 BASE 1500 | 3,083,100 | BE1,600 T47,500 | 4,722,200
1011 Change in Health Benefit Costs ! - B7,800 | 87,800
10.12 Change in Variable Benefits Costs | {300)| (300)
0
Subtotal CEC Base: Indicator Coda 75,00 | 3,083,100 60,300 | 747,200 4,809,700
10.51 Annualization ' 0 ol 0 0
1061 CEC for Permanent Positions 1.00% 30,800 7,300 38,100
1062 CEC for Group Positions 1.00% oo e 100
10.63 CEC for Elected Officials & Commissioners s 0 e ) (S
11.00 FY 2018 PROGRAM MAINTENANCE _ 78,00 3,124,000 868,500 | _ 754,500 | 4,847,800
Line Items:
12.01 G
12,02 Teacher Pay Equily 14,300 3.500 17,800 |
12.03 Limited Pald Overtire 13,300 32000 16,500
13.00 FY 2018 TOTAL REQUEST 7800 . 3,151,600 _ 869,300 (161,200 4,882,200

Printed: 8/31/2016, 5:16 PM

Page 2 of 2
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FORMF AGE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/23
Activity/Program: North Idaho Correctional Instltution - Cottonwood Budget Unit: CCAE
Fiscal Year: 2018
Original Request Date: ~ 9/1/2016 Fund Name: Miscellaneous Revenue | Fund Number: | 0349-00
Revision Date: Revision #: Budgel Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code ETP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 12,240 L (,188) “H217
Board & Group Posilions 2 UEN i)
Elected Officials & Full Time Commissioners 3 ' 0
TOTAL FROM WSR 1,217
FY 2017 ORIGINAL APPROPRIATION 48,000 | i 40| I ] L
Unadjusted Over or (Under) Funded: Esi Difference| "0.00 | - {1,881)|0 - m(77el 0 (473 (3,224) Calcilated undsrfunding (3 (6.7% ) of Original Appfopriation
Adjustments to Wage & Salary:
Add Funded / Sublracl Unfunded - Vacant or Authorized -
Positions:
Relite Cd | Adjustment Description / Posltion Title
0.00 [ ' TR At <0 hidena i le v it | e i} e
0.00 0 |y 0. | S g e O Y Lo G T T T
0.00 0 | silanan | Ses aocuananta =i 01 11 3 PR T ..J-i._ il FtA_%._
0.00 (] ° A7 i b Lokl TR 5 7 d
0.00 0 | 0. : 0.0
0.00 S el x
0,00 SR : RPN
0.00 S, 0| |t TV
0.00 0 : st O o g
0.00 [l 3 G 0 b
0.00 ¢ [ =0 laEh o S s = (). 2 X
Other Adjustments:
0,00 ] = T I = _al TR
0.00 [ TS S0 Lyt 2 0
0.00 01 P " 0 Dl e " i0; Fudl B i
0.00 [} e | [ z i 0. Ve sia o il £ 0 Do e e Al ©
Estimated Salary Needs:
Permanent Posilions 1 LavaTi ((3)
Board & Group Posilions 2 izl o] G el 0 [
Elected Officials & Full Time Commissioners 3 A NEA T G | ; B W0
Estimaled Salary and Benefits LAl UL SR 2 T8 i __._fu{j‘g"
. Org. Approp] 000 | (2,000)] - (3;200) Calculated undacfunding s (8.9% ) of Original Appropriation
Adjusted OverDr(Under) Funding: Est.Expend] © 000 | (z'ogo)l._m ~(3,200) Calculated underfunding is (8.7% ) of Estimated Expanditures.
sase] 000 | (2000 -  (3,200) Calculated underfunding is (8.8% ) of the Base
You may not have sufficient funding or authorized FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additional adjustments to finalize this form. Please contact both your
DFM and LSO analysts.
Orlginal
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION _ 48000 | 100 |  29401|  {fa4v0l  7,040| . 48,000
Rounded Appropriation 400 | 28800 14,500 ) __7000| 48,000
Appropriation Adjustments:
411 Reappropriation 0.00 Q Q
4.31 Supplemental Q.00 0 0 Sl =0
6.00 FY 2017 TOTAL APPROPRIATION 1.00 _ 29600} {1,600
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0,00 0 Q o fj- LT e O
6.51 Transfer Between Programs 0.00 ] 0 0 | 0 - (1]

Printed: 8/31/2016, 5:16 PM Page 10f 2
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FORM/ AGE & SALARY RECONCILIATION

e

7.00 FY 2017 ESTIMATED EXPENDITURES lotoo | . 2e800] 44800l 0 -~ 7o00]  48000]
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 ] 4] 4] ]: [ e PSSR )
8.41 Removal of One-Time Expenditures 0.00 o {1.0000] 0 VS | P 0
8.51 Base Reduction 0.00 0 0 [ERo=GE O = usiHii=diee
FIP FY 18 Salary __ FY18 Heaith Ben FY 2018 Total
9.00 FY 2018 BASE 400 |- 288500] 11,6001 __ [ 46,800
10.11 Change in Health Benefit Costs i f - dizo0 | 200
10.12 Change in Variable Benefits Costs A e e
Subtotal CEC Base: Indicalor Code | 1,00+
10.51 Annualization LN T
10.61 CEC for Permanent Positions 1.00% I
10.62 CEC for Group Positions 1.00% a
10.63 CEC for Elected Officials & Commissioners et b
11.00 FY 2018 PROGRAM MAINTENANCE s 74 =] [mnd
Line Items:
12.01 Mg
12.02
12.03 adscaidiicaac 0
13.00 FY 2018 TOTAL REQUEST __ 400 |  2sso00|  iz7o0| . 6800| 48,400

Printed: 8/31/2016, 5:16 PM Page 2 of 2
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Form B4: Inflationary Adjustments
Agency: Correction, Department of

5.12

Agency Number: 230 FY 2018 Request

Function: Division of Prisons Function/Activity Number:__20-23___ Page _ of _
Activity: _ NICI - Cottonwood Original Submission _X__ or Revision No. __
(1) {2) {3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)
Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 29,260 34,249 32,173 32,849 676 2.10% 42,605 - 42,605
Employee Development Cosls 8,223 8,049 9,210 9,779 570 6.19% 11,000 - 11,000
General Services 44,401 42,631 54,735 39,233 (15,502) -28.32% 35,825 - 35,825
Professional Services 135,405 44,654 53,399 47,023 (6,376), -11.94% 49,440 - 49,440
Repair & Maintenance Services‘ 116,617 239,615 37,606 48,302 10,696 28.44% 40,980 - 40,980
Administrative Services 444 480 859 751 (108) -12.61% 600 - 600
Computer Services - - - 257 257 #DIV/0! - - -
Employee Travel Cosls 29,028 34,696 31,827 42,032 10,205 32.07% 42,100 - 42,100
Administrative Supplies 15,009 10,062 13,307 22,281 8,974 67.44% 15,800 - 15,800
Fuel & Lubricant Costs 18,347 20,158 15,161 13,949 (1,212) -8.00% 14,000 - 14,000
Computer Supplies 5,895 6,024 5,190 14,512 9,322 179.61% 12,995 - 12,995
Repair & Maintenance Supplies| 26,556 21,249 30,474 43,711 13,237 43.44% 30,500 - 30,500
Institutional & Residential Supp 416,949 411,984 417,878 390,985 (26,893) -6.44% 414,350 - 414,350
Specific Use Supplies 34,559 36,578 54,242 72,368 18,126 33.42% 43,610 - 43,610
Insurance 39,868 48,853 47,327 20,167 (27,161) -57.39% 38,100 - 38,100
Utility Charges 308,097 311,206 296,014 317,317 21,302 7.20% 321,150 - 321,150
Rentals & Operating Leases 21,731 24,585 22,211 26,607 4,397 19.80% 21,800 - 21,800
Miscellaneous Expenditures 49,669 2,080 2,048 3,716 1,668 81.43% 36,445 - 36,445
Total 1,300,058 1,297,154 1,123,662 1,145,840 22,178 1.97%| 1,171,300 - 1,171,300
FundSource
General 964,992 1,043,580 1,059,554 1,030,631 (28,923) -2.73%| 1,050,900 - 1,050,900
Dedicated 243,965 44,737 63,861 115,209 51,348 80.41% 120,400 - 120,400
Federal 91,101 208,837 247 - (247) -100.00% - - -
Total 1,300,058 1,297,154 1,123,662 1,145,840 22,178 1.97%| 1,171,300 - 1,171,300
(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)
Part B: Remove SWCAP, General Medical
Operating Expenditures Ili:ltzgl;’; One Time Nondisc., F;:SOJS Inflation % Change Inflation % Change FI:toa 118
Summary Object Funding Rent (DU 10.21) (DU 10.22)
Communication Costs 42,605 - - 42,605 - 0.00% - 0.00%! 42,605
Employee Development Costs 11,000 - - 11,000 - 0.00% - 0.00% 11,000
General Services 35,825 - - 35,825 - 0.00% - 0.00% 35,825
Professional Services 49,440 - - 49,440 - 0.00% - 0.00% 49,440
Repair & Maintenance Services 40,980 - - 40,980 - 0.00% - 0.00%! 40,980
Administrative Services 600 - - 600 - 0.00% - 0.00% 600
Computer Services - - - - - #DIV/O! - 0.00% -
Employee Travel Costs 42,100 - - 42,100 - 0.00% - 0.00% 42,100
Administrative Supplies 15,800 - - 15,800 - 0.00% - 0.00% 15,800
Fuel & Lubricant Costs 14,000 - - 14,000 - 0.00% - 0.00% 14,000
Computer Supplies 12,995 - - 12,995 - 0.00% - 0.00% 12,995
Repair & Maintenance Supplies{ 30,500 - - 30,500 - 0.00% - 0.00% 30,500
Institutional & Residential Suppl 414,350 - - 414,350 7,500 1.81% - 0.00% 421,850
Specific Use Supplies 43,610 - - 43,610 300 0.69% - 0.00% 43,910
Insurance 38,100 - (38,100}, - - #DIV/0! - 0.00% -
Utility Charges 321,150 - - 321,150 - 0.00% - 0.00% 321,150
Rentals & Operating Leases 21,800 - - 21,800 - 0.00% - 0.00% 21,800
Miscellaneous Expenditures 36,445 - - 36,445 - 0.00% - 0.00%! 36,445
Total 1,171,300 - (38,100)| 1,133,200 7,800 0.69% - - 1,141,000
FundSource
General 1,050,900 - - 1,050,900 7,800 0.74% - 0.00%| 1,058,700
Dedicated 120,400 - - 120,400 - 0.00% - 0.00% 120,400
Federal - - - - - #DIV/0! - 0.00% -
Total 1,171,300 - - 1,171,300 7,800 0.67% - - 1,179,100




6.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 24 - SICI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284
0001-00 General 96.00 5,726,000 1,551,300 306,300 0 0 7,583,600
0282-00 Dedicated 17.00 1,112,700 530,800 48,000 0 0 1,691,500
0481-05 Dedicated 0.00 0 21,000 40,200 0 0 61,200
0349-00 Other 2.00 110,800 73,300 17,900 0 0 202,000
Total 115.00 6,949,500 2,176,400 412,400 0 0 9,538,300
1.21 Net Object Transfers
0001-00  General 0.00 0 (4,900) 4,900 0 0
0282-00 Dedicated 0.00 0 (9,100) 9,100 0 0
Total 0.00 0 (14,000) 14,000 0 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 (25.000) 85,700 (700) 0 0 60,000
0349-00 Other 0.00 2,000 0 (100) 0 0 1,900
Total 0.00 (23,000) 85,700 (800) 0 0 61,900
1.41 Receipts to Appropriation
0001-00 General 0.00 0 3,100 0 0 0 3,100
Total 0.00 0 3,100 0 0 0 3,100
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (29,800) (300) (4,900) 0 0 (35,000)
0282-00 Dedicated 0.00 (274,200) (167,000) (21,700) 0 0 (462,900)
0481-05 Dedicated 0.00 0 0 (10,800) 0 0 (10,800)
0348-00 Other 0.00 0 0 {900) 0 0 (900)
Total 0.00 (304,000) {167,300) (38,300) 0 0 (509,600)
FY 2016 Actual Expenditures
0001-00 General 96.00 5,671,200 1,634,900 305,600 0 0 7,611,700
0282-00 Dedicated 17.00 838,500 354,700 35,400 0 0 1,228,600
0481-05 Dedicated 0.00 0 21,000 29,400 0 0 50,400
0349-00 Other 2.00 112,800 73,300 16,900 0 0 203,000
Total 115.00 6,622,500 2,083,900 387,300 0 0 9,093,700
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6.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 24 - SICI| - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 Genera! 104.00 6,505,300 1,605,300 0 0 0 8,110,600
OT 0001-00 General 0.00 195,400 56,300 341,500 0 0 593,200
0282-00 Dedicated 17.00 1,187,500 535,500 0 0 0 1,723,000
OT 0282-00 Dedicated 0.00 33,100 0 113,700 0 0 146,800
0481-05 Dedicated 0.00 0 21,000 0 0 0 21,000
OT 0481-05 Dedicated 0.00 0 0 38,900 0 0 38,900
0349-00 Other 2.00 117,500 73,300 0 0 0 190,800
OT 034900 Other 0.00 3,500 0 0 0 0 3,500
Total 123.00 8,042,300 2,291,400 494,100 0 [} 10,827,800
FY 2017 Total Appropriation
0001-00 General 104.00 6,505,300 1,605,300 0 0 0 8,110,600
OT 0001-00 General 0.00 195,400 56,300 341,500 0 0 593,200
0282-00 Dedicated 17.00 1,187,500 535,500 0 0 0 1,723,000
OT 0282-00 Dedicated 0.00 33,100 0 113,700 0 0 146,800
0481-05 Dedicated 0.00 0 21,000 0 ] 0 21,000
OT 0481-05 Dedicated 0.00 0 0 38,900 0 0 38,900
0349-00 Other 2.00 117,500 73,300 0 0 0 190,800
OT 0349-00 Other 0.00 3,500 0 0 0 0 3,500
Total 123.00 8,042,300 2,291,400 494,100 0 0 10,827,800
FY 2017 Estimated Expenditures
0001-00 General 104.00 6,505,300 1,605,300 0 0 0 8,110,600
OT 0001-00 General 0.00 195,400 56,300 341,500 0 0 593,200
0282-00 Dedicated 17.00 1,187,500 535,500 0 0 0 1,723,000
OT 0282-00 Dedicated 0.00 33,100 0 113,700 0 0 146,800
0481-05 Dedicated 0.00 0 21,000 0 0 0 21,000
OT 0481-05 Dedicated 0.00 0 0 38,900 0 0 38,900
0349-00 Other 2.00 117,500 73,300 0 0 0 190.800
OT 0349-00 Other 0.00 3,500 0 0 0 0 3,500
Total 123.00 8,042,300 2,291,400 494,100 0 0 10,827,800
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6.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 24 - SICI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Base Adjustments

8.31 Transfer Between Programs
PCN 2069-Correction Manager 1 to CCAP-SBWCC, PCN 2091-Clinical Supervisor to CCAC-ISCI. (-2.0 FTP)
0001-00 General -2.00 (164,300) 0 0 0 0 (164.300)

Total -2.00 (164,300) 0 0 0 0 (164,300)

8.33 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $114,000 from ISCC to SICI for shared S. Boise
Complex maintenance expenses. Those activities are managed out of SICI.
0001-00 General 0.00 0 114,000 0 0 0 114,000

Total 0.00 0 114,000 0 0 0 114,000

8.34 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.

IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 (2,500) 0 0 0 (2,500)
Total 0.00 0 (2,500) 0 0 0 (2,500)
8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (195,400) (56.300) (341,500) 0 0 (593,200)
OT 0282-00 Dedicated 0.00 (33,100) 0 (113,700) 0 0 (146,800)
OT 0481-05 Dedicated 0.00 0 0 (38,900) 0 0 (38,900)
OT 03439-00 Other 0.00 (3.500) 0 0 0 0 (3,500)
Total 0.00 (232,000) (56,300) (494,100) 0 0 (782,400)
FY 2018 Base

0001-00 General 102.00 6,341,000 1,716,800 0 0 0 8,057,800

OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 17.00 1,187,500 535,500 0 4] 0 1,723,000

OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 21,000 0 0 0 21,000

OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 2.00 117,500 73,300 0 0 0 190,800

OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 121.00 7,646,000 2,346,600 0 0 0 9,992,600
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6.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 24 - SICI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 124,400 0 0 0 0 124,400
0282-00 Dedicated 0.00 20,700 0 0 0 0 20,700
0349-00 Other 0.00 2,400 0 0 0 0 2,400
Total 0.00 147,500 0 0 0 0 147,500
10.12 Change in Variable Benefit Costs
0001-00  General 0.00 (400) 0 0 o} 0 (400)
0282-00 Dedicated 0.00 (100) 0 0 0 0 (100)
Total 0.00 (500) 0 0 0 [ (500)
10.21 General Inflation Adjustments
0001-00  General 0.00 0 18,800 0 0 0 18,800
Total 0.00 0 18,800 (i 0 0 18,800

10.31 Repair, Replacement ltems/Alterations

General Fund OE replacement of 22 desk chairs ($7,600), 28 CCD cameras ($9,200), eight desks ($6,200), four floor buffers
($6,000), and three sewing machines / tables ($4,800); CO replacement of six vehicles ($210,000), one front end loader
($65,000), three UTV's ($19,500), one print shop duplicator ($6,900), one washer ($29,000), one dryer ($14,000), and one drain
cleaning machine ($2,000). Inmate Labor Fund replacement of two vehicles ($69,400). Misc. Revenue Fund replacement of
one dishwasher ($45,000), one mixer ($35,000) and two convection ovens ($18,000). Endowment Fund OE replacement of
carpeting ($11,000). CO replacement of one aerator ($60,000), four wheel lines ($48,000), one copier ($22,000) and

OT 0001-00 General 0.00 0 33,800 346,400 0 0 380,200
OT 0282-00 Dedicated 0.00 0 0 69,400 0 0 69,400
OT 0481-05 Dedicated 0.00 0 11,000 130,000 0 0 141,000
OT 0349-00 Other 0.00 0 0 98,000 0 0 98,000

Total 0.00 0 44,800 643,800 0 0 688,600

10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 50,800 0 0 0 0 50,800
0282-00 Dedicated 0.00 9,400 0 0 0 0 9,400
0349-00  Other 0.00 1,000 0 0 0 0 1,000

Total 0.00 61,200 0 0 0 0 61,200
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6.5

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 24 - SICI - Boise

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total Maintenance

0001-00 General 102.00 6,515,800 1,735,600 0 0 0 8,251,400
OT 0001-00 General 0.00 0 33,800 346,400 0 0 380,200
0282-00 Dedicated 17.00 1,217,500 535,500 0 0 0 1,753,000
OT 0282-00 Dedicated 0.00 0 0 69,400 0 0 69,400
0481-05 Dedicated 0.00 0 21,000 0 0 0 21,000
OT 0481-05 Dedicated 0.00 0 11,000 130,000 0 0 141,000
0349-00 Other 2.00 120,900 73,300 0 0 0 194,200
OT 0349-00 Other 0.00 0 0 98,000 0 0 98,000
Total 121.00 7,854,200 2,410,200 643,800 0 0 10,908,200

Line ltems

12.02 Teacher Pay Equity

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.

0001-00 General 0.00 8,400 0 ] 0 0 8,400

Total 0.00 8,400 ; 0 ] 0 0 8,400

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00 General 0.00 27,600 0 0 0 0 27,600
0282-00 Dedicated 0.00 20,600 0 0 0 0 20,600
0349-00 Other 0.00 3,600 0 0 0 0 3,600

Total 0.00 51,800 0 0 1] 0 51,800

12.08 Waste Water Land Application

This decision unit requests ongoing dedicated spending authority (Fund 0282) in the amount of $113,900 Operating Expense
and one-time dedicated spending authority (Fund 0282) in the amount of $15,700 Capital Outlay to support wastewater
treatment activities in the South Boise Prison Complex. IDOC operates three wastewater systems under two separate Idaho
Department of Environmental Quality permits. To offset the increased costs of operating the wastewater systems, IDOC is
requesting dedicated spending authority to receipt and spend proceeds generated from 82 acres of farm ground on which
treated wastewater is land applied.

0282-00 Dedicated 0.00 0 113,900 0 0 0 113,900
OT 0282-00 Dedicated 0.00 0 0 15,700 0 0 15,700
Total 0.00 0 113,900 15,700 0 0 129,600
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6.6

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 24 - SICI - Boise

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total

0001-00 General 102.00 6,551,800 1,735,600 0 0 0 8,287,400
OT 0001-00 General 0.00 0 33,800 346,400 0 0 380,200
0282-00 Dedicated 17.00 1,238,100 649,400 0 0 0 1,887,500
OT 0282-00 Dedicated 0.00 0 0 85,100 0 0 85,100
0481-05 Dedicated 0.00 0 21,000 0 0 0 21,000
OT 0481-05 Dedicated 0.00 0 11,000 130,000 0 0 141,000
0349-00 Other 2.00 124,500 73,300 0 0 0 197,800
OT 0349-00 Other 0.00 0 0 98,000 0 0 98,000
Total 121.00 7,914,400 2,524,100 659,500 0 0 11,098,000
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6.7

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons - Agency Number: 230
Activity/Program: SICi - Boise Function/Activity Number: 20-24
Budget Unit: CCAF
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.02 Descriptive Title: Teacher Pay Equity
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 6,800 $6,800
2. Benefits 1,600 $1,600
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $8,400 $0 $0 $0 $8,400
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $8,400 $0 $0 $0 $8,400

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in the
amount of $140,100 to address inequities in teacher compensation inadvertently created by passage of the Career Ladder for public school teachers. Providing
educational instruction in a correctional environment poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified
by an ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide resources to compensate
IDOC’s instructors comparably with their counterparts on the Career Ladder.

The Idaho Department of Correction (IDOC)/Robert Janss School (RIS) provides educational classes as a part of the inmate rehabilitation process. The RIS is
accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsecondary education. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration at
36 months. The Robert Janss School provides basic literacy and secondary instruction, as well as professional-technical skills training, using industry recognized
standards and emphasizing the social skills essential for employment and co-exislence with others

Correctional education is delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-nine
certified teachers. Correctional education classroorns are made up of students of all ages, backgrounds and educational levels. Achievements are recognized through
certifications and diplomas issued through industry, public secondary and post-secondary education

IDOC worked cooperatively with the Govemnor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services Office,
and staff from the Idaho State Board of Education, Idaho Department of Education, and Idaho Professional Technical Education to develop a methodology for
comparing teachers who are classified state employees to teachers in public school districts, This initiative will require subsequent appropriations in future years to
keep pace with public school funding

An anticipated breakout of current and future requests is as follows:
FY18 $422,600 (All Funds)
FY19 $110.200 (All Funds)
FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
Department-wide, ongoing appropriation of $422,600 (PC) is necessary to implement this request in FY18.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
N/A

c. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
This request, in its entirety, is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? 1f this request is not funded who and
Educational services are foundational in a correctional setting While programming and treatment seek to modify thinking and behavior, education is critical to
getting a significant portion of the prison population to a grade level where they can participate in programming. Additionally, professional technical education is a
proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability 1o recruit for open
positions benefits IDOC's inmate population and public safety.



6.8

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: SICI - Boise Function/Activity Number: 20-24
Budget Unit: CCAF |
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 22,200 19,500 $41,700
2. Benefits 5,400 4,700 $10,100
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $27,600 $24,200 $0 $0 $51,800
OPERATING EXPENDITURES by summary object: $0
i $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $27,600 $24,200 $0 $0 $51,800

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying Jimited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times 1he actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earned in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at arate of 1 to 1, RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. In FY16, eligible IDOC employees eamned in excess of 65,000 hours of COMP and 59,000 hours of RHH

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, burning COMP hours poses unique challenges. When staffing is minimal, opportunities to burn
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP to
burn 8 hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Turnover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours 10 meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new cffort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c¢. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime



6.9

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: SICI - Boise Function/Activity Number: 20-24
Budget Unit: CCAF
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.08 Descriptive Title: Waste Water Land Application
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries $0
2. Benefits $0
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $0 $0 $0 $0 $0
OPERATING EXPENDITURES by summary object: $0
1. 5051 Employee Development Costs 3,500 $3,500
2. 5151 Professional Services 27,000 $27,000
3. 5201 Repair & Maintenance Services 28,000 $28,000
4. 5351 Employee Travel Costs 800 $800
5. 5451 Fuel & Lubricant Costs 3,500 $3,500
6. 5601 Repair & Maintenance Supplies 18,500 $18,500
7. 5701 Specific Use Supplies 19,000 $19,000
8. 5901 Rentals & Operating Leases 4,000 $4,000
9. 5961 Miscellaneous Expenditures 9,600 $9.600
TOTAL OPERATING EXPENDITURES: $0 $113,900 $0 $0 $113,900
CAPITAL OUTLAY by summary object:
1. 6601 Motorized/Non-Motorized Equipment 6,500 $6,500
2. 6801 Specific Use Egquipment 9,200 $9,200
TOTAL CAPITAL OUTLAY: $0 $15,700 $0 $0 $15,700
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $0 $129,600 $0 $0 $129,600

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

IDOC operates three wastewater systems under 2 different permits at the South Boise Correctional Complex under the regulatory authority of the Idaho Department of
Environmental Quality. The permits allow annual application of treated wastewater on to 82 acres of land from March 15th to September 30th. A mandate requires
growing & harvesting a sustainable crop to offset the high levels of nitrogen introduced through the treated waste water. During the irrigation period both permits
require daily testing of water for coliform levels, monthly sampling of soils and regional test wells for nitrate levels, samples from each crop harvested, and annual
reporting of all data for each site. The cost of operating the wastewater system has gone up expeditiously in the past five years due to new regulatory testing and
reporting requirements. To help offset the increased costs of operating and maintaining the wastwater systems, IDOC would like to harvest the crops raised and sell
them at auction with the proceeds used to offset the costs to operate and maintain the wastewater systems, IDOC is requesting $129,600 of dedicated spending
authority for fund 0282 which will allow the agency to receipt and spend proceeds from crop sales to cover the cost of maintaining the wastewater systems at the South
Boise Correctional complex.

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
No FTE's are being requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
Existing positions will be utilized.

¢. List any additional operating funds and capital items needed.
In addition to requesting $113,900 of ongoing spending authority from the 0282 fund, IDOC is requesting one time capital outlay funding of §15,700.
$6,500 of this request will be used to purchase a used UTV that will replace a 1994 ATV currently utilized to travel between fields to move irrigation
wheel lines daily. $9.200 of this request will be used to purchase 4 chlorine pumps.

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
IDOC estimates that 82 acres of land will produce 36,000 bales of hay in 2018 resulting in net proceeds to the 0282 fund of approximately $125,000.
IDOC is requesting ongoing spending authority from the 0282 fund of $113,900 to help offset the cost of operating the wastewater systems and
maintaining the farming equipment, including fuel, seed, irrigation equipment, etc. In addition to ongoing spending authority, in FY18, IDOC is
requesting one time capital outlay of $15,700.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what
The cost of maintaining the wastewater systems for the south Boise complex is increasing rapidly. Approving IDOC's request to increase spending
authority on the 0282 Fund and utilize proceeds from the sale of agricultural products to offset the cost of maintaining and operating the wastewater
systems will reduce the need to request as much in general fund dollars to maintain and operate the wastewater systems.



FORM T GE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division; State Prisons Function/Activity Number: 20/24
Activity/Program; South Idaho Correctional Institution - Bolse Budget Unit: CCAF
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: General - l Fund Number: | 0001-00
Revision Date: Revision #; Budget Submission Page # of
| FY2017 FY 2018
CLASS Indicator FY 2017 | HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Posilions 1 10100 | 4188849 | | 1236240 1,008,767 6,413,866 | (154,394) 123,220 (401} 122,819
Board & Group Positions 2 i ol 0 W] 0 0 ’ i
Elacted Officials & Full Time Commissioners 3 0,00 ] o] 0 13 0 0 £1120) 0 [i}
TOTAL FROM WSR ~ 104.00 14,168,849 | 1,236,240 | 1,008,767 8,413,868 =500 123,220 (401) 122,818
FY 2017 ORIGINAL APPROPRIATION _ §700,700 | 104.00 4385217 | 12o18e8| 1,063,814 | 8700700 gl SN LA e SEIRAVEN [, SLITHTILY
Unadjusted Over or (Under) Funded: Es! Dilference| 3,00 186,669 | 56328) 45148 | 287,044 Caléilated ovarfuriding 16 4:3% of Originel Appropristion |

Ad]ust ts to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -

Positions:
H ROtl\_’é cd Adjustment Description / Position Title ]
Rz |Warden 1 10 85,966 2081 = T2t
R2 Correctional Corporal 1.00 38,275 i R 0L
3104 09258 |R2 Food Service Officer, Corrections 1.00 38,275 W il Qi 0
0.00 0 " Q
000 ol S D
0.00 3] = 5 2 SSe
0.00 0 5 S o]
0.00 o | e = .0
000 [¢] P _0
0.00 0 TETIRS TTa _ i St 0 iSRS O
0.00 Q U = o il .a
Other Adjustments:
Comp Time Payoff 1 0.00 543 == 0 R PR R S1E = {0
Holiday Worked - OT 0.00 61,600 | e O e O I 9 = i e 0; | i 0
Shifi Differential 0.00 62,233 SRR |5 Al Sl O, I 0 = & Latien i O | U e
0.00 o] i 0: e AT L IE O i 0 jLe 9
Estimated Salary Needs: ‘
Permanent Posilions 1 102,00 42551 1,248, 480 1,028,710 6,533,347 1247440 {410) 124,030 |
Board & Group Positions 2 000 ; 0 ] S0 [ ; O] [IRITCNEG ST | 0 a4
Elected Officials & Full Time Commissioners 3 0,00 ’ Q: im0 {0 LIE=g= 0 e : 5oy A : 20 ShiC: |
Estimaled Salary and Benelits 10200 | 4266168 | 1,248,480, 1,029,710 5,533,347 o daaddoll - qato)l. 0 124,030
. Orig.Approp| 200 | 108,000 82,000 1 e 26,4001 1000 e eTido0 | T 1 Oalculated averfunding Is 2,5% of Original Approprialion
Ad|usted Over-or (Under) Funding: Esl, Exf 2.00 (UL100,000! | L 32,000 lajtitimpiin S 294001 187400 | Ak = Calculated overfunding Is 2 5% of Estimated Expaniiitunes
Baso| 000 _(1i500) 5100 ((a00)] 3200|100 U Sy T Calcilated everhunding 1s (1% of the Baise | =

Personnel Cost Reconciliation - Relation to Zero Variance --->

— —_———
Origlnal
ou App F1e FY 17 Sulary | FY 17 Hoalth Ben

i FY 17 Var Bon FY 2017 Tolal FY 18 Chg Health Bans FY 18 Chg Var Bens | Tolal Benefit Change
3.00 IFY 2017 ORIGINAL APPROPRIATION _ 6,700,700 104.00 4,364,164 | 1280480 1088086 | 6,700,700
Rounded Approprlation 104,00 4,364,200 1,280,600 et 1,068,100 8,700,700

Approprialion Adjusiments:
411 Reapproprialion 0.00 0 0 Q 0
4.31 Supplemental 0.00 0 ) 0. | R ] =17z -y
5.00 FY 2017 TOTAL APPROPRIATION _104.00 43684200 ( = 1.;5_!1,_500, . Aoss100| 6,700,700

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 o] 0 Ir L e b atet SR 0
86.51 Transfer Between Programs 0.00 0 0 0 I 0 5 4]

Printed: 8/31/2016, 5:17 PM Page 10of 2
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FORM | AGE & SALARY RECONCILIATION
7.00 FY 2017 ESTIMATED EXPENDITURES [ 10400 | ased200]  42s0800] dosetee|  sroo7oo]
Base Adjustments:
B 31 Transfer Between Programs 0.00 4] 0 [ (5= REEEEL] D Bal e W N Y
8.31| 09201 PCN 2069, Corr. Mgr. 1 to CCAP (1.00) (51,209) {13,460) (2,303 = (77,082) o 0
831| 06805 PCN 2091, Clinlcal Supv to CCAC (1.00) (59,363) {13,460 (14,366)| 0 (B71389) g 0,
8.41 Removal of One-Time Expenditures 0.00 e srpeolis sl e e s (8T7005] L {195,400, - =S
8.51 Base Reduction 0.00 0 0 0 | ESmSSTY SimsHEEsH S 1
FTP FY. M FY18 Health Ban FY 18 Var Ben F\"M
9.00 FY 2018 BASE _ 10200 | 4086928 1,263,880 . 991,641] 6,341,048
1011 Change in Health Benefit Costs TSR = Y Wriee) 124,400 | B 32 IR LSS T4 400
10,12 Change in Variable Benefits Costs i I= |t b = Tt Mm 1eetfy e “ﬁgl
Sublotal CEC Base: indlcater Code | 102.00 4,008,628 1277080 | 991241 | 8485040
1051 Annualization 0 of i PSR i 0!
10,61 CEC for Permanent Positions 1.00% 41,000 | 5 6,800 80,800
1062 CEC for Group Positions 1.00% ol ¥ whs 0 | 0
10.63 CEC for Elected Officlals & Commissioners Iy o |t | R e 0| ST 0
11.00 FY 2018 PROGRAM MAINTENANCE 10200 | 4713s928|  1arreeo) . 1,001,041] 6615848
Line Items:
12,01 ==
12.02 Teacher Pay Equity 6,800 1600 .~ . BA400
12.03 Limited Paid Overlime 22,200 5400 | . 27,800
13.0_0-1 FY 2018 TOTAL REQUEST _f02.00 | 4fesez8|  1sr7eso| 4,008,041 |  8564,849

Printed: 8/31/2016, 5:17 PM

Page 2 of 2
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FORM " AGE & SALARY RECONCILIATION
Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/24
Activity/Program: South Idaho Correctlonal Institution - Bolse Budget Unit. CCAF
Fiscal Year: 2018
Original Request Date: ~ 9/1/2016 Fund Name: Inmate Labor | Fund Number: | 0282-00
Revigion Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
:{Totals from Wage and Salary Report (WSR):
Parmanent Positions 1 1500 616,751 | 183,600 149,080 948,431 (22,806) - 18,300 (59) 18,241
Board & Group Posilions 2 Syfiniast o 0 sl ! e e o 0 Bniiaa |f : ARl |
Elected Officials & Full Time Commissioners 3 " 000 IR . =it B o e e le O |1
TOTAL FROM WSR 1600 | 818,761 | 149,080 - 948,431 18,300 |
FY 2017 ORIGINAL APPROPRIATION 1220800 | 1700 | = 782,452 . 1samed | 1,220,600 it fos A Fime Ty i
Unadjusted Over or {Under) Funded: Esl Difference| = 2,00 178,701 e 42,781 | 272,188 Calculated overfunding is 22 3% of Orlginal Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions.
Blﬁfi cd Adjustment Description / Position Tltle
2045 09212 |R2 Coirectional Officer 1 .00 33912 [ L LUp=E 8210, o i ik 1220 ek K| EeEETEEE A
2569 089212 |R2 Carractional Officer 1 00 33,912 = 8210 1. - 1,220 | g E ROy L35 9.947;
.00 0 fadiliilas i RRCHE D i 0 ALUMSI LT O
.00 0 | et et dast I 0: 17 MassaitiniadO: L ST sl O RS sl i
.00 0 e ibw re=— A =i e s i 0,
0.00 o)) 3 Beg Ot T e e ) i
Q0 0 iali ol 2 01 e R
.00 (o} Jud |orads it I O, Ll N i
.00 0 3 =ik 0 ;| e
0.00 0 : T [ =
200 0 o (] e 0. PR TRt
Other Adjustments: ==
Comp TIme Payoff 0.00 2111 et oy Solee a b (O sttt e (0
Holdiay Worked - OT 0.00 3,463 i (0) (0
Shift Differential 0.00 ,013 3 i 3 [(+)] il )
000 o] Sl O | e asipsst o SRl 0
Estimated Salary Needs:
Permanent Positions 1 77,00 556,162 20,740 T 20873
Board & Group Positions 2 0,005 Fasabn liayt AER I B B O
Elected Officials & Full Time Commissioners 3 1.0,00 el | PRESEEEE o [ et g O | MEESh olisgien f 6 | St a0l O
Eslimated Salary and Benefits 1700 | 689,162) et 90, 740 | S DI FINETAT) 20,873
Orig. Appropl . 0,000~ | 10f,400 | L Cwleinmted ovarfunding s 12.8% of Originsl Approprialion
Adjusted O 4 — e = e
justed Over or (Under) Funding Est Expend| 0,00 '] 101,300 P Gilculated ovedunding 1 12.5% of EXimaled Expenditures
Base| 000 | 10,300 _ Chcumedovedundng s 13 pRolteBase

Personnel Cost Reconciliation - Relation to Zero Variance --->

Printed: 8/31/2016, 5:17 PM

o]V Ap:rl;i‘::lllon FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION 1220600 | 1700 |  7e0637|  238@88B| 191376 1,220,800
Rounded Appropriation _ 1700 | 7eo00f  23g700) . 191,400 | 1,220,600
Approprialion Adjustments:
411 Reapproprialion 0.00 0 0 [0l |
4.31 Supplemental 0.00 0 0 0. [ 3 =, _.0
5.00 FY 2017 TOTAL APPROPRIATION 1100 _ _7o0600 |  23syoo| 191,400 | 1,220,600
Expenditure Adjusiments:
6.31 FTP or Fund Adjustment 0.00 0 0 0| 0 IRE0eigE 0
6.51 Transfer Between Programs 0.00 0 0 0 ‘0 i 0

Page 1of2
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FORM F GE & SALARY RECONCILIATION
7.00 FY 2017 ESTIMATED EXPENDITURES [ 4700 [ 7eosoo| ~ 2ss7eo] = deddoo] = 1,220,600
Base Adjustments:
8.31 Transfer Between Programs 0.00 ) 0 o |ty |
Removal of One-Time Expenditures L ey | L SR (8100 10
Base Reduction 0 0
FTP FY 18Salary _ FY18 Hoalth Ban FY 2018 Total
9.00 Fy2018 BASE | = 97.00 | 763,800 238700 — 1,187,500
10,44 Change in Health Benefit Costs Tiiis )" RS20, Y00 [ # ] (L ()
10.12 Change In Variable Benefits Costs 7 : i s i L (100)
: izl (18 ol (ALY
Sublotal CEC Base: Indicater Code| 17,00 763800 259,400 4208100
10.51 Annualization : 0 0 i1 0
1061 CEC for Permanent Positions 1.00% 7800k 8,400
1062 CEC for Group Posltions 1.00% = LA O | Aty g
1063 CEC for Elected Officials & Commissioners i ol bl . Y )
11.00 FY 2018 PROGRAM MAINTENANCE . An00 774,400 | L. 188,700
Line ltems:
12.01
12.02 ]
12.03 Limited Paid Overtim® ... ... . ... .. 16,600 4,000 |
13.00 FY 2018 TOTAL REQUEST _i700 | 788000 | 269400 = 180,700/

Printed: 8/31/2016, 5:17 PM

Page 2 of 2
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FORM T

\GE & SALARY RECONCILIATION

Printed: 8/31/2016, 5:18 PM

Agency/Department: Department of Correctlon Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/24
Activity/Program: South Idaho Correctional Institution - Bolse Budget Unit: CCAF
Fiscal Year: 2018
Original Request Date: ~ 9/1/2016 Fund Name: | Miscellaneous Revenue | Fund Number, | 0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR}):
Permanent Positions 1 S 2.600 81,886 | 24480 C 19825 | 128,191 (3,033)] 2,440 B Rz 432
Board & Group Posilions 2 b 0 TR G ‘. e e O | 0 T3, 4
lected Officials & Full Time Commissioners 3 0.00 i 0l 20 | sl st ety O | SRR O i 0 280
OTAL FROM WSR 200 81,888 | 24480 19,826 | 126,191 240 - (8) N
Y 2017 ORIGINAL APPROPRIATION 121000 | 200 | 7eeiz| 23473 _ 18010 121,000 s SIS e e il ] ) T T
Unadjusted Over or (Under) Funded: Esl Difference|  0.00 RN (3;368) | (1,007) [ EERNESS e {4 16) | IRESEHTE 1) Calculated underfunding is (4.3% ) of Original Appropriation .
djustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized -
ositions:
otire Cd | Adjustment Description / Posltion Title
0,00 0l t f 0 = 0 = Ol 0
0.00 Q g il cRASCEN S Shia 0 [ it misiis s ().
0.00 0L R =L it 01 Sl O
0.00 ol a0 e0 g bbaatiddilabers agid O: Vil e i =0l i e L0,
0.00 ol == 0 —nichendaaneciil 0 liisiog it et O Ligdbiin Goniiin 00 0
0.00 0 2 0 5 j Q|| ~.0 =0
0.00 9] 2 a0 1= e 0L =0
0.00 Q it d it = «J] (R s L0,
0.00 (o i 20 o SER0. fRnag et Ol =0
0.00 ol T R e O N e e s O: e =22 0
0.00 4] v b | R e o et = e}
Other Adjustments:
Comp Time Payoff 0.00 175 = TITTRTWETE o e _0 SRSt S 0, | S Rl () ajnLinty e Q
0.00 O JSSies 20 SUOY oS [T Q 0 0
0.00 ol Lol 0: lags e Of i ke vt ik e 0. L. gmbactin Q. il bl 0y 4]
0.00 0 R O: A aiaa e O N iGe 4 meeshie e RO [ e Qs | St i L 2055 0,
Estimated Salary Needs:
Permanent Posilions 1 2._!_1—0 81,888 | 24,480 19,825 | 26,181 2,440 (8} 2.4
Board & Group Posilions 2 000 (0| (NG ] ey | 10| ieyiite=i o i+ AR ; 0 [N O
Elected Officials & Full Time Commissioners 3 - 0,00 P s 0, | iNSas o tail O, [ n e e e el O | e Hit 0 BN [ =0 0f it st 0
Estimaled Salary and Benefits 200 |  dyees| 244s0) 19828 128,481 SRl 3Adn, [t T e (B S 9 435
| i § Ny 5 - - 1y : g nd 4 f i
AdJusted Over or (Under) Funding: Orig. Approp| 1 O UOREE | SRS (3,‘09) — __.(1,022! — —— (m" - ‘[5_'20'0’ Ohaie nr\?ﬂm{mns( 819 ?mﬂ"” W,m
Esl. Expend| 000 (3400 ('!L‘m) =liyopdt it L (5,200) Calculaled g is (4.3% ) of Expendituras
Base| 000 | (3,409) P royeres {1‘09_0) SRS (800) R T _(5,200) Caleutnted underfunding Is (4 4% ) of the Bass
Lo 4
You may not have sufficient funding or authorlzed FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additional adjustments to finalize this form. Please contact bath your
DFM and LSO analysts.
Orlginat
DU FTP FY 17 Salaty FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Benellt Change
3.00 FY 2017 ORIGINAL APPROPRIATION _ 121,000 200 718517 23473 . 1p.040) = 121,000
Rounded Appropriation 200 | 78800 ) 23,600 __ 18,000 ) 121,000
Appropriation Adjustments:
411 Reappropriation 0.00 0 0 [ NS
4.31 Supplemental 0.00 0 0 O J s O DAt =yui 0,
5.00 FY 2017 TOTAL APPROPRIATION 200 |  7aso0)  23s00| 19,800 121,000
Expenditure Adjustmentls:
631 FTP or Fund Adjustment 0.00 0 o 0 S 0 e R AN
6.51 Transfer Between Programs 0.00 l¢] [¢] 0 o} TS OCHT)

Page 1 of 2

L9



FORM

'AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [ 200 T  7sso0] —  23ss00] = 4s000]  ‘121,000)
Base Adjustments:
Transfer Between Programs 0.00 )
Removal of One-Time Expenditures 0.00 12800, (LA 0.
Base Reduction 0.00 0
FY 18 Satary __ FY18 Health Bon FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE 1200800 78,700 _23,600 218,300 | 117,500 |
10,11 Change in Health Benefit Costs = : | 2,400 WS 20400
10.12 Change in Variable Benefits Cosis t 0 T 0
| g 0
Subtotal CEC Base: Indicator Code 2.00 78,700 25,500 18,300 119,800
10.61 Annualization 0 2|0 0 €nl
1061 CEC for Permanent Positions 1.00% 800 | 200, 1,000
1062 CEC for Group Positions 1.00% (¢) 0 Q
10.63 CEC for Elected Officials & Commissioners = 0 . . 0 et
11.00 FY 2018 PROGRAM MAINTENANCE 200 76,500 26,800 . 18,500 120,800
Line Items:
2.01 S ot Q.
12.02 a0
2.03 Limited Paid Overtime 2,900 7000 3800
13.00 FY 2018 TOTAL REQUEST 2.00 79400 28800 18,200 124,600

Printed: 8/31/2016, 5:18 PM

Page 2 0of 2
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6.16

Form B4: Inflationary Adjustments
FY 2018 Request
Page of

Agency Number: 230
Function/Activity Number:__20-24

Agency: Correction, Department of
Function: Division of Prisons

Activity: ___SICI - Boise

Original Submission _X__ or Revision No.

(1) (2) (3) (4) {5) FY 2015 to FY 2016 (8) (9) (10)

Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 33,054 28,290 30,256 28,130 (2,125) -7.02% 31,215 - 31,215
Employee Development Costs 9,320 14,660 31,373 15,219 (16,154) -51.49% 19,450 - 19,450
General Services 20,468 34,280 31,080 62,578 31,497 101.34% 50,810 - 50,810
Professional Services 47,874 78,114 64,648 58,853 (5,795), -8.96% 65,150 - 65,150
Repair & Maintenance Services 41,779 52,265 86,303 41,277 (45,026) -52.17% 49,000 - 49,000
Administrative Services 4,913 4,961 3,804 5,259 1,456 38.27% 5,050 - 5,050
Computer Services - - - 13 13 #DIV/O! - - -
Employee Travel Costs 8,615 7,861 7,721 9,083 1,363 17.65% 9,500 - 9,500
Administrative Supplies 30,096 13,877 18,291 25,277 6,986 38.19% 21,300 - 21,300
Fuel & Lubricant Costs 121,699 122,033 125,620 93,333 (32,287) -25.70% 91,200 - 91,200
Computer Supplies 4,604 7,334 7,196 22,637 15,441 214.59% 10,800 - 10,800
Repair & Maintenance Supplies{ 160,723 130,237 167,517 266,573 99,056 59.13% 165,750 - 165,750
Institutional & Residential Supp} 733,222 759,324 777,286 795,716 18,429 2.37% 891,010 - 891,010
Specific Use Supplies 77,010 71,162 86,917 106,229 19,312 22.22% 171,450 - 171,450
Insurance 75,448 113,340 88,799 43,266 (45,533) -51.28% 71,300 - 71,300
Utility Charges 260,105 299,651 279,842 311,089 31,247 11.47% 331,900 - 331,900
Rentals & Operating Leases 32,738 31,853 34,752 34,012 (739) -2.13% 34,100 - 34,100
Miscellaneous Expenditures 156,554 167,849 166,287 165,358 (929) -0.56% 272,415 - 272,415
Total 1,818,223 1,937,092 2,007,691 2,083,902 76,211 3.80%| 2,291,400 - 2,291,400
FundSource

General 1,484,955 1,531,253 1,614,123 1,634,869 20,746 1.29%| 1,661,600 - 1,661,600
Dedicated 333,268 405,839 393,568 449,033 55,465 14.09% 629,800 - 629,800
Federal - - - - - #DIV/0! - - -
Total 1,818,223 | 1,937,092 2,007,691 2,083,902 76,211 3.80%| 2,291,400 - 2,291,400

(11) (12) (13) (14 (15) (16) (17) (18) (19) (20)

Part B: Remove SWCAP, General Medical

Operating Expenditures I'E::tzgl: One Time Nondisc., F;:;);B Inflation % Change Inflation % Change F1Y_:t()a1'8
Summary Object Funding Rent (DU 10.21) (DU 10.22)

Communication Costs 31,215 - - 31,215 - 0.00% - 0.00% 31,215
Employee Development Costs 19,450 - - 19,450 - 0.00% - 0.00% 19,450
General Services 50,810 - - 50,810 - 0.00% - 0.00% 50,810
Professional Services 65,150 - - 65,150 - 0.00% - 0.00% 65,150
Repair & Maintenance Serviceg 49,000 - - 49,000 - 0.00% - 0.00% 49,000
Administrative Services 5,050 - - 5,050 - 0.00% - 0.00% 5,050
Computer Services - - - - - #DIV/0! - 0.00% -
Employee Travel Costs 9,500 - - 9,500 - 0.00% - 0.00% 9,500
Administrative Supplies 21,300 - - 21,300 - 0.00% - 0.00% 21,300
Fuel & Lubricant Costs 91,200 - - 91,200 - 0.00% - 0.00% 91,200
Computer Supplies 10,800 - - 10,800 - 0.00% - 0.00% 10,800
Repair & Maintenance Supplies{ 165,750 - - 165,750 - 0.00% - 0.00% 165,750
Institutional & Residential Supp 891,010 - - 891,010 15,200 1.71% - 0.00% 906,210
Specific Use Supplies 171,450 - - 171,450 700 0.41% - 0.00% 172,150
Insurance 71,300 - (71,300)| - - #DIV/Q! - 0.00% -
Utility Charges 331,900 - - 331,900 2,900 0.87% - 0.00% 334,800
Rentals & Operating Leases 34,100 B - 34,100 - 0.00% - 0.00% 34,100
Miscellaneous Expenditures 272,415 - - 272,415 - 0.00% - 0.00% 272,415
Total 2,291,400 - (71,300)| 2,220,100 18,800 0.85% - - 2,238,900
FundSource

General 1,661,600 - - 1,661,600 18,800 1.13% - 0.00%| 1,680,400

Dedicated 629,800 - - 629,800 - 0.00% - 0.00% 629,800

Federal - - - - - #DIV/0! - 0.00% -
Total 2,291,400 - - 2,291,400 18,800 0.82% - - 2,310,200




7.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 25 - IMSI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284
0001-00  General 166.00 9,610,200 1,388,800 215,800 0 0 11,214,800
0282-00 Dedicated 0.00 0 49,700 ] 0 ] 49,700
0481-05 Dedicated 0.00 0 15,400 68,200 0 0 83,600
0349-00 Other 1.00 64,600 48,600 0 0 0 113,200
Total 167.00 9,674,800 1,502,500 284,000 0 0 11,461,300
1.21 Net Object Transfers
0001-00  General 0.00 0 (2,100) 2,100 0 0 0
Total 0.00 0 (2,100) 2,100 0 [} [}
1.31 Net Transfers Between Programs
0001-00 General 0.00 (120,000) 133,300 (600) 0 0 12,700
0481-05 Dedicated 0.00 0 0 (32,400) 0 0 (32,400)
0348-00 Other 0.00 600 0 0 0 0 600
Total 0.00 (119,400) 133,300 (33,000) 0 0 (19,100)
1.41 Receipts to Appropriation
0001-00 General 0.00 0 2,700 0 0 0 2,700
Total 0.00 [} 2,700 0 0 0 2,700
1.61 Reverted Appropriation Balances
0001-00  General 0.00 (2.200) (200) (100) 0 0 (2,500)
0481-05 Dedicated 0.00 0 0 (600) 0 0 (600)
0349-00 Other 0.00 0 (4,200) 0 0 0 (4,200)
Total 0.00 {2,200) (4,400) (700) 0 0 ~ (7,300)
FY 2016 Actual Expenditures
0001-00 General 166.00 9,488,000 1,522,500 217,200 0 0 11,227,700
0282-00 Dedicated 0.00 0 49,700 0 0 0 49,700
0481-05 Dedicated 0.00 0 15,400 35,200 0 0 50,600
0349-00 Other 1.00 65,200 44,400 0 0 0 109,600
Total 167.00 9,553,200 1,632,000 252,400 0 (i} 11,437,600

Analysts: Adam Jarvis 08/31/2016 Page 34 of 81



7.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 25 - IMSI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 General 165.00 10,209,500 1,464,500 0 0 0 11,674,000
OT 0001-00 General 0.00 296,700 0 105,500 0 0 402,200
0282-00 Dedicated 0.00 0 49,700 0 0 0 49,700
0481-05 Dedicated 0.00 0 15,400 0 0 0 15,400
OT 0481-05 Dedicated 0.00 0 0 39,700 0 0 39,700
0349-00 Other 1.00 67,300 48,600 0 0 0 115,900
OT 0349-00 Other 0.00 2,200 0 14,000 0 0 16,200
Total 166.00 10,575,700 1,578,200 159,200 0 0 12,313,100
FY 2017 Total Appropriation
0001-00 General 165.00 10,209,500 1,464,500 0 0 0 11,674,000
OT 0001-00 General 0.00 296,700 0 105,500 0 0 402,200
0282-00 Dedicated 0.00 0 49,700 0 0 0 49,700
0481-05 Dedicated 0.00 0 15,400 0 0 0 15,400
OT 0481-05 Dedicated 0.00 0 0 39,700 0 0 39,700
0349-00 Other 1.00 67,300 48,600 0 0 0 115,900
OT 0349-00 Other 0.00 2,200 0 14,000 0 0 16,200
Total 166.00 10,575,700 1,578,200 159,200 0 [ 12,313,100
FY 2017 Estimated Expenditures
0001-00 General 165.00 10,209,500 1,464,500 0 0 0 11,674,000
OT 0001-00 General 0.00 296,700 0 105,500 0 0 402,200
0282-00 Dedicated 0.00 0 49,700 0 0 0 49,700
0481-05 Dedicated 0.00 0 15,400 0 0 0 15,400
OT 0481-05 Dedicated 0.00 0 0 39,700 0 0 39,700
0349-00 Other 1.00 67,300 48,600 0 0 0 115,900
OT 0349-00 Other 0.00 2,200 0 14,000 0 0 16,200
Total 166.00 10,575,700 1,578,200 159,200 - 0 0 12,313,100
Base Adjustments
8.31 Transfer Between Programs
PCN 2516-Clinical Supervisor from CCAA-Management Services. ( 1.0 FTP)
0001-00 General 1.00 83,000 0 0 0 0 83,000
Total 1.00 83,000 0 0 0 0 83,000

y Analysts: Adam Jarvis 08/31/2016 Page 35 of 81



7.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 25 - IMSI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

8.34 Transfer Between Programs

This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 (2,000) 0 0 0 (2,000)
Total 0.00 0 (2,000) 0 0 0 {2,000)
8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (296,700) 0 (105,500) 0 0 (402,200)
OT 0481-05 Dedicated 0.00 0 0 (39,700) 0 0 (39,700)
OT 0349-00 Other 0.00 (2,200) 0 (14,000) 0 0 (16,200)
Total 0.00 (298,900) 0 © (159,200) 0 0 (458,100)
FY 2018 Base
0001-00 General 166.00 10,292,500 1,462,500 0 0 0 11,755,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 0.00 0 49,700 0 0 0 49,700
0481-05 Dedicated 0.00 0 15,400 0 0 0 15,400
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 1.00 67,300 48,600 0 0 0 115,900
OT 0349-00 Other 0.00 ] 0 0 0 0 0
Total 167.00 10,359,800 1,576,200 0 0 0 11,936,000
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 201,300 0 0 0 0 201,300
0349-00 Other 0.00 1,200 0 0 0 0 1,200
Total 0.00 202,500 0 0 0 0 202,500
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (700) 0 0 0 0 (700)
Total 0.00 (700) 0 0 0 ) (700)
10.21 General Inflation Adjustments
0001-00 General 0.00 0 16,400 0 0 0 16,400
Total 0.00 0 16,400 0 0 0 16,400
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7.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity:  25- IMSI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

10.31 Repair, Replacement ltems/Alterations

General Fund OE replacement of 32 radios ($35,200), three wrestling mats ($1,300), 14 tables for training ($5,300), 30 chairs
($4,300), one emergency equipment set (helmet, vest, gloves, gas mask) ($6,300); CO replacement of two vehicles ($52,000),
one griddle ($11,100), one oven ($5,400), four food carts ($24,700), one washer ($23,700), five HVAC system control upgrades
($46,200), three handguns ($1,300), three shotguns ($2,400), two rifles ($1,600), one uninterruptible power supply ($19,500).
Misc. Revenue Fund replacement for one non-contact visiting phone system ($14,500). Endowment Fund replacement of two
ice machines ($9,600), one dryer ($13,300), one floor scrubber ($4,200) and one phone system ($32,600).

OT 0001-00 General 0.00 0 52,400 187,900 0 0 240,300
OT 0481-05 Dedicated 0.00 0 0 59,700 0 0 59,700
OT 0349-00 Other 0.00 0 0 14,500 0 0 14,500
Total 0.00 0 52,400 262,100 0 0 314,500
10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 82,200 0 0 0 0 82,200
0349-00 Other 0.00 500 0 0 0 0 500

Total 0.00 82,700 0 0 0 0 82,700

FY 2018 Total Maintenance

0001-00 General 166.00 10,575,300 1,478,900 0 0 0 12,054,200

OT 0001-00 General 0.00 0 52,400 187,900 0 0 240,300
0282-00 Dedicated 0.00 0 49,700 0 0 0 49,700

0481-05 Dedicated 0.00 0 15,400 0 0 0 15,400

OT 0481-05 Dedicated 0.00 0 0 59,700 0 0 59,700
0349-00 Other 1.00 69,000 48,600 0 0 0 117,600

OT 0349-00 Other 0.00 0 0 14,500 0 0 14,500
Total 167.00 10,644,300 1,645,000 262,100 0 0 12,551,400

Line ltems

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority

in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to

security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive

overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact

public safety through shortages of available security staff and impacting time spent supervising offenders in the community.
0001-00 General 0.00 83,500 0 0 0 0 83,500

Total 0.00 83,500 0 0 0 0 83,500
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7.5

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity:  25-IMSI - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

12.04 Restrictive Housing Reform

This decision unit requests ongoing General Fund appropriation of 2.0 FTP, $147,800 (PC), and $7,900 (OE), and one-time
General Fund appropriation in the amount of $8,000 (OE) for the purpose of supporting restrictive housing reform efforts at the
Idaho Maximum Security Institution (IMSI). Restrictive housing reform is aimed primarily at limiting placement in long-term
segregation to those inmates posing a significant danger to other inmates or staff, providing more out of cell time to inmates in
restrictive housing, and providing opportunities for education, treatment and programming to an under served population in
restrictive housing. IMSI has increased capacity by changing bed utilization from Administrative Segregation to General
Population. The addition of inmates means IMS! has outpaced its capacity to provide mental health services with existing
clinical staff. This decision unit requests 1.0 FTP as a clinician to meet the mental health needs of the growing population, and
1.0 FTP as an instructor to establish and education footprint at IMSI.

0001-00 General 2.00 147,800 3,700 0 0 0 151,500
OT 0001-00 General 0.00 0 12,200 0 0 0 12,200
Total 2.00 147,800 156,900 0 0 0 163,700

FY 2018 Total
0001-00 General 168.00 10,806,600 1,482,600 0 4] 0 12,289,200
OT 0001-00 General 0.00 0 64,600 187,900 0 0 252,500
0282-00 Dedicated 0.00 0 49,700 0 0 0 48,700
0481-05 Dedicated 0.00 0 15,400 0 0 0 15,400
OT 0481-05 Dedicated 0.00 0 0 59,700 0 0 59,700
0349-00 Other 1.00 69,000 48,600 0 0 0 117,600
OT 0349-00 Other 0.00 0 0 14,500 0 0 14,500
Total 169.00 10,875,600 1,660,900 262,100 0 0 12,798,600
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7.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department; Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program IMSI - Boise Function/Activity Number: 20-25
Budget Unit: CCAG
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 67,200 $67,200
2. Benefits 16,300 $16,300
3. Group Position Funding 30
TOTAL PERSONNEL COSTS: $83,500 $0 $0 $0 $83,500
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. 30
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $83,500 $0 $0 $0 $83,500

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1.700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours, Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earned in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1. RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. In FY16, eligible IDOC employees earned in excess of 65,000 hours of COMP and 59,000 hours of RHH.

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting, Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, burning COMP hours poses unique challenges. When staffing is minimal, opportunities to burn
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over 1o cover that post, you could potentially accrue 12 hours of new COMP to
bum 8 hours of prior 6-month COMP, Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Tumover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing,.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime.



7.

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: IMSI - Boise Function/Activity Number: 20-25

Budget Unit: CCAG

Original Request Date: | Revision Request Date: |

September 1, 2016 Page: 1 of 1
Decision Unit Number:  12.04 __Descriptive Title: Restrictive Housing Reform
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 2.00 2.00
PERSONNEL COSTS:
1. Salaries 97,300 $97,300
2. Benefits 50,500 $50,500
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $147,800 $0 $0 $0 $147,800
OPERATING EXPENDITURES by summary object:
1. 5001 Communication Costs 3,000 $3,000
2. 5401 Administrative Supplies 3,000 $3,000
3. 5151 Professional Services 2,000 $2,000
4. 5551 Computer Supplies 7,000 $7,000
5. 5701 Specific Use Supplies 600 $600
6. 5751 Insurance 300 $300
TOTAL OPERATING EXPENDITURES: $15,900 $0 $0 $0 $15,900
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: ] $0
GRAND TOTAL $163,700 $0 $0 $0 $163,700

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Restrictive Housing Reform is a critical undertaking for the Idaho Department of Correction. This effort includes increasing the amount of "out of
cell" time for inmates, reducing the number of inmates in long term administrative segregation (locked down 23 hours per day, 7 days per week) 1o
only those that pose a danger to other inmates or staff, and providing education/programming opportunities to an underserved population. We are
requesting two positions for the Idaho Maximum Security Institution (JMSI), one clinician and one instructor. IMSI has an operating capacity of 516
offenders which includes 78 beds in the secure mental health unit (C-Block tier 2 & 3). Currently we have one clinical supervisor and two clinicians
on staff to provide care for 516 offenders. At this level of staffing, we are unable to meet the needs of the IMSI offender population. There is
currently no educational program at IMSI to serve this population. The instructor position will provide educational services to address the needs of
152 inmates at IMSI reading below the 9th grade level. This request will provide services in line with national standards or as required by our agency
policies.

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
One instructor, pay grade K, one clinician pay grade L, both are full-time positions that are eligible for state employee benefits. Anticipated hire date
of July 1, 2017.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
None

¢. List any additional operating funds and capital items needed.
Operating needs include initial training, safety equipment, computer equipment and software, desks and chairs and radios totaling $15,900.
3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

The request is for $3,700 ongoing and $12,200 one-time general fund appropriation to provide required mental bealth and educational services to
inmates housed at the Idaho Maximum Security Institution.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

This request impacts inmates, staff and members of-the public. Without appropriate assessments and ongoing check-ups in regards to mental health
concerns, those inmates with problems may not be identified and provided appropriate treatment or medications. Unidentified symptoms can lead to
increased suicides or with undiagnosed inmates being returned to our communities without re-entry resources for their mental health needs, ultimately
resulting in an increase in recidivism. Correctional education, through the delivery of adult literacy, postsecondary and computer literacy, positively
effects recidivism and employment rates of inmates returning to communities. Educational services include the delivery of the pre-release programs
covering topics such as education, employment and preparation {or community supervision.



FORM Bf

3E & SALARY RECONCILIATION

SR
Ongm’al Request Date
’~‘- 5Revns1on Date:

- Agency Number: 230
FunctlonIActMty Numberx20125 s

Base| 7000 | “qo4eo0 | 2s000|

25300 | 167,900

Personnel Cost Reconciliation - Relation to Zero Variance --->

[ FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT |
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
:::1Totals from Wage and Salary Report (WSR):
Permanent Positions 1 2 EX 3
1 b |
Board & Group Positions 2 (,1 04
Elected Officials & Full Time Commissioners 3 0
TOTAL FROM WSR is'@ 3 ,019,600 10,082,99:
FY 2017 ORIGINAL APPROPRIATION : 165.00  §.764.67 A “‘S‘{ﬂ b 16,200
: Unadjusted Over or (Under) Funded: EstDifference| = 0.00 | 272,492 84,767 = 65947 | 423207
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Aulhorized -
Positions:
‘:I Adjustment Description / Position Title
0.00 0 S 0} yee O e O
0.00 0 | = O] N 0
0.00 0 I Ol 0| s 0]
0.00 0 == 07 | o 0} ===10
0.00 0 = [ E - S a0
0.00 [l [T TN 0 0
0.00 0. | iR it 0} 0 o]
0.00 0 o 0| W 0y
0.00 0 Ji= 0 RSt 0!
~0.00 0 0 one= 0
0.00 Q = 1 0 i 0.
Other Adjustments:
[Comp Time Payoff 0.00 2,058 | —— O & 4911 M 5491
[Holiday Worked - OT 0.00 147,971 =0
IShlﬁ Differential - s 0.00 1313195 - T'S‘IBJ. o 62 513‘
0.00 0 = 0 QiSRG 0
Estimated Salary Needs:
Permanent Positions 1 z 'gggm% =5 341 || 10, ﬁm
Board & Group Positions 2 d ‘0& ‘K 04
Elected Officials & Full Time Commissioners 3 0} | b=
Estimated Salary and Benefits | 019,600 1{ 1 é
) ) Orig Approp| = 0.00 8600 | 14500 1,800 | .wm.-
Adjusted Over or {(Under) Funding: - — - T
! i Est Expend| 000 | 48,600 14,500 1800 74900

FY 18 Chg Health Bens

FY 18 Chg Var Bens

Total Benefit Change

Printed: 9/1/2016, 9:23 AM

Original
DU FTP FY 17 Satary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total
3.00 FY 2017 ORIGINAL APPROPRIATION 10 | 16500 | 6822010 = 2034092| = 1650098 | 10,506,
Rounded Appropriation _185.00 | e822000| 2034100 "~ 1650400 | 10,506,200
Appropriation Adjustments:
411 Reappropriation 0.00 0 o]
431 Supplemental 0,00 _9 0
5.00 FY 2017 TOTAL APPROPRIATION _ 165.00 | = 6,822,000 2,034,100,
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 [¢] 0
6.51 Transfer Between Programs 000 Q o]

e

Page 1of2
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FORM B(G “GE & SALARY RECONCILIATION

N
7.00 FY 2017 ESTIMATED EXPENDITURES
Base Adjustments:
831 Transfer Between Programs
8.31| 06805 PCN 2516, Clinical Supv from CCAA.
Removal of One-Time Expenditures
Base Reduction

FY 2018 BASE

10.11 Change in Health Benefit Costs

10.12 Change in Variable Benefits Costs
Subtotal CEC Base:

10.51 Annualization

10.61 CEC for Permanent Positions

10.62 CEC for Group Paositions

10.63 CEC for Elected Officials & Commissioners

11.00 FY 2018 PROGRAM MAINTENANCE
Line Items:

12.01

1202

1203 Limited Paid Overtime

1204 |Resuiclive Housing Reform _

13.00 IFY 2018 TOTAL REQUEST

Printed: 9/1/2016, 9:23 AM Page 2 of 2
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FORM BF GE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons g Function/Activity Number: 20/25
Activity/Program: Idaho MaxImum Security Institution - Bolse Budget Unit: CCAG
Fiscal Year: 2018

Original Request Date: ~ 9/1/2016 Fund Name: | Miscellaneous Revenue | Fund Number: | 0349-00

Revision Date: Revision # Budget Submission Page # of

FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS BENEFITS CHANGES

:{Totals from Wage and Salary Report (WSR):
Permanent Positions 1
Board & Group Positions 2
Elected Officials & Full Time Commissioners 3
TOTAL FROM WSR

FY 2017 ORIGINAL APPROPRIATION . 69,500
: Unadjusted Over or (Under) Funded: Est Difference| 0.00 ©
:{Adjustments to Wage & Salary:

Add Funded / Subtract Unfunded - Vacant or Authorized -

26,570 |
0
B0
. 48570

(w728

s .‘ --'_'.'\0 S
R L CH (B

Adjustment Description / Position Title

0.00
0.00
0.00
0.00
000
0.00
0.00
000
0.00
0.00
0.00

l
\

ols|slolelelslolo|ele

olololololelolo
|
|

olel|ololo|ololo|e|ele

o|lojlojo|lo|lojo|olo|o|o
|

W3
olo|o

Other Adjustments:

000
0.00
0.00
0.00

A S

[T

=S

ajojolo

Estimated Salary Needs:
‘1Permanen! Positions e 1,008 48,870, |5
Board & Group Positions 2 0,00 | 0 B Ojl |85
Elected Officials & Full Time Commissioners 3 ¥ 0,00 8511 0 rearntt O HES e
‘|Estimated Salary and Benefils 1.00 46570 12240 |

-

11,275 |00 70,085,
of 0

ARy e
11,2750) 70,085 4216
Orig. Approp| 000 ||~ oo} ooyl e 1) ] e 1) Calculated underfunding is {,9% ) of Original Appropriation
Esl. Expend| 1 0.00 S 400y C(roo)l o) Co(eg)) - (e00) Calculated underfunding is (.9% ) of Estimaled Expenditures.
Base 0,00 . | (400) o {100y ) (600) Calculated underfunding is (9% ) of the Base

Adjusted Over or (Under) Funding:

You may not have sufficient funding or authorized FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additional adjustments to finalize this form. Please contact both your
DFM and LSO analysts.

DU Apﬁ’o‘:‘r’(‘:tlion FTP FY 17 Salaty FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Heallh Bens FY 18 Chg Var Bens | Total Benelil Change
3.00 FY 2017 ORIGINAL APPROPRIATION 69,500 _1.00 46,181 = r12,15§8 S ~ 11,181 69,500
Rounded Appropriation 1.00 % 46,200 12,100} 11,200 § _ 69,500
Appropriation Adjustments:
4.11 Reappropriation 0.00 o 0 0 [ 0
4.31 Supplemental 0.00 0 0 0 S ) S 0
5.00 FY 2017 TOTAL APPROPRIATION ~1.00 X 46,200 | 12,100 ST 17,2000 |0 69,500
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 o |- = X 0 0
6.51 Transfer Between Programs 0.00 9 o] 0 0 9

Printed: 8/1/2016, $:24 AM Page 1 of 2
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FORM B

GE & SALARY RECONCILIATION

\__‘ -
7.00 FY 2017 ESTIMATED EXPENDITURES
Base Adjustments:
8.31 Transfer Between Programs 0.00 1] [+}
8.41 Removal of One-Time Expendilures 0.00
8.51 Base Reduction 0.00 ¥ R O S O
FTP Fris FY18 Health Ben FY 18 Var Ben
9.00 FY 2018 BASE 1,00 )
10.11 Change in Health Benefit Costs X
1012 Change in Variable Benefits Costs
Subtotal CEC Base: Indicator Code 300,
10.51 Annualization 0
10.61 CEC for Permanent Positions 100%
10.62 CEC for Group Positions 1.00%
10.63 CEC for Elected Officials & Commissioners
11.00 FY 2018 PROGRAM MAINTENANCE 3
Line items:
2.01
12.02
.03 2
13.00 FY 2018 TOTAL REQUEST 0,900

Printed: 9/1/2016, 9:24 AM

0

FY 2018 Total
67,

T
0
"V

©
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7.12

Form B4: Inflationary Adjustments

Agency: Correction, Department of Agency Number: 230 FY 2018 Request

Function: Division of Prisons Function/Activity Number:_ 20-25_____ Page _ __ of
Activity: ___IMSI - Boise Original Submission _X__ or Revision No. ____
(1) (2) {(3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)

Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 31,764 30,063 37,600 28,583 (9,017) -23.98% 23,939 - 23,939
Employee Development Costs 4,515 8,207 14,286 23,544 9,258 64.80% 10,630 - 10,630
General Services 20,149 20,621 23,460 19,685 (3,775) -16.09% 17,993 - 17,993
Professional Services 48,701 43,379 47,940 48,856 916 1.91% 50,100 - 50,100
Repair & Maintenance Services| 75,245 123,103 28,865 27,037 (1,827) -6.33% 20,058 - 20,058
Administrative Services 12,297 10,334 12,479 12,702 223 1.79% 7,050 - 7,050
Computer Services - - - 19 19 #DIV/0! - - -
Employee Travel Costs 5,914 4,623 6,635 19,956 13,321 200.75% 9,050 - 9,050
Administrative Supplies 23,600 11,432 21,856 17,508 (4,348) -19.90% 11,000 - 11,000
Fuel & Lubricant Costs 18,999 18,759 17,070 12,835 (4,235) -24.81% 12,100 - 12,100
Computer Supplies 25,335 4,434 5,096 36,507 31,41 616.40% 81,150 - 81,150
Repair & Maintenance Supplies] 111,040 64,826 140,402 140,790 388 0.28% 47,087 - 47,087
Institutional & Residential Supp 586,046 609,415 646,554 714,664 68,111 10.53% 743,290 - 743,290
Specific Use Supplies 53,822 63,826 94,646 94,780 133 0.14% 55,617 - 55,617
Insurance 133,383 125,174 144,168 83,927 (60,240) -41.79% 136,100 - 136,100
Utility Charges 265,924 296,261 260,962 262,654 1,692 0.65% 248,000 - 248,000
Rentals & Operating Leases 14,875 16,033 20,959 27,179 6,219 29.67% 25,056 - 25,056
Miscellaneous Expenditures 61,102 44,184 52,618 60,836 8,218 15.62% 79,980 - 79,980
Total 1,492,712 1,494,675 1,575,597 1,632,061 56,464 3.58% 1,578,200 - 1,578,200
FundSource

General 1,418,941 1,408,778 1,480,237 1,522,633 42,396 2.86% 1,464,500 - 1,464,500
Dedicated 73,770 85,897 95,360 109,428 14,069 14.75% 113,700 - 113,700
Federal - - - - - #DIV/Q! - - -
Total 1,492,712 1,494,675 1,675,597 1,632,061 56,464 3.58% 1,578,200 - 1,578,200

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)

PartB: Remove SWCAP, General Medical

Operating Expenditures ;:tzg:; One Time Nondisc., F;::‘ZB Inflation % Change Inflation % Change F;{jf;ls
Summary Object Funding Rent (DU 10.21) (DU 10.22)

Communication Costs 23,939 - - 23,939 - 0.00% - 0.00% 23,939
Employee Development Costs 10,630 - - 10,630 - 0.00% - 0.00% 10,630
General Services 17,993 - - 17,993 - 0.00% - 0.00% 17,993
Professional Services 50,100 - - 50,100 - 0.00% - 0.00% 50,100
Repair & Maintenance Servicesj 20,058 - - 20,058 - 0.00% - 0.00% 20,058
Administrative Services 7.050 - - 7,050 - 0.00% - 0.00% 7,050
Computer Services - - - - - #DIV/0! - 0.00% -
Employee Travel Costs 9,050 - - 9,050 - 0.00% - 0.00% 9,050
Administrative Supplies 11,000 - - 11,000 - 0.00% - 0.00% 11,000
Fuel & Lubricant Costs 12,100 - - 12,100 - 0.00% - 0.00% 12,100
Computer Supplies 81,150 - - 81,150 - 0.00% - 0.00% 81,150
Repair & Maintenance Supplies] 47,087 - - 47,087 - 0.00% - 0.00% 47,087
Institutional & Residential Supp 743,290 - - 743,290 11,300 1.52% - 0.00% 754,590
Specific Use Supplies 55,617 - - 55,617 1,300 2.34% - 0.00% 56,917
Insurance 136,100 - (136,100) - - #DIV/0! - 0.00% -
Utility Charges 248,000 - - 248,000 3,800 1.53% - 0.00% 251,800
Rentals & Operating Leases 25,056 - - 25,056 - 0.00% - 0.00% 25,056
Miscellaneous Expenditures 79,980 - - 79,980 - 0.00% - 0.00% 79,980
Total 1,578,200 - (136,100) 1,442,100 16,400 1.14% - - 1,458,500
FundSource

General 1,464,500 - - 1,464,500 16,400 1.12% - 0.00% 1,480,900
Dedicated 113,700 - - 113,700 - 0.00% - 0.00% 113,700
Federal - - - - - #DIV/0! - 0.00% -
Total 1,678,200 - - 1,578,200 16,400 1.04% - B 1,594,600




8.1

FY 2018 Agency Budget - Request

Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 26 - St. Anthony Work Camp
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284
0001-00  General 35.00 2,154,200 395,900 30,200 0 0 2,580,300
0282-00 Dedicated 10.00 836,900 509,200 18,000 0 0 1,364,100
0481-05 Dedicated 0.00 0 1,900 0 0 0 1,900
0349-00 Other 0.00 0 8,300 0 0 0 8,300
Total 45.00 2,991,100 915,300 48,200 0 0 3,954,600
1.21 Net Object Transfers
0282-00 Dedicated 0.00 0 (3,700) 3,700 0 0 0
Total 0.00 0 (3,700) 3,700 0 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 (135,000) (900) 0 {135,900)
0282-00 Dedicated 0.00 23,800 0 23,800
0349-00 Other 0.00 0 15,400 15,400
Total 0.00 (111,200) 14,500 0 0 0 (96,700)
1.41 Receipts to Appropriation
0001-00 General 0.00 0 4,300 0 0 0 4,300
Total 0.00 0 4,300 0 0 0 4,300
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (7,800) (400) (1,100) 0 0 {9,300)
0282-00 Dedicated 0.00 0 (140,900) (300) 0 (141,200)
0349-00 Other 0.00 0 (1,300) 0 0 0 (1,300}
Total 0.00 (7,800) (142,600) (1,400) 0 0 (151,800)
FY 2016 Actual Expenditures
0001-00 General 35.00 2,011,400 398,900 29,100 0 0 2,439,400
0282-00 Dedicated 10.00 860,700 364,600 21,400 0 0 1,246,700
0481-05 Dedicated 0.00 0 1,900 0 0 0 1,900
0349-00 Other 0.00 0 22,400 0 0 0 22,400
Total 45.00 2,872,100 787,800 50,500 0 0 3,710,400
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8.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 26 - St. Anthony Work Camp

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00  General 35.00 2,296,400 411,200 0 0 0 2,707,600
OT 0001-00 General 0.00 68,600 0 55,100 0 0 123,700
0282-00 Dedicated 10.00 890,400 519,200 0 0 0 1,409,600
OT 0282-00 Dedicated 0.00 18,700 0 72,400 0 0 91,100
0481-05 Dedicated 0.00 0 1,900 0 0 0 1,900
OT 0481-05 Dedicated 0.00 0 0 43,500 0 0 43,500
0349-00  Other 0.00 0 8,300 0 0 0 8,300
Total 45.00 3,274,100 940,600 171,000 0 0 4,385,700
FY 2017 Total Appropriation
0001-00 General 35.00 2,296,400 411,200 0 0 0 2,707,600
OT 0001-00 General 0.00 68,600 0 55,100 0 0 123,700
0282-00 Dedicated 10.00 890,400 519,200 0 0 0 1,409,600
OT 0282-00 Dedicated 0.00 18,700 0 72,400 0 0 91,100
0481-05 Dedicated 0.00 0 1,900 ] 0 0 1,900
OT 0481-05 Dedicated 0.00 0 0 43,500 0 0 43,500
0349-00 Other 0.00 0 8,300 0 0 0 8,300
Total 45.00 3,274,100 940,600 171,000 0 0 4,385,700
FY 2017 Estimated Expenditures
0001-00 General 35.00 2,296,400 411,200 0 0 0 2,707,600
OT 0001-00 General 0.00 68,600 0 55,100 0 0 123,700
0282-00 Dedicated 10.00 890,400 519,200 0 0 0 1,409,600
OT 0282-00 Dedicated 0.00 18,700 0 72,400 0 0 91,100
0481-05 Dedicated 0.00 0 1,900 0 0 0 1,900
OT 0481-05 Dedicated 0.00 0 0 43,500 0 0 43,500
0349-00 Other 0.00 0 8,300 0 0 0 8,300
Total 45.00 3,274,100 940,600 171,000 0 0 4,385,700
Base Adjustments
8.31 Transfer Between Programs
PCN 4626-Case Manager from CCAV-ISCC. ( 1.0 FTP)
0001-00 General 1.00 62,800 0 0 0 0 62,800
Total 1.00 62,800 0 0 0 0 62,800
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8.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 26 - St. Anthony Work Camp

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

8.34 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 (900) 0 0 0 (900)
Total 0.00 0 (900) 0 0 0 (900)

8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (68,600) 0 (55,100) 0 0 (123,700)
OT 0282-00 Dedicated 0.00 (18,700) 0 (72.400) 0 ] (91,100)
OT 0481-05 Dedicated 0.00 0 0 (43,500) 4] ] (43,500)
Total 0.00 (87,300) 0 (171,000) 0 0 (258,300)

FY 2018 Base
0001-00 General 36.00 2,359,200 410,300 0 0 0 2,769,500
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 10.00 890,400 519,200 0 0 0 1,409,600
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 1,900 0 0 0 1,900
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 8,300 0 0 0 8,300
Total 46.00 3,249,600 939,700 0 0 0 4,189,300
Program Maintenance
10.11 Change in Health Benefit Costs

0001-00 General 0.00 42,700 0 0 0 0 42,700
0282-00 Dedicated 0.00 12,200 0 0 0 0 12,200
Total 0.00 54,900 0 0 0 0 54,900

10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (100) 0 0 0 0 (100)
Total 0.00 (100) 0 0 0 0 (100)

10.21 General Inflation Adjustments

0001-00 General 0.00 0 3,100 0 0 0 3,100
0282-00 Dedicated 0.00 0 3,300 0 0 0 3,300
Total 0.00 1} 6,400 0 0 0 6,400
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8.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 26 - St. Anthony Work Camp

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

10.31 Repair, Replacement ltems/Alterations
General Fund replacement of one dishwasher ($10,000), two commercial water heaters ($10,600), one mixer ($5,500), one ice
machine ($2,800) and asphalt resurfacing ($25,000).
OT 0001-00 General 0.00 0 0 53,900 0 0 53,900

Total 0.00 0 0 53,900 0 0 53,900

10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 19,100 0 0 0 0 19,100
0282-00 Dedicated 0.00 6.800 0 0 0 0 6,800
Total 0.00 25,900 0 0 0 0 25,900

10.62 Salary Multiplier - Group and Temporary
0282-00 Dedicated 0.00 300 0 0 0 0 300

Total 0.00 300 0 0 0 0 300

FY 2018 Total Maintenance

0001-00 General 36.00 2,420,900 413,400 0 0 0 2,834,300

OT 0001-00 General 0.00 0 0 53,900 0 0 53,900
0282-00 Dedicated 10.00 909,700 522,500 0 0 0 1,432,200

OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 1,900 0 0 0 1,900

OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 8,300 0 0 0 8,300

Total 46.00 3,330,600 946,100 53,900 0 0 4,330,600

Line ltems

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00 General 0.00 7,800 0 0 0 0 7,800
0282-00 Dedicated 0.00 4,700 0 0 0 0 4,700
Total 0.00 12,500 0 0 0 0 12,500
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8.5

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 26 - St. Anthony Work Camp

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total

0001-00 General 36.00 2,428,700 413,400 0 0 0 2,842,100
OT 0001-00 General 0.00 0 0 53,900 0 0 53,900
0282-00 Dedicated 10.00 914,400 522,500 0 0 0 1,436,900
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 1,900 0 0 0 1,900
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 8,300 0 0 0 8,300
Total 46.00 3,343,100 946,100 53,900 0 0 4,343,100
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8.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: St. Anthony Work Camp Function/Activity Number: 20-26
Budget Unit: CCAH
Original Request Date: | Revision Request Date: i .
September 1, 2016 ] _Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description B General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 6,300 3,800 $10,100
2. Benefits 1,500 900 $2,400
3. Group Position Funding 30
TOTAL PERSONNEL COSTS: $7,800 $4,700 $0 $0 $12,500
OPERATING EXPENDITURES by summary object: ) $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1, $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $7,800 $4,700 $0 $0 $12,500

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for pasons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP, At certain intervals. COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earned in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1. RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. InFY16, eligible IDOC employees eamned in excess of 65,000 hours of COMP and 59,000 hours of RHH.

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, buning COMP hours poses unique challenges. When staffing is minimal, opportunities 1o burn
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over 1o cover that post, you could potentially accrue 12 hours of new COMP to
burn 8 hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While tumover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Turnover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term habilities
in the form of RHH.

c. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime



FORMF ‘AGE & SALARY RECONCILIATION
Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/26
Activity/Program: St. Anthony Work Camp Budgel Unit: CCAH
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: General | Fund Number: | 0001-00
Revigion Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 S 34000 | {41863 |L 416160 | T 2476428 | (52,488)| 41,344
Board & Group Positions 2 His B [ s 6 HUSEEE 6 g 3
Elected Officials & Full Time Commissioners 3 . 0.00 it ([ R 5] ) 0 e O
TOTAL FROM WSR 3400 | 1418838 | 416,180 | . 275128 41,480
FY 2017 ORIGINAL APPROPRIATION 2385000 | 3600 | 1,540,289 | 452,488 .. 372,213 | 2,385,000 feasiiigtet e |t L S |l ‘
Unadjusted Over or (Under) Funded: EstDifference| 4100 | 123863 |  38328| 29883 | 189,874 niculated svarfunding is 8.0% of Original Approgriation .
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Ire Cd | Adjustment Description / Position Title
R2 Correctional Officer 1 1.00 38,912 o 2240 [ TRTEAL 54,362 = 1,220 | T 1,217]
0.00 0 Ji dila (00 i T T TR o TV ] i 0 T D
0.00 0 | i O | sigiieenit O | i Eeadis e et et O | o et Wt O | i LA 0 0, |
0.00 0 [ O [ el e A 0. s s DI =T
0.00 0 e P -10|‘-- b e Qs 0 . 0.
0.00 0 SN 0; | Galsiiss i O JlaMasn it 5 = kil sain, 0. leumiionitsrsa
0.00 o T Biiaibeiiaitiial 0t = IR AT T P —r oy
0.00 0 | O bt O¢ | iaaiiliss 2zl 0 3 0 o bl
0.00 0 |iessnasin 0 e et 0 e, Ay 0 ol ey X
0.00 0 T e 0 Egaa 0 0 Biiias
0.00 [l PNl 0 e 0 < hsiace | -
Other Adjustments:
Comp Time Payoff 1 0.00 2,667 |, ~ B37 3,304 = TR —==TETTY {0
Holdiay Warked - OT 1 0.00 28,234 3 i blitne 6,74 34974 n A -0 i 5 e
Shifl Differential 0.00 25,973 |, " j iy 00| 32,173 = 5 O | e (3 " Sl (s
0.00 0 { AR Sl T Ty Pt = ==0
Estimated Salary Needs:
Permanent Positions 1 142,700 3
Board & Group Positions 2 i i . 2
Elecled Officials & Full Time Commissioners 3 THERUTEREIES D et
Estimated Salary and Benefits Al T A Y00,
Orig. Approp| 0. 12400 | 86,000 | FiisTu _Caleyiated ovartunding I8 2,7% of Original Appropriation
Adjusted : o : b : L, 4 8 DL Falil
gt Est Expond]__ 13,400 [ _eseo] Coeunledoverioming s 2 of Eximaled Ecpenites
Base| 100 | 83900 28,600 o darseo| . OwcumedovefndngeS4woltheBss
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orliginal
Dy AgEuplfmhﬂ FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chyg Health Bens FY 18 Chg Var Bens | Total Benofit Chango
3.00 FY 2017 ORIGINAL APPROPRIATION _ 2365000 | 3800 | 1,650,084 | 4405818 | 374417 | 2,385,000
Rounded Approprlation 3600 | 1550100| 440600 | 374,400 2,365,000,
Approprialion Adjustmenls:
411 Reappropriation 0.00 0 0 0 J e s O
4.31 Supplemenlal 0.00 0 0 0 | S0 o a0
5.00 FY 2017 TOTAL APPROPRIATION 36.00 | 1860100 |  440600) 374400 | 2,365,000
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0,00 0 ol o [utessan )| FRuista g
6.51 Transfer Between Programs 0.00 [¢] 0 l 0 0 I p SO TEINGH)

Printed: 8/31/2016, 5:18 PM
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FORM P

\GE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [__sso0 [ desot00] — ad0s00] svde00]|  2385000]
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 |t Ol )
8.31| 09286 PCN 4628, Case Manager from CCAV 1.00 41,287 13,480 8108 | | 62833 0
841 Removal of One-Time Expenditures 0.00 = {88400 0| T (i3200)) L 1 (8B8600) _ 0
8.51 Base Reduction 0.00 (] 0 0] ) 0
FTP FY 18 Sala FY18 Health Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE __ 3800 | 1,635967 _A53,960 | 22,3
10.11 Change in Health Benefit Costs % SRR [N 23400 |4 42,100
10.12 Change in Variable Benefits Costs the % | e e |4 (mg}
Subtotal CEC Base: Indicator Code | 36,00 153067 [ dseee0| 2,401,833
10.51 Annualization i 0 0| o
10.61 CEC for Permanent Positions 1.00% 15.400 | ] ' 19,100
10.62 CEC for Group Positions 1.00% 0 0
10.63 CEC for Elected Officlals & Commissioners otge et o s e e el LA S B
11.00 FY 2018 PROGRAM MAINTENANCE 3600 (1,851,367 496,660 | 372806 2,420,833
Line Items:
12.01 a2t
12.02 0]
2.03) Limited Paid Overtime . = 6,300 1.500 ] 7,800 |
13.00 FY 2018 TOTAL REQUEST _ 3600 | 1,667,867 496,880 . 374408 2,428,733

Printed: 8/31/2016, 5:18 PM
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FORM F \GE & SALARY RECONCILIATION

Agency/Department: Department of Correctl Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/28
Activity/Program: St. Anthony Work Camp Budget Unit: CCAH
Fiscal Year: 2018 E
Original Request Date:  9/1/2016 Fund Name:| Inmate Labor | Fund Number: | 0282-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1000 | 3ee535| 122400 06825 819,660 azesy| NE13 200; | e o e e o1 162
Board & Group Positions 2 it 1 o ;2'5.'395‘ : 0 ; 474718 | 44,371 oy ' & St The | e s
Elected Officials & Full Time Commissioners 3 . 000 % G [ L T ) e =Rl B IE A E i) I Hi _V 1l b 0 | ik S8WD
TOTAL FROM WSR ~10.00 4200431 | 122,400 | 114,008 | 682,831 it e112,200, 11 ST (38) ] e 12,162
FY 2017 ORIGINAL APPROPRIATION 90800 | 1000 |  eeazeof  deresi| 166488 | 809,100 ettt H R A A i e
Unadjusted Over or (Under) Funded: EsiDifference| 0,00 | 168,348 | 46451 | 42,369 | 246,169 Calculated overfunding is 27.1% of Original Appropriatlon .~

Adjustments to Wage & Salary:
: Add Funded / Subtract Unfunded - Vacant or Authorized «
: Positions:

iMNCd AdJustment Description / Position Title
0.00 [P) [P 0 = 0. i) 0] s 0 0
0.00 0 0 : E40. 0. S
0.00 [« [P " T (] TR aei 0 lie NP+ 1) [P ;
0.00 Q ey Lo i haiilildi s []] ey Abgall
0.00 0 == = i, T ian 0. i Sy
0.00 0 E 2 = i %
0.00 0 : P YRy T =i = =
0.00 0 n Ll L i 5 L e s sl (K et 51 O
0.00 0 A : i s - A sl O s 7o Q.
0.00 0 i e F izl [ TRETE T - AUl
0.00 ol Srvigtieiliinea 0. atevsbeigrcith. 0 ki inboils anil O || S i bt 1 | ddipranieiais st o O
Other Adjustments:
Comp Time Payoff 0.00 18 e O e e e LSSt 22 | m— (0} g (0)
Holiday Worked - OT 0.00 8,665 L & 2,068 10,733 L) FET (1)
Shifl Differential 0.00 9.262 W TR = 22,211 18 _ 11,473 Gl sao (1) ] dugns tas tarmii (1)
0.00 0 |Uitsardetiiiainr 0 lndoamre i SR O] Lt o .0 apdnhiesautste o 0 s beaitiiaadil 0, latlgas=—ctumitty 0
Estimated Salary Needs:
Permanent Posilions 1 10.00 — 417,480 | | 122,400 :
Board & Group Positions 2 0,00 L 28898 ATINE M0 )] e Bya
Elected Officials & Full Time Commissioners 3 106,00 e | Eeest [0 0 | Seiateni vt o SR
Estimated Salary and Benelits 4000 ] &15 “—’MM )
. Orig.Approp) 000 | 145200 | 40,000 | et BT
Adjusted Over or (Under) Funding: oL Exp 000 = 7.1“@0 = ;;“th@.m f i ST . 3 cvaRemdly
Base] 000 | 1“.200‘ i 40,000 | . Gaiculsled overdunding Is 25 1% of e Bass

Personnel Cost Reconciliation - Relation to Zero Variance --->

oy Ap;::‘r’l‘:!;on FTP FY 17 Salaty | FY 17 Health Ben FY 17 Vat Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION _ 90900 | 1000 | 589,618 | 182406 | 167,078 | 909,100
Rounded Appropriation 1000 | eB9BOO| 182400 ) 157100 908,100
Appropriation Adjusiments:
411 Reappropriation 0.00 ¢] 0 Q a 0
4.31 Supplemental 0.00 0 0 0 s (4] e ez O,
6.00 FY 2017 TOTAL APPROPRIATION 000 | 689600 | 1862400 | 167,100 __ 909,100
Expendilure Adjustments:
6.31 FTP or Fund Adjustment 0.00 Q 0 O | ) sited LS MAANE Q.
6,51 Transfler Between Programs 0.00 8] 0 0 0l N el

Printed: 8/31/2016, 5:18 PM Page 10f 2
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FORM |

AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES L1000 [  ‘sssgon] —  18za00] ~ as7q00  s0s,100]
Base Adjustments:
831 Transfer Between Programs . 0.00 o] 0 0 [ISSEEEE b T
Removal of One-Time Expenditures 0.00 e (15 0 : {S,Gmﬂ 1 '(!ﬂ,’?ﬂﬂl : 0
Base Reduction 0.00 0 0 AN e D 0
FTP FY 18 Salar FY18 Hoalth Ben FY 18 Var Ban FY 2018 Tetal
9.00 FY 2018 BASE 1000, | 574800 162400 153600 890,400
1014 Change in Health Benefit Costs 1 pea el [P ERARR 6 I BTN A g 112,200
1012 Change in Variable Benefits Costs : I = T y 0 { 0
=l A 3
Subtotal CEC Base: Indicator Cods | 10,00 ‘674,800 [ 74060 | - 483500 | 902600
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Form B4: Inflationary Adjustments

Agency: Correction, Department of

Function: Division of Prisons
Activity: _ SAWC

Agency Number: 230
Function/Activity Number:__20-26

8.11

FY 2018 Request

Page _

of

Original Submission _X__ or Revision No.

(1) (2) (3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)

Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) ) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 18,013 20,206 16,391 17,395 1,004 6.12% 16,850 - 16,850
Employee Development Costs 3,405 1,342 1,960 4,156 2,196 112.03% 1,975 - 1,975
General Services 4,764 7,815 6,410 18,733 12,324 192.27% 6,630 - 6,630
Professional Services J 17,153 17,041 18,081 10,621 (7,460) -41.26% 18,000 - 18,000
Repair & Maintenance Service: 24,423 22,957 18,090 22,561 4,471 24.72% 19,825 - 19,825
Administrative Services 853 1,605 370 1,636 1,267 342.56% 1,025 - 1,025
Computer Services - 5,951 - - - #DIV/0! - - -
Employee Travel Costs 13,163 15,913 16,716 16,175 (541) -3.24% 16,725 - 16,725
Administrative Supplies 4,578 4,033 3,123 8,265 5,142 164.65% 3,760 - 3,760
Fuel & Lubricant Costs 54,523 62,260 54,749 38,411 (16,338) -29.84% 50,700 - 50,700
Computer Supplies 2,431 1,455 2,189 2,485 296 13.51% 2,200 - 2,200
Repair & Maintenance Supp|ie% 17,973 27,393 59,107 42,064 (17,043) -28.83% 59,500 - 59,500
Institutional & Residential Supp! 298,975 391,393 330,588 323,184 (7,404) -2.24% 381,235 - 381,235
Specific Use Supplies 46,169 51,367 50,087 56,631 6,544 13.06% 49,735 - 49,735
Insurance 42,694 74,951 39,651 15,509 (24,141) -60.89% 42,392 - 42,392
Utility Charges 100,713 106,258 107,292 111,323 4,031 3.76% 108,000 - 108,000
Rentals & Operating Leases 4,280 3,131 4,176 2,138 (2,038) -48.80% 2,825 - 2,825
Miscellaneous Expenditures 122,005 121,092 105,544 96,517 (9.028) -8.55% 169,223 - 159,223
Total 776,116 936,163 834,523 787,804 (46,719) -5.60% 940,600 - 940,600
FundSource

General 374,390 410,761 392,996 398,877 5,881 1.50% 411,200 - 411,200
Dedicated 401,726 525,402 441,527 388,927 (52,600) -11.91% 529,400 - 529,400
Federal - - - - - #DIV/0! - - -
Total 776,116 936,163 834,523 787,804 (46,719) -5.60%! 940,600 - 940,600

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)

Part B: Remove SWCAP, General Medical

Operating Expenditures E:tzg:(-;’) One Time Nondisc., F;:::z; Inflation % Change Inflation % Change F.IY.::,;ls
Summary Object Funding Rent (DU 10.21) (DU 10.22)

Communication Costs 16,850 - - 16,850 - 0.00% - 0.00% 16,850
Employee Development Costs 1,975 - - 1,975 - 0.00% - 0.00% 1,975
General Services 6,630 - - 6,630 - 0.00% - 0.00% 6,630
Professional Services 18,000 - - 18,000 - 0.00% - 0.00% 18,000
Repair & Maintenance Services 19,825 - - 19,825 - 0.00% - 0.00% 19,825
Administrative Services 1,025 - - 1,025 - 0.00%! - 0.00% 1,025
Computer Services - - - - - #DIV/0! - 0.00% -
Employee Travel Costs 16,725 - - 16,725 - 0.00% - 0.00% 16,725
Administrative Supplies 3,760 - - 3,760 - 0.00% - 0.00% 3,760
Fuel & Lubricant Costs 50,700 - - 50,700 - 0.00% - 0.00% 50,700
Computer Supplies 2,200 - - 2,200 - 0.00% - 0.00%:! 2,200
Repair & Maintenance Supplies{ 59,500 - - 59,500 - 0.00% - 0.00% 59,500
Institutional & Residential Supp 381,235 - - 381,235 6,000 1.57% - 0.00% 387,235
Specific Use Supplies 49,735 - - 49,735 400 0.80% - 0.00% 50,135
Insurance 42,392 - (42,392) - - #DIV/0! - 0.00% -
Utility Charges 108,000 - - 108,000 - 0.00% - 0.00% 108,000
Rentals & Operating Leases 2,825 - - 2,825 - 0.00% - 0.00% 2,825
Miscellaneous Expenditures 159,223 - - 159,223 - 0.00% - 0.00% 159,223
Total 940,600 - (42,392) 898,208 6,400 0.71% - - 904,608
FundSource

General 411,200 - - 411,200 3,100 0.75% - 0.00% 414,300
Dedicated 529,400 - - 529,400 3,300 0.62% - 0.00% 532,700
Federal - - - - - #DIV/0! - 0.00% -
Total 940,600 - - 940,600 6,400 0.68% - - 947,000




9.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 27 - PWCC - Pocatello

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284, SB 1353
0001-00  General 84.00 5,049,200 892,600 54,200 0 0 5,996,000
0282-00 Dedicated 5.00 279,100 73,300 21,900 0 0 374,300
0481-05 Dedicated 0.00 0 26,900 39,600 0 0 66,500
0349-00 Other 4.50 281,200 130,500 32,000 0 0 443,700
Total 93.50 5,609,500 1,123,300 147,700 0 0 6,880,500
1.21 Net Object Transfers
0001-00 General 0.00 0 {8,700) 8,700 0 0 0
Total 0.00 0 (8,700) 8,700 0 0 0
1.31 Net Transfers Between Programs
0001-00  General 0.00 (50,900) 4,800 (16,500) 0 0 (62,600)
0481-05 Dedicated 0.00 0 0 (1,000) 0 0 (1,000)
0349-00 Other 0.00 (5,400) (15,400) 0 0 0 (20,800)
Total 0.00 (56,300) (10,600) (17,500) 0 0 (84,400)
1.61 Reverted Appropriation Balances
0001-00  General 0.00 (80,000) 0 0 0 0 (80,000)
0282-00 Dedicated 0.00 (36.300) (28,700) (1,500) 0 0 (66,500)
0349-00 Other 0.00 (43,500) 0 0 0 0 (43,500)
Total 0.00 (159,800) (28,700) (1,500) 0 0 (190,000)
FY 2016 Actual Expenditures
0001-00 General 84.00 4,918,300 888,700 46,400 0 0 5,853,400
0282-00 Dedicated 5.00 242,800 44,600 20,400 0 0 307,800
0481-05 Dedicated 0.00 0 26,900 38,600 0 0 65,500
0349-00 Other 450 232,300 115,100 32,000 0 0 379,400
Total 93.50 5,393,400 1,075,300 137,400 0 0 6,606,100

. Analysts: Adam Jarvis 08/31/2016 Page 44 of 81



9.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 27 - PWCC - Pocatello

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00  General 85.00 5,471,600 933,600 0 0 0 6,405,200
OT 0001-00 General 0.00 162,000 0 207,500 0 0 369,500
0282-00 Dedicated 5.00 298,900 74,600 ] 0 0 373,500
OT 0282-00 Dedicated 0.00 9,000 0 7,300 0 0 16,300
0481-05 Dedicated 0.00 0 26,900 0 0 0 26,900
OT 0481-05 Dedicated 0.00 0 ] 60,400 0 0 60,400
0349-00 Other 450 295,400 104,500 0 0 0 399,900
OT 0349-00 Other 0.00 9,200 0 0 0 0 9,200
Total 94.50 6,246,100 1,139,600 275,200 0 0 7,660,900
FY 2017 Total Appropriation
0001-00 General 85.00 5,471,600 933,600 0 0 0 6,405,200
OT 0001-00 General 0.00 162,000 0 207,500 0 0 369,500
0282-00 Dedicated 5.00 298,900 74,600 0 0 0 373,500
OT 0282-00 Dedicated 0.00 9,000 0 7,300 0 0 16,300
0481-05 Dedicated 0.00 0 26,900 0 0 0 26,900
OT 0481-05 Dedicated 0.00 0 0 60,400 0 0 60,400
0349-00 Other 4.50 295,400 104,500 0 0 0 399,900
OT 0349-00 Other 0.00 9,200 0 0 0 0 9,200
Total 94.50 6,246,100 1,139,600 275,200 0 0 7,660,900
FY 2017 Estimated Expenditures
0001-00 General 85.00 5,471,600 933,600 0 0 0 6,405,200
OT 0001-00 General 0.00 162,000 0 207,500 0 0 369,500
0282-00 Dedicated 5.00 298,900 74,600 0 0 0 373,500
OT 0282-00 Dedicated 0.00 9,000 0 7,300 0 0 16,300
0481-05 Dedicated 0.00 0 26,900 0 0 0 26,900
OT 0481-05 Dedicated 0.00 0 0 60,400 0 0 60,400
0349-00 Other 4.50 295,400 104,500 0 0 0 399,900
OT 0349-00 Other 0.00 9,200 0 0 0 0 9,200
Total 94.50 6,246,100 1,139,600 275,200 0 0 7,660,900

. Analysts: Adam Jarvis 08/31/2016 Page 45 of 81



9.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 27 - PWCC - Pocatello

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Base Adjustments

8.31 Transfer Between Programs

PCN 3992-Management Assistant to CCAA-Management Services. (-1.0 FTP)
0349-00 Other -1.00 (69,500) 0 0 0 0 (69,500)

Total -1.00 (69,500) 0 0 0 0 (69,500)

8.34 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 (1,200) 0 0 0 (1,200)
Total 0.00 0 (1,200) 0 0 0 (1,200)

8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (162,000) 0 (207,500) 0 0 (369,500)
OT 0282-00 Dedicated 0.00 (9,000) 0 (7,300) 0 0 (16,300)
OT 0481-05 Dedicated 0.00 0 0 (60,400) 0 0 (60,400)
OT 0349-00 Other 0.00 (9,200) 0 0 0 0 (9,200)
Total 0.00 (180,200) 0 (275,200) 0 - 0 (455,400)

FY 2018 Base
0001-00 General 85.00 5,471,600 932,400 0 0 0 6,404,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 5.00 298,900 74,600 0 0 0 373,500
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 26,900 0 0 0 26,900
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 3.50 225,900 104,500 0 0 0 330,400
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 93.50 5,996,400 1,138,400 0 0 0 7,134,800
Program Maintenance
10.11 Change in Health Benefit Costs

0001-00 General 0.00 103,700 0 0 0 0 103,700
0282-00 Dedicated 0.00 6,100 0 0 0 0 6,100
0349-00 Other 0.00 5,500 0 0 0 0 5,500
Total 0.00 115,300 0 0 0 0 115,300

10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (400) 0 0 0 0 (400)
Total 0.00 (400) 0 0 0 0 (400)

. Analysts: Adam Jarvis 08/31/2016 Page 46 of 81
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FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 27 - PWCC - Pocatello

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total
10.21 General Inflation Adjustments
0001-00 General 0.00 0 8,200 0 0 0 8,200
Total 0.00 0 8,200 0 [ 0 8,200

10.31 Repair, Replacement ltems/Alterations

General Fund OE replacement of 20 radios ($22,000), 10 staff chairs ($5,000), 200 offender chairs ($10,000); CO replacement
of one parking lot seal coat ($10,000) and one uninterruptible power supply ($12,000). Misc. Revenue Fund OE replacement of
100 offender chairs ($19,600); CO replacement of one convection oven ($8,000), one range / griddle combo ($9,000) and one
bread slicer ($3,600). Endowment Fund OE replacement of carpeting ($15,000) and 22 dining tables ($18,700); CO replacement
of three water heaters ($13,000) and two HVAC units ($30,000).

OT 0001-00 General 0.00 0 37,000 22,000 0 0 59,000
OT 0481-05 Dedicated 0.00 0 33,700 43,000 0 0 76,700
OT 0349-00 Other 0.00 0 19,600 20,600 0 0 40,200

Total 0.00 0 90,300 85,600 0 0 175,900

10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 44,100 0 0 0 0 44,100
0282-00 Dedicated 0.00 2,400 0 0 0 0 2,400
0349-00 Other 0.00 1,900 0 0 0 0 1,900

Total 0.00 48,400 0 0 0 0 48,400

10.62 Salary Multiplier - Group and Temporary
0001-00 General 0.00 100 0 0 0 0 100

Total 0.00 100 0 0 0 0 100

FY 2018 Total Maintenance

0001-00 General 85.00 5,619,100 940,600 0 0 0 6,559,700

OT 0001-00 General 0.00 0 37,000 22,000 0 0 59,000
0282-00 Dedicated 5.00 307,400 74,600 0 0 0 382,000
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 26,900 0 0 0 26,900
OT 0481-05 Dedicated 0.00 0 33,700 43,000 0 0 76,700
0349-00 Other 3.50 233,300 104,500 0 0 0 337,800

OT 0349-00 Other 0.00 0 19,600 20,600 0 0 40,200
Total 93.50 6,159,800 1,236,900 85,600 0 0 7,482,300

1 Analysts: Adam Jarvis 08/31/2016 Page 47 of 81



9.5

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 27 - PWCC - Pocatello

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Line ltems

12.02 Teacher Pay Equity

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.

0001-00 General 0.00 14,500 0 0 0 0 14,500

Total 0.00 14,500 0 0 0 0 14,500

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00  General 0.00 27,400 0 0 0 0 27,400
0282-00 Dedicated 0.00 2,400 0 0 ] 0 2,400
Total 0.00 29,800 0 0 0 0 29,800
FY 2018 Total

0001-00 General 85.00 5,661,000 940,600 0 0 0 6,601,600
OT 0001-00 General 0.00 0 37,000 22,000 0 0 59,000
0282-00 Dedicated 5.00 309,800 74,600 (] 0 0 384,400
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0481-05 Dedicated 0.00 0 26,900 0 0 0 26,900

OT 0481-05 Dedicated 0.00 0 33,700 43,000 0 0 76,700
0349-00 Other 3.50 233,300 104,500 0 0 0 337,800
OT 0349-00 Other 0.00 0 19,600 20,600 0 0 40,200
Total 93.50 6,204,100 1,236,900 85,600 0 0 7,526,600

Analysts: Adam Jarvis 08/31/2016 Page 48 of 81



9.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year: 2018
Function/Division: Prisons Agency Number. 230
Activity/Program: PWCC - Pocatello Function/Activity Number: 20-27
Budget Unit: CCAl
Original Request Date: | Revision Request Date:
September 1, 2016 _ Page: of
Decision Unit Number: _ 12.02 Descriptive Title: Teacher Pay Equity
Description - General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 11,600 $11,600
2. Benefits 2,900 $2,900
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $14,500 $0 $0 $0 $14,500
OPERATING EXPENDITURES by summary object: $0
1 $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $14,500 $0 $0 $0 $14,500

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in
the amount of $140,100 to address inequities in teacher compensation inadvertently created by passage of the Career Ladder for public school teachers. Providing
educational instruction in a correctional environment poses some unique challenges to recruiting and retaining qualified teachers, and those chalienges are
magnified by an ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide resources to

compensate IDOC’s instructors comparably with their counterparts on the Career Ladder.

The Idaho Department of Correction (IDOC)/Robert Janss School (RJS) provides educational classes as a part of the inmate rehabilitation process. The RJS is
accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsecondary education. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration
at 36 months. The Robert Janss School provides basic literacy and secondary instruction, as well as professional-technical skills training, using industry
recognized standards and emphasizing the social skills essential for employment and co-existence with others

Correctional education is delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-
nine certified teachers. Correctional education classrooms are made up of students of all ages, backgrounds and educational levels. Achievements are recognized
through certifications and diplomas issued through industry, public secondary and post-secondary education.

IDOC worked cooperatively with the Governor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services
Office, and staff from the Idaho State Board of Education, Idaho Department of Education, and Idaho Professional Technical Education to develop a methodology
for comparing teachers who are classified state employees to teachers in public school districts This initiative will require subsequent appropriations in future

years to keep pace with public school funding

An anticipated breakout of current and future requests is as follows:

FY18 $422,600 (All Funds)
FY19 $110,200 (All Funds)
FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.

Department-wide, ongoing appropriation of $422,600 (PC) is necessary to implement this request in FY18.
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.

N/A

c. List any additional operating funds and capital items needed.

N/A

3. Provide additional detail about the request, inciuding one-time versus ongoing. Include a description of major revenue assumptions, for

This request, in its entirety, is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
Educational services are foundational in a correctional setting. While programming and treatment seek to modify thinking and behavior, education is critical to
getting a significant portion of the prison population to a grade level where they can participate in programming. Additionally, professional technical education is
a proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability to recruit for
open positions benefits IDOC's inmate population and public safety



9.7

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: PWCC - Pocatello Function/Activity Number. 20-27
Budget Unit: ~ CCAl___|
Original Request Date: | Revision Request Date:
September 1. 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 22,100 1,900 $24,000
2. Benefits 5,300 500 $5,800
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $27,400 $2,400 $0 $0 $29,800
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 ~ $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
‘GRAND TOTAL $27.400 $2,400 $0 $0 $29,800

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earned in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1. RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay, In FY16, eligible IDOC employees eamned in excess of 65,000 hours of COMP and 59,000 hours of RHH

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting. Staff fatigue and an inability to fill security
posts can comprormise the safety of our institutions Additionally, burning COMP hours poses unique challenges. When staffing is minimal, opportunities to burn
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP to
burmn 8 hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken.

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Tumover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances,

2. What resources are necessary to implemeat this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

¢. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request, If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime.



FORMF \GE & SALARY RECONCILIATION

Agency/Depariment: Department of Correction Agency Number, 230
Function/Division: State Prisons Function/Activity Number: 20/27
Activity/Program: Pocatello Women's Correctional Center Budget Unit: CCAIl
Fiscal Year: 2018
Original Request Date:  9/1/2016 2 Fund Name: [ General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanenl Positions 1 8100 3403015 | eelad0| 23081 | 6,217,637 (126,038)| 8,820 SRS (328) | B 198,492
Board & Group Positions 2 :.:' 5526 | 0 ) s 1057 | §,583 ot 1t i <l 4 <) PLETIAY L :
Elected Officials & Full Time Commissioners 3 0,00 581 4 0 (B8} ol HUSH S Lk i e Nt o B i . i ]
TOTAL FROM WSR 81.00 | 3,408,841 3 | 8224120 T . Eeg20| (328)) 98,492
FY 2017 ORIGINAL APPROPRIATION | 5833600 | & 676,712 5| 6,633,600 B | R
Unad|usted Over or (Under) Funded: Est Difference|l 287,170 409,480 Calculated overfunding ia 7.3% of Originel Appropriation | =

Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -

Positions:
Retlre Cd |  AdJustment Description / Position Title
R2 Correctional Cfficer 1.00 33912 | 12240 | 100 . 54362 i 1,220, 14 20l 1,217 |
R2 Cormectional Off 1.00 33912 122600, . . 8210 . 54,382} i 1 (290 Skl 7
R2 Correctional Officer .00 33912 fou 12240 s 1 o0 B2I0) . 84,362 2201 b (3) e bl A 1121 7,
R2 Corractional Officer .00 912 o wa12,240) jsssnra o = 8. 10 [Scdiil 64,38 1220 |iabsicearbnsini! () sminana i 1,217
0.00 0 ) ol a0 =i0; = 0
0.00 0 LRSI bt 0.1 L0ld i O i e ol 0. 2 )
Q.00 0 | S gy 0. dicLoig . =1 doma = 0 0 il 0
0.00 0 |mpaetdisints O, | naints i O LR e g8t ATV 0l 0, Aioalidt 0
0.00 0 |SSEas o e )] R ojleadigan i ite () Oi | SlisSasiiiax 0
0.00 0 o BT Q R T 0 R O,
0.00 Q S O " P SipeT 40 S O I N ESr—"==rrr 0.
Other Adjustments:
Comp Yime Payofl 0.00 0 |Shpusesen 0 | s § TR = el i (0 L TO)|
Holiday Worked - OT 0.00 69,556 EINNESSE _16604| 86160 Bl T) M (1)
Shifl Differential 0.00 71629 | SR 71009 | i0ets ) 86,728 sl AR (75 | ottt X (7))
0.00 0 oo o0 pesaasiass Ol e0 T e Uy T 0 A T)
‘{{Estimated Salary Needs:
Permanent Posilions 1 3819,8571| 10,4 5,608,885 | 109,700/ | BEEE
Board & Group Posilions 2 . 5528 TR o = e T S
{Elected Officials & Full Time Commissioners 3 2440 R He O itk 55 0) | 5k
Estimated Salary and Benefits Wzl S0 17403,700 | Ll Y (3RE) | 25
[— Orig. Approp| L dntee) __ Calculated overfunding is .3% of Original Appropristion
AdJusted Over or (Under) F g Eol, Expond| ) 00| 7000 — Caleulated bveriunding Is 3% of Ealrbied w
Base oo - qvaoe| 0 Caicuisiedoverfundingls 3% eftheBare

Personnel Cost Reconciliation - Relation to Zero Variance --->

[3¥] 0"?‘“3‘ FTP FY 17 Salary FY 17 Heallh Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION | 5,633,600 86.00 3,696,626 | 1,043,874 | _ B93401| 6,633,600 |
Rounded Appropriation 86.00 | 3698800 |  1,043600| 883400| 6,833,800
Appropriation Adjustments:
411 Reappropriation 0.00 0 (0] o) | Q
431 Supplemental 0,00 0 Q (Ol = 20 - L0
5.00 FY 2017 TOTAL APPROPRIATION 86.00 __3,686800 | 1,043,800 ke 893,400 | 6,633,600 |
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 I 5} Sl haas S ()
6.51 Transfer Belween Programs 0.00 0 0 0 i Al R

Printed: 8/31/2016, 5:18 PM Page 10f2
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FORM

AGE & SALARY RECONCILIATION

Printed: 8/31/2016, 5:18 PM

7.00 FY 2017 ESTIMATED EXPENDITURES |_ss00 | seseeoal  toaseco]  @s3a00] 5833800

Base Adjustmenls:
831 Transfer Between Programs 0.00 Q 0 0 [ bt i O atiaea g O,

Removal of One-Time Expenditures 0.00 . (A30,80c) 0 (162, 0
Base Reduction 0.00
FiP FY18 Hoalth Ben

9.00 FY 2018 BASE __ 8500 | 3,585,800 104300 ]
10.11 Change in Heallh Benefit Costs Wi e [ R A A e ey
10.12 Change in Variable Benefits Costs el ) 7 | BEEtin ] [

Subtotal CEC Base: Indlcator Code |~ 8500/ | 3,866,680 |
10.51 Annualization { c
10,61 CEC for Permanent Positions 1.00% " 3s80¢ |
1062 CEC for Group Positions 1.00% Hoc | 100
10.63 CEC for Elected Officlals & Commissloners LT (|~ =B WP
11.00 FY 2018 PROGRAM MAINTENANCE . 8s000 | 3601800 1147300 o 56181

Line Items:
201 s sl 0,
202 Teacher Pay Equity 11,60C 2800 |- . 14,600
203 Limited Paid Overtime 22.10C = 5300 | | 27,400
13.00| FY 2018 TOTAL REQUEST 8600 || 'seas200| @ 1147300 | . 878,800 5,661,000

Page 2 of 2
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FORM " ‘AGE & SALARY RECONCILIATION
Agency/Depariment; Department of Correction Agency Number; 230
Function/Division: State Prisons Function/Activity Number: 20/27
Activity/Program: Pocatello Women's Correctlonal Center Budget Unit: CCAI
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name:| Inmate Labor | Fund Number: | 0282-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 450 187,542 55,080 286,028 (6.946) 5,480 RE) - 5472
Board & Group Positions 2 Febilics ) 0 f Ul g L L | e o
Elected Officials & Full Time Commissioners 3 0,00 it | 658 0 o] ¢ ; o BER )[4 ol L sl 0
OTAL FROM WSR 450 | 187,842 56,080 288,028 | 6,490 | ) 472
FY 2017 ORIGINAL APPROPRIATION 307900 | 600 | 200481| #8880 307,900 Rt G TURAAT I [ e s [npeasivah
Unadjusted Over or (Under) Funded: Est Difference| 0,60 12838 3800 18,872 Calculated overfunding is 8.5% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Aulhorized «
Positions
b Riﬂi‘i‘dd AdJustment Description / Position Title
|TBD 08212 |R2 Correctional Officer (Authorized) 1 0.50 11,100 SSsuSie 5120 s 26800 19,907 | FESRS 4 s 60
0.00 Q " ki [ TR
0.00 0 L e b O | RIS &
0.00 Q e S V] e e
0.00 1] Vie R EESTea
0.00 0 I e e 5
0.00 0 i e Qi doe b ds0 lus
0.00 0| il a0, Liluas .0
0.00 ol e 0! (o 0
0.00 o 1 i B ade il 0 bisig S5 O
0.00 0| RSV ] AE=== g0
Other Adjustments:
Holiday Worked - OT 0.00 2,601 24 Ol encmeni —ottibill 0 .0
0.00 Q A 0. T = 0
0.00 0 0 = 0 K e EEO
0.00 0 0 liasies ¢ Ty
Estimated Salary Needs:
Permanenl Positions 1 5.00 .~ 198642 BCRCT . (19)
Board & Group Positions 2 G AR | il | e O
Elected Officials & Full Time Commissioners 3 0.00 £0/]8 et O s g O g
:{Estimated Salary and Benefils 6.00 _ 188,842 | e 8 0 | S RaT (10 =2
. Orig. Approp ..“000. 3 TARIT, (1] Calculated underfunding is 0% of Original Appropriation
AdJusted Ovar.or (Undsr) Funding: Est. Expend| 0,00 ST 0] Calcufaled underfunding is 0% of Eslimated Expanditures
Base| QOO0 0 Caleutated underfunding Is 0% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlglnal
Dy Approprialion FTP FY 17 Satary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Tolal Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION ,,.,‘307.4300 I 5.00.2 fee@19 ) ~ @éf93| 48088 307,900
Rounded Appropriation _ 500 [ 1ese00]| 81,200 4800 307800
Approprialion Adjustments:
4,79 Reappropriation 0,00 0 0 0 Tl 0
4.31 Supplemental 0.00 0 0 0 | 0. i 0
6.00 FY 2017 TOTAL APPROPRIATION 8,00 198,600 61,200 . 48100 /307,800
Expenditure Adjusiments:
631 FTP or Fund Adjusiment 0.00 0 0 0 8] S 0
6.51 Transfer Belween Programs 0.00 Q 0 0 0 i =2 4)

Printed: 3/31/2016, 5:18 PM

Page 10of 2
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FORM ‘AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES — __4_5,16&.]__ s Swtml
Base Adjustments:
831 Transfor Botween Programs 0.60 ol 0 0 |IESEE G| e A T}
8.41 Removal of One-Time Expenditures 0,00 (2.3 vl FOE RN W) oad o ey Sl 0
851 Base Reduction 000 0 0 [ [P )
FIP FY 18 Salary _ FY18 Health Ben EY 18 Var Ben FY 2018 Totat
9.00 FY 2018 BASE . Boo | 191,300 51,200 _ . 48,400 298,800
10.11 Changs in Health Benefit Costs : S 8100 4 5T 8100
10.12 Change in Varlable Benefits Costs PR 1t : 0
iy [HHEE ml = 0
Subtotel CEC Base: Indicator Code | © ) 191,300 BR300 | : 305,000
1051 Annualization e 0 0 \ 0
10.64 CEC for Permanent Posllions 1.00% : U el ] . 2,400
1062 CEC for Group Positions 1.00% i f = a ! 0
1063 CEC for Elected Officials & Commissioners e (i g JEEl=lleen Skl
11.00 FY 2018 PROGRAM MAINTENANCE 500 | ,1.!@0“ L. BT300 H 307,400
Line ltems:
12.01 . .0
12.02 = S — 1]
12.03 Limiled Paid Overdime 1,80C 500 2,400 |
13.00 FY 2018 TOTAL REQUEST . 500 _18s00 | . . en300) o 47400]0 309800

Printed: 8/31/2016, 5:18 PM Page 2 0f 2
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FORM * AGE & SALARY RECONCILIATION

Printed: 8/31/2016, 5:19 PM

Agency/Department. Department of Correction Agency Number; 230
Function/Division: State Prisons Function/Activity Number: 20/27
Activity/Program: Pocatello Women's Correctlonal Center Budget Unit: CCAl
Fiscal Year: 2018
Original Request Date:  9/1/2018 Fund Name:| Miscellaneous Revenue | Fund Number: | 0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
:{Totals from Wage and Salary Report (WSR}): .
Permanent Positions 1 450 193,678 | 55080 [ 48731 298488 | 7ara)| TS dg0 |5 BAE)) (N4
Board & Group Posilions 2 g 0 it e SO MR 0 R ] S5t Loy =
Elected Officials & Full Time Commissioners 3 000 Aani| SRSl i | Bty 0 [ MES IS E sy
TOTAL FROM WSR 480 | 3,676, | 298,468 L) S Y 14
i{FY 2017 ORIGINAL APPROPRIATION 304600 | 450 | 1e9,849 | 2| 304800 PSR | R e,
Unad]justed Over or (Under) Funded: Esl Difference| = 0,000 | 5873 _ 9112 Calculaled ovérfunding is 3.0% of Original Appropriaion
{Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
R_Q‘f{fo_‘égl Adjustment Description / Position Title
0.00 O Ll O e o s O e O e T e e O
0,00 0 |t 4 = e 0 TR ' = ===
0.00 0 [o]] RPN = oA P 0 SRR e diga e AR 0
0.00 9] e wmeiiin 0, [ 0 & e . O
0.00 Q ka0 et =2 ol o) =TT, 0 0
0.00 PR == ) R aiia St o O il lllaisien il - g 0
000 0l B e = S S0 = E A G 0
0.00 0 ) = S O Laages = = Sz O | e O s 0.
0.00 (o) [T ETTEETEIETN » i el il ] 2l = e
0.00 [ [P =T SO (T 7T =Y, 0 0; | bl " 0 0.
0.00 0 galia i O |jidianl diei =10, Eiaobl e e M) I s a0
Other Adjustments:
Holiday Worked - OT 1 0.00 483 8] 115 538 A =i (0} et (O]
0.00 0 Q. Q T O 0. 0
0.00 0 Lt o] FAS alladl O: )i 0. -0 0
0.00 0 Lis s sl ntiaetius, O = Q0 0 matian 20
Estimated Salary Needs:
Permanent Positions 1 4,500 164,150 | | 488,088 i ) 5480:| ~i{19) s 5471
Board & Group Positions 2 0.00 o e ST ] it VR [ i 50 |8 ]
Elected Officials & Full Time Commissioners 3 $0,00 el LisF i O' 198 0 SRCRNA O Al 30 e .0 a0 0
Eslimated Salary and Benefits 480 | - fe4sef | 296,086 Loty 6 400 | G G (18 B 6 471
Orig. Approp| 000 /| 6800 | 8600 . Caltiiated overfufiding is 2,8% of Original Appropdaion.
AT nar s (e g Estexpond| 000 | 8600 _ fe00| T 800[ Calculiled bvertuning i 8% of Esimaled Expenditres
Base| (100) | (3w00)|  {11,800) i ~ (9,400)|  (60,900) Calcutated undesfunding is (27 0% ) of the Base
You may not have sufficient funding or authorized FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additional adjustments to finallze this form. Please contact bath your
DFM and LSO analysts,
Origlinal
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Benefit Change |
3.00 FY 2017 ORIGINAL APPROPRIATION 304,600 |  4.50 189,743 | 66,684 | id 40,194 304,600
Rounded Approprlation _4.60 o 1_031700 88700 | . 48,200 | 304,600
Appropriation Adjustments:
411 Reapproprialion 0.00 0 4] 0 [ Q
4.31 Supplemental 0.00 0 0 ol b= 0 domi L el o)
5.00 FY 2017 TOTAL APPROPRIATION 4.60 ies,700) 68700 48,200 | 304,800
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 [ Lo il O
6,51 Transfer Between Programs 0.00 0 0 0= 0 jel Tt e )

Page 1 of 2
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FORM ‘AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [L_4s0 | 1ssy00] s8roo]  as200]  304,800]
Base Adjustments:
831 Transfer Between Programs 0.00 1] 0 0 e | AR EFTTINE
8.31| 05272 PCN 3992, Management Asst. to CCAA (1.00) {45 240) (134604}, ... ... - .. (10.794) B 0
841 Removal of One-Time Expenditures 0.00 s O | S S O | e e s (£1500) | Tk 0
8.51 Base Reduction 0.00 0 1] 0l PR )
FTP FY 18 Salaty _ FY18 Health Ben Ben
9.00 FY 2018 BASE 147080 43,240 36808
10.11 Change in Health Benefit Costs i | et | iR 1 B 500 12 i ot
10.12 Change In Variable Benefits Costs ; ) 0
Sublotal CEC Base: Indicator Code |~ 3,80 anoeo | a8740 98608 |
10.51 Annualization i o
1061 CEC for Permanent Positions 1,00% 1
1062 CEC for Group Positions 1.00% 3
10.63 CEC for Elected Officials & Ci ners e e L
11.00 FY 2018 PROGRAM MAINTENANCE 360
Line Items:
.01
.02
ik} «
13.00 FY 2018 TOTAL REQUEST 380 | 148860 48,740 . dso08 | 233,308

Printed: 8/31/20186, 5:19 PM

Page 2 of 2
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Form B4: Inflationary Adjustments

Agency: Correction, Department of

9.14

Agency Number: 230 FY 2018 Request

Function: Division of Prisons Function/Activity Number:_20-27___ Page of
Activity: __ PWCC Original Submission _X__ or RevisionNo.
(1) (2) (3) (4) {5) FY 2015 to FY 2016 (8) (9) (10)

Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 {6) 7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 29,248 29,590 27,157 21,522 (5,635) -20.75% 26,050 - 26,050
Employee Development Costs 12,301 7,471 10,266 8,266 (1,999) -19.48% 9,300 - 9,300
General Services 5,283 5,372 9,756 17,841 8,085 82.87% 23,715 - 23,715
Professional Services 2,147 1,068 15,159 48,827 33,668 222.09% 44,000 - 44,000
Repair & Maintenance Services{ 57,426 47,818 37,941 45,496 7,555 19.91%! 47,250 - 47,250
Administrative Services 4,979 3,921 3,272 4,547 1,275 38.98% 4,500 - 4,500
Computer Services - - - 90 90 #DIV/0! - - -
Employee Travel Costs 25,911 28,702 37,202 38,404 1,203 3.23% 40,000 - 40,000
Administrative Supplies 20,004 16,077 20,240 20,062 (179) -0.88% 21,130 - 21,130
Fuel & Lubricant Costs 36,870 30,885 26,871 21,988 (4,884) -18.17% 28,200 - 28,200
Computer Supplies J 9,186 8,720 5,798 5,172 (626) -10.80% 6,000 - 6,000
Repair & Maintenance Supplie 21,946 13,073 34,578 41,394 6,815 19.71% 43,500 - 43,500
Institutional & Residential Suppl! 378,825 366,095 366,071 405,944 39,873 10.89% 397,575 - 397,575
Specific Use Supplies 30,539 36,644 53,856 45,187 (8.669) -16.10% 45,000 - 45,000
Insurance 57,254 87,889 67,572 38,146 (29,426) -43.55% 63,255 - 63,255
Utility Charges 216,936 237,594 219,942 237,443 17,500 7.96% 223,900 - 223,900
Rentals & Operating Leases 12,763 17,679 11,920 12,491 571 4.79% 12,800 - 12,800
Miscellaneous Expenditures 62.810 66,963 64,925 62,503 (2,423), -3.73% 103,425 - 103,425
Total 984,430 1,005,559 1,012,528 1,075,322 62,795 6.20%| 1,139,600 - 1,139,600
FundSource

General 867,944 874,144 899,272 888,728 (10,544) -1.17% 933,600 - 933,600
Dedicated 116,485 131,415 113,255 186,594 73,339 64.75%! 206,000 - 206,000
Federal = - - - - #DIV/0! - - -
Total 984,430 1,005,559 1,012,528 1,075,322 62,795 6.20%| 1,139,600 - 1,139,600

(1) (12) (13) (14) (15) (16) (17) (18) (19) (20)

Part B: Remove SWCAP, General Medical

Operating Expenditures E:tzg:(:) One Time Nondisc., F;:gss Inflation % Change Inflation % Change F¥:toa1|8
Summary Object Funding Rent (DU 10.21) (DU 10.22)

Communication Costs 26,050 - - 26,050 - 0.00% - 0.00% 26,050
Employee Development Costs 9,300 - - 9,300 - 0.00% - 0.00% 9,300
General Services 23,715 - - 23,715 - 0.00% - 0.00% 23,715
Professional Services 44,000 - - 44,000 - 0.00% - 0.00% 44,000
Repair & Maintenance Services 47,250 - - 47,250 - 0.00% - 0.00% 47,250
Administrative Services 4,500 - - 4,500 - 0.00% - 0.00% 4,500
Computer Services - - - - - #DIV/0! - 0.00% -
Employee Travel Costs 40,000 - - 40,000 - 0.00% - 0.00% 40,000
Administrative Supplies 21,130 - - 21,130 - 0.00% - 0.00% 21,130
Fuel & Lubricant Costs 28,200 - - 28,200 - 0.00% - 0.00% 28,200
Computer Supplies J 6,000 - - 6,000 - 0.00% - 0.00% 6,000
Repair & Maintenance Supplie 43,500 - - 43,500 - 0.00% - 0.00% 43,500
Institutional & Residential Supp! 397,575 - - 397,575 5,900 1.48% - 0.00% 403,475
Specific Use Supplies 45,000 - - 45,000 500 1.11% - 0.00% 45,500
Insurance 63,255 - (63,255) - - #DIV/O! - 0.00% -
Utility Charges 223,900 - - 223,900 1,800 0.80% - 0.00% 225,700
Rentals & Operating Leases 12,800 - - 12,800 - 0.00% - 0.00% 12,800
Miscellaneous Expenditures 103,425 - - 103,425 - 0.00% - 0.00% 103.425
Total 1,139,600 - (63,255)| 1,076,345 8,200 0.76% - - 1,084,545
FundSource

General 933,600 - - 933,600 8,200 0.88% - 0.00% 941,800
Dedicated 206,000 - - 206,000 - 0.00% - 0.00% 206,000
Federal - - - - - #DIV/0! - 0.00%! -
Total 1,139,600 - - 1,139,600 8,200 0.72% - - 1,147,800




10.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 28 - SBWCC - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284
0001-00 General 51.00 3,018,700 530,100 23,800 0 0 3,572,600
0481-05 Dedicated 0.00 0 7,800 28,000 0 0 35,800
0349-00 Other 0.00 0 32,700 0 0 0 32,700
Total 51.00 3,018,700 570,600 51,800 0 0 3,641,100
1.31 Net Transfers Between Programs
0001-00  General 0.00 0 45,100 {300) 0 0 44,800
0481-05 Dedicated 0.00 0 0 (2,100) 0 0 (2,100)
Total 0.00 0 45,100 (2,400) 0 0 42,700
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (9,100) (100) 0 0 0 {9,200)
Total 0.00 (9,100) (100) 0 0 0 (9,200)
; FY 2016 Actual Expenditures
0001-00 General 51.00 3,009,600 575,100 23,500 0 0 3,608,200
0481-05 Dedicated 0.00 0 7,800 25,900 0 0 33,700
0349-00 Other 0.00 0 32,700 0 0 0 32,700
Total 51.00 3,009,600 615,600 49,400 [} 0 3,674,600
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00  General 52.00 3,283,900 550,400 0 0 ] 3,834,300
OT 0001-00 General 0.00 98,500 0 55,600 0 0 154,100
0481-05 Dedicated 0.00 0 7,800 0 0 0 7,800
OT 0481-05 Dedicated 0.00 0 0 35,600 0 0 35,600
0349-00 Other 0.00 0 32,700 0 0 0 32,700
OT 0349-00 Other 0.00 0 0 44,700 0 0 44,700
Total 52.00 3,382,400 §90,900 135,900 0 0 4,109,200

Analysts: Adam Jarvis 08/31/2016 Page 49 of 81



10.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 28 - SBWCC - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Total Appropriation
0001-00 General 52.00 3,283,900 550,400 0 0 0 3,834,300
OT 0001-00 General 0.00 98,500 0 55,600 0 0 154,100
0481-05 Dedicated 0.00 0 7,800 0 0 0 7,800
OT 0481-05 Dedicated 0.00 0 0 35,600 0 0 35,600
0349-00 Other 0.00 0 32,700 0 0 0 32,700
OT 0349-00 Other 0.00 0 0 44,700 0 0 44,700
Total 52.00 3,382,400 590,500 135,900 0 0 4,109,200
FY 2017 Estimated Expenditures
0001-00 General 52.00 3,283,900 550,400 0 0 0 3,834,300
OT 0001-00 General 0.00 98,500 0 55,600 0 0 154,100
0481-05 Dedicated 0.00 0 7,800 0 0 0 7,800
OT 0481-05 Dedicated 0.00 ] 0 35,600 0 0 35,600
0349-00 Other 0.00 0 32,700 0 0 0 32,700
OT 0349-00 Other 0.00 0 0 44,700 0 0 44,700
Total 52.00 3,382,400 590,900 135,900 0 0 4,109,200
Base Adjustments
8.31 Transfer Between Programs
PCN 2069-Correctional Manager 1 from CCAF-SICI. ( 1.0 FTP), PCN 6225-Program Manager to CCAA. (-1.0 FTP)
0001-00 General 0.00 {9,700) 0 0 0 0 (9,700)
Total 0.00 {9,700) o 0 0 0 (9,700)

8.34 Transfer Between Programs

This decision unit transfers General Fund appropriation in the amount of $25,000 from all prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-S Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 (1,100) 0 0 0 (1,100)
Total 0.00 0 (1,100) 0 0 0 (1,100)

8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (98,500) 0 (55,600) 0 0 (154,100)
OT 0481-05 Dedicated 0.00 0 0 (35,600) 0 0 (35,600)
OT 0349-00 Other 0.00 0 0 (44.700) 0 0 (44,700)
Total 0.00 (98,500) 0 (135,900) 0 0 (234,400)

v Analysts: Adam Jarvis 08/31/2016 Page 50 of 81



10.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 28 - SBWCC - Boise

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Base
0001-00 General 52.00 3,274,200 549,300 0 0 0 3,823,500
OT 0001-00 General 0.00 0 0 0 ] 0 0
0481-05 Dedicated 0.00 0 7,800 0 0 0 7,800
OT 0481-05 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 32,700 0 0 0 32,700
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 52.00 3,274,200 589,800 0 0 0 3,864,000
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 62,200 0 0 0 0 62,200
Total 0.00 62,200 "o 0 0 0 62,200
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (200) 0 0 0 0 (200)
Total 0.00 (200 0 0 0 0 (200)
10.21 General Inflation Adjustments
0001-00 General 0.00 0 6,800 0 0 0 6,800
Total 0.00 B [} 6,800 0 0 0 6,800

10.31 Repair, Replacement ltems/Alterations

General Fund OE replacement of 20 radios ($22,000), flooring ($7,800), 140 mattresses ($9,100); CO replacement of one
vehicle ($29,500). Misc. Revenue Fund replacement of one dishwasher ($38,500), one mixer ($8,000), one gas stovetop
($2,700), one food cutter ($8,000), one food processor ($5,200) and one ice machine ($4,500). Endowment Fund OE
replacement of six chairs / desks ($3,000); CO replacement of two water heaters ($16,800), one flat top griddle ($3,300) and
one phone system upgrade ($18,600).

OT 0001-00 General 0.00 0 38,900 29,500 0 0 68,400
OT 0481-05 Dedicated 0.00 0 3,000 38,700 0 0 41,700
OT 0349-00 Other 0.00 0 0 66,900 0 0 66,900

Total 0.00 0 41,900 135,100 0 0 177,000

10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 26,400 0 0 0 0 26,400

Total 0.00 26,400 0 0 0 0 26,400
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10.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 28 - SBWCC - Boise

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total

FY 2018 Total Maintenance
0001-00 General 52.00 3,362,600 556,100 0 0 ] 3,918,700
OT 0001-00 General 0.00 0 38,900 29,500 0 0 68,400
0481-05 Dedicated 0.00 ] 7,800 0 0 0 7,800
OT 0481-05 Dedicated 0.00 0 3,000 38,700 0 0 41,700
0349-00 Other 0.00 0 32,700 0 0 0 32,700
OT 0349-00 Other 0.00 0 0 66,900 0 0 66,900
Total 52.00 3,362,600 638,500 135,100 0 0 4,136,200

Line ltems

12.02 Teacher Pay Equity

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.

0001-00 General 0.00 16,500 0 0 0 0 16,500

Total 0.00 16,500 0 0 0 0 16,500

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority

in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to

security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive

overtime balances during seasons of high turnover. While excessive balances create payroli liabilities, they also can impact

public safety through shortages of available security staff and impacting time spent supervising offenders in the community.
0001-00 General 0.00 30,300 0 0 0 0 30,300

Total 0.00 30,300 0 0 0 0 30,300

12.07 Vocational Work Program Spending Authority

This decision unit requests ongoing dedicated spending authority (Fund 0282) for 1.0 FTP, $58,900 Personnel Cost and $45,500
Operating Expense, and one-time dedicated spending authority (Fund 0282) in the amount of $3,000 Operating Expense to
expand vocational work opportunities at the South Boise Women's Correctional Center (SBWCC). IDOC successfully operated
vocation work programs at three male facilities and one female facility. Expanding this program to SBWCC will provide
additional work opportunities for female offenders. This program is self-funded, and this request is for spending authority to
utilize the funds generated by the program.

0282-00 Dedicated 1.00 58,900 45,500 0 0 0 104,400
OT 0282-00 Dedicated 0.00 0 3,000 0 0 0 3,000
Total 1.00 58,900 48,500 0 0 0 107,400
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10.5

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 28 - SBWCC - Boise

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total

0001-00 General 52.00 3,409,400 556,100 0 0 0 3,965,500
OT 0001-00 General 0.00 0 38,900 29,500 0 0 68,400
0282-00 Dedicated 1.00 58,900 45,500 0 0 0 104,400
OT 0282-00 Dedicated 0.00 0 3,000 0 0 0 3,000
0481-05 Dedicated 0.00 0 7,800 0 0 0 7,800
OT 0481-05 Dedicated 0.00 0 3,000 38,700 0 0 41,700
0349-00 Other 0.00 0 32,700 0 0 ] 32,700
OT 0349-00 Other 0.00 0 0 66,900 0 0 66,900
Total 53.00 3,468,300 687,000 135,100 0 0 4,290,400
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10.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons ] Agency Number: 230
Activity/Program: SBWCC - Boise Function/Activity Number: 20-28
Budget Unit: CCAP
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number:  12.02 Descriptive Title: Teacher Pay Equity
Description . General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 13,300 $13,300
2, Benefits 3,200 $3,200
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $16.,500 $0 $0 $0 $16,500
OPERATING EXPENDITURES by summary object: $0
1. $0
- TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object: -
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: ] $0
GRAND TOTAL $16,500 $0 $0 $0 $16,500

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in
the amount of $140,100 to address inequities in teacher compensation inadvertently created by passage of the Career Ladder for public schoo! teachers. Providing
educational instruction in a correctional environment poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are
magnified by an ever-growing difference in compensation for instructors who are full-time classified state employvees. This request will provide resources to
compensate IDOC’s instructors comparably with their counterparts on the Career Ladder.

The Idaho Department of Correction (IDOC)/Robert Janss School (RIS) provides educational classes as a part of the inmate rehabilitation process. The RIS is
accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsecondary education. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration
at 36 months. The Robert Janss School provides basic literacy and secondary instruction, as well as professional-technical skills training, using industry
recognized standards and emphasizing the social skills essential for employment and co-existence with others

Correctional education is delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-
nine certified teachers. Correctional education classrooms are made up of students of all ages, backgrounds and educational levels. Achievements are recognized
through certifications and diplomas issued through industry, public secondary and post-secondary education

IDOC worked cooperatively with the Governor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services
Office, and staff from the Idaho State Board of Education, Jdaho Department of Education, and Idahe Professional Technical Education to develop a methodology
for comparing teachers who are classified state employees to teachers in public school districts. This initiative will require subsequent appropriations in future
vyears 10 keep pace with public school funding,

An anticipated breakout of current and future requests is as follows:
FY18 $422,600 (All Funds)
FY19 $110,200 (All Funds)
FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
Department-wide, ongoing appropriation of $422,600 (PC) is necessary to implement this request in FY18.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
N/A

¢. List any additiona! operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
This request, in its entirety, is ongoing

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
Educational services are foundational in a correctional setting. While programming and treatment seek to modify thinking and behavior, education is critical to
getting a significant portion of the prison population to a grade level where they can participate in programming. Additionally, professional technical education is
a proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability to recruit for
open positions benefits IDOC's inmate population and public safety.



10.7

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Division of Prisons Agency Number: 230
Activity/Program: SBWCC - Boise Function/Activity Number. 20-28
- Budget Unit: CCAP
Original Request Date: | Revision Request Date:
September 1, 2016 i Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 24,400 $24,400
2. Benefits 5,900 $5,900
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $30,300 $0 $0 $0 $30,300
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $30,300 $0 $0 $0 $30,300

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours eamed in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1, RHI is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. In FY16, eligible IDOC employees eamed in excess of 65,000 hours of COMP and 59,000 hours of RHH.

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, bumning COMP hours poses unique challenges. When staffing is minimal, opportunities to burn
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior 1o the deadline where it must be paid. If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP to
burn 8 hours of prior 6-month COMP, Addjtionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year,
Tumover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP batances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

¢. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Jdaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime



10.8

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: SBWCC - Boise Function/Activity Number: 20-28
Budget Unit: CCAP
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: _ 12.07 Descriptive Title: Vocational Work Program Spending Authority
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 1.00 1.00
PERSONNEL COSTS:
1. Salaries 36,600 $36,600
2. Benefits 22,300 $22,300
3. Group Position Funding ] $0
TOTAL PERSONNEL COSTS: $0 $58,900 $0 $0 $58,900
OPERATING EXPENDITURES by summary object: ‘
1. 5001 Communication Costs 4,500 $4,500
2. 5051 Employee Development 500 $500
3. 5201 Repair & Maintenance Services 500 $500
4. 5451 Fuel & Lubricant Costs 6,000 $6,000
5. 5601 Repair & Maintenance Supplies 2,000 $2,000
6. 5651 Institutional & Residential Supplies 3,000 $3,000
7. 5701 Specific Use Supplies 4,000 $4,000
8. 5751 Insurance 3,000 $3,000
9. 5961 Miscellaneous Expenditures 25,000 $25,000
TOTAL OPERATING EXPENDITURES: $0 $48,500 $0 $0 $48,500
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
~ LUMP SUM: $0
L GRAND TOTAL $0 $107,400 $0 $0 $107,400

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
IDOC would like to expand it's vocational work program to include SBWCC. IDOC already successfully operates vocational work programs at three male facilities
and one female facility. Expanding this program to SBWCC would allow more female offenders the opportunity to participate in this popular program. Successful
vocational work programs at other IDOC facilities can provide the cash needed to fund expanding this program to SBWCC, but additional spending authority to
spend this cash and any revenue generated is being requested to fund ongoing operations, Initially one officer will be needed Lo start this program at SBWCC.
SBWCC is requesting an additional FTP for this purpose. While supervising offenders that are working on a vocational work crew, this officers pay would come
from 0282 funding. Addilionally, any operating expenses associated with operating this program would be paid from 0282 funding.

2. What resources are necessary to implement this request?
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
An additional FTP of Correctional Corporal to pay out of the 0282 Fund. Pay Grade - J. Full-time status. Benefit eligible. Date of Hire - 7/1/17, long
term.
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
N/A

¢. List any additional operating funds and capital items needed.
Projected initial operating expenses to be approximately 25% of the established program at PWCC.
3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

The request for an increase in personnel and $45,500 in operating appropriation is ongoing and will be reassessed after the program has had time to
develop. The remaining $3,000 in operating appropriation is a one-time request for three radios. Initial funding (cash) will come from other
vocational work programs. Revenue generated by vocational work crews will pay the officer's wage and operating expenses in future years, but
SBWCC will still need spending authority on revenue that will be generated.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

Since the cash for this program is being funded internally and revenue generated will pay for an additional FTP, no external impacts are expected . Not funding this
program will stop it from expanding to SBWCC and limit vocation work opportunities for female offenders.



FORM 7 ‘AGE

& SALARY RECONCILIATION

Agency/Department, Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/28
Activity/Program: South Bolse Women's Correctlonal Center Budget Unit. CCAP
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: | General | Fund Number: | 0001-00
Revision Date: Revision #: Budgel Submission Page # of
= FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR}):
Permanent Positions 1 43,00 2,039,170 599,760 | 492,938 3431868 | (75,525) 53,780 tee)| 59584
Board & Group Posilians 2 0 fo} 18] 0 i ta Hi:
Elected Officials & Full Time Commissioners 3 0.00 0 e ) 0 |15 0 0 Tl gl 0
TOTAL FROM WSR 49,00 2,038,170 589,760 492,938 | 3,131,888 - 69,780 C(198)| 9684
FY 2017 ORIGINAL APPROPRIATION 3,382400 | 6200 | 2202202  earyar| 632,371 3,382,400 B 2 ey o L SRR 4] AR VS 7P SRR WS JEEs
Unad]justed Over or (Under) Funded: Est Difference| = 3,00 1637122 | BEURRE 47977 | RO 39,43 21 | 250,632 Calculaled overfunding is 7.4% of Orlginal Appropriation =~
Adjustments to Wage & Salary:
Add Funded / Sublract Unfunded - Vacant or Authorized -
Posilions:
m'“'CdL AdJustment Descrlption / Position Title
R2 Pre-Release Specialist 1 0.50 21,427 |8 15,120 i 2,736 S S = 60
R2 Clinician 1 1.00 48,384 | 12240 T 2,338 ' 21,21
5996 08210 |R2 Correctional Sergeanl 1 1.00 42854 | 12,240 3 ,469 SR nental 1,21
5061 08214 |R2 1.00 38,275 [ S= el : ] i U =lin1 O,
6065 09258 |R2 Food Service Officer, Corieclions 1 (0.50) (19,051) _ (6,120) 129783} SR (608)
0.00 0 Q SEiE s, 5 S
0.00 0 0 S =0 s s=0
0.00 0 dhalsi =0 Lededsatinaiipsiayine O L i P U
0.00 0 |sistaiseniin 0 | S IS e=Tuhde 2 el disatasiatalindd 0
0.00 0 S S O3 s < : S e )
0.00 o 20 = = 5 %0
Other Adjustments:
Comp Time Payoff 0.00 3,967 |o _ .. S47.1 . 4914 s (0)
Holiday Worked - OT 0.00 35,807 |IGEESE ... ..BB4T | 44,364 B2 )
Shift Differential 0.00 34,173 T 8157 42,330 e ()
0.00 0 = = == 0, Q n . 0
‘HEstimated Salary Needs:
Permanent Positions 1 51,00/ 2;208,731 624,240 533,255 13,364,226 82,220 #1(213) Al 1 62,007
Board & Group Positions 2 0,00 . 0 a6 0 10} | iy 5% O ) S O =t 0
Elecled Officials & Full Time Commissioners 3 0,00 : 0 0 { Q 5 0 SRl 0 e )
Eslimated Salary and Benefits 61,00 2,206,731 624,240 .. 533288 /3,364,228 | _ 62220 _(213) 82,007
0 i 3 ; Calcuinted overfunding is 5% ol Original A iall "
alusteiiioyaror (Dndes Fndieg Orig. Approp| 1,00 11,900 | 3400 0 aseol  isz00] B G SN 7 M AL PR
Est Expend| 100 - 12,000] 3400 - 2,800 18200 . Calculale funding is .5% of Estirfiniad Exper
Base| " 1,00 4,000 3,400 1,100 8,800 Cilcitlated overfuniding Is 3% of the Base %

Personnel Cost Reconciliation - Relation to Zero Variance --->

Printed: 8/31/2016, 5:20 PM

oy Au;::'rrl‘:t:m FTP FY 17 Salary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bans | FY 18 Chg Var Bons | Total Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION 3,382,400 52,00 2,218,662 .827,612 636,136 3,382,400
Rounded Appropriation 52.00 2,218,700 5 627,600 . 538100 ) 3,382,400
Appropriation Adjustments:
411 Reappropriation 0.00 0 0 0 Q
4.31 Supplemental 0.00 0 Q 0 | O ot R E O
6.00 FY 2017 TOTAL APPROPRIATION 52,00 2,218,700 627,600 | _ 836,100 3,382,400
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6,51 Transfer Belween Programs 0.00 0 0 0 0 0
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FORM

AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [L_s200 | 2218700]  ez7e00] 536,100 | 3,382,400

Base Adjustments:
831 Transfer Between Programs 0.00 [1] 0 0 JORES TR0 =0
8.31| 09201 PCN 2069, Corr. Mgr. 1 from CCAF 1.00 51,209 13.460 12,303 [SE TN 77,087 | <l 50!
8.31| 09047 PCN 6225, Program Manager to CCAA (1.00) {59.217) (43.450) (14120) = (88808 L
8.41 Removal of One-Time Expenditures 0.00 Lee (85000 L L e s (18,000 [0 DU (88 500!
8.51 Base Reduction 0.00 0 0 0, |SRIESNEE e D

FTP FY 18 Salaty __ FY18 Health Ben FY 18 Var Bon FY 2018 Total

9.00 FY 2018 BASE 6200 [T 231,982 B27800 ] 615364 3,274,166 |
10.11 Change in Heallh Bensfit Casts { | R 200/ il L : 62,200
10.12 Change In Variable Benefits Casts st g {200} »(2081

Subtolal CEC Base: Indicator Coda |~ 52,00 2,131,102 89,800 515,184 3,338 155
1051 Annualization #il o of" S 6 o
10.61 CEC for Permanent Positions 1,00% 21,300 . 8100 26,400
1062 CEC for Group Positions 1.00% . 0 LD s i 0,
10.63 CEC for Elected Officials & Commissioners ML S 0 L i [ it S ]
11.00 FY 2018 PROGRAM MAINTENANCE 82.00 _282482| 589,800 3,362,566

Line llems:
2.01
2.02 Teacher Pay Eqully 13,300 3,200

.'05'[ Limited Paid Overtime 24,400 5,900 |,

13,00] FY 2018 TOTAL REQUEST 5200 | 2190182 | 889,800 . B29.384 |

Printed: 8/31/2016, 5:20 PM
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FORM 7 AGE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/28
Activity/Program: South Bolse Women's Correctional Center Budget Unit. CCAP
Fiscal Year. 2018
Original Request Date: ~ 9/1/2016 Fund Name:| Inmate Labor | Fund Number: | _0282-00
Revision Date: Revision #: Budgel Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Posilions 1 " 000 0 0 o 0 0 0 —H= L
Board & Group Positions 2 315 3 ol 0 0 LyE !
Elected Officials & Full Time Commissioners 3 #0ut 0, 00 38 ol 0 0 0 350 » 0
TOTAL FROM WSR - 0.00 0 ; D N e i 0 = 20, | i 0
FY 2017 ORIGINAL APPROPRIATION sf0cual b 0.00 5 st elislo: | RSl im0 ES8s im0 |iss 0 N T aiieaoiid Cauos o | S RINME T t
Unadjusted Over or (Under) Funded: Est Difference] 0,00 FxiR 0 [ SR TR o IS 0 3 0 ERROR| Entec Original Approptiation amount In DU 3,001
Adjustments to Wage & Salary:
Add Funded / Sublract Unfunded - Vacant or Authorized -
Positions
Rotire Cd |  Adjustment Description / Position Title
0.00 [¥] 0
0.00 0 0
0.00 0l 0
0.00 0 20
0.00 0l i -0
0.00 0 a0
0.00 (1)
0.00 0
000 0l
0.00 0l
0.00 0}
Other Adjustments:
0.00 0 Tl =
0.00 O [Sgiss §80 i
0.00 0. |E=SSS0E g = Q 3 .
0.00 [J5 I 5 = Q =
Estimated Salary Needs:
Permanent Posilions 1 0.00 [i] (7] 0 0 .0 -0 3 g
Board & Group Positions 2 0,00 0 TRt 0 | IR 101 |5 w0 ' 0 j 0
Elecled Officials & Full Time Commissioners 3 0.00 bs ol O [ RS i O 0 0 o 10!
Estimated Salary and Benefits SYH op Y | SEldes s ITE=uS ENTE ) GO SR T e i | &L Al Pt = el ) o= s RISy AT e S5
. Orig. Approp| 000 || T Bt ST 0 A 0| . . ERRORIEnis Orginal Appfopriafion amounl in DUS0OL
AdJusted Over or (Under) Funding: Esl Expend £ 6,000 100 | DDA, O ol " N ) ~ ERRORI Enter Original Appropralon smount ln DU 3,001
Base| 0,00, 0 o) i a0/ | et 0 __ ERRORIEnler Oginal Apgropiiation amountin 0U 3000
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlglnai
[ol¥] \pprop FTP FY 17 Salary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Hoalth Bens | FY 18 Chg Var Bens | Tolal Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION a 0.00 et 1] eaae e ts () LS ESID SIS T 0 S = 0
Rounded Appropriation __0.00 T o: | RS 0. | IR ) | & (]
Appropriation Adjustments:
411 Reapproprialion 0.00 0 0 0l . 0
4.31 Supplemental 0,00 0 (6] 0 |t {. LB O
5.00 FY 2017 TOTAL APPROPRIATION 0.00 o . O, | St R | SRR () ryme e WO
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 o] Pl T TR | SRR ()
6.51 Transfer Between Programs 0.00 0 0 I 0 I . 0 l SR O
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FORM ‘AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES | FE T s ol DY BT o o
Base Adjustments:
831 Transfer Between Programs 0.00 0 [s] 0 [EESSae iR S0
841 Removal of One-Time Expenditures 0.00 R ) e | (), e et Ll L (S —— — . s a0
- B.51 Base Reduction 0.00 0 0 0 0 0
FY18 Health Ben FY 18 Vat Ban FY 2016 Total
FY 2018 BASE __.000. o S RS T e 1 ) | il S R T ) LR S Nt ),
10.11 Change In Health Benefit Costs : : ) | Syl \ 0
10.12 Change In Variable Benefits Costs ) e ! e ‘ 0 | g
Subtotal CEC Base: Indicator Cods | 0,00/ (] 0 4 o 0
1051 Annualization 0 0 0 0
10.61 CEC for Permanent Positlons 1.00% 0 0 0
10.62 CEC for Group Positions 1.00% ‘0 0 0
10.63 CEC for Elected Officials & Commissloners - = 0 o} 0
11.00 FY 2018 PROGRAM MAINTENANCE 0.00 1] ~0 ] 0] .0
Line ltems:
12.01
12,02 == = _ 0]
12.07 Vocational Work Program 100 36,600 13,500 8800 | 68,800 |
13.00 FY 2018 TOTAL REQUEST 1.00 36,600 13,800 8,800 6,800
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Form B4: Inflationary Adjustments

Agency: Correction, Department of

Function: Division of Prisons
Activity: __ SBWCC - Boise

Agency Number: 230
Function/Activity Number:_20-28

10.13

FY 2018 Request

Page

of

Original Submission _X__ or Revision No.

(1) (2) (3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)
Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) ) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 13,229 18,947 13,926 9,771 (4,155) -29.84% 7,710 - 7,710
Employee Development Costs 3,234 5,612 8,437 5,867 (2,569) -30.45% 3,150 - 3,150
General Services 14,350 10,284 12,568 11,218 (1,350) -10.74% 9,870 - 9,870
Professional Services 12,662 13,063 15,195 15,648 454 2.98% 15,550 - 15,550
Repair & Maintenance Services| 18,714 10,493 11,970 8,779 (3,191), -26.66% 5,100 - 5,100
Administrative Services 3,353 3,846 1,990 2,800 809 40.65% 2,500 - 2,500
Computer Services - - - 6 6 #DIV/0! - - -
Employee Travel Costs 1,495 5,352 4,154 6,516 2,362 56.87% 5,750 - 5,750
Administrative Supplies 13,201 10,768 10,245 9,430 (815) -7.96% 13,500 - 13,500
Fuel & Lubricant Costs 5,581 7,143 7,831 5,797 (2,034) -25.97% 5,000 - 5,000
Computer Supplies 8,326 5,154 4,267 5,295 1,028 24.09% 500 - 500
Repair & Maintenance Supplies| 31,135 19,483 21,716 26,374 4,658 21.45% 21,300 - 21,300
Institutional & Residential Suppl 282,841 292,278 323,167 333,126 9,960 3.08% 353,000 - 353,000
Specific Use Supplies 14,926 13,218 55,543 48,726 (6,816) -12.27% 17,075 - 17,075
Insurance 23,823 30,637 31,469 12,572 (18,896) -60.05% 24,300 - 24,300
Utility Charges 66,608 77,747 72,945 70,396 (2,549) -3.49% 70,200 - 70,200
Rentals & Operating Leases 12,552 11,940 22,322 24,911 2,589 11.60% 12,400 - 12,400
Miscellaneous Expenditures 19,343 20,471 13,518 18,364 4,846 35.85% 23,995 - 23,995
Total 545,371 556,437 631,262 615,598 (15,664) -2.48% 590,900 - 590,900
FundSource
General 540,171 524,396 598,669 575,098 (23,571), -3.94% 550,400 - 550,400
Dedicated 5,200 32,041 32,593 40,500 7,907 24.26% 40,500 - 40,500
Federal - - - - - #DIV/0! - - -
Total 545,371 556,437 631,262 615,598 (15,664) -2.48% 590,900 - 590,900

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)
Part B: Remove SWCAP, General Medical
Operating Expenditures g:tzgl-;’) One Time Nondisc., FYBaZ;)ga Inflation % Change Inflation % Change FI::?IB
Summary Object Funding Rent (DU 10.21) (DU 10.22)
Communication Costs 7,710 - - 7,710 - 0.00% - 0.00% 7,710
Employee Development Costs 3,150 - - 3,150 - 0.00% - 0.00% 3,150
General Services 9,870 - - 9,870 - 0.00% - 0.00% 9,870
Professional Services 15,550 - - 15,550 - 0.00% - 0.00% 15,550
Repair & Maintenance Services 5,100 - - 5,100 - 0.00% - 0.00% 5,100
Administrative Services 2,500 - - 2,500 - 0.00% - 0.00% 2,500
Computer Services - - - - - #DIV/0! - 0.00% -
Employee Travel Costs 5,750 - - 5,750 - 0.00% - 0.00% 5,750
Administrative Supplies 13,500 - - 13,500 - 0.00% - 0.00% 13,500
Fuel & Lubricant Costs 5,000 - - 5,000 - 0.00% - 0.00% 5,000
Computer Supplies 500 - - 500 - 0.00% - 0.00% 500
Repair & Maintenance SuppliesJ 21,300 - - 21,300 - 0.00% - 0.00% 21,300
Institutional & Residential Supp 353,000 - - 353,000 5,400 1.53% - 0.00% 358,400
Specific Use Supplies 17,075 - - 17,075 400 2.34% - 0.00% 17,475
Insurance 24,300 - (24,300) - - #DIV/0! - 0.00% -
Utility Charges 70,200 - - 70,200 1,000 1.42% - 0.00% 71,200
Rentals & Operating Leases 12,400 - - 12,400 - 0.00% - 0.00% 12,400
Miscellaneous Expenditures 23,995 - - 23,995 - 0.00% - 0.00% 23,995
Total 590,900 - (24,300) 566,600 6,800 1.20% - - 573,400
FundSource
General 550,400 - - 550,400 6,800 1.24% - 0.00% 557,200
Dedicated 40,500 - - 40,500 - 0.00% - 0.00% 40,500
Federal - - - - - #DIV/0! - 0.00% -
Total 590,900 - - 590,900 6,800 1.15% - - 597,700




FY 2018 Agency Budget - Request Detail Report

Agenicy: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 29 - Idaho State Correctional Center

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284, SB 1353
0001-00 General 348.00 20,059,600 5,542,200 191,600 0 0 25,793,400
0481-05 Dedicated 0.00 0 0 161,500 0 0 161,500
0349-00 Other 0.00 0 341,400 0 0 0 341,400
Total 348.00 20,059,600 5,883,600 353,100 0 0 26,296,300
1.21 Net Object Transfers
0001-00 General 0.00 0 (145,500) 145,500 0 0 0
Total 0.00 0 (145,500) 145,500 0 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 812,600 7,100 35,800 0 0 855,500
0481-05 Dedicated 0.00 0 0 59,600 0 0 59,600
Total 0.00 812,600 7,100 95,400 0 0 915,100
1.41 Receipts to Appropriation
0001-00 General 0.00 0 28,000 0 0 0 28,000
Total 0.00 0 28,000 0 0 0 28,000
1.61 Reverted Appropriation Balances
0001-00 General 0.00 0 0 (1,100) 0 0 (1,100)
Total 0.00 0 0 (1,100) 0 0 (1,100)
FY 2016 Actual Expenditures
0001-00 General 348.00 20,872,200 5,431,800 371,800 26,675,800
0481-05 Dedicated 0.00 0 0 221,100 221,100
0349-00 Other 0.00 0 341,400 0 341,400
Total 348.00 20,872,200 5,773,200 592,900 0 0 27,238,300
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 General 346.00 21,357,000 5,610,800 0 0 0 26,967,800
OT 0001-00 General 0.00 683,400 0 360,200 0 0 1,043,600
OT 0481-05 Dedicated 0.00 0 0 58,800 0 0 58,800
0349-00 Other 0.00 0 341,400 0 0 0 341,400
OT 0349-00 Other 0.00 0 0 58,300 0 0 58,300
Total 346.00 22,040,400 5,952,200 477,300 0 0 28,469,900
. Analysts: Adam Jarvis 08/31/2016 Page 54 of 81



FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 29 - Idaho State Correctional Center

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Total Appropriation
0001-00 General 346.00 21,357,000 5,610,800 0 0 0 26,967,800
OT 0001-00 General 0.00 683,400 0 360,200 0 0 1,043,600
OT 0481-05 Dedicated 0.00 0 0 58,800 0 0 58,800
0349-00 Other 0.00 0 341,400 0 0 0 341,400
OT 0349-00 Other 0.00 0 0 58,300 0 0 58,300
Total 346.00 22,040,400 5,952,200 477,300 0 0 28,469,900
FY 2017 Estimated Expenditures
0001-00 General 346.00 21,357,000 5,610,800 0 0 0 26,967,800
OT 0001-00 General 0.00 683,400 0 360,200 0 0 1,043,600
OT 0481-05 Dedicated 0.00 0 0 58,800 0 0 58,800
0349-00 Other 0.00 0 341,400 0 0 0 341,400
OT 0349-00 Other 0.00 0 0 58,300 0 0 58,300
Total 346.00 22,040,400 5,952,200 477,300 0 0 28,469,900
Base Adjustments

8.31 Transfer Between Programs
PCN 4626-Psych/Social Rehab Specialist to CCAH-SAWC. PCN 4593-HR Specialist to CCAA-Management Services. (-2.0
FTP)
0001-00 General -2.00 (126,900) 0 0 0 0 (126,900)

Total -2.00 (126,900) 0 0 0 0 (126,900)

8.33 Transfer Between Programs
This decision unit transfers General Fund appropriation in the amount of $114,000 from ISCC to SICI for shared S. Boise
Complex maintenance expenses. Those activities are managed out of SICl.
0001-00 General 0.00 0 (114,000) 0 0 0 (114,000)

Total 0.00 0 (114,000) 0 0 0 (114,000)

8.34 Transfer Between Programs

This decision unit transfers General Fund appropriation in the amount of $25,000 from al! prisons to Prisons Administration.
IDOC's specialty teams (Correctional Emergency Response Team, Crisis Negotiation Team, Critical Incident Stress
Management Team, K-9 Handlers, Honor Guard, and IDOC Fire Team) are managed from Prisons Administration.

0001-00 General 0.00 0 (8,200) 0 0 0 (8,200)
Total 0.00 0 (8,200) 0 0 0 (8,200)

8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (683,400) 0 (360,200) 0 0 (1,043,600)
OT 0481-05 Dedicated 0.00 0 0 (58,800) 0 0 (58,800)
OT 0349-00 Other 0.00 0 0 (58,300) 0 0 (58,300)
Total 0.00 (683,400) 0 (477,300) 0 0 (1,160,700)
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FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 29 - [daho State Correctional Center

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Base
0001-00 General 344.00 21,230,100 5,488,600 0 0 0 26,718,700
OT 0001-00 General 0.00 0 0 0 0 0 ]
OT 0481-05 Dedicated 0.00 0 0 0 i} 0 0
0349-00 Other 0.00 0 341,400 0 0 0 341,400
OT 0349-00 Other 0.00 0 0 ] 0 0 0
Total 344.00 21,230,100 5,830,000 0 0 0 27,060,100
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 422,100 0 0 0 0 422,100
Total 0.00 422,100 0 0 0 0 422,100
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (1,300) 0 0 0 0 (1,300)
Total 0.00 (1,300) 0 0 0 0 (1,300)
10.21 General Inflation Adjustments
0001-00 General 0.00 0 76,600 ] 0 0 76,600
Total 0.00 0 76,600 0 0 0 76,600

10.31 Repair, Replacement ltems/Alterations

General Fund replacement of parking lot seal coat ($15,900), four slider doors ($66,100), one front lobby double door ($5,400),
MXL fire panel software upgrade ($84,700), one ATV - UTV Gator ($16,000), two vehicles ($56,200), one drill press ($3,800),
one horizontal band saw ($5,100), one Tig welding unit ($3,000) and one portable gasoline generator ($4,900). Misc. Revenue
Fund OE replacement of 10 desks ($7,500), 50 office chairs ($12,500), 35 white boards ($7,000), 300 offender chairs ($13,500);
CO replacement of one OPScan 4ES Scanner($5,600) and one gas pressure steamer ($28,500). Endowment Fund
replacement of two 50 HP B&G domestic water pumps ($17,100) and two 100 gallon water heaters ($20,400).

OT 0001-00 General 0.00 0 0 261,100 0 0 261,100
OT 0481-05 Dedicated 0.00 0 0 37,500 0 0 37,500
OT 0349-00 Other 0.00 0 40,500 34,100 0 0 74,600
Total 0.00 0 40,500 332,700 0 0 373,200

10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 168,100 0 0 0 0 168,100
Total 0.00 168,100 0 0 ] 0 168,100
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FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 20 - Division of Prisons
Activity: 29 - Idaho State Correctional Center

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total

FY 2018 Total Maintenance
0001-00 General 344.00 21,819,000 5,565,200 0 0 0 27,384,200
OT 0001-00 General 0.00 0 0 261,100 0 0 261,100
OT 0481-05 Dedicated 0.00 0 0 37,500 0 0 37,500
0349-00 Other 0.00 ] 341,400 0 0 0 341,400
OT 0349-00 Other 0.00 0 40,500 34,100 0 0 74,600
Total 344.00 21,819,000 5,947,100 332,700 0 0 28,098,800

Line Items

12.02 Teacher Pay Equity

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and inmate Management
Fund (0349) spending authority in the amount of $140,100 to address inequities in teacher compensation inadvertently created
by passage of the Career Ladder for public school teachers. Providing educational instruction in a correctional environment
poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified by an
ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide
resources to compensate IDOC?s instructors comparably with their counterparts on the Career Ladder.

0001-00 General 0.00 148,400 0 0 0 0 148,400

Total 0.00 148,400 0 0 0 0 148,400

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00 General 0.00 191,300 0 0 0 0 191,300
Total 0.00 191,300 0 0 0 0 191,300
FY 2018 Total

0001-00 General 344.00 22,158,700 5,565,200 0 0 0 27,723,900

OT 0001-00 General 0.00 0 0 261,100 0 0 261,100

OT 0481-05 Dedicated 0.00 0 0 37,500 0 0 37,500
0349-00 Other 0.00 0 341,400 0 0 0 341,400

OT 0349-00 Other 0.00 0 40,500 34,100 0 0 74,600

Total 344.00 22,158,700 5,947,100 332,700 0 0 28,438,500
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons Agency Number: 230
Activity/Program: ISCC - Boise Function/Activity Number: 20-29
Budget Unit: CCAV
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.02 Descriptive Title: Teacher Pay Equity
Description i General Dedicated Federal | Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 119,500 $119,500
2. Benefits 28,900 $28,900
3. Group Position Funding L $0
TOTAL PERSONNEL COSTS: $148,400 $0 $0 $0 ~ $148,400
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: j $0
LUMP SUM: $0
GRAND TOTAL = $148,400 $0 $0 $0 $148,400

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

This decision unit requests ongoing General Fund Personnel Cost dollars in the amount of $282,500 and Inmate Management Fund (0349) spending authority in the
amount of $140,100 to address inequities in teacher compensation inadveriently created by passage of the Career Ladder for public school teachers, Providing
educational instruction in a correctional environment poses some unique challenges to recruiting and retaining qualified teachers, and those challenges are magnified
by an ever-growing difference in compensation for instructors who are full-time classified state employees. This request will provide resources to compensate
IDOC’s instructors comparably with their counterparts on the Career Ladder

The Idaho Department of Correction (IDOC)/Robert Janss School (RJS) provides educational classes as a part of the inmate rehabilitation process. The RJS is
accredited by AdvancED as a Special Purpose School, offering educational classes to inmates in preparation for successful transition to rewarding jobs, relevant
credentials, and postsecondary education. 95% of inmates in correctional institutions will be released to the community, with the average length of incarceration at
36 months. The Robert Janss School provides basic Jiteracy and secondary instruction, as well as professional-technical skills training, using industry recognized
standards and emphasizing the social skills essential for employment and co-existence with others

Correctional education is delivered in nine prisons around the state. On any given day over 800 inmates receive educational instruction from the IDOC’s twenty-nine
certified teachers. Correctional education classrooms are made up of students of all ages, backgrounds and educational levels. Achievements are recognized through
certifications and diplomas issued through industry, public secondary and post-secondary education.

IDOC worked cooperatively with the Governor’s Office, Division of Financial Management, Idaho Department of Juvenile Corrections, Legislative Services Office,
and staff from the Idaho State Board of Education, Idaho Department of Education, and Idaho Professional Technical Education 1o develop a methodology for
comparing teachers who are classified state employees to teachers in public school districts. This initiative will require subsequent appropriations in future years to
keep pace with public school funding

An anticipated breakout of current and future requests is as follows:
FY18 $422,600 (All Funds)
FY19 $110,200 (All Funds)
FY20 $206,900 (All Funds)

2. What resources are necessary to implement this request?

a, List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
Department-wide, ongoing appropriation of $422,600 (PC) is necessary to implement this request in FY18.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
N/A

c. List any additional operating funds and capital items needed.
N/A

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
This request, in its entirety, is ongoing

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
Educational services are foundational in a correctional setting. While programming and treatment seek 10 modify thinking and behavior, education is critical to
getting a significant portion of the prison population to a grade level where they can participate in programming. Additionally, professional technical education is a
proven factor in reducing recidivism by providing inmates with employable skills. Ultimately, stability in IDOC's teacher positions and the ability to recruit for open
positions benefits IDOC's inmate population and public safety



FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Departiment: Department of Correction Request for Fiscal Year : 2018
Function/Division: Prisons L Agency Number: 230
Activity/Program: ISCC - Boise Function/Activity Number: 20-29
Budget Unit: CCAV
Original Request Date: | Revision Request Date:
September 1, 2016 . Page: of
Decision Unit Number: 12.03 ) Descriptive Title: Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 154,000 $154,000
2. Benefits 37,300 $37,300
3. Group Position Funding $0
TOTAL PERSONNEL COSTS:|  $191,300 $0 $0 $0 $191,300
OPERATING EXPENDITURES by summary object: ) $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object: N
1, $0
B TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL { $191,300 $0 $0 $0 $191,300

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personne] Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to secunty staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earmed in a peniod where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1. RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. In FY16, eligible IDOC employees eaned in excess of 65,000 hours of COMP and 59,000 hours of RHH

From a practical and operational standpoint, overtime is especially difficult to manage in a secure comectional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, buming COMP hours poses unique challenges. When staffing is minimal, opportunities to burn
COMP without creating additional overtime are scarce. For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid, If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP to
burn 8 hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Tumnover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c¢. List any additional operating funds and capital items needed.
None
3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, {ee structure changes, or anticipated grant awards.
This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploning ways to mitigate excessive overtime




FORM F

Printed: 8/31/2016, 5:21 PM

“GE & SALARY RECONCILIATION

osmons

dd Funded / Sublract Unfunded - Vacanl or Authorized -

AdJustment Descrlption / Position Title

4343 09258 2 Food Service Officer, Corrections .00
4578 058272 R |Mam Assistant 00
4579 01235 [R Administrative Asslstant 1 .00
(4610 07808 [R? *I,nslructor .00
4613 08820 |R2 Clinician .00
4826 09424 |R. Psychsocial Rehab Specialist .00
AB4T 06820 |R. Clinician .00
4851 06812 [R2 HVAC Systems Foreman 00
.00
0.00
0,00
Other Adjustments:
0921 Currectional Officer 1 (.00} (30,348

092 C Officer (1.00) (31,

092 Cormectional Officer 11.00) 30,3

008 [092 ¥ Correctional Officer {1.00) (30,

7008 |08212 |R Correctional Officer {100) {30,

3 ;00212 IR Correctional Officer (1.00) (30 P
7014 08212 R Correclional Officer {1.00) (30,348) 1 ,240)]
7018|092 R Correclional Officer (1.00) (30348))° 0 (12,2400}
7027 0821: R2 Correclional Officer {1.00} {30,348 - (12,240)
7030 0821: Correclional Officer (1.00) (30,348 Lol 012,240}
7033 _ |09212 |R2 Correctional Officer (1.00) (30348 . (12.240)[
7039 108212 |R2 Correctional Officer {1.00) {30,348 P 12.240)f .
7042 09212 |R2 Correctional Officer (1.00} (30348) 0 .LIZ.ZGQ
7045 092 R2 Correctional Officer (1.00) -
7048 108212 |R Coarrectional Officer (1.00)

7048 109212 |R: Carrectional Officer (1.00)

050 o821z IR2 Correctional Officer .00)

051 {09212 IR2 Correctional Officer 00)

052 09212 |R2 Comectional O .00}

7053 08212 |R Correctional Officer 00;

7054 0821 R. Correctional Officar 00| el {!2 240)|
7058 09212 (R Coireclional Officer 00 (30,348)1 . (12240)
7063 09212 |R2 Correctional Officer .00 (30,3483{ A....(12.: 40))
17070 R. Correclional Officer (100 (30,3483 L o (12,240
17071 092 R: Correclional Officer (1.00} Pasoas (12:240
7072 092 R Correctional Officer {1.00} 2 i
707. 092 R. Correctional Officer (1.00)

7078 082 i Correctional Officer (1.00)

7079 09! R Carrectional Officer (1.00)
7080 092 R Correctional Officer (1.00)

7082|082 R2 Correctional Officer (1.00)

7084 092 R2 Correctional Officer {1.00)
7085 R2 Correctional Officer (1.00)

7095 082 R! Carrectional Officer. {1.00)

7106 082 R! Correctional Officer (1.00 e (122 i
7107|092 R Comectional Officer (100} . (12.240)

Agency/Depariment: Deop of C i Agency Number: 230
Function/Division: State Prisons Function/Activity Number: 20/29
Activity/Program; Idaho State Correctlonal Center - Boise Budget Unit: CCAV
Fiscal Year: 2018
Original Request Date: ~ 9/1/2016 Fund Name: | General | Fund Number: | 0001-00
Revislon Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
| cuass Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS BENEFITS CHANGES
1 Totals from Wage and Salary Report (WSR):
Parmanant Positions 1 'a‘éé‘,bd | 14320627 4 749 120 | C{B30,304)
Board & Group Positions 2 et} s 3 170 R 6 3
Elected Officials & Full Time Commissioners 3 - o.oo 0 it =
TOTAL FROM WSR ~ 388, 00 14 323 791 4,749,1 ﬁﬂ
FY 2017 ORIGINAL APPROPRIATION 13 ZZ.MG.WO ,,i 346,00 | 14;@5&8& 843,
Unadjusted Over or (Under) Funded: Est Difierence] ~ (42,00) | {318,328} [105,643) Caleulatad underiinding is (2,3% ) nrOrlulmll Ap) nnpna lon - e
Ad] to Wage & Salary:

| =]

5SS

i

SIS

G E “'f,

S

=
=

S5

STt e (15220) ot b Hiticing 3, Feai ..\u'.‘m
e 2(1;220) L s e s = 217)]
siiem i 3220} Ll ie i Lo 41217
(e ) Lot .,__,_m
LAl aiary W A Ly v 217)]
R L 710 ] = ===} 217)]
i e (1,000) | L LU e {g
e £20) ik 2 s55 10|
i 220\ e ok A == 10
— (12200 E =210,
=TT 0N Misaadata tits {12
[ ebmbi e b 3 biiaioler s Jdusd 7]
= =TTERE e —1.217)
Lt B (hoo0 S n e 3 fos sa o=t
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FORM P

"QGE & SALARY RECONCILIATION

Printed: 8/31/2016, 5:21 PM

17108 0921, RZ Correclional Officer {1.00 (30, 3 247}
7108 |os21 R2 Correclional Officer {1.00 {30, dicpmiteat U121 7)
7110 0921 R: Correclional Officer {1.00 (30,2 e 21T
1 09212 [R2 Correctlonal Officer (1.00) (30,3 i leefisit (12 47)
2 08212 {R2 Correctional Officer (1.00) (30,3 o 21N
7 [gs_z R2Z Correctional Officer (1.00} {302 Sisiaa (121 7]
7114 082 ____1_"1‘._2 Corraclional Officer _(1.00) 30,3 Al (1,217
7115 ‘092 ¥ R2 Corraclional Officer (1.00) 30, e e (12217))]
6 a2t IRZ Correctional Officer (1.00 30, = 1H217)
7118 0921 R2 Comrectionat 1 (1.00 303 _ {1217
17120 212 2 Co Officer (1.00 {30, gibaiidaii (1247)]
21 [09212 |R2 Correctional Officer (1.00 (30, {1217}
7124 (08212 | Correctional Officer (1.00} (30, e )
|7129  |092 Correctiorial Officer {1.00) {39, Rt T11:217)
Comp Time Payoff 0.00 10,198 (1]
Holiday Worked - OT 0.00 275,162 v 28
| Shift Differantial 0.00 253448 |
Estimated Salary Needs:
Permanent Positions 1 345,00 + 13,672,190 L 21214515 422,120 (1,314) 420,806
Board & Group Paositions 2 0.00 S 3170 i 5,268 SRt Ji 0 {0
Elecled Officials & Full Time Commissioners 3 0.00 T A b { 0 Eyesars 0l ettt O) 1M P10
Esti d Salary and B | 348.00 _ 13,678,360 | . 21219,781 422420 (14l 420,808 |
Qrig. Approp| 820,700 o orfunding i 4 <
djusted ding: - - - -
Adjusted Over or (Under) Funding Est. Expend 1 820600 Bajcyialed pverfundiog 15 3 7% of Extimated Expeoditures
Base| T 693,100, | IE dloulated ovorfunding s 3 3% of lhe Base. :
You may not have sufficlent funding or authorized FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additlonal adjustments to finalize this form. Pleass contact both
your DFM and LSO analysts,
Origlinal
{8]¥] Approprlatlon FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Tolal FY 18 Chy Health Bens | FY 18 Chg Var Bens | Total Beneflt Change |
3.00 FY 2017 ORIGINAL APPROPRIATION | 22,040400 | 34600 | 14204218 | 43988101 3437388 | 22,040,
Rounded Appropriation 34600 | 14204200 | 4368800 | = 1,400 | 040,400
Appropriation Adjusiments:
411 Reappropriation 0.00 0 g 0 & 0
431 Supplemental 0.00 ] 0 0 JIEESIETg =0
6.00 FY 2017 TOTAL APPROPRIATION 348,00 14,204,200 4,398,800 | 3437400 | 22,040
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 '] 0 0 (4} S0
6.51 Transfer Between Programs 0.00 Q 0 0 : .0 A
7.00 FY 2017 ESTIMATED EXPENDITURES _346.00 14,204,200 | 53”.‘_00 L 3,437,400 040,400
Base Adjustmenls
8.31 Transfer Between Programs 0.00 0 Q 0 1 = AC‘J e )
8.31| 09424 PCN 4626, Psych Soc Rehab Spec to CCAH {1.00) (41,267) (13,480) @.108)] ; S 0
8.31] 05141 PCN 4593, Human Rescurce Spec to CCAA {1.00} (40,830; (13 460!' (Sra2)l 032 -0
8.41 Removal of One-Time Expenditures 0.00 tml . =0 | a (131,7¢ 400 S0
8.51 Base Reduction 0,00 Q 0 0 0 0
FTP FY 18 Salary __FY18 Heaith Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE __344.00 13,670403 | 4,371,880 3287882 | 21,230,138 |
10.11 Change in Health Benefit Costs 422,100 ¢ ) 422,100
10.12 Change in Variable Benefits Cosls = “[1,300) (1,300)
X = 2 0
Sublotal CEC Base: Indicator Code |- 344,00 13,570,403 4,793,080 [ 3,286,552 21,650,935
10.51 Annualizalion o 0 i " o e L7 ST
10.61 CEC for Permanent Positions 1.00% 135,700 i 32,400 © 168,100
10.62 CEC for Group Positions 1.00% 0 e it U i 0
10.63 CEC for Elecled Officials & Commissioners e R e ke 7 D TS ES pl E e AU
11.00 FY 2018 PROGRAM MAINTENANCE 344,00 | 13,706,103 _ 4793980 ) 3318082 | 21,819,036
Line Items:
.01 et 0
| 1202 Teacher Pay Equity 118,500 28,900 | 00
2.03 Limited Pald Overtime 154,000 37,300 0
13.00 FY 2018 TOTAL REQUEST 34400 | 13,870603 | 4,763,980 _ 3388182 | 22188,736
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Form B4: Inflationary Adjustments

Agency: Correction, Department of

Function: Division of Prisons
Activity: __ISCC - Boise

Agency Number: 230
Function/Activity Number:_20-29

11.9

FY 2018 Request

Page

of

Original Submission _X__ or Revision No.

(1) (2) (3) (4) (5) FY 2015 to FY 2016 {8) {9) (10)
Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs - 4,716 60,608 52,001 (8.608) -14.20% 59,800 - 59,800
Employee Development Costs - 9,574 60,715 30,397 (30,318)| -49.94% 48,180 - 48,180
General Services - 13,542 70,431 101,575 31,144 44.22% 109,900 - 109,900
Professional Services - 8,272 183,161 205,434 22,273 12.16% 194,400 - 194,400
Repair & Maintenance Services{ - - 61,526 153,068 91,542 148.79% 49,000 - 49,000
Administrative Services - 7,213 19,918 17,175 (2,743) -13.77% 25,000 - 25,000
Computer Services - - - 40 40 #DIV/0! - - -
Employee Travel Costs - 2,097 11,107 14,131 3,025 27.23% 18,600 - 18,600
Administrative Supplies - 11,019 76,975 71,758 (5,217) -6.78% 52,400 - 52,400
Fuel & Lubricant Costs - - 17,862 15,280 (2,583) -14.46% 20,500 - 20,500
Computer Supplies - 11,647 9,515 29,215 19,700 207.05%, 13,000 - 13,000
Repair & Maintenance Supplies| - 6,484 334,935 483,718 148,783 44.42% 368,400 - 368,400
Institutional & Residential Supp - 25,115 2,847,673 3,115,943 268,270 9.42%| 2,793,192 - 2,793,192
Specific Use Supplies - 277,616 213,507 239,052 25,546 11.96% 281,776 - 281,776
Insurance - - 243,270 110,638 (132,633) -54.52% 198,700 - 198,700
Utility Charges - - 648,169 611,717 (36,452), -5.62% 658,840 - 658,840
Rentals & Operating Leases - 704 40,612 44,836 4,224 10.40% 46,700 - 46,700
Miscellaneous Expenditures - 382 237,959 477,243 239,284 100.56% 1,013,812 - 1,013,812
Total - 378,379 5,137,941 5,773,220 635,279 12.36%| 5,952,200 - 5,952,200
FundSource
General - 378,379 4,798,037 5,431,820 633,783 13.21%| 5,610,800 - 5,610,800
Dedicated - - 339,904 341,399 1,485 0.44% 341,400 - 341,400
Federal - - - - - #DIV/0! B - -
Total - 378,379 5,137,941 5,773,220 635,279 12.36%| 5,952,200 - 5,952,200

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)
Part B: Remove SWCAP, General Medical
Operating Expenditures I'E:Itzgl: One Time Nondisc., F;:sogs Inflation % Change Inflation % Change F.::& 1|8
Summary Object Funding Rent (DU 10.21) (DU 10.22)
Communication Costs 59,800 - - 59,800 - 0.00% - 0.00% 59,800
Employee Development Costs 48,180 - - 48,180 - 0.00% - 0.00% 48,180
General Services 109,900 - - 109,900 - 0.00% - 0.00% 109,900
Professional Services 194,400 - - 194,400 - 0.00% - 0.00% 194,400
Repair & Maintenance Services 49,000 - - 49,000 - 0.00% - 0.00%:! 49,000
Administrative Services 25,000 - - 25,000 - 0.00% - 0.00% 25,000
Computer Services - - - - - #DIV/0! - 0.00% -
Employee Travel Costs 18,600 - - 18,600 - 0.00% - 0.00% 18,600
Administrative Supplies 52,400 - - 52,400 - 0.00% - 0.00% 52,400
Fuel & Lubricant Costs 20,500 - - 20,500 - 0.00% - 0.00% 20,500
Computer Supplies 13,000 - - 13,000 - 0.00% - 0.00% 13,000
Repair & Maintenance Supplies{ 368,400 - - 368,400 - 0.00% - 0.00% 368,400
Institutional & Residential Supp| 2,793,192 - - 2,793,192 65,500 2.34% - 0.00%| 2,858,692
Specific Use Supplies 281,776 - - 281,776 2,400 0.85% - 0.00% 284,176
Insurance 198,700 - (198,700), - - #DIV/0! - 0.00% -
Utility Charges 658,840 - - 658,840 8,700 1.32% - 0.00% 667,540
Rentals & Operating Leases 46,700 - - 46,700 - 0.00% - 0.00% 46,700
Miscellaneous Expenditures 1,013,812 - - 1,013,812 - 0.00% - 0.00% 1,013,812
Total 5,952,200 - (198,700)| 5,753,500 76,600 1.33% - - 5,830,100
FundSource
General 5,610,800 - - 5,610,800 76,600 1.37% - 0.00%| 5,687,400
Dedicated 341,400 - - 341,400 - 0.00% - 0.00% 341,400
Federal - - - - - #DIV/0! - 0.00% -
Total 5,952,200 - - 5,952,200 76,600 1.29% - - 6,028,800




12.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 10 - Community Supervision

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284, SB 1353
0001-00 General 237.35 14,759,700 1,269,300 0 0 0 16,029,000
0284-00 Dedicated 76.00 4,737,600 1,506,800 375,500 0 0 6,619,900
0340-01 Dedicated 7.00 433,900 27,200 0 0 0 461,100
Total 320.35 19,931,200 2,803,300 375,500 0 0 23,110,000
1.21 Net Object Transfers
0284-00 Dedicated 0.00 0 (13,600) 13,600 0 0 0
Total 0.00 0 (13,600) 13,600 0 0 0
1.31 Net Transfers Between Programs
0001-00 General 0.00 (18,400) 0 0 0 0 (18,400)
0284-00 Dedicated 0.00 (13,800) (55,000) 0 0 0 (68,800)
Total 0.00 (32,200) (55,000) 0 0 0 (87,200)
1.41 Receipts to Appropriation
0284-00 Dedicated 0.00 0 5,400 0 0 0 5,400
Total 0.00 0 5,400 0 0 0 5,400
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (614,400) (51,400) 0 0 0 (665,800)
0284-00 Dedicated 0.00 (113,000) (70,500) (9,700) 0 ] (183,200)
0340-01 Dedicated 0.00 0 (7,200) 0 0 0 (7,200)
Total 0.00 (727,400) (129,100) (9,700) 0 0 (866,200)
FY 2016 Actual Expenditures
0001-00 General 237.35 14,126,900 1,217,900 0 0 0 15,344,800
0284-00 Dedicated 76.00 4,610,800 1,373,100 379,400 0 0 6,363,300
0340-01 Dedicated 7.00 433,900 20,000 0 0 0 453,900
Total 320.35 19,171,600 2,611,000 379,400 0 0 22,162,000

Analysts: Adam Jarvis 08/31/2016 Page 58 of 81



12.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 10 - Community Supervision
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 General 250.35 16,257,400 1,357,700 0 0 0 17,615,100
OT 0001-00 General 0.00 510,400 0 0 0 0 510,400
0284-00 Dedicated 76.00 4,939,900 1,523,600 0 0 0 6,463,500
OT 0284-00 Dedicated 0.00 151,400 4,300 1,201,100 0 0 1,356,800
0340-01 Dedicated 7.00 452,900 27,200 0 0 0 480,100
OT 0340-01 Dedicated 0.00 15,100 0 0 0 0 15,100
Total 333.35 22,327,100 2,912,800 1,201,100 0 0 26,441,000
FY 2017 Total Appropriation
0001-00 General 250.35 16,257,400 1,357,700 0 0 0 17,615,100
OT 0001-00 Generat 0.00 510,400 0 0 0 0 510,400
0284-00 Dedicated 76.00 4,939,900 1,523,600 0 0 0 6,463,500
OT 0284-00 Dedicated 0.00 151,400 4,300 1,201,100 0 0 1,356,800
0340-01 Dedicated 7.00 452,900 27,200 0 0 0 480,100
OT 0340-01 Dedicated 0.00 15,100 0 0 0 0 15,100
Total 33335 22,327,100 2,912,800 1,201,100 [} 0 26,441,000
Expenditure Adjustments
6.51 Transfer Between Programs
Transfer 1.0 FTP from CCAL-Prisons Administration to correct FTP count.
0001-00 General 1.00 0 0 0 0 0 0
Total 1.00 0 0 0 i 0 0
FY 2017 Estimated Expenditures
0001-00 General 251.35 16,257,400 1,357,700 0 0 0 17,615,100
OT 0001-00 General 0.00 510,400 0 0 0 0 510,400
0284-00 Dedicated 76.00 4,939,900 1,523,600 0 0 0 6,463,500
OT 0284-00 Dedicated 0.00 151,400 4,300 1,201,100 0 0 1,356,800
0340-01 Dedicated 7.00 452,900 27,200 0 0 0 480,100
OT 0340-01 Dedicated 0.00 15,100 0 0 0 0 15,100
Total 334.35 22,327,100 2,912,800 1,201,100 0 0 26,441,000

 Analysts: Adam Jarvis

08/31/2016
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12.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 10 - Community Supervision

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Base Adjustments

8.31 Transfer Between Programs

General Fund: PCN 1001-Deputy Administrator from CCAA-Management Services, PCN 1450-Management Assistant from
CCAA, PCN 5717-PPO Sr. from CCAA, PCN 5764 Corrections Manager 1 from CCAN-CRC's. ( 4.0 FTP)
PCN 3743-Correctional Program Coordinator to CCAA-Management Services. (-1.0 FTP)

Fund 0349: PCN 1515-Correctional Manager 2 from CCAA-Management Services. ( 1.0 FTP)

0001-00 General 3.00 252,400 0 0 0 0 252,400
0349-00 Other 1.00 88,600 0 0 0 0 88,600
Total 4.00 341,000 0 0 0 0 341,000

8.32 Transfer Between Programs

This decision unit transfers General Fund appropriation of $315,800 from Prisons Administration to Community Supervision.
While transferring funds to defund Education, Treatment and Reentry, these funds were erroneously placed with Offender
Programs in Prisons Admin. This DU also transfers dedicated spending authority (Fund 0282) in the amount $54,100 to
Community Supervision for expenses related to Re-Norming of the LSI-R assessment tool.

0001-00  General 0.00 0 315,800 0 0 0 315,800
0282-00 Dedicated 0.00 0 54,100 0 0 0 54,100
Total 0.00 0 369,900 0 0 0 369,900

8.41 Removal of One-Time Expenditures

OT 0001-00 General 0.00 (510,400) 0 0 0 (510,400)
OT 0284-00 Dedicated 0.00 (151,400) (4,300) (1,201,100) 0 (1,356,800)
OT 0340-01 Dedicated 0.00 (15.100) 0 0 0 0 (15,100)
Total 0.00 (676,900) (4,300) (1,201,100) 0 0 (1,882,300)
FY 2018 Base

0001-00 General 254.35 16,509,800 1,673,500 0 0 0 18,183,300

OT 0001-00 General 0.00 0 0 0 ] 0 0
0282-00 Dedicated 0.00 0 54,100 0 0 0 54,100
0284-00 Dedicated 76.00 4,939,900 1,523,600 0 0 0 6,463,500

OT 0284-00 Dedicated 0.00 0 0 0 0 0 0
0340-01 Dedicated 7.00 452,900 27,200 0 0 0 480,100

OT 0340-01 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 1.00 88,600 0 0 0 0 88,600
Total 338.35 21,991,200 3,278,400 0 0 0 25,269,600

, Analysts: Adam Jarvis 08/31/2016 Page 60 of 81



12.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 10 - Community Supervision

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 297,100 0 0 0 0 297,100
0284-00 Dedicated 0.00 90,900 0 0 0 0 90,900
0340-01 Dedicated 0.00 8,500 0 0 0 0 8,500
Total 0.00 396,500 0 0 0 0 396,500
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (1,100) 0 0 0 0 (1,100)
0284-00 Dedicated 0.00 (300) 0 0 0 0 (300)
Total 0.00 (1,400) 0 0 0 0 (1,400)
10.21 General inflation Adjustments
0284-00 Dedicated 0.00 0 1,800 0 0 0 1,800
Total 0.00 0 1,800 0 0 0 1,800
10.23 Contract Inflation
0001-00 General 0.00 0 12,800 0 0 0 12,800
Total 0.00 0 12,800 0 0 0 12,800

10.31 Repair, Replacement ltems/Alterations

General Fund replacement of 235 handguns ($96,100). Cost of Supervision Fund OE replacement of 32 training mats ($8,500),
one landscape drainage repair ($20,000), interior / exterior paint ($19,000), replace water pipes ($15,000), upgrade lighting
($7,700), 210 chairs ($38,300), six filing cabinets ($5,400), five storage cabinets ($3,200), three desks ($2,900), three printers
($2,100), 94 ballistic vests ($71,300); CO replacement of six vehicles ($150,000), one storage unit ($3,000), one telephone
system upgrade ($25,000) and two alarm video systems ($4,000).

OT 0001-00 General 0.00 0 0 96,100 0 0 96,100
OT 0284-00 Dedicated 0.00 0 193,400 182,000 0 0 375,400
Total 0.00 0 193,400 278,100 0 0 471,500

10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 134,300 0 0 0 0 134,300
0284-00 Dedicated 0.00 40,000 0 0 0 0 40,000
0340-01 Dedicated 0.00 3,700 0 0 0 0 3,700
0349-00 Other 0.00 700 0 0 0 0 700

Total 0.00 178,700 0 0 0 0 178,700

10.62 Salary Multiplier - Group and Temporary

0001-00 General 0.00 300 0 0 0 0 300
0284-00 Dedicated 0.00 200 0 0 0 0 200

Total 0.00 500 0 0 0 0 500

Analysts: Adam Jarvis 08/31/2016 Page 61 of 81



Revision 1

12.5
FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 10 - Community Supervision
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total Maintenance
0001-00 General 254.35 16,940,400 1,686,300 0 0 0 18,626,700
OT 0001-00 General 0.00 0 0 96,100 0 0 96,100
0282-00 Dedicated 0.00 0 54,100 0 0 0 54,100
0284-00 Dedicated 76.00 5,070,700 1,525,400 0 0 0 6,596,100
OT 0284-00 Dedicated 0.00 0 193,400 182,000 0 0 375,400
0340-01 Dedicated 7.00 465,100 27,200 0 0 0 492,300
OT 0340-01 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 1.00 89,300 0 0 0 0 89,300
Total 338.35 22,565,500 3,486,400 278,100 0 0 26,330,000

Line ltems

12.01 Additional Senior Probation & Parole Officers

This decision unit requests ongoing General Fund appropriation of 24.0 FTP, $1,545,700 (PC), and $119,300 (OE), and
one-time General Fund appropriation in the amount of $167,600 (OE) and $394,100 (CO) for the purpose of better supervising
offenders on felony probation and parole in Idaho's communities. While idaho's prison population has steadily declined since
FY2013, Idaho's parole and probation population has grown by over 2,200 offenders. This decision unit represents not only an
influx of resources to better manage the felony supervision population, but it also represents a change in supervision practices
by focusing additional resources on those offenders posing the most risk to Idaho's communities. The 24.0 Probation and
Parole Officer, Sr., positions requested will allow IDOC to supervise High Risk and Problem Solving Court offenders at a ratio of
40:1 and Moderate High Risk offenders at a ratio of 50:1. All told, this request will bring IDOC's average caseload from 66:1 to
59:1 while targeting resources where they have the most benefit towards enhancing public safety. In addition to the ongoing
FTP authorization, personnel dollars and operating expense, this request also includes one-time operating and capital outlay to
equip, train, and provide vehicles (12) for the new officers.

0001-00 General 24.00 1,545,700 119,300 0 0 0 1,665,000
OT 0001-00 General 0.00 0 167,600 394,100 0 0 561,700
Total 24.00 1,545,700 286,900 394,100 0 0 2,226,700

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00 General 0.00 70,000 0 0 0 0 70,000
0284-00 Dedicated 0.00 24,800 0 0 0 0 24,800
Total 0.00 94,800 0 0 0 0 94,800

Analysts: Adam Jarvis 10/05/2016 Page 5 of 6



Revision 1

12.6
FY 2018 Agency Budget - Request Detail Report
Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 10 - Community Supervision
Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total
0001-00 General 278.35 18,556,100 1,805,600 0 0 0 20,361,700
OT 0001-00 General 0.00 0 167,600 490,200 0 0 657,800
0282-00 Dedicated 0.00 0 54,100 0 0 0 54,100
0284-00 Dedicated 76.00 5,095,500 1,525,400 0 0 0 6,620,900
OT 0284-00 Dedicated 0.00 0 193,400 182,000 0 0 375,400
0340-01 Dedicated 7.00 465,100 27,200 0 0 0 492,300
OT 0340-01 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 1.00 89,300 0 0 0 0 89,300
Total 362.35 24,206,000 3,773,300 672,200 0 0 28,651,500

Analysts: Adam Jarvis 10/05/2016 Page 6 of 6
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12.7
FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Community Corrections Agency Number: 230
tivity/Program: Community Supervision Function/Activity Number: 25-10

Budget Unit: CCAJ

‘Original Request Date: |-Revision Reguest Date:

September 1, 2016 October 4, 2016 Page: 1 of 1
Decision Unit Number:  12.01 Descriptive Title: Additional Senior Probation and Parole Officers
Description TN e General Dedicated Federal | Other Total
FULL TIME POSITIONS (FTP) 24.00 24.00
PERSONNEL COSTS:

1. Salaries 984,400 $984,400
2. Benefits 561,300 $561,300
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $1,545,700 $0 $0 $0 $1,545,700

OPERATING EXPENDITURES by summary object:
1. 5001 Communication Costs 14,400 $14,400
2, 5051 Employee Development Costs 12,000 $12,000
3. 5201 Repair and Maintence Services 1,200 $1,200
4. 5351 Travel 61,300 $61,300
5. 5401 Administrative Supplies 33,600 $33,600
6. 5451 Fuel and Lubricant Costs 18,000 $18,000
7. 5551 Computer Supplies 50,400 $50,400
8. 5601 Repair and Maintenance Supplies 1,200 $1,200
9. 5701 Specific Use Supplies 40,400 $40,400
10. 5751 Insurance 7,700 $7,700
*1. 5901 Rentals and Operating Leases 46,700 $46,700
L TOTAL OPERATING EXPENDITURES: $286,900 %0 $0 $0 $286,900

CAPITAL OUTLAY by summary object:

1. 6601 Motorized Equipment 294,000 $294,000
2. 6701 Office Equipment 0 $0
3. 6801 Specific Use Equipment 100,100 $ 100,100
TOTAL CAPITAL OUTLAY: $394,100 $0 $0 $0 $394,100
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $2,226,700 $0 $0 $0 $2,226,700

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?

24 additional Senior Probation and Parole Officer (PPO) positions is being requested. This request is to target a higher level of supervision for high risk and
moderate high risk offenders, including sex offenders and offenders in Problem Solving Courts is requested. Currently, our State is continuing implementation of
Justice Reinvestment, which has a main principal of focusing our supervision more on high and high moderate risk offenders. Recidivism rates and violation rates
are much different based on the assessed risk level of each offender. Evidence shows that increasing supervision levels and supervision activities for these higher
risk level of offenders will result in better outcomes and lower recidivism rates. In order to achieve the level of supervision and contact standards necessary to have
an impact, we must decrease case load size for these two groups to a much lower Jevel than we have today. The standard caseload size for our Probation and Parole
Officer today is approximately 68 offenders to each officer. The ideal size for high risk offenders is approximately 40 offenders per officer. The ideal size for high
moderate risk offenders is approximately 50 offenders per officer. These lower caseload numbers are also supported by the Justice Reinvestment research and is in
line with the current Statute that suggests Probation and Parole Officers have caseloads of no more than 50 offenders when possible. By shifting resources from
low and low moderate risk offenders to high and high moderate offenders, we will increase the average caseload for an officer with a dedicated low risk caseload to
approximately 170 offenders, and increase the average caseload of an officer with a dedicated low moderate caseload to 75 offenders. Identifying each separate risk
level with an assigned caseload size allows us to more clearly define supervision standards that are reflective of risk level. For the current approximately 15,400
offenders that are being supervised, we will require 18 Probation and Parole Officers be assigned to low risk caseloads with an average of 170 offenders each, 56

bation and Parole Officers be assigned to low moderate caseloads with an average of 75 offenders each, 61 Probation and Parole Officers be assigned to high

serate caseloads with an average of 40 offenders each, and 89 Probation and Parole Officers assigned to high risk caseloads with an average of 40 offenders
each. In total, when we also include the current Probation and Parole Officers assigned to the Limited Supervision Unit (2), who supervise an additional 2,140
offenders, and a PPO in the Interstate Compact Unit (1), the total number of Probation and Parole Officers statewide will increase to 227, which is 24 Probation
and Parole Officers more than our current staffing level.
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2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
-~ Senior Probation and Parole Officers, pay grade K, full-time with benefits, date of estimated hire during 1st quarter of FY'18.

s. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
With our current population of approximately 15,400 offenders, and current caseload design and expectations, we are not able to properly staff the
high and high moderate risk caseloads at an adequate level. We must have the additional 24 Probation and Parole officer positions to implement the
desired changes. Without these additional resources we will be required to continue to supervise offenders at higher caseload averages.

c. List any additional operating funds and capital items needed.
Operating appropriation of $286,800 is needed to fund related operating expenses for the additional 24 PPO's and 12 vehicles. One-time capital
outlay funds of $394,100 is requested for weapons, radio equipment and 12 vehicles.

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

The personnel and $119,300 in operating expense is ongoing. The remaining $167,600 in operating expense and the capital outlay are one-time. No
fee structure change or grant awards are anticipated.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

This request is in the best interest of both the offender population we serve and citizens of the State of Idaho. By changing our supervision model to dedicate more
Senior Probation and Parole Officers to our higher risk offenders, we allow a greater ability for those officers to have direct contact with offenders, conduct more
urine analysis and breath testing for illegal substances, make more treatment contacts, allow additional offender home contacts, allow more offender employment
contacts, and allow more random checks for compliance with supervision expectations. Officers will also have the ability to spend more time with offenders on
their caseloads, aiding them when they are having compliance issues and just need more one on one help with problems. These additional Senior Probation and
Parole Officers will also allow us to focus more time on re-entry and relapse issues to ensure that offenders are seen quickly and a have a better opportunity to
address issues before violations have occurred. Funding these additional positions should result in lower recidivism rates for offenders and create better results from
supervision. This effort should also aid in facilitating a better transition to a more pro-social and productive life. Without these additional resources, we expect our
outcomes for offender success and reduction of recidivism to remain at around the same level as it is today.
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Community Corrections Agency Number: 230
Activity/Program: Community Supervision Function/Activity Number. 25-10
Budget Unit: CCAJ
Original Request Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title:  Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 56,400 20,000 $76,400
2. Benefits 13,600 4,800 $18,400
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $70,000 $24,800 $0 $0 $94,800
OPERATING EXPENDITURES by summary object: $0
1. $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $70,000 $24,800 $0 $0 $94,800

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit request General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73.000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the penmissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earned in a period where other forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1. RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. InFY16, eligible IDOC employees eamned in excess of 65,000 hours of COMP and 59,000 hours of RHH.

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting  Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions, Additionally, burning COMP hours poses unique challenges. When staffing is minimal, opportunities to bumn
COMP without creating additional overtime are scarce, For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid. If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP to
burn 8 hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Turmover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards. This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances.

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways to mitigate excessive overtime.



FORM F \GE & SALARY RECONCILIATION

Agency/Department: Department of Correctlon Agency Number: 230
Function/Division: Community Correctlons Function/Activity Number: 25/10
Activity/Program: Community Supervislon Budget Unit: CCAJ
Fiscal Year. 2018

Original Request Date:  9/1/2016 Fund Name; General | Fund Number: [ 0001-00

Revision Date: Revision #: Budget Submission Page # of

FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS BENEFITS CHANGES

Totals from Wage and Salary Report (WSR):
Permanent Positions 1 23800 | 10,888,227 2,926,878 2831511/ 18,448,817 (403,268) 292,212 (1,0a8)) " 291,164
Board & Group Positions 2 S afoe6 | 0 LSSl e | Tl ; 35,933 R e A

Elecled Officials & Full Time Commissioners 3 0.00 t SEEG st it ) A S O [attet 0 T it !5 1§ 0 TSt SSE0
TOTAL FROM WSR | 238.80 10,818,493 | m'z.jée.sfs 75 2,838, 1i9 16:992_,5@ . 282,212 (1,048 291184

fases oSl

FY 2017 ORIGINAL APPROPRIATION 16,767,800 | 260.38 | 11108468}  2977.831| zm 801 | 16,767,800 TR it da gol [P L
Unadjusted Over or (Under) Funded: Est Differencefl 1146 . 188875 | 650863 | = 45622 | 285,260 |Caloulaied ovaifunding is 1.
Adjustments lo Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
ﬁiﬂr’eéd AdJustment Descrlption / Position Title
2114 09356_|R2 Probation & Parole Officer, Sr. 1.00 5220 |l 7y o 1.218
5108 09356 |R2 Probation & Parole Officer, Sr. 1.00 1N PRSI R (H EW 218
6157 08356 |R2 Probation & Parole Officer, Sr. 1.00 32201 | SNE TRl (1) B nnilj216
@ 09358 |R2 Correctional Manager 1 1.00 Q ., (5= 1215
541 09356 |R2 Probation & Parole Officer, St. 100 | 42854 IO D) IMERIERSSRSE Ol et 0] 0000000 == <= =0 et diee () [ian=t s O
5419 - | 01235 |R Adminisirative Assistant 1 1.00
5730 09356 |R2 Probalion & Parole Officer, Sr. .00
5759 09284 |R2 Drug ! Alcoho! Rehab Specialist 00
5815 09356 |R2 Probation & Parole Officer, Sf. .00
8822 09356 |R2 Probation & Parole Officer, Sr. 1.00
5404 01238 [R1 Office Spsciaist 2 1.00
5103 01239 !Ri Office Specialist 2 0.45
0.00
Other Adjustments:
Comp Time Payof! 1 0.00
Holiday Worked - OT 0.00
0.00
0.00
{Estimated Salary Needs:
Permanent Positions 1 24280 1 2877424 16,731,218
Board & Group Positions 2 0.00 Sl 667 ) 35 933
Elected Officials & Full Time Commissioners 3 000 e )
Estimated Salary and Benefils 24280 | | | REESN 2, ; - 18, 757‘.152
Ad)usted Over or (Under) Funding: Orlg. Approp | SEASTE — JM — 1 i SO0 sl uwmmh m"ﬂww“ —
Est Expend| 845 § 3 100 ; BOO/| __ Calculated avérfunding I8 0% of Eslimated Expanditures
Base 11,45 171,500 40,500 o 41100) 283,100 Calulaledoverfundingis 1 8% oltheBase .

Personnel Cost Reconciliation - Relation to Zero Variance --->

Orlglnal
DU Approprialion FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bans FY 18 Chg Var Bens | Total Benellt Change

3.00 FY 2017 ORIGINAL APPROPRIATION 16,767,800 | 26035 || 11109881 | 2076883 | 2682196 | 16,767,800
Rounded Appropriation 1 260.38 11,108,700 2,976,000 | _ 2682200 | 16,767,800
Approprialion Adjustments:
411 Reapproprialion 0.00 0 Q 0 <Ay
4.31 Supplemental 0.00 0 [¢] 0 JESUSSFR () : .0
5.00 FY 2017 TOTAL APPROPRIATION 280,35 _ 11,109,700 | 28768,000 | 2,882200| 16,767,800
Expenditure Adjustments:
631 FTP or Fund Adjustment [ om0 T o o] ol o] SRR

Printed: 8/31/2016, 5:19 PM Page 10of 2
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FORM ‘B’ \GE & SALARY RECONCILIATION

6.51| TBD Transfer Belween Programs. from CCAL 1.00 0 0 LS e O
7.00 FY 2017 ESTIMATED EXPENDITURES 26436 | Ad08700| 2876000 )

Bass Adjustments:
831 Transfer Between Programs 0.00 0 0 s g
831| 21016 PCN 1001, Dpty Admin from CCAA 1.00 84,260 13,460 20134 | = 117,854
8.31| 05272 PCN 1450, Management Asst. from CCAA 1.00 45,697 13.450 10,903 | 70,060 E
8.31| 09356 PCN 5717, Prob & Parole Ofcr. St from CCAA 1.00 38,920 13,460 8755 | 55435 e ()
8.31| 09344 PCN 3743, Com. Prgm. Coord, To CCAA {1.00) (51,209) {13,460} {12,219) (78 8 ]
8.31| 09201 PCN 5764, Corr. Mgr. 1 from CCAN 1.00 56,307 13,460 13,384 | IBAAE]
8.41 Removal of One-Time Expenditures 0.00 412,000 |00 g |13 g8 L (510400,
8.51 Base Reduction 0.00 o] 0 0 JERESSESaE0

F1P FY 18 Salary FY18 Health Ben FY 18 Var Ben FY 2018 Total

9.00 FY 2018 BASE 25435 | 10,888,676 3018380 2824757 16,609,712
10.11 Change in Health Benefit Costs St LR sis [HA0aREIGT 100 | Ui o 287,100
10,12 Change in Variable Benefits Costs J R BR- o R R e S 1 100) | f{,ft\g)

Subtotal CEC Base: Indicator Code | 254,35 | 10,868,675/ 3313480 . 23,857 || 16,808,712
10.51 Annualization =il 0 Al e et
10.61 CEC for Permanent Positions 1.00% e 108400 134,300,
1062 CEC for Group Positions 1.00% : : qL 300 : 300
10.63 CEC for Elected Officials & Commissloners fijerr e N 0 DA e
11.00 FY 2018 PROGRAM MAINTENANCE _284.88 | 10,977,376 7. 18,940,312

Line {tems:
2.01 Probation & Parole Officer, Sr. 24.00 984,400 323,000 238300 | 1,645,700

.02 Seoaena 0]

12.03 Limited Paid Overtime 56400 13,600 70,000 |
13.00 FY 2018 TOTAL REQUEST _2rsds | 1201847s|  3sasds0| - 2901467 @ 18,888,012

Printed: 8/31/2016, 5:19 PM Page 20f 2
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FORMF \GE & SALARY RECONCILIATION

Agency/Depariment Department of Correctlon Agency Number: 230
Function/Division: Communlty Corrections Function/Activity Number: 25/10
Aclivity/Program: Community Supervision Budget Unit: CCAJ

Fiscal Year: 2018

Printed: 8/31/2016, 5:19 PM

Original Request Date:  9/1/2016 Fund Name: | Parolee Supervision | Fund Number: | 0284-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report {WSR):
Permanent Positions 1 73,50 3,288,777 898,640 705704 | 4,986,121 (121,844)| 89670 L(317) 89,353
Board & Group Positions 2 . St g 15;349 L 0 hab NS e £ + 2.355 ! “_;17'314 I = ey
Elected Offictals & Full Time Commissioners 3 0,00 = 0 : =0 11 s T A 0 SO () Tl 0
TOTAL FROM WSR 7360 13,308,128 - 889,640 | 708,060 | 5,002,835 89,870 @ - 89,353
FY 2017 ORIGINAL APPROPRIATION 8,091,300 |  76.00 13,383,570 _ 018,548 812481 | 5,001,300 et B IS = e aia Sl
UnadJusted Qver or (Under) Funded: Est Difference| 2,80 58,444 16,808 |  14112| 88485 Calculated overfunding is 1.7% of Original Appropriation =
Adjustments to Wage & Salary:
Add Funded / Sublract Unfunded - Vacant or Aulhorized -
Posilions:
Retira Cd | AdJustment Description / Position Title
R2 ’mbaﬂon& Parole Officer, Sr. 1 1.00 42,854 oo f22q0 00 0 10,375 0 65,469,
R2 Probation & Parole Officer, St. 1.00 42,854 o iitieis 0 i Y 0
R2 Probation & Parole Officer, Sr. 1.00 42854 | it e O | el 0
0.00 0 |sssaaa a0, ) =25
0.00 ol LSS 3
0.00 0l :
.00 Q 22 SV
.00 o] ) oSl
00 0l S
.00 0 i3 o
0.00 Q ==
Other Adjustments:
Comp Time Pa 1 0.00 4,716 . 6841
Holiday Waorked - OT 1 0.00 589 . 730
0.00 0 [ 0
0.00 [} B s 00
Estimated Salary Needs:
Permanent Posilions 1 7450, 3,337,035 611,880 15,057,160 80,BRO |(322) i 80,568
Board & Group Positions 2 0,00 ' 15,349 W0 |3 { 7714 0 < 0!
Elected Officials & Full Time Commissioners 3 000 | ram{ ] [ g O ; AEsdalliinety ®o 3.0,
Estimaled Salary and Benelits o] s3s3z84| 0 etieso| __ 5,074,878 - - 2 §
. Orig. Approp] 1,50 _ o800 | 3,000 %600 16,600 | _Cafculnied overfunding Is 3% of Original Appropriation
AUSIeS SerDr Qe e Est Expend| 150 10800 | 2,800 —2ee0|  deseo| Calculated bverunding s 3% of Esiwied Expanditaes_
Base| 1800 |  qom00] 200 f 0 0 2800 48300 1 Calculaied overfuriding 1§ 3% of the Base 7 i
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlginal
DU \pp FTP FY 17 Salary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Civg Health Bens | FY 18 Ghg Var Bens | Tolal Benefit Changs
3.00 FY 2017 ORIGINAL APPROPRIATION 5.091.300 768.00 3,384,137 914831 | 81233 _5,081,300
Rounded Appropriation _76.00 3,384,100 914,800 812,300 | 6,091,300
Appropriation Adjustments:
4.1 Reappropriation 0.00 0 0 0 E=0
4.31 Supplemental 0.00 0 0 O a0 0
6.00 FY 2017 TOTAL APPROPRIATION 76.00 3,364,100 814,800 812,300 | 5,081,300
Expenditure Adjustments;
6,31 FTP or Fund Adjustment 0.00 0 0 o || o] £ 0
6.51 Transfer Between Programs 0.00 0 0 0 I 0 I 0

Page 1 of 2
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FORM AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [Lo7e00 | seato0]  srameo]  sizse0]  so0e1300]
Base Adjustments:
8.31 Transfer Between Programs 0.60 o 0 Pl e | EEGER A=l
Removal of One-Time Expenditures 0.00 - ‘ 0
Base Reduction 0.00
FY 18 Salary FY18 Health Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE 7800 | 3241800| 814800 . 783,100 ) 4,838,800
10.11 Change in Health Benefit Costs © 190,800 st 1 90,800
10,12 Change In Variable Benefits Costs et ‘tabg)
Sublotal CEC Base: Indieator Code | 76,00 || 3,241,600 8,030,600,
10.51 Annualization 4] -0
10.61 CEC for Permanent Posltions 1.00% T a7500 ¢ : 40,000
1062 CEC for Group Positions 1.00% . 200 - 200
10.63 CEC for Elected Officials & Commissioners T el [ Sl LA |
11.00 FY 2018 PROGRAM MAINTENANCE L Tme00. | 3274400 |  H005700| 5,070,700
Line Items:
.01 Alieasy O
.02 e 0|
03 Limited Paid Overtime 20,000 4800 | 24,800
13.00 FY 2018 TOTAL REQUEST 78,00 3,204,400 | 1,008,700 . T95,300 5,085,600

Printed: 8/31/2016, 5:19 PM Page 2 of 2
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FORM F AGE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number; 230
Function/Division: Community Correctlons Function/Activity Number: 25/10
Aclivity/Program: Community Supervision Budget Unit: CCAJ
Fiscal Year: 2018
Original Request Date: ~ 9/1/2016 Fund Name:[  Drug and Mental Health Court Supervision | Fund Number: | 0340-01
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR): )
Permanent Positions 1 7,00 346520 | 85860 83pe8 | 618,107 {12,834 SL= 8 540, [IATRays (a3)| T e 507
Board & Group Positions 2 ol 0 [T o G o) | Hi 0 e 3 e
Elected Officials & Full Time Commissioners 3 0.00 it 0 e S O T e e O 0 =t =] il 3 0 H [ 0
TOTAL FROM WSR - 7.00 348,629 85,680 839898 | 618,107 B840 ==L [33) [ R 8,607
FY 2017 ORIGINAL APPROPRIATION 468,000 | 700 | @ a4228|  7res4|  76,078| 468,000 T H U] 4 b oo s v | By e g 1M
Unadjusted Over or (Under) Funded: Est Difference| 0,00 (32300)) 0 (z.ese)l 0 (7.820)] | (48,107) Caleulaled undsrfunding is (10.3% ) of Onginal Appropriation
Adjustments to Wage & Salfary:
Add Funded / Sublract Unfunded - Vacanl or Authorized -
Posilions
ﬁﬁiﬁ cd Ad]Justment Description / Posltion Title
0.00 Q
0.00 ol ™
0.00 [ =
0.00 Q
0.00 Q
0.00 4] N T T LRI
0.00 0 L —i T
0.00 Q iitewis O
0.00 Q gt U} b ibeatine-t
0.00 0 =0 [ 0
0.00 0 el aa e e D RS e 0
Other Adjustments:
Comp Time Payofl 0.00 1,441 lagaemenas 0) LI e it O, il e
Haliday Worked - OT 0,00 232 |55 S e : i O luasiodal oinii 0
0.00 (=" TPIEETREE Y P
0.00 Q =0l et a0l oo
Estimated Salary Needs:
Permanent Positions 1 7,00 345,528 83,898 516,107 S 5,540 r (33) 8,507
Board & Group Posilions 2 0,00 (4] SLsR s Of [ [} ¥ . (o] 0
Elected Officials & Full Time Commissioners 3 0,00 Pt | 368 0 f e (o 0 I B0 ol [ 3 R 0
Eslimated Salary and Benefits 700 | 348,829 83,898 516,107 e ol B4} CEl iy (43 )| Sy 8,507
¥ 2 P T z z Calculated undarfundi (10.3% ) of inal A i
AdJusted Over or (Under) Funding: Ofta. Approp Q0003 1 :“2‘300) seip b (N800 oo 148,100) VAT o no.h' AL Oﬂg = M?w
Est. Expend| = 0,00 7] ‘32._3“) . .(8000)). . (rns00)]  (48,100) Calculated underfunding is (10.3% ) of Estimaled Expenditures
Base| 0000 | i(32300)) - (8000) ~ {7.800)]  (48,100) Calculated underfunding is (10.6% ) of the Base
You may not have sufficlent funding or authorlzed FTP, arid may need to
Personnel Cost Reconciliation - Relation to Zero Variance ---> make addltional adjustments to finalize this form. Please contact both your
DFM and LSO analysts,
Original
[s]¥] Approptlation FTP FY 17 Salaty FY 17 Heallh Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION __ 488,000 700 314,228 . 7Tes4| 78,078 | 488,000
Rounded Approprlation _reo | 3M4200f 7770 . 7é400| 468,000
Appropriation Adjustments:
411 Reappropriation 0.00 0 (*] O I )
4.31 Supplemental 0.00 Q Q 0 LSS 0 i e L)
5.00 FY 2017 TOTAL APPROPRIATION 7.00 L 314,200 77,700 76,100 _ 468,000
Expenditure Adjustments:
6.39 FTP or Fund Adjustment [ 000 0 o] o] o] i 0
6,51 Transler Belween Programs | 0.00 4] 0 l Q I OI g S0

Printed: 8/31/2016, 5:19 PM Page 10f2
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FORM ( ‘4GE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [Lzoo T saze0] ~ 7z7o0] —  7é400]  4s8,000]
Base Adjustments:
8.31 Transfer Between Programs 0.00 4] 0 2.0
Removal of One-Time Expenditures 0.00 (12,200} 0 ST
Base Reduction 0.00 0 1)
FTIP FY 18 Salary __ FY18 Health Ben EY 18 Viar Ben FY 2018 Total
9.00 FY 2018 BASE _T00 | 3020000 _Trnroo) o 73,2000 452,900
10.11 Change in Health Benefit Costs 8,600 ; A 8,600
10.12 Change in Variable Benefits Costs / ,_d‘ g
Subtotal CEC Base: Indicator Cade 7,00 302,000 85,200 73,200 481,400
10.51 Annualization 0 0 Q 0
10.61 CEC for Permanent Positions 1.00% 3,000 T 700 3,700
10.62 CEC for Group Positions 1.00% 0 0 Sl
10.63 CEC for Elected Officials & Commissioners A il 0|s A S g a0 | 0
11.00 FY 2018 PROGRAM MAINTENANCE __1.00 308,000 | 86,200 73,600 | 485,100
Line Iterns:
12.01 i
12.02 It
12.03 SRR i
13.00 FY 2018 TOTAL REQUEST 1005 . 305,000 86,200 | . 73800 485,900

Printed: 8/31/2018, 5:19 PM

Page 2 of 2
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FORM F \GE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: Community Correctlons Function/Activity Number: 25/10
Activity/Program: Communlty Supervision Budget Unit: CCAJ
Fiscal Year: 2018
Original Request Date: ~ 9/1/2016 Fund Name: Miscellaneous Revenue | Fund Number: |  0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR): )
Permanent Positions 1 000 — ol o 0 “olC 0| 0
Board & Group Posilions 2 : 0 ‘o : :
Elected Officials & Full Time Commissioners 3 1 0.00 : B |9 3 0 R 0 e s s S0
TOTAL FROM WSR 000 | 0| 0] | P e 0 Bt gl 0| i 0
FY 2017 ORIGINAL APPROPRIATION 0 0 L 600 ik wng sz o el S 2L S B N RN s ot
Unad]justed Over or (Under) Funded: Est Difference] =000 | = 0| ERRORI Enler Original Appropriation amount in DU300L
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant cr Aulhorized -
Positions:
Retire Cd |  Adjustment Description / Position Title
0.00 O: LS i eiilalbicag it 2.0
0.00 0 | s Si O) I remra ey 0
0.00 ol FESTITERR 0
0.00 0 " shlyzedi b 0
0.00 0 0| 0
0.00 0 s =0
0.00 0. EVEETID .0
0.00 Q P ko o L e O
0.00 0 it
0.00 [OR IS o BRSO
0.00 0 | E e e e g 35 0
Other Adjustments:
0.00 0 IERae— RIS SO0 i b () s Wl ==l
0.00 [o [T TR 0. Q ===
0.00 0 |shEias [/} PR G O
0.00 a = S adires et O: b (e i (. )b st o1 bhiits O, st habataigntaidi O
Estimated Salary Needs:
Permanent Positions 1 0,00 0 0 0 0 §id0
Board & Group Posilions 2 0,00 o] 1+ 2 S [ ; Gl A 0
Elected Officials & Full Time Commissioners 3 000 |- 0718 0 g ] EER O | RS RO
Eslimated Salary and Benefits S, 00050 RS o MULSHV e L 0, e U | e O
Onig.Approp| 000 |t 0] 0] |/ ¢ ~ ERRORI Enler Original Appropriation amount [n DU 3001
1 Funding: . —— et
Adjusted Over or (Under) Funding Et. Expond| 8951 0,00 £l | L=iosssians )| munie 0] ERROR|Enisf Original Appropdalion amountin DU300L 0
Base 1.00 §8,200| 2 (88600  ~ ~ ERROR!Enter Original Appropratiod amountin BU300)
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlglnat
DU opriation FTP FY 17 Salary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Hoalth Benas | FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION [f _0.00 - 50 | ST ST 0 e 3 i 0 | 0
Rounded Appropriation _0.00 1 heal A H Ut e 8 N SR bl e 0
Appropriation Adjustments:
4.11 Reapproprialion 0,00 0 0 0 gt 0
4.31 Supplemental 0.00 0 0 0 s L O & e 0.
5.00 FY 2017 TOTAL APPROPRIATION 000 | SO N (e BRI Y P e remitl L= g 0
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 Q 0 0[S O
6.51 Transfer Belween Programs 0.00 o 0 ol 0

Printed: 8/31/2016, 5:19 PM Page 10of 2
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FORM "AGE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES I __0.00
Base Adjustments:
8.31 Transfer Between Programs 0.00
8.31| 09202 PCN 15615, Corr, Mgr. 2 from CCAA 1.00
Removal of One-Time Expenditures ¢
Base Reduction e et
FY 18 Salary __ FY18 Hoalth Ben FY 18 Vat Bon FY2018Total _
9.00 FY 2018 BASE poton s b CegiTYl . 13480 ) . o o 16,843 88,580
10.11 Change in Health Benefit Costs et o T Fiilher g SR ] (L1200 e 8 | i | D=1
10.12 Change in Variable Benefits Costs 3 [ of [14 ls il . e 0 ; 0
Sublotal CEC Base: Indicator Code | 1.00. SEATH[ o 13as0| 0 1sees
10.51 Annuatization =Rt 0 0 Ml 0! )
1061 CEC for Permanent Positions 1.00%  [RESESIEE [EHIEIE0) | REaa s N b 100, {1
1062 CEC for Group Posltions 1.00% e | S0l = S RS =i
10.63} CEC for Elected Officials & Commissioners Sy il ol - At | BIEIED P S R )
11.00 FY 2018 PROGRAM MAINTENANCE 100 | serrr  134e0) 47,043
Line ttems:
12.01 =R
12.02 x
1203 ligailae e
13.00 FY 2018 TOTAL REQUEST __1.00 L &m . is480] 0 qr048| = 89,280

Printed: 8/31/2016, 5:19 PM Page 2 of 2
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12.18

Form B4: Inflationary Adjustments
FY 2018 Request
Page of

Agency Number: 230
Function/Activity Number:_25-10

Agency: Correction, Department of
Function: Community Corrections

Activity: _ Community Supervision

Original Submission _X___ or Revision No.

(1) (2) (3) (4) (5) FY 2015 to FY 2016 {(8) (9) (10)

Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 317,537 324,358 324,816 329,968 5,153 1.59% 302,976 - 302,976
Employee Development Costs 24,842 24,095 162,006 126,274 (35,731) -22.06% 200,883 - 200,883
General Services 47,934 46,758 49,526 47,195 (2,331) -4.71% 74,271 - 74,271
Professional Services 1,918 27,473 109,388 63,378 (46,011) -42.06% 74,318 - 74,318
Repair & Maintenance Service# 91,784 73,465 97,345 58,764 (38,581) -39.63% 65,696 - 65,696
Administrative Services 13,251 11,834 13,798 14,264 466 3.38% 13,636 - 13,636
Computer Services 358 4,059 170,929 28,506 (142,423) -83.32% 28,445 - 28,445
Employee Travel Costs 90,215 69,461 157,561 200,979 43,418 27.56% 225,418 - 225,418
Administrative Supplies 54,995 69,159 107,366 119,235 11,869 11.05% 80,366 - 80,366
Fuel & Lubricant Costs 147,974 135,473 114,195 92,670 (21,525) -18.85% 97,980 - 97,980
Computer Supplies 29,168 37,350 72,514 36,860 (35,654) -49.17% 33,075 - 33,075
Repair & Maintenance Supplies| 17,854 18,598 17,188 25,980 8,792 51.15% 25,781 - 25,781
Institutional & Residential Suppl 213 828 58 3,329 3,271 5640.78% - - -
Specific Use Supplies 81,216 126,293 117,138 109,371 (7,767) -6.63% 207,280 - 207,280
Insurance 130,740 106,800 160,041 62,911 (97,130) -60.69% 135,300 - 135,300
Utility Charges 20,639 21,651 19,064 20,761 1,696 8.90% 20,757 - 20,757
Rentals & Operating Leases 1,101,448 1,119,248 1,159,075 1,243,510 84,434 7.28%| 1,283,831 - 1,283,831
Miscellaneous Expenditures 272,449 15,975 19,400 27,101 7,701 39.69% 42,787 - 42,787
Total 2,444,532 2,232,876 2,871,410 2,611,057 (260,353) -9.07%| 2,912,800 - 2,912,800
FundSource

General 1,305,301 1,024,542 1,383,601 1,217,884 (165,717) -11.98%| 1,357,700 - 1,357,700
Dedicated 1,134,931 1,208,333 1,487,809 1,393,173 (94,636) -6.36%| 1,555,100 - 1,555,100
Federal 4,300 - - - - #DIV/0! - - -
Total 2,444,532 2,232,876 2,871,410 2,611,057 (260,353) -9.07%| 2,912,800 - 2,912,800

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)

Part B: Remove SWCAP, General Medical

Operating Expenditures :5:: tzlgl:) One Time Nondisc., F;:so:s Inflation % Change Inflation % Change F.IY_:& 1|8
Summary Object Funding Rent (DU 10.21) (DU 10.22)

Communication Costs 302,976 - - 302,976 - 0.00% - 0.00% 302,976
Employee Development Costs 200,883 - - 200,883 - 0.00% - 0.00% 200,883
General Services 74,271 B - 74,271 - 0.00% - 0.00% 74,271
Professional Services 74,318 - - 74,318 - 0.00% - 0.00% 74,318
Repair & Maintenance Service 65,696 - - 65,696 - 0.00% - 0.00% 65,696
Administrative Services 13,636 - - 13,636 - 0.00% - 0.00% 13,636
Computer Services 28,445 - - 28,445 - 0.00% - 0.00% 28,445
Employee Travel Costs 225,418 - - 225,418 - 0.00% - 0.00% 225,418
Administrative Supplies 80,366 - - 80,366 - 0.00% - 0.00% 80,366
Fuel & Lubricant Costs 97,980 - - 97,980 - 0.00% - 0.00% 97,980
Computer Supplies 33,075 - - 33,075 - 0.00% - 0.00% 33,075
Repair & Maintenance Supplies| 25,781 - - 25,781 - 0.00% - 0.00% 25,781
Institutional & Residential Supp - - - - - #DIV/0! - 0.00% -
Specific Use Supplies 207,280 - - 207,280 1,600 0.77% - 0.00% 208,880
Insurance 135,300 - (135,300) - - #DIV/O! - 0.00% -
Utility Charges 20,757 - - 20,757 200 0.96% - 0.00% 20,957
Rentals & Operating Leases 1,283,831 - - 1,283,831 - 0.00% - 0.00%| 1,283,831
Miscellaneous Expenditures 42,787 - - 42,787 - 0.00% - 0.00% 42,787
Total 2,912,800 - (135,300)] 2,777,500 1,800 0.06% - - 2,779,300
FundSource

General 1,357,700 - - 1,357,700 - 0.00% - 0.00%| 1,357,700
Dedicated 1,555,100 - - 1,555,100 1,800 0.12% - 0.00%| 1,556,900
Federal - - - - - #DIV/0! - 0.00% -
Total 2,912,800 - - 2,912,800 1,800 0.06% - - 2,914,600




Form B4: Part C - Contract Inflation

Agency: Dept. of Correction Agency Number: 230 Request 2018
Division: Community Corrections Function/Activity Number: 25-10 Page of
Program: Community Supervision Original Submission _X__ or Revision No.
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
Part C: FY 2014 FY 2015 FY 2016 FY2017 | Contract g:;'t':a":t C:nYt rza(::t?xal FY 2018 FY 2018
Contract (identify who and what) Actual Actual Actual Est. Exp. Date Change Total
(Year x of x) | % Change
Boundary County-D1 Bonners Ferry - 2,293 2,354 2,417 09/2014 30f5 2.70% 100 2,517
Three Twelve Idaho LLC-D1 Sandpoint 23,322 | 07/2016 10f3 2.50% 600 23,922
Dennis Thompson-D2 Orofino 5,168 5,872 6,048 06/2014 30of5 2.77% 200 6,248
Thomas & Helen Edmark Trust-D3 Caldwell 154,633 173,133 11/2015 20of5 2.02% 3,500 176,633
Emmett Professional Plaza-D3 Emmett 6,300 | 07/2016 10of5 3.04% 200 6,500
Donald L Kolsky-D4 Kuna 9,600 9,300 | 08/2015 20f5 3.22% 300 9,600
Edward Evans-D5 Burley 22,674 23,353 24,799 | 07/2014 3of5 3.00% 700 25,499
CP Inc Clark Properties-D6 Pocatello 65,000 70,000 10/2015 2 of 10 7.14% 5,000 75,000
C&J Kelly LLP-D7 Idaho Falls 115,000 | 07/2016 1 0f 10 1.50% 1,700 116,700
Garrett Sandow-D7 Blackfoot 18,780 24,725 25,212 25,698 | 09/2013 40of 5 1.89% 500 26,198
Total 18,780 54,860 285,924 456,017 | 2.81% 12,800 468,817
FundSource Proportion
General - - - - 100.0% 12,800 468,800
Dedicated - - - - 0.0% - -
Federal - - - - 0.0% - -
Total - - - 100.00% 12,800 468,800

Notes: Office space leases
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13.1

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 20 - Community Work Centers

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit  Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
HB 284, SB 1353
0001-00  General 45.00 2,838,300 1,600 0 0 0 2,839,900
0282-00 Dedicated 12.00 701,700 1,158,000 182,200 0 0 2,051,900
0348-00 Federal 1.00 61,700 0 0 0 0 61,700
0349-00 Other 0.00 0 63,700 0 0 0 63,700
Total 58.00 3,601,700 1,223,300 192,200 0 0 5,017,200
1.21 Net Object Transfers
0001-00 General 0.00 0 (25,700) 25,700 0 0 o
0282-00 Dedicated 0.00 0 (39,700) 39,700 0 0
Total 0.00 0 (65,400) 65,400 0 (i} 0
1.31 Net Transfers Between Programs
0001-00  General 0.00 18,400 56,700 0 0 0 75,100
0282-00 Dedicated 0.00 0 51,200 0 0 0 51,200
Total 0.00 18,400 107,900 0 0 [ 126,300
1.41 Receipts to Appropriation
0282-00 Dedicated 0.00 0 12,900 0 0 0 12,900
Total 0.00 0 12,900 [} 0 0 12,900
1.61 Reverted Appropriation Balances
0001-00  General 0.00 0 (1,500) (15,500) 0 0 (17,000)
0282-00 Dedicated 0.00 (96,200) (9,900) (1,100) 0 0 (107,200)
0348-00 Federal 0.00 (400) 0 0 0 0 (400)
Total 0.00 {96,600) (11,400) (16,600) 0 0 (124,600)
FY 2016 Actual Expenditures
0001-00 General 45.00 2,856,700 31,100 10,200 0 0 2,898,000
0282-00 Dedicated 12.00 605,500 1,172,500 230,800 0 0 2,008,800
0348-00 Federal 1.00 61,300 0 0 0 0 61,300
0349-00 Other 0.00 0 63,700 0 0 0 63,700
Total 58.00 3,523,500 1,267,300 241,000 0 0 5,031,800

)y Analysts: Adam Jarvis 08/31/2016 Page 64 of 81
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13.2

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 20 - Community Work Centers

Personnel Operating Capital Trustee/
FTP Cost Expense QOutlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
SB 1409
0001-00 General 46.00 3,092,300 1,600 0 0 0 3,093,900
OT 0001-00 General 0.00 95,500 0 0 0 0 95,500
0282-00 Dedicated 12.00 739,800 1,181,000 0 0 0 1,920,800
OT 0282-00 Dedicated 0.00 21,800 0 0 0 0 21,800
0348-00 Federal 1.00 64,300 0 0 0 0 64,300
OT 0348-00 Federal 0.00 1,900 0 0 0 0 1,900
0349-00 Other 0.00 0 30,700 0 0 0 30,700
OT 0349-00 Other 0.00 0 35,800 589,300 0 0 625,100
Total 59.00 4,015,600 1,249,100 589,300 0 0 5,854,000
FY 2017 Total Appropriation
0001-00 General 46.00 3,092,300 1,600 0 0 0 3,093,900
OT 0001-00 General 0.00 95,500 0 0 0 0 95,500
0282-00 Dedicated 12.00 739,800 1,181,000 0 0 0 1,920,800
OT 0282-00 Dedicated 0.00 21,800 0 0 0 0 21,800
0348-00 Federal 1.00 64,300 0 0 0 0 64,300
OT 0348-00 Federal 0.00 1,900 0 0 0 0 1,900
0349-00 Other 0.00 0 30,700 0 0 0 30,700
OT 0349-00 Other 0.00 0 35,800 589,300 0 0 625,100
Total 5§9.00 4,015,600 1,249,100 589,300 0 0 5,854,000
FY 2017 Estimated Expenditures
0001-00 General 46.00 3,092,300 1,600 0 0 0 3,093,900
OT 0001-00 General 0.00 95,500 0 0 0 0 95,500
0282-00 Dedicated 12.00 739,800 1,181,000 0 0 0 1,920,800
OT 0282-00 Dedicated 0.00 21,800 o 0 0 0 21,800
0348-00 Federal 1.00 64,300 o 0 0 0 64,300
OT 0348-00 Federal 0.00 1,900 0 0 0 0 1,900
0349-00 Other 0.00 0 30,700 0 0 0 30,700
OT 0349-00 Other 0.00 0 35,800 589,300 0 0 625,100
Total 59.00 4,015,600 1,249,100 589,300 0 0 5,854,000

i Analysts: Adam Jarvis 08/31/2016 Page 65 of 81



13.3

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 20 - Community Work Centers

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Base Adjustments

8.31 Transfer Between Programs

PCN 5790-Correctional Manager 3 to CCAL-Prisons Administration, PCN 5764-Correctional Manager 1 to CCAJ-Community
Supervision. (-2.0 FTP)

0001-00 General -2.00 (188,300) 0 0 0 0 (188,300)
Total -2.00 (188,300) 0 0 0 0 (188,300)
8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (95,500) 0 0 0 0 (95,500)
OT 0282-00 Dedicated 0.00 (21,800) 0 0 0 0 (21,800)
OT 0348-00 Federal 0.00 (1,900) 0 0 0 0 (1,900)
OT 0349-00 Other 0.00 0 (35,800) (589,300) 0 0 (625,100)
Total 0.00 (119,200) (35,800) (589,300) 0 0 (744,300)
FY 2018 Base
0001-00 General 4400 2,904,000 1,600 0 0 0 2,905,600
OT 0001-00 General 0.00 0 0 0 0 0 0
0282-00 Dedicated 12.00 739,800 1,181,000 0 0 0 1,920,800
OT 0282-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 1.00 64,300 0 0 0 0 64,300
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 30,700 0 0 0 30,700
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 57.00 3,708,100 1,213,300 0 0 0 4,921,400
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 53,700 0 0 0 0 53,700
0282-00 Dedicated 0.00 14,600 0 0 0 0 14,600
0348-00 Federal 0.00 1,200 0 0 0 0 1,200
Total 0.00 69,500 0 0 0 0 69,500
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (200) 0 0 0 0 (200)
Total 0.00 (200) 0 0 0 0 (200)
10.21 General inflation Adjustments
0282-00 Dedicated 0.00 0 7,600 0 0 0 7,600
Total 0.00 0 7,600 0 (1] 0 7,600

. Analysts: Adam Jarvis 08/31/2016 Page 66 of 81



13.4

FY 2018 Agency Budget - Request Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 20 - Community Work Centers

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

10.31 Repair, Replacement ltems/Alterations

General Fund replacement of nine vehicles ($260,500), one boiler ($72,000), three HVAC systems ($39,900). inmate Labor
Fund OE replacement of two office chairs ($1,600), one desk ($800), four bathrooms ($296,400), nine emergency lights
($4,300), exterior paint ($18,500), seven windows ($18,000), Admin building gables ($14,200), gutter covers ($1,400), eight
washers ($6,600) and eight dryers ($5,400); CO replacement of one parking lot seal coat ($2,000), one commercial carpet
cleaner ($4,000) and one handgun ($500).

OT 0001-00 General 0.00 0 0 372,400 0 0 372,400
OT 0282-00 Dedicated 0.00 0 367,200 6,500 0 0 373,700
Total 0.00 0 367,200 378,900 0 0 746,100

10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 23,400 0 0 0 0 23,400
0282-00 Dedicated 0.00 5,900 0 0 0 0 5,900
0348-00 Federal 0.00 500 0 0 0 0 500

Total 0.00 29,800 0 0 0 0 29,800

10.62 Salary Multiplier - Group and Temporary
0001-00 General 0.00 100 0 0 0 0 100

Total 0.00 100 0 0 0 0 100

FY 2018 Total Maintenance

0001-00 General 44.00 2,981,000 1,600 0 0 0 2,982,600

OT 0001-00 General 0.00 0 0 372,400 0 0 372,400
0282-00 Dedicated 12.00 760,300 1,188,600 0 0 0 1,948,900

OT 0282-00 Dedicated 0.00 0 367,200 6,500 0 0 373,700
0348-00 Federal 1.00 66,000 0 0 0 0 66,000

OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 30,700 0 0 0 30,700

OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 57.00 3,807,300 1,588,100 378,900 0 0 5,774,300

Line Items

12.03 Limited Paid Overtime

This decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, dedicated spending authority
in the amount of $73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to
security staff. This decision unit, in conjunction with other management efforts, will help IDOC prevent the accrual of excessive
overtime balances during seasons of high turnover. While excessive balances create payroll liabilities, they also can impact
public safety through shortages of available security staff and impacting time spent supervising offenders in the community.

0001-00 General 0.00 7,700 0 0 0 0 7.700
0282-00 Dedicated 0.00 3,900 0 0 0 0 3,900
Total 0.00 11,600 0 0 0 0 11,600

\ Analysts: Adam Jarvis 08/31/2016 Page 67 of 81



13.5

FY 2018 Agency Budget - Request | Detail Report

Agency: 230 - Correction, Department of
Function: 25 - Division of Community Corrections
Activity: 20 - Community Work Centers

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total

0001-00 Generat 44,00 2,988,700 1,600 0 0 0 2,990,300
OT 0001-00 General 0.00 0 0 372,400 0 0 372,400
0282-00 Dedicated 12.00 764,200 1,188,600 0 0 0 1,952,800
OT 0282-00 Dedicated 0.00 0 367,200 6,500 0 0 373,700
0348-00 Federal 1.00 66,000 0 0 0 0 66,000
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 30,700 0 0 0 30,700
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 57.00 3,818,900 1,588,100 378,900 0 0 5,785,900

Analysts: Adam Jarvis 08/31/2016 Page 68 of 81



13.6

FORM B8.1: PROGRAM REQUEST BY DECISION UNIT
Agency/Department: Department of Correction Request for Fiscal Year : 2018
Function/Division: Community Corrections Agency Number 230 |
Activity/Program: Community Reentry Centers Function/Activity Number: 25-20
Budget Unit: CCAN
Original Reqguest Date: | Revision Request Date:
September 1, 2016 Page: of
Decision Unit Number: 12.03 Descriptive Title: Limited Paid Overtime
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 0.00
PERSONNEL COSTS:
1. Salaries 6,200 3,100 $9,300
2. Benefits 1,500 800 $2,300
3. Group Position Funding $0
TOTAL PERSONNEL COSTS: $7,700 $3,900 $0 $0 $11,600
OPERATING EXPENDITURES by summary object: $0
1 $0
TOTAL OPERATING EXPENDITURES: $0 $0 $0 $0 $0
CAPITAL OUTLAY by summary object:
1. $0
TOTAL CAPITAL OUTLAY: $0 $0 $0 $0 $0
T/B PAYMENTS: $0
LUMP SUM: $0
GRAND TOTAL $7,700 $3,900 $0 $0 $11,800

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? What is the agency staffing level for this activity and how much funding, by source, is in the base?
Department-wide, this decision unit requests General Fund Personnel Cost appropriation in the amount of $747,300, Dedicated spending authority in the amount of
$73,000, and Federal spending authority in the amount of $1,700 for the purpose of paying limited overtime to security staff.

Overtime is a significant issue for prisons, community reentry centers and Probation and Parole districts. Overtime creates payroll liabilities in two ways: First, when
actual hours worked exceed the permissible threshold, they convert to COMP at 1.5 times the actual hours. Simply put, 8 hours of overtime equals 12 hours of
COMP. At certain intervals, COMP converts to what is known as Prior 6-Month COMP where it must be used by the employee or it must be paid by the employer at
the end of the 6-month period. Second, overtime hours earned in a period where otber forms of leave are taken convert in an equal number of hours to Regular Hours
Held (RHH) at a rate of 1 to 1. RHH is treated similarly to vacation hours where they are held by the employee and must be paid at separation at the most recent rate
of pay. InFY16, eligible IDOC emplovees earned in excess of 65,000 hours of COMP and 59,000 hours of RHH.

From a practical and operational standpoint, overtime is especially difficult to manage in a secure correctional setting. Staff fatigue and an inability to fill security
posts can compromise the safety of our institutions. Additionally, burning COMP hours poses unique challenges. When staffing is minimal, opportunities to burn
COMP without creating additional overtime are scarce, For example, if a staff member has prior 6-month COMP remaining, they may be removed from the schedule
to burn 8 hours of COMP prior to the deadline where it must be paid If staff are held over to cover that post, you could potentially accrue 12 hours of new COMP to
bum 8 hours of prior 6-month COMP. Additionally, the need to burn significant COMP balances means employees have little say in when those hours are taken.

While turnover has improved significantly at IDOC, the seasonal nature of voluntary separations remains, leaving facilities short-staffed and certain times of the year
Tumover in Probation and Parole, coupled with growing caseloads, means other Probation and Parole Officers and Pre-Sentence Investigators must work additional
hours to meet supervision standards, This request is for resources to pay limited overtime to help prevent the accrual of significant COMP balances

2. What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
This request is for PC appropriation to pay limited overtime for existing staff. No additional FTP are requested.

b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted.
IDOC has employed a number of strategies to mitigate excessive COMP balances to include utilizing one-time salary savings created from vacancies
to pay all or portions of prior 6-month COMP balances. IDOC will continue dedicating existing resources to these strategies, but the unpredictability
of one-time salary saving provides little certainty when attempting to manage both short term liabilities in the form of COMP and long term liabilities
in the form of RHH.

c. List any additional operating funds and capital items needed.

None

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for
example, whether there is a new customer base, fee structure changes, or anticipated grant awards.

This request is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and
what are impacted?

The safe and secure operations of Idaho's prisons and community reentry centers and the safety of Idaho's communities benefit from this request. If this request is not
funded, IDOC will continue exploring ways 1o mitigate excessive overtime



FORM F \GE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Dlvision: C ity Corrections Function/Activity Number: 25/20
Activity/Program: Community Work Centers Budget Unit: CCAN
Fiscal Year: 2018
Original Request Date: ~ 9/1/2016 Fund Name: | General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
:{Totals from Wage and Salary Report (WSR):
Permanent Posilions 1 44,00 1934088 | 538560 467674 | . 2,940,320 @633 - 53880 | (186)] . 53,404
Board & Group Posilions 2 Nt -~ 5155| : a9 | - &t S 1L i)
Elected Officials & Full Time Commissioners 3 <1 0,00 (s | 6 LG I = O |55 Sl 0! |l SUIN0) [ Py O
TOTAL FROM WSR 44,00 1,939,240 | 488,670 | 83,680 | -~ (1se)f 83494
FY 2017 ORIGINAL APPROPRIATION _3187.800 | 4860 | 2,098,144 _ sosees| TRl U (it it 8 |
Unadjusted Over or (Under) Funded: Es! Dilferen 200 | 158,804 | . ... 38,388 | 241,429 Calculafed overfunding ia 7.6% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
R2 Coirectional Manager 2 1,00 80,415 HEnlLy sinieey Sl lalaaas s i 0
08212 |R2 |Correctional Officer 1.00 33,912 | b, s | mdasaiidumidegi=sagy O, | dbb Rl Q
0.00 0 0 I O
0.00 O | 3 L kel gt b Lo O,
0.00 Q [ire e Q.
0.00 0l i a0
0.00 Q xmi-nasti0
0.00 [ [T BRSO,
0.00 Q = =
0.00 [l 3 0.
0.00 O S sidipabiig i 0.
Other Adjustments:
Comp Time Payofl 1 0.00 3.761 plrael et D08 [ueat s 4,659 simeszies i R b i L )
Haliday Worked - OT 0.00 24,826 5 i AT lesesili 0 i 0] Lk a )
Shift Differential 1 0.00 32500 |l o o e sl 40,288 b iddidd bt O Lk ) u A (3]
0.00 0 [litrevatetpmibamit 0 | S et lanbs i Ui O | s s bt s sk O RN iiae S sy Q. | iiiiseacipn hinems O: | odiuciidhmuiotaikiie: O
Estimated Salary Needs:
Permanen! Positions 1 TAAD0, | T 1870347 538,660 | AT8.330 2,885,237 : 53,880 {0 53490
Board & Group Posilions 2 000 5155 oM | . B9 6,051 = |y {1 = 0| NISH RLie O,
Elected Officials & Full Time Commissioners 3 0,00 0] . LA O [SentifEs LAY e 0 3 o ) i it 0] Lttt b e O
Estimated Salary and Benefils 4400 | 1orseof|  s3sse0 | Arr2ze| 2,991,208 i . .63gs0 |  (1go)l 3400
Orig, Approp 200 |« 129,800 35,400 | 31400 198800 |  Celculafed overfunding is 8.2% of Original Appropration .
Ad]usted Over or (Under) Funding: — —t— — - — - - - - ~ TTPREY S =
’ fHindan) 9 Es Bpend| 200 | 129,800 36300 31,400 196800 Ckusledovertinding s 6.2% of Esfimaied Expancture
Base| 000 | (%0 8400 100 =~ 8200 = Calulated overfunding is 3% of Ihe Base oUsRES
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlginal
2]") Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Tolal FY 18 Chg Hoalth Bens FY 18 Chg Var Bens | Total Benofit Change
3.00 FY 2017 ORIGINAL APPROPRIATION /3,187,800 | = 48.00 2108282 | 673 @44 |  &08E7A| 3,187,800
Rounded Approprlation 46,00 | 2106300 573,900, P— A ) 3,187,800
Approprialion Adjusiments:
411 Reappropriation 0.00 '] 0 0 bl 0
4.31 Supplemental 0.00 Q 0 O | i TR O
5,00 FY 2017 TOTAL APPROPRIATION 48,00 2,105,300 | 573,800 L 608,600 |  3.187,800
Expenditure Adjustments:
6.31 FTP or Fund Adjusiment 0.00 o] g 4] (0] i ey
6.51 Transfer Belween Programs 0.00 Q ¢ (o} Q 0

Printed: 8/31/2016, 5:20 PM Page 1of 2
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FORM li) \GE & SALARY RECONCILIATION
o
7.00 FY 2017 ESTIMATED EXPENDITURES I _4s00 | 2108300l ~ sr3seo]  sossoo| 3187800
Base Adjustments:
831 Transfer Between Programs 0.00 (4] 0 0 i Q = =l
8.31| 09201 PCN 5764, Corr. Mgr 1 to CCAJ (1.00) {55.307) (18,480) {13.384) 2 S0
8.31| 09203 PCN 5790, Corr. Mgr 3 to CCAL (1.00) (74.817) {13,460} (7,882 0 0 R |
8.41 Removal of One-Time Expenditures 0.00 L TA00) | e 0 | Ry (1B 400) | HIeE e VOREL)
Base Reduction 0.00 0 0ls
FTP FY 18 Salary FY18 Heallh Ben FY 18 Var Ben
9.00 FY 2018 BASE 4400 | 1888078 | = 546880 468,964 | 2,804,020 |
10.11 Change in Health Bensfit Costs N L BAT00 i ! S 83700 |
1012 Change in Variable Benefits Costs 1iTee (200)| ,(_2031
Subtotal CEC Base: Indiéatof Code || 44,00 1,898,078 - 800880
10.51 Annualization ! 0 0
1061 CEC for Permanent Positions 1.00% 18,900 ‘
10.62 CEC for Group Positions 1.00% 100 | 3 £ :
10.63 CEC for Elected Officials & Commissioners W Pt o [ | e
11.00 FY 2098 PROGRAM MAINTENANCE 4400 | 18i7078| 800,880 -
Line ftems:
2.01
202 L
2.03| Limiled Paid Overtime 6,200 aulimis i
13.00 FY 2018 _TOTAL REQUEST 4400 | 1823278  eooesof 464,764 | 2,888,720

Printed: 8/31/2016, 5:20 PM

Page 2 of 2
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FORM E GE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number. 230
Function/Division: Community Corrections Function/Activity Number: 25/20
Activity/Program: Community Work Centers Budgel Unit: CCAN
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: Inmate Labor | Fund Number: [ 0282-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 10,00 407,182 122,400 | 98,476 | 828,058 {15,081) 12200 a8) 32181
Board & Group Positions 2 : Al 0 eI G ] T T [ o } il = i [f A:‘_A
Elected Officials & Full Time Commissioners 3 .. 000 : ol 0 =i ! el ( fohl (, i iy
TOTAL FROM WSR 10.00 407,182 . Bsdre [ 12,200 - T (30 R A 12,181
FY 2017 ORIGINAL APPROPRIATION 781600 | 12.00 | 483769 119415 | 761,600 = PR T :
Unadjusted Over or (Under) Funded: EstDifference| =~ "2.00/ | = 86,578 | . . 20,938 | 133,542 8 17.5% of
Adjustments to Wage & Salary:
: Add Funded / Subtract Unfunded - Vacant or Authorized -
: Positions:
Retits Cd | Adjustment Description / Position Title
154 06638 [R2 Utility Craftsman Sr. 1 1.00 38,275 212,240 1 59,782 TR LR
15995 09210 |R2 Carrectional Sergeant 1 1.00 42,854 | 0 12:240 | 85469 LS RG220,
2.00 0 £ al i % 0 sollipi e EE s 0. |
0.00 [ S
0.00 0 Az == ]id [P R AST=—S1 {
0.00 [ Pl [ [+
0.00 4] [N Lk Jondite o gora. 0
0.00 0 - S bes up S O}
2.00 o] = 0
0.00 ] s ) T
0.00 0 Ly I O) Mt s
Other Adjustments:
Comp Time Payoff 1 0.00 700 {0 Sty i 167 |4 887
Holiday Worked - OT 1 0.00 3,043 |l Sooesg 4884
Shift Diffsrentiat 0.00 3572 | = = g0l =0
0.00 o]l e O:liseesstisan U
Estimated Salary Needs:
Permanent Positions 1 12,000 452,654 | 148,880 | 118,221 14,840 {4s) | 14,582
Board & Group Posilions 2 0,00 o O 13 BHeniee 0 S R 0 : 3 o 1) -0
Elected Officials & Full Time Commissioners 3 0.00 PRl 01 | S puro i o Sk ' RS O
Estimaled Satary and Benefits q200 | 492984 | @ f4ees0) 119,227 14840 SN )] I W F
i Orig. Approp| ~ 0,00 . As00| el { 400 | [ Calculated overfunding ls 3% of Original Appropriation,  ~
ARSI SERAG D PG Est Expend] 000 600]  s0] 4w [ Coluaied overundng s 3% of Estimetes Expandiures
Base] ~ 000 |~ 1e00f ' g0 400] ot _ Cateifalad overfunding Is 3% of thve Base

Personnel Cost Reconciliation - Relation to Zero Variance --->

DU ,,0 il FTP FY 17 Salaty | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens | FY 18 Chg Var Bens | Tolal Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION __ 761,800 12.00_ L. 494603 | 147371 ol 119,626 | 781,600
Rounded Approprlation 12,0025 1T 494800 147400 = 119,600 761,600
Appropriation Adjustments:
411 Reappropriation 0.00 0 0 ol - 0
4.31 Supplementat 0.00 Q 0 o] B e ddcRe AL Aot SE, O
56.00 FY 2017 TOTAL APPROPRIATION 12,00 . 484600| 147400} = 119600 761,600
Expendilure Adjustments:
6,31 FTP or Fund Adjustment 0.00 0 OT [0 B8 o .D.I it v 0
6.51 Transfer Between Programs 0.00 0 0 l (o} 0 l ) Peon e 1 A

Printed: 8/31/2016, 5:20 PM Page 1of 2
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FORM ¥/

\GE & SALARY RECONCILIATION

7.00 FY 2017 ESTIMATED EXPENDITURES [s200 | soasoo|  azaco| = 11seo0| 781800
Base Adjustments:
831 Transfer Between Programs 0.00 o] 0 ol e, BRI
Removal of One-Time Expenditures 0.00 L (1 7800) | SEEIEEATE 6 | 1) g (4:2009] . § 0.
Base Reduction 0
FY 18 Salary FY 18 Var Ben
9.00 FY 2018 BASE 1200 | 477000 00 116400] 738,800
10.11 Change in Health Benefit Costs 5 | . : ; TR 14,600
10.12 Change in Variabte Benefils Costs § g 0 0
! : ! pi 0
Subtotal CEC Base: indlcator Code |/ 1200 477,000 || 182000 116400 754,400
10.51 Annualization . 3 ; -
10.61 CEC for Permanent Positions 1.00%
10.62 CEC for Group Paositions 1.00%
10.63 CEC for Elected Officials & Commissioners S~ T
11.00 FY 2018 PROGRAM MAINTENANCE 12.00
Line ltems:
01 2
.02 i 0
03 Limited Pald Overtima . ... 3,100 800 ..o 3,900
13.00 FY 2018 TOTAL REQUEST 12,00 - 484,800 182,000 | _ 117300 764,200

Printed: 8/31/2016, 5:20 PM

Page 2 of 2
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FORMF ‘AGE & SALARY RECONCILIATION

Agency/Department: Department of Correction Agency Number: 230
Function/Division: Communlty Correctlons Function/Activity Number: 25/20
Activity/Program: Communlty Work Centers Budget Unit: CCAN
Fiscal Year. 2018
Original Request Date: ~ 9/1/2016 Fund Name: | Federal Grant | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 100 | a3ge2| 12,240 UE 10,433 66,766 | (1,596 1,220 | @) 1,218
Board & Group Posilions 2 ; 0 0 = ol ¢ (1) 1 e b > 0 i
Elecled Officials & Full Time Commissioners 3 0,00 ) iy 0 001 [ 0 SR IND: | g ol i 0
TOTAL FROM WSR 1.00 43,092 | 12,240 10,433 66,785 SN 1:220 : (4) 1,218
FY 2017 ORIGINAL APPROPRIATION . 86200 | 100 4337 1239 | 10,502 | 68,200 P e A WY oAt §losr’ 5
Unadjusted Over or (Under} Funded: Est Difference|  0.00 - 285+ [t G LAN e 69 3 436 Calculated overfunding is 7% of Orlginal Appropriation
Adjustments to Wage & Salary:
: Add Funded / Subtract Unfunded - Vacant or Authorized -
Posilions
Retirs Cd |  Adjustment Description / Positlon Titte
0.00 0. _Q
0.00 0 0
0.00 0 0
0.00 0 Q
0.00 (ol 0.
0.00 0 0
000 0 |iBsisisass sttt O Lt
0.00 0 |ldiiseads St O1 Lis 4
0.00 [ [T RN ) e e
0.00 Q. JiESa O = e s ez O: | St ] sl eyl 0. (graslisntads St 0. | iGethag 0.
0.00 W [ L0 g ) = Ry | Wy I | ] [T s ssesaiia ()
Other Adjustments:
0.00 0 |Saiiasineeal 0; Lt amrsie ey o o - sracan 0l sccl 01 s 0
0.00 0| ISRyt 1 S O el kel = HEIFTHINE =N Q: | it 0
0.00 0 =8 = i 9 e 0 ULl St ) TR
0.00 Q 0 . EREO 0 v S0 L = [\ PRSI 0
Estimated Salary Needs:
ermanent Positions 1 100 43002 | - 12,240 EEES 10220 | Teiee (A Ldvcsbe 1218
oard & Group Positions 2 0,00 I O] R 0 W . : i o | S S
lected Officials & Full Time Commissioners 3 0,00 0 0 § S Sioen O 5 It ; {0 Elss =t
‘stimated Salary and Benefits 1.00 . 43092 12,240 32 e 220 L s “_u, h_;_.i,A_»,“l,ii_oA
, Orig Approp| 000 | = g _ 100 __ Golculasad sverfunaing s 8% of Original Approprafiert,.
Adjusted Over or (Under) Funding: Est Expend]| 10,000 - — 100 _ Caloulaled ovedunding is 8% of Esfi<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>