
Original Submission _ or Rev No. 2_ 

Agency Summa._ .. And Certification 

330 -- Police, Idaho State 

FY2018 Request 

DEC 012016 

Page _f_ of 337 Pages 

In accordance with 67-3503, Idaho Code, I certify the attached forms properly state the receipts and expenditures of the department (agency, office, or institution) for the fiscal years indicated. The 
summary of expenditures by major program, fund source, and standard dass is indicated below. - -,(:; :::> l ' _, ;> 

SignatureofDepartmentDirecto /~- \A_)/~ Date: //-3s -6 
FY 2016 FY 2016 FY 2017 FY 2017 FY 2018 

Total Total Original Estimated Total 
Function/ Activity Appropriation Expenditures Appropriation Expenditures Request 

Director's Office 2,509,400 2,483,900 2,705,800 2,696,400 2,651,800 

Investigations 9,109,900 8,383,300 10,129,400 10,129,400 9,757,200 

Patrol 36,219,600 33,882,700 39,027,100 38,983,900 40,783,000 

Law Enforcement Programs 2,2561600 2,050,900 2,345,700 2,377,100 2,503,400 

Peace Officer Standards and Training 4,507,700 3,842,300 4,662,800 4,652,700 4,671,300 

Support Services 7,224,900 6,8791900 8,932,100 8,926,000 7,713,400 

Forensics 5,0691500 4,913,700 5,841,600 6,679,000 6,016,200 

Executive Protection 540,700 466,300 571,600 571,600 581,700 

Total 67,438,300 62,903,000 74,216,100 75,016,100 74,678,000 

Total Actual Original Estimated Total 

By Fund Source Appropriation Expenditures Appropriation Expenditures Request 

G 0001-00 General Revenue Fund 25,581,400 25,780,200 27,352,500 27,352,500 30,167,100 

D 0150-01 Economic Recovery Reserve Fund 0 0 859,800 859,800 0 

D 0254-00 ABC Fund 1,450,500 1,243,400 1,494,100 1,494,100 1,528,400 

D 0264-00 State Police Fund 16,686,300 16,802,200 18,2961000 181296,000 18,751,000 

D 0264-01 Project Choice 41949,600 4,873,800 5,182,300 5,182,300 5,084,400 

D 0272-00 Peace Officer Standards and Training 4,122,800 3,676,800 4,285,800 4,285,800 4,300,400 

D 0273-00 Drug Enforcement Fund 1,101,300 702,700 1,143,800 1,143,800 1,083,400 

D 0274-00 Hazardous Materials/Waste Transportation 647,100 605,400 594,100 594,100 696,600 

D 0275-00 Idaho Law Enforcement Telecommunications 1,381,200 1,178,100 1,654,200 1,654,200 1,457,000 

D 0499-00 Millennium Fund 94,000 94,000 94,000 94,000 187,100 

F 0348-00 Federal Grant 8,359,300 5,193,700 8,732,700 9,532,700 8,181,700 

0 0349-00 Miscellaneous Revenue 3,064,800 2,752,700 4,526,800 4,526,800 3,240,900 

Total 67,438,300 62,903,000 74,2161100 75,016,100 74,678,000 

I 



Total Actual Original Estimated Total 
By Object Appropriation Expenditures Appropriation Expenditures Request 

Personnel Costs 45,929,200 42,884,700 50,626,800 50,626,800 51,886,200 
Operating Expenditures 14,898,900 13,703,000 15,792,300 15,792,300 17,183,400 
Capital Outlay 3,722,600 4,535,700 4,905,700 5,705,700 2,827,100 
Trustee And Benefit Payments 2,887,600 1,779,600 2,891,300 2,891,300 2,781,300 
Lump Sum 0 0 0 0 0 

Total 67,438,300 62,903,000 74,216,100 75,016,100 74,678,000 

I FTP Total I 522.00 I 522.00 I 536.01 I 536.01 I 546.01 I 
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FY 2018 Agency Budget - Request 

Agency: 330 Police, Idaho State 

Decision Unit 

Director's Office 

12.13 Buyer 

Investigations 

12.01 Commissioned Officer Retention Pay Plan 

Patrol 

12.01 Commissioned Officer Retention Pay Plan 

112.02 District 3 Lieutenant 

112.03 Crash Reconstruction Specialists 

12.04 Drug Detection K9 Officers 

112.07 Conducted Energy Devices 

12.63 Rule of 80 Dispatch Legislation 

law Enforcement Programs 

12.01 Commissioned Officer Retention Pay Plan 

112.09 ABC Technical Records Specialist 2 

12.12 Minors' Access to Tobacco 

Peace Officer Standards and Training 

12.62 POST Council Legislation 

Support Services 

12.05 CJIS IT Technicians 

112.08 Cyber Security Malware Protection 

12.10 BCI Office Specialist 2 

12.11 BCI Digital Imaging System Expansion 

Forensics 

12.06 LC/MS/MS Instrument Maintenance 

12.61 SOR DNA Collection Legislation 

12.71 Intent Language I.C. 63-2552A(3) 

Executive Protection 

12.01 Commissioned Officer Retention Pay Plan 

Priority 

15 

1 

1 

2 

3 

4 

7 

0 

1 

9 

12 

14 

5 

8 

10 

11 

6 

13 

99 

1 

FTP 

1.00 

0.00 

0.00 

0.00 

3.00 

2.00 

0.00 

0.00 

0.00 

1.00 

0.00 

0.00 

2.00 

0.00 

1.00 

0.00 

0.00 

0.00 

0.00 

0.00 

10.00 

Line Item Report 
p~f!,! 3 .,{- -337 

K&v }'lu • ..3 

Agency Request 

General Total 

63,800 63,800 

175,700 175,700 

685,800 731,600 

203,100 203,100 

558,200 558,200 

419,200 419,200 

0 292,400 

0 0 

500 34,700 

0 56,400 

0 187,100 

0 5,000 

146,400 146,400 

24,400 24,400 

0 47,400 

0 102,000 

32,000 32,000 

183,500 183,500 

0 0 

10,200 14,200 

2,502,800 3,277,100 



neputy Attorru y 

Genpr,ll 

ll OHP) 

Racmg Comrn1ss1on 'j 
Execut1ve D1rector 

, (3 ,0 FTP) , 

- 8-ra.nd.lnspector ""· 

State Brand ln')pector I 
(36 .84 FTP) • 

lnv.,st1gat1on' 

Major 

(2 .5 FTP) 

l•r ~ lHPn,wt Dr'itrrct t. 

lllVe..,tl~rtt i OJl'o 

[8 0 FTP) 

C.1pL1111 

Alcohol Bev~r.~l' ~ Control 

( 17 00 FTP " 

Investigations - 73.50 FTP 
LE Programs - 17.00 FTP 
Exec. Protection - 4.25 FTP 

IDAHO STATE POLICE 

~,,; L/ ~-r 337 

"8uD6€1""' 

- -- .... , 

Patrol 

Major 

(3 ,5 FTP) . 

Support Services 
53.00 FTP 

Forensic Services 
45.00FTP 

M,Hldi:l-'tla·n~ ~~ rvr(P'; 

t-=rlldiH rdll )(f•t utrvt' 

Utfln•r 

(i l!HP) 

Director- 5.0 FTP 
Mgt Svcs - 22.0 FTP 

27.00 FTP 

ISP Total FTP ------------ 507.34 
POST Total FTP --------- 28.67 

Racing Total FTP ---------- 3.00 
Brands Total FTP --------- 36.84 

FY2017 TOTAL FTP- 575.85 

Revised 8/05/2016 
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I 

1.00 Deputy 
Director 

,. 

I I 

1.00 Public 1.00 Human 
Information Resource 
Officer, Sr. Qfftcer 

I I 
2.00 Human 1.00 Human 

Resource Resource 
Specialist, Sr Specialist 

• Vacancy count as of 8/15/2016 

1.00 Director 

I 

Idaho stare Police 
Director's Office 

I I I 

1.00 Financial 
1.0ci Admin 1.00 Legal 

Executive 
ottreer 

Asslstaflt -Q Assist ant 

-
I 

I I I 

1.00 Business 
1.00 Financial 1.00 Financial 

Operations 
Specialist 

Speeiallst Manager 

I 
l • ' 

1.00 1.00 Financial 
1.00 Financial 

Personnel Specialist 
Specialist, Sr 

Technieian Principal 

I 
1.00 Pr ogram 

1.00 Financial Specialist 
Specialist (Vacant) 

3.00 Financial I Technician 

1.00 Personnel 
2.00 Technician 

Storekeeper 

Pec.,4 : Gr.~f .517 

l 

1.00 
Pu rchasing 

Agent 

I 
I I 

1.00 Financial 
1.00 Buyer, Sr 

Technician 



I 

1 .00 ISP Major 

I 
1.00 Headquarters 

ISP Captain 

I 

Idaho State Police 

Investigations 

I 

.SO Management 
Ass istant 

6.00 ISP Lieutenant 
(2.00 Vacant) 

r 
I I I 

3. 7 5 ISP Investigative 
Assistant 

6.00 Administrative 
Assistant 

.25 Office Services 
Supervi sor 

1 0.00 ISP Sergeant 
(1.00 Vacant) 

I 

43.00 ISP Specialist 
(4 .00 Vacant) 

• Excludes one federal FTP not appropriated; vacancy count as of 8/5/2016 

I 
I 

2.00 IT Security 
System Analyst 

{J~.' 7 of'" 117 
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Idaho State Police 

Pat rol 

l .OOISPM*>r 

I .- I I I I 

l .OOHQ·ISP .50 Man•gement 1.00 CIIS lSP 
, 75 ISP W"ln 

6.00 OlJtrlct lSP 
Cl.pti.Jn A."lstl~t 01Pt,;1n •I'CR C;,f)UJin 

" I - 1.00 Ano.nc!al J 

I I SJ>O<IallJt 

I ! I I l .OOCiranu I I 
Cantncts Mana:9er 

1.00 
l.OOISP I .OORCCISP 

1 .00 ISP S01geont 2.00Cinnu 1.2$ lSP 
6.00 ISP Admlnb,.t~ l .OOPro)I!CU 4.00 ISP Specloll>t ContractS Officen. lnvts<lgatlve 

Ass~sttnl Coordlna!or Ue.ute:nant Ueu~nant l.OOTRS1 (1 .00 v•can<J A:Ssls:tlnts Ue1.rt1m1nt 
I ,QORenarch I .OOAdmln l.OOCiranu 

Analyst, Sr I w Aulsant Conu-acu Op An&J~ 
I .OOAAI 

' (VaanQ 1.00·!\u .. rch 
.67052 l.Ollf.le., Anolyot, P,.lncl~ol 

1.00 OliD 
2.00 ISP Regional Technician l.OOR., .. rch 

26.00 ISP 3.00 ISP Strgeant 
Coordrnator 

tommunlatlons Ana)yst,~R 1.7SO(fln Sergunu Coordina·r·ors 
St.rvlcu 

I 1 
SupefVjsor 

I 3.00AAI 
3.00052 

6.00 ISP Reglon.ol 6.67TRSI 146.001SP 171SP SpKiallst 
COmmuotcalfons Troop_tr~ (2.00 1/o<M<) 

S:upetvhor (I 7.00 Vacon<J 

.i 
~ I 

17.00 ISP Rtglonal 
16.00 ISP Reglono l 
Communrcar.Jons Communlcat.fons O(flcor 

·OfflalSr. (~)ib w"""r' 

• Vacancy count as of 8/5/2016 
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1.00 ISP 
Lieutenant 

I 
1.00 ISP 
Sergeant 

I 
9.00 ISP 

Specialist ! 

Idaho State Police 

Alcohol Beverage Control 

1.00 ISP 
Captain 

I 
I 

1.00 
Management 

Assistant 

I 
I I 

2.00 Technical 
1.00 Admin 

Records 
Specialist 2 

Asst 1 

- -

• Vacancy count as of 8/5/2016 

1 

1.00 Office 
Specialist 2 



--Idaho State Police 
r~,.e: , ~ -r :177 

POST 

1.00 Division 
Administrator 

I 
I I I 

1.00 Business 
1.00 Deputy 1.0,0 Operat ions 

Division Management Special ist 
-Administrator Assistant 

(Vacant) -
I I 

I I I I I I 
1.00 POST 1.00 POST '\ 

1.00 POST 
Training Curriculum 1.00 Financial 1.00 IT Info 1.00 Technical 

Training 
Coordinator 2 Prgrm Specialist System Tech Sr. Records 

Coordinator 3 (L0'acl) ,Coordinat or Specialist 2 

I I I 1.00 Technical 

I I I Rewrds 

8.00 POST Specialist 1 

Tra ining 3 .00 POST 
1.00 Television 

2.00 Technical 1.00 Techn ica l 
(Vacant) 

Coordinator 1 Train ing 
SP._ecialist 

Records Records 
Coordinator 2 Specialist 2 Specialist 1 ..1 

(2.00 Vacant) 

·~ I 
2.00 Technica l .67 Techinical 

Records Records 
Specialist 1 Specialist 1 

• Vacancy count as of 08/05/2016 



r I 

l .OOAAl 
Applicant Unit 
1.00 Criminal 

Records Supe rvisor 

r 
8 

I 

EJ [ 5.00052 

• Vacancy count as of 08/05/2016 

Idaho State Police 
Bureau of Criminal Identification 

1.00 Captain 

I 
1.00 Crimlnlal 
ldentflcation 
Operations 

Manager 

I 

r I 

Criminal 
History. Unit 
1.00 Criminal 

Records 
Supervisor 

I -
t 

F I 

I 

Auldltlng and Training Unit 
1.00 IT System Security 

Analyst 

-• J ---. 

5.00 BCI Audit .75.00TRS1 
Tmg Specia list 

l ]. 

R 1.00 3.00 
Fingerprint Fingerprint 

Tech Sr. Techs 
-

P~e..• II .,.-f' 1~7 

I 

Sex Offender 
Registry Unit 
1.00 Criminal 

Records 
Supervisor 

I 

2.00TRS2 EJ 



• 

r 

3.00 IT Systems tntegr 
Analyst, Sr 

2.00 IT Ne:tworkAnalyst, Sr . 

"'-"' 
Idaho State Police 

Criminal justice Information System 

1 .00 IT Info Services Manager 

_.1 

1 .00 Ueu tenant 

'(Vacant) 

/ 
I 

OPERATIONS APPLICATION 
SERVICES 

1 .00 IT Systems Programmer, 

Supervisor 

' 
3.00 IT Systems Programmer, 

Sr . 

T 
/ 

l 

ILETS SERVICE DESK 

1 .00 IT Systems Operat ions 
Supervisor 

7.00 IT Systems Operator 

(1 .00 Vacant) 

Vacancy count as of 8/5/2016 

' 

' 

rfi.~~ ' _jar 337 

I 

OPERATIONS SERVICE DESK 

1.00 IT Info System Tech, Sr. 

2.00 IT Info System Tech 
' 



I I 

1.00 
District 1 

Laboratory Improvement 
Manager 

1.00 Lab Manager 

2.00 Forensic Evidence 
Specialist 

2.00 ISP Forensic Scientist 2 
3.00 ISP f orensic Scientist 3 

• Vacancy count as of 8/5/16 

Idaho State Police 

Forensic Services 

1.00 Major 

1.00 Laboratory Bureau Chl~f 

' -

Dlstrlct3 
1.00 Lab fvlanag~r 

I 

' 

4.00 Forehslc Evid-ence Specialist 
(1 .00 Vacant) 

7.00 Fcrenslc Scientist 1 
(1 .00 Vacant) 

11 -ti)O Forensic Sclentfst 2 
~ .00 ISP ForensJcSclent lst 4 

"'Pl<.)tZ~ I~ b-f 317 

1 1 

DistrictS 
1.00 lat. Manager 

1.00 Management Assistant 

-

I 
2.00 Forensic EVIdence Spedalist 

2.00 Fo~nslc Sd entlst 1 
(l .OO Vacant) 

I• 2.00 Forensic Scientis t 2 
1.00 Forensic S.chmtlst 3 



) 
r 
I 

Idaho State Police 

Executive Protection 

.2 5 ISP Captain 

1 .00 ISP Sergeant 

3.00 ISP Specialist 

• Vacancy count as of 8/5/2016 



L 
FORM 811: REVENUE 

Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Program (If applicable) All Agency Number: 330 

Budget Unit (If Applicable): All 
Function/Activity Number (If Applicable): 

Original Request Date: Revision Request Date: 
10/13/16 Pages: 15-17 of 337 

Fund Significant Summary FY 2017 FY 2018 
Detail Assumption Object Revenue Source FY 2014 Actual FY 2015 Actual FY 2016 Actual Estimated Estimated 

Fund No. No. Fund Name Number Code Description -Summary Level Revenue Revenue Revenue Revenue Revenue 
0254 00 Alcohol Beverage Control 1001 License Permits & Fees 1,617,400 1,704,800 1,662,900 1,662,900 1,662 900 

1301 Fine Forfeit Escheats 500 (2,000) 

1501 Sale of Services 100 
1901 Sale Land Bldg Eguip 24,000 

2001 Federal Grants & Contrib 7,000 
3601 Miscellimeous Revenue 2,200 100 

0254 00 Alcohol Beverage Control FUND TOTAL $1,642,000 $1,705,000 $1,670,000 $1,662,900 $1,662,900 
0255 01 VINE 1301 Fine Forfeit Escheats 386,900 I 502,800 574,000 574,000 574,000 

2501 Interest 100 (200) 400 400 400 

0255 01 VINE FUND TOTAL $387,000 $502,600 $574,400 $574,400 $574,400 
0264 00 Law Enforcement 1501 Sale of Services 73,500 51 ,300 12,900 12,900 12,900 

1701 Sale of Goods 100 
1901 Sale of Land, Bldg, Equip 66,900 78,300 120,400 104,000 93,600 
2101 State Grants & Contributions 25,100 900 
3601 Miscellaneous Revenue 46,700 21,400 126,800 31,700 31,700 

0264 00 Law Enforcement FUND TOTAL $212,200 $151,000 $261,100 $148,600 $138,200 
0264 01 Law Enf (Project CHOICE) I 3601 I Miscellaneous Revenue 0 I 0 2,800 I 0 0 

I 
0264 01 Law Enf (Project CHOICE) FUND TOTAL $0 $0 $2,800 $0 $0 
0266 00 Search & Rescue 1301 Fine Forfeit Escheats 23,100 25,700 21,900 21 ,900 21 .900 

2501 Interest 200 (200) 300 300 300 
3601 Miscellaneous Revenue 0 

0266 00 Search & Rescue FUND TOTAL $23,300 $25,500 $22,200 $22,200 $22,200 
0266 01 Search & Rescue 2501 Interest I 100 I (100) I 200 I 200 200 

I I I 
0266 01 Search & Rescue Snowmobile FUND TOTAL $100 ($100) $200 $200 $200 
0272 00 POST 1 1001 License Permits & Fees 2,993,000 2,893 ,500 2,897,600 2,897,600 2,897,600 

1301 Fine Forfeit Escheats 696,000 659,800 650,800 650,800 650,800 
1501 Sale of Services 100 100 
1901 Sale Land Bldg Equip 5,400 4,700 100 100 100 
3601 Miscellaneous Revenue 52,600 81 ,400 75,500 75,500 75,500 

0272 00 POST FUND TOTAL $3,747,100 $3,639,400 $3,624,100 $3,624,000 $3,624,000 
0272 01 Misdemeanor Probation 1301 Fine Forfeit Escheats 71 ,000 I 73,400 66,300 66,300 66,300 

I 
0272 01 Misdemeanor Probation FUND TOTAL $71,000 $73,,400 $66,300 $66,300 $66,300 



FORM 811: REVENUE 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 

Program (If applicable) All Agency Number: 330 

Budget Unit (If Applicable): All 
Function/Activity Number (If Applicable): 

Original Request Date: Revision Request Date: 
10/13/16 Pages: 15-17 of 337 

Fund Significant Summary FY 2017 FY 2018 
Detail Assumption Object Revenue Source FY 2014 Actual FY 2015 Actual FY 2016 Actual Estimated Estimated 

Fund No. No. Fund Name Number Code Description -Summary Level Revenue Revenue Revenue Revenue Revenue 
0273 00 Drug & DWUI Enforcement 1301 Fine Forfeit Escheats 321 ,1 00 170,800 184,0DO 184,DDO 184 DOD 

1501 Sale of Services 200 4,5DO 
1901 Sale Land Bldg Equip 7,100 9,30D 59 ,6DO 59,600 59,60D 
20D1 Fed Grants & Contrib. 
3601 Miscellaneous Revenue 489,100 524,300 545,3DO 545,3DO 545,3DD 

0273 00 Drug & DWUI Enforcement FUND TOTAL $817,300 $704,600 $793,400 $788,900 $788,900 
D273 D8 Drug Hotline 13D1 Fine Forfeit Escheats 50,6DO 52,80D I 56,DOO 56,0DD 56,0DO 

I I 
0273 08 Drug Hotline FUND TOTAL $50,600 $52,800 $56,000 $56,000 $56,000 
0274 DO Hazardous Materials/Waste 19D1 Sale Land Bldg Equip 7,500 

36D1 Miscellaneous Revenue I 2,3DO 10D 1,1DO I 
I 

0274 00 Hazardous Materials/Waste FUND TOTAL $9,800 $100 $1,100 $0 $0 
D275 DO I LETS 2 1501 Sale of Services 898,40D 1.357,300 1 ,638, 10D 1.638, 1DD 1.638, 1DD 

3601 Miscellaneous Revenue 700 2,0DD I 
I 

0275 00 I LETS FUND TOTAL $898,400 $1,358,000 $1,640,100 $1,638,100 $1,638,100 
0346 OD ARRA 2DD1 Fed Grants & Contrib. (1 ,800) I 

25D1 Interest I 
I 

0346 00 ARRA FUND TOTAL ($1,800) $0 $0 $0 $0 
D348 OD Federal Grants 1501 Sale of Services 1DO 

1901 Sale Land Bldg Equip 102.100 116,20D 69,300 95,900 95,900 
3 2D01 Fed Grants & Contrib. 7,966,40D 5.513,400 6,188,20D 10,269,2DO 8, 315,800 

2101 St Grants & Contributions 
2501 Interest 7,700 (6,300) 6,70D 6,7DO 6,700 
3601 Miscellaneous Revenue 2,000 2,700 3,100 3,100 3,100 

0348 00 Federal Grants FUND TOTAL $8,078,200 $5,626,000 $6,267,400 $10,374,900 $8,421,500 
-
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FORM 811: REVENUE 

Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Program (If applicable) All Agency Number: _ 330 

Budget Unit (If Applicable) : All 

Function/Activity Number (If Applicable): 

O riginal Request Date: Revision Request Date: 
10/13/16 Pages : 15-17 of 337 

Fund Significant Summary FY 2017 FY 2018 
Detail Assumption Object Revenue Source FY 2014 Actual FY 2015 Actual FY 2016 Actual Estimated Estimated 

Fund No. No. Fund Name Number Code Description -Summary Level Revenue Revenue Revenue Revenue Revenue 
0349 DO Miscellaneous Revenue 1001 License Permits & Fees (3,500) 3,400 

1501 Sale of Services 3.012.700 3.108,000 2,994,500 2.994.500 2 994,500 
1901 Sale Land Bldg Equip 0 
2001 Fed Grants & Contrib. 
2101 St Grants & Contributions 283,400 243,400 38,200 38,200 38,200 
3601 Miscellaneous Revenue 22.100 39,700 48,100 48.100 48.100 

0349 00 Miscellaneous Revenue FUND TOTAL $3,314,700 $3,394,500 $3,080,800 $3,080,800 $3,080,800 
0349 04 Wine Shippers Permit 1001 License Permits & Fees I 10.500 4,700 7,900 I 7 900 7,900 

I I I 
0349 04 Wine Shippers Penn it FUND TOTAL $10,500 $4,700 $7,900 $7,900 $7,900 

GRAND TOTAL $19,260,400 $17,237,500 $18,067,800 $22,045,200 $20,081,400 

SIGNIFICANT ASSUMPTIONS 
Fund Significant 

FY 2018 
Detail Assumption Estimated 

Fund No. No. Fund Name Number Provide Details for any Significant Assumptions Listed Impact 
0272 DO POST 1 Fines assessed on Traffic School citations effective 01/01/14. No notable impact during second half of FY2014. $0 

0275 DO I LETS 2 IDAPA 11.01.01 .018 rule change effe:tive October 1, 2014 increased I LETS Network Usage Fees by 300%. Average% $0 
increase by user ranges from 13.33-167.01%. FY2016 is the first full year of projected revenue increase. 

0348 DO Federal Grants 3 The Byrne Justice Assistance Grant (BJAG) program requires all funds to be drawn at time of award and deposited in a $0 
trust fund that may or may not be an interest bearing account. 

I $0 

$0 

$0 



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: Se(2tember 1l 2016 or Revision Request Date: Page: 18 of 337 

Sources and Uses: Moneys collected by the Idaho State Police Alcohol Beverage Control from liquor, beer, and wine license and transfer fees in accordance 
with §23-940, §23-1 025, and §23-1324. Moneys are for use in carrying out the provisions of Title 23, Idaho Code, and promulgated rules . 

FUND NAME: Alcohol Beverage Control FUND CODE: 0254-00 
FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 705,100 1,273,300 1,955,800 2,385,700 2,554,500 

Encumbrances as of July 1 56,000 24,100 29,900 5,000 0 

Reappropriation (Legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 761,100 1,297 400 1,985,700 2,390,700 2,554,500 

Revenues (from Form B-11) 1,642,000 1,705,000 1,670,000 1,662,900 1,662,900 

Non-Revenue Receipts 17,600 2,300 24,800 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Total Ava.ilable·for Year 2,420,700 3,004,700 3,680,500 4,053,600 4,217,400 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 15,700 2,200 21 ,500 0 0 

Cash Expenditures for Prior Year Encumbrances 55,300 24,200 29,500 5,000 0 

Original Appropriation 1,259,600 1,206,500 1,450,500 1,494, 100 1,538,200 

Prior Year Reappropriations , Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 24,000 0 0 0 0 

Reversions (207,200) (184,000) (207, 100) 0 0 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances (24,100) (29,900) (4,600) 0 0 

Current Year Cash Expenditures 1,052.300 992,600 1,238,800 1 494,100 1,538,200 

Ending Cash Balance 1,297,400 1,985,700 2,390,700 2,554,500 2,679,200 

Prior Year Encumbrances as of June 30 0 0 400 0 0 

Current Year Encumbrances as of June 30 24,100 29,900 4,600 0 0 

Current Year Reappropriation 0 0 0 0 0 

BorrowinQ Limit 0 0 0 0 0 

Ending Free Fund Balance 1 273,300 1,955,800 2,385,700 2,554,500 2,679,200 

Budgetary Basis Expenditures (Current Year Cash Expenditures+ Current Year Encumbrances) 1,076,400 1,022,500 1,243,400 1,494,100 1,538,200 

Outstanding Loans {if this fund is part of a loan proJJram) 

Note: At the beginning of each fiscal year, moneys in the fund that exceed two hundred percent (200%) of that fiscal year appropriation, as certified by the State Treasurer, are to be transferred 
to the General Fund. ISP requires a cash balance of at least $100,000 to meet the first payroll and other operating obligations in the first two weeks of July. 
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year: 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: SeQtember 1. 2016 or Revision Request Date: Page: 19 of 337 

Sources and Uses: Moneys in this fund are perpetually appropriated (§67-2912) and are derived from a $15 court ordered victim notification fee to be paid by 
persons found guilty of each felony or misdemeanor, except when the court orders the fee waived because the person is indigent and unable to pay such fee 
(§31-3204). Moneys shall be expended for the purpose of defraying the costs of administering the statewide automated victim information and notification 
(SAVIN) system by the Idaho Sheriffs' Association for the purpose of satisfying the provisions of the Idaho Constitution, Section 22, Article I. ISP is authorized 
up to 5% for reimbursement of administrative expense. 
FUND NAME: State Victim Notification (VINE) FUND CODE: 0255-00 FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 91,400 4,900 600 1,000 1,400 

Encumbrances as of July 1 0 0 0 0 0 

Reappropriation (Legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 91 400 4,900 600 1,000 1 400 

Revenues (from Form B-11) 387,000 502,600 574,400 574,400 574 .40 ~ I 
Non-Revenue Receipts 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title) : Fund or Reference: 0 0 0 0 0 

Total Available for Year 478,400 507 500 575,000 575,400 575 800 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 0 0 0 0 0 

Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0 

Original Appropriation (o 0 0 0 0 

Prior Year Reappropriations, Supplementals, Rescissions 'o 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 0 0 0 0 0 

Reversions .o 0 0 0 0 

Continuous Appropriation Expenditures 473,500 506,900 574,000 574,000 574,000 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances 0 0 0 0 0 

Current Year Cash Expenditures 473 500 506 900 574,000 574.000 574,000 

Ending Cash Balance 4900 600 1,000 1,400 1800 

Prior Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Reappropriation 0 0 0 0 0 

Borrowing Limit 0 0 0 0 0 
Ending Free Fund Balance 4,900 600 1,000 1,400 1,800 

Budgetary Basis Expenditures (Current Year Cash Expenditures+ Current Year Encumbrances) 473,500 506,900 574,000 574,000 574,000 

Outstanding Loans (if this fund is part of a loan pro~:~ ram} 

Note: At the end of each fiscal year, moneys remaining in the fund after all costs for the administration of the SAVIN system have been paid , less one quarter's operating and administrative 
moneys, shall be remitted to the crime victims compensation account established in section §72-1009. 
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: Se[;!tember 1, 2016 or Revision Request Date: Page: 20 of 337 

Sources and Uses: Five percent of moneys from the Highway Distribution Fund are transferred and deposited into the Idaho Law Enforcement Fund to pay 
expenses incurred in maintaining and operating the Idaho State Police Division in accordance with §67-2908, Idaho Code. 

FUND NAME: Idaho Law Enforcement FUND CODE: 0264-00 
FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 481 ,200 511 ,900 886,500 2,255,700 1,460,700 

Encumbrances as of July 1 398,300 540,300 523,500 497,500 0 

Reappropriation (Legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 879,500 1,052,200 1,410,000 2,753;200 1,460,700 

Revenues (from Form B-11) 212,200 151,000 261,100 148,600 138,200 

Non-Revenue Receipts (400) 1,600 (26,800) 0 0 

Transfers in from (Fund Title): Highway Distribution Fund Fund or Reference: 0261-00 15,845,400 16,616,800 17,956,800 17,000,000 17,200,000 

Transfers in from (Fund Title): UCR Transfer for CVS Fund or Reference: 0260-00 519,000 476,800 547,000 456,400 546,900 

Transfers in from(Fund Title): Fund or Reference: 0 0 0 0 0 

Total Available for Year 17,455,700 18,298,400 20,148,100 20,358,200 19,345,800 

Transfers out to (Fund Title): Highway Distribution Fund-H312a Err Fund or Reference: 0261-00 0 0 570,200 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 600 32,300 (1 ,900) 0 0 

Cash Expenditures for Prior Year Encumbrances 256,900 519,200 501,800 497,500 0 

Original Appropriation 16,704,200 16,769,400 16,686,300 18,296,000 18,745,800 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 66,100 78,300 120,200 104,000 93,600 

Reversions (219,500) (2,500) (4,300) 0 0 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances (404,800) (508,300) (477,400) 0 0 

Current Year Cash Expenditures 16,146,000 16,336,900 16,324,800 18.400.000 18,839,400 

Ending Cash Balance 1,052,200 1,410,000 2,753,200 1,460 700 506,400 

Prior Year Encumbrances as of June 30 135,500 15,200 20,100 0 0 

Current Year Encumbrances as of June 30 404,800 508,300 477,400 0 0 

Current Year Reappropriation 0 0 0 0 0 

Borrowing Limit 0 0 0 0 0 

Ending Free Fund Balance 511 900 886,500 2,255,700 1,460,700 506,400 

Budgetary Basis Expenditures (Current Year Cash Expenditures +Current Year Encumbrances') 16,550,800 16,845 .• 200 16,802,200 18,400,000 18,839,400 

Outstandina Loans (if this fund is part of a loan program) 

Note: ISP requires a free fund balance of at least $500,0DD_to meet the first payroll and other operating obligations in the first two weeks of July. 

- -
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year: 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: SeQtember 1. 2016 or Revision Request Date: Page: 21 of 337 

Sources and Uses: Beginning in calendar year 2007 and thereafter, vehicle registration fees were increased by $3.00 and dedicated to the implementation of 
the Creating Hope, Opportunity, and Incentives for Career Employment (Project CHOICE) plan, pursuant to §49-454, Idaho Code, and deposited into the Idaho 
Law Enforcement Fund (§67-2914). Moneys are for the purposes of creating a career ladder within the Idaho State Police (ISP) and to provide salaries to 
encourage the hiring and retention of trained and qualified employees for ISP positions. Beginning July 1, 2010, the use of the Project CHOICE fee was 
restricted to commissioned officers. dispatch personnel and forensic personnel within ISP. 

FUND NAME: 
Idaho Law Enforcement (Project 

FUND CODE: 0264-01 
CHOICE) FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 1,145,900 1,638,300 2,103,400 2113,900 1,885,900 

Encumbrances as of July 1 0 0 0 0 0 
Reappropriation (Legislative Carryover) 0 0 0 0 0 
Beginnln!l Cash Balance 1,145,900 1,638,300 2,103_.400 2,113,900 1,885,900 

Revenues (from Form B-11) 0 0 2,800 0 

Non-Revenue Receipts 0 0 0 0 0 

Transfers in from (Fund Title): Project CHOICE Fee from lTD Fund or Reference: 0260-00 4,786,900 4,954,300 4,881,500 4,954,300 4,881,500 
Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 
Transfers in from (Fund Title}: Fund or Reference: 0 0 0 0 0 
Total Available for Year 5 932 800 6,592,600 6,987,700 7 068 200 6 767,400 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 0 0 0 0 0 
Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0 

Original Appropriation 4,600,000 4,803,900 4,949,600 5,182,300 5,090,500 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 0 0 0 0 

Reversions (305,500) (314,700) (75,800) 0 0 

Current Year Reappropriation 0 0 0 0 
Reserve for Current Year Encumbrances 0 0 0 0 0 

Current Year Cash Expenditures 4,294,500 4.489,2.00 4,873,800 5,182,300 5 090,500 

Endin!l Cash Balance 1,638,300 2,103,400 2,113,900 1,885,900 1,676,900 

Prior Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Reappropriation 0 0 0 0 0 

Borrowing Limit 0 0 0 0 0 

Ending Free Fund Balance 1,638 300 2,103,400 2,113,900 1 885 900 1 676,900 

Budgetary Basis Expenditures (Current Year Cash Expenditures+ Current Year Encumbrances) 4,294,500 4,489,200 4,873,800 5,182,300 5,090,500 

Outstanding Loans (if this fund Is part of a loan program) 

Note: CHOICE fees in Idaho Code §49-454 are $3.00 collected on passenger car registrations [§49-402(1 )]; school buses [§49-402(2)]; motorcycles [§49-402(3)]; dealers plates [§49-411]; 
loaner plates [§49-412] and trucks 60,000 gvw & less [§49-434(1 )]. Actual monthly revenues are collected and forwarded by lTD. FY2017 & FY2018 estimated revenue based on average 
actual revenue FY15-FY16. ISP requires a free fund balance of at least $300,000 to meet July payroll for awarded CHOICE points. 
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: Se12tember 1, 2016 or Revision Request Date: Page: 22 of 337 

Sources and Uses: Moneys in this fund are to be maintained in four subaccounts, identified respectively as (1) the cost reimbursement subaccount, (2) the 
training subaccount, (3) the catastrophic search subaccount, and {4) the equipment purchase matching subaccount. Moneys in these subaccounts are 
perpetually appropriated (§67-2913) and are derived from moneys received from recreational vehicle registration fees (§49-448), the gasoline tax (§63-2412) , 
and 10% of fines and forfeitures remitted for violations of Department of Fish and Game laws in accordance with §19-4705(b). In addition to fines imposed in 
§36-1402 and §36-1404 for violations of certain Department of Fish and Game laws there is also imposed a fine of $7.50 to be credited to the Search and 
Rescue Fund per §36-1405. Moneys in the fund are used in accordance with §67-2913 for search and rescue: cost reimbursement; catastrophic cost 
reimbursement; training; and equipment purchase. 

FUND NAME: Search and Rescue FUND CODE: 0266-00 FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Ba.lance 42,100 47,700 55,700 38,300 20,900 

Encumbrances as of July 1 0 0 0 0 0 

Reappropriatlons (legislative Carryover) 0 0 0 0 

Beginning Cash Balance 42 100 47,700 55 700 38,300 20,900 

Revenues (from Form B-11) 23,300 25,500 22,200 22,200 22,200 

Non-Revenue Receipts 0 0 0 0 0 

Transfers in from (Fund Title) : Snowmobile Search and Rescue Fund or Reference: §61-2913A 7,000 6,700 6,500 6,500 6,500 

Transfers in from (Fund Title) : State Treasurer Fund or Reference: See Sources 86,200 92,000 99,000 99,000 99,000 

Transfers in from__!Fund Title): Fund or Reference: 0 0 0 0 0 

Total Available for Year 158,600 171 900 183,400 166,000 148_,600 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 0 0 0 0 0 

Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0 

Original Appropriation 0 0 0 0 0 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 0 0 0 0 0 

Reversions 0 0 0 0 0 

Continuous Appropriation Expenditures 110,900 116,200 145,100 145,100 145,100 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances 0 0 0 0 0 

Current Year Cash Expenditures 110,900 116,200 145,1 00 145,100 145,1 DO 

EndlnQ Cash Balance 47 700 55,700 38,300 20,900 3 500 

Prior Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Reappropriation 0 0 0 

Borrowing Limit 0 0 0 0 0 
Ending Free Fund Balance 47 700 55,700 38 300 20,900 3,500 

Budgetary Basis Exoendituresj _Current Year Cash Expenditures + Current Year Encumbrances) 110,900 116,200 145100 145,100 145,100 

Outstanding Loans (if this fund is part of a loan program) 

Note: 

- - -----·-- ---
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: Ser2tember 1, 2016 or Revision Request Date: Page: 23 of 337 

Sources and Uses: Moneys in this fund, created by §61-2913A, include $1.00 from each snowmobile certificate of number fee, $1 .00 from each rental certificate 
of number fee, and $1 .00 from each non-resident snowmobile user certificate fee (§67 -71 06). Counties with no bona fide snowmobile program shall remit the 
entire balance collected for snowmobile registrations to the Snowmobile Search and Rescue Fund. The Idaho Department of Parks and Recreation (IDPR) is 
responsible for the State Snowmobile Registration Program. After IDPR administrative expenses (15% of county collections) the remaining amount is to be 
returned to the Snowmobile Search and Rescue Fund. Moneys in the fund are used to defray costs of search and rescue operations to assist or recover 
individuals riding snowmobiles. 

FUND NAME: Snowmobile Search and Rescue FUND CODE: 0266-01 FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 44,100 43,500 43,100 48,600 54100 

Encumbrances as of July 1 0 0 0 0 0 

Reappropriations (Legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 44,100 43,500 43,100 48,600 54,100 

Revenues (from Form B-11) 100 (100) 200 200 20~ I 
Non-Revenue Receipts 0 0 0 0 

Transfers in from (Fund Title) : Statutary Fund or Reference: §67-71 06 48,000 34,400 34,400 34,400 34,400 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from ( Fund Title): Fund or Reference: 0 0 0 0 0 

Total Available for Year 92.200 77,800 77,700 83,200 88,700 

Transfers out to (Fund Title): Search and Rescue Fund or Reference: §61-2913A 7,000 6,700 6,500 6,500 6,500 

Transfers out to (Fund Title): State Snowmobile Fund or Reference: §61-2913A 7,000 6,700 6,500 6,500 6,500 

Non-Expenditure Disbursements 0 0 0 0 0 

Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0 

Original Appropriation 0 0 0 0 0 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 0 0 0 0 0 

Reversions 0 0 0 0 0 

Continuous Appropriation Expenditures 34,700 21,300 16,100 16,100 16,100 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances 0 0 0 0 0 

Current Year Cash Expenditures 34 700 21 ,300 16,100 16.100 16.100 

Ending Cash Balance 43 500 43,100 48,600 54,100 59,600 

Prior Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Reappropriation 0 0 0 J 0 

Borrowinp Limit 0 0 0 J 0 
Ending Free Fund Balance 43,500 43,100 48 600 54,100 59,600 

Budgetary Basis Expenditures (Current Year Cas.ll Expenditures+ Current Year Encumbrances) 34,700 21 ,300 16,100 16,100 16,100 

Outstanding Loans {if this fund is part of a loan program) 

Note: On July 1 of any given year, moneys greater than $30,000 shall be divided into two equal parts and distributed to the training sub acount of the Search and Rescue Fund (§61-2913) and 
the State Snowmobile Fund (§61-7106) used exclusively by the Idaho Department of Parks and Recreation. 

- ---- --· 
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: Se12tember 1, 2016 or Revision Request Date: Page: 24 of 337 

Sources and Uses: Moneys in this fund include a court fee of fifteen dollars ($15) for peace officers standards and training purposes to be paid by each person 
found guilty of any felony or misdemeanor, or found to have committed an infraction or any minor traffic, conservation or ordinance violation (§31-3201 B); a 
portion of all civil fees and court fees on traffic infractions collected by the courts on behalf of the state (§31-3201A and §19-4705 (c)-(h)) ; misdemeanor 
probation fees §31-3201 D(2); and dormitory fees , tuition from self-sponsored students, nonrefundable processing fees, and refunds from officers that quit law 
enforcement prior to the end of their agreement. Moneys are for use in carrying out the provisions of Title 19, Chapter 51 , Idaho Code, and promulgated rules. 

FUND NAME: 
Peace Officers Standards and 

FUND CODE: 0272-00 
Training FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 897 800 859 800 650 200 666 700 686,200 

Encumbrances as of July 1 218,200 175,200 77,800 47,600 0 

Reappropria~ons {le{lislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 1116,000 1 035,000 72.8,000 714 300 686,200 

Revenues (from Form B-11) 3,818,100 3,712,800 3,690,400 3,690,300 3,690,300 ! 

Non-Revenue Receipts 3,300 10,500 7,200 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund TiUe): Fund or Reference: 0 0 0 0 0 

Total Available for Year 4,937 400 4 758,300 4425 600 4,404600 4,376,500 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 4,400 14,100 4,300 0 0 

Cash Expenditures for Prior Year Encumbrances 161 ,600 172,700 77.800 47,600 0 

Original Appropriation 4,572,500 4,125,800 4,1 22,800 4,285,800 4,293, 100 

Prior Year Reappropriations·, Supplementals, Rescissions 0 312,200 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 5,200 4,700 0 0 0 

Reversions (722,700) (~1, 400) (446,000) 0 - 0 - -
*Anticipated Reversio_n- Underfund.ing 0 0 0 (615,000) (615,000) - -
Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances (118,600) m,BOO) (47,600) 0 0 

Current Year Cash Expenditures 3,736".400 3,843,500 3,629 200 3,670,800 3;678;100 

Ending Cash Balance 1,035 000 728 000 714300 686200 698,400 

Prior Year Encumbrances as of June 30 56,600 0 0 0 0 

Current Year Encumbrances as of June 30 118,600 77,800 47,600 0 0 

Current Year Reappropriation 0 0 0 0 0 

Borrowing Limit 0 0 0 0 0 

Ending Free Fund Balance 859 800 650,200 666 700 686 200 698,400 

Endinq Free Fund Balance- SPlit· MPO 0272·01 380 500 424,000 444,000 

Ending Free Fund Balance- Split· Post Main Dedicated Fund 0272-00 286,200 262,200 254.400 

Budgetary Basis Expenditures (Current Year Cash Expenditures + Current Year Encumbrances)_ 3,855 000 3,921 300 3 676,800 3,670 800 3,678,100 

Outstanding Loans (lf this fund is part of a loan program) 

Note: If the fiscal year-end balance in the fund , pursuant to §31-3201A and §31-32018 , exceeds one million dollars, the excess shall revert to the General Fund (§19-5116). POST requires a 
free fund balance of $300,000 to meet the first payroll and other operating obligations in the first two weeks of July. 

• See FoilowinQ paqe for cost savinqs measures to m aintain required cash balance 

' 
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Page: 25 of 337 

POST Cost Savings Measures 

Description: FY16 Savings FY17 Savings 

Delayed replacement of equipment 

FY16-training vehicles- 3 EVOC Cars (also not replaced in FY15) $ 12,000 

FY16-fight suit $ 1,500 

FY16-Iinens for dormitory $ 2,800 

Delayed hiring to fill vacant positions 

Training Coord 1- 8 pay periods (May 2016- Aug 2016) $ 9,900 $ 10,200 

Training Coord 1- 18 pay periods (Jan 2016- Sep 2016) $ 23,100 $ 17,800 

Business Op Mngr -17 pay periods (Jan 2016- Aug 2016) $ 41,400 $ 15,200 

Curriculum Coord - 18 pay periods (Jul 2015- Mar 2016) $ 49,400 

, Videographer- 11 pay periods (Jul 2015- Nov 2015) $ 27,000 

Training Corrd- 7 pay periods (Jul 2015- Sep 2015) $ 17,800 

Training Coord- 28 pay periods (Jun 2016- Jun 2017) $ 5,100 $ 66,500 

Technical Records Spc 1-4 pay periods (Jul 2016- Sep 2016) $ 6,900 

Technical Records Spc 1 Temp - 23 pay periods (Aug 2016 -June 2017) $ 10,000 

Reclassified Business Operations Manager to Specialist $ 10,300 

Open campus patrol academies 

Dorm expense (annually, 3 academies) $ 15,200 $ 15,200 

Cafeteria expense (annually, 3 academies) $ 6,200 $ 6,200 

Requiring agencies to provide ammunition for firearms training $ 110,000 

Redcution of annual facility maintenance encumbrance (ISP) $ 52,300 

Holding all POST Council meetings in Meridian (annual savings) $ 5,400 $ 5,400 

Subcommitte meetings supported by conference call $ 1,800 $ 1,800 

Reduction of 4 patrol academies per year to 3 $ 140,000 

Cancelled one correction academy FY16 $ 16,000 

Cancelled one felony probation & parole academy FY17 (not enough students) $ 11,600 

Reduced Correction Academies from 7 to 5 for FY17 $ 32,000 

No longer using !LETS- no access $ 10,600 

Delayed developing infrastructure on Watertower lots $ 100,000 $ 100,000 

Using local instructors when possible $ 3,900 $ 3,900 

Lower mileage rate for instructor travel $ 7,200 $ 7,200 

Dorm fee increase from $10 to $16 to recoup operating cost $ 15,000 $ 15,000 

Criminal Code Index distributed electronically rather than printed $ 6,000 $ 6,000 

Electronic student handout materials in place of printed copies $ 11,200 $ 11,200 

Trade in of firearms for more vital training equipment $ 13,300 

Replacing dorm management software with program built by CJIS $ 2,000 $ 2,000 

Total $ 445,500 $ 615,000 



'--
FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year: 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: SeQtember 1, 2016 or Revision Request Date: Page: 26 of 337 

Sources and Uses: Includes asset forfeitures and restitutions from violations of the Uniformed Controlled Substance Act (§37-2744, §37-2735A, & §37-2744A); 
$10 drug hotline fees (§37-2735A); and DWUI restitution for reasonable costs incurred by ISP to draw blood samples, perform laboratory analysis, transport and 
preserve evidence, preserve evidentiary test results and for testimony relating to the analysis in judicial proceedings, including travel costs associated with the 
testimony (§18-8003 & §18-4006(3)(b)). Moneys in the fund may be appropriated to offset costs incurred in connection with seized assets and the forfeiture 
process, for programs and functions designed to control or eliminate illicit drug traffic or to enforce statutory provisions related to DWUI, and a 24 hour 
anonymous hotline and reward system (§57-81 6). 
FUND NAME: Drug & DWUI Enforcement Donation FUND CODE: 0273-00 FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 1,477,400 1,549,300 1,594,000 1,739,100 1,380,600 

Encumbrances as of July 1 60,700 67,700 35,000 42,600 42,600 

Reappropriations (Legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 1,538,100 1,617,000 1,629,000 1,781,700 1,423,200 

Revenues (from Form B-11) 867,900 757,400 849,400 844,900 844,900 

Non-Revenue Receipts 0 (100) 900 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Total Available for Year 2,406,000 2,374,300 2,479,300 2,626,600 2,268,100 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 0 2,500 2,600 0 0 

Cash Expenditures for Prior Year Encumbrances 39,300 65,100 34,900 0 0 

Original Appropriation 925,900 973,700 1,101,300 1,143,800 1,129,600 
I 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 7,100 9,300 59,600 59,600 59,600 

Reversions (121,000) (270,500) (458,200) 0 0 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances (62,300) (34,800) (42,600) 0 0 

Current Year Cash Expenditures 749 700 677,700 660,100 1,203,400 1.189,200 

Ending Cash Balance 1,617,000 1,629,000 1,781 ,700 1,423,200 1,078,900 

Prior Year Encumbrances as of June 30 5,400 200 0 42,600 42,600 

Current Year Encumbrances as of June 30 62,300 34,800 42,600 0 0 

Current Year Reappropriation 0 0 0 0 0 

Borrowing Limit 0 0 0 0 0 

Ending Free Fund Balance 1,549,300 1,594,000 1,739,100 1,380,600 1,036,300 

Budgetary Basis Expenditures (Current Year Cash Expenditures + Current Year Encumbrances) 812,000 712,500 702,700 1,203,400 1,189,200 

Outstanding Loans (if this fund is part of a loan program) 

Note: 

- -- -- --

B-12 0273 8/30/2016 



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 
Agency/Department: Idaho State Police Agency Number: 330 
Original Request Date: Se~tember 1, 2016 or Revision Request Date: Page: 27 of 337 

Sources and Uses: Moneys in this fund are derived from permits issued on the transportation of hazardous waste and annual vehicle registration fees required 
for the endorsement of transporting hazardous materials (§49-2202, §49-2203, & §49-2209). Moneys in the fund may be used for reasonable costs incident to 
enforcement of the laws and rules related to transportation of hazardous material or hazardous waste (§49-2205). 

FUND NAME: 
Hazardous Materials/Hazardous 

FUND CODE: 0274-00 
Waste FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 625,800 697,200 727,300 690,200 663,200 
Encumbrances as of July 1 11,300 0 2,400 27,700 0 
Reappropriations (Legislative Carrvover) 0 0 0 

Beginning Cash Balance 637,100 697,200 729,700 717,900 663,200 

Revenues (from Form B-11) 9,800 100 1,100 0 0 

Non-Revenue Receipts 0 0 0 0 

Transfers in from (Fund Title): State Highways Fund Fund or Reference: 0260 537,100 528,100 567,100 567,100 567,100 
Transfers in from (Fund Title): Dept of Environmental Quality Fund or Reference: 0348-05 1,800 0 0 0 0 

Transfers in from (Fund Title) : Fund or Reference: 0 0 0 0 0 

Total Available for Year 1,185 800 1,225 400 1,297,900 1,285,000 1,230,300 
Transfers out to (Fund Title) : Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 0 2,100 (100) 0 0 
Cash Expenditures for Prior Year Encumbrances 11,300 0 2,400 27,700 0 

Original Appropriation 516,100 530, 600 647,100 594,100 696,000 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 7,500 0 0 0 0 

Reversions (46,300) (34,600) (41,700) 0 0 

Current Year Reappropriation 0 0 0 0 

Reserve for Current Year Encumbrances 0 {2,400) (27,700) 0 0 

Current Year Cash Expenditures 477,300 493,600 577,700 594,100 696,000 

Ending Cash Balance 697,200 729,700 717,900 663,200 534,300 

Prior Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Encumbrances as of June 30 0 2,400 27,700 0 0 

Current Year Reappropriation 0 0 

Borrowing Limit 0 0 0 0 0 

Ending Free Fund Balance 697 200 727,300 690,200 663,200 534,300 

Budgetary Basis Expenditures {Current Year Cash Expenditures+ Current Year Encumbrances) 477,300 496,000 605,400 594,100 696,000 

Outstanding Loans (If this fund is part of a loan program) 

Note: HB438 Second Regular Session-201 0 changed the annual fee for transportation of hazardous materials to a flat rate of $10 (§49-2203) effective 07/01/10. Previously, fees were $3 if 
purchased at time of registration or renewal or $5 if purchased any time thereafter. ITO retains $2 of every $10 registration. 

•no~ "" 

B-12 027 



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: Se~tember 1, 2016 or Revision Request Date: Page: 28 of 337 

Sources and Uses: The annual access and usage fees charged each department or agency participating in the law enforcement telecommunications network 
are set by the telecommunications board. All access and usage fees collected are paid into the fund (§19-5202) . Moneys are used to pay salaries and 
operating exJ)enses reauired to operate the orooram. 

FUND NAME: 
Idaho Law Enforcement 

FUND CODE: 0275-00 
Telecommunications FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 647,700 596,500 789,200 1,256,200 1,240,100 

Encumbrances as of July 1 26,400 28,100 212,800 247,900 0 

Reappropriatlons (LeQislatlve Carryover) 0 0 0 0 0 

Beginning Cash Balance 674,100 624,600 1 002,000 1,504,100 1,240,100 

Revenues (from Form B-11) 898,400 1,358,000 1 ,640,100 1 ,638,100 1,638,100' 

Non-Revenue Receipts (2,300) 113,400 (1 ,300) 0 0 

Transfers in from (Fund Title) : Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Total Available for Year 1,570,200 2,096,000 2,640,800 3142 200 2 878,200 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 0 102,200 (6 ,300) 0 0 

Cash Expenditures for Prior Year Encumbrances 0 28,100 212,800 247,900 0 

Original Appropriation 1,111,300 1,623,700 1,381,200 1,654,200 1,456,000 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 0 0 0 0 0 

Reversions (164,000) (447,200) (203, 100) 0 0 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances (1,700) (212,800) (247,900) 0 0 

Current Year Cash Expenditures 945 600 963,700 930,200 1.654,200 1,456,000 

Ending Cash Balance 624,600 1 002,000 1 ,504,100 1 240 100 1,422,200 

Prior Year Encumbrances as of June 30 26,400 0 0 0 0 

Current Year Encumbrances as of June 30 1,700 212,800 247,900 0 0 

Current Year Reappropriation 0 0 0 0 0 

BorrowinQ Limit 0 0 0 0 0 

Ending Free Fund Balance 596 500 789,200 1,256 200 1,240,100 1,422 200 

BudQetarv Basis Expenditures (Current Year Cash Expenditures + Current Year Encumbrances) 947 300 1,176 500 1,178,100 1,654,200 1,456,000 

Outstanding Loans (If this fund is part of a loan program) 

Note: 

-

B-12 0275 8/30/2016 



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: Se~tember 11 2016 or Revision Request Date: Page: 29 of 337 

Sources and Uses: Moneys received from the American Recovery and Reinvestment Act of 2009 (ARRA) including Violence Against Women Grant, Edward 
Byrne Memorial Justice Assistance Grant, and Rural Law Enforcement Assistance Grant. Funds used in accordance with grant specifications. 

FUND NAME: 
American Recovery and 

FUND CODE: 0346-00 
Reinvestment Act FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 1,800 0 0 0 0 

Encumbrances as of July 1 0 0 0 0 0 

Reappropriations (legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 1,800 0 0 0 0 

Revenues (from Form B-11) (1 ,800) 0 0 0 0 

Non-Revenue Receipts P-Card Liability 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title) : Fund or Reference: 0 0 0 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Total Available for Year 0 0 0 0 0 

Transfers outto (Fund Title): Return Fed Cash Sal Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Tille): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements P-Card Liability, SCO PY Adj TC316 0 0 0 0 0 

Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0 

Original Appropriation 0 0 0 0 0 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 0 0 0 0 0 

Reversions 0 0 0 0 0 

Current Year Reappropriation 0 0 0 0 0 

ReseJVe for Current Year Encumbrances 0 0 0 0 0 

Current Year Cash Expenditures 0 0 0 0 0 

Endir!9_ Cash Balance 0 0 0 0 0 

Prior Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Reappropriation 0 0 0 0 0 

Borrowing Umit 0 0 0 0 0 

Ending Free Fund Balance 0 0 0 0 0 

Budgetary Basis Expenditures (Current Year Cash Expenditures+ Current Year Encumbrances} 0 0 0 0 0 

Outstanding Loans (if this fund is part of a loan program} 

Note: All ISP ARRA grant awards expired prior to June 30, 2013. 

B-12 03t" '/2016 



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 
Agency/Department: Idaho State Police Agency Number: 330 
Original Request Date: or Revision Request Date: 10/13/16 Page: 30 of 337 

Sources and Uses: Includes moneys received from the federal oovernment for various activities and programs. 
FUND NAME: Federal Grant FUND CODE: 0348-00 FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginning Free Fund Balance 1,147,300 1,961,600 826,300 1,959,000 2,705 300 

Encumbrances as of July 1 338,400 627,100 1,011,800 182,600 0 

Reappropriations (Legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 1,485 700 2,588,700 1,838,100 2,141,600 2,705,300 

Revenues (from Form B-11) 8,078,200 5,626,000 6,267,400 10,374,900 8,421,500 

Non-Revenue Receipts (118,900) 73,200 50,800 0 0 

Transfers in from (Fund Title): Idle Pool Loss (supplemental) Fund or Reference: HB403 0 0 16,400 0 0 

Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 
Transfers in from (Fund Title): Fund or Reference: 0 0 0 0 0 

Total Available for Year 9,445,000 8,287,900 8172,700 12,516,500 11,126,800 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 3,800 5,000 8,200 0 0 

Cash Expenditures for Prior Year Encumbrances 338,400 235,900 961,500 182,600 0 

Original Appropriation 8,635,900 8,106,800 8,359,300 8,732,700 8,178,400 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 -
Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 101,800 368,000 69,300 895,900 95,900 -

Reversions (1,596,500) (1,645,300) (3,234,900) 0 0 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances (627, 100) (620,600) (132,300) 0 0 

Current Year Cash Expenditures 6,514,100 6,208,900 5,061,400 9.628,600 8,274,300 

Ending Cash Balance 2,588,700 1,838,100 2,141 600 2,705,300 2 852,500 

Prior Year Encumbrances as of June 30 0 391,200 50,300 0 0 

Current Year Encumbrances as of June 30 627,100 620,600 132,300 0 0 

Current Year Reappropriation 0 0 0 0 0 

BorrowinQ Limit 0 0 0 0 0 

Ending Free Fund Balance 1,961,600 826,300 1 959,000 2,705,300 2 852,500 

Budgetary Basis Expenditures (Current Year Cash Expenditures+ Current Year Encumbrances) 7,141,200 6,829,500 5,193 700 9,628,600 8,274,300 

Outstanding Loans (If this fund is part of a loan program) 

Note: 

B-12 0348 (2) 10/13/2016 



FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018 

Agency/Department: Idaho State Police Agency Number: 330 

Original Request Date: SeQtember 1, 2016 or Revision Request Date: Page: 31 of 337 

Sources and Uses: Includes: a $200,000 transfer from Department of Education's share of a 5% tax on the wholesale price of tobacco products to increase 
toxicology lab capacity, primarily for drug testing of juveniles (§63-2552A); payment for capitol mall security; receipts from trainees at POST; fingerprint fees; 
wine shippers registration and renewal fees; and non-government funded contracts for· overtime and mileage reimbursement to provide law enforcement and 
traffic safety services. Funds are used towards maintaining the programs previously identified. 
FUND NAME: Miscellaneous Revenue FUND CODE: 0349-00 FY 2014 Actual FY 2015 Actual FY 2016 Actual FY 2017 Estimate FY 2018 Estimate 

Beginnin~:~ Free Fund Balance 1,462,200 2,826,300 4,048,700 5,113,000 4,313,700 

Encumbrances as of July 1 10,600 19,800 149,300 147,400 0 

Reappropriations (Legislative Carryover) 0 0 0 0 0 

Beginning Cash Balance 1,472,800 2,846,100 4198 000 5,260,400 4,313,700 

Revenues (from Form B-11) 3,325,200 3,399,200 3,088,700 3,088,700 3,088,700 

Non-Revenue Receipts (54,500) (2,600) (14,600) 0 0 

Transfers in from (Fund Title): State Tax Comm-ABC Wine Permits Fund or Reference: 3,700 2,700 3,100 3,200 3,200 

Transfers in from (Fund Title): Dept of Education-Fingerprints Fund or Reference: 548,600 561 ,000 754,800 657,900 657,900 

Transfers in from (Fund Title) : Dept of Lands-Fingerprints Fund or Reference: 1,900 0 0 

Total Available for Year 5 297,700 6 806,400 8,030,000 9,010,200 8,063,500 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Transfers out to (Fund Title): Fund or Reference: 0 0 0 0 0 

Non-Expenditure Disbursements 18,400 29,500 15,000 22,300 22,300 

Cash Expenditures for Prior Year Encumbrances 10,600 19,800 149,300 147,400 0 

Original Appropriation 2,909,400 2,960,500 3,064,800 4,525,800 3,212,300 

Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0 

Non-cogs, Receipts to Appropriation, Board of Examiners Reduction, Governor's Holdback 0 0 0 0 0 

Reversions (467,000) (252, 100) (312, 100) 0 0 

Current Year Reappropriation 0 0 0 0 0 

Reserve for Current Year Encumbrances (19,800) (149,300) (147,400) 0 0 

Current Year Cash Expenditures 2.422,600 2,559,100 2,605,300 4.526,800 3.212.300 

Ending Cash Balance 2,846 100 4,198,000 5,260,400 4,313,700 4,828,900 

Prior Year Encumbrances as of June 30 0 0 0 0 0 

Current Year Encumbrances as of June 30 19,800 149,300 147,400 0 0 

Current Year Reappropriation 0 0 0 0 0 

Borrowing Limit 0 0 0 0 0 

Ending Free Fund Balance 2,826,300 4,048,700 5113 000 4,313,700 4,828 900 

Budgetary Basis Expenditures (Current Year Cash Expenditures+ Current Year Encumbrances) 2.442,400 2,708,400 2,752,700 4,526,800 3,212,300 

Outstanding Loans {if this fund is part of a loan program) 

Note: 

B-12 03<" 12016 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 01 -Director's Office 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB247 

0001-00 General 26.00 1,929,900 182,000 2,000 0 0 2,113,900 

0264-00 Dedicated 1.00 118,200 0 0 0 0 118,200 

0264-01 Dedicated 0.00 140,800 2,300 0 0 0 143,100 

0348-00 Federal 1.00 59,700 18,100 0 0 0 77,800 

0349-00 Other 0.00 0 56,400 0 0 0 56,400 

Total 28.00 2,248,600 258,800 2,000 0 0 2,509,400 

1.21 Net Object Transfers 

0001-00 General 0.00 (58,100) 58,000 100 0 0 0 

Total 0.00 (58,100) 58,000 100 0 0 0 

1.31 Net Transfers Between Programs 

0001-00 General 0.00 0 31 ,900 600 0 0 32,500 

0264-00 Dedicated 0.00 (2,000) 0 0 0 0 (2,000) 

0264-01 Dedicated 0.00 (22,000) 0 0 0 0 (22,000) 

0348-00 Federal 0.00 800 0 0 0 0 800 

Total 0.00 (23,200) 31 ,900 600 0 0 9,300 

1.41 Receipts to Appropriation 

0001-00 General 0.00 0 0 600 0 0 600 

Total 0.00 0 0 600 0 0 600 

1.61 Reverted Appropriation Balances 

0264-01 Dedicated 0.00 (2,100) 0 0 0 0 (2,100) 

0348-00 Federal 0.00 (600) (18,100) 0 0 0 (18,700) 

0349-00 Other 0.00 0 (14,600) 0 0 0 (14,600) 

Total 0.00 (2,700) (32,700) 0 0 0 (35,400) 

FY 2016 Actual Expenditures 

0001-00 General 26.00 1,871,800 271 ,900 3,300 0 0 2,147,000 

0264-00 Dedicated 1.00 116,200 0 0 0 0 116,200 

0264-01 Dedicated 0.00 116,700 2,300 0 0 0 119,000 

0348-00 Federal 1.00 59,900 0 0 0 0 59,900 

0349-00 Other 0.00 0 41 ,800 0 0 0 41,800 

Total 28.00 2,164,600 316,000 3,300 0 0 2,483,900 

Analysts : Adam Jarvis 10/13/2016 Page 1 of 7 



FY 2018 Agency Budget - Request 

Agency: 330 - Police, Idaho State 

Function: 01 -Director's Office 

FTP 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390 
0001-00 General 

OT 0001-00 General 

OT 0254-00 Dedicated 

0264-00 Dedicated 

OT 0264-00 Dedicated 

0264-01 Dedicated 

OT 0264-01 Dedicated 

OT 0272-00 Dedicated 

OT 0273-00 Dedicated 

OT 0275-00 Dedicated 

0348-00 Federal 

OT 0348-00 Federal 

0349-00 Other 

OT 0349-00 Other 

Total 

FY 2017 Total Appropriation 

0001-00 General 

OT 0001-00 General 

OT 0254-00 Dedicated 

0264-00 Dedicated 

OT 0264-00 Dedicated 

0264-01 Dedicated 

OT 0264-01 Dedicated 

OT 0272-00 Dedicated 

OT 0273-00 Dedicated 

OT 0275-00 Dedicated 

0348-00 Federal 

OT 0348-00 Federal 

0349-00 Other 

OT 0349-00 Other 

Total 

Analysts: Adam Jarvis 

24.55 

0.00 

0.00 

1.45 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

1.00 

0.00 

0.00 

0.00 

27.00 

24.55 

0.00 

0.00 

1.45 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

1.00 

0.00 

0.00 

0.00 

27.00 

Personnel Operating 
Cost Expense 

1,955,200 

65,900 

0 

123,000 

4,100 

120,600 

4,000 

0 

0 

0 

62,300 

1,900 

0 

0 

2,337,000 

1,955,200 

65,900 

0 

123,000 

4,100 

120,600 

4,000 

0 

0 

0 

62,300 

1,900 

0 

0 

2,337,000 

180,200 

8,000 

2,300 

0 

37,900 

2,400 

0 

5,700 

19,200 

800 

18,100 

5,000 

56,400 

23,700 

359,700 

180,200 

8,000 

2,300 

0 

37,900 

2,400 

0 

5,700 

19,200 

800 

18,100 

5,000 

56,400 

23,700 

359,700 

10/13/2016 

Capital 
Outlay 

0 

9,100 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9,100 

0 

9,100 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9,100 

Detail Report 

Trustee/ 
Benefit Lump Sum 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total 

2,135,400 

83,000 

2,300 

123,000 

42,000 

123,000 

4,000 

5,700 

19,200 

800 

80,400 

6,900 

56,400 

23,700 

2,705,800 

2,135,400 

83,000 

2,300 

123,000 

42,000 

123,000 

4,000 

5,700 

19,200 

800 

80,400 

6,900 

56,400 

23,700 

2,705,800 

Page 2 of? 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 01 -Director's Office 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

Expenditure Adjustments 

6.51 Transfer Between Programs 

Transfer in General Fund 0001-00 $2,1 00 PC, Law Enforcement Fund 0264-00 $1 ,400 PC, Federal Fund 0348-00 $400 PC 
from Patrol (LEBC) to reflect minor appropriation reallocation resulting from ISP's FY2017 CEC Plan. Transfer out Project 
CHOICE dedicated fund 0264-01 $13,300 PC to reflect Project CHOICE allocation. These program transfers are ongoing so 
they are removed as one-time in DU 8.42 and added back in DU 8.31. 
OT 0001-00 General 0.00 2,100 0 0 0 0 2,100 

OT 0264-00 Dedicated 0.00 1,400 0 0 0 0 1,400 

OT 0264-01 Dedicated 0.00 (13,300) 0 0 0 0 (13,300) 

OT 0348-00 Federal 0.00 400 0 0 0 0 400 

Total 0.00 (9,400) 0 0 0 0 {9,400) 

FY 2017 Estimated Expenditures 

0001-00 General 24.55 1,955,200 180,200 0 0 0 2,135,400 

OT 0001-00 General 0.00 68,000 8,000 9,100 0 0 85,100 

OT 0254-00 Dedicated 0.00 0 2,300 0 0 0 2,300 

0264-00 Dedicated 1.45 123,000 0 0 0 0 123,000 

OT 0264-00 Dedicated 0.00 5,500 37,900 0 0 0 43,400 

0264-01 Dedicated 0.00 120,600 2,400 0 0 0 123,000 

OT 0264-01 Dedicated 0.00 (9,300) 0 0 0 0 (9,300) 

OT 0272-00 Dedicated 0.00 0 5,700 0 0 0 5,700 

OT 0273-00 Dedicated 0.00 0 19,200 0 0 0 19,200 

OT 0275-00 Dedicated 0.00 0 800 0 0 0 800 

0348-00 Federal 1.00 62,300 18,100 0 0 0 80,400 

OT 0348-00 Federal 0.00 2,300 5,000 0 0 0 7,300 

0349-00 Other 0.00 0 56,400 0 0 0 56,400 

OT 0349-00 Other 0.00 0 23,700 0 0 0 23,700 

Total 27.00 2,327,600 359,700 9,100 0 0 2,696,400 

Base Adjustments 

8.31 Transfer Between Programs 

Transfer in General Fund 0001-00 $2,100 PC, Law Enforcement Fund 0264-00 $1 ,400 PC, Federal Fund 0348-00 $400 PC 
from Patrol (LEBC) to reflect minor appropriation reallocation resulting from ISP's FY2017 CEC Plan. Transfer out Project 
CHOICE dedicated fund 0264-01 $13,300 PC to reflect Project CHOICE allocation. 

0001-00 General 0.00 2,1 00 0 0 0 0 2,1 00 

0264-00 Dedicated 

0264-01 Dedicated 

0348-00 Federal 

Total 

Analysts: Adam Jarvis 

0.00 

0.00 

0.00 

0.00 

1,400 

(13,300) 

400 

(9,400) 

10/13/201 6 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1,400 

(13,300) 

400 

{9,400} 
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FY 2018 Agency Budget - Request 

Agency: 330 - Police, Idaho State 

Function: 01 - Director's Office 

Personnel Operating 
FTP Cost Expense 

8.41 Removal of One-Time Expenditures 

Capital 
Outlay 

Detail Report 

Trustee/ 
Benefit Lump Sum Total 

This decision unit reflects the removal of one-time appropriation for replacement of five laptops w/docking stations, one desktop 
computer, six desktop/laptop software licenses, three flat panel monitors, the allocated costs of internal accounting system 
software, and removal of the 27th payroll. 
OT 0001-00 General 0.00 (65,900) (8,000) (9.100) 0 0 (83,000) 

OT 0254-00 Dedicated 

OT 0264-00 Dedicated 

OT 0264-01 Dedicated 

OT 0272-00 Dedicated 

OT 0273-00 Dedicated 

OT 0275-00 Dedicated 

OT 0348-00 Federal 

OT 0349-00 Other 

Total 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

8.42 Removal of One-Time Expenditures 

Removal of DU 6.51 
OT 0001-00 General 

OT 0264-00 Dedicated 

OT 0264-01 Dedicated 

OT 0348-00 Federal 

Total 

FY2018 Base 

0001-00 General 

OT 0001-00 General 

OT 0254-00 Dedicated 

0264-00 Dedicated 

OT 0264-00 Dedicated 

0264-01 Dedicated 

OT 0264-01 Dedicated 

OT 0272-00 Dedicated 

OT 0273-00 Dedicated 

OT 0275-00 Dedicated 

0348-00 Federal 

OT 0348-00 Federal 

0349-00 Other 

OT 0349-00 Other 

Total 

Analysts: Adam Jarvis 

0.00 

0.00 

0.00 

0.00 

0.00 

24.55 

0.00 

0.00 

1.45 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

1.00 

0.00 

0.00 

0.00 

27.00 

0 

(4,100) 

(4,000) 

0 

0 

0 

(1,900) 

0 

(75,900) 

(2,100) 

(1 ,400) 

13,300 

(400) 

9,400 

1,957,300 

0 

0 

124,400 

0 

107,300 

0 

0 

0 

0 

62,700 

0 

0 

0 

2,251,700 

(2,300) 

(37,900) 

0 

(5,700) 

(19,200) 

(800) 

(5,000) 

(23,700) 

(102,600) 

0 

0 

0 

0 

0 

180,200 

0 

0 

0 

0 

2,400 

0 

0 

0 

0 

18,100 

0 

56,400 

0 

257,100 

10/13/2016 

0 

0 

0 

0 

0 

0 

0 

0 

(9,100) 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

(2,300) 

(42,000) 

(4,000) 

(5,700) 

(19,200) 

(800) 

(6,900) 

(23,700) 

(187,600) 

(2,100) 

(1 ,400) 

13,300 

(400) 

9,400 

2,137,500 

0 

0 

124,400 

0 

109,700 

0 

0 

0 

0 

80,800 

0 

56,400 

0 

2,508,800 

Page 4 of 7 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 01 -Director's Office 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

Program Maintenance 

10.11 Change in Health Benefit Costs 

Represents projected $1,220 health insurance increase per eligible FTP. 
0001-00 General 0.00 28,500 0 0 0 0 28,500 

0264-00 Dedicated 0.00 1,800 0 0 0 0 1,800 

0264-01 Dedicated 0.00 1,500 0 0 0 0 1,500 

0348-00 Federal 0.00 1,200 0 0 0 0 1,200 

Total 0.00 33,000 0 0 0 0 33,000 

10.31 Repair, Replacement Items/Alterations 

General Fund 0001-00 replacement request includes replacement of one forklift. 
OT 0001-00 General 0.00 0 0 30,000 0 0 30,000 

Total 0.00 0 0 30,000 0 0 30,000 

10.41 Attorney General Fees 

0001-00 base amount $21,000 
ooo·1-oo General 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.45 Risk Management Cost Increases 

0001-00 base amount $9,600 
0001-00 General 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.46 Controller's Fee Charge 

0001-00 base amount $5,1 00; 0264-01 base amount $2,400 
0001-00 Gel)eral 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.47 Treasurer's Fee Charge 

0001-00 base amount $1 ,400 
0001-00 General 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.61 Salary Multiplier- Regular Employees 

0001-00 General 0.00 16,700 0 0 0 0 16,700 

0264-00 Dedicated 0.00 1,100 0 0 0 0 1,100 

0348-00 Federal 0.00 500 0 0 0 0 500 

Total 0.00 18,300 0 0 0 0 18,300 

Analysts: Adam Jarvis 10/13/2016 Page 5 of 7 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 01 -Director's Office 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2018 Total Maintenance 

0001-00 General 24.55 2,002,500 180,200 0 0 0 2,182,700 

OT 0001-00 General 0.00 0 0 30,000 0 0 30,000 

OT 0254-00 Dedicated 0.00 0 0 0 0 0 0 

0264-00 Dedicated 1.45 127,300 0 0 0 0 127,300 

OT 0264-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 108,800 2,400 0 0 0 111,200 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

OT 0272-00 Dedicated 0.00 0 0 0 0 0 0 

OT 0273-00 Dedicated 0.00 0 0 0 0 0 0 

OT 0275-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 1.00 64,400 18,100 0 0 0 82,500 

OT 0348-00 Federal 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 0 56,400 0 0 0 56,400 

OT 0349-00 Other 0.00 0 0 0 0 0 0 

Total 27.00 2,303,000 257,100 30,000 0 0 2,590,100 

Line Items 

12.13 Buyer 

Purchasing management and operations workload far exceeds available man-hours to conduct required purchasing and 
contract management. Adding a Buyer to the team of Purchasing Agent, Senior Buyer, and Inventory Supervisor will provide 
necessary manpower to perform responsibilities of the purchasing team accurately, efficiently, and in a timely manner. 
Purchasing has taken on all purchasing functions for the three ISP Forensics labs, added new mandates by Division of 
Purchasing writing Requests for Quote for every purchase at $10,000 or above and renewal cost analysis more often for all 
Invitations to Bid & Requests for Proposal. Current daily operations routinely overwhelm assigned staff, leading to periodic 
errors or timeliness in orders, contract management, inventory management, or surplus management; reduced or nonexistent 
opportunities for performing financial analysis needed for renewing formal solicitation agreements; and reduced time to procure 
needed items for projects or tasks statewide for the three agencies and eight programs under the ISP umbrella. The purchasing 
team supports all six ISP Districts, HQ, three forensic laboratories, POST, Brands, and Racing. The team also has oversight of 
warehouse inventory to include statewide shipping logistics, managing inventory stock, and surplus disposal. Since FY2014 
requisitions processed have increased 55%, purchase orders issued 47%, contracts 15%, and contract purchase orders 240%. 

0001-00 General 1.00 58,700 1,000 0 0 0 59,700 

OT 0001-00 General 0.00 0 4,100 0 0 0 4,100 

Total 1.00 58,700 5,100 0 0 0 63,800 

Analysts: Adam Jarvis 10/13/2016 Page 6 of 7 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 01 -Director's Office 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2018 Total 

0001-00 General 25.55 2,061,200 181,200 0 0 0 2,242,400 

OT 0001-00 General 0.00 0 4,100 30,000 0 0 34,100 

OT 0254-00 Dedicated 0.00 0 0 0 0 0 0 

0264-00 Dedicated 1.45 127,300 0 0 0 0 127,300 

OT 0264-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 108,800 2,400 0 0 0 111,200 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

OT 0272-00 Dedicated 0.00 0 0 0 0 0 0 

OT 0273-00 Dedicated 0.00 0 0 0 0 0 0 

OT 0275-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 1.00 64,400 18,100 0 0 0 82,500 

OT 0348-00 Federal 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 0 56,400 0 0 0 56,400 

OT 0349-00 Other 0.00 0 0 0 0 0 0 

Total 28.00 2,361,700 262,200 30,000 0 0 2,653,900 

Analysts: Adam Jarvis 10/13/2016 Page 7 of? 



FORM B8.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division : Director's Office Agency Number: 330 
Activity/Program: Function/Activity Number: 01 

Budget Unit: LEBA 
Original Request Date: I Revision Request Date: 

October 13, 2018 Page: 37B of337 

Decision Unit Number: 12.13 Descriptive Title: Buyer 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00 1.00 
PERSONNEL COSTS: 

1. Salaries 36,600 36,600 
2. Benefits 22,100 22,1 00 

TOTAL PERSONNEL COSTS: 58,700 58,700 
OPERATING EXPENDITURES by summary object: 

1. 5051 Employee Development Costs 700 700 
2. 5401 Adminstrative Supplies 300 300 
3. 5401 Adminstrative Supplies-OT 2,100 2,100 
4. 5551 Computer Supplies-OT 2,000 2,000 

TOTAL OPERATING EXPENDITURES: 5,100 5,100 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 63,800 63,800 



IDAHO STATE POLICE 
BUYER 
COST DETAIL 
REVISION #1 - OCTOBER 13, 2018 

Expenditure Description 
PC 

Salary@ 80% of Policy= $17.61/hr 
Health Insurance 
Benefits @ 80% of Policy 

OE 
NIGP Membership ($190 Nat'll$30 ID) 
Training 
Office Supplies 
Desk Phone (OT) 
Office Chair (OT) 
Office Desk (OT) 
Microsoft Office Software (OT) 
Computer Monitor X2 (OT) 
High-end Desktop (OT) 

TOTAL MIN@ 80% Policy 
TOTAL ISP REQ 

Page: 37C of 337 

Cost/Buyer Sum 
Pay Grade J Obj Sum Obj Description 

36,625 4101 Gross Salaries and Wages 
13,460 4201 Employee Benefits 
8,636 4201 Employee Benefits 

58,721 

220 5051 Employee Development Costs 
525 5051 Employee Development Costs 
300 5401 Administrative Supplies 
200 5401 Administrative Supplies-OT 
700 5401 Administrative Supplies-OT 

1,200 5401 Administrative Supplies-OT 
400 5551 Computer Supplies-OT 
600 5551 Computer Supplies-OT 
950 5551 Computer Supplies-OT 

5,095 

63,816 
63,816 



FORM 88.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Director's Office 
Activity/Program: N/A 

or Revision Re uest Date 1 0/13/16. 

Decision Unit No: 12.13 Descriptive Title: Buyer 

Request for Fiscal Year 2018 

Agency Number: 330 
f;unction/Activity Number: 01 
Budget Unit: LEBA 

Pa e: 37D of 37E 

Agency Priority Ranking: 15 of 15 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This decision unit requests 1.00 FTP and $63,800 from general funds for a Buyer position. Purchasing management and operations workload far exceeds 
available man-hours to conduct purchasing orders and contract management effectively, efficiently, or accurately. Purchasing has taken on all purchasing 
functions for the three ISP Forensics labs, added writing Requests for Quote (RFQ) for every purchase at $10,000 and above (new mandate by the Idaho 
Division of Purchasing), and will have renewal cost analysis more often for all Invitations to Bid (ITB) and Requests for Proposal (RFP). With the new Idaho 
Division of Purchasing rules the already stretched ISP Purchasing Team is unable to perform all of their tasks. 

The purchasing team currently provides full-spectrum purchasing and contract support to all six ISP Districts, headquarters, three forensic laboratories, and 
POST. The team also helps Racing and Brands in purchasing and contracting. The team also has oversight of warehouse inventory to include statewide 
transportation/shipping logistics. In addition to managing inventory stock, purchasing oversees all agency surplus property. Since FY2014 purchase orders 
have increased by 47% (from 669 to 985), requisitions processed have increased 55% (from 1407 to 2180), contracts have increased by 15% (from 220 to 
254), and Contract Purchase Orders have increased 240% (from 5 to 17). RFQ, ITB, and RFP numbers are estimated to double in FY2017 and FY2018 
based on Division of Purchasing increased requirements. 

The addition of the Buyer position to the team of Purchasing Agent, Senior Buyer, and Inventory Supervisor provides effective and efficient agency operation 
by making available adequate manpower to perform all the responsibilities of the purchasing team accurately, efficiently, and in a timely manner. Current daily 
operations routinely overwhelm assigned staff, leading to periodic errors or timeliness in orders, contract management, inventory management, or surplus 
management; reduced or nonexistent opportunities for performing financial analysis needed for renewing formal solicitation agreements; reduced time for 
helping one of the three agencies and eight programs under the umbrella of ISP to procure needed items for projects or tasks statewide. 

In ISP's FY2017-2021 Strategic Plan, Management Services is primarily responsible to provide effective and efficient management of agency business 
operations, including the agency goal: "Improve the effectiven~ss and efficiency of agency operations and management." In order to accomplish this goal , the 
following three (3) objectives were identified in the Strategic Plan: 1) evaluate existing functions to identify opportunities to enhance effectiveness and 
efficiency, and correct ineffective or inefficient operations; 2) develop a supporting strategic budget; and 3) identify and pursue strategies to maintain sufficient 
dedicated funding. 

The staffing level for the Director's Office program in FY2017 is 27.00 FTPs; funding is $2,218,400 from the general fund, $400,100 from various dedicated 
funds; and $87,300 from federal funds, totaling $2,705,800. There is no funding in the base for this request. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Director's Office 
Activity/Program: N/A 

Original Request Date or Revision Request Date 10/13/16. 

Decision Unit No: 12.13 Descriptive Title: Buyer 

2. What resources are necessary to implement this request? 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 01 
Budget Unit: LEBA 

Page: 37D of 37E 

Agency Priority Ranking: 15 of 15 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this request include: 
One new FTP and ongoing funding from the general fund for a Buyer, pay grade J, class code 01536, full-time with benefits. Position will be hired as soon as 
FY2018 funding is available and will be located in Meridian. Personnel request is $58,700 and operating $5,100, $4,100 is one-time. Office area is available 
to accommodate an additional desk and workspace. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
Every program in ISP state-wide will benefit by increased effectiveness and efficiency in purchasing operations. This Buyer FTP will provide more manpower 
to do all the added processes to get items procured through the more restrictive Division of Purchasing procedures. 



FORM 86: WA 'ALARY RECONCILIATION 

Agency/Department 

Function/Division: 

Ac!Mty/P rogram: 

Original Request Date: 

Idaho State Pollee 
Division of Idaho State Pollee 
Director's Office 

Revision Date: 10/13/2016 

PCN 
CLASS 
CODE 

-----------------------

DESCRlPnON 

,IJIIIIII,',I,,,~~~ ~~~~~;;;;;:~ . 
;:;:;;;:;:;:; ;:;::;i;i;i;! Add Funded 1 Subtract Unfunded- Vacant or Authonzed-

!l!l!l!lill~ ~~~~;:~g:::' Positions: 

:::::::;:::::1::::::::::::: Olhor Adluslmcnls: 
Protect CHOICE FTP AJlocaton Adiustmenl 

Adjusted Over or (Under) Funding: 

Printed: 10/12/2016, 3:57 PM 

Agency Number: -;3:.:;3c.;:0.,.----------~ 
Function/Activity Number: 0100 I 

Budget Unit: -;L;;;E~.B;:.A..:._ _______ ---1· 
Fiscal Year: 2018 

Revision#: 

Fund Name: I General I 
Budget Submission Page# 

Fund Number: I 0001-00 I 
of 38-39 337 

----
Indicator 

Code FTP 

FY 2017 

I I 
FY 2018 

FY 2017 I HEALTH FY2017VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 
SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

- -.- ~ - -1 23.34 1,403,223 265,662 329,492 2,018,397 -" _(51,971} 26,475 0 28,475 

2 4,195 0 640 4,835 

3 000 
23.34 

0 0 0 2,023,23~ I I 28,47~ I ~ I 0 
1,407,418 285,682 330,133 28,475 

2 021 100 24.55 1.405 935 285,381 329 785 2 02_1100 
Est Difference 1.21 (1,483) (301) (348) (;!,132JI IC111=11o1i011 underfunding is (,1o/o I of erfuiooJAppn>priatlon 

0.00 0 0 o_ 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0,00 0 0- 0 0 0 0 0 
0.00 0 o. 0 0 . 0 0 0 
0.00 0 0 - 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 .o a 
0.00 a 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 

1.21 0 0 0 a. 0 0 
0.00 0 0 oT - 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 O..j_ 0 0 .0 0 

. 
2~ .55 1.403,223 265,682 329,4,~ 2,018!397'd 28.475 0 28.415 
0.00 4,195 0 640 4,835 0 0 
0.00 0 0 0 0 0 0 0 
24.55 1407 418 ,285'682 330133 2.023' 232 28.475 0 .28.475 

O<jg. Appt<>Pf 0,00 (1,500} (lOIIJ t300J (7,100) Coto.~laled underfundlng IS (.1 °/. ) or Original Appropnalion 

Est. Expend! 0.00 0 0 0 0 CalctJiatod underfundlng is Oo/o or Estimated Expon<S.turu 

Basel 0.00 1,500 300 300 2,100 ~olcu~ 0\/orftinding Is .1% of 0111 Ba•• 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page1of2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Police Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0100 
Activity/Program: Director's Office Budget Unit: LEBA 

Fiscal Year: 2018 
Original Request Date: Fund Name: General Fund Number: 0001-00 

Revision Date: 10/13/2016 Revision#: 1 Budget Submission Page# 38-39 of 337 

Original 

ou Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 1a Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 2 0.21 '100 24.551 1;405'935: 285,3M 329 785· . 2.021100 

Rounded Appropriation 24.55 n os:soo. 285,400 329,800 2.021.100 
Appropriation Adjustments: 

4.11 Reappropriation 0.00 I ol oJ ol 0 

4.31 Supplemental 0.00 I ol ol o I .o 0 

5.00 FY 2017 TOTAL APPROPRIATION I 24.55 ·· I 1'40s goo I 2s5 4oo I 329'-soo I 2.021,100 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 I ol a] o L o::J 0 

6.51 Transfer Between Proqrams I 0.00 I 1,500 3001 3oo I 2 :100 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I 24.55 I 1 407;400 2as 1oo I 33o.1oo I 2 o232oo I 

Base Adjustments: 

8,31 Transfer Between Programs 0.00 1,500 300 300 2.100 0 

8.41 Removal of One-Time Expenditures 0.00 (53.~ o. ff2.COOI (G5.900 0 

8.42 Removal of One-Time Expenditures 0.00 11.50{)] 13001 13001 12.1001 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 18 S.,_..ry FY18 Health Ben FV18Var8en FY2018Totut 

9.00 FY 2018 BASE 24.55 1 ·354' 100 285,700- 317 500 ' 1 957,300 

10.11 Change in Health Benefit Costs 28,500 26,500 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 24,55 1,354,100 31;1,200 317,500 1,985,800 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions 1.00% 13,500 3,200 16,700 

10.62 CEC for Group Positions 'LOO% 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0• 0 

11.00 FY 2018 PROGRAM MAINTENANCE 24.55 !1,367 600 314 200 .• 320,700' 2.002 500 

Line Items: 
12 13 Buyer 1.00 36,600 13,500 8.600 58::7.00' 
12.14 0 
1215 0· 

13.00 FY 2018 TOTAL REQUEST 25.55 1 404 200 327700 329 300 2 061 200 · 
~ -

Printed: 10/12/20' 7PM Page 2 of 2 



FORM 86: WAC'' 'ALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0100 
Activity/Program: Director's Office Budget Unit: LEBA 

Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement Fund Number: 0264-00 
Revision Date: Revision#: Budget Submission Page# 40-41 of 337 

FY 2017 FY 2018 
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

1

1
1\

1

1

1

:111!' 

iiiliiilU Totals from Wage and Salary Report (WSR): - -
mmmm :::d·~e~~=uo:i~::~ions 1 1.45 

I 
89,627 17,748 21,135 128,510 ---~l 1,769 0 1,769 

2 0 0 0 0 

mmmm ;~~~~ ;:~~~~~~ull Time Commissioners 3 0 00 0 0 0 0 0 0 0 
1.45 89,627 17,748 21,135 128,510 1,769 0 1,769 

:mmm:l FY 2017 ORIGINAL APPROPRIATION 127100 1.45 88 644 17 553 20 .• 903 127100 

1!1!11'.·,'!' 

mmmm Adjustmcn~~=j:~: ~v;;,~~(:Undcr) Funded: 
Est Difference 0.00 (983) {195) (2321 (1,4101 Calculated underfunding is (L1%) or Origina.l Approprialion 

m~~mmn ~~~;~;s~ed I Subtract Unfunded - Vacant or Authorized -

~lllll~lllll RMJte Cd Adjustment Description I Position Title 

a.oo 0 a 0 0 0 0 0 
I 0 00 0 a· 0 0 0 0 0 

0.00 0 0 - 0 0 0 0 0 
0 00 0 0 0. 0. 0 0 D 
0.00 0 0 a 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0. 0 0 0 0 0 
0.00 0 o· 0 0 0 0 0 
000 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 

:: : ;:;:;:~:: : ::.:;::;:::::::: Other Ad ustmcnts: 
0.00 0 a· . 0 0 0 0 0 
0.00 0 - 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0· 0 0 0 0 

ll;ll,:i:'l:,ll;;\1. ~~1~~~~~:~~~=:0:~""'' 
1 1.45 89,827 17,748 1 21,135 '128:510' 1,769 0 1.769 
2 0.00 0 Dl 0 0 0 0 
3 0,00 0 0 0 0 0 0 0 

1.45 89 627 17"748 21.136 ~28· 510 1.769 0 1 769 

Orig. Approp 0.00 (1,000) l200) (200) (1,400) Cslculat~d underfunding is (1 .1% ) of Original Appropriation 

EsL Expen~ 0,00 0 100 0 100 C;!k;ulaled ovorfundlng is .1% of Estimated Expenditures 

Base 0.00 1,000 300 200 1,500 c.laAe1od ~ I• 1 ,~ of the !!M• 

l,l,lllllllllilillllllllll Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:<2 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0100 
Activity/Program: Director's Office Budget Unit: LEBA 

Fiscal Year: 2018 
iOriginal Request Date: 9/1/2016 Fund Name: I Idaho Law Enforcement I Fund Number: I 0264-00 

Revision Date: Revision#: Budget Submission Page# 40-41 of 337 

OriglnBI 
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY2017Tot11 FY 18 cr.g Ha:tlth &.rt5 FY 18 Chg Var Bens Total Sont1U C,hAn.qe 

3.00 FY 2017 ORIGINAL APPROPRIATION 127.100 1,45 88'644 17 553' 2.0,903 127.100 

Rounded Appropriation 1.45 88800 17,600 20900 127100 
Appropriation Adjustments: 

4.11 Reappropriation 0.00 I o I 0 0 o I 
4.31 Supplemental 0.00 I ol 0 0 ol 0 
5.00 FY 2017 TOTAL APPROPRIATION 1.45 I as 6oo I 17,600 20900 1211oo I 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment 0 00 I ol 0 0 o·l 0 
6,51 Transfer Between Proqrams 0.00 I 1.000 I 200 200 1.400 I 0 
7.00 FY 2017 ESTIMATED EXPENDITURES 1.45 I fig soo I 17 BOO I ·2-1.1oo I 1nsoo I 

Base Adjustments: 
8,31 Transfer Between Programs 0.00 1,000 200 200 ' 1.400 0 
8.41 Removal of One-Time Expenditures 0 .00 13,300) ··o- (8001 14. 1001 0 

8.42 Removal of One-Time Expenditures 0 00 11 .0001 r7.00o 12001 _[t ,400 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP I'Y 1! SoJAry FY.18 Hu 0'1 Sen FY18Var~n FY20n-rotxl1 

9.00 FY 2018 BASE 1.45 86 •300 17 BOO ; .20,300 . 124,400 

10.11 Change in Health Benefit Costs 1,800 1,800 
10.12 Change in Variable Benefits Costs 0 0 

I 0 

Subtotal CEC Base: Indicator Code 1.45 ' 86,300 Hl,600 20,300 126,200 

10.51 Annualization 0 0 0 0 

10,61 CEC for Permanent Positions 1.00% 900 200 1,100 

10.62 CEC for Group Positions 1.00% 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 ro ,O 

11.00 FY 2018 PROGRAM MAINTENANCE l-45 87'200 19600 .20,500 127,300 

Line Items: 
12.01 0 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST - --- 1.45 87:200' ~~ -- 20,600 
~-

12.7,300 

Printed: 8/30/2016, M Page 2 of 2 



FORM 86: WAC?' 'ALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0100 
Activity/Program: Director's Office Budget Unit: LEBA 

Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: I Idaho Law Enforcement {Project CHOICE} I Fund Number: I 0264-01 
Revision Date: Revision#: Budget Submission Page# 42-43 of 337 

FY 2017 FY 2018 
CLASS Indicator FY 2017 HEALTH FY2017VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 
HH~H! Totals from Wage and Salary Report {WSR): 

~ -
llilllllllll ::::·~~=::;;::~ions 1 1.26 77,609 15,422 18,262 111,294 ., • • l2,!~1 1,537 0 1,537 

2 0 0 0 0 
:::::::: :::: E1e~ed Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0 
:nm:m~ TOTAL FROM WSR 1.26 77,609 15,422 18,262 111,294 1,537 0 1,537 

!~timimi FY 2017 ~:.~:.~ ::.~~;<~:;~~NFunded: n24soo 0.00 86,888 17 266 20 446 124.600 
Est Difference (1.261 9,279 1,844 2,183 13,306 Calculated overtunding Is 10. 7"/o of Original Approprialion 

~Ui; ~iji~ ! Adjustments to Wage & SalarJ: 
!i!li!HH!i: Add Funded I Subtract Unfunded - Vacant or Authorized -
:j:j:j:j:i:H Pos~ions: 
nmmt Retlnl Cd Adjustment Description I Position Title 
·!·:·:·:·!·" 

0.00 0 0 o. 0 0 0 0 
0 00 0 0 0 0 0. 0 0 
0.00 0 0 0. 0- 0 0 0 
0.00 0 o, - 0 0 0 0 0 
0.00 0 0 0 . 0.- 0 0 0 
0.00 0 0 0 o· 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 - - 0· Q 0 .0 0 
0.00 0 0 0 ' 0 0 0 0 
0.00 0 0 0 0 0 0 a 

:: :~:!;:;::~:::! !!::::::::::: Other Ad ustments: 
Project CHOICE FTP Allocation Ad·ustment 1 11 .26) 0 0. 0 0 0 0 a 

0.00 0 0 0 0 0 0 c 
0.00 0 o. ·- 0 0 0 0 c 
0.00 0 0 0 0 0 0 c 

1 0.00 7 7,609 15,422 18,262 111.~~'· 1,537 0 1.537 
2 0.00 0 0 0 0 0 c 
3 0.00 0 0 0 0 a 0 c 

0.00 77 609 15422 18.262 111 294 1 537 0 1 531 

Orig. Approp 0.00 9,300 1,800 2,200 13,300 CaJCIJ!aled ovorfunding Is 10.7% of Original Appropria~on 

Est Expend 0.00 0 0 0 0 Calculated underfunding is 0% of Estimated Expenditures 

Base 0.00 (9,300) (1,900) (2,100) (13,300) Calculated underfunding is (12.4% ) of the Base 

You may not have sufficient funding or authorized FTP, and may need to 
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additional adjustments to !Jnallze this form. Please contact both you 

DFM and LSO analysts. 

Printed: 8/30/2016, 11:<.2 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho Stata· Pollee Agency Number: 330 
Function/Division: Division of Idaho State Police Function/Activity Number: 0100 
Activity/Program: Director's Office Budget Unit: LEBA 

Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement(Proie_ct CHOICE) Fund Number: 0264-01 
Revision Date: Revision#: Budget Submission Page # 42-43 of 337 

Original 

DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY17Var Ben FY 2017 Total FY 16 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 124600 0.00 86'888 17 266" 20 '146 124 600 

Rounded Appropriation 0.00 86 900 17 300 .2.0•400 124.6.00 
Appropriation Adjustments: 

4.11 Reappropriation 0.00 I ol 0 0 'a I 
4.31 Supplemental 0.00 I ol 0 0 ol 0 

5.00 FY 2017 TOTAL APPROPRIATION 0.00 I 86,soo I 17300 .20400 124,6oo I 
Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0 .00 I ol ol o I ol 0 

6.51 Transfer Between Proorams I 0.00 I (9,30011 11900!1 (2. 1001 11 1\3'..:111011 0 

7.00 FY 2017 ESTIMATED EXPENDITURES L o.oO I 11 soo I 16.400 I 18,300 I 111 300 J 
Base Adjustments: 

8.31 Transfer Between Programs 0.00 9,300 119001 !2.100) CI3.Jil0) 0 

8.41 Removal of One-Time Expenditures 0.00 18.200) o" (800 (4Jl0m 0 

842 Removal of One-Time Expenditures 0.00 9,300 1.900 2.100 13.300 0 

8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY18 S.t.ry FY18 Htllllh Ben FY18\/4ar B~m F'Y2018Tot:al 

9.00 FY 2018 BASE 0.00 7A400 15;'400: 17.5'00 107 300 
I 10.11 Change in Health Benefit Costs 1,500 1,500 

I 

10.12 Change in Variable Benefits Costs 0 0 
0 

Subtotal CEC Base: Indicator Code 0.00 74,400 16,900 17,500 108,800 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions 0 I 0 0 

10.62 CEC for Group Positions 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 .0 ·0 

11.00 FY 2018 PROGRAM MAINTENANCE O.QO 74400 1& 900 17 &00 108 800 . 

Line Items: 
12.01 0 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 0.00 74400 16 900 17 500 108-800 

Printed: 8/30/2016, · 'VI Page 2 of 2 



FORM 86: WAC: 'ALARY RECONCILIATION 

"\I"""'Y' LJ"j.lartment I Functiontn;, 
..,..j.:, 

Idaho State Pollee 

Division of Idaho State Pollee 

1"'\I.JLIVILJIIIU!:::jiOIII. Director's Office 

Original Request Date: ...:9.;../1'-/2'-0'-1_6 ____________________ _ 

Revision Date: 

CLASS 
PCN I CODE 

li;:;:;:r:;:;l i :;:;:;:;: ;:: ITotals from Wage and Salary Report (WSR): 
f;;:;:::;:;;;; ;;:;:;:;:;:; Permanent Positions 

Board & Group Positions 

Elected Officials & Full Time Commissioners 

TOTAL FROM WSR 

( FY 2017 ORIGINAL APPROPRIATION 
~rtiuc:f'Pd Over or (Under) Funded: 

Au; u::;mu::ms to Wage & Salary: 
Add Funded I Subtract Unfunded - Vacant or Authorized -

!; Positions: 

!RIIIIta Cd Adjustment Description I Position Title 

Other 
IProlect CHOICE FTP Allocation Adtustment 

liil~!,i!!i[[,[!'~~i~~'i!i ~ig{ff;~~~m""'~ 
Adjusted Over or (Under) Funding: 

lii''ii''''"'!!!!\!\i!liii 

Printed: 8/30/2016, 11:22 AM 

Fund Name:J 

Revision#: 

FY 2017 
Indicator I I FY 2017 I HEALTH 

Code FTP SALARY BENEFITS 

1 0.95 42,666 11,628 

2 0 0 

3 0.00 0 0 
0.95 42,866 11,628 

.64 200 1.00 42 599 11 556 
Est Difference 0,05 

-
{261) - j72) 

o.a·o- - 0 
---

0 
0.00 0 0 
0.00 0 a 
0.00 0 D.' 
o.oa 0 0 
0.00 0 Q 

0.00 0 0 
0.00 0 0. 
0 00 0 0 
0.00 0 0 
0.00 0 O! 

, 0.05 0 0 
.00 a 0 
.00 0 a 

).00 0 

1 1.oa 42,866 11,628 
2 0.00 a 0 
3 0.00 0 0 

1.00 42866 11 628 

Orig. Approp 0.00 (lOO) (100) 

Est. Expend 0.00 0 0 
Base 0,00 300 0 

AgencyNumbe~-~3~-3~0~----------------~ 
Function/Activity Number: 0100 I 

Budget Unit ~L;:;E~B~I--------------------1-
Fiscal Year: 2018 

Federal Grant I Fund Number: I 0348-nn 
Budget Submission Page# 

FY 2017VAR 
BENEFITS 

10,108 64,603 1 
0 0 

0 0 
10,108 64,603 

10 045 64,200 

-
(63) -- J4(1:J) 

0 0 
0 0 
0 0 
0 0 

- a 0. 
a 0 
0 0 
0 0 
a 0 
0 0 
0 0 

0 . 0 
0 0 
a 0 - -·--

10,108 64,603 
0 0 
0 0 

10108 64603 

(100) (5001 

0 0 

100 400 

- • . -t!~l l 

44-45 of 

FY 2018 CHG FY 2018 CHG VAR 
HEALTH BENEFITS BENEFITS 

1,159 0 

0 

~ I 1,159 

_Q_ 
0 0 

0 0 

'0 

1.15: I ~ 
1,159 0 

Calculated underfundin.g is ( 8%) of Original 

Calculated und<rfunding iS 0"4 or Eotimotl>d 

Calculated overfunding is .6% of lha Base 

337 

TOTAL BENEFIT 
CHANGES 

-
1,159 

0 
1,159 

1,159 
0 
0 

1.159 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number. 330 

Function/Division: Division of Idaho State Pollee Function/Activity Number: 0100 
Activity/Program: Director's Office Budget Unit: LEBI 

Fiscal Year. 201 8 

Original Request Date: 9/1/2016 Fund Name: Federal Grant Fund Number: 0348-00 
Revision Date: Revision#: Budget Submission Page# 44-45 of 337 

Original 

DU _ApproprlatJon FTP FY 17 Salary FY 17 Hec.lth Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 64,200 1.00 •.42,699 11"556 10 045 64 200 

Rounded Appropriation 1.00 42,600 11.600 · 10 000 64,200' 
Appropriation Adjustments: 

4.11 Reappropriation I 0.00 0 0 ol a 
4.31 Supolemental I 0.00 0 oT oT D 0 
5.00 FY 2017 TOTAL APPROPRIATION I 1.00 I, 42 6oo I ~·1.6'oo I 1o ooo I 64 200;1 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0 .00 I oT aT ol .o I 0. 

6.51 Transfer Between ProQrams I 0 00 I aoo I ol 1oo I 4obil 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I 1'!00 I ·•z s oo I 11.soo I 1o 1'oot! s 4 soo I 
Base Adjustments: 

8.31 Transfer Between Programs 0 00 300 0 100 400 Q_ 

8.41 Removal of One-Time Expenditures 0 .00 (f,500l 0 14001 11,!l001 0 

8.42 Removal of One-Time Expenditures 0.00 1300\ 0 11 001 {400) 0 

8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY18S.Iatv FY16 H03Jth 8et'l FY18V>t8oll FYlOtiTobJ 

9.00 FY 2018 BASE 1.00 ·41 ;400 11.600 ·9700 62,700 

10.11 Change in Health Benefit Costs 1,200 1,200 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: trdicator Code 1.00 41,400 12,800 9,700 63,900 

10.51 Annua!ization 0 0 0 0 

10.61 CEC for Permanent Positions 1.00% 400 100 500 

10.62 CEC for Group Positions 1.00% 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 1.00 c-41 a'oo 12,800 9,800 64,400 

Line Items: 
12.01 0 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST_ 1. 00 '41 BOO 12.800 ' saoo, 64.400 

Printed: 8/30/2016, ' M Page 2 of 2 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 02- Investigations 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB247 
0001-00 General 71.50 5,755,700 748,200 178,500 0 0 6,682,400 

0264-01 Dedicated 0.00 858,500 8,700 0 0 0 867,200 

0273-00 Dedicated 0.00 208,300 467 ,900 55,000 0 0 731 ,200 

0348-00 Federal 0.00 131 ,800 592 ,300 0 105,000 0 829,100 

Total 71.50 6,954,300 1,817,100 233,500 105,000 0 9,109,900 

1.21 Net Object Transfers 

0001-00 General 0.00 (244,900) 180,700 64,200 0 0 0 

Total 0.00 (244,900) 180,700 64,200 0 0 0 

1.31 Net Transfers Between Programs 

0001 -00 General 0.00 (4,200) 4,400 16,000 0 0 16,200 

0264-01 Dedicated 0.00 39,900 0 0 0 0 39,900 

0273-00 Dedicated 0.00 0 (74 ,700) 0 0 0 (74,700) 

Total 0.00 35,700 (70,300) 16,000 0 0 (18,600) 

. 1.41 Receipts to Appropriation 

0001 -00 General 0.00 0 0 76,000 0 0 76,000 

0273-00 Dedicated 0.00 0 0 59,100 0 0 59,100 

0348-00 Federal 0.00 0 0 26,200 0 0 26,200 

Total 0.00 0 0 161,300 0 0 161,300 

1.61 Reverted Appropriation Balances 

0264-01 Dedicated 0.00 (10,900) 0 0 0 0 (10,900) 

0273-00 Dedicated 0.00 (208,300) (122,000) (65,600) 0 0 (395,900) 

0348-00 Federal 0.00 (48,500) (282,800) (26,200) (105,000) 0 (462,500) 

Total 0.00 (267,700) (404,800) (91,800) (105,000) 0 (869,300) 

FY 2016 Actual Expenditures 

0001-00 General 71.50 5,506,600 933,300 334,700 0 0 6 ,774,600 

0264-01 Dedicated 0.00 887,500 8,700 0 0 0 896,200 

0273-00 Dedicated 0.00 0 271 ,200 48,500 0 0 319,700 

0348-00 Federal 0.00 83 ,300 309,500 0 0 0 392,800 

Total 71.50 6,477,400 1,522,700 383,200 0 0 8,383,300 

J 

Analysts: Adam Jarvis 08/30/201 6 Page 1 of6 



FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 02- Investigations 

FTP 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390 
0001-00 General 

OT 0001 -00 General 

OT 0150-01 Dedicated 

0264-01 Dedicated 

OT 0264-01 Dedicated 

0273-00 Dedicated 

OT 0273-00 Dedicated 

0348-00 Federal 

OT 0348-00 Federal 

Total 

FY 2017 Total Appropriation 

0001-00 General 

OT 0001 -00 General 

OT 0150-01 Dedicated 

0264-0 1 Dedicated 

OT 0264-01 Dedicated 

0273-00 Dedicated 

OT 0273-00 Dedicated 

0348-00 Federal 

OT 0348-00 Federal 

Total 

73.50 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

73.50 

73.50 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

73.50 

FY 2017 Estimated Expenditures 

0001-00 General 

OT 0001-00 General 

OT 0150-01 Dedicated 

0264-01 Dedicated 

OT 0264-01 Dedicated 

0273-00 Dedicated 

OT 0273-00 Dedicated 

0348-00 Federal 

OT 0348-00 Federal 

Total 

Analysts: Adam Jarvis 

73.50 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

73.50 

Personnel Operating 
Cost Expense 

6,150,200 

199,800 

0 

905,600 

29,900 

208,700 

0 

131,100 

32,800 

7,658,100 

6,150,200 

199,800 

0 

905,600 

29,900 

208,700 

0 

131,100 

32,800 

7,658,100 

6,150,200 

199,800 

0 

905,600 

29,900 

208,700 

0 

131,100 

32,800 

7,658,100 

795,200 

41,900 

14,200 

9,800 

0 

503,400 

0 

502,300 

60,000 

1,926,800 

795,200 

41,900 

14,200 

9,800 

0 

503,400 

0 

502,300 

60,000 

1,926,800 

795,200 

41,900 

14,200 

9,800 

0 

503,400 

0 

502,300 

60,000 

1,926,800 

08/30/2016 

Capital 
Outlay 

0 

323,300 

37,200 

0 

0 

0 

0 

0 

74,000 

434,500 

0 

323,300 

37,200 

0 

0 

0 

0 

0 

74,000 

434,500 

0 

323,300 

37,200 

0 

0 

0 

0 

0 

74,000 

434,500 

Trustee/ 
Benefit 

0 

0 

0 

0 

0 

0 

0 

0 

110,000 

110,000 

0 

0 

0 

0 

0 

0 

0 

0 

110,000 

110,000 

0 

0 

0 

0 

0 

0 

0 

0 

11 0,000 

110,000 

Detail Report 

Lump Sum 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total 

6,945,400 

565,000 

51,400 

915,400 

29,900 

712,100 

0 

633,400 

276,800 

10,129,400 

6,945,400 

565,000 

51,400 

915,400 

29,900 

712,100 

0 

633,400 

276,800 

10,129,400 

6,945,400 

565,000 

51,400 

915,400 

29,900 

712,100 

0 

633,400 

276,800 

10,129,400 

Page 2 of6 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 02 - Investigations 

Personnel Operating 
FTP Cost Expense 

Capital 
Outlay 

Trustee/ 
Benefit Lump Sum Total 

Base Adjustments 

8.31 Transfer Between Programs 

This DU transfers unobligated federal fund appropriation from Patrol (LEBC) to Investigations (LEBB) for the High Intensity Drug 
Trafficking Area (HIDTA) program. Now in its third year, HIDTA is expected to continue as an ongoing federal program. Ada and 
Canyon County were designated in October 2014 as qualifying counties under the HIDTA program administered by the Office of 
National Drug Control Policy. HIDTA funds have clearly defined purposes and are used for the mutual benefit of all law 
enforcement and prosecution agencies providing enforcement within the designated area. The designation requires that 
municipal, county, state, and federal law enforcement agencies in Ada and Canyon County assess the greatest threats to their 
communities, then collaborate and develop initiatives to target the threats. Ada and Canyon law enforcement officials identified 
four primary funding initiatives: 1) a Special Assistant United States Attorney (SAUSA) to handle prosecution; 2) training, 
evidence purchases, confidential informant rewards, overtime, and travel while working on drug trafficking organization cases; 3) 
training, overtime, and equipment for criminal interdiction (includes DUI) activities on impact area roadways; and 4) purchase of 
surveillance equipment for drug trafficking investigations. The overall administration, funding approval, initiative approval, 
auditing, rests with the Oregon HIDTA Executive Board. ISP is currently the fiduciary agency for initiatives #1 and #3. 

0348-00 Federal 0.00 20,000 10,000 0 110,000 0 140,000 

Total 0.00 20,000 10,000 0 110,000 0 140,000 

8.41 Removal of One-Time Expenditures 

This decision unit reflects removal of one-time appropriation for replacement of six vehicles, eight all terrain vehicles, seven 
laptops, 25 desktop computers, operating for vehicle equipment and installations, 32 laptop/desktop software licenses, 25 flat 
panel monitors, removal of the 27th payroll, and one-time enhancement items including equipment for two new officers, D5 
move & furnishings, and federal funding for the FY2017 HIDTA grant. 
OT 0001-00 General 0.00 (199,800) (41 ,900) 

OT 0150-01 Dedicated 0.00 0 (14,200) 

OT 0264-01 Dedicated 0.00 (29,900) 0 

OT 0348-00 Federal 0.00 (32,800) (60,000) 

Total 0.00 (262,500) (116,100) 

FY 2018 Base 

0001-00 General 73.50 6,150,200 795,200 

OT 0001-00 General 0.00 0 0 

OT 0150-01 Dedicated 0.00 0 0 

0264-01 Dedicated 0.00 905,600 9,800 

OT 0264-01 Dedicated 0.00 0 0 

0273-00 Dedicated 0.00 208,700 503,400 

OT 0273-00 Dedicated 0.00 0 0 

0348-00 Federal 0.00 151,100 512,300 

OT 0348-00 Federal 0.00 0 0 

Total 73.50 7,415,600 1,820,700 

Analysts: Adam Jarvis 08/30/2016 

(323,300) 

(37,200) 

0 

(74,000) 

(434,500) 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

(11 0.000) 

(110,000) 

0 

0 

0 

0 

0 

0 

0 

110,000 

0 

110,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

(565,000) 

(51 ,400) 

(29,900) 

(276,800) 

(923,100) 

6,945,400 

0 

0 

915,400 

0 

712,100 

0 

773,400 

0 

9,346,300 

Page 3 of 6 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 02- Investigations 

Personnel Operating 
FTP Cost Expense 

Program Maintenance 

1 0.11 Change in Health Benefit Costs 

Capital 
Outlay 

Represents projected $1,220 health insurance increase per eligible FTP. 
0001-00 General 0.00 78,500 0 

0264-01 Dedicated 0.00 11,200 0 

0348-00 Federal 0.00 1,400 0 

Total 0.00 91,100 0 

10.31 Repair, Replacement Items/Alterations 

Trustee/ 
Benefit Lump Sum 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

General Fund 0001-00 replacement request includes capital for $59,700 for two vehicles, operating for $12,300 for seven 
laptops, $23,800 for 25 desktop computers, $3,600 vehicle equipment & installation, $11 ,300 for 32 laptop/desktop software 
licenses, and $7,000 for 25 flat panel monitors. 

Total 

78,500 

11,200 

1,400 

91,100 

OT 0001 -00 General 0.00 0 58,000 59,700 0 0 117,700 

Total 0.00 0 58,000 59,700 0 0 117,700 

10.41 Attorney General Fees 

0001-00 base amount $28,300; 0273-00 base amount $83,000 
0001-00 General 0.00 0 0 0 0 0 0 

0273-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.43 Legislative Audits 

0273-00 base amount $100 
0273-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.45 Risk Management Cost Increases 

0001 -00 base amount $29,600 
0001-00 General 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.46 Controller's Fee Charge 

0001-00 base amount $13,400; 0264-01 base amount $9,800; 0273-00 base amount $400 
0001 -00 General 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 0 

0273-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.61 Salary Multiplier- Regular Employees 

0001-00 General 0.00 53,400 0 0 0 0 53,400 

0348-00 Federal 0.00 1,400 0 0 0 0 1,400 

Total 0.00 54,800 0 0 0 0 54,800 

Analysts: Adam Jarvis 08/30/2016 Page 4 of6 



FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 02- Investigations 

Personnel Operating 
FTP Cost Expense 

10.62 Salary Multiplier- Group and Temporary 

0001-00 General 0.00 100 0 

Total 0.00 100 0 

FY 2018 Total Maintenance 

0001-00 General 73.50 6,282,200 795,200 

OT 0001-00 General 0.00 0 58,000 

OT 0150-01 Dedicated 0.00 0 0 

0264-01 Dedicated 0.00 916,800 9,800 

OT 0264-01 Dedicated 0.00 0 0 

0273-00 Dedicated 0.00 208,700 503,400 

OT 0273-00 Dedicated 0.00 0 0 

0348-00 Federal 0.00 153,900 512,300 

OT 0348-00 Federal 0.00 0 0 

Total 73.50 7,561,600 1,878,700 

Line Items 

12.01 Commissioned Officer Retention Pay Plan 

Capital 
Outlay 

0 

0 

0 

59,700 

0 

0 

0 

0 

0 

0 

0 

59,700 

Trustee/ 
Benefit 

0 

0 

0 

0 

0 

0 

0 

0 

0 

110,000 

0 

110,000 

Detail Report 

Lump Sum Total 

0 100 

0 100 

0 7,077,400 

0 117,700 

0 0 

0 926,600 

0 0 

0 712,100 

0 0 

0 776,200 

0 0 

0 9,610,000 

Funding is requested for a Commissioned Officer Retention Pay Plan to address high turnover rates among ISP's commissioned 
personnel. This DU will move the ISP Trooper starting rate from $19.48/hr. to $21.82 or 78% of policy. The average starting rate 
is $21.89 for surrounding states and other law enforcement agencies that continually recruit ISP Troopers. To prevent 
compression from raising the entry rate, this plan covers all commissioned positions from ISP Trooper to ISP Major. In the last 
five years, ISP has lost 59 of 293 officers to voluntary resignations (excluding retirements) with many going to other law 
enforcement agencies, most for higher pay. Even with CHOICE, ISP is still losing the majority of officers after the 5 year mark. 
Due to high turnover and retirements, 57% of current Troopers have been with ISP less than 5 years. When an officer resigns it 
takes over a year before a new Trooper is in the District actively providing safety to the motoring public. Trooper hiring is a 
complex and resource intensive process: Recruiting- job fairs, advertising; Hiring- physical fitness test, interviews, background 
checks, polygraph, medical & psychological tests; Training- 20 week Academy, meals, lodging, clothing, equipment, & trainers; 
up to 4 months in District with a Field Training Officer. The goal of this DU is to provide more competitive wages to retain current 
officers and attract qualified applicants despite recent negativity surrounding law enforcement in the U.S. 

0001-00 General 0.00 175,700 0 0 0 0 175,700 

Total 0.00 175,700 0 0 0 0 175,700 

Analysts: Adam Jarvis 08/30/2016 Page 5 of 6 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 02 - Investigations 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2018 Total 

0001-00 General 73.50 6,457,900 795,200 0 0 0 7,253,100 

OT 0001-00 General 0.00 0 58,000 59,700 0 0 117,700 

OT 0150-01 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 916,800 9,800 0 0 0 926,600 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0273-00 Dedicated 0.00 208,700 503,400 0 0 0 712,100 

OT 0273-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 0.00 153,900 512,300 0 110,000 0 776,200 

OT 0348-00 Federal 0.00 0 0 0 0 0 0 

Total 73.50 7,737,300 1,878,700 59,700 110,000 0 9,785,700 

Analysts: Adam Jarvis 08/30/2016 Page 6 of 6 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Investigations Agency Number: 330 
Activity/Program: Function/Activity Number: 02 

Budget Unit: LEBB 
Original Request Date: I Revision Request Date: 

I September 1, 2016 Page: 52 of 337 
I 

Decision Unit Number: 8.31 Descriptive Title: HIDTA Appropriation Transfer 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

1. Salaries-OT 16,100 16,100 
2. Benefits-OT 3,900 3,900 

TOTAL PERSONNEL COSTS: 20,000 20,000 
OPERATING EXPENDITURES by summary object: 

1. 5051 Employee Development-OT 10,000 10,000 

I 
~ 

TOTAL OPERATING EXPENDITURES: 10,000 10,000 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/8 PAYMENTS: 110,000 110,000 

LUMP SUM: 
GRAND TOTAL 140,000 140,000 



FORM B8.'1·c1: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Investigations 
Activity/Program: N/A 

09/01/16 or Revision Reauest Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 02 
Budget Unit: LEBB 

Paaes: 53-54 of 337 

Decision Unit No: 8.31 Descriptive Title: High Intensity Drug Trafficking Area Appropriation Transfer 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
In October 2014, Ada and Canyon counties were designated as qualifying counties under the High Intensity Drug Trafficking Area (HIDTA) program 
administered by the Office of National Drug Control Policy. The HIDTA program is a federal grant/funding program that provides the ability to request and 
spend funds, provided funds are spent in designated areas for clearly defined purposes. The designation requires that municipal, county, state, and federal 
law enforcement agencies in Ada and Canyon counties assess the greatest threats to our communities, then collaborate and develop initiatives to target those 
threats. In spring 2015, Ada and Canyon law enforcement officials identified four primary initiatives 1) fund a Special Assistant United States Attorney 
(SAUSA) to handle prosecution; 2) fund training, evidence purchases, confidential informant rewards, overtime, and travel while working on drug trafficking 
organization cases; 3) fund training, overtime, and equipment for criminal interdiction (including DUI) activities on impact area roadways; and 4) fund the 
purchase of surveillance equipment to be used in drug trafficking investigations. HIDTA funds are not used exclusively for the Idaho State Police (ISP), they 
are used for the mutual benefit of all the law enforcement and prosecution agencies who provide enforcement within Ada and Canyon counties. The overall 
administration, funding approval, initiative approval, auditing, etc., rest with the Oregon HIDTA Executive Board. ISP was asked to be a fiduciary agency for 
initiatives #1 and #3 listed above. 

ISP is transferring $140,000 of unobligated federal fund spending authority from Patrol (LEBC) to Investigations (LEBB) for the continuation of this grant. The 
HIDTA program is an ongoing program but has been requested as one-time during the past two budget years due to the annual nature of the award. Previous 
years requests were at $200,000, the amount Idaho HIDTA is eligible for, but actual funding to Idaho the past two years has been at $140,000. The grant is 
expected to continue being funded as long as the HIDTA program continues as a viable federal grant program. ISP will make any future object transfers via 
the budgetary process if the funding classification (PC, OE, CO, T&B) were to change. 

The staffing level statewide for Investigations in FY2017 is 73.50 FTPs; funding is $7,510,400 from the general fund , $1,708,800 from various dedicated funds, 
and $910,200 from federal funds, totaling $10,129,400. There is no funding in the base for this request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 
Resources necessary to implement this $140,000 federal fund transfer include: $20,000 personnel costs for ISP overtime and grant administration; $10,000 
operating for training and related travel; and $110,000 trustee & benefit payments to fund the designated Special Assistant United States Attorney and 
overtime for other agency personnel. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Investigations 
Activity/Program: N/A 

Or]g_inal Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 02 
Budget Unit: LEBB 

Pages: 53-54 of 337 

Decision Unit No: 8.31 Descriptive Title: High Intensity Drug Trafficking Area Spending Authority 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
Ada and Canyon counties were recognized and designated as high intensity drug trafficking areas {HIDTA). Those two counties contain a large portion of the 
population of the State of Idaho. The HIDTA designation provides an additional funding source designed to bolster law enforcement efforts within those two 
counties. With this funding, agencies can provide officers with additional training, funds are available for additional case support, and agencies can collaborate 
to focus these resources on disrupting and dismantling those criminal organizations operating within Ada and Canyon counties. If this request is denied it 
would result in the loss of those available funds, not just for ISP, but for other entities located within Ada and Canyon counties. As a fiduciary agency for two 
initiatives identified (in #1) above, HIDTA cases would not be prosecuted. Prosecution was identified as the highest priority need by all law enforcement and 
prosecutors located within Ada and Canyon counties. 



'-
FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police - Request for Fiscal Year: 2018 
Function/Division: Investigations Agency Number: 330 
Activity/Program: Function/Activity Number: 02 

Budget Unit: LEBB 
Original Request Date: I Revision Request Date: I September 1. 2016 Paae: 55 of 337 

Decision Unit Number: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

1. Salaries 138,800 138,800 
2. Benefits 36,900 36,900 

TOTAL PERSONNEL COSTS: 175,700 175,700 
OPERATING EXPENDITURES by summary object: 

I 

TOTAL OPERATING EXPENDITURES: 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 1_7_§,700 

- ~ -
175,700 



- .-
.TRIX ' 'I'M SPEC SGT lT CAP MAJ 

' o-119.99% 0.75% 0.75% 0.75% 
Pages: 56-57 of 3~ 

100%-109.99% ~ -00% 1.75% 0.75% 0.75% 0.75% 
90%-99.99% -2.251~ 4.00% 2.25% 0.75% 0.75% 
80%-89.99% if$%. 4.50% 4.25% 
78%-79.99% 6.25% 6.00% 
76%-77.99% 1~· 7.50% 
74%-75.99% 9.25% 8.00% 
72%-73.99% 9~ 9.90% 
70%-71.99% 12. 

FY2017 NEW ' BASE TTL Amt CHOICE CHOICE 
CLASS FY17 EVAL Campa Base Pay Plan Base Variable BASE Fixed New CHOICE CHOICE Below Pre Post 
CODE CLASS DESCRIPTION FTP GR Rating Ratio % Inc Rate Increase Rate BASE Salarv Benefits Benefits BASE Total Ratio VALUE' Rate Max Ratio Ratio 08015 ISP Specialist 1.00 M 72.79% 9.90% l 22.90 2.27 25.17 52,375.23 12,528.16 12,420.63 77,324.01 80% 2.20 • 27.37 11.96 80% 87% 08015 ISP Specialist 1.00 M 72.79% 9.90% 22.90 2.27 25.17 52,353.60 12,522.98 13,500.68 78,377.26 80% 0.00 25.17 14.16 73% 80% 08015 ISP Specialist 1.00 M APS 75.78% 8.00% 23.84 1.91 25.75 53,539.20 12,806.58 12,150.61 78,496.39 82% 2.85 28.60 10.73 85% 91% 08015 ISP Specialist 1.00 M ss 76.13% 7.50% 23.95 1.80 25.75 53,648.40 12,832.70 12,825.65 79,306.74 82% 1.40 27.15 12.18 81% 86% 08015 ISP Specialist 1.00 M ss 76.13%, 7.50% 23.95 1.80 25.75 53,474.72 12,791.15 12,690.64 78,956.51 82% 1.60 27.35 11.98 81% 87% 08015 ISP Specialist 1.00 M ss 76.13% 7.50% 23.95 1.80 25.75 53,560.00 12,811.55 13,500.68 79,872.23 82% 0.00 25.75 13.58 76% 82% 08015 ISP Specialist 1.00 M ss 79.31% 6.00% 24.95 1.50 26.45 54,862.08 13,123.01 11,340.57 79,325.66 84% 4.95 31.40 7.93 95% 100% 08015 ISP Specialist 1.00 M ss 79.31% 6.00% 24.95 1.50 26.45 55,273.92 13,221.52 11,610.58 80,106.03 84% 4.45 30.90 8.43 93% 98% 08015 ISP Specialist 1.00 M ss 79.31% 6.00% 24.95 1.50 26.45 54,737.28 13,093.16 11,610.58 79,441.02 84% 4.15 30.60 8.73 92% 97% 08015 ISP Specialist 1.00 M ss 79.66% 6.00% 25.06 1.50 26.56 55,267.68 13,220.03 11,475.58 79,963.29 84% 4.70 31.26 8.07 95% 99% 
08015 ISP Specialist 1.00 M ss 80.45% 4.50% 25,31 26.56 55,434.70 13,259.98 11,205.56 79,900.25 84% 5.55 32.11 7.22 98% 102% 08015 ISP Specialist 1.00 M ss 81.82% 4.50% 25.74 1.16 26.90 55,877.12 13,365.81 10,800.54 80,043.47 86% 6.68 33.58 5.75 103% 107% 
08015 ISP Specialist 1.00 M ss 81.82% 4.50% 25.74 1.16 26.90 55,739.01 13,332.77 11,070.56 80,142.34 86% 5.78 . 32.68 6.65 100% 104% 
08015 ISP Specialist 1.00 M ss 81.82% 4.50% 25.74 1.16 26.90 55,709.68 13,325.76 11,475.58 80,511.01 86% 4.61 31.51 7.82 96% 100% 
08015 ISP Specialist 1.00 M ss 81.82% 4.50% 25.74 1.16 26.90 55,826.16 13,353.62 11,745.59 80,925.37 86% 3.95 30.85 8.48 94% 98% 
08015 ISP Specialist 1.00 M ss 83.44% 4.50% 26.25 1.18 27.43 57,241.60 13,692.19 11,610.58 82,544.38 87% 4.57 32.00 7.33 98% 102% 
08015 ISP Specialist-Cyber Crime 1.00 M ss 83.44% i 4.50% 26.25 1.18 27.43 56,963.09 13,625.57 10,935.55 81,524.21 87% 6.38 33.81 5.52 104% 107% 08015 ISP Specialist 1.00 M ss 83.76%' 4.50% 26.35 1.19 27.54 57,154.66 13,671.39 11,070.56 81,896.61 88% 5.97 33.51 5.82 103% 107% 08015 ISP Specialist 1.00 M ss 83.92% 4.50% 26.40 1.19 27.59 57,527.81 13,760.65 11,610.58 82,899.04 88% 4.57 32.16 7.17 98% 102% 08015 ISP Specialist 1.00 M 84.71% i 4.50% 26.65 1.20 27.85 57,928.00 13,856.38 13,500.68 85,285.06 89% 0.00 27.85 11.48 85% 89% 08015 ISP Specialist 1.00 M 84.71% 4.50% 26.65 1.20 27.85 57,928.00 13,856.38 13,500.68 85,285.06 89% 0.00 27.85 11.48 85% 89% 08015 ISP Specialist 1.00 M ss 85.03%. 4.50% 26.75 1.20 27.95 57,799.87 13,825.73 11,205.56 82,831.17 89% 5.53 33.48 5.85 103% 106% 08015 ISP Specialist 1.00 M ss 86.01% 4.50% 27.06 1.22 28.28 58,845.70 14,075.89 11,340.57 84,262.16 90% 5.40 33.68 5.65 103% 107% 08015 ISP Specialist 1.00 M ss 87.44% 4.50% 27.51 1.24 28.75 59,661.89 14,271.12 11,070.56 85,003.57 91% 6.23 34.98 4.35 107% 111% 08015 ISP Specialist 1.00 M ss 88.08% 4.50% 27.71 1.25 28.96 60,536.32 14,480.29 11,475.58 86,492.19 92% 5.28 34.24 5.09 105% 109% 
08015 ISP Specialist 1.00 M ss 88.08% 4.50% 27.71 1.25 28.96 60,114.91 14,379.49 11,745.59 86,239.99 92% 4.26 33.22 6.11 102% 106% 
08015 ISP Specialist 1.00 M ss 88.27% 4.50% 27.77 1.25 29.02 60,197.90 14,399.34 10,935.55 85,532.79 92% 6.71 35.73 3.60 110% 114% 
08015 ISP Specialist 1.00 M ss 88.68%' 4.50% 27.90 1.26 29.16 60,730.18 14,526.66 11,745.59 87,002.43 93% 4.40 33.56 5.77 103% 107% 08015 ISP Specialist 1.00 M ss 88.68%. 4.50% 27.90 1.26 29.16 60,872.86 14,560.79 11,070.56 86,504.21 93% 6.53 35.69 3.64 109% 113% 
08015 ISP Specialist 1.00 M ss 88.91% 4.50% 27.97 1.26 29.23 60,889.92 14,564.87 11,070.56 86,525.35 93% 6.47 35.70 3.63 109% 113% 08015 ISP Specialist 1.00 M EX 89.73% 4.50% 28.23 1.27 29.50 61,363.54 14,678.16 11,745.59 87,787.29 94% 4.41 33.91 5.42 104% 108% 
08015 ISP Specialist 1.00 M ss 89.92% 4.50% 28.29 1.27 29.56 61,528.90 14,717.71 11,205.56 87,452.17 94% 6.08 35.64 3.69 109% 113% 
08015 ISP Specialist 1.00 M ss 89.96% 4.50% 28.30 1.27 29.57 61,803.04 14,783.29 11,610.58 88,196.91 94% 4.98 34.55 4.78 106% 110% 08015 ISP Specialist 1.00 M ss 90.78% .. 4.00% 28.56 1.14 29.70 61,781 .62 14,778.16 10,935.55 87,495.33 94% 6.97 36.67 2.66 113% 117% 08015 ISP Specialist 1.00 M ss 90.78% 4.00% 28.56 1.14 29.70 61,561.76 14,725.57 11,475.58 87,762.91 94% 5.12 34.82 4.51 107% 111% 08015 ISP Specialist 1.00 M ss 90.78% 4.00% 28.56 1.14 29.70 62,117.95 14,858.61 11,070.56 88,047.12 94% 6.72 36.42 2.91 112% 116% 08015 ISP Specialist 1.00 M ss 90.78% 4.00% 28.56 1.14 29.70 61,623.74 14,740.40 11,340.57 87,704.71 94% 5.57 35.27 4.06 108% 112% 
08015 ISP Specialist 1.00 M ss 96.98% ~ 4.00% 30.51 1.22 31.73 66,300.00 15,858.96 11,475.58 93,634.54 101% 5.77 37.50 1.83 115% 119% 
08015 ISP Specialist 1.00 M ss 97.36% 4.00% 30.63 1.23 31.86 66,585.79 15,927.32 11,340.57 93,853.68 101% 6.25 38.11 1.22 117% 121% 
08015 ISP Specialist 1.00 M ss 97.36%, 4.00% 30.63 1.23 31.86 66,339.94 15,868.51 11,745.59 93,954.04 101% 4.80 36.66 2.67 113% 117% 
08015 JSP Specialist 1.00 M ss 97.36% 4.00% 30.63 1.23 31.86 66,339.94 15,868.51 11,745.59 93,954.04 101% 4.80 36.66 2.67 113% 117% 
08015 ISP Specialist 1.00 M ss 97.68% 4.00% 30.73 1.23 31.96 66,317.68 15,863.19 11,475.58 93,656.45 102% 5.55 37.51 1.82 115% 119% 
08015 ISP Specialist 1.00 M EX 98.76% 4.00% 31.07 1.24 32.31 67,244.74 16,084.94 11,745.59 95,075.27 103% 4.85 37.16 2.17 114% 118% 
08014 ISP Sergeant 1.00 M 91.80% 2.25% 28.88 0.65 29.53 61,544.08 14,721 .34 11,475.58 87,741 ,00 94% 5,28 34.81 4.52 109% 111% 
08014 ISP Sergeant 1.00 M ss 92.34% 2.25% 29.05 0.65 29.70 61,677.82 14,753.34 11,610.58 88,041.74 94% 4.78 34.48 4.85 108% 110% 
08014 ISP Sergeant 1.00 M ss 92.69% 2.25% 29.16 0.66 29.82 62,060.54 14,844.88 11,340.57 88,246.00 95% 5.70 35.52 3.81 111% 113% 08014 ISP Sergeant 1.00 M EX 94.44% 2.25% 29,71 0.67 30.38 62,974.08 15,063.40 11,745.59 89,783.07 97% 4.42 34.80 4.53 108% 111% 08014 ISP Sergeant 1.00 M ss 96.98% 2.25% 30.51 0.69 31.20 64,964.43 15,539.49 11,205.56 91,709.49 99% 6.43 37.63 1.70 117% 120% 
08014 JSP Sergeant 1.00 M ss 98.54% 2.25% 31.00 0.70 31.70 65,956.80 15,776.87 11,340.57 93,074.24 101% 6.05 ; 37.75 1.58 118% 120% 
08014 ISP Sergeant 1.00 M ss 102.38% 1.75% 32.21 0.56 32.77 68,036.38 16,274.30 11,070.56 95,381 .24 104% 0.56 125% 127% 
08014 ISP Sergeant 1.00 M ss 102.38% 1.75% 32.21 0.56 32.77 68,036.38 16,274.30 11,070.56 95,381.24 104% 7.12 39.89 0,56 125% 127% 
08014 ISP Sergeant 1.00 M ss 102.38% 1.75% 32.21 0.56 32.77 67,956.51 16,255.20 11,610.58 95,822.29 104% 5.22 37.99 1.34 119% 121% 
08014 ISP Sergeant 1.00 M ss 106.17% 1.75% 33.40 0.58 ~-3-~8 70,507.84 16,865.48 11,475.58 98,848.89 108% 5.90 39.88 0.55 125% 127% 

Page 1 of 2 



MATRIX TPR SPEC SGT LT CAP MAJ Pages: 56-57 of 337 
110%-119.99% 0.75%- 0.75% 0.75% 
100%-109.99% 1.00% 1.75% p.75% 0.75% 0.75% 
90%-99.99% 2;25% 4.00% 2.25% o.:r!?•4o 0.75% 
60%-69.99% 4.2~: 4.50% 4.25% 
76%-79 99% 6.26% 6.00% 
76%-77.99% 7.2~ 7.50% 
74%-75.99% 1l.2!Wor 8.00% 
72%-73.99% 9..25.% 9.90% 
70o/.-71 .99% 12.oo'% 

FY2017 NEW BASE TTL Amt CHOICE CHOICE 
CLASS FY17 EVAL Campa Base Pay Plan Base Variable BASE Fixed New CHOICE CHOICE Below Pre Post 
CODE CLASS DESCRIPTION FTP GR Rating Ratio Rate Increase Rate BASE Sala!Y Benefits Benefits BASE Total Ratio VALUE Rate Max Ratio Ratio 
08013 ISP Lieutenant 1.00 N ss 101 .90% 35.42 0.27 35.69 73,966.46 17,692.78 11,880.60 103,539.84 103% 4.72 40.41 3.04 115% 116% 
08013 ISP Lieutenant 1.00 N ss 101 .93% 35.43 0.27 35.70 74,256.00 17,762.04 13,500.68 105,518.72 103% 0.00 35.70 7.75 102% 103% 
08013 ISP Lieutenant 1.00 N ss 102.65% 35.68 0.27 35.95 74,776.00 17,886.42 13,500.68 106,163.10 103% 0.00 35.95 7.50 103% 103% 
08013 ISP Lieutenant 1.00 N ss 102.93% 35.78 0.27 36.05 75,016.24 17,943.88 11,475.58 104,435.70 104% 6.38 42.43 1.02 121% 122% 
08013 ISP Lieutenant 1.00 N 108.29% 37.64 0.28 37.92 78.873.60 18,666.57 13,500.68 111,240.85 109% 0.00 ; 37.92 5.53 108% 109% 
08013 ISP Lieutenant 1.00 N EX 111 .51% .0.75%· 36.76 0.29 39.05 
08011 ISP Captain 1.00 0 EX 107.78% I El,75o/o · 40.60 0.30 40.90 

80.971.49 19,366.38 12,015.61 112,355.47 112% 0.29 125% 126% 
85,087.39 20,352.90 11,745.59 117,185.89 109% 6.12 47.02 0.07 124% 125% 

08010 ISP Major 1.00 p EX 110.61% -~ 45.56 0.34 45.90 
61:00 FY2018 Proposed Pay Increase Cost Fund 0001-00: 

95.947.70 22 950.69 12 015.61 130 913.99 111% 0.34 125% 126% 
3,825.589.87 915,081.10 715,806.05 5,456,477.02 

FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0001-00: 3,686.747.17 881,869.92 712,160.87 5,280,777.96 
FY2018 Request Fund 0001-00: 138.842.70 33,211 .17 3,645.18 175,699.06 
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Idaho Business Intelligence Solution 

Employee Turnover by Class - Classified Employees 

Voluntary Separations 

Begin Count= Number of employees at the beginning of the fiscal year. 
End Count= Number of employees at the end of the fiscal year. 
Turnover Rate= (Separations I ((Begin Coun~ +End Count)/2)) * 100. 
Class Agenc Class Title Fiscal Year Begin Count 
Code y code 

08016 
08016 
08016 
---- -----·· --
08016 
08016 
08016 
08016 
~ 

08016 
08016 
08016 
08016 

330 :ISP TROOPER 2016 
- - - - -. . -- - . -- ·-

330 :ISP TROOPER 2015 
330 ISP TROOPER 2014 
330 ISP TROOPER 2013 
330 ISP TROOPER 2012 
330 .tSP TROOPER 2011 - -- -~ - --

330 ISP TROOPER 2010 
330 ISP TROOPE-R 2 009 
330 ISP TROOPER 2008 
336 H3PfROOPER--- . -26o7 --- ... ·-·· 
330 ISP TROOPER 2006 

------ --------

Voluntary separation change reason codes include the following: 

SB. SC. SD. SF. SG. 51. SN. SO. SP. SY. SZ. XO 

123 
129 
131 
130 
140 
130 
136 
150 
141 
136 
145 

End Count 

135 
123 
129 
131 
130 
138 
140 
134 
147 
143 
136 

Avg Emp 

129 
126 
130 

130.5 
135 
134 
138 
142 
144 

139.5· 
140.5 
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Aug 17, 2016 

Number or 
Voluntary 

SeDarations 
11 
.1.§. 
Q 

14 
Q 
~ 
~ 
Q 
I 
Q 
Q 

7:30:26 AM 

Turnover Rate 

8.5% 
14.3% 
4.6% 

10.7% 
3.7% 
3.0% 
2.2% 
3.5% 
4.9% 
3.6% 
0.0% 
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Salary Survey of Competing Agencies 

Agency 

Ada County Sheriff's Office 

Boise Police Department 
Coeur d'Aiend Police Department 

Kootenai County Sheriff's Office 

Meridian Police Department 
Nampa Police Department 

Spokane Police Department 

Spokane County Sherff's Office 
Montana Highway Patrol 

Nevada Highway Patrol 

Oregon State Police 
Utah Highway Patrol 

Washington State Police 
Wyoming State Police 

Idaho State Police 

5 Year Avg 

Date Entrv Rate BASE Rate 

08/17/16 $19.61 $33.01 

08/17/16 $22.33 $32.23 

08/17/16 $22.48 $27.34 

08/17/16 $20.29 $24.73 

08/18/16 $19.42 $29.94 

08/17/16 $20.09 $29.69 

08/17/16 $23.27 $36.84 

08/17/16 $23.86 $29.13 

08/17/16 $22.79 $23.90 

08/17/16 $23.03 $30.09 

08/17/16 $26.48 $32.19 

08/17/16 $18.94 $23.05 

08/17/16 $23.38 $35.78 

08/17/16 $20.52 $29.42 

AVERAGE: $21.89 =79% of policy 

$29.81 =107% of policy 

Idaho State Police Current Rates 

Entry Rate 

5 Year Avg 

BASE Rate 

$19.48 =70% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$22.90 =82% of policy 

$26.54 =95% of policy 

Commissioned Officer Retention Pay Plan 

Idaho State Police 

Entry Rate 

5 Year Avg 

BASE Rate 

$21.82 =78% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$24.09 =86% of policy 

$27.74 =100% of policy 

ISP Trooper, Class Code 08016, Pay GradeL- Min=$19.48/Policy=$27.83/Max=$34.79 
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1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This request is for $175,700 from general funds for a Commissioned Officer Retention Pay Plan to address the high turnover rate among Commissioned 
Officers. In the last five years, ISP lost 59 of 293 commissioned employees to voluntary resignations (not including retirements), many going to other law 
enforcement agencies. Most, if not all left for higher pay. Within the last year and a half, five employees resigned from District 1 in Coeur d'Alene alone to 
take positions at other agencies, most going to agencies in the Spokane, Washington area. 

Of our current Troopers, 57% have been with ISP less than 5 years. This is due to the high turnover and retirements. During the last four years, ISP has 
experienced an average of nearly 10% trooper turnover rate which does not include retirements. ISP's goal is to return to and maintain less than a 4% 
voluntary trooper turnover rate as experienced from 2006 through 2012. In the mid 1980's, ISP hired approximately 100 troopers over a four year period. 
About 5 years ago those troopers began retiring, which increased our need to hire and retain qualified people. This problem has been compounded by 
voluntary resignations. To make matters worse, many agencies who pay better than ISP actively and openly recruit our troopers. They typically target our 
best troopers. Many of these other agencies pay a bonus to officers for recruiting experienced officers who come to work for their agencies. 

After successfully completing a one-year probation, Troopers are then eligible for Project CHOICE points. Even with the addition of CHOICE points, ISP is still 
losing the majority of officers after five years. It's very expensive to train new troopers. Many of those who left went to work for city or county law enforcement 
agencies that pay better than ISP. Many of these agencies recognize the value of an experienced trooper and offer them pay commensurate with their years 
of experience, instead of starting them out at the bottom of the pay grade. This gives them a raise when they leave ISP and start with another agency. 

ISP's current hiring rate is the minimum of pay grade L - $19.48. When comparing ISP's starting rate to that of our surrounding states and other Law 
Enforcement agencies that continually recruit our ISP Troopers, the average starting rate is $21.89. ISP is requesting to bring our beginning starting rate to 
$21 .82. This gets us closer to our competitors but still leaves us below the average. When requesting new positions, the FTP is budgeted at 80% of policy. 
While ISP would prefer to hire Troopers at 80% of policy, or $22.26 per hour, after calculating the cost and compression across all commissioned positions, 
this request is for an increase in pay rate to 78% of policy, or $21 .82 per hour. 

When comparing the $29.81 average 5-year BASE pay rate from the salary survey to ISP's BASE rate of $22.90 at five years, and $26.54 with CHOICE, ISP 
is significantly below the other agencies. 

ISP has been successful in gaining approval through DHR for payline exceptions for the ISP Trooper, ISP Specialist and ISP Sergeant classifications. 
Although this has helped raise minimum and maximum pay rates, it still falls short unless there is funding available. At this time, ISP has 11 commissioned 
officers at the maximum of their pay grade. Currently, ISP Specialists and ISP Sergeants are in the same grade, which is also problematic and increases 
compression. ISP is currently working with DHR in hopes to better define the commissioned positions within the Hay Plan. 

The pay grade and compression issues correspond ingly continue into all commissioned pay grades above pay grade L. ISP Detectives (ISP Specialists) are 
hired exclusively from the ISP Trooper ranks. This then creates vacancies within the patrol division, further compounding manpower shortages in Patrol. In 
some instances the promotion of a Detective may be delayed until a new ISP Trooper can fill the patrol vacancy. When a Trooper is promoted to Detective, their 
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starting pay rate is either $22.90, or a 5% increase, whichever is greater. As with ISP's starting Trooper rate, this starting rate is lower than most of our 
competitors starting Detective pay rates. Newly promoted Detectives attend hundreds of hours of specialized training in the areas of narcotics investigations, 
crime scene processing and investigation, clandestine drug laboratory investigations, conducting interviews and interrogations, and evidence processing to 
name a few. Additionally, new Detectives are required to complete a field training (FTO) program which is 6 months of training with an experienced Detective. 
Detectives are tasked to proactively investigate mid to upper level drug traffickers, conduct criminal investigations of complex and/or high profile cases such as 
officer involved shootings, crimes against persons, major property crimes, criminal conduct by officers, and other major cases. Due to the complexity of these 
investigations most Detectives require three years of on the job experience to refine and develop their skills to be able to lead these types of cases. Many of 
these cases are highly publicized, often times contentious, and require a high level of expertise. A lack of experience, knowledge, and expertise can result in the 
dismissal of a criminal case, increased liability through civil avenues, and the erosion of trust between law enforcement and the citizens of the State of Idaho. 

As Detectives gain training and experience they build upon those skills by attending additional advanced training and/or assuming additional duties such as 
polygraphist, or they branch out even further to become experts in various areas including crime scene processing, blood pattern/spatter interpretation, and 
financial crimes investigations to name a few. Unfortunately the advanced training necessary is costly and sessions are held infrequently. ISP invests heavily in 
each Detective to achieve these levels of competence. Other Federal, County, and Municipal agencies rely heavily on Detectives to provide these enhanced 
levels of expertise. These resources are simply not readily available within the State of Idaho. Therefore, it is imperative that ISP address the issue of retention 
and recruitment of qualified , competent personnel, both as ISP Troopers then eventually into the Investigations Program as Detectives. Like some other ISP 
personnel, Detectives are also separating from ISP to go to other law enforcement agencies. Each time that occurs within the Investigations Program it sets ISP 
back four years for each Detective position (one year from being hired into ISP Patrol plus three years to become proficient as a Detective). 

ISP spends a tremendous amount of resources in recruiting, hiring and training; to lose even one Trooper is costly and frustrating. Examples of commissioned 
officers ISP has recently lost or anticipates losing: 

1) A Patrol ISP Trooper with 10 years and one of the few ACTAR Reconstructionists in the agency left for higher wages with a neighboring agency. ISP 
invested a significant amount of money training him in the highly technical field of crash reconstruction. He was an important part of the Crash 
Reconstruction Program and it will take years to replace the knowledge and expertise which left with him. 

2) An Investigations ISP Specialist resigned and left for a higher paying position in another law enforcement agency in a border state. This was an 
extreme loss because he was just one of four ISP polygraphists. In addition to all the normal training, ISP invested two and half months worth of time 
for him to attend a school out of state at a cost of $20,000. 

3) Two Investigations ISP Specialists have completed the background investigation process and are awaiting final confirmation they will be hired by the 
Federal Bureau of Alcohol, Tobacco, Firearms, and Explosives. Both of these Specialists have completed their year-long probationary period as 
Detectives. 

4) A Law Enforcement Programs-Alcohol Beverage ControiiSP Sergeant with approximately 13-years of law enforcement experience with the ISP left for 
an entry level (Trooper) position with another state police agency making virtually the same wage. He was a very important part of the implementation 
of the additional resources ABC was given in 2013, and his departure took a tremendous amount of investigative experience and institutional 
knowledge away from ISP and ABC. It will take ABC years to replace the knowledge lost by this departure. 
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5) A Patrol ISP Sergeant in the Commercial Vehicle Safety Program left for much higher wages with a private company. The company pursued him for 
three years before he left a career he loves. 

Trooper hiring is a complex and resource intensive process: Recruiting -job fairs, advertising; Hiring - physical fitness test, interviews, background checks, 
polygraph process, medical and psychological testing; Training- 20 weeks of Academy costs including trainers, housing, meals, clothing and equipment; FTO 
-up to 4 months in their assigned District with an FTO (cost of the Recruit and FTO time). The time required from application to a trooper on the road is a 
year and a half. This means when a trooper resigns, it will be between one and two years before that trooper is replaced in the District and providing safety to 
the motoring public of Idaho. There has been an increase in recent years of the number of troopers leaving the Idaho State Police. Fiscal year 2015 saw a 
turnover rate of 14% in voluntary separations. In turn, we need to hire an increased number of new troopers. 

The first year cost to hire, equip and train one trooper is approximately $170,000. Costs of training a trooper include salary and benefits, classroom, dormitory 
and meal costs at the Academy, training vehicle costs; and equipping costs. These costs do not include the salaries and benefits for instructors and field 
training officers. It also does not account for the use of these troopers as instructors and trainers instead of providing safety for the citizens of Idaho. 

Turnover in any position is costly and filling the positions with the recent increase in negative publicity surrounding law enforcement in our country will make it 
even more difficult. The negative publicity includes numerous instances of intentionally targeting law enforcement personnel for attack. ISP has seen a 
decrease in the number of applicants seeking to become Idaho State Police Troopers in the last few years. The most recent hiring announcement attracted 
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2. What resources are necessary to implement this request? 

Agency Priority Ranking: 1 of 14 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

The single resource necessary to implement this decision unit is $175,700 personnel funding from general funds. The Commissioned Officer Retention Pay 
Plan includes aiiiSP commissioned classifications: ISP Trooper, pay grade L, class code 08016; ISP Specialist, pay grade M, class code 08015; ISP 
Sergeant, pay grade M, class code 08014; ISP Lieutenant, pay grade N, class code 08013; ISP Captain, pay grade 0 , class code 08011; ISP Major, pay 
grade P, class code 08010. In order to qualify for the increase an employee must have a developing performance (meets standards) or higher rating on their 
most recent performance evaluation. This proposal is based on the following pay matrix: 

COMPA-RATIO 

110%-119.99% 
100%-109.99% 

90%-99.99% 
80%-89.99% 
78%-79.99% 
76%-77.99% 
74%-75.99% 
72%-73.99% 

70%-71 .99% 

TROOPER 
L 

% $ Ran~e 

1.00% $0.29 
2.25% $0.57 - $0 .62 
4.25% $0.96- $1.05 
6.25% $1.37- $1.38 
7.25% $1.55- $1 .57 
9.25% $1 .91 - $1 .94 
9.25% $1 .88- $1 .90 

12.00% $2.34 

SPECIALIST 
M 

% $ Ran~e 

4.00% $1 .14-$1.25 
4.50% $1 .15-$1.27 
6.00% $1 .50 
7.50% $1 .80 - $1.81 
8.00% $1 .91 
9.90% $2.27 

SERGEANT LIEUTENANT CAPTAIN MAJOR 
M N 0 p 

% $Range % $Range % $Range % $Range 

0.75% $0.29 0.75% $0.31 0.75% $0.34 
1.75% $0.58 - $0.63 0.75% $0.27 - $0.28 0.75% $0.28- $0.31 0.75% $0.33 
2.25% $0.65- $0.71 0.75% $0.24 - $0.25 0.75% $0.28 
4.25% $1.18-$1.19 

- -

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 
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4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The citizens of the state Idaho will benefit from and would largely support this proposal. By recruiting and retaining Troopers who will eventually become 
Detectives, and attracting more highly qualified applicants, ISP will better be able to serve our citizens and visitors. Additional support groups identified are 
allied agencies (local, state, federal) who we partner with and share resources with on a regular basis, thus improving the delivery and effectiveness of 
services provided by all of those public safety agencies. Reducing the number of ISP Troopers who voluntarily leave correspondingly provides a larger and 
more experienced candidate pool for prospective Detective positions. 

This request supports the ISP FY2017-2021 Strategic Plan goals listed below. 

Our Mission: Providing public safety across the State of Idaho through law enforcement excellence! 
Criminal Investigations 
• Increase the number of major drug trafficking investigations statewide: 

o maintain self-initiated investigations of at least 60% of caseload. 
• Maintain agency expertise in major criminal investigations: 

o pursue additional staffing to support investigations; 
o identify, recruit and promote qualified investigators to meet demand; 
o identify and provide needed training and equipment to all personnel conducting criminal investigations to maintain and enhance expertise. 

• Meet the demand from criminal justice partners for major crime investigations: 
o evaluate formal requests for conflict investigations and prioritize based on ISP resources. 

Failure to fund this request will limit the level of service ISP is able to provide to allied agencies and the citizens of Idaho. So far in FY2017, ISP Detectives 
have investigated several highly sensitive complex cases, such as officer involved shootings, allegations of public corruption, and allegations of criminal acts 
by law enforcement officials as a few examples. ISP Detectives are experts in their field, and produce thorough, unbiased, complete investigations for review 
by the appropriate prosecutor. These requests for investigations were made by municipal, county, and state level agencies, including the Idaho Attorney 
General's Office. These requests simply would not have been made if ISP failed to produce transparent and thorough investigations. In the current 
environment of a seemingly nationwide distrust of taw enforcement investigations especially related to officer involved critical incident cases, it is imperative 
that ISP retain and compensate Detective personnel who have the desire, skills, and experience necessary to carry out these highly contentious and complex 
investigations. 
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Agency Number:-;3:;30~----------l 
Function/Activity Number: ~0.:::;20'=0'=----------l 

Budget Unit;~L~E:;::::B;:.B----------1 
Fiscal Year: 2018 

Fund Name:L Idaho Law Enforcement (Proiect CHOICE) I Fund Number: I 0264-01 

FY 2017 
HEALTH 

BENEFITS 

112,363 

0 

0 
112,363 

112,695 
331 

0 
a 
0 

_Q 

112,363 
0 
0 

11Z.363 

300 

300 

300 
--

Budget Submission Page # 

FY 2017 VAR 
BENEFITS 

FY 2017 
TOTAL 

158,177 1- - 932,321 

57 428 

0 
158,233 

158,71!Q._ 
467 

a 
0 
0 

158;177 
57 

0 
1ss 233. 

500 

500 

500 

0 
932,749 

_9_36,500 
2,751 

0 
0 
0 
0 
0 
~ _g. 
_g. _g. 
_g. 
___!!... 

0 
0 
0 
0 

~ 
428 

0 

~ 
2;soo I 
2.100 1 
2,700 l 

FY 2018 
SALARY 
CHANGE 

.L2.1.llil 

67-68 of 337 

FY 2018 CHG 
HEALTH BENEFITS 

FY 2018 CHG VAR I TOTAL BENEFIT 

;; ,200 I -

0 
11,200 

BENEFITS 

jCOiC:ulated overfunding Is :3%-of Original 

Q 

0 
0 
0 
0 

0 
0 
0 
0 

11,200 

0 
11 200 

0 

0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 

Calculated ovorfunding Is .3% of Original AI>! 
Calculated ovorfundlng Is .3% ol Esllmaled E 

~talid OV01f\.nding is ,3% of lhe Base 

CHANGES 

11,200 

0 
11,200 

0 

0 

0 
0 

11,200' 
0 
0 

11.200 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Police Function/Activity Number: 0200 
Activity/Program: Investigations Budget Unit: LEBB 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement (Project CHOICE) Fund Number: 0264-01 

Revision Date: Revision#: Budget Submission Page# 67-68 of 337 

Original 
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY17Var Ben FY 2017 Total FY 18 Chg Health Bens Ff 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 935 500 0.00 664,105 112.695 158 700 935;500 

Rounded Appropriation 0.00 664·100 112.700 158,700 935,500 
Approprtation Adjustments: 

4.11 Reappropriation 0.00 I 0 0 0 ol 
4.31 Supplemental 0.00 0 0 0 ol 0 

5.00 FY 2017 TOTAL APPROPRIATION I 0.00 I .664100 111100 I 158,700 935 sao 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 I 0 a I oT ol 0 

6.51 Transfer Between ProQrams I 0.00 I 0 ol o f of 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I o:oo I 664,1do ,l H2 700 I - 1ss 1oo L sJs.soo I 
Base Adjustments: 

8.31 Transfer Between Programs 0 .00 0 0 0 0 0 

8.41 Removal of One-Time Expenditures 0.00 120001 D' t5.7MI - (29;1Dl'J 0 

8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY1SSIIlaN FY1Sii0lllti>Ben FY16 Var Bc:o FY2018To101 

9.00 FY 2018 BASE o.oo 63HOO 112 700 153000 •190.5,600 

10.1 1 Change in Health Benefit Costs 11,200 11,200 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 0.00 63~ ,900 12,3,9_00 
I 

153,aoa 916,80a 

10.51 Annualization a 0 a 0 

10.61 CEC for Pemnanent Positions 0 0 0 

10.62 CEC for Group Positions 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 0 .. 00 639900 123900 153 oo·o 91'6 800 

Line Items: 
12.01 0 
12.02 - 0 
12,03 0 

13.00 FY 2018 TOTAL REQUEST 0.00 639 900 123 900 153,000 916 800 

Printed: 8/30/2016, 'M Page 2 of2 



FORM 86: WA\ ~ALARY RECONCILIATION 

'::=J"'""-' "'"J' __ ,... .... , ... Jlt:'IC 

Function/Division: 

Activity/Program: 

Original Request Daie: 

PCN 

Revision Date: 

CLASS 
CODE 

Idaho State Pollee 

Division of Idaho State Police 

Investigations 

9/1/2016 

llllllllllllll
1 !Totals from Wage and Salary Report (WSR}: 

, Permanent Positions 

i Boar,j & Group Positions 

I
' Elected Officials & Full Time Commissioners 
TOTAL FROM WSR 

IFY 2017 _QRlGlNAL APt"'KUt"'KIA IIUN 

1

!11,:!1·!1!1 i!i!l · l ! ! ! ! i§f:::::;~:;.~:::: 

l:i:;:;:;:;:;: Other Adjustments: 
I f>_rojecL C HOlCE FTP Alloca~on 

19193 19'-000 I~ ~diust Grouo Overtime to FY17 Acprop 

liil1~i:~li,!llilli~ ~~i~:::::::::~""' 
liiili!:l:iilillill¥~i 

Printed: 8/30/2016, 11:23 AM 

Fund Name: 

Revision#: 

FY 2017 
Indicator I I FY 2017 I HEALTH 

Code FTP SALARY BENEFITS 

-1 0,00 0 0 

2 0 0 

3 0.00 0 0 
0.00 0 0 

208 700 0.00 #DIV/Ol tiDIVJOl 
Est Difference 0.00 #DIV/01 #DIV/01 

-

00 

_00 
00 

1 I 0.00 168.414 
0.00 0 
o_oo 0 0 

1 000 168;414 0 
2 0.00 0 0 
3 0.00 0 0 

o:oo 168 414 0 

Orig. Approp · 0,00 0 0 

Est. Expenq 000 0 0 

~ --
0.00 0 0 

Agency Number: -;3;::3;.:0-=----------~ 
Function/Activity Number: 0200 I 

Budget Unit: LEBB . 
Fls~l Year:__2 -:~9:0:10:8=------------1 

Drug & DWUI Enforcement Donation I Fund Number: 0273-00 
Budget Submission Page# 69-70 of 337 

FY 2018 
FY 2017 VAR FY 2017 SALARY FY 2018 CHG 

HEALTH BENEFITS 
FY 2018 CHG VAR I TOTAL BENEFIT 

-
BENEFITS 

-

-

0 

0 

0 
0 

#DIV/01 
#DIV/01 

_40,281 

40,286 
0 
0 

40,286". 

0 

0 

0 

TOTAL CHANGE 

-
0 ---
0 

0 
0 

#DNIO! 

#DIV/01 

0~ 
0 
0 
0 
0 

~ 
0 
~ ____g.. 

0 

2ii8;'iOO 
0 
0 

208,7..!!!!_ 

0 

0 

Ol 

_o 

r 

0 

#DIV/Ol 

-----0-

0 
0 
0 
0 
0 

0 
0 
0 
0 

0 

0 
0 

BENEFITS CHANGES 

- 0 1-

0 
0 

-----0 

0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 

C;lh:ulollrd underfunding is 0% of Ori.oinol Ap 

Calculated underfunding is 0% of Estimated I 

Calculated underfunding is 0% of the Sa:sa 

0 

0 

0 
0 
0 
0 

0 
0 
0 
0 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number. 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0200 
Activlty/Pro_gram: Investigations Budget Unit: LEBB 

Fiscal Year. 201 8 
Original Request Date: 9/1/2016 Fund Name: I Drug & DWUI Enforcement Donation I Fund Number: I 0273-00 

Revision Date: Revision#: Budget Submission Page# 69-70 of 337 

Original 

DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 ChgHealth Bcns FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 208'700 ' o.oo 168 414 0 40,286 208 700 

Rounded Appropriation 0.00 168 400 0 40 300 208 700 
Appropriation Adjustments: 

4.11 Reappropriation 0.00 0 0 oJ 0 

4.31 Supplemental I 0.00 0 ol o l 0 0 
5.00 FY 2017 TOTAL APPROPRIATION I 0.00 I -168,400 ol 4o Joo I 208·700 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment 0.00 0 o l 0 , , a 0 
6.51 Transfer Between Proqrams I 0.00 0 ol o I 0 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I o:oo 168400 o I 4o.3oo r 208 700 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 0 0 0 0 0 
8.41 Removal of One-Time Expenditures 0.00 0 0 10· 0 0 
8.51 Base Reduction 0 00 0 0 0 '0 0 

FTP FY '18 sn"l:uv _ J'Y18 f'luJth Bon FY 18 Vmr Ben FY 2018 Total 

9.00 FY 2018 BASE 0.00 :168:400 0. 40 300 Z08,700 • 

10.11 Change in Health Benefit Costs 0 0 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 0,00 168,400 - , 0 40,300 208,700 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions I 0 0 0 

10.62 CEC for Group Positions 9 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 0.00 168,400 -0 40·300 ' 208700 ' 

Line Items: 
12.01 0 
12 02 0 
12.03 0 

13.00 -- FY 2018 TOTAL REQUEST 0.00 168;400 0 40,300 2(!tl_OO -

Printed: 8/ 30/2016, \M Page 2 of 2 



FORM 86: WAC' ~ALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 ___ 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0200 
Activity/Program: Investigations Budget Unit: LEBB 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: Federal Grant Fund Number: 0348-00 

Revision Date: Revision#: Budget Submission Page# 71-72 of 337 

FY 2017 FY 2018 
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

:~;~;~:~:~:; Totals from Wage and Salary Report (WSR): - - -
!ll!lmi!!l ::~d·~e~~::;~:::~ions 1 1.12 64,314 13,709 15,165 93,189 - - i!.!W 1,366 0 1,366 

2 0 0 0 0 

mmmm ~~~~~ ~:~~~~~~ull Time Commissioners 3 0.00 0 0 0 0 I 0 ·a 0 
1.12 64,314 13,709 15,166 93,189 1,366 ··o 1,366 

mmm~~~ FY 2017 ORIGINAL APPROPRIATION 163,900 0.00 113 115 24 1,11 26 674 163 900 rmmrl Unadjusted Over or (Under) Funded: Est Difference (1.12) 48,801 10,402 11,508 70,711 caladated overfunding is 43,1 'I• of Original Apprcprialion 

~; ; ~ ; ;H;n; AdjustmMts to wage & Salary: 

~m~m~ml~~~:~n:~ed I Subtract Unfunded- Vacant or Authorized-

mmmm Rl!ere Cd Adjustment Description I Position Title 
:::::::::::: 

0.00 0 0 0 0 - a 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0. 0 0 
0.00 0 0 0 .0 0 0 0 
0.00 0 0 _a_ 0 0 0 0 
0.00 0 0 .0 j) 0 0 Q 

0.00 0 0 0 0 .0 0 0 
0.00 0 0 .0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 u .o 0 0 0 0 
0.00 0 0 cr 0 0 0 0 

::::::::::::: : : : : ~:: : ; : : : : Other Ad'u.stme11ts: 
Proiect CHOICE FTP Allocation Adjustment 1 000 0 0 0 0 _0 0 O' 

1549 08461 R1 ISP lnvestioative Ass Funded/FTP Not Authorize 1 11 00) 0 a. 0 0 0 0 0 ' 
1813 04246 R1 Financial Soec FTP Ovrstd ISee LEBC 03481 1 10.12\ 0 _o 0 0 0 0 0 
9197 94000 R2 AOiust Grouo Overtime to FY2017 Aoorop 1 0.00 51.000 - D. 12200 63 200 0 0 0 

0,00 0 0 0. .0 - 0 0 0 
0.00 0 .0. 0 0 - 0 0 0 

1 0.00 115,314 13,709 27,366 156,389 1,365 0 1,366 
2 0.00 0 0 0 0 0 0 
3 0.00 0 0 0 0 0 0 0 

o.oo 115,.314 13 709 2.7 366 15.6·38'9 ' 1.366: 0 1 366 

Orig. Approp 0.00 5,500 700 1,300 7,500 Calculaled averfumling is 4.6'/o a(~ Appnlpri•li!!f1 

Est, Expend 0,00 5>600 700 1,300 7,600 Calculaled ,OYe<fl.nilng Is 4'~ of Eotimoled ~· 

Base 0.00 21,700 700 - 5,200 27,600 Calculated averfunding is 18.3% of the Base 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:23 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Police Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0200 
ActiVityiProgram: Investigations Budget Unit: LEBB 

F1scal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: Federal Grant Fund Number: 0348-00 

Revision Date: Revision#: Budget Submission Page# 71-72 of 337 

Original 
DU Appropriation FTP FY 17 Salary FY 17 Heatth Ben FY17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3,00 FY 2017 ORIGINAL APPROPRIATION 163·900 0:00 ~20' 853 14,367 28·680 ~63 ·900 

Rounded Appropriation o;oo ~20 ·900 ~ 14400 ..ia roo 16l 900 
Appropriation Adjustments: 

4.11 Reappropriation I 0.00 0 ol ol 0 
4.31 Succlemental I 0.00 0 ol o I 0 o l 
5.00 FY 2017 TOTAL APPROPRIATION I 0.00 12.0 9oo I 1~.400 1 .• .-2a 1oo I 163 900 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment 0.00 I ol ol o L ol 0 
6.51 Transfer Between Programs I 0.00 I ol ol o l o. I 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I o:oo ,I ~ zo,9oo\L '1 4COO I . ,:28.7oo I 1&3-900 I 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 16.100 0 3.900 .2·o:ooo 0 

8.41 Removal of One-Time Expenditures 0.00 J211.5bol 0 (8:31>01 (3Z.flll(J) 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FIP fY 10Sa!Juy FY18 Heal!n Ben FY 18 VarBQn FY2018 Total 

9.00 FY 2018 BASE 0.00 110,500 1:t 400 26;300 ·"151100 

10.11 Change in Health Benefit Costs 1,400 1,400 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 0,00 110,500 ' 5,800 26,300 152,500 

10.51 Annualization 0 a 0 0 

10.61 CEC for Permanent Positions 1.00% 
~ 1,100 300 1,400 

10.62 CEC for Group Positions 1.00% 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 0.00 111 600 .1s a·oo ~ '26 '600 163 900 

Line Items: 
12.01 0 
12.02 0, -
12.03 0 

13.00 FY 2018 TOTAL REQUEST 0.00 111 600 ' 15'800 26'600 f63 900 
--

Printed: 8/30/2016, 'M Page 2 of 2 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 03- Patrol 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB 247, HB 403 

0001-00 General 66.25 4,932,700 1,545,800 2,446,500 0 0 8,925,000 

0264-00 Dedicated 193.00 14,005,100 2,362,800 98,500 0 0 16,466,400 

0264-01 Dedicated 0.00 3,172,400 35,700 0 0 0 3,208,100 

0274-00 Dedicated 5.00 402,800 76,700 98,500 69,100 0 647,100 

0348-00 Federal 17.00 2,889,600 1,146,500 103,500 2,607,600 0 6,747,200 

0349-00 Other 0.00 196,300 29,500 0 0 0 225,800 

Total 281.25 25,598,900 5,197,000 2,747,000 2,676,700 0 36,219,600 

1.21 Net Object Transfers 

0001-00 General 0.00 (121 ,700) 121,700 0 0 0 0 

0264-00 Dedicated 0.00 (697,400) 508,600 188,800 0 0 0 

Total 0.00 (819, 100) 630,300 188,800 0 0 0 

1.31 Net Transfers Between Programs 

0001-00 General 0.00 32,300 47,400 (2,300) 0 0 77,400 

0264-00 Dedicated 0.00 (1 0,500) 0 0 0 0 (10,500) 

0264-01 Dedicated 0.00 (45,000) 0 0 0 0 (45,000) 

0348-00 Federal 0.00 (800) 0 0 0 0 (800) 

0349-00 Other 0.00 (11,400) 0 0 0 0 (11 ,400) 

Total 0.00 (35,400) 47,400 (2,300) 0 0 9,700 

1.41 Receipts to Appropriation 

0001 -00 General 0.00 0 0 128,700 0 0 128,700 

0264-00 Dedicated 0.00 0 0 120,200 0 0 120,200 

0348-00 Federal 0.00 0 0 43,100 0 0 43,100 

Total 0.00 0 0 292,000 0 0 292,000 

1.61 Reverted Appropriation Balances 

0264-00 Dedicated 0.00 0 (4,300) 0 0 0 (4,300) 

0264-01 Dedicated 0.00 (44,800) (600) 0 0 0 (45,400) 

0274-00 Dedicated 0.00 (23,100) (11 ,400) (5,900) (1,300) 0 (41,700) 

0348-00 Federal 0.00 (857,600) (492,400) (20,200) (1,001 ,700) 0 (2 ,371 ,900) 

0349-00 Other 0.00 (154,800) (20,500) 0 0 0 (175,300) 

Total 0.00 (1 ,080,300) (529,200) (26,100) (1,003,000) 0 (2,638,600) 

Analysts: Adam Jarvis 08/30/2016 Page 1 of 12 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 03 - Patrol 

Personnel Operating Capital Trustee! 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Actual Expenditures 

0001-00 General 66.25 4,843,300 1,714,900 2,572,900 0 0 9,131,100 

0264-00 Dedicated 193.00 13,297,200 2,867,100 407,500 0 0 16,571,800 

0264-01 Dedicated 0.00 3,082,600 35,100 0 0 0 3,117,700 

0274-00 Dedicated 5.00 379,700 65,300 92,600 67,800 0 605,400 

0348-00 Federal 17.00 2,031,200 654,100 126,400 1,605,900 0 4,417,600 

0349-00 other 0.00 30,100 9,000 0 0 0 39,100 

Total 281.25 23,664,100 5,345,500 3,199,400 1,673,700 0 33,882,700 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390 

0001-00 General 75.25 5,589,300 1,602,200 0 0 0 7,191,500 

OT 0001-00 General 0.00 176,400 237,300 1,456,800 0 0 1,870,500 

OT 0150-01 Dedicated 0.00 0 294,200 467,900 0 0 762,100 

0264-00 Dedicated 190.34 15,103,400 2,391,000 0 0 0 17,494,400 

OT 0264-00 Dedicated 0.00 448,100 6,300 71,700 0 0 526,100 

0264-01 Dedicated 0.00 3,213,000 39,200 0 0 0 3,252,200 

OT 0264-01 Dedicated 0.00 91,500 0 0 0 0 91,500 

0274-00 Dedicated 5.00 418,600 70,200 0 67,800 0 556,600 

OT 0274-00 Dedicated 0.00 14,400 2,100 21,000 0 0 37,500 

0348-00 Federal 17.00 2,920,100 1,049,500 0 2,607,600 0 6,577,200 

OT 0348-00 Federal 0.00 119,000 112,800 221,000 0 0 452,800 

0349-00 Other 0.00 185,300 29,400 0 0 0 214,700 

Total 287.59 28,279,100 6,834,200 2,238,400 2,676,400 0 39,027,100 

Analysts: Adam Jarvis 08/30/2016 Page 2 of 12 



FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 03 - Patrol 

Personnel Operating 
FTP Cost Expense 

FY 2017 Total Appropriation 

0001-00 General 75.25 5,589,300 1,602,200 

OT 0001-00 General 0.00 176,400 237,300 

OT 0150-01 Dedicated 0.00 0 294,200 

0264-00 Dedicated 190.34 15,103,400 2,391,000 

OT 0264-00 Dedicated 0.00 448,100 6,300 

0264-01 Dedicated 0.00 3,213,000 39,200 

OT 0264-01 Dedicated 0.00 91,500 0 

0274-00 Dedicated 5.00 418,600 70,200 

OT 0274-00 Dedicated 0.00 14,400 2,100 

0348-00 Federal 17.00 2,920,100 1,049,500 

OT 0348-00 Federal 0.00 119,000 112,800 

0349-00 Other 0.00 185,300 29,400 

Total 287.59 28,279,100 5,834,200 

Expenditure Adjustments 

6.51 Transfer Between Programs 

Capital 
Outlay 

0 

1,456,800 

467,900 

0 

71,700 

0 

0 

0 

21,000 

0 

221,000 

0 

2,238,400 

Detail Report 

fCJ,: 75" i) -r JJ 7 

Trustee/ 
Benefit Lump Sum Total 

0 0 7,191,500 

0 0 1,870,500 

0 0 762,100 

0 0 17,494,400 

0 0 526,100 

0 0 3,252,200 

0 0 91,500 

67,800 0 556,600 

0 0 37,500 

2,607,600 0 6,577,200 

0 0 452,800 

0 0 214,700 

2,675,400 0 39,027,100 

Transfer out General Fund 0001-00 $35,000 PC, Law Enforcement Fund 0264-00 $1 ,400 PC, Federal Fund 0348-00 $400 PC 
to Director's office (LEBA/LEBI), Law Enforcement Programs (LEBO), and Forensic Services (LEBL) to reflect minor 
appropriation reallocation resulting from ISP's FY2017 CEC plan. Transfer out Project CHOICE dedicated fund 0264-01 $6,400 
PC to reflect Project CHOICE allocation. These program transfers are ongoing so they are removed as one-time in DU 8.42 and 
added back in DU 8.31 . 
OT 0001-00 General 0.00 (35,000) 0 0 0 0 (35,000) 

OT 0264-00 Dedicated 0.00 (1 ,400) 0 0 0 0 (1,400) 

OT 0264-01 Dedicated 0.00 (6,400) 0 0 0 0 (6,400) 

OT 0348-00 Federal 0.00 (400) 0 0 0 0 (400) 

Total 0.00 (43,200) 0 0 0 0 (43,200) 

Analysts : Adam Jarvis 08/30/2016 Page 3 of 12 



FY 2018 Agency Budget - Request 

Agency: 330 - Police, Idaho State 

Function: 03- Patrol 

Personnel Operating 
FTP Cost Expense 

FY 2017 Estimated Expenditures 

0001-00 General 75.25 5,589,300 1,602,200 

OT 0001-00 General 0.00 141,400 237,300 

OT 0150-01 Dedicated 0.00 0 294,200 

0264-00 Dedicated 190.34 15,103,400 2,391,000 

OT 0264-00 Dedicated 0.00 446,700 6,300 

0264-01 Dedicated 0.00 3,213,000 39,200 

OT 0264-01 Dedicated 0.00 85,100 0 

0274-00 Dedicated 5.00 418,600 70,200 

OT 0274-00 Dedicated 0.00 14,400 2,100 

0348-00 Federal 17.00 2,920,100 1,049,500 

OT 0348-00 Federal 0.00 118,600 112,800 

0349-00 Other 0.00 185,300 29,400 

Total 287.59 28,235,900 5,834,200 

Base Adjustments 

8.11 FTP or Fund Adjustments 

Capital 
Outlay 

0 

1,456,800 

467,900 

0 

71,700 

0 

0 

0 

21,000 

0 

221,000 

0 

2,238,400 

Trustee/ 
Benefit 

0 

0 

0 

0 

0 

0 

0 

67,800 

0 

2,607,600 

0 

0 

2,675,400 

Detail Report 

Lump Sum Total 

0 7,191,500 

0 1,835,500 

0 762,1 DO 

0 17,494,400 

0 524,700 

0 3,252,200 

0 85,100 

0 556,600 

0 37,500 

0 6,577,200 

0 452,400 

0 214,700 

0 38,983,900 

Transfer 1.00 FTP PCN 1814 (Vacant) from Federal Fund 0348-00 to Law Enforcement Fund 0264-00 for DU 8.32 program 
transfer to Support Services (LEBK). Transfer 1.00 FTP PCN 2119 ISP Lieutenant (Vacant) from Law Enforcement Fund 
0264-00 to General Fund 0001-00 for DU 12.02 line item enhancement funding request. 

0001-00 General 1.00 0 0 0 0 0 0 

0264-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal -1.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

8.31 Transfer Between Programs 

Transfer out General Fund 0001-00 $35,000 PC, Law Enforcement Fund 0264-00 $1,400 PC, Federal Fund 0348-00 $400 PC 
to Director's office (LEBAILEBI), Law Enforcement Programs (LEBO), and Forensic Services (LEBL) to reflect minor 
appropriation reallocation resulting from ISP's FY2017 CEC plan. Transfer out Project CHOICE dedicated fund 0264-01 $6,400 
PC to reflect Project CHOICE allocation. Transfer out Federal Fund 0348-00 unobligated appropriation of $20,000 PC, $10,000 
OE, and $110,000 TB to Investigations (LEBB) for the High Intensity Drug Trafficking Area program. 

0001-00 General 0.00 (35,000) 0 0 0 0 (35,000) 

0264-00 Dedicated 0.00 (1,400) 0 0 0 0 (1,400) 

0264-01 Dedicated 0.00 (6,400) 0 0 0 0 (6,400) 

0348-00 Federal 0.00 (20,400) (10,000) 0 (110,000) 0 (140,400) 

Total 0.00 (63,200) (10,000) 0 (110,000) 0 (183,200) 
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FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 03- Patrol 

Personnel Operating 
FTP Cost Expense 

8.32 Transfer Between Programs 

Capital 
Outlay 

Detail Report 

Trustee/ 
Benefit Lump Sum Total 

Transfer out 1.00 FTP PCN 1814 (Vacant) Law Enforcement Fund 0264-00 to Support Services (LEBK) for reclassification to an 
Information Technology series position. Transfer in 1.00 FTP PCN 2119 ISP Lieutenant (Vacant) Law Enforcement Fund 
0264-00 from Support Services for DU 8.11 fund adjustment to General Fund 0001-00 and subsequent funding request in DU 
12.02. 

0264-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

8.41 Removal of One-Time Expenditures 

This decision unit reflects removal of one-time replacement of vehicles, ballistic vests, dispatch computers, laptops, desktops, 
vehicle equipment and installations, dispatch monitors and mounts, laptop/desktop software licenses, flat panel monitors, 
semi-rugged laptops, removal of the 27th payroll, and one-time enhancement items including regional communications center 
integrated radio/phone console & recording systems, furnishings for four new regional communications center FTP, 05 move & 
furnishings, and federal funding for the FY2017 I SAC grant. 
OT 0001-00 General 0.00 (176,400) (237,300) 

OT 0150-01 Dedicated 0.00 0 (294,200) 

OT 0264-00 Dedicated 0.00 (448,100) (6,300) 

OT 0264-01 Dedicated 0.00 (91,500) 0 

OT 0274-00 Dedicated 0.00 (14,400) (2,100) 

OT 0348-00 Federal 0.00 (119,000) (112,800) 

Total 0.00 (849,400) (652,700) 

8.42 Removal of One-Time Expenditures 

The removal of DU 6.51 
OT 0001-00 General 0.00 35,000 0 

OT 0264-00 Dedicated 0.00 1,400 0 

OT 0264-01 Dedicated 0.00 6,400 0 

OT 0348-00 Federal 0.00 400 0 

Total 0.00 43,200 0 

Analysts: Adam Jarvis 08/30/2016 
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(1 ,870,500) 

(762,100) 

(526,100) 

(91,500) 

(37,500) 

(452,800) 

(3,740,500) 
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400 
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FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 03- Patrol 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2018 Base 

0001-00 General 76.25 5,554,300 1,602,200 0 0 0 7,156,500 

OT 0001 -00 General 0.00 0 0 0 0 0 0 

OT 0150-01 Dedicated 0.00 0 0 0 0 0 0 

0264-00 Dedicated 190.34 15,102,000 2,391,000 0 0 0 17,493,000 

OT 0264-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 3,206,600 39,200 0 0 0 3,245,800 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0274-00 Dedicated 5.00 418,600 70,200 0 67 ,800 0 556 ,600 

OT 0274-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 16.00 2,899,700 1,039,500 0 2,497,600 0 6,436,800 

OT 0348-00 Federal 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 185,300 29,400 0 0 0 214,700 

Total 287.59 27,366,500 5,171 ,500 0 2,565,400 0 35,103,400 

Program Maintenance 

10.11 Change in Health Benefit Costs 

Represents projected $1 ,220 health insurance increase per eligible FTP. 
0001-00 General 0.00 82,700 0 0 0 0 82,700 

0264-00 Dedicated 0.00 209,500 0 0 0 0 209,500 

0264-01 Dedicated 0.00 33,900 0 0 0 0 33,900 

0274-00 Dedicated 0.00 5,100 0 0 0 0 5 ,100 

0348-00 Federal 0.00 20,300 0 0 0 0 20,300 

Total 0.00 351,500 0 0 0 0 351,500 

10.23 Contract Inflation 

This line-item requests $600 from the general fund to cover the 3% contractual increase for ISP's share of the negotiated rent 
increase for Public Safety Communications sites located on endowment trust lands. DFM, LBO, Military Division and the Idaho 
Department of Lands (IDL) negotiated a ten-year lease which includes five ISP repeater sites: Packer John, Sedgewick Peak, 
Teakean Butte, Woodrat Mtn, and Flat Top Butte ($500) . ISP also pays IDL directly for a lease site that is shared with Idaho 
Power at Brownlee ($100). 

0001 -00 General 0.00 0 600 0 0 0 600 

Total 0.00 0 600 0 0 0 600 
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FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 03- Patrol 

Personnel Operating Trustee/ 
FTP Cost Expense 

Capital 
Outlay Benefit Lump Sum Total 

10.31 Repair, Replacement Items/Alterations 

General Fund 0001-00 replacement request includes $99,900 for 90 ballistic vests, $1,328,800 for 33 sedans, $148,800 for 
three 4x4 vehicles, $63,500 for two motorcycles, $1,100 for two motorcycle helmets, $5,000 for 10 pistols, $47,500 for 50 
desktop computers, $29,500 for 19 laptops, $453,500 vehicle equipment & installation, $24,200 for 69 desktop/laptop software 
licenses, and $8,400 for 30 flat panel monitors. Law Enforcement Fund 0264-00 replacement request includes $148,800 for 
three 4x4 vehicles,$95,000 for 50 radars, and $36,700 vehicle equipment & installation. Law Enforcement Fund-Unified Carrier 
Registration 0264-00 replacement request includes $4,400 for four ballistic vests, $72,900 for two 4x4 vehicles, and $15,400 
vehicle equipment & installation. Hazardous Materials/Hazardous Waste Fund 0274-00 replacement request includes $6,700 
for six ballistic vests, $72,900 for two 4x4 vehicles, $21 ,000 for three radios, and $15,400 for vehicles equipment & installation. 
Federal Fund 0348-00 replacement request includes $13,300 for 12 ballistic vests, $72,900 for two 4x4 vehicles, $15,400 for 
vehicle equipment & installation, $1 ,900 for two desktop computers, $700 for two software licenses, and $7,000 for one radio. 
OT 0001-00 General 0.00 0 664,100 1 ,546,100 0 0 2,210,200 

OT 0264-00 Dedicated 0.00 0 151,500 221,700 0 0 373,200 

OT 0274-00 Dedicated 0.00 0 22,100 93,900 0 0 116,000 

OT 0348-00 Federal 0.00 0 31,300 79,900 0 0 111,200 

Total 0.00 0 869,000 1,941 ,600 0 0 2,810,600 

10.41 Attorney General Fees 

0001-00 base amount $60,800; 0264-00 base amount $27,800; 0264-01 base amount $2,000; 0274-00 base amount $1 ,500; 
0348-00 base amount $7,300 

0001-00 General 0.00 0 0 0 0 0 

0264-00 Dedicated 0.00 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 

0274-00 Dedicated 0.00 0 0 0 0 0 

0348-00 Federal 0.00 0 0 0 0 0 

Total 0.00 0 0 0 0 0 

10.43 Legislative Audits 

0264-00 base amount $3,700; 0264-01 base amount $500; 0274-00 base amount $100; 0348-00 base amount $400 
0264-00 Dedicated 0.00 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 

0274-00 Dedicated 0.00 0 0 0 0 0 

0348-00 Federal 0.00 0 0 0 0 0 

Total 0.00 0 0 0 0 0 

10.45 Risk Management Cost Increases 

0001-00 base amount $1 0,600; 0264-00 base amount $75,400; 0264-01 base amount $1 ,300; 0274-00 base amount $1 ,300; 
0348-00 base amount $6,000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0001 -00 General 0.00 0 0 0 0 0 0 

0264-00 Dedicated 0.00 0 

0274-00 Dedicated 0.00 0 

0348-00 Federal 0.00 0 

Total 0.00 0 
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FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 03- Patrol 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

10.46 Controller's Fee Charge 

0001-00 base amount $9,1 00; 0264-00 base amount $39,500; 0264-01 base amount $35,400; 0274-00 base amount $1 ,000; 
0348-00 base amount $12,000; 0349-00 base amount $400 

0001-00 General 0.00 0 0 0 0 0 0 

0264-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 0 

0274-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.47 Treasurer's Fee Charge 

0264-00 base amount $1 ,400; 0348-00 base amount $400 
0264-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.61 Salary Multiplier- Regular Employees 

0001-00 General 0.00 47,200 0 0 0 0 47,200 

0264-00 Dedicated 0.00 128,300 0 0 0 0 128,300 

0274-00 Dedicated 0.00 3,700 0 0 0 0 3,700 

0348-00 Federal 0.00 25,500 0 0 0 0 25,500 

Total 0.00 204,700 0 0 0 0 204,700 

10.62 Salary Multiplier- Group and Temporary 

0264-00 Dedicated 0.00 1 '100 0 0 0 0 1,100 

0348-00 Federal 0.00 1,400 0 0 0 0 1,400 

Total 0.00 2,500 0 0 0 0 2,500 
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FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 03 - Patrol 

Personnel Operating 
FTP Cost Expense 

FY 2018 Total Maintenance 

0001-00 General 76.25 5,684,200 1,602,800 

OT 0001-00 General 0.00 0 664,100 

OT 0150-01 Dedicated 0.00 0 0 

0264-00 Dedicated 190.34 15,440,900 2,391,000 

OT 0264-00 Dedicated 0.00 0 151,500 

0264-01 Dedicated 0.00 3,240,500 39,200 

OT 0264-01 Dedicated 0.00 0 0 

0274-00 Dedicated 5.00 427,400 70,200 

OT 0274-00 Dedicated 0.00 0 22,100 

0348-00 Federal 16.00 2,946,900 1,039,500 

OT 0348-00 Federal 0.00 0 31,300 

0349-00 Other 0.00 185,300 29,400 

Total 287.59 27,925,200 6,041,100 

Line Items 

12.01 Commissioned Officer Retention Pay Plan 

Capital 
Outlay 

0 

1,546,100 

0 

0 

221,700 

0 

0 

0 

93,900 

0 

79,900 

0 

1,941,600 

Trustee/ 
Benefit 

0 

0 

0 

0 

0 

0 

0 

67,800 

0 

2,497,600 

0 

0 

2,565,400 

Detail Report 

Lump Sum Total 

0 7,287,000 

0 2,210,200 

0 0 

0 17,831,900 

0 373,200 

0 3,279,700 

0 0 

0 565,400 

0 116,000 

0 6,484,000 

0 111,200 

0 214,700 

0 38,473,300 

Funding is requested for a Commissioned Officer Retention Pay Plan to address high turnover rates among ISP's commissioned 
personnel. This DU will move the ISP Trooper starting rate from $19.48/hr. to $21.82 or 78% of policy. The average starting rate 
is $21 .89 for surrounding states and other law enforcement agencies that continually recruit ISP Troopers. To prevent 
compression from raising the entry rate, this plan covers all commissioned positions from ISP Trooper to ISP Major. In the last 
five years, ISP has lost 59 of 293 officers to voluntary resignations (excluding retirements) with many going to other Jaw 
enforcement agencies, most for higher pay. Even with CHOICE, ISP is still losing the majority of officers after the 5 year mark. 
Due to high turnover and retirements, 57% of current Troopers have been with ISP less than 5 years. When an officer resigns it 
takes over a year before a new Trooper is in the District actively providing safety to the motoring public. Trooper hiring is a 
complex and resource intensive process: Recruiting- job fairs, advertising; Hiring- physical fitness test, interviews, background 
checks, polygraph, medical & psychological tests; Training- 20 week Academy, meals, lodging, clothing, equipment, & trainers; 
up to 4 months in District with a Field Training Officer. The goal of this DU is to provide more competitive wages to retain current 
officers and attract qualified applicants despite recent negativity surrounding law enforcement in the U.S. 

0001-00 General 0.00 685,800 0 0 0 0 685,800 

0264-00 Dedicated 0.00 12,100 0 0 0 0 12,100 

0274-00 Dedicated 0.00 14,600 0 0 0 0 14,600 

0348-00 Federal 0.00 19,100 0 0 0 0 19,100 

Total 0.00 731,600 0 0 0 0 731,600 
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FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 03- Patrol 

Personnel Operating 
FTP Cost Expense 

12.02 District 3 Lieutenant 

Capital 
Outlay 

Trustee/ 
Benefit 

Detail Report 

Lump Sum Total 

ISP's District 3 (D3) Meridian Patrol Lieutenant has twice the workload and responsibility as his counterparts statewide. To keep 
up with the heavy workload, the D3 Lieutenant must prioritize his duties handling the most important aspects of his job while 
often times sacrificing quality and detail. Some tasks and projects clearly do not receive the attention they need due to the D3 
Lieutenant's aggressive and demanding workload. When compared to the rest of the ISP Districts, D3 has the majority of the 
State's population along with the most concentrated allocation of personnel. The five other patrol lieutenants statewide have an 
average of 21 Troopers and 4 Sergeants respectively. The D3 Lieutenant manages a team of 39 Troopers and 6 Sergeants. 
Examining the number of incidents that are reviewed/managed by patrol lieutenants-case numbers pulled, crashes investigated, 
citations issued, abandoned vehicles towed, use of force, pursuits, fleet crashes, and complaints-the D3 Patrol Lieutenant Is 
currently asked to do the job of two patrol lieutenants. The D3 Patrol Lieutenant is expected to review much more than his 
counterparts and is expected to maintain the same measure of quality for each incident or case fife. The D3 Patrol Lieutenant is 
expected to participate on all required committees and boards and spend the needed time to train and mentor his staff. An 
additional D3 Patrol Lieutenant will dramatically improve the quality in all aspects of D3 patrol operations. 

0001-00 General 0.00 105,000 9,400 0 0 0 114,400 

OT 0001-00 General 0.00 0 35,600 53,100 0 0 88,700 

Total 0.00 105,000 45,000 53,100 0 0 203,100 

12.03 Crash Reconstruction Specialists 

fSP recently adopted the Accreditation Commission for Traffic Accident Reconstruction (ACTAR) standard for reconstructionists. 
ACTAR accreditation requires the commissioned officer to demonstrate technical knowledge and expertise. The oversight of the 
reconstruction report process requires extra time and effort. The three ISP Specialists will each oversee the reconstruction 
process in two Districts. The expertise necessary to review all the fatal crash reconstructions takes a farge amount of training 
and experience. Overseeing and reviewing the reports from two Districts will require a full time specialized ISP Specialist 
position. fSP has been asked several times in the recent past to assist an allied agency in the Treasure Valley with investigating 
fatal crashes and has not been able to provide assistance due to limited resources. Turnaround time for completing reports on 
fatal crashes has increased. Troopers working on crash investigations must also cover regular patrol responsibilities giving 
them less time to spend on the crash investigations. The addition of these Specialists will improve JSP's fatal crash investigation 
capabilities and provide a better service to families affected by these devastating crashes. These Specialists will be able to 
provide training in crash investigation to other patrol Troopers, will maintain the equipment necessary to investigate crashes, and 
will assist other crash reconstructionists in becoming ACTAR accredited. 

0001-00 General 3.00 270,600 28,100 0 0 0 298,700 

OT 0001-00 General 0.00 0 100,500 159,000 0 0 259,500 

Total 3.00 270,600 128,600 159,000 0 0 558,200 
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FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 03 - Patrol 

Personnel Operating 
FTP Cost Expense 

12.04 Drug Detection K9 Officers 

Capital 
Outlay 

Trustee/ 
Benefit 

Detail Report 

Lump Sum Total 

ISP has four Drug Detection K9 teams located in Coeur d'Alene, Meridian, Jerome, and Idaho Falls. This DU will add teams to 
Lewiston & Pocatello and a Sergeant position to manage the K9 program. The Sergeant will be a K9 handler with experience 
and expertise to evaluate other K9 handlers, provide guidance and input to ISP Command Staff on K9 issues, ensure ISP 
procedures and practices are followed, and ensure the K9 program is administered legally to protect citizens' rights. K9 Troopers 
perform all the duties normally performed by any other ISP Trooper with emphasis on aggressively locating and apprehending 
drug traffickers and seizing controlled substances. Each Trooper/K9 team must: attend and pass specialized training; maintain 
their proficiency according to POST standards; and regularly train to maintain their expertise in detecting and locating drugs. The 
program has proven to be effective in combating the flow of drugs through the state. From 2014 to 2015, ISP seizures of 
marijuana increased 133%, methamphetamine 319%, and heroin 775%. These seizures are due in large part to ISP's renewed 
focus on interdicting drugs and drug traffickers and a direct result of the dedication, training, and on-going commitment of the K9 
teams. K9 teams regularly assist other law enforcement agencies with detecting drugs on traffic stops and search warrants. K9 
Troopers provide a very positive image of ISP at various recruiting events, school functions, and within their communities. 

0001 -00 General 2.00 174,200 27,400 0 0 0 201,600 

OT 0001 -00 General 0.00 0 75,100 142,500 0 0 217,600 

Total 2.00 174,200 102,500 142,500 0 0 419,200 

12.07 Conducted Energy Devices 

Law enforcement officers nationwide are encountering an increasing number of subjects that are not responsive to standard 
arrest and restraint tactics. Typically, these individuals are under the influence of central nervous system stimulants , opiates or 
hallucinogens, suffering acute psychosis. This presents a challenging restraint and control problem for officers. The frequency 
of ISP Troopers encountering these subjects is anticipated to increase as drug use and abuse increases nationwide. ISP has 
recent instances of ISP Troopers on light duty or administrative leave after being injured during an arrest. For many years police 
leaders have sought alternatives to lethal force and better methods to subdue individuals to limit injuries and death. Less-lethal 
technologies have been used in law enforcement for this purpose extensively since the early1990s and they are encouraged by 
national and international police organizations in order to reduce injuries to officers and suspects resulting from use of force 
encounters. In recent years, the Conducted Energy Device (CEO) has become the less-lethal weapon of choice for a growing 
number of law enforcement agencies. CEDs use a high-voltage, low power charge of electricity to induce involuntary muscle 
contractions that cause temporary incapacitation. The deployment of a CEO can reduce the use of deadly force encounters and 
can lessen civil liability issues resulting from serious injuries or death of subjects and/or officers. 

0264-00 Dedicated 0.00 0 11 ,400 0 0 0 11,400 

OT 0264-00 Dedicated 0.00 0 281,000 0 0 0 281 ,000 

Total 0.00 0 292,400 0 0 0 292,400 
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FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 03 - Patrol 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2018 Total 

0001-00 General 81 .25 6,919,800 1,667,700 0 0 0 8,587,500 

OT 0001-00 General 0.00 0 875,300 1,900 ,700 0 0 2,776,000 

OT 0150-01 Dedicated 0.00 0 0 0 0 0 0 

0264-00 Dedicated 190.34 15,453,000 2,402,400 0 0 0 17,855,400 

OT 0264-00 Dedicated 0.00 0 432,500 221 ,700 0 0 654,200 

0264-01 Dedicated 0.00 3,240,500 39,200 0 0 0 3,279 ,700 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0274-00 Dedicated 5.00 442,000 70,200 0 67,800 0 580,000 

OT 0274-00 Dedicated 0.00 0 22,100 93,900 0 0 116,000 

0348-00 Federal 16.00 2,966,000 1,039,500 0 2,497,600 0 6,503,100 

OT 0348-00 Federal 0.00 0 31,300 79,900 0 0 111,200 

0349-00 Other 0.00 185,300 29,400 0 0 0 214,700 

Total 292.59 29,206,600 6,609,600 2,296,200 2,565,400 0 40,677,800 
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Form 84: Part C - Contract Inflation 
Agency: Idaho State Police 
Division: Idaho State Police 
Program: Patrol 

(1} 

Part C: 
Contract (identify who and what) 

Teakean Butte Lease- PSC 
Woodrat Lease - PSC 
Sedgewick Peak Lease - PSC 
Packer John Lease - PSC 
Flat Top Butte Lease- PSC 

Brownlee Lease- IDL 

Total 

FundSource 
General 
Dedicated 
Federal 

Total 

(2} (3) 

FY 2014 FY 2015 
Actual Actual 

- -

- -

- -
- -
- -
- -

Agency Number: 330 
Function/Activity Number: 3 

(4) (5) (6) 

FY 2016 FY 2017 Contract 
Actual Est. Exp. Date 

12,618 2,888 07/2015 
Notes 1,929 07/2015 
Notes 2,949 07/2015 
Notes 4,220 07/2015 
Notes 3,801 07/2015 

4,682 4,823 07/2015 

17,300 20,610 

- -
- -
- -

- . 

Request 2018 
Page: 85 of 337 

Original Submission _X_ or Revision No. __ 

(7) (8) (9) (1 0) 
Term of FY 2018 

FY 2018 FY 2018 Contract Contractual 
Change Total (Year x of x) %Change 

Yr3of10 3.00% 100 2,988 
Yr3of10 3.00% 100 2,029 
Yr3of10 3.00% 100 3,049 
Yr3of10 3.00% 100 4.320 . 
Yr 3 of 10 3.00% 100 3,901 

Yr 3 of 10 3.00% I 100 4,923 
- -
- -
- -
- -
- -
- -
- -
- -
- -

2.91% 600 21,210 

Proportion 
100.0% 600 21.200 
0.0% - -
0.0% - -

100.00% 600 21,200 

Notes: Military Division billed ISP $17,300.00 in FY2016 without itemizing repeater site costs. ISP paid Military Division $12,617.70 ($17,300 
appropriation less $4,682.30 previously paid directly to Idaho Department of Lands for the Brownlee site lease). 



IDAHO MILITARY DIVISION 
Puauc SAFETY COMMUNICATIONS 

P.O. BOX 83720 
BOISE, ID 8372D-0076 

27 August 2015 

CHARGES FOR DEPARTMENT OF IDAHO DEPARTMENT OF LANDS PERMIT INCREASES AT 
MOUNTAIN TOP COMMUNICATIONS SITE LOCATIONS 

As you may recall last year a budget recommendation was forwarded for a one time transfer of funds 
from the General fund to the Endowment Fund to cover 20 years lease costs for mountain top 
communication sites located on Idaho Department of Land (IDOL) property. The proposal was not 
approved, and an alternate plan was directed by JFAC. 

In summary that plan outlines a ten year lease for the communication sites located on Idaho Department 
of Land properties. The Idaho Military Division, Public Safety Communications (PSC) has signed the 
new lease document. JFAC also directed that PSC as the responsible party for collecting the funds from 
the co-locating agencies and entities and forwarding those funds to IDOL. 

I have attached a spreadsheet with the financial detail of the ADDITIONAL permit fees broken out by 
site and entity. PSC will continue to charge our regular fees for services at these sites. 

For FY2016 the legislature allocated General Funds and spending authority increases in a onetime 
action. Going forward PSC will bill at the rates indicated on the attached spread sheet. It will be each 
agencies responsibility to request funds or spending authority to cover the expense. 

If you have any questions regarding this matter, please feel free to contact me at (208) 288-4004 

Sincerely, 

Ben Call 
Branch Chief, Communications and IT Services 
Idaho Military Division · 
(208) 288-4004 

Phone: (208) 288.4000. Fax: (208) 288.2605 
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'-- FY 2016 Communicm,o.-, Site Lease Increase 

Agen£i[Program General Dedicated Total Program 

Federal Agencies $ 19,000 s - s 19,000 Military Management 

Idaho State Pollee $ 17,300 s - s 17,300 Patrol 
Health & Welfare $ - $ 9,800 $ 9,800 Emergency Medical Services 
Transportation Department $ - s 9,300 s 9,300 Operations 
Military Division ($5,700 Fed) $ - s - s - Bureau of Homeland Security 

Fish and Game s . $ 5,1100 s 5,400 Enforcement 

Department of Correction $ 3,000 $ 3,000 ICIO (Orofino) 

Department of Lands $ - $ 4,100 $ 4,100 Forest & Range Fire Protection 

GRAND TOTAL $ 39,300 $ 28,600 $ 67,900 Total Allocated Out 

Bureau of Homeland Security Spending Authority $ 84,300 Ongoing from Administration 

& Accounting Services Fund 

Back Rent $ 18,100 One-Time from Administration 

& Accounting Services Fund 

Plus Annual12% Interest Totaling $22,700 $ - (See Intent Language) - -
$ 102,400 TOTAL BHS SPENDING AUTHORITY 

Intent Language 

I FLAT TOP BUTTE. Of the amount appropriated to the Military Division from I he Administralion and 
Accounting Services Fund in Section 1 of this Acl, $18,100 in one-time spending authority is included to 

1 pay the Department of Lands for back rent due on the Flat Top Bulle communication site that is located 

I on endowment trust property. II does not include funding for any interest or penalties that may have been 
, assessed, due, and owing; and the Department of Lands shall not bill the Military Division for such 

amounts. ·----- ---·- - - -

Other Intent Language 

r:! CONTINUOU.S APPROPRIATION. The Military Division is hereby granted continuous appropriation 
authority for the Bureau of Homeland Security's Miscellaneous Revenue Fund for the period July 1, 2015, 
through June 30, 2016, for the purpose or covering incurred costs arising out of hazardous substance I incidents. 

I 

I 
l 

ldnho Lcgislntivc Services Office 

P"'je: <67 ~t 337 

2/25/2015 
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Site & Users FY2017 FY 2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025 

Teakean Butte s 20,212.75 s 20,819.13 s 21,443.71 s 22.087.02 s 22,749.63 s 23,432.12 s 24,135.08 $ 24,859.13 s 25,604.91 

IDL $ 2,887.54 s 2,974.16 $ 3,063.39 $ 3,155.29 $ 3,249.95 $ 3,347.45 $ 3,447.87 s 3,551.30 $ 3,657.84 

15P $ 2,887.54 $ 2,974.16 $ 3,063.39 $ 3,155.29 $ 3,249.95 s 3,347.45 $ 3,447.87 $ 3,551.30 $ 3,657.84 

BHS $ 2,887.54 $ 2,974.16 $ 3;063.39 $ 3,155.29 $ 3,249.95 $ 3,347.45 $ 3,447.87 $ 3,551.30 $ 3,657.84 

Orofino Corrections $ 2,887.54 $ 2,974.16 $ 3,063.39 $ 3,155.29 $ 3,249.95 $ 3,347.45 $ 3,447.87 $ 3,551.30 $ 3,657.84 

EMS $ 2,887.54 $ 2,974.16 $ 3,063.39 $ 3,155.29 $ 3,249.95 $ 3,347.45 $ 3,447.87 s 3,551.30 $ 3,657.84 

IDFG $ 2,887.54 $ 2,974.16 $ 3,063.39 $ 3,155.29 $ 3,249.95 $ 3,347.45 $ 3,447.87 $ 3,551.30 $ 3,657.84 

PSC s 2,887.54 $ 2,974.16 $ 3,063.39 $ 3,155.29 $ 3,249.95 s 3,347.45 $ 3,447.87 $ 3,551.30 $ 3,657.84 

Woodrat $ 9,645.67 $ 9,935.04 s 10,233.09 $ 10,540.08 s 10,856.29 s 11,181.98 $ 11,517.43 s 11,862.96 s 12,218:85 

ISP $ 1,929.13 $ 1,987.01 $ 2,046.62 $ 2,108.02 $ 2,171.26 $ 2,236.40 $ 2,303.49 $ 2,372.59 $ 2,443.77 

lTD $ 1,929.13 $ 1,987.01 $ 2,046.62 $ 2,108.02 $ 2,171.26 $ 2,236.40 $ 2,303.49 $ 2,372.59 $ 2,443.77 

IDL $ 1,929.13 $ 1,987.01 s 2,046;62 $ 2,108.02 s 2,171.26 s 2,236.40 $ 2,303.49 s 2,372.59 $ 2,443.77 

EMS $ 1,929.13 $ 1,987.01 $ 2,046.62 $ 2,108.02 $ 2,171.26 $ 2,236.40 $ 2,303.49 $ 2,372.59 $ 2,443.77 

PSC $ 1,929.13 $ 1,987.01 $ 2,046.62 $ 2,108.02 $ 2,171.26 $ 2,236.40 $ 2,303.49 $ 2,372.59 $ 2,443.77 

Sedgewlck Peak. s 29,485.56 s 30,370.13 ·s 31,281.23 $ 32,219.67 $ 33,186.26 s 34,181.85 s 35,207.30 $ 36,263.52 s 37,351.43 

Pacificorp $ 2,948.56 $ 3 ~037.01 $ 3,128.12 $ 3,221.97 s 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 s 3,735.14 

FBI $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 $ 3,735.14 

NOAA s 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 $ 3,735.14 

Franklin County $ 2,948.56 s 3,037.01 s 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 s 3,735.14 

IDFG $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 $ 3,735.14 

BHS $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 s 3,735.14 

ISP $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 s 3,520.73 s 3,626.35 s 3,735.14 

EMS $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 $ 3,735.14 

lTD $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 s 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 $ 3,735.14 

PSC $ 2,948.56 s 3,037.01 $ 3,128.12 $ 3,221.97 s 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 s 3,735.14 

Packer Jahn s 8,439.97 $ 8,693.17 $ 8,953.96 $ 9,222.58 $ 9,499.26 $ 9,784.24 $ 10,077.77 s 10,380.10 $ 10,691.50 

lTD $ 4,219.99 $ 4,346.58 $ 4,476:98 $ 4,611.29 $ 4,749.63 $ 4,892.12 $ 5,038.88 s 5,190.05 s 5,345.75 

ISP $ 4,219.99 s 4,346.58 $ 4,476.98 $ 4,611.29 $ 4,749.63 $ 4,892.12 $ 5,038.88 s 5,190.05 $ 5,345.75 

I 

I 

Flat Top Butte s 19,007.05 s 19,577.26 $. 20,164.58 s 20,769.52 s 21;392.60 s 22,034.38 $ 22,695.41 s 23,376.27 $ 24,077.56 I 

ISP s 3,801.41 $ 3,915.45 $ 4,032.92 $ 4,153.90 $ 4,278.52 s 4,406.88 $ 4,539.08 $ 4,675.25 $ 4,815.51 

EMS $ 3,801.41 $ 3,915.45 $ 4,032.92 $ 4,153.90 $ 4,278.52 $ 4,406.88 $ 4,539.08 $ 4,675.25 $ 4,815.51 

FBI s 3,801.41 $ 3,915.45 $ 4,032.92 s 4,153.90 $ 4,278.52 $ 4,406.88 $ 4,539.08 $ 4,675.25 s 4,815.51 

NOAA s 3,801.41 $ 3,915.45 $ 4,032.92 $ 4,153.90 $ 4,278.52 $ 4,406.88 $ 4,539.08 $ 4,675.25 $ 4,815.51 

PSC s 3,801.41 $ 3,915.45 $ 4,032.92 $ 4,153.90 $ 4,278.52 $ 4,406.88 $ 4,539.08 $ 4,675.25 s 4,815.51 
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!Annual Agency Impact FY2D17 FY ZDJB FYZD19 FYZOZD FYZOZJ FYZOZZ FYZ023 FY2024 . FY20Z5 
ISP $ 15,786.62 $ 16,260.22 $ 16,748.03 $ 17,250.47 $ 17,767.98 $ 18,301.02 $ 18,850.05 $ 19,415.55 $ 19,998.02 
JBHS $ 5,836.09 $ 6,011.17 $ 6,191.51 $ 6,377.25 $ 6,568.57 $ 6,765.63 $ 6,968.60 s 7,177.66 $ 7,392.99 
IDL $ 4,816.67 $ 4,961.17 s 5,110.00 $ 5,263.31 $ 5,421.20 s 5,583.84 $ 5,751.36 $ 5,923.90 $ 6,101.61 
EMS $ 11,566.64 $ 11,913.63 $ 12,271.04 $ 12,639.18 $ 13,018.35 $ 13,408.90 $ 13,811.17 $ 14,225.50 $ 14,652.271 
lTD $ 9,097.68 $ 9,370.61 s 9,651.12 s 9,941.28 $ 10,239.51 $ 10,546.70 s 10,863.10 $ 11,188.99 $ 11,524.66 
JDFG $ 5,836.09 $ 6,011.17 $ 6,191.51 $ 6,377.25 $ 6,568.57 s 6,765.63 $ 6,968.60 $ 7,177.66 $ 7,392.99 
PacifiCorp $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 $ 3,735.14 
Orofino Corrections $ 2,887.54 $ 2,974.16 $ 3,063.39 $ 3,155.29 s 3,249.95 s 3,347.45 $ 3,447.87 $ 3,551.30 $ 3,657.84 
Franklin County $ 2,948.56 $ 3,037.01 $ 3,128.12 $ 3,221.97 $ 3,318.63 $ 3,418.18 $ 3,520.73 $ 3,626.35 $ 3,735.14 
FBI $ 6,749.97 s 6,952.46 $ 7,161.04 $ 7,375.87 $ 7,597.15 s 7,825.06 s 8,059.81 $ 8,301.61 $ 8,550.65 
NOAA $ 6,749.97 $ 6,952.46 $ 7,161.04 $ 7,375.87 $ 7,597.15 $ 7,825.06 $ 8,059.81 $ 8,301.61 $ 8,550.65 
PSC $ 11,566.64 $ 11,913.63 $ 12,271.04 s 12,639.18 s 13,018.35 $ 13,408.90 s 13,811.17 $ 14,225.50 $ 14,652.27 

Yearly Total to Lands: $ 86,791.00 $ 89,394.73 $ 92,076.57 $ 94,838.87 s 97,684.04 $ 100,614.56 $103,632.99 $ 106,741.98 $ 109,944.24 
10 year Total: $ 881,718.98 
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FYZ015 FY2016 FY2.017 FY2.018 . FY2019 FY2.020 FY2.02.1 FYZOZZ FYZOZ3 FY2.02.4 FY2.02.5 Total 10VRTotat 10YR DiscS% -.--
PSC 
Packer John Site Coordinator $ $ 4,682 $ 4,822 $ 4,967 $ 5,116 $ 5,270 $ 5,428 $ 5,591 $ 5,758 $ 5~931 $ 6,.109 $ 53,674 
Sedgewick Peak Microwave $ 2,650 $ 12,500 $ 12.,978 $ 13,357 $ 13,768 $ 14,181 $ 14,607 $ 15,045 $ 15,496 $ 15,961 $ 16,440 $ 144,445 
Teakean Butte Microwave $ 1,914 $ 12,600 $ 12,978 $ 13,367 $ 13,769 $ 14,182 $ 14,607 $ 15,045 $ 15,497 $ 15,961 $ 16,440 $ 144,447 
Woodrat Mtn. Radio/Repeater $ 1,472 $ 4,682 $ 4,822 $ 4,967 $ 5,116 $ 5,270 $ 5,42.8 $ 5,591 $ 5,758 $ 5,931 $ 6,109 $ 53,674 
FlatTop Butte Microwave $ 3,158 $ 12.,600 $ 12,978 $ 13,367 s 13,769 $ 14,182 $ 14,607 s 15,045 $ 15,497 s 15,961 $ 16,440 $ 144,447 

$ 9,2.05 $ 47,164 $ 48,579 $ 50,037 $ 51,538 $ 53,084 $ 54,676 $ 56,317 $ 58,006 $ 59,746 $ 61,539 $ 540,686 $ 540,686 $ 415,892 
ISP 
Packer John Radio/Repeater $ $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ . 13,419 
Teakean Butte Radio/Repeater $ 178 $ 1,171 $ 1,206 $ 1,242 ·s 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Wood rat Mtn. Radio/Repeater $ 368 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
FlatTop Butte Radio/Repeater $ 294 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ l;483 $ 1,527 $ 13,419 
Brownlee Radio/Repeater $ 

$1,037 
$ 4,682. $ 4,823 s 4,967 $ 5,116 $ 5,270 $ 5,428 s 5,591 $ 5,759 $ 5,931 $ 6,109 $ 53,677 
$ 10,535 $ 10,851 $ 11,177 $ 11,512 $ 11 .. 857 $ 12.,2.13 $ 12,580 $ 12,957 $ 13,346 $ 13,746 $ 12.0,774 $ 120,774 $ 92.,899 

EMS 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ . 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Teakean Butte Radio/Repeater $ 178 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Woo drat Mtn Radio/Repeater $ 368 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Flat Top Butte Radio/Repeater $ 2.94 $ 1,171 $ 1,206 $ 1,2.42 $ 1.279 $ 1.317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,52.7 $ 13,419 

$ 1,037 $ 4,682. $ 4,823 $ 4,967 $ 5,116 $ 5,2.70 $ 5,428 $ 5,591 $ 5,759 $ 5,931 $ 6,109 $ 53,677 $ 53,677 $ 41,288 
lTD 
Packer John Radio/Repeater $ $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1.317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Teakean Butte Radio/Repeater $ 178 $ 1,171 $ 1,206 $ 1,242 $ 1,280 $ 1,318 $ 1,358 $ 1,398 $ 1,440 $ 1,483 $ 1,528 $ 13,42.4 
WoodratMtn Radio/Repeater $ 368 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 

$ 743 $ 4,683 $ 4,82.3 $ 4,968 $ 5,117 $ 5,2.70 $ 5,42.9 $ 5,591 $ 5,759 $ 5,932. $ 6,110 $ 53,682. $ 53,682. $ 41,292 
BHS 
Sedgewick Peak · Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Tea kea n Butte Radio/Repeater $ $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -
Flat Top Butte Radio/Repeater $ 

$ 197 
$ 1,171 $ 1,206 $ 1,242 $ 1,2.80 • $ 1,318 $ . 1,358 $ 1,398 $ 1,440 $ 1,483 $ 1,528 $ 13,424 

$ 2,342. $ 2,412 $ 2.,484 $ 2,559 $ 2,635 $ 2,715 $ 2,796 $ 2,880 $ 2.,966 $ 3,055 $ 26,844 $ 26,844 $ 2.0,648 

Fish and Game 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,4~ $ 1,527 $ 13,419 
Teakean Butte Radio/Repeater $ 178 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 • $ 1,398 $ 1,440 $ 1,483 $ l ,S27 $ 13,419 

$ 375 $ 2,341 $ 2.,411 $ 2,484 $ 2.,558 $ 2,635 $ 2.,714 $ 2.,795 $ 2,879 $ 2.,966 $ 3,055 $ 26,839 $ 26,839 $ 2.0,644 

Corrections 
Teakean Butte Radio/Repeater $ 178 s 1,171 $ 1,206 $ 1,242 $ 1,2.79 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 

$ 178 $ 1,171 $ 1,2.06 $ 1,2.42. $ 1,2.79 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,52.7 $ 13;419 $ 13,419 $ 10,322 
IDL 
Teakean Butte Radio/Repeater $ 178 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
WoodratMtn Radio/Repeater $ 358 $ 368 $ 379 $ 390 $ 402. $ 414 $ 427 $ 439 $ 453 $ 465 $ 480 $ 4,219 

$ 546 $ 1,539 $ 1,585 $ 1,632. $ 1,681 $ 1,732. $ 1,784 $ 1,837 $ 1,892. $ 1,949 $ 2.,007 $ 17,638 $ 17,638 $ 13,561 

Forest Service 
Packer John Radio/Repeater $ $ 1,171 $ 1,206 $ 1,242 $ 1,280 $ 1,318 $ 1,358 $ 1,398 $ 1,440 $ 1,483 $ 1,528 $ 13,424 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171. $ 1,206 s 1,242 $ 1,2.79 $ l,3H $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,52.7 $ 13,419 

$ 197 $ 2,342 $ 2.,412. $ 2,484 $ 2,559 $ 2,635 $ 2,715 $ 2.,796 $ 2,880 $ 2,966 $ 3,055 $ 26,844 $ 2.6,844 $ 2.0,64! 

BLM 



PE.j"·' q I ~' .J:J7 

Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Sedgewick Peak Microwave $ 

$ 197 
$ - $ - $ - $ - $ - $ - $ - $ . $ . $ . $ -
$ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 $ 13,419 $ 10,322 

FBI 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 ' $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Flat Top Butte Radio/Repeater $ 294 $ 1,171 $ 1,2.06 $ 1,242 $ 1,279 $ 1,317 s 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 

$ 491 $ 2,341 $ 2,411 $ 2,484 $ 2,558 $ 2,635 $ 2,714 $ 2,795 $ 2,879 $ 2,966 $ 3,055 $ 26,839 $ 26,839 $ 20,644 

NOAA 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 
Flat Top Butte Radio/Repeater $ 294 

$ 491 
$ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,.317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 . $ 1,527 $ 13,419 

20,644 1 $ 2,341 $ 2,411 $ 2,484 $ 2,558 $ 2,635 $ 2,714 $ 2,795 $ 2,879 $ 2,966 $ 3,055 $ 26,839 $ 26,839 $ 
PacificCorp 
Sedgewick Peak Radio/Repeater $ $ 1,171 $ 1,206 $ 1,242 $ 1,280 $ 1,318 $ 1,358 $ 1,398 $ 1,440 $ 1,483 $ 1,528 $ 13,424 
Sedgewick Peak Microwave 

$ 
s 3,150 $ 3,245 $ 3,342 $ 3,442 $ 3,545 $ 3,652 $ 3,761 $ 3,874 $ 3,990 $ 4,110 $ 36,111 

$ 4,321 $ 4,451 $ 4,584 $ 4,722 $ 4,863 $ 5,009 $ 5,159 $ 5,314 $ 5,474 $ 5,638 $ 49,535 $ 49,535 $ 38,102 
Franklin County 
Sedgewick Peak Radio/Repeater $ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 

$ 197 $ 1,171 $ 1,206 $ 1,242 $ 1,279 $ 1,317 $ 1,357 $ 1,398 $ 1,440 $ 1,483 $ 1,527 $ 13,419 $ 13,419 $ 10,322 

Jerome County 
Flat Top Butte Radio/Repeater $ 294 $ . $ - $ - $ . $ - $ . $ - $ - $ - $ - $ -

$ 294 $ - $ - $ - $ . $ - $ - $ . $ . $ - $ . $ . $ . $ . 

Totals 15,185 88,142 90,787 93,510 96,316 99,205 102,181 105,247 108,404 111,656 115,006 1,010,454 1,010,454 777,234 

Savings 233,220 

State Agencies $ 13,318 $ 74,456 $ 76,690 $ 78,991 $ 81,361 $ 83,801 $ 86,315 $ 88,905 $ 91,572 $ 94,319 $ 97,149 $ 853,559 $ 853,559 $ 656,551 
BLM and Forrest Services $ 394 $ 3,512 $ 3,618 $ 3,726 $ 3,838 $ 3,953 $ 4,072 $ 4,194 $ 4,320 $ 4,449 $ 4,583 $ 40,263 $ 40,263 $ 30,970 

FBI and NOAA $ 983 $ 4,682 $ 4,823 $ 4,967 s 5,116 $ 5,270 s 5,428 $ 5,591 s 5,759 $ 5,931 $ 6,109 $ 53,677 $ 53,677 $ 41,288 
Others $ 491 $ 5,492 $ 5,656 s 5,826 $ 6,001 $ 6,181 $ 6,366 $ 6,557 $ 6,754 $ 6,957 $ 7,165 $ 62,955 $ 62,955 $ 48,424 

$ 15,185 $ 88,142 $ 90,787 $ 93,510 $ 96,316 $ 99,205 $ 102,181 $ 105,247 $ 108,404 $ 111,656 $ 115,006 $1,010,454 $1,010,454 $ 777,234 
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IV. Division of Idaho State Police: Patrol 
STARS Number & Budget Unit: 330 LEBC, 330 LEBO 

Bill Number & Chapter: H247 (Ch.186) 

PROGRAM DESCRIPTION: Responsible for the protection of life and property on Idaho's highways, and provides accident investigations 
and assistance to the motoring public and all law enforcement agencies in Idaho. It is also responsible for fleet management and training . 

PROGRAM SUMMARY: FY 2014 FY 2014 FY 2015 FY 2016 FY 2016 FY 2016 
Total Appr Actual Total Appr Request Gov Rec Approp 

BY FUND SOURCE 

General 7,862,400 7,885,800 7,802,200 11,091 ,BOO 8,920,100 8,941,400 
Dedicated 20,335,000 19,671,800 20,385,000 20,442,800 20,447,400 20,547,400 
Federal 6,659,200 5,675,500 6,488,400 6,703,800 6,747,200 6,747,200 
Total : 34,856,600 33,233,100 34,675,600 38,238,400 36,114,700 36,236,000 

Percent Change: (4.7%) 4.3% 10.3% 4.2% 4.5% 

BY EXPENDITURE CLASSIFICATION 
Personnel Costs 22,924,900 21,476,400 24,338,600 26,394,700 25,494,900 25,598,900 
Operating Expenditures 5,184,200 5,121,900 5,122,200 5,448,600 5,196,100 5,213,400 
Capital Outlay 3,970,800 4,388,500 2,538,100 3,718,400 2,747,000 2,747,000 
Trustee/Benefit 2,776,700 2,246,300 2,676,700 2,676,700 2,676,700 2,676,700 

Total: 34,856,600 33,233,100 34,675,600 38,238,400 36,114,700 36,236,000 

Full-Time Positions (FTP) 267.50 267.50 274.50 290.25 281.25 281.25 

DECISION UNIT SUMMARY: FTP General Dedicated Federal Total 

IFY 2015 Orig inal Aeeroerlation 274.50 7,802,200 20,385,000 6,488,400 34,675,6oo 1 

Noncognizable Funds and Transfers 1.00 0 0 20,000 20,000 
FY 2015 Estimated Expenditures 275.50 7,802,200 20,385,000 6,508,400 34,695,600 

Removal of One-Time Expenditures 0.00 (2,748,900) (182,900) (123,500) (3,055,300) 
Base Ad 'usfments 13,400 0 0 13 400 

FY 2016 Base 275.25 5,039,900 20,202 100 6,384,900 31 ,626,900 
0.00 36,200 133,900 12,100 182,200 

Replacement Items 0.00 2,292,700 211,800 110,900 2,615,400 
Statewide Cost Allocation 0.00 49,200 (39,500) 3,700 13,400 
Change in Employee Compensation 0.00 102,700 390,900 74,100 567,700 

FY 2016 Maintenance (MCO) 275.25 7,520,700 20,899,200 6,585,700 35,005,600 
1. ILEF Fund Shift to General Fund 0.00 463,500 (463,500) 0 0 
2. Project CHOICE 0.00 0 100,000 0 100,000 
3. Patrol Officers 6.00 939,900 0 0 939,900 

13. Building Maintenance 0.00 0 11,700 1,500 13,200 
17. !SAC Federal Grant 0.00 0 0 160,000 160,000 

Public Safely Communication Sites 0.00 17,300 0 0 17,300 
IFY 2016 Total Aeeroerlatlon 

-
36,236,ooo I 281.25 8,941,400 20,547,400 : 6,747,200 

%Change From FY 2015 Original Approp. 2.5% 14.6% 0.8% 4.0% 4.5% 

FISCAL YEAR 2016 APPROPRIATION HIGHLIGHTS: Added $650 per eligible FTP or a 6.2% increase to bring the annual amount of 
employer contributions for health insurance up to $11,200, and increased workers' compensation by $7,300. Funding for replacement 
items totaled $2,615,400 and included $30,000 for 30 ballistic vests, $2,155,200 for 51 vehicles, $227,200 for vehicle equipment and 
installation, $150,000 for ten dispatch consoles, $48,000 for 12 car-mounted reconstruction instruments, and $5,000 for two laptops. 
Attorney General fees increased $61,400, risk management costs decreased $53,300, State Controller fees increased $5,200, and State 
Treasurer fees increased $100 for a net increase of $13,400 for statewide cost allocation. The Legislature provided funding for a 3% 
ongoing merit-based salary increase to be distributed at the discretion of the agency head. The minimum pay on the schedule used 
primarily for classified employees was increased from 68% to 70% of policy, and $4,000 was provided to fund the necessary pay 
changes. The Legislature also approved six line items including $463,500 that was shifted from the Idaho Law Enforcement Fund to the 
General Fund for continued program support; and an additional $100,000 was provided to enhance Project CHOICE, which is an ongoing 
pay plan complete with career ladders for ISP commissioned officers, dispatch personnel, and forensics personnel. In addition, $939,900 
was provided for hiring six patrol officers; $13,200 for building maintenance; $160,000 in one-time federal spending authority for a newly 
received Idaho Statistical Analysis Center (!SAC) grant; and $17,300 In one-time funding to cover !SP's share of public safety 
communication sites located on endowment trust lands. 
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Bill To: ISP- Special Billing 
Financial Services 
700 South Stratford 
Meridian, ID 83642 

STATE OF IDAHO 

IDAHO MILITARY DIVISION 
STATE RESOURCE OFFICE 

4040 W. GUARD STREET 
BOISE, ID 83705 
(208) 422-5799 

SECTION A (BILLING AGY) Idaho Military Division AGYCODE 

12/8/2015 

190 CURR DOC NO 21621979-16 

SFX I TC I PCA I ~EV SUBOBJ I AMOUNT I FUND I SUBSIDIARY 

01 130 23113 1530 17,.,300:o0 0450 330000013 
..-::#" 

SECTION B ·THIS SECTION CONTAINS THE NAME, DESCRIPTION, AND PRICE ON MATERIALS OR SERVICES SUPPLIED 

DESCRIPTION ISP - Special Billing AMOUNT 

12/8/2015 Idaho Department of Lands communication si te lease i ncreases mandated by 17,300.00 
legislation. Each entity located on IDL endowement l and sites will pay their 
portion of the mandated lease increase each year. 

SECTION C (PAYING AGY) AGYCODE 330 CURR DOC NO 21621979-16 

SFX I TC . ,INDEX '2ND I EXP I AMOUNT I RVS 'INVOICE NUMBER! VENDOR I PCA I SUBSIDIARY I GRANT I 
CODE AGY SUBOBJ I NUMBER PROJECT 

240 190 .5'940 21621979-16 826000952-82 s 01)(} i 1900000 

AUTHORIZED SIGNATURE 

.... 

J-\:. o...-~vS. ·~-s 'f-o ~ Q 'P~C... 5\~ 
~\ ~ ~vv~ -~ \;...:rE'- ~ 

~~. 

_) 

DATE ~~~5 

APPROVED 
FOR PAYMENT 
Data l;fJ:/:.r 
Initials • 
PCA p~f'> \ 
J-2-lop,. 7({) 



State of Idaho 
Military Division 

f 

Public Safety Communications 
700 S. Stratford Dr. I Bldg. #6 
Meridian, ID 83642 
Ph: (208) 288-4000 

lSP - Special Billing 
Financial Services 
700 South Stratford 
Meridian, 10 83642 

IQw. Item D_escr:iption 

1 Misc. IDL comm. site lease increase. 

Notes 

Idaho Department of Lands communication site lease increases mandated by 
legislation. Each entity located on IDL endowement land sites will pay their 
portion of the mandated lease increase each year. 

YiLJv. Cf-1 o)f' 3J7 

INVOICE 
Rentals and Maintenance Contract 

Invoice Date: 2015-12-08 
Invoice#: 11483 

Agency: ISP-Special Bil 
Reference: 

Page: 1 

Contact: 

Schedule Bill Oates 

Annually 7/1/2015-11/30/2016 

Sub-Total 
Tax 

. Amount I 
17300.00 

17300.00 
0.00 

Total 17300.og 
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COMMUNICATION SITE LEASE 
l ease No. M500023 

IDAHO STATE POLICE 

SUMMARY OF LEASE PROVISIONS: 

Lessor: 

Lessee: 

Lease Term: 

Rent: 

Legal Description of 
Leased Premises: 

Use of Leased 
Premises: 

Liability Insurance: 

Lease Index: 

Communication Site Lease 

STATE OF IDAHO 
By and through the State Board of Land Commissioners 
300 North 6th Street 
PO Box83720 
Boise ID 83720-0050 

Idaho State Pollee 
700 South Stratford Drive 
Meridian ID 83642 

Commencement Date: July 1, 2015 
Expiration Date: June30, 2025 

Rent shall t;e $4,682.30 for the first year of the Lease as outlined in the chart below. Rent 
will be adjusted annually by 3%. Rent terms are more particularly described In Section 1. 
Rent of the Lease Provisions. 

Use 

Brownlee 

See Attachment 8 of this Lease. 

Year 

7/1/2015 

Annual Rent 

$ 4,682.30 

Lessor, In consideration of the rent paid and the covenants, conditions and restrictions 
hereinafter set forth, In the Lease (Including all Attachments), does hereby lease and 
demise unto Lessee the lands described In Attachment B of this Lease for the uses 
specified herein. 

Communication Site 
See Section 2.Use of Premises within the Lease Provisions 
Liability Insurance 
See Section 12. Insurance within the Lease Provisions. 

SUMMARY OF LEASE PROVISIONS 
LEASE PROVISIONS 
SIGNATURE PAGE 
AITACHMENT A- SPECIAL TERMS AND CONDITIONS 
AITACHMENT B- LEGAL DESCRIPTION OF LEASED PREMISES 
AITACHMENT C- SITE MAP(S) 
AITACHMENT D- REPORTS 
AITACHMENT E- EXISTING IMPROVEMENTS 

Page 1 of16 SUMMA\tv OF LEASE PROVISIONS 
-· '\ Rev. October2012 

\ 



*' 

IV. Division of Idaho State Police: Patrol 
STARS Number & Budget Unit: 330 LEBC, 330 LEBO 

Bill Number & Chapter: H403 (Ch.15), H626 (Ch.328), S1390 (Ch.180) 

PROGRAM DESCRIPTION: Responsible for the protection of life and property on Idaho's highways, and provides accident investigations 
and assistance to the motoring public and all law enforcement agencies in Idaho. It is also responsible for fleet management and training. 

PROGRAM SUMMARY: FY 2015 FY 2015 FY 2016 FY 2017 FY 2017 FY 2017 
Total Appr Actual Total Appr Request Gov Rec Approp 

BY FUND SOURCE 

General 7,802,200 8,046,200 8,925,000 9,822,000 9,824,100 9,062,000 

Dedicated 20,385,000 19,979,200 20,547,400 21,750,700 22,173,000 22,935,100 

Federal 6,488,400 5,264,900 6,747,200 6,965,000 7,030,000 7,030,000 

Total : 34,675,600 33,290,300 36,219,600 38,537,700 39,027,100 39,027,100 

Percent Change: (4 .0%) 8.8% 6.4% 7.8% 7.8% 

BY EXPENDITURE CLASSIFICATION 

Personnel Costs 24,338,600 22,537,500 25,598,900 27,692,700 28,279,100 28,279,100 

Operating Expenditures 5,122,200 5,567,300 5,197,000 5,841,200 5,834,200 5,834,200 

Capital Outlay 2,538,100 3,133,800 2,747,000 2,328,400 2,238,400 2,238,400 

Trustee/Benefit 2,676,700 2,051,700 2,676,700 2,675,400 2,675,400 2,675,400 

Total : 34,675,600 33,290,300 36,219,600 38,537,700 39,027,100 39,027,100 

Full-Time Positions {FTP) 274.50 274.50 281.25 287.59 287.59 287.59 

DECISION UNIT SUMMARY: FTP General Dedicated Federal Total 

jFY 2016 Orlalnal Aeeroerlaflon 281.25 8!941 ,400 20,5471400 6,747,200 36,236,ooo 1 

1. Restore Bryne JAG/Idle Pool Loss 0.00 16,400 0 0 16,400 
2. Trailer to H343 0.00 0 580,000 0 580,000 
3. ISP Absorb Byrne JAG/Idle Pool Loss 0.00 (16,400) 0 0 (16,400) 
Cash Transfers 0.00 (16,400) (580,000) 0 (596,400) 

FY 2016 Total Appropriation 281.25 8,925,000 20,547,400 6,747,200 36,219,600 
Noncognizable Funds and Transfers 0.00 0 (24,800) 0 (24,800) 
Expenditure Adjustments 1.34 0 0 0 0 

FY 2016 Estimated Expenditures 282.59 8,925,000 20,522,600 6,747,200 36,194,800 
Removal of One-Time Expenditures 0.00 (2,728,700) (211 ,800) (270,900) (3,211 ,400) 
Base Ad ustments 1.00 51,600 (1,300 0 50,300 

FY 2017 Base 283.59 6,247 900 20,309 500 6,476 300 33 033 700 
Benefit Costs 0.00 75,000 241,000 23,800 339,800 

Replacement Items 0.00 1,673,500 101' 100 241,400 2,016,000 

Statewide Cost Allocation 0.00 20,400 39,900 400 60,700 

Change in Employee Compensation 0.00 133,100 401,500 79,700 614,300 

27th Payroll 0.00 158,500 521,900 46,000 726,400 
FY 2017 Maintenance (MCO) 283.59 8,308,400 21,614,900 6,867,600 36,790,900 

1. Personnel Cost Realignment 0.00 0 558,100 0 558,100 

2. RCC Console & Recorder Systems 0.00 298,900 669,000 0 967,900 

3. RCC Retention Pay Plan 0.00 179,000 0 0 179,000 

4. RCC Staff 4.00 257,000 0 0 257,000 

6. District 5 Move & Furnishings 0.00 0 93,100 2,400 95,500 

14. IDL: Public Safety Communication Fees 0.00 4,800 0 0 4,800 

15. ISAC Federal Grant 0.00 0 0 160,000 160,000 

0.00 13,900 0 0 13,900 

287.59 9,062,000 22,935,100 7,030,000 39,027100 

% Change From FY 2016 Original Approp. 2.3% 1.3% 11.6% 4.2% 7.7% 
%Change From FY 2016 Total Approp. 2.3% 1.5% 11.6% 4.2% 7.8% 

FISCAL YEAR 2016 SUPPLEMENTALS & TRANSFERS: H403 reduced the General Fund appropriation to the Idaho State Police by 
$16,400, then appropriated and transferred up to $16,400 from the General Fund to the Federal Grant Fund within the Idaho State Police 
for FY 2016, for a net effect of zero. The appropriation and transfer of funds was required to reimburse the Edward Byrne Memorial 
Justice Assistance Grant Program (JAG) and Equitable Share Program for federal losses incurred within the State Treasurer's IDLE Pool 
portfolio. According to the Office of Justice Programs, such losses are unallowable as a condition of receiving federal grant awards. The 
actual transfer amount came to $16,398.48. 

In addition, H626 provided a cash transfer of $570,162.79 from the Idaho Law Enforcement Fund to the Local Highway Distribution Fund; 
and provided a cash transfer of $1,226.15 from the State Highway Fund (dedicated) to the Local Highway Distribution Fund for FY 2016, 
as a result of changes made in the special fuels distribution pursuant to H343. 
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FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 

1 

Function/Division: Patrol Agency Number: 330 
Activity/Program: Function/Activity Number: 03 

Budget Unit: LEBC 
Original Request Date: I Revision Request Date: 

September 1. 2016 PaQe: 97 of 337 

Decision Unit Number: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

1. Salaries 545,200 21,200 15,400 581,800 
2. Benefits 140,600 5,500 3,700 149,800 

TOTAL PERSONNEL COSTS: 685,800 26,700 19,100 731,600 
OPERATING EXPENDITURES by summary object: 

TOTAL OPERATING EXPENDITURES: 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/8 PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 685,800 26,700 19,100 73_1_,600 

- -



CLASS 
CODE 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08016 
08015 
08015 
08015 
08015 
08014 
08014 
08014 
08014 
08014 
08014 
08014 
08014 
08014 
08013 
08013 
08013 
08011 
08011 
08011 
08010 

- . .TRIX 
o-119.99% 

100%-109.99% 
90%-99.99% 
80%-89.99% 
78%-79.99% 
76%-77.99% 
74%-75.99% 
72%-73.99% 
70%-71.99% 

CLASS DESCRIPTION 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper-Motorcycle 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Trooper-Motorcycle 
ISP Trooper-Remote Res 
ISP Trooper 
ISP Trooper-Remote Res 
ISP Trooper 
ISPTrooper 
ISP Trooper-Motorcycle 
ISP Trooper-Motorcycle 
ISP Trooper-Motorcycle 
ISP Trooper-Motorcycle 
ISP Specialist 
ISP Specialist 
ISP Specialist 
ISP Specialist 
ISP Sergeant 
ISP Sergeant 
ISP Sergeant 
ISP Sergeant 
ISP Sergeant 
ISP Sergeant 
ISP Sergeant-Motorcycle 
ISP Sergeant 
ISP Sergeant 
ISP Lieutenant 
ISP Lieutenant 
ISP Lieutenant 
ISP Captain 
ISP Captain 
ISP Captain 
ISP Major 

1"PR- SPEC SGT LT CAP MAJ 
07-5% 0.75% 0.75% 

1 .~ . 1.75% 0.7'5% 0.75% 0.75% 
2.25% ' 4.00% 2.25% 0.7-5% 0.75% 
4~% 4.50% 4.25% 
6~5,~ 6.00% 
1 .• 7.50% ,. 8.00% 
9..26% 9.90% 
12-:-~ 

FY2017 NEW 

BASE Fixed 
~ 

Variable FY17 EVAL Compa Base Pay Plan• Base 
FTP GR Rating Ratio Rate Increase: ~ . BASE Salarv Benefits Benefits 

13,500.68 
13,500.68 
13,500.68 
13,500.68 
13,500.68 
13,500.68 
13,500.68 
12,420.63 
11,880.60 
11,880.60 
11,610.58 
13,500.68 
11,340.57 
11,340.57 
11,205.56 
11,475.58 
11,475.58 
11,745.59 
12,150.61 
11,610.58 
11,880.60 
11,745.59 
12,285.62 
11,610.58 
12,150.61 
12,150.61 
11,475.58 
11,340.57 
11,610.58 
11,070.56 
10,935.55 
11,475.58 
11,340.57 
11,610.58 
11,475.58 
11,340.57 
11,610.58 
11,880.60 
11,880.60 
11,610.58 
12,015.61 

8,674.19 
..,_, "'7.or::: rn 

;, - J,,UO~. :n:ll 

...... I"\,..,.,.., .... ,., 

1.00 L 70.00% . . 19.48 2.34 21.82 45,385.60 10,856.24 
1.00 L 70.00% 1~ 19.48 2.34 21.82 45,385.60 10,856.24 
1.00 L 70.00% '{2.~ 19.48 2.34 21.82 45,385.60 10,856.24 
1.00 L APS 72.87% 9'.2$% 20.28 1.88 22.16 46,092.80 11,025.40 
1.00 L APS 72.87% 9;2 .. ,4 20.28 1.88 22.16 46,092.80 11,025.40 
1.00 L APS 72.87% ~ 20.28 1.88 22.16 46,092.80 11,025.40 
1.00 L APS 72.87% 9~ 20.28 1.88' 22.16 46,092.80 11,025.40 
1.00 L SS 73.23% 9..$% 20.38 1.89 22.27 46,443.07 11,109.18 
1.00 L SS 74.24% 9.25% 20.66 1.91 ,_,_, _4~c~' 46,986.37 11,239.14 
1.00 L SS 77.04% 1- 21.44 1.55 - 25.29 52,695.39 12,604.74 
1.00 L SS 77.04% ~ 21.44 1.55 22.99" 47,653.63 11,398.75 
1.00 L 77.18% 1~ 21.48 1.56 23.04 47,923.20 11,463.23 
1.00 L 77.76% 7,$ 21.64 1.57 _ 23.21 48,065.47 11,497.26 
1.00 L SS 78.44% ~ 21.83 ~25~53 52,906.96 12,655.35 
1.00 L SS 78.66% .~ 1.37 50,514.46 12,083.06 
1.00 L SS 82.68% _'(~ 0.98 23.9_9. 50,034.40 11,968.23 
1.00 L SS 83.26% :~.- 0.98 - 52,014.56 12,441 .88 
1.00 L SS 91.34% ~ 0.57 56,314.75 13,470.49 
1.00 L ss 92.42% .~ 25.72 0.58 >g,MQ. 54,662.40 13,075.25 
1.00 L ss 97.16% .22fj~ 27.04 0.61 r 30.42 63,439.79 15,174.80 
1.00 L SS 97.16% ·~ 27.04 0.61 30.42 63,432.51 15,173.06 
1.00 L EX 98.31% ~% 27.36 0.62 30.78 64,182.89 15,352.55 
1.00 L EX 102.84% . o 28.62 0.29 31.80 66,458.10 15,896.78 
1.00 M SS 98.00% 4.00% 30.83 1.23 32.06 66,561.25 15,921.45 
1.00 M SS 88.21% 4.50% 27.75 1.25 29.00 60,222.24 14,405.16 
1.00 M SS 79.31% 6.00% 24.95 1.50 26.45 54,849.60 13,120.02 
1.00 L EX 76.51%' 7.50% 24.07 1.81 25.88 53,623.44 12,826.73 
1.00 M APS 88.21% 4.25% 27.75 1.18 28.93 60,330.82 14,431.13 
1.00 M 88.81% 4.25% 27.94 1.19 29.13 60,658.21 14,509.44 
1.00 M SS 92.34% 2.25% 29.05 0.65 29.70 61,793.89 14,781.10 
1.00 M SS 92.34% 2.25% 29.05 0.65 29.70 61,815.31 14,786.22 
1.00 M SS 93.67% 2.25% 29.47 0.66 ' 30.13 62,587.20 14,970.86 
1.00 M SS 94.79% 2.25% 29.82 0.67 ~ 30,45) 63,318.53 15,145.79 
1.00 M SS 95.90% 2.25% 30.17 0.68 33.94 70,577.10 16,882.04 
1.00 M ss 97.39% 2.25% 30.64 0,69 I 31.33' 65,256.88 15,609.45 
1.00 M SS 102.64% 1.75% 32.29 0.57 32.86 68,018.50 16,270.02 
1.00 N SS 97.38% 1 6;75% 33.85 0.25 34.10 70,532.38 16,871.35 
1.00 N SS 107.08% 0<75~ 37.22 0.28 37.50 78,011.65 18,660.39 
1.oo N ss 108.40%

1 

a.75o/o· . 37.68 o.28 1 37.96 79,219.71 18,949.36 
1.00 0 104.91% 075% 39.52 0.30 39.82 82,356.35 19,699.64 
1.oo o ss 1 o5.02% e."75% 39.56 o.3o . 39.86 83,359.54 19,939.60 
0.75 0 SS 106.74%: 0.75% 40.21 0.30 I 40.51 62,530.16 14,957.21 
1.00 p 108.13%! 0.75% 44.54 0.33 44.87 92,922_96 22,227.17 'I l'tO>."" 

42.75 FY2018 Proposeii'Pa\,-lncrease Cost Fund0001-oo: 2,542,801.67 608,238.16 ~~- ~- ~ --
FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0001-00: 2,442,264.82 584,189.75 '" u,'""'·"-"' 

FY2018 Request Fund 0001-00: 100,536.85 24,048.41 - "-- ~-L 1 1LO ... :m 
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TTL Amt CHOICE CHOICE 
New CHOICE CHOICE Below Pre Post 

BASE Total Ratio VALUE Rate Max Ratio Ratio 
69,742.52 78% 0.00 21.82 12.97 70% 78% 
69,742.52 78% 0.00 21.82 12.97 70% 78% 
69,742.52 78% 0.00 21.82 12.97 70% 78% 
70,618.88 80% 0.00 22.16 12.63 73% 80% 
70,618.88 80% 0.00 22.16 12.63 73% 80% 
70,618.88 80% 0.00 22.16 12.63 73% 80% 
70,618.88 80% 0.00 22.16 12.63 73% 80% 
69,972.88 80% 2.00 24.27 10.52 80% 87% 
70,106.11 81% 3.10 25.67 9.12 85% 92% 
77,180.72 91% 3.50 28.79 6.00 90% 103% 
70,662.97 83% 3.65 26.64 8.15 90% 96% 
72,887.11 83% 0.00 23.04 11.75 77% 83% 
70,903.30 83% 4.30 27.51 7.28 93% 99% 
76,902.88 92% 4.75 30.28 4.51 96% 109% 
73,803.09 87% 5.53 97% 105% 
73,478.21 86% 6.49 98% 102% 
75,932.02 90% 5.37 99% 106% 
81,530.83 97% 3.67 106% 112% 
79,888.26 95% 5.59 103% 105% 
90,225.18 109% 0.67 115% 127% 
90,486.17 109% 0.13 112% 125% 
91,281.03 111% 0.68 115% 127% 
94,640.50 114% 0.32 115% 126% 
94,093.28 102% 5.15 37.21 2.12 114% 118% 
86,778.01 92% 3.17 32.17 7.16 98% 102% 
80,120.24 84% 2.85 29.30 10.03 88% 93% 
77,925.74 82% 4.45 30.33 9.00 91% 96% 
86,102.52 92% 5.60 34.53 4,80 106% 110% 
86,778.24 93% 4,78 . 33.91 5.42 104% 108% 
87,645.54 94% 6.53 36.23 3.10 113% 115% 
87,537.09 94% 6.99 36.69 2.64 115% 117% 
89,033.64 96% 5.27 1 35.40 3.93 110% 113% 
89,804.89 97% 5.75 36.24 3.09 113% 115% 
99,069.73 108% 5.,92 39.46 0.13 113% 125% 
92,341.90 100% 5.58 36.91 2.42 115% 117% 
95,629.09 104% 6.07 38.93 0.40 122% 124% 
99,014.32 98% 5.33 39.43 4.02 113% 113% 

108,552.63 108% 5.12 42.62 0.83 122% 123% 
110,049.67 109% 5.32 43.28 0.17 124% 125% 
113,666.58 106% 6.22 46.04 1.05 121% 122% 
115,314.74 106% 5.17 45.03 2.06 119% 120% 

86,161.56 108% 6,28 46.79 0.30 123% 124% 
126,895,72 109% 6.48 51.35 0.14 124% 125% 

3,664,099.43 
3.537.387.80 

126,711.62 



MATRIX TPR SPEC SGT LT CAP MAJ 
110%-119.99% 0,'75% 0.75% 0.75% 
100%-109.99% 1.00'14 1.75% 0.75% 0.75% 0.75% 
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90%-99.99% us"' 4.00% 2.25% 0,75.o/o 0.75% 
80%-89.99% 425% 4.50% 4.25% 
78%"79.99% 6.25% 6.00% 
76%-77.99% 7.25% 7.50% 
74%-75.99% 9.25% 8.00% 
72%-73.99% 9~~ 9.90% 
70%-71 .99% 12:~ 

FY2017 NEW BASE TTL Amt CHOICE CHOICE 
CLASS FY17 EVAL Campa Base Pay Plan Base Variable BASE Fixed New CHOICE CHOICE Below Pre Post CODE CLASS DESCRIPTION FTP GR Rating Ratio ~ ~ BASE Sali>J:ll. Benefits Benefits BASE TO!!!I Ratio VALUE ~ Max Ratio Ratio 08016 ISP Trooper 1.00 L 70.00% 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 2.1.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% •1'2.118% 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 2.1.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.~ 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 2.1.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00% 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 2.1.82 12.97 70% 78% 08016 ISP Trooper-Remote Res 1.00 L 70.00% 12.00% 2.34 47,465.60 11,353.77 13,500.68 72,320.05 82% 11 .97 70% 82% 08016 ISP Trooper 1.00 L 70.00% .12..001'k 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12..~ 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.~/o 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 1~00% 19.48 2.34 21 .82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 2.0Q% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21 .82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.qcj% 19.48 2.34 21 .82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 1~ 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 1i - 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.oci% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.'oo% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00.% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12.00'! 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% 12..00% 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L 70.00% f2.~ 19.48 2.34 21.82 45,385.60 10,856.24 13,500.68 69,742.52 78% 0.00 21.82 12.97 70% 78% 08016 ISP Trooper 1.00 L ss 72.87% !1.25o/. 20.28 1.88 22.16 46,163.52 11,042.31 12,150.61 69,356.45 80% 2.50 24.66 10.13 82% 89% 08016 ISP Trooper 1.00 L APS 72.87% .9.251Jio 20.28 1.88 22.16 46,092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L APS 72.87% 9.25% 20.28 1.88 22.16 46,092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L APS 72.87% 9.~ 20.28 1.88 22.16 46,092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L APS 72.87% 9~ 20.28 1.88 22.16 46,092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L APS 72.87% 9.25% 20.28 1.88 22.16 46,092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L APS 72.87% 9.26'% 20.28 1.88 22.16 46.092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L APS 72.87% 9~ 20.28 1.88 22.16 46,092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L APS 72.87% 9.~ 20.28 1.88 22.16 46,092.80 11,025.40 13,500.68 70,618.88 80% 0.00 22.16 12.63 73% 80% 08016 ISP Trooper 1.00 L ss 73.23% 9.25-% 20.38 1.89 22.27 46,445.15 11,109.68 13,095.66 70,650.49 80% 0.75 23.02 11 .77 76% 83% 08016 ISP Trooper 1.00 L ss 73.23% .S.25% 20.38 1.89 22.27 46.166.02 11,042.91 12,960.65 70,169.58 80% 0.85 23.12 11 .67 76% 83% 
08016 ISP Trooper 1.00 L ss 73.23% 9.25% 20,38 1.89 22.27 46.475.10 11,116.84 12,690.64 70,282.59 80% 1.50 23.77 11 .02 79% 85% 
08016 ISP Trooper 1.00 L ss 73.23% 9.~-5% 20.38 1 .89 22.27 46.475.10 11,116.84 12,690.64 70,282.59 80% 1.50 23.77 11.02 79% 85% 08016 ISP Trooper 1.00 L ss 73.23% 9.25% 20.38 1.89 22.27 46,556.64 11,136.35 12,150.61 69,843.60 80% 2.60 24.87 9.92 83% 89% 
08016 ISP Trooper 1.00 L ss 73.23% 9~% 20.38 1.89 22.27 46,443.07 11,109.18 12,420.63 69,972.88 80% 2.00 24.27 10.52 80% 87% 
08016 ISP Trooper 1.00 L ss 73.23% 9~ 20.38 1 .89 22.27 46,443.07 11,109.18 12,420.63 69,972.88 80% 2.00 24.27 10.52 80% 87% 
08016 ISP Trooper 1.00 L ss 73.23% 9.25% 20.38 1.89 22.27 46,443.07 11,109.18 12,420.63 69,972.88 80% 2.00 24.27 10.52 80% 87% 
08016 ISP Trooper-Remote Res 1.00 L ss 73.23% &S% 1.89 48,430.30 11,584.53 12,690.64 72,705.47 84% 10.02 79% 89% 
08016 ISP Trooper 1.00 L ss 73.23% &-2.5%· 20.38 1.89 22.27 46,312.45 11,077.94 13,230.67 70,621.05 80% 0.45 22.72 12.07 75% 82% 08016 ISP Trooper 1.00 L ss 73.23% ;.\:1- 20.38 1.89 22.27 46,443.07 11,109.18 12,420.63 69,972,88 80% 2.00 24.27 10.52 80% 87% 
08016 ISP Trooper 1.00 L ss 73.23% 9;26~ 20.38 1.89 22.27 46,528.77 11 '129.68 11,880.60 69,539.05 80% 3.15 25.42 9.37 85% 91% 
08016 ISP Trooper 1.00 L ss 73.23% ·s.2&" 20.38 1.89 22.27 46,445.15 11 '1 09.68 13,095.66 70,650.49 80% 0.75 23.02 11.77 76% 83% 
08016 ISP Trooper 1.00 L APS 73.34% 926% 20.41 1.89 22.30 46,583.68 11,142.82 11,880.60 69,607.09 80% 3.15 25.45 9.34 85% 91% 
08016 ISP Trooper 1.00 L APS 73.34% '9~.4 20.41 1.89 22.30 46,500.48 11,122.91 12,420.63 70,044.02 80% 2.00 24.30 10.49 81% 87% 
08016 ISP Trooper 1.00 L 73.59% ;~.- 20.48 1.89 22.37 46,529.60 11 ,129.88 13,500.68 71,160.16 80% 0.00 22.37 12.42 74% 80% 
08016 ISP Trooper-Remote Res 1.00 L 73.59% '11:25%'. 1.89 . 48,609.60 11,627.42 13,500.68 73,737.70 84% 11.42 74% 84% 
08016 ISP Trooper-Remote Res 1.00 L ss 73.70% ·a25~ 1.90 48,704.03 11,650.00 12,690.64 73,044.68 84% 9.88 79% 90% 
08016 ISP Trooper-Remote Res 1.00 L ss 73.70% :-9$'1(.. 1.90 48,624.58 11,631.00 12,420.63 72,676.20 84% 9.38 81% 91% 
08016 ISP Trooper 1.00 L ss 74.09% :g,M·. 1.91 22.53 46,913.15 11,221 .63 11,880.60 70,015.38 81% 3.10 25.63 9.16 85% 92% 
08016 ISP Trooper 1.00 L ss 74.09% s:M 1.91 22.53 46,685.18 11,167.10 12,960.65 70,812.93 81% 0.85 23.38 11.41 77% 84% 
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'TRIX TPR SPEC SGT LT CAP 
119.99% 0.75% 0.75% ,_ .-109.99% UIO% : 1.75% 0.75% 0.75% 

90%-99.99% z.iS% 4.00% 2.25% 0.75% 0.75% 
80%-89.99% 4.2$% 4.50% 4.25% 
78%-79.99% ~2~ 6.00% 
76%-77.99% 7,25.$ 7.50% 
74%-75.99% U~Ai . 8.00% 
72%-73.99% 9.25~ ' 9.90% 
70%-71 .99% 12:.0o% 

CLASS FY17 EVAL Campa 
CODE CLASS DESCRIPTION FTP GR Rating Ratio ~ 
08016 ISP Trooper 1.00 L ss 74.09% 
08016 ISP Trooper 1.00 L ss 74.24% 

'·~· 08016 ISP Trooper 1.00 L ss 74.38% 9f · 
08016 ISP Trooper 1.00 L ss 74.38% siS% 
08016 ISP Trooper 1.00 L ss 74.38% 9~ 
08016 ISP Trooper-Remote Res 1.00 L ss 74.38% 9:2s;. 
08016 ISP Trooper 1.00 L - 74.99% S.25~· 
08016 ISP Trooper 1.00 L EX 75.06% 9:26% 
08016 ISP Trooper 1.00 L ss 75.13% 9.~~~ 
08016 ISP Trooper 1.00 L ss 75.28% .US% 
08016 ISP Trooper 1.00 L ss 75.46% ~~~· 
08016 ISP Trooper 1.00 L ss 75.46% us.%' 
08016 ISP Trooper 1.00 L ss 75.46% ~;~~ 
08016 ISP Trooper 1.00 L ss 75.46% 9.25% 
08016 ISP Trooper 1.00 L ss 75.46% 9.2S% 
08016 ISP Trooper 1.00 L ss 75.46% fl.25i 
08016 ISP Trooper 1.00 L APS 76.61% 7~ . . 
08016 ISP Trooper 1.00 L APS 76.61% 7.25% 
08016 ISP Trooper-Remote Res 1.00 L ss 77.04% 1.25% 
08016 ISP Trooper 1.00 L ss 77.04% 7~~ 
08016 ISP Trooper 1.00 L ss 77.04% 7.2"§.% 
08016 ISP Trooper 1.00 L ss 77.04% 7.25% 
08016 ISP Trooper 1.00 L ss 77.04% 7.~ 
08016 ISP Trooper 1.00 L ss 77.04% 7.!5% 
08016 ISP Trooper 1.00 L ss 77.25% 7.2fi%· 
08016 ISP Trooper 1.00 L ss 77.43% l~ 
08016 ISP Trooper 1.00 L ss 78.44% ·&.2S~' 
08016 ISP Trooper 1.00 L ss 78.44% 8.-08016 ISP Trooper 1.00 L ss 78.44% ·6.26~. 
08016 ISP Trooper 1.00 L ss 78.44% 8.25-% 
08016 ISP Trooper 1.00 L ss 78.80% .6:25%· 
08016 ISP Trooper 1.00 L ss 78.91% 6.25$ 
08016 ISP Trooper-Remote Res 1.00 L ss 78.91% B.-25% 
08016 ISP Trooper 1.00 L EX 80.27% 4~5-% 
08016 ISP Trooper-Remote Res 1.00 L APS 80.34% 4.~ 
08016 ISP Trooper 1.00 L ss 81 .17% ot$~ 
08016 ISP Trooper 1.00 L ss 82,25% 4.25% 
08016 ISP Trooper 1.00 L ss 82.32% 4;25% 
08016 ISP Trooper-Remote Res 1.00 L ss 83.26% 4.25~ 
08016 ISP Trooper-Remote Res 1.00 L ss 83.87% ~~: 
08016 ISP Trooper-Remote Res 1.00 L ss 84,05% .f.2S""' 
08016 ISP Trooper 1.00 L ss 88,54% 4.25% 
08016 ISP Trooper 1.00 L ss 88.54% ~-08016 ISP Trooper 1.00 L ss 91.48% '2;25% 
08016 ISP Trooper 1.00 L ss 91.56% 2.~ 
08016 ISP Trooper-Remote Res 1.00 L EX 91.99% 2.25%-
08016 ISP Trooper-Remote Res 1.00 L ss 92.45% 2:2$ 
08016 ISP Trooper 1.00 L EX 92.63% -~ 

08016 ISP Trooper-Remote Res 1.00 L APS 93.07% 2;-
08016 ISP Trooper-Remote Res 1.00 L EX 93.24% ~ 
08016 ISP Trooper 1.00 L ss 93.64% U~% 
08016 ISP Trooper-Remote Res 1.00 L ss 93.64% 2,$ 
08016 ISP Trooper-Remote Res 1.00 L ss 93.64% ~ 
08016 ISP Trooper 1.00 L ss 93.64% ~2$% 

MAJ 
0.75% 
0.75% 

FY2017 NEW BASE 
Base Pay Plan Base Variable BASE Fixed 
Rate Increase Rate BASE Sala!Y Benefits Benefits BASE Total 
20.62 1.91 22.53 46,685.18 11,167.10 12,960.65 70,812.93 
20.66 1.91 22.57 47,078.93 11,261.28 11,205.56 69,545,77 
20.70 1.91 22.61 47,121.98 11,271 .58 12,555.63 70,949.19 
20.70 1.91 22.61 46,949.76 11,230.38 12,825.65 71,005.79 
20.70 1.91 22.61 46,865.73 11,210.28 12,285.62 70,361.63 

1.91 49,201.15 11,768.92 11,340.57 72,310.64 
20.87 1.93 22.80 47,159.84 11,280.63 11,070.56 69,511.03 
20.89 1.93 22.82 47,357.23 11,327.85 11,745.59 70,430.67 
20.91 1.93 22.84 47,681.09 11,405.32 11,340.57 70,426.98 
20.95 1.94 22.89 47,696.06 11,408.90 13,095.66 72,200.62 
21 .00 1.94 22.94 47,470.18 11,354.87 12,555.63 71,380.67 
21.00 1.94 22.94 47,629.50 11,392.98 12,420.63 71,443.11 
21.00 1.94 22.94 47,629.50 11,392.98 12,420.63 71,443.11 
21 .00 1.94 22.94 47,903.23 11,458.45 12,960.65 72,322.34 
21.00 1.94 22.94 47,631.38 11,393.43 11,205.56 70,230.37 
21.00 1.94 ' 22,9,4 47,832.51 11,441 .54 11,610.58 70,884,63 
21.32 1.55 . 47,745.98 11,420.84 12,690.64 71,857.46 
21.32 1.55 47,535.49 11,370.49 13,230.67 72,136.64 

1,55 49,979.07 11,954.99 11,610.58 73,544.65 
21.44 1.55 22.99 47,541.52 11,371.93 11,475.58 70,389.03 
21.44 1.55 22.99 47,983.52 11,477.66 11,475.58 70,936.76 
21.44 1.55 22.99 47,976.66 11,476.02 11,205.56 70,658.24 
21.44 1.55 22.99 47,904.48 11,458.75 12,150.61 71,513.84 
21.44 1.55 22.99 47,557.33 11,375.71 12,015.61 70,948.65 
21.50 1.56 23.06 47,859.14 11,447.91 12,420.63 71,727.67 
21.55 1.56 23.11 47,972.50 11,475.02 11,745.59 71,193.11 

""II 23.21 48,456.10 11,590.70 11,070.56 71,117.35 
21.83 23.21 48,153.46 11,518.31 11,745.59 71,417.35 
21.83 23.21 48,114.98 11,509.10 11,070.56 70,694.64 
21.83 23.21 48,114.98 11,509.10 11,070.56 70,694.64 
21.93 1.37 23.30 48,211.49 11,532.19 10,665.54 70,409.21 
21.96 1.37 23'.3.3' 48,660.14 11,639.51 11,745.59 72,045.24 

1.37 50,479.94 12,074.80 11,205.56 73,760.30 
·23.33 48,467.33 11,593.38 10,260.52 70,321.23 

50,863.49 12,166.55 12,420.63 75,450.66 
0.96 23.55 48,704.45 11,650.10 10,260.52 70,615.07 
0.97 23.86 49,510.66 11,842.95 11,745.59 73,099.20 

::: IIi 49,569.52 11,857.03 10,395.52 71,822.07 
52,614.43 12,585.37 10,530.53 75,730.33 

0.99 52,634.82 12,590.25 11,070.56 76,295.62 
0.99 52,481.31 12,553.53 11,070.56 76,105.40 
1.05 25,69 53,370.30 12,766.18 12,420.63 78,557.11 
1.05 25.69 53,168.75 12,717.97 12,285.62 78,172.34 
0.57 26.03 54,153.84 12,953.60 11,475.58 78,583.02 
0.57 26.05 54,454.40 13,025.49 11,475.58 78,955.47 
0.58 - 56,871.36 13,603.63 11,340.57 81,815.56 
0.58 56,911.92 13,613.33 11,475.58 82,000.83 
0.58 26,3& 55,143.92 13,190.43 11,475.58 79,809.92 
0.58 - 57,370.77 13,723.09 12,285.62 83,379.47 
0.58 57,384.70 13,726.42 11,610.58 82,721 .71 
0.59 26!65 55,584.10 13,319.64 12,015.61 81,019.34 
0.59 - 57,599.57 13,777.82 11,745.59 83,122.98 
0.59 57,456.26 13,743.54 11,610.58 82,810.38 
0.59 26.65 55,653.73 13,312.37 11,070.56 80,036.66 
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New 
Ratio 

81% 
81% 
81% 
81% 
81% 
85% 
82% 
82% 
82% 
82% 
82% 
82% 
82% 
82% 
82% 
82% 
82% 
82% 
86% 
83% 
83% 
83% 
83% 
83% 
83% 
83% 
83% 
83% 
83% 
83% 
84% 
84% 
87% 
84% 
87% 
85% 
86% 
86% 
90% 
91% 
91% 
92% 
92% 
94% 
94% 
98% 
98% 
95% 
99% 
99% 
96% 
99% 
99% 
96% 

Pages: 98-102 of :' 

TTL 
CHOICE CHOICE 
VALUE Rate 

0.85 23.38 
4.70 27.27 
1.75 24.36 
1.15 23.76 
2.15 24.76 
14 
4.85 27.65 
3.35 26.17 
4.45 27.29 
0.75 23.64 
1.60 24.54 
1.95 24.89 
1.95 24.89 
1.05 23.99 
4.65 27.59 
3.80 26.74 
1.55 24.42 
0.45 23,32 

3.90 26.89 
4.15 27.14 
4.80 27.79 
2.60 25.59 
2.70 25.69 
1.95 25.01 
3.40 26.51 
5.20 28.41 
3.40 26.61 
5.00 28.21 
5.00 28.21 
6.04 29.34 
3.56 26.89 
A 
7.33 30.66 

+ 
7.26 30.81 
3.50 27.36 
7.07 3'0.95 

F • .,.,~ _;; :.- .., ~- ~ .. ~ -.~ 

. . .. 
2.20 
2.40 
4.60 
4.75 

27.89 
28.09 
30.63 
30.80 

Amt CHOICE CHOICE 
Below 
Max 
11.41 
7.52 

10.43 
11.03 
10.03 
6.63 
7.14 
8.62 
7.50 

11 .15 
10.25 

9.90 
9.90 

10.80 
7.20 
8.05 

10.37 
11.47 
6.85 
7.90 
7.65 
7.00 
9.20 
9.10 
9.78 
8.28 
6.38 
8.18 
6.58 
6.58 
5.45 
7.90 
5.55 
4.13 
8.21 
3.98 
7.43 
3.84 
2.36 
3.93 
4.02 
6.90 
6.70 
4.16 
3.99 
2.24 
2.60 
3.60 
4.48 
2.71 
4.71 
2.96 
2.67 
2.16 

Pre 
Ratio 

77% 
91% 
81% 
79% 
82% 
91% 
92% 
87% 
91% 
78% 
81% 
82% 
82% 
79% 
92% 
89% 
82% 
78% 
91% 
91% 
92% 
94% 
86% 
87% 
84% 
90% 
97% 
91% 
96% 
96% 

101% 
92% 
97% 

107% 
88% 

107% 
95% 

108% 
109% 
104% 
103% 

96% 
97% 

108% 
109% 
111% 
110% 
110% 
103% 
110% 
106% 
109% 
110% 
115% 

Post 
Ratio 

84% 
98% 
88% 
85% 
89% 

101% 
99% 
94% 
98% 
85% 
88% 
89% 
89% 
86% 
99% 
96% 
88% 
84% 

100% 
97% 
98% 

100% 
92% 
92% 
90% 
95% 

102% 
96% 

101% 
101% 
105% 

97% 
105% 
110% 

96% 
111% 

98% 
111% 
117% 
111% 
111% 
100% 
101% 
110% 
111% 
117% 
116% 
112% 
109% 
115% 
108% 
114% 
115% 
117% 



MATRIX 
110%-119.99% 
100%-109.99% 
90%-99.99% 
80%-89.99% 
78%-79.99% 
76%-77.99% 
74%-75.99% 
72%-73.99% 
70%-71 .99% 

CLASS 
CODE CLASS DESCRIPTION 
08016 ISP Trooper-Remote Res 
08016 ISP Trooper 
08016 ISP Trooper 
08016 ISP Trooper 
08016 ISP Trooper 
08016 ISP Trooper 
08016 ISP Trooper-Remote Res 
08016 ISP Trooper 
08016 ISP Trooper 
08016 ISP Trooper-Remote Res 
08016 ISP Trooper 
08016 ISP Trooper-Remote Res 
08016 ISP Trooper 
08016 ISP Trooper 
08016 ISP Trooper-Remote Res 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant-CVS 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08014 ISP Sergeant 
08013 ISP Lieutenant 
08013 ISP Lieutenant 
08013 ISP Lieutenant 
08013 ISP Lieutenant-CVS 
08013 ISP Lieutenant 
08011 ISP Captain 
08011 ISP Captain 
08011 ISP Captain 
08011 ISP Captain 
08011 ISP Captain 

TP6 SPEC SGT LT CAP MAJ 

UIO~ 
0.75% 0.75% 0.75% 

1.75% 0.75% 0.75% 0.75% 
2.2~ 4.00% 2.25% 0.75% 0.75% 
~ 4.50% 4.25% 
6.26% .. 6.00% 
7..25% 7.50% 
9.2&~ 8.00% 

ll~~ 9.90% 

FY2017 NEW BASE 
FY17 EVAL Compa ~ Variable BASE Fixed 

FTP GR Rating .Bll!iQ .BAti BASE Salarv Benefits Benefits BASE Total 
1.00 L SS 93.68% 57,401.34 13,730.40 11,880.60 83,012.34 
1,00 L SS 93.68% 2.25% 2&.66 55,356.08 13,241.17 11,475.58 80,072.83 
1.00 L SS 94.97% .2.25%· 27.02 56,067.65 13,411.38 11 ,340.57 80,819.60 
1.00 L SS 96.87% 2.25% 27.57 57,223.71 13,687.91 11,610.58 82,522.21 
1.00 L SS 97.16% 225% 0.61 27.65 57,341.44 13,716.07 10,800.54 81,858.06 
1.00 L SS 97.16% 2.25% 0.61 27.65 57,605.18 13,779.16 11,340.57 82,724.92 
1.00 L SS 97.16% .2.25% 0.61 59,301.84 14,185.00 11,205.56 84,692.40 
1.00 L SS 97.16% 2.25fo 0.61 27.65 57,492.86 13,752.29 11,880.60 83,125.76 
1.00 L SS 97.16% 2.:25% 0.61 27.65' 57,430.46 13,737.37 11,340.57 82,508.40 
1.00 L SS 97.16% :225% ' 0.61 59,334.08 14,192.71 11,475.58 85,002.37 
1.00 L EX 97.63% ~ 0.61 27,78 57,919.68 13,854.39 11,475.58 83,249.65 
1.00 L SS 104.10% 1.00'1(j. 0.29 62,751.10 15,010.06 11,610.58 89,371.75 
1.00 L SS 104.10% 1.00-'Y.- 0.29 29.26 60,787.58 14,540.39 11,880.60 87,208.57 
1.00 L SS 104.10% t.ilo%. 0.29 29.26 60,890.75 14,565.07 11,610.58 87,066.40 
1.00 L SS 104.38% 1 oti'Jfo. 0.29 63,068.10 15,085.89 12,285.62 90,439.60 
1.00 M SS 87.44% 4.50% 1.24 ' 26.75 59,506.30 14,233.91 11,880.60 85,620.81 
1.00 M 88.78% 4.50% 1.26 29.19 60,942.96 14,577.56 11,475.58 86,996.09 
1.00 M SS 93.13% 4.00% 1.17 30.47 63,633.02 15,221.02 11,340.57 90,194.61 
1.00 M SS 97.36% 4.00% 30.63 1.23 31.86 65,939.33 15,772.69 11,340.57 93,052.59 
1.00 M 89.16% 4.25% 28.05 1.19 29.24 61,008.48 14,593.23 12,150.61 87,752.32 
1.00 M 90.88% 2.25% 28.59 29.24 60,635.95 14,504.12 10,935.55 86,075.62 
1.00 M SS 92.34% 2.25% 29.05 0.65 29.70 61,552.61 14,723.38 11,610.58 87,886.58 
1.00 M SS 93.77% 2.25% 29.50 0.66 30.16 63,038.98 15,078.92 11 ,340.57 89,458.47 
1.00 M SS 93.99% 2.25% 29.57 0.67 30.24 63,073.09 15,087.08 11,610.58 89,770.76 
1.00 M SS 93.99% 2.25% 29.57 0.67 30.24 62,755.68 15,011.16 12,015.61 89,782.44 
1.00 M SS 94.44% 2.25% 29.71 0.67 30.38 62,969.09 15,062.21 11,340.57 89,371 .87 
1.00 M SS 94.72% 2.25% 29.80 0.67 30.47 63,606.40 15,214.65 11,880.60 90,701.65 
1.00 M SS 94.79% 2.25% 29.82 0.67 30.49 63,625.54 15,219.23 11,745.59 90,590.36 
1.00 M SS 98.22% 2.25% 30.90 0.70 31.60 65,981.76 15,782.84 11,475.58 93,240.17 
1.00 M SS 98.60% 2.25% 31.02 0.70 31.72 65,684.74 15,711 .79 11,610.58 93,007.11 
1.00 M SS 98.70% 2.25% 31.05 0.70 31.75 66,224.70 15,840.95 11,205.56 93,271.22 
1.00 M SS 100.13% 1.75% 31.50 32.13 66,507.58 15,908.61 11,610.58 94,026.78 
1.00 M SS 100.48% 1.75% 31.61 0.55 32.16 66,706.64 15,956.23 11,475.58 94,138.45 
1.00 M SS 100.48% 1.75% 31 .61 0.55 32.16 66,970.18 16,019.27 11,340.57 94,330.01 
1.00 M SS 100.48% 1.75% 31 .61 0.55 32.16 66,795.46 15,977.47 11,340.57 94,113.50 
1.00 M SS 102.38% 1.75% 32.21 0.56 32.77 68,050.32 16,277.64 11,475.58 95,803.53 
1.00 M SS 102.38% 1.75% 32.21 0.56 32.77 68,050.32 16,277.64 11,475.58 95,803.53 
1.00 M SS 102.38% 1.75% 32.21 0.56 32.77 68,045.95 16,276.59 11,610.58 95,933.13 
1.00 N APS 93.47% 0.75% 32.49 0.24 32.73 68,106.48 16,291.07 11,205.56 95,603.11 
1.00 N SS 95.48% 1 0.75% 33.19 0.25 33.44 6£,401 .28 16,600.79 11,205.56 97,207.63 
1.00 N SS 101.90% ' 0.75%' 35.42 0.27 35.69 74,392.66 17,794.72 11,745.59 103,932.97 
1.00 N SS 102.65% < 0.75%. 35.68 0.27 35.95 75,104.64 17,965.03 12,150.61 105,220.28 
1.00 N SS 107.08% [1 0.75% 37.22 0.28 37.50 77,991.68 18,655.61 11,610.58 108,257.87 
1.00 0 98.75%,;, 0.75% 37.20 0.28 37.48 78,158.08 18,695.41 11,880.60 108,734.09 
1.00 0 ss 104.88% 0.75%. 39.51 0,30 39.81 82,391.09 19,707.95 11,745.59 113,844.63 
1.00 0 ss 109.19% 1 0.75% 41.13 0.31 41.44 85,775.04 20,517.39 11,745.59 118,038.02 
1.00 0 ss 109 .64%~ 0.75% 41 .30 0.31 41.61 86,760.96 20,753.22 11,880.60 119,394.78 
~ 0 ss 110.22% > ~ 41.52 0.31 41 ,83 86,760.96 20,753.22 11,880.60 119,394.78 
156.00 FY2018 Proposed Pay Increase Cost Fund 0264-00: 8,34r,327.04 1,996,680.63 1,897,385.57 12,241,393.24 

FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0264-00: 7,903,298.00 1,890,468.88 1,889,285.16 11,683,052.04 
FY2018 Request Fund 0001-00: 444,029.04 106,211.75 8,100.41 558,341 .19 
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TTL 
New 

Ratio ·----- ~ 
99% -
96% 4.65 31.31 
97% 5.07 32.09 
99% 4.42 31 .99 
99% 6.81 34.46 
99% 5.32 32.97 

1 03% ~---=-· ;:- . r · =- . : 
99% 3.76 31.41 

99% ••• 5 •• 2.2 • • 3.2 .• 8.7 103% 
100% 4,98 32.76 
109% 
105% 3.95 33,21 

105% •• 4 • .• 78 • • 3. 4 •. 0141 109% 
91% 3.76 32.51 
93% 5.28 34.4 7 
97% 5.95 36.42 

101% 5.88 37.74 
93% 3.35 32.59 
93% 6.75 35.99 
94% 4.71 34.41 
96% 5.92 36.08 
96% 5.02 35.26 
96% 3.66 33.90 
97% 5.66 36.04 
97% 4.28 34.75 
97% 4.67 35.16 

100% 5.72 37.32 
101% 5.00 36.72 
101% 6.61 38.36 
102% 5.05 37.18 
102% 5.57 37.73 
102% 6.17 38.33 
102% 6.07 38.23 
104% 5.72 38.49 
104% 5.72 36.49 
104% 5.27 38.04 
94% 6.72 39.45 
96% 6.76 40.20 

103% 5.42 41.11 
103% 4.17 40.12 
108% 6.10 43.60 
99% 5.22 42.70 

106% 5.72 45.5~ 
110% 
110% 
111% 5.57 47.40 

Amt CHOICE CHOICE 

Max 
3.43 
3.48 
2.70 
2.80 
0.33 
1.82 
0.44 
3.38 
1.92 
1.23 
2.03 
0.29 
1.58 
0.75 
1.47 
6.82 
4.86 
2.91 
1.59 
6,74 
3.34 
4.92 
3.25 
4.07 
5.43 
3.29 
4.58 
4.17 
2.01 
2.61 
0.97 
2.15 
1.60 
1.00 
1.10 
0.84 
0.84 
1.29 
4.00 
3.25 
2.34 
3,33 
0.15 
4.39 
1.56 
0,31 
0.31 
0.31 

Pre 
Ratio 

107% 
110% 
113% 
113% 
122% 
116% 
118% 
111% 
116% 
115% 
116% 
121% 
118% 
121% 
115% 
99% 

106% 
112% 
116% 
100% 
112% 
107% 
113% 
110% 
106% 
112% 
108% 
110% 
116% 
114% 
120% 
116% 
118% 
120% 
120% 
121 % 
121 % 
119% 
113% 
115% 
117% 
115% 
125% 
113% 
120% 
125% 
125% 
125% 

Post 
Ratio 

113% 
113% 
115% 
115% 
124% 
118% 
123% 
113% 
118% 
121% 
118% 
126% 
119% 
122% 
120% 
103% 
110% 
116% 
120% 
104% 
114% 
109% 
115% 
112% 
108% 
115% 
110% 
112% 
119% 
117% 
122% 
118% 
120% 
122% 
122% 
122% 
122% 
121% 
113% 
116% 
118% 
115% 
125% 
113% 
121% 
126% 
126% 
126% 



\TRIX 
119.99% 

, ___ ,-109.99% 

90%-99.99% 
80%-89.99% 
78%-79.99% 
76%-77.99% 
74%-75.99% 
72%-73.99% 
70%-71.99% 

CLASS 
CODE CLASS DESCRIPTION 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08014 ISP Sergeant-CVS 

08015 ISP Specialist-HAZMAT 
08015 ISP Specialist-HAZMAT 
08015 ISP Specialist-HAZMAT 
08015 ISP Specialist-HAZMAT 
08015 ISP Specialist-HAZMAT 

08015 ISP Specialist-CVS 
08014 ISP Sergeant-CVS 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08015 ISP Specialist-CVS 
08014 ISP Sergeant 
08014 ISP Sergeant 
08011 ISP Captain-CVS 

08010 ISP Major 

1PR SPEC SGT LT CAP MAJ 
0.75% 0.75% 0.75% 

1 .~. 1.75% 0.75% 0.75% 0.75% 
2.~ 4.00% 2.25% 0.75% 0.75% 
".2$~ 4.50% 4.25% 
a a 6.00% 
7.25% 7.50% 
9.25% 8.00% 
9;25% 9.90% 
12.00% 

FY2017 f::!m 
FY17 EVAL Compa Base Pav Plan Base 

FTP GR Rating Ratio % Inc Rate Increase ~ 
1.00 M SS 79.31% 6.00% 24.95 1.50 26.45 
1.00 M SS 90.78% 4.00% 28.56 1.14 29.70 
1.00 M SS 97.36% 4.00% 30.63 1.23 31.86 
1.00 M 99.87% 2.25% 31.42 0.71 32.13 

----:4.i50 FY2018 Proposed Pay Increase Cost Fund 0264-00 
FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0264-00 

FY2018 Request Fund 0264-00 

1.00 M SS 98.25% 4.00% 30.91 1.24 32.15 
1.00 M SS 83.95% 4.50% 26.41 1.19 27.60 
1.00 M SS 97.36% 4.00% 30.63 1.23 31 .86 
1.00 M 90.78% 4.00% 28.56 1.14 29.70 
1.00 M EX 98.98% 4.00% 31.14 1.25 32.39 

----s.DO FY2018 ProposedP aylncrease cost Fumi o274-oo: 
FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0274-00: 

FY2018 Request Fund 0274-00: 

BASE 
Variable BASE Fixed 

BASE Salarv Benefits Benefits BASE Total 
55,283.28 13,223.76 11 ,7 45.59 80,252.63 
61,438.00 14,695.97 11,475.58 87,609.55 
66,614.91 15,934.29 11,610.58 94,159.78 
66,586.62 15.927.52 11 .070.56 93,584.70 

249,922.82 59,781 .54 45,902.31 355,606.67 
240,428.45 57,510.48 45,632.30 343,571 .23 

9,494.37 2,271.05 270.01 12,035.43 

66,533.38 15,914.78 11,340.57 93,788.73 
57,748.08 13,813.34 11,205.56 82,766.99 
66,309.98 15,861.35 12,015.61 94,186.94 
61,776.00 14,776.82 13,500.68 90,053.50 
67,226.02 16,080.46 11,205.56 94,512.04 

319,593.46 76,446.75 59,267.99 455,308.20 
307.895.33 73,648.56 59,1 32.98 440,676.87 

11 ,698.13 2,798.19 135.01 14,631 .33 

1.00 M 85.98% 4.50% 27.05 1.22 28.27 58,801.60 14,065.34 
15,503.22 
15,075.34 
16,000.76 
17,762.04 
17,911 .30 
18,398.88 

13,500.68 
11,070.56 
13,500.68 
13,500.68 
13,500.68 
13,500.68 
13,500.68 

86,367.62 
91,386.58 
91,600.02 
96,394.24 

1.00 M SS 97.30% 2.25% 30.61 0.69 31.30 64,812.80 
1.00 M SS 81 .06% , 4.50% 25.50 1.15 26.65 63,024.00 
1.00 M SS 85.60% . 4 .50% 26.93 1.21 28.14 66,892.80 
1.00 M SS 90.40% 4.00% 28.44 1.14 29.58 74,256.00 
1.00 M SS 90.78% • 4.00% 28.56 1.14 29.70 74,880.00 
1.00 M EX 97.23% 2.25% 30.59 0.69 31 .28 76,918.40 

105,518.72 
106,291 .98 
108,817.96 

(1 .00) M . . 0.00 
__1:QQ_ 0 ss 104.88% [ !>.1§%.: 39.51 0.30 ~ 39:.!11 96,324.80 23,040.89 13,500.68 132,866.37 

7.00 FY2018 Proposed Pay Increase Cost Fund 0348-00: 575,910.40 137,757.77 105,575.32 819,243.49 
FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0348-00: 560,485.54 134.068.14 105,575.32 800.128.99 

FY2018 Request Fund 0348-00: 15,424.86 3,689.63 0.00 19,114.49 

Pages: 98-1 02 of ; 

TTL Amt CHOICE CHOICE 
New CHOICE CHOICE Below Pre Post 
Ratio VALUE 

84% 4.10 
94% 5.05 

101% 5.38 
102% 6.91 

102% 
88% 

101% 
94% 

103% 

90% 
99% 
85% 
89% 
94% 
94% 
99% 

106% 

5.93 
5.85 
3.96 
0.00 
6.55 

0.00 
6.70 
3.65 
4.02 
6.12 
6.30 
5.70 

6.50 

Rate 
30.55 
34.75 
37.24 
39.04 

38.08 
33.45 
35.82 
29.70 
38.94 

28.27 
38.00 
30.30 
32.16 
35.70 
36.00 
36.98 

0.00 
46.31 

Max 
8,78 
4.58 
2.09 
0.29 

1.25 
5.88 
3.51 
9.63 
0.39 

11.06 
1.33 
9.03 
7.17 
3.63 
3.33 
2.35 

39.33 
0.78 

Ratio 
92% 

107% 
114% 
122% 

117% 
103% 
110% 

91% 
120% 

86% 
119% 

93% 
98% 

110% 
111% 
115% 

0% 
122% 

Ratio 
97% 

110% 
118% 
124% 

121% 
106% 
114% 

94% 
124% 

90% 
121% 

96% 
102% 
113% 
114% 
118% 

0% 
123% 

1.oo p Ex 11 o.88% 'Jus%_;, 45.67 o.34 ___ _ 46.01. 95,947.70 22,950.69 12,015.61 130,913.99 112% · ··· ··· 0.34 125% 126% 
FY2018 Proposed Pay Increase Cost Fund 0001-00: 95,947.70 22,950.69 12,015.61 130,913.99 

FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0001-00: 95.31 8.29 22,800.13 12,015.61 130,134.03 
FY2018 Request Fund 0001-00: 629.41 150.55 0.00 779.96 

Page 5 of 5 



Idaho Business Intelligence Solution 

Employee Turnover by Class - Classified Employees 
Voluntary Separations 

Begin Count= Number of employees at the beginning of the fiscal year. 
End Count= Number of employees at the end of the fiscal year. 
Turnover Rate = (Separations I ((Begin Count+ End Count)/2)) * 100. 

. . . 
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Aug 17, 2016 7:30:26 AM 

Class Agenc Class Title Fiscal Year Begin Count 
Code y code 

End Count Avg Emp Number or Voluntary Turnover Rate 
Separations 

08016 330 ISP TROOPER 2016 123 135 129 11 8.5% 
; __;__:...--~ - ·-:·-------·- 2"615- .. ----- - ~ -- ~- - ---- --· ·-· - --- --- - - . 

·08016 330 ISP TROOPER • 129 123 126 18 14.3% . 
08016 330 ISPTROOPER 2014 131 129 130 § 4.6% ------- -- - - - - - . -- -- - --- -- -- -- -- - .. -
.08016 330 ISP TROOPER 2013 130 131 130.5 14 10.7% 

----- -- ----- - ·- ··- -·- - --- -------- ----- -- - --- -· --- --- - - - -- - · ·-·-:r4o · ·· -· -- ------· -- - - --f3o --- -· -135 ---· 
'08016 330 ISP TROOPER 2012 § 3.7% -- -. --. ----- -- -- ----- - - ----- - - -- - - - - - -- ---- ---- --- -- - --- - -- - --- . ' 08016 330 ISP TROOPER 2011 130· 138 134 1 3.0% 
08016 330 'ISP TROOPER 2010 136 140 138 ~ 2.2% 
08016 330 'ISP TROOPER 2009 150 134 142 § 3.5% . ------- ----------- ---- - -- -- --- - ----- -------.-- ____ , --- --- --------- --- ---- --- -- - -- ------ ... -. -- -- --
08016 330 ISP TROOPER 2008 141 147 144 z 4.9% 

..:..--:-~-- ~- ,-..• : . .:. -_...:...._:_:. ___ ----..:.~----- --- - - ------ -- -----~ - - - ·· ··- ------- --------~--- -- ------ - ···- -- - ···'--·----- ... ---·-- · - -- ---- - ·-- ----= :=> __::_._· - L .o 

:o8016 330 ISP TROOPER 2007 136 143 139.5 § 3.6% 
-- ~ ~ 

08016 330 ISPTROOPER 2006 145 136 140.5 Q 0.0% 

Voluntary separation change reason codes include the following: 

SB. SC. SO. SF. SG. Sl. SN. SO. SP. SY. SZ. XO 
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Salary Survey of Competing Agencies 

Agency 

Ada County Sheriff's Office 
Boise Police Department 

Coeur d'Aiend Police Department 

Kootenai County Sheriff's Office 
Meridian Police Department 

Nampa Police Department 
Spokane Police Department 

Spokane County Sherff's Office 

Montana Highway Patrol 

Nevada Highway Patrol 
Oregon State Police 

Utah Highway Patrol 
Washington State Police 

Wyoming State Police 

Idaho State Police 

5 Year Avg 

Date Entry Rate BASE Rate 

08/17/16 $19.61 $33.01 

08/17/16 $22.33 $32.23 

08/17/16 $22.48 $27.34 

08/17/16 $20.29 $24.73 

08/18/16 $19.42 $29.94 

08/17/16 $20.09 $29.69 

08/17/16 $23.27 $36.84 

08/17/16 $23.86 $29.13 

08/17/16 $22.79 $23.90 

08/17/16 $23.03 $30.09 

08/17/16 $26.48 $32.19 

08/17/16 $18.94 $23.05 

08/17/16 $23.38 $35.78 

08/17/16 $20.52 $29.42 

AVERAGE: $21.89 =79% of policy 
$29.81 =107% of policy 

Idaho State Police Current Rates 

Entry Rate 

5 Year Avg 

BASE Rate 

$19.48 =70% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$22.90 =82% of policy 
$26.54 =95% of policy 

Commissioned Officer Retention Pay Plan 

Idaho State Police 

Entry Rate 

5 Year Avg 

BASE Rate 

$21.82 =78% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$24.09 =86% of policy 
$27.74 =100% of policy 

ISP Trooper, Class Code 08016, Pay GradeL- Min=$19.48/Policy=$27.83/Max=$34.79 



FORM BS.ta.· DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Patrol 
Activity/Program: N/A 

Origl_nal Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 03 
Budget Unit: LEBC 

Pages: 105-108 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan Agency Priority Ranking: 1 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This request is for $731,600 from various funds for a Commissioned Officer Retention Pay Plan to address the high turnover rate among Commissioned 
Officers. In the last five years, ISP lost 59 of 293 commissioned employees to voluntary resignations (not including retirements), many going to other law 
enforcement agencies. Most, if not all left for higher pay. Within the last year and a half, five employees resigned from District 1 in Coeur d'Alene alone to 
take positions at other agencies, most going to agencies in the Spokane, Washingtqn area. 

Of our current Troopers, 57% have been with lSP less than 5 years. This is due to the high turnover and retirements. During the last four years, ISP has 
experienced an average of nearly 10% trooper turnover rate which does not include retirements. ISP's goal is to return to and maintain less than a 4% 
voluntary trooper turnover rate as experienced from 2006 through 2012. In the mid 1980's, ISP hired approximately 100 troopers over a four year period. 
About 5 years ago those troopers began retiring , which increased our need to hire and retain qualified people. This problem has been compounded by 
voluntary resignations. To make matters worse, many agencies who pay better than ISP actively and openly recruit our troopers. They typically target our 
best troopers. Many of these other agencies pay a bonus to officers for recruiting experienced officers who come to work for their agencies. 

After successfully completing a one-year probation, Troopers are then eligible for Project CHOICE points. Even with the addition of CHOICE points, ISP is still 
losing the majority of officers after five years. It's very expensive to train new troopers. Many of those who left went to work for city or county law enforcement 
agencies that pay better than ISP. Many of these agencies recognize the value of an experienced trooper and offer them pay commensurate with their years 
of experience, instead of starting them out at the bottom of the pay grade. This gives them a raise when they leave ISP and start with another agency. 

ISP's current hiring rate is the minimum of pay grade L- $19.48. When comparing ISP's starting rate to that of our surrounding states and other Law 
Enforcement agencies that continually recruit our ISP Troopers, the average starting rate is $21 .89. ISP is requesting to bring our beginning starting rate to 
$21.82. This gets us closer to our competitors but still leaves us below the average. When requesting new positions, the FTP is budgeted at 80% of policy. 
While !SP would prefer to hire Troopers at 80% of policy, or $22.26 per hour, after calculating the cost and compression across all commissioned positions, 
this request is for an increase in pay rate to 78% of policy, or $21 .82 per hour. 

When comparing the $29.81 average 5-year BASE pay rate from the salary survey to ISP's BASE rate of $22.90 at five years, and $26.54 with CHOICE, ISP 
is significantly below the other agencies. 

ISP has been successful in gaining approval through DHR for payline exceptions for the ISP Trooper, ISP Specialist and ISP Sergeant classifications. 
Although this has helped raise minimum and maximum pay rates, it still falls short unless there is funding available. At this time, ISP has 11 commissioned 
officers at the maximum of their pay grade. Currently, ISP Specialists and ISP Sergeants are in the same grade, which is also problematic and increases 
compression. ISP is currently working with DHR in hopes to better define the commissioned positions within the Hay Plan. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Patrol 
Activity/Program: N/A 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 03 
Budget Unit: LEBC 

Orig iD~L Request Date 09/01/16 or Revision Request Date Pages: 105-108 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan Agency Priority Ranking: 1 of 14 

ISP spends a tremendous amount of resources in recruiting, hiring and training; to lose even one Trooper is costly and frustrating . Examples of commissioned 
officers ISP has recently lost or anticipates losing: 

1) A Patroi iSP Trooper with 10 years and one of the few ACTAR Reconstructionists in the agency left for higher wages with a neighboring agency. ISP 
invested a sign ificant amount of money training him in the highly technical field of crash reconstruction. He was an important part of the Crash 
Reconstruction Program and it will take years to replace the knowledge and expertise which left with him. 

2) An Investigations ISP Specialist resigned and left for a higher paying position in another law enforcement agency in a border state. This was an 
extreme loss because he was just one of four ISP polygraphists. In addition to all the normal training, ISP invested two and half months worth of time 
for him to attend a school out of state at a cost of $20,000. 

3) Two Investigations ISP Specialists have completed the background investigation process and are awaiting final confirmation they will be hired by the 
Federal Bureau of Alcohol, Tobacco, Firearms, and Explosives. Both of these Specialists have completed their year-long probationary period as 
Detectives. 

4) A Law Enforcement Programs-Alcohol Beverage ControiiSP Sergeant with approximately 13-years of law enforcement experience with the ISP left for 
an entry level (Trooper) position with another state police agency making virtually the same wage. He was a very important part of the implementation 
of the additional resources ABC was given in 2013, and his departure took a tremendous amount of investigative experience and institutional 
knowledge away from ISP and ABC. It will take ABC years to replace the knowledge lost by this departure. 

5) A Patrol ISP Sergeant in the Commercial Vehicle Safety Program left for much higher wages with a private company. The company pursued him for 
three years before he left a career he loves. 

Trooper hiring is a complex and resource intensive process: Recruiting -job fairs, advertising; Hiring - physical fitness test, interviews, background checks, 
polygraph process, medical and psychological testing; Training- 20 weeks of Academy costs including trainers, housing, meals, clothing and equipment; FTO 
-up to 4 months in their assigned District with an FTO (cost of the Recruit and FTO time). The time required from application to a trooper on the road is a 
year and a half. This means when a trooper resigns, it will be between one and two years before that trooper is replaced in the District and providing safety to 
the motoring public of Idaho. There has been an increase in recent years of the number of troopers leaving the Idaho State Police. Fiscal year 2015 saw a 
turnover rate of 14% in voluntary separations. In turn, we need to hire an increased number of new troopers. 

The first year cost to hire, equip and train one trooper is approximately $170,000. Costs of training a trooper include salary and benefits, classroom, dormitory 
and meal costs at the Academy, training vehicle costs; and equipping costs. These costs do not include the salaries and benefits for instructors and field 
training officers. It also does not account for the use of these troopers as instructors and trainers instead of providing safety for the citizens of Idaho. 

Turnover in any position is costly and filling the positions with the recent increase in negative publicity surrounding law enforcement in our country will make it 
even more difficult. The negative publicity includes numerous instances of intentionally targeting law enforcement personnel for attack. ISP has seen a 
decrease in the number of applicants seeking to become Idaho State Police Troopers in the last few years. The most recent hiring announcement attracted 
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approximately 300 applicants on-line where in the past this number would be 800 to over 1,000. ISP does not want to lower the standards of those hired in 
order to increase the numbers available. The goal is to retain the current Troopers and attract more qualified applicants. 

The staffing level for the entire Patrol program in FY2017 is 287.59 FTPs; funding is $9,062,000 from the general fund, $22,935,100 from various dedicated 
funds; and $7,030,000 from federal funds, totaling $39,027,100. There is no funding in the base for this request except for the federal fund. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this decision unit include $685,800 personnel fund ing from the General Fund, $12,100 personnel funding from the Law 
Enforcement Fund -Unified Carrier Registration, $14,600 from the Hazardous Materials/Hazardous Waste Fund, $19,100 from the Federal Fund. The 
Commissioned Officer Retention Pay Plan includes aiiiSP commissioned classifications: ISP Trooper, pay grade L, class code 08016; ISP Specialist, pay 
grade M, class code 08015; ISP Sergeant, pay grade M, class code 08014; ISP Lieutenant, pay grade N, class code 08013; ISP Captain, pay grade 0, class 
code 08011 ; ISP Major, pay grade P, class code 08010. In order to qualify for the increase an employee must have a developing performance (meets 
standards) or higher rating on their most recent performance evaluation. This proposal is based on the following pay matrix: 

COMPA-RATIO 

110%-119.99% 
100%-109.99% 

90%-99.99% 
80%-89.99% 

78%-79.99% 

76%-77.99% 
74%-75.99% 

72%-73.99% 

70%-71 .99% 

TROOPER 
L 

% $Range 

1.00% $0.29 

2.25% $0.57- $0.62 

4.25% $0.96- $1.05 

6.25% $1.37- $1.38 

7.25% $1.55- $1.57 

9.25% $1.91 - $1.94 
9.25% $1.88- $1.90 

12.00% $2.34 

SPECIALIST 
M 

% $Range 

4.00% $1.14-$1.25 
4.50% $1.15-$1.27 
6.00% $1 .50 

7.50% $1.80-$1.81 

8.00% $1 .91 
9.90% $2.27 

SERGEANT LIEUTENANT CAPTAIN MAJOR 
M N 0 p 

% $Range % $Range % $Range % $Range 

0.75% $0.29 0.75% $0.31 0.75% $0.34 
1.75% $0.58 - $0.63 0.75% $0.27- $0.28 0.75% $0.28- $0.31 0.75% $0.33 
2.25% $0.65- $0.71 0.75% $0.24- $0.25 0.75% $0.28 
4.25% $1.18-$1.19 
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3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The citizens of the State of Idaho will benefit from and would largely support this proposal. By retaining Troopers and attracting more highly qualified 
applicants, the Idaho State Police will be better able to seNe our citizens and visitors. Additional support groups identified are allied agencies (local, state, 
federal) who we partner with and share resources with on a regular basis, thus improving the delivery and effectiveness of seNices provided by all of those 
public safety agencies. Reducing the number of ISP Troopers who voluntarily leave will also allow us to enhance our already strong partnership with lTD, and 
support our mutual goals of greater traffic safety for lTD and highway construction workers, Idaho citizens, and visitors to our state. 

This request supports the ISP FY2017-2021 Strategic Plan goals listed below. 

Our Mission: Providing public safety across the State of Idaho through law enforcement excellence! 
o Provide quality traffic safety enforcement on interstate highways and state and federal highways: 

• Aggressive enforcement of hazardous violations; 
• Direct patrols at high crash and violation frequency locations; 
• Aggressive criminal interdiction, investigation and apprehension; 
• Conduct self-initiated cases and assist local agencies in criminal investigations. 

o Maintain agency expertise in major crash investigations: 
• Provide crash investigation training course to patrol troopers; 
• Purchase equipment as needed to support operations; 
• Achieve ACT AR certification of crash reconstructionists; 
• Maintain quality control of crash investigations. 

o Workforce Development: Retention 
• Maintain the annual voluntary staff loss to 4% or below (excludes retirements) 

Failure to fund this request will limit the level of seNice ISP is able to provide to allied agencies and the citizens of Idaho, as well as continue existing and 
substantial staffing limitations, which negatively impact officer and citizen safety. 
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Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division : Patrol Agency Number: 330 
Activity/Program: Function/Activity Number: 03 

! Budget Unit: LEBC 
Original Request Date: 

I 
Revision Request Date: 

September 1 2016 Paqe: 109 of 337 

Decision Unit Number: 12.02 Descriptive Title: ISP Lieutenant 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

1. Salaries 73,800 73,800 
2. Benefits 31,200 31,200 

TOTAL PERSONNEL COSTS: 105,000 105,000 
OPERATING EXPENDITURES by summary object: 

1. 5001 Communications Costs 600 600 
2. 5001 Communications Costs-OT 100 100 
3. 5101 General Services-OT 1,400 1,400 
4. 5201 Repair & Maintenance Service 2,000 2,000 
5. 5201 Repair & Maintenance Service-OT 12,400 12,400 
6. 5351 Employee Travel Costs-OT 5,500 5,500 
7. 5401 Administrative Supplies-OT 2,100 2,100 
8. 5451 Fuel & Lubricants Costs 4,700 4,700 
9. 5551 Computer Supplies 100 100 

10. 5551 Computer Supplies-OT 1,000 1,000 
11. 5701 Specific Use Supplies 2,000 2,000 
12. 5701 Specific Use Supplies-OT 13,100 13,100 

TOTAL OPERATING EXPENDITURES: 45,000 45,000 
CAPITAL OUTLAY by summary object: 

1. 6601 Motorized Equipment-OT 47,400 47,400 
2. 6801 Specific Use Equipment-OT 5,700 5,700 

TOTAL CAPITAL OUTLAY: 53,100 53,100 
T/8 PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 203,100 203,100 

- - --



IDAHO STATE POLICE Page: 11 0 of 337 
LIEUTENANT- COST DETAIL PER FTP 
SEPTEMBER 1, 2016 

Cost/ N Sum 
Expenditure Description Lieutenant Obj Sum Obj Description 

PC 
Salary@ 80% of Policy $27.81 57,841 4101 Gross Salaries and Wages 
Health Insurance 13,460 4201 Employee Benefits 
Benefits @ 80% of Policy 13,876 4201 Employee Benefits 

85,177 

PC 
Salary- ISP Lt @ $35.50/hr 15,999 4101 Gross Salaries and Wages 
Variable Benefits - ISP 3,827 4201 Employee Benefits 

19,826 

OE 
Smart Phone Coverage 600 5001 Communications Costs 
Smart Phone (OT) 100 5001 Communications Costs-OT 
Medical Exam (OT) 872 5101 General Services-OT 
Police Psychological Exam (OT) 525 5101 General Services-OT 
Vehicle Maintenance 2,000 5201 Repair & Maintenance Service 
Vehicle Equip (OT) (see B-7 detail) 12,404 5201 Repair & Maintenance Service-OT 
ATC Lodging (OT) 1,120 5351 Employee Travel Costs-OT 
ATC Meals (OT) 4,426 5351 Employee Travel Costs-OT 
Office Desk, Chair, Phone (OT) 2,100 5401 Administrative Supplies-OT 
Vehicle Gasoline 4,730 5451 Fuel & Lubricant Costs 
E-Ticket Software License Mtnc 144 5551 Computer Supplies 
E-Ticket Software License (OT) 1,000 5551 Computer Supplies-OT 
Officer Equipment/Supplies 2,000 5701 Specific Use Supplies 
Officer Eq/Supplies (OT) (see B-7 detail) 7,545 5701 Specific Use Supplies-OT 
Bullet Proof Vest (OT) 1,110 5701 Specific Use Supplies-OT 
In-Car Repeater (OT) 1,700 5701 Specific Use Supplies-OT 
Radar Unit (OT) 1,925 5701 Specific Use Supplies-OT 
Lifeloc F20 (OT) 880 5701 Specific Use Supplies-OT 

45,181 

co 
Equipped Vehicle (OT) (see B-7 detail) 40,268 6601 Motorized Equipment-OT 
700 MHz Tri Band Radio (OT) 7,100 6601 Motorized Equipment-OT 
Portable 700 MHz Radio (OT) 3,990 6801 Specific Use Equipment-OT 
Glock Pistol (OT) 480 6801 Specific Use Equipment-OT 
M-4 Rifle (OT) 1,165 6801 Specific Use Equipment-OT 

53,003 

TOTAL MIN@ 80% Policy 183,361 
TOTAL ISP REQ 203,187 

NOTE: Any commissioned officer FTP request equates to a new fully equipped/ATC trained Trooper 
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1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This enhancement requests funding for an existing unfunded 1.00 FTP Patrol Lieutenant to help mitigate the fact that Idaho State Police (ISP) District 3 (D3) 
Meridian office have had to routinely work substantially under-staffed, which has caused not only quality issues, but the inability to meet all of the demands 
requested of the supervisors, troopers and ISP in general. Currently, the D3 Patrol Lieutenant has as much as twice the workload and responsibility as his 
counterparts statewide. In order to keep up with the heavy workload, the Lieutenant must prioritize his duties handling the most Important aspects of his job 
while often times sacrificing quality and detail. D3 Patrol staff function at a high level and do a great job in most areas. Some items and projects clearly do not 
receive the attention to detail they need due to an aggressive and demanding workload of the District Lieutenant. 

When compared to the rest of the Districts within ISP, D3 has the majority of the State's population along with the most concentrated allocation of the 
personnel. The five other patrol lieutenants statewide have an average of 21 Troopers and 4 Sergeants respectively. The D3 Lieutenant currently manages a 
team of 39 Troopers and 6 Sergeants. 

A considerable population increase over time and the Personnel Allocation Model (PAM) study, which outlines specific ISP facts and resource needs, 
demonstrate the clear necessity to add FTP's to Patrol. In addition, ISP Troopers are often viewed as experts in various specialties including crash 
reconstruction, DUI enforcement, and criminal interdiction, and are relied upon throughout the state to provide assistance for a multitude of situations and 
investigations involving local, county, state and federal agencies. ISP troopers are frequently the only back-up available to other law enforcement officers 
throughout the state, but especially in the more rural areas of Idaho. 

After examining the number of incidents that are reviewed/managed by patrol lieutenants (case numbers pulled, crashes investigated, citations issued, 
abandoned vehicles towed, use of force, pursuits, fleet crashes, and complaints) the D3 Patrol Lieutenant is currently being asked to do the job of two patrol 
lieutenants. Below are numbers that the other five districts covered on average over the last three years compared to D3. 

Case Numbers Pulled Crashes Investigated Citations Issued 

Five District average 1716 per year Five District average 1038 per year Five District average 9510 per year 

D3 average 4236 per year 

Use of Force 

Five District average 3 per year 

03 average 8 per year 

D3 average 2006 per year 

Pursuits 

Five District average 8 per year 

D3 average 11 per year 

D3 average 16,123 per year 

Fleet Crashes 

Five District average 6 per year 

D3 average 12 per year 

Abandoned Vehicles Towed 

Five District average 53 per year 

D3 average 220 per year 

Complaints 

Five District average 6 per year 

D3 average 14 per year 

The 03 Patrol Lieutenant is expected to review much more than his counterparts in other districts and is expected to maintain the same measure of quality for 
each incident or case file. An example of a unique D3 Lieutenant task is coverage at the capitol mall area for incident response like 'Add the Words' and 
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'Occupy Boise'. The D3 Patrol Lieutenant is expected to participate on all required committees and boards and spend the needed time to train and mentor his 
staff. If an additional 03 Patrol Lieutenant is added the quality will dramatically improve in all aspects of the patrol operations. 

The staffing level for the entire Patrol program in FY2017 is 287.59 FTPs; funding is $9,062,000 from the general fund, $22,935,100 from various dedicated 
funds; and $7,030,000 from federal funds, totaling $39,027,100. While an unfunded FTP is available, there is no funding in the base for this request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this request include: 
Personnel funding of $105,000 from the general fund for an existing unfunded 1.00 FTP lSP Lieutenant position located in Meridian, class code 08013, pay 
grade N with full benefits . Position will be hired as soon as FY2018 funding is available. Additional operating funds and capital outlay items total $98,100, with 
$88,700 one-time. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
Adding one additional Patrol Lieutenant to D3 will better serve our personnel, citizens and visitors. Additional management will support supervisors, troopers 
and allied agencies (local, state, federal) that rely on the resources or expertise of ISP Patrol. ISP works effectively on certain investigations as well as 
assisting allied agencies with their investigations. ISP routinely partners with and shares resources with allied agencies improving the delivery and 
effectiveness of services. Adding one additional Patrol Lieutenant to D3 will allow us to enhance our already strong partnersh ip with agencies and .the citizens 
of Idaho by rapidly responding to requests and not being restricted to prioritization. 
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Paaes: 111-113 of 337 

Our Mission: Providing public safety across the State of Idaho through law enforcement excellence! 
o Provide quality traffic safety enforcement on interstate highways and state and federal highways: 

• Aggressive enforcement of hazardous violations; 
• Direct patrols at high crash and violation frequency locations; 
• Aggressive criminal interdiction, investigation and apprehension; 
• Conduct self-initiated cases and assist local agencies in criminal investigations. 

o Maintain agency expertise in major crash investigations: 
• Provide crash investigation training course to patrol troopers; 
• Purchase equipment as needed to support operations; 
• Achieve ACTAR certification of crash reconstructionists; 
• Maintain quality control of crash investigations. 

Agency Priority Ranking: 2 of 14 

If this request is not funded D3 patrol will continue to be impacted and in some cases be unable to respond to and support ISP personnel and some outside 
requests. Employee development will continue to suffer as a result of not funding this request. 
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I Original Request Date: I Revision Request Date: 
I September 1 2016 Page: 114 of 337 

Decision Unit Number: 12.03 Descriptive Title: Crash Reconstruction Specialists 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 3.00 3.00 
PERSONNEL COSTS: 

1. Salaries 185,700 185,700 
2. Benefits 84,900 84,900 

TOTAL PERSONNEL COSTS: 270,600 270,600 
OPERATING EXPENDITURES by summary object: 

1. 5051 Employee Development Costs 1,500 1,500 
2. 5101 General Services-OT 4,200 4,200 
3. 5201 Repair & Maintenance Service 6,000 6,000 
4. 5201 Repair & Maintenance Service-OT 37,200 37,200 
5. 5351 Employee Travel Costs-OT 16,700 16,700 
6. 5451 Fuel & Lubricants Costs 14,200 14,200 
7. 5551 Computer Supplies 400 400 
8. 5551 Computer Supplies-OT 3,000 3,000 
9. 5701 Specific Use Supplies 6,000 6,000 

10. 5701 Specific Use Supplies-OT 39,400 39,400 

TOTAL OPERATING EXPENDITURES: 128,600 128,600 
CAPITAL OUTLAY by summary object: 

1. 6601 Motorized Equipment-OT 142,100 142,100 
2. 6801 Specific Use Equipment-OT 16,900 16,900 

TOTAL CAPITAL OUTLAY: 159,000 159,000 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 558,200 558,200 



IDAHO STATE POLICE Page: 115 of 337 
PATROL OFFICERS- COST DETAIL PER FTP 
SEPTEMBER 1, 2016 

Cost/ M Sum 
Expenditure Description Specialist Obj Sum Obj Description 

PC 
Salary @ 80% of Policy $25.17 52,349 41 01 Gross Salaries and Wages 
Health Insurance 13,460 4201 Employee Benefits 
Benefits @ 80% of Policy 12,563 4201 Employee Benefits 

78,372 

PC 
Salary- ISP Spec@ $27.36/hr 4,559 4101 Gross Salaries and Wages 
Variable Benefits - ISP 1,091 4201 Employee Benefits 

5,650 

PC 
Officer Overtime 4,987 4101 Gross Salaries and Wages 
Variable Benefits - ISP 1,193 4201 Employee Benefits 

6,180 

OE 
Training 500 5051 Employee Development Costs 
Medical Exam (OT) 872 5101 General Services-OT 
Police Psychological Exam (OT) 525 5101 General Services-OT 
Vehicle Maintenance 2,000 5201 Repair & Maintenance Service 
Vehicle Equip (OT) (see B-7 detail) 12,404 5201 Repair & Maintenance Service-OT 
ATC Lodging (OT) 1,120 5351 Employee Travel Costs-OT 
ATC Meals (OT) 4,426 5351 Employee Travel Costs-OT 
Vehicle Gasoline 4,730 5451 Fuel & Lubricant Costs 
E-Ticket Software License Mtnc 144 5551 Computer Supplies 
E-Ticket Software License (OT) 1,000 5551 Computer Supplies-OT 
Officer Equipment/Supplies 2,000 5701 Specific Use Supplies 
Officer Eq/Supplies (OT) (see B-7 detail) 7,545 5701 Specific Use Supplies-OT 
Bullet Proof Vest (OT) 1 '110 5701 Specific Use Supplies-OT 
In-Car Repeater (OT) 1,700 5701 Specific Use Supplies-OT 
Radar Unit (OT) 1,925 5701 Specific Use Supplies-OT 
Lifeloc F20 (OT) 880 5701 Specific Use Supplies-OT 

42,881 

co 
Equipped Vehicle (OT) (see B-7 detail) 40,268 6601 Motorized Equipment-OT 
700 MHz Tri Band Radio (OT) 7,100 6601 Motorized Equipment-OT 
Portable 700 MHz Radio (OT) 3,990 6801 Specific Use Equipment-Or 
Glock Pistol (OT) 480 6801 Specific Use Equipment-OT 
M-4 Rifle (OT) 1,165 6801 Specific Use Equipment-Or 

53,003 

TOTAL MIN@ 80% Policy 180,436 
TOTAL ISP REQ 186,086 

NOTE: Any commissioned officer FTP request equates to a new fully equipped/ATe trained Trooper 
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1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This enhancement requests the funding of 3.00 FTP ISP Specialist positions from the general fund to help mitigate the fact that all of the ISP district offices 
have had to routinely work substantially under-staffed, which has caused not only officer safety issues, but the inability to meet all of the demands requested of 
the troopers and ISP. ISP has been asked to assist an allied agency in the Treasure Valley with investigating fatal crashes several times in the recent past 
and has not been able to provide the assistance due to limited resources. The turnaround time for completing the reports on fatal crashes has increased. The 
Troopers working on the crash investigations are also needed to cover regular patrol responsibilities giving them less time to spend on the crash 
investigations. A considerable population increase over time and the Personnel Allocation Model (PAM) study, which outlines specific ISP facts and resource 
needs, demonstrate the clear necessity to add FTP's to Patrol. In addition, ISP Troopers are often viewed as experts in various specialties including crash 
reconstruction, and are relied upon throughout the state to provide assistance for a multitude of situations and investigations involving local, county, state and 
federal agencies. ISP Troopers are frequently the only back-up available to other law enforcement officers throughout the state, but especially in the more 
rural areas of Idaho. Adding these three specialists will increase the availability of other troopers to respond to those incidents. 

The Idaho State Police has recently adopted the Accreditation Commission for Traffic Accident Reconstruction (ACT AR) standard for the Reconstructionists. 
ACTAR accreditation requires the commissioned officer to demonstrate technical knowledge and expertise. The oversight of the reconstruction report 
process requires extra time and effort. The three ISP Specialists would each oversee the reconstruction process in two districts. The expertise necessary to 
review all the fatal crash reconstructions takes a large amount of training and experience. With each Specialist overseeing and reviewing the reports from two 
Districts it would be a full time specialized position. 

The staffing level for the entire Patrol program in FY2017 is 287.59 FTPs; funding is $9,062,000 from the general fund, $22,935,100 from various dedicated 
funds; and $7,030,000 from federal funds, totaling $39,027,100. There is no funding in the base for this request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this request include: 
Personnel funding of $270,600 from the general fund for 3.00 FTP ISP Specialist, class code 08015, pay grade M with full benefits. Positions will be hired as 
soon as FY2018 funding is available. Additional operating funds and capital outlay items total $287,600, with $259,500 one-time. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. {Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 
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4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The citizens of the state Idaho will benefit from and would largely support this proposal. By adding additional specialists, the Idaho State Police will better be 
able to serve our citizens and visitors. Additional support groups identified are allied agencies (local, state, federal) that do not have either the resources or 
expertise to effectively work certain investigations, as well as those allied agencies who we partner with and share resources with on a regular basis, thus 
improving the delivery and effectiveness of services provided by all of those public safety agencies. Adding these three ISP specialists will effectively increase 
the number of troopers on the road providing safety for lTD and highway construction workers, Idaho citizens, and visitors to our state. Troopers who could be 
on patrol are currently filling these positions. The addition of these specialist will improve our fatal crash investigation capabilities and provide a better service 
to families affected by these devastating crashes. These specialists will be able to provide training in crash investigation to other patrol troopers. They will be 
able to keep the equipment necessary to investigate crashes up to date. They also will assist other crash reconstructionists in becoming ACTAR accredited. 

This request supports the ISP FY2017-2021 Strategic Plan goals listed below. 

Our Mission: Providing public safety across the State of Idaho through law enforcement excellence! 
o Provide quality traffic safety enforcement on interstate highways and state and federal highways: 

• Aggressive enforcement of hazardous violations; 
• Direct patrols at high crash and violation frequency locations; 
• Aggressive criminal interdiction, investigation and apprehension; 
• Conduct self-initiated cases and assist local agencies in criminal investigations. 

o Maintain agency expertise in major crash investigations: 
• Provide crash investigation training course to patrol troopers; 
• Purchase equipment as needed to support operations; 
• Achieve ACT AR certification of crash reconstructionists; 
• Maintain quality control of crash investigations. 

Failure to fund this request will limit the level of service ISP is able to provide to allied agencies and the citizens of Idaho, as well as continue existing and 
substantial staffing limitations which negatively impact officer and citizen safety. 
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Agency/Department: Idaho State Police Request for Fiscal Year : 2018 
Function/Division: Patrol Agency Number: 330 
Activity/Program: Function/Activity Number: 03 

Budget Unit: LEBC 
Original Request Date: 

I 
Revision Request Date: 

September 1. 2016 Pa!=!e: 118 of 337 

Decision Unit Number: 12.04 Descriptive Title: Drug Detection K9 Officers 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 2.00 2.00 

1 PERSONNEL COSTS: 
1. Salaries 118,800 118,800 
2. Benefits 55,400 55,400 

TOTAL PERSONNEL COSTS: 174,200 174,200 
OPERATING EXPENDITURES by summary object: 

1. 5001 Communications Costs 1,200 1,200 
2. 5001 Communications Costs-OT 200 200 
3. 5051 Employee Development Costs 1,000 1,000 
4. 5101 General Services 1,400 1,400 
5. 5101 General Services-OT 2,800 2,800 
6. 5201 Repair & Maintenance Service 4,000 4,000 
7. 5201 Repair & Maintenance Service-OT 26,300 26,300 
8. 5351 Employee Travel Costs 4,200 4,200 
9. 5351 Employee Travel Costs-OT 11 '1 00 11 '1 00 

10. 5401 Administrative Supplies-OT 2,100 2,100 
11 . 5451 Fuel & Lubricants Costs 9,500 9,500 
12. 5551 Computer Supplies 300 300 
13. 5551 Computer Supplies-OT 2,000 2,000 
14. 5701 Specific Use Supplies 5,800 5,800 
15. 5701 Specific Use Supplies-OT 30,600 30,600 

TOTAL OPERATING EXPENDITURES: 102,500 102,500 
CAPITAL OUTLAY by summary object: 

1. 6601 Motorized Equipment-OT 113,400 113,400 
2. 6801 Specific Use Equipment-OT 29,100 29,100 

TOTAL CAPITAL OUTLAY: 142,500 142,500 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 419,200 419,200 



IDAHO STATE POLICE Page: 119 of 337 
DRUG DETECTION K9 OFFICER- COST DETAIL PER FTP 
SEPTEMBER 1, 2016 

CosUL CosUM Sum 
Expenditure Description Trooper Sergeant Obj Sum Obj Description 

PC 
Salary @ 80% of Policy $22.26 46,309 4101 Gross Salaries and Wages 
Salary @ 80% of Policy $25.17 52,349 4101 Gross Salaries and Wages 
Health Insurance 13,460 13,460 4201 Employee Benefits 
Benefits @ 80% of Policy 11 118 12,563 4201 Employee Benefits 

70,887 78,372 

PC 
Salary- ISP Tpr@ $21.82/hr (See DU12.01) (924) 4101 Gross Salaries and Wages 
Salary- ISP Sgt @ $30.50/hr 11,091 4101 Gross Salaries and Wages 
Variable Benefits - ISP {200} 2,653 4201 Employee Benefits 

(1,124) 13,743 

PC 
Officer Overtime 4,987 4,987 4101 Gross Salaries and Wages 
Variable Benefits- ISP 1,193 1,193 4201 Employee Benefits 

6,180 6,180 

OE 
Smart Phone Coverage 600 600 5001 Communications Costs 
Smart Phone (OT) 100 100 5001 Communications Costs-OT 
Training 500 500 5051 Employee Development Costs 
K9 Vet ExpensesNacation Boarding 695 695 5101 General Services 
Medical Exam (OT) 872 872 5101 General Services-OT 
Police Psychological Exam (OT) 525 525 5101 General Services-OT 
Vehicle Maintenance 2,000 2,000 5201 Repair & Maintenance Service 
Vehicle Equip (OT) (see B-7 detail) 12,242 12,404 5201 Repair & Maintenance Service-OT 
Vehicle K9 Upfit (OT) 917 917 5201 Repair & Maintenance Service-OT 
Training Travel 2,085 2,085 5351 Employee Travel Costs 
ATC Lodging (OT) 1,120 1,120 5351 Employee Travel Costs-OT 
ATC Meals (OT) 4,426 4,426 5351 Employee Travel Costs-OT 
Office Desk, Chair, Phone (OT) 2,100 5401 Administrative Supplies-OT 
Vehicle Gasoline 4,730 4,730 5451 Fuel & Lubricant Costs 
E-Ticket Software License Mtnc 144 144 5551 Computer Supplies 
E-Ticket Software License (OT) 1,000 1,000 5551 Computer Supplies-OT 
K9 Supplies 876 876 5701 Specific Use Supplies 
Officer EquipmenUSupplies 2,000 2,000 5701 Specific Use Supplies 
K9 Supplies (OT) 2,095 2,095 5701 Specific Use Supplies-OT 
Officer Eq/Supplies (OT) (see B-7 detail) 7,545 7,545 5701 Specific Use Supplies-OT 
Bullet Proof Vest (OT) 1 '110 1 '110 5701 Specific Use Supplies-OT 
In-Car Repeater (OT) 1,700 1,700 5701 Specific Use Supplies-OT 
Radar Unit (OT) 1,925 1,925 5701 Specific Use Supplies-OT 
Lifeloc F20 (OT) 880 880 5701 Specific Use Supplies-OT 

50,087 52,349 

co 
Equipped Vehicle (OT) (see B-7 detail) 49,611 49,611 6601 Motorized Equipment-OT 
700 MHz Tri Band Radio (OT) 7,100 7,100 6601 Motorized Equipment-OT 
Portable 700 MHz Radio (OT) 3,990 3,990 6801 Specific Use Equipment-OT 
Glock Pistol (OT) 480 480 6801 Specific Use Equipment-OT 
M-4 Rifle (OT) 1 '165 1,165 6801 Specific Use Equipment-OT 
K9 (OT) 4,200 4,200 6801 Specific Use Equipment-OT 
Portable Kennel Run (OT) 2,700 2,700 6801 Specific Use Equipment-OT 
E/Z Rider K9 Insert (OT) 2,000 2,000 6801 Specific Use Equipment-OT 

71,246 71,246 

TOTAL MIN@ 80% Policy 198,400 208,147 
TOTAL ISP REQ 197,276 221,890 

NOTE: Any commissioned officer FTP request equates to a new fully equipped/ATC trained Trooper 



FORM 88.1·c.·;- DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Patrol 
Activity/Program: N/A 

Orlg_inal Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 
Budget Unit: LEBC 

Pages: 120-121 of 337 

Decision Unit No: 12.04 Descriptive Title: Drug Detection K9 Officers Agency Priority Ranking: 4 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This enhancement requests the funding of 2.00 FTPs (1.00 FTP ISP Sergeant and 1.00 FTP ISP Trooper) for the Idaho State Police (ISP) Drug Detection K9 
program. ISP currently has four Drug Detection K9's located in Coeur d'Alene, Meridian, Jerome, and Idaho Falls. In 2013 ISP began the K9 program with 
one K9 team then added three additional K9 teams in 2014. ISP intends to add K9 teams to Lewiston and Pocatello, which would then result with a team in 
each ISP District. A Sergeant position is requested to assume regular oversight of the K9 program. Since its inception each K9 team has been managed 
within each district. In spring of 2016 the ISP solicited independent outside review of the K9 program. One recommendation was to add a Sergeant level 
expert to manage the K9 program. This position would be a K9 handler who would have the experience and expertise to evaluate the other K9 handlers, 
provide guidance and input to ISP Command Staff on K9 issues, ensure ISP procedures and practices are followed, and to ensure the K9 program is 
administered legally to protect the rights of the citizens of the State of Idaho. Due to the fact that the K9 teams are highly trained and require unique tra ining 
and equipment, it is imperative that the program manager possesses the technical knowledge in order to effectively manage the K9 program. The Sergeant 
position will be competitively filled with a current experienced K9 handler who will remain in their respective district and the resulting vacant K9 handler position 
will be moved to Lewiston or Pocatello. The program has proven to be effective in combating the flow of drugs through the state. From 2014 to 2015, ISP 
seizures of marijuana have increased 133%, Heroin increased 775%, and Methamphetamine has increased 319%. These seizures are due in large part to 
ISP's renewed focus on interdicting drugs and drug traffickers, and are a direct result of the dedication, training, and on-going commitment of our K9 teams. In 
addition, our K9 teams regularly assist other law enforcement agencies with detecting drugs on traffic stops and search warrants. Our K9 Troopers also 
provide a very positive image of the ISP at various recruiting events, school functions, and within our communities. 

Each K9 Trooper performs all the duties normally performed by any other trooper, however the K9 Trooper also focuses on aggressively locating and 
apprehending drug traffickers and seizing controlled substances. Each Trooper/K9 team must attend and pass specialized training, and they must maintain 
their proficiency according to POST standards. Each team must regularly train to maintain their expertise in detecting and locating drugs. The trooper begins 
with a standard issued vehicle which is then up-fitted with equipment which safeguards the K9 during patrol shifts. 

The staffing level for the entire Patrol program in FY2017 is 287.59 FTPs; funding is $9,062,000 from the general fund , $22,935,100 from various dedicated 
funds; and $7,030,000 from federal funds, totaling $39,027,100. There is no funding in the base for this request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this request include: 
Personnel funding of $174,200 from the general fund for 1.00 FTP ISP Sergeant, class code 08014, pay grade M with full benefits and 1.00 FTP ISP Trooper, 
class code 08016, pay grade L with full benefits. Positions will be hired as soon as FY201 8 fund ing is available and will be located in Lewiston and Pocatello. 
Additional operating funds and capital outlay items total $245,000, with $217,600 one-time. 



FORM 88.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Patrol 
Activity/Program: N/A 

Orig inaLR~quest Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 
Budget Unit: LEBC 

Pages: 120-121 of 337 

Decision Unit No: 12.04 Descriptive Title: Drug Detection K9 Officers Agency Priority Ranking: 4 of 14 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The citizens of the state Idaho will benefit from and would largely support this proposal. By adding additional K9 teams, the ISP will better be able to serve our 
citizens and visitors. Additional support groups identified are allied agencies (local, state, federal) that do not have either the resources or expertise to 
effectively curb the flow of illegal substances, as well as those allied agencies who we partner with and share resources with on a regular basis, thus improving 
the delivery and effectiveness of services provided by all of those public safety agencies. Increasing the number of ISP troopers will also allow us to enhance 
our already strong partnership with Idaho Transportation Department (lTD) , and support our mutual goals of greater traffic safety for lTD and highway 
construction workers, Idaho citizens, and visitors to our state. 

This request supports the ISP FY2013-2017 Strategic Plan goals listed below. 

Our Mission: Providing public safety across the State of Idaho through law enforcement excellence! 
Highway Safety: 
o Provide quality traffic safety enforcement on interstate highways and state and federal highways: 

• Aggressive enforcement of hazardous violations; 
• Direct patrols at high crash locations; 
• Aggressive criminal interdiction, investigation and apprehension; 
• 24-hour patrol coverage in metropolitan areas, prioritized based on available date and staffing. 

Criminal Investigations: 
o Increase the number of major drug trafficking investigations statewide. 

Failure to fund this request will limit the level of service ISP is able to provide to allied agencies and the citizens of Idaho, as well as continue existing and 
substantial staffing limitations which negatively impact officer and citizen safety. As controlled substances continue to threaten our citizens and communities, it 
is imperative to aggressively and proactively target their flow into and through our state. Drug abuse and overdose deaths exceed those caused by traffic 
fatalities. 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Patrol Agency Number: 330 
Activity/Program: Function/Activity Number: 03 

Budget Unit: LEBC 
Original Request Date: I Revision Request Date: 

September 1, 2016 PaQe: 122 of 337 

Decision Unit Number: 12.07 Descriptive Title: Conducted Energy Devices 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: I 

I 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

1. 5201 Repair & Maintenance Service-OT 57,600 57,600 
2. 5701 Specific Use Supplies 11,400 11 ,400 
3. 5701 Specific Use Supplies-OT 223,400 223,400 

TOTAL OPERATING EXPENDITURES: 292,400 292,400 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 292,400 292,400 



FORM 88.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Patrol 
Activity/Program: N/A 

09/01/16 or Revision Reauest Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 03 
Budget Unit: LEBC 

Paoes: 123-124 of 337 

Decision Unit No: 12.07 Descriptive Title: Conducted Energy Devices Agency Priority Ranking: 7 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
Law enforcement officers nationwide are encountering an increasing number of subjects that are not responsive to standard arrest and restraint tactics. 
Typically, the individuals who are not responsive to traditional restraint techniques are under the influence of central nervous system stimulants, opiates or 
hallucinogens suffering acute psychosis. This presents a challenging restraint and control problem for Troopers. The frequency of Troopers encountering 
these subjects is anticipated to continue to increase as drug use and abuse increases nationwide. The inclusion of the latest less lethal technologies, such as 
the Conducted Energy Device CEO (Taser®) is encouraged by national and international police organizations in order to reduce injuries to officers and 
suspects resulting from use of force encounters. The deployment of a CEO can reduce the use of deadly force encounters and can lessen civil liability issues 
resulting from serious injuries or death of subjects and/or officers. We have had instances recently of Troopers being on light duty or administrative leave after 
being injured during an arrest. For many years police leaders have sought alternatives to lethal force and better methods to subdue individuals to limit injuries 
and death. Less-lethal technologies have been used in law enforcement for this purpose extensively since the early1990s. In recent years, CEDs, have 
become the less-lethal weapon of choice for a growing number of law enforcement agencies. CEO uses a high-voltage, low-power charge of electricity to 
induce involuntary muscle contractions that cause temporary incapacitation. In the President's Taskforce on 21st Century Policing dated May 2015, it 
encourages Law Enforcement Agencies to implement new technology while focusing on de-escalation. The CEO could prove to be a useful tool that would 
meet this criteria. 

The staffing level for the entire Patrol program in FY2017 is 287.59 FTPs; funding is $9,062,000 from the general fund, $22,935,100 from various dedicated 
funds; and $7,030,000 from federal funds, totaling $39,027,100. There is no funding in the base for this request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary for this general fund request include: $223,400 one-time operating for 175 CEDs and accompanying accessories; $57,600 one-time 
operating for four year warranty of CEDs repair and replacement; and $11,400 ongoing operating for smart performance cartridges. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Patrol 
Activity/Program: N/A 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 03 
Budget Unit: LEBC 

Original Request Date 09/01/16 or Revision_ Request Date Pa_g_es: 123-124 of 337 

Decision Unit No: 12.07 Descriptive Title: Conducted Energy Devices Agency Priority Ranking: 7 of 14 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
ISP currently has several Troopers off of duty due to injuries sustained during an arrest of a physically resistive subject. These injuries to the Troopers might 
have been avoided if they had another tool short of lethal force to affect the arrest. Injuries to subjects and Troopers can be reduced by having an option to 
avoid a physical encounter. This has the possibility of avoiding a deadly force encounter. The reduction of civil liability which arises in these types of 
encounters will benefit the taxpayers of Idaho. Reducing the amount of time a Trooper is off of duty due to an injury increases the safety provided to the 
citizens of Idaho and those traveling through our state. 



FORM 86: WAI ";ALARY RECONCILIATION 

Idaho State Police 1"\Q t !TKiYIUt::p C:U Ull t:llL 

I Function/Division: 

Ar.tivity/Program: 

Division of Idaho State Pollee 
Patrol 

Original Request Date: ..:9::./1:.:./=20:..1:.:6=-----------
Revision Date: Revision#: 

Indicator 

PCN DESCRIPTION Code 

[1843 
12005 
12073 
12361 
12352: 
12703 

Totals from Wage and Salary Report (WSR): 

Permanent Positions 

Board & Group Positions 

Elected Officials & Full Time Commissioners 
!TOTAL FROM WSR 

llililiiililll ::::~~~~~:::~;:~:~~::~~~Funded: 
~:~:~:~:~:~:~:: Add Funded I Subtract Unfunded- Vacant or Authorized
:~;~ ;~:~:~:l:l: Positions 

rnnnm~·· I Adjustment Description I Position Title 

012: 
0801! 
oeo1e IR2 
08029 R1 
08029 R1 
0802 

dminAsst 2 
rroocer 
rroocer 
<eo1ona1 Communications Officer Sr 
<eoiorlal Communications Officer Sr 

SP Reoional Commumcations Suoer.~ior 

Other 

1 

2 

3 

5 785 700 
Est Difference 

1 
1 
1 
1 

1 
1 

~HOICE FTP Allocation Adjustment 1 
19229 I 94000 I R' Ad1ust Grouo Overtime to FY2016 Actual 1 
19240 194001 IR2 IAdiust Group Shift Qjff to FY2016 Actual I 1 

lo8014-16 IR2 I Officer 10 Hour Holidav Pav Included in Overtime Above 
I RCC 10 Hour HoUday Pay Included In Ovenlme Above 

Officer ln5urance «<l $40.68/FTP I 1 ~i9~R 08010-16R2 
Override Est OT Deficit to 0264-00 Salarv Savinod 1 

lilllllilll~llll l l l l l l llli 
Estimated Salary Needs: 

Permanent Positions 1 
Board & Group Positions 2 
Elected Officials & Full Time Commissioners 3 
Estimated Salary and Benefits 

Adjusted Over or (Under) Funding: 
Orig, Approp 

Est, Expend 

Base 

FY 2017 
FTP SALARY 

- --61 .79 3,576,639 

0 

0.00 0 
61.79 3,576,639 

75.2.5 3 977,577 
13.46 400~937 

.00 39,463 
1.00 42.077 
1.00 42.on 
1.00 33.739 
1.00 33.739 
1.00 52.034 
0.00 0 
0.00 0 
0.00 0 
0.00 0 
0 00 0 

7.46 0 
0.00 245.09.0 
0.00 30.821 
0.00 0 
0.00 0 

<.00 0 
1.00 (137 500\ 

75.25 3,958,180 
0.00 0 
0.00 0 
75.25 3 95.8 180 

0,00 24,200 

0.00 200 

1.00 (2.3,01101 

Agency Number. 330 
Function/Activity Number: -=o~3;-:o"'o----------'~ 

Budget Unit: -;L;;;E~B';;-C;..._ _ ___ ____ _ 

Fiscal Year. 2018 
Fund Name: I Geil"eral I Fund Number: I 0001-00 

Budget Submission Page# 

FY 2017 
HEALTH FY 2017VAR FY 2017 

BENEFITS BENEFITS TOTAL 

--- -~ 756,310 851 ,572 5,184,521 

0 0 0 

0 0 0 
756,310 . 851 ,572 5,184,521 

-841 091 947 032 5 765 700 
84,781 95,460 581 ,179 

12,240 9·306 61 009 
12:240-, 10.065~ 64~82 
J2,240 10065 64382 
12'240 1'9'56 53.935. 
12,240 7 956 53 935 
12.240 12.270.1 76 545 

0 (1 0 
0 0. 0-
o. a 0 
0 a 0 
0 0 0. 

0 0 0 
0 56.628 303 718 
0 7~313- 38194 
0 - 0 0 
0 0 0 
11 0 0 
0' {32,424) ~1GU24l 

0 

829,750 942;767 5,730,697 
0 0 0 

829 75~ I 0 0 
942 767 5•730'69;>: 

5,100 5,800 ' 35,100 

l200j 0 0 

16.~ (S,711!1f (35.000] 

FY 2018 
SALARY 
CHANGE 

..-~A 

125·126 of 

FY 2018 CHG FY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

-- ~ 0'1 75,384 

75,38~ 1 1 ~ I 
Calculaled overfunding Is 10.1% or Original 

- - -

- --

1.22 
~ 
1-220 
1.220 
1.220 
.1,220 

0 
_Q_ 
_.Q: 

0 

0 I 

82,704 

0 
821704 

-0 
0 
0 
0 
0 
0 
0 

0 

0 

0 
0 
0 
0 

Calculated overfundmg is .6% of Original 

Calculated unddrfund.ng is 0% of Es1imated 

Calculated underfunding is ( 6% ) of the Base 

-
75,384 

0 
75,384 

1.22( 
1.22( 
1,22( 

1,22( 
1.22 

0 

0 

82,704 
0 
0 

8Z,704 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 
You may not have sufficient funding or authorized FTP, and may need to 

make additional adjustments to finalize this fonn. Please contact both your 
DFM and LSO analysts. 

Printed: 8/30/2016, 11:23 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Departm ent Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Police Function/Activity Number: 0300 
Activity/Program: Patrol Budget Unit: LEBC 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: I General I Fund Number: I 0001 -00 

Revis ion Date: Revision#: Budget Submission Page# 125-126 of 337 

Original 
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY17Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Ch_g Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 5,765 700 75.25 3 982357, 834 8·18 948 526 ' 5 765,700 

Rounded Appropriation 16.25. ·3 9'82'400 834,800 ' 948' 5o0 - s 7.6S,7oo 
Appropriation Adjustments: 

4.11 Reappropriation I 0 00 ol ol o I o I 
4.31 Supplemental I 0.00 I ol ol o I ol 0 
5.00 FY 2017 TOTAL APPROPRIATION I 7li.25• I 3' 982;4oo I 834 8oo I. 148 soo L s.7s5.7oo · I 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I o.oo I ol ol ol ·o I 0 

6.51 Transfer Between Proarams I 0.00 I '24.000)1 15.3001 1 15 70011 f3s.oocnl 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I 75.2.5 I 3' 958'400 1 829]5oo I 942,8oo I 5 7307:00' 1 

Base Adjustmenls: 

8.11 FTP or Fund Adjustment 1.00 0 0 0 o- 0 

8.31 Transfer Between Programs 0 .00 '24,000 (5 300i 15,7001 135.000) 0 

8.41 Removal of One-Time Expenditures 0.00 1142.711!1 · .. a. •(33_100) " l178,4001 0 

8.42 Removal of One-Time Expenditures 0.00 24,000 5.300 5.700 35.000 0 
8.51 Base Reduction 0 .00 0 0 0 ,(I 0 

FTP FY18S.Iluy FY18 Health 1ktn F'f 18Vat Bon FY2018 Tollt.l 

9.00 FY 2018 BASE -76.25 3'815.'700 829 500 909'100'- 5 554.300 

10.11 Change in Health Benefit Costs 82,700 82,700 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: lndicalor Code 7625 3,815,7ao 912,2aa 909,10a 5,637,aao 

10.51 Annualization 0 0 0 I 0 

10.61 CEC for Penmanent Positions 1.0a% 1 36,200 9,000 47,200 

10.62 CEC for Group Positions 1.00% a a 0 

10.63 CEC for Elected Officials &. Commissioners 0 O: 0 

11.00 FY 2018 PROGRAM MAINTENANCE 76.25 3:853 900 9.12 2.00 918'100• '•5,684,200 

Line Items: 
12.01 Commissioned Officer Relenllan Pay Plan 545_200 10.200 130.400 685 800 
12.02 !SP Lieutenant 73.600 13,500 17.700 105 000 
12.03 Crash Reconstruction Specialists 3.00 -ss.7oa 40,400 44,500 270 600 
12.04 OrugDetection K9 Officers 2.00 '18 BOO 26,900 26,500 174.200 

13.00 FY 2018 TOTAL REQUEST 81.25 4,17_7; 400 1,003,200 1,139,200 s,s1s,aoo 

Printed: 8/30/2016, \M Page 2 of 2 



FORM 86: WAG.- 'ALARY RECONCILIATION 

Agency/Department 
Function/Division: 
Actlvlty/Prog ram: 

Idaho State Pollee 
Division of Idaho State Pollee 
Patrol 

Original Request Date: _:9::_11.:.:1=2.:.01.:.:6:.._ __________ _ 

Revision Da:e: Revision #: 

CLASS 
PCN I CODE DESCRIPTION 

ORIGINAL APPROPRIATION 

mmmm~mmm:w iRetn Cd I Adjustment Description I Position Title 

2050 
2074 
2092 
2151 
2237 
2353 
2357 
2436 
2451 
2523 
2536 
2537 
2557 
2637 
2678 
2681 
2655 
2692 
2697 

08016 IR2 
0!1016 R2 

I 08016 R2 
08016 IR2 
08016 IR2 
08016 IR2 
08016 R2 
08016 R2 
08016 IR2 
08014 IR2 
08016 R2 
08016 R2 
08016 IR2 
o8o1s IR2 
08029 IR1 
OBQ.29 IR1 
08029 R1 
08029 R1 
08029 IR1 

:::::::::::::1::::::::::::: 

2359 R1 
2447 R1 
2679 108029 IR1 

2687 108029 IR1 
2688 08Q.29 R1 
2691 R1 
2698 R1 
9229 

1
94000 I R2 

9240 94001 R2 
9110 190000 

.;o"'eo,1""4--=1-:IEI-=R"'2 
0602().29R1 
08011-1ElR2 

R2 

Printed: 8/ 30/2016, 11:23 AM 

ISP Troooer 
ISP Troooer 
ISP Trooper 
ISP Troooer 
ISP Troooer 
ISP Troooer 
ISP Trooper 
ISP Trooper 
ISP Trooper 
ISP Seraeant (filled 073116) 
ISP Trooper 
ISP Trooper 
ISP Troooer 
ISP Trooper 
ISP Reo1onal Communications Officer 
ISP Re~~ional Communications Officer 
ISP Reaional Communications Officer 
ISP Reqional Communlcalions Officer 
ISP Roo<anal ComrnunicaUons Officer 

Other Ad!u.stments: 
Proiect CHOICE FTP Allocation Adjustment 
ISP Rea Comm Off Sr Underfll Undrstd 
Office Specialist 2 FTI Overstated 
ISP Rea Comm Off Sr Underfll Undrstd 
ISP Reo Comm Off Sr UnderfiU Undrstd 
ISP Reo Comm Off Sr Underfll Undrstd 
ISP Reo Comm Off Sr Underfill Undrstd 
ISP Reo Comm Off Sr Underfill Undrstd 
Adjust Grouo Overtime to FY2017 Aoprao 
Adjust Group Shift Diff to FY2016 Actual 
Group Position Undrstd (See LEBL 0001 
Reflect Officer 10 Hour Holiday Pav 
Reflecl RCC 10 Hour Holiday Pav 
Commissioned Officer Insurance @ $40.66/FTP 
Est 0001-00 OT Defrcil Overrride 

Indicator 
Code 

, 
2 

3 

15.551,500 
Est Difference 

5. 
1 

FTP 

152.16 

0.00 
152.16 

190.34 
38.16 

1 00 
1.00 
'i'Oo 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1 00 
1.00 
1.00 
1_00 
1.00 
1.00 
1 00 
1.00 
1.0o 
1.00 
0.00 

19.25 
0.00 
!0071 
0.00 
0.00 
0.00 
0.00 
0 00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

FY 2017 
SALARY 

6,646,130 

66,016 

0 
8,932,146 

10.733.816 
1,801,671 

42.077 
42,077 
42.077 
42.077 
42.077 
42,077 
42,077 
42.077 
42.077 
67.890 
42.077 
42.077 
42.077 
42,077 
33.739 
33,739 
33,739 
33.739 
33,739 

0 

0 
4.299 
-0 

4651 
7,628 
4_299 
4.299 
4,628 

608.700 
174.526 

13.102 
71.982 
10.556 

137.500 
0 

Agency Number. 330 
Function/Activity Number: -;0=::3:-:::0"'o----------1 

Budget Unit: LEBC 
Fiscal Year: -:2;;:0:-;1':::8;:__ ________ -1 

Fund Name: 1 Idaho Law Enforcement I Fund Number: I 0264-00 I 

FY 2017 
HEALTH 

BENEFITS 

1,666,666 

0 

0 
1,866,686 

2.243,209 
376,523 

12.2!10. 
12,240. 
12.2-10 
12.240 
12.240' 
12.240 
12;240 
12,240 
12.2.40 
1"2.240 
12,240 
12,2'10 
.12.240 
12,.240 
12;240 
12.240 
12.240 
12.240 
12,240 

0 

0 
Q 
0 
0 
0 
0 
a 
0 
l!i. 
0 
Q 
0 
0 
0 
0 
0 

Budget Submission Page# 

FY 2017VAR 
BENEFITS 

-

2,112,676 

29,671 

0 
2,142,349 

_2,514.475 
432,126 

10.065 

1-

10.065· •. 
10.065 
10:065• 
10.065 
10,055 
10,065 
10.065 
10.065' 
16.240 
10,065' 
10.065 
10.065 
1D.065: 

7.956 
7.956 
7;956' 
7.956 

::7{956 
0 

0 
1 014 

o. 
1:11!17 
1,799 
1.014 
1'014' 
1.091 

145,807 
41\748 

1' 393-
17.:219 

2<469 
0 

32:891 
0 

FY 2017 
TOTAL 

12,825,494 

115,687 

0 
12,941,181 

15.551.500 
2,610,319 

64,382 
64,362 
64,382 
64~382 

64.382 
64.382 
64,362 
64,382 
64.382 
96,370 
64,382 
64.382 
64,382 
64,382 
53.935 
53.935 
53;935 
53.935 
53:985 

0 

0 
~ 

0 
5:748 

!.ill. 
5.313 

~ 
5.719 

754,307 
216;274 

14,495 
89.201 
13.045 

0 
170.391 

FY 2018 
SALARY 
CHANGE 

(327,6~1 

127-128 of 337 

FY 2018 CHG I FY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

186,280 

0 
186,280 

0 

0 
0 

Calculated overtunding is 16.8% of Original Appropriation 

1.220 0 
1.220 0 
1.220 0 
1.220 0 
1.220' 0 
1.220 0 
1.220 0 
1,220 0 
1.220 0 
1220 
1.220 
1.220 
1.220 0 
1.220 0 
1220 0 
1.220 0 
1220 0 
1.220 
1.220 0 

0 0 

0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 
0 
0 

166,280 

0 
186,280 

1.220 
1:220 
1.220 
1.220 
.1220 
1,220 
1.220 
1220 
1.220 
1220 
1.220 
1.220 
1.220 
1220 
1,220 
1.220 
1.220 
1,220 
1.220 

0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agencylqepartment Idaho State Police Agency Number: 330 
Function/Division: Division of Idaho State Police Function/Activity Number: 0300 

Activity/Program: Patrol Budget Unit: LEBC 
Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement Fund Number: 0264-00 
Revision Date: Revision#: Budg et Submission Page# 127-128 of 337 

1 "1!10;~ 10.€§2,782: 2,099i246' 2.~]!,529 . 15.~1557 209:460 ·o, 209,460 
2 0.00 - 99,118 · o 31,064 130,182 0 0 
3 0.00 0 0 0 0 0 0 0 

~90:34 ~0 ·761900' ~099,246 2.577 '693 15:438739 209 '460 •·0 209 460 

oiig, AI>Pr<>P 0.00 ~a;~oo 151300' 18;8-00,, 112,700 ,CoicUIIte<l ovorfuridlng Is .7%_ol Oi!Qinal Appropriation 

Est, Expend 0.00 77.;6oo 1S,10_0 18;60_0'' 111,~.00 Calculaled overfunding is . 7% of Estimated !'il'!'l~ 

Base , 0,00 -76,600, 15,000 18;~00 110,0.0.0 Calcullled overfundlng Is ,7% of ~O..so 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Original 

DU ~PfOp4'Jadon FTP FY17Std,;uy FY r7 Hoalth Sen FY 17 Var Ben FY 2017 Tohtl FY 18 Chg Health Bens F"f 18 Ct\g Var Bens Total Benefit Ctumgo 

3.00 FY 2017 ORIGINAL APPROPRIATION 16"551 500' 190.34 1o·e•wsoa .2114:579 2.596 419 15 551500 

Rounded Appropriation 190j4 1'0' 840!"500> i 11~.6oo w2:696 400o 15·551 500 
Appropriation Adjustments: 

4.11 Reapproprtation 0.00 I oT 0 0 ,o I 
4.31 Supplemental 0.00 I ol ol 0 ol 0 
5.00 FY 2017 TOTAL APPROPRIATION I •190.34 I '1o,e4o·soo I 2 114 60o, I i,s!i& 4oo 1&;551 SOD I 

Expenditure Adjustments: 

6,31 FTP or Fund Adjustment 0.00 I ol ol 0 ol 0 

6.51. Transfer Betweeh Proorarns I 0.00 (1 ,000) c2ood 12{)()) i (1.400)1 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I ' 190:34 10·839 500 _2.114-4oo T 2 59-&,200 1HS0100, 

Base Adjustments: 

8.11 FTP or Fund Adjustment 0.00 0 0 0 0 0 

8.31 Transfer Between Programs 0.00 {1 000) 1200) (200) (1.400) 0 

8.32 Transfer Between Programs 0.00 0 0 0 0 0 

BA1 Removal of One-Time Expenditures 0 00 li!62.ilfiOi 0 (IJS.5o!i! fMB. illlll 0 

8.42 Removal of One-Time Expenditures 0.00 1.000 200 200 1.400 0 

8.51 Base Reduction 0.00 0 0 0 :o 0 

FTP FY1eSoi•<V FY18 Health Ben FY 18Vmr Bo.n FY20'18Tabl 

9.00 FY 2018 BASE '190.34 1047&900 2;1-14.400 2.510 700 ' 15 102 000 

10,11 Change in Health Benefit Costs 209,500 209,500 
10,12 Change in Variable Benefits Costs .a 0 

0 

Subtotal CEC Base: Indicator Code 190.34 10,476,~0.0 2,32~.9QO 2,510,700 15,311,500 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions 1.00% 103,800 24,500 128,300 

10.62 CEC for Group Positions 1.00% 1,090 100 1,100 

10.63 CEC for Elected Ollfdals & Comml»loners 0 0 0 

11 .00 FY 2018 PROGRAM MAINTENANCE ·190.34 10 581 700 2 323'900 2 535 300 15'440 900 

Line Items: 
12.01 Commissioned Officer Retention Pav Plan.UCR 9,500 300 2.300 12.100 
12.02 ·o 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 190:34 10 591 '200 2,324:200 , 2.537 600 15.453 000 

Printed: 8/30/2016, M Page 2 of 2 



IDAHO STATE POLICE 
UNIFIED CARRIER REGISTRATION DETAIL 
SEPTEMBER 1, 2016 

CHOICE RATE- FY18 BASE 08/15/16 
FY17 UCR% Wages 

PCN 2523 SGT 38.33 82% 66,004.26 
PCN 2010 SPEC 36.01 85% 64,277.85 
PCN 2045 SPEC 33.61 85% 59,993.85 
PCN 2078 SPEC 29.05 86% 52,464.30 
PCN 2447 OS2 14.38 89% 16,637.66 

259,377.92 

CHOICE RATE- FY17 BUDGET 08/15/16 w/27th PP 
FY17 UCR% Wages 

PCN 2523 SGT 38.33 82% 68,518.71 
PCN 2010 SPEC 36.01 85% 66,726.53 
PCN 2045 SPEC 33.61 85% 62,279.33 
PCN 2078 SPEC 29.05 86% 54,462.94 
PCN 2447 OS2 14.38 89% 17,277.57 

269,265.08 

Benefits Total 
25,858.38 91,862.64 
25,813.84 90,091 .69 
24,789.11 84,782.96 
23,110.85 75,575.15 
12,768.87 29,406.53 

112,341.04 371,718.96 

Benefits Total 
26,459.83 94,978.54 
26,399.56 93,126.09 
25,335.79 87,615.12 
23,588.92 78,051 .86 
12,919.76 30,197.33 

114,703.87 383,968.95 

Page: 129 of 337 

SPECIFIC INFORMATION FOR FORM B-6 0264-00 
HI 0.00% 1%CEC 1% Ben TTL 

1,000.40 - 653.76 156.38 1,810.54 
1,037.00 - 636.66 152.29 1,825.95 
1,037.00 - 594.22 142.14 1,773.36 
1,049.20 - 519.65 124.30 1,693.15 
1,095.59 - 266.20 62.77 1,424.56 
5;219.1 9 - 2,670.49 637.88 8,527.55 

DU 10.11 DU 10.12 DU 10.61 DU 10.61 
5,200.00 - 2,700.00 600.00 8,500.00 

SPECIFIC INFORMATION FOR FORM B-12 0264-00 
PC OE co TTL 

FY18 BASE 371 ,700 74,000 445,700 

ru 10.11 5,200 5,200 
DU 10.12 0 0 
DU 10.31 19,800 72,900 92,700 
DU 10.61 3,300 3,300 

FY18 MCO 380,200 93,800 72,900 546,900 

NOTE: CHOICE points paid by CHOICE Fund FY2016 forward due to UCR cash cap of $547,000 



FORM 86: WAf?' 'ALARY RECONCILIATION 

.... 
IAgency/Departm~nt 
Function/Division: 

Activity/Program: 

I Original Request Date: 

Idaho State Pollee 

Division of Idaho State Pollee 

Patrol 

9/1/2016 

Revision Date: Revision#: 

---
CLASS Indicator 

PCN I CODE I DESCRIPTION 
Totals from Wage and Salary Report (WSR): 

Pennanent Positions 

Board & Group Positions 

Elected Officials & Full Time Commissioners 
TOTAL FROM WSR 

Code 

1 

2 

3 

FY 2017 ORIGINAL AI"I"I'<UI"I'<IA II UN .3 304 500 
,.rliu-:tPd Over or (Under) Funded: Est Difference 

""l""m•unlSIO Wage &-Salary: 
_,.Acld Funded I Subtract Unfunded- Vacant or Authorized 
:! PosiUons: 

IRetlreCd I Adjustment Description 

r:;:::;:;:;:;:[:;:;:;:;:;:; Other, 
IProiect-CHOICE FTP Allocation Adtustment I 1 

[2447 __ [0_123_9 [R1 
12672 101104 IR1 
~21i_~Jl(l0 IR2 
19240 194001 IR2 

lilli914,1E!R2 

'l2 

Office_Soecialist 2 FT! Overstated I 1 
Tech Records Soec 1 FTI Roundino Error I 1 

[Adjust Group Overtime to FY2016 Actual 1- 1 
IAdiust Graue Shift Diff to FY2016 Actual I __ 1 
Officer 10 Hour Holiday Pay InCluded in Overtime Above 
iCC 10 Hour HoBday Pay Included In Overtime AbOve 

IEst1maled Prot!!Ct CHOICE Awards FY201 

11mmmmmmm: ~::~t=~t ~~~~~~eeds: 1 \HHHH Board & Group Positions 
.,:;:;::::::::: :::: : Elected Officials & Full Time Commissioners 
''' ' ' ' ' ' ''' ' ' '' '' ' Estimated Salary and Benefits 

2 
3 

Adjusted Over or (Under) Funding: 
Orig . Approp 

Es~ Expend 

Base 

FTP 

27 .72 

0,00 
27.72 

0.00 
(27.72) 

.00 

.00 

.00 

.00 

.00 

.00 
l .O_C 
0.00 
l.OC 
0.00 
O.OC 

12770\ 
(00' 

_lQ_ 
0. 

.00 

.00 

.00 

.00 

.00 

(0.00) 
0,00 
0.00 

_(0.001 

0.00 

0.00 

0.00 

FY 2017 
I SALARY 

1,801,327 

2,586 

0 
1,803,913 

2.315 190 
511,277 

0 

0 

0 

159.734 
38,004 

386.0C 

-2,385:005-
2,586 

0 
2 387.651 

4,600 

(&00) 

(6,600} 

Agency Number: 330 
Function/Activity Number: -:;0:::;3~00;;------------1 

Budget Unit: LEBC 
Fiscal Year: -:2:::;0::;1~8'------------{ 

Fund Name · Idaho Law Enforcement Pro ect CHOICE 
Budget Submission Page# 

FY 2017 
HEALTH FY 2017 VAR FY 2017 

BENEFITS BENEFITS TOTAL 

- -339,721 429,999 2,571,047 

0 1,115 3,701 

0 0 0 
339,721 431,114 2,574,748 

436 007 553,303 3 304 500 
96,286 122,189 729,752 

....:::..:.._ 
0 

...9. 
0 0 

0 

0 
0. 
c 

3Bj210 

~ 

--' __\! __ J 

92,33: 

--

339~21 569,635 3,294,~21 , 
0 1,115 3,701 
0 0 0 

339 7_21 -, 570 7'50 '3.298122 

700 - 1,100 6,400 

600 (100) 0 

500 (1 ,300) (6,400) 

FY 2018 
SALARY 
CHANGE 

l~6,7_16) 

130-131 of 

FY 2018 CHG FY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

- -
33,880 

33,88~ l 
Calculated overfunding Is 22.1o/o of Original 

0 

0 
0 
0 
0 
0 
0 
0 

0 
0 
0-
0 
0 
0 

33,880 

0 
33,880 

Ol 

~ I 

0 

0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

Calculated avorlunding Is .2% of Original 

Calcufste<l Uilderlundlng is 0% of Estimated 
Calculated underfuming is (.2%) of the Base 

33,880 

0 
33,880 

0 

0 
0 
0 
0 
0 

33,880 
0 
0 

33.880 

Personnel Cost Reconciliation • Relation to Zero Variance ---> 
You may not have sufficient funding or authorized FTP, and may need to 

make additional adjustments to finalize this fonm. Please contact both your 
DFM and LSO analysts. 

Printed: 8/30/ 2016, 11:23 AM Page 1 of2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0300 
Activity/Program: Patrol Budget U nit: LEBC 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement (Project CHotCE) Fund Number: 0264-01 

Revision Date: Revision#: Budget Submission Page# 130-131 of 337 

Original 
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 1 B Chg Var Bens Total Benerit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION ·3 3114,500 0'00' 2.392 268 '340 378• 5H 854 3,304 500 

Rounded Appropriation 0.00 ,2.392 300 340400 57-1.900 3·304,500 • 
Appropriation Adjustments: 

4.11 Reappropriation L 0.00 0 ol 0 0 

4.31 Supplemental I 0.00 0 o I 0 o· 0 

5.00 FY 2017 TOTAL APPROPRIATION I 0.00 2,392,300 34o,4oo I Sf1900 I 3'304,500' 

Expenditure Adjustments: 

6,31 FTP or Fund Adjustment I 0 00 0 oL o I 0 0 

6.51 Transfer Between Proqrams I 0.00 (5.100) 1 (1001 1 (1 200; 1 (8.~00) 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I 0.00' :2 387 2oo I 340 300 I s1o 100 I, 3 298100 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 15.1001 (100i 11 200l {a.o\00) 0! 

8,41 Removal of One-Time Expenditures 0.00 174.000\ 0 uz.soo t91.!l0ot 0 

8.42 Removal of One-Time Expenditures 0.00 5,100 100 1.200 >6:400· 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 18 Sol•rY fY1S Hoallh B<on FY18Var8cn fY201aTot>1 
9.00 FY 2018 BASE 0.00 ·2,313:200 340,'300 653 200 3 206:600 

10.11 Change in Health Benefit Costs 33,900 33,900 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 0.00 2,313,200 374,200 553,200 3,240,500 

10.51 Annualization 0 0 0 0 

10,61 CEC for Permanent Positions 0 
I 0 0 

10.62 CEC for Group Positions 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 ,o 
11.00 FY 2018 PROGRAM MAINTENANCE 0.00 2,'313'200 874 ·zoo 653 200 ~·24o soo 

Line Items: 
12.01 0 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST ___1),00 2.313 200 374 200 ' 55,t~OO '3' 240 500 
---

Printed: 8/30/2016, • 'M Page 2 of 2 



FORM 86: WAr 'ALARY RECONCILIATION 

IAgencytu epanment .,:l=da:::hc::o::..:::St=a:.:te:,.:.,P.::o:,:;lic:::e~--=-------
Function/Division: Division of Idaho State Pollee 

Activity/Program: .;,P_:a:,::tr.:o.:..l - -----------

1 Original Request Date: ,;:9::_11:.:,1=.20:_1:_:6:__ ____ _ ____ _ 

Rev ision Date : 

CLASS 
PCN I CODE I DESCRIPTION 

j rotals from Wage and Salary Report (WSR): 

Permanent Positions 

Board & Group Positions 

Elected Officials & Full Time Commissioners 
TOTAL FROM WSR 

FY 2017 ORIGINAL At't'KUt'KIAIIUN 

Unadjusted Over or (Under) Funded: 

•
~)Adjustments to Wage & Salary: 
~~ Add. Funded I Subtract Unfunded- Vacanl or Authorized
:: Pos1ttons: 

1\\HH- Cd I Adjustment Description 1 
· ~~;·;·;·~~ ~ 

Other 
fProiect_CHOICE FTP AUocaoon Adiustrnent 

108015 IR2 IOvemde Est Deficit to 0348·aa WIPP & MCSP 

Estimated Salary Needs: 

I 
Permanent Positions 
Board & Group Positions 
Elected Officials & Full Time Commissioners 
Estimated Salary and Benefits 

Adjusted Over or (Under) Funding: 

Printed: 8/3a/2016, 11:23 AM 

Revision#: 

Indicator FY 2017 
Code FTP SALARY 

1 4.19 319,581 

2 0 

3 0.00 0 
4.19 319,681 

433 000 5.00 309,355 
Est DiFference 0.81 (10,227) 

-

.00 
:Oa 

o.oa a 
.00 0 
.aa a 

a.oo 0 
0.00 0 
0.00 0 
0.00 0 
0.00 0 
o.ao 0 

0.81 0 
1 ooa (11 sao\ 

0.00 0 
0.00 0 

1 5.00 307,981 
2 0.00 0 
3 0.00 0 

5.00 301981: 

Orig. Appro;;)' 0.00 0 

Est Expend! 0.00 0 

Base 0.00 0 

Agency Number: 330 1 

Function/Activity Number: .::0.,;,30'=0'-=--------
Budget Unit: -=LE~B,=C----------1 
Fiscal Year: 2018 

Fund Name: Hazardous Materials/Waste Enforcement 
Budget Submission Page# 

FY 2017 

1 1 HEALTH FY 2017 VAR FY 2017 
BENEFITS BENEFITS TOTAL 

51,286 76,447 447,3141 
0 0 0 

0 0 0 
51,286 76,447 447,314 

49 644 74 001 433 DOD 
(1,64111 12,446) (14,314) 

0 0 D 
0 - 0 D 
0 ,0 .0 
0 0 0 
0 .0 0 
0 Jl 0 
0 0 0 
.o .o 0 
0 0 ,o 

1J 0 0 
0 J.2_7J5 . 114.31$ 
0 0 0 
0 0 0 

51,286 73,672 '432,939 
0 0 " 0 
0 0 0 

51286 73 672_ 432 939 

0 0 0 

0 0 0 

0 0 0 

FY 2018 
SALARY 
CHANGE 

,(11,8_!6) 

132-133 of 337 

FY 2018 CHG I FY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

Jcarculaled 

1-
5,112 0 

o I o 
5,112 0 

g is (3.3o/~) of Origrnal 

0 0 
.o 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 

0 0 

'5,1 12 0 
0 

0 0 
5 :1~2 0 

Calculated underfundin9 is QOA, of Original A~ 

Calculated underfunding is 0% of Estimated 

Calculated underfunding is 0% of the Base 

5,112 

0 
5,112 

0 
0 
0 
0 
0 

0 

5,112 
0 
0 

5'.112 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page l of2 



FORM B6: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0300 
Activity/Program: Patrol Budget Unit: LEBC 

Fiscal Year. 2018 
Original Request Date: 91112016 Fund Name: Hazardaus Materials/Waste Enforcement Fund Number: 0274-00 

Revision Date: Revision#: Budget Submission Page# 132-133 of 337 

Original 
DU Appropr!:ttlon FTP FY17S:thuy FY 17 Ha.Ulh Ben FY 17 Var Ben FY201'1Toiol FY 1 B Chg Hc:alU'I &ctn.l =v 18 Chg Var Bens Total BGMiflt Chilngo 

3.00 FY 2017 ORIGINAL APPROPRIATION 433 000 5,00 308'025 51293 73'683 433 000 
Rounded Appropriation 5.00 308 000 51:300 73700 433 000 

Appropriation Adjustments: 

4,11 Reappropriation I 0.00 0 o l 0 0 

4.31 Supplemental I 0.00 0 ol 0 0 0 
5.00 FY 2017 TOTAL APPROPRIATION I 5.00 ·308 000 $1 Joo I 73 1oo I 433 000 

Expenditure Adjustments: 
6,31 FTP or Fund Adjustment I 0.00 o I ol ol 0 0 
6.51 Transfer Between Programs I 0.00 ol ol o l 0 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I 5.00 I 3o8 ooo It ·s1 '30o I _jJ7.oo I 433 000 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 0 0 0 0 0 I 

8.41 Removal of One-Time Expenditures 0.00 Cl1.7lll» 0 12.7001 114_-4001 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 16SalatY FYI& ~ooith a.n FY18V.:Bcn FY.2G1Hotol 
9.00 FY 2018 BASE 5.00 _296'300 61 ,300 71000. ~418 600 

10.11 Change in Health Benefit Costs ' 5,100 5,100 
10,12 Change in Variable Benefits Costs 0 0 

0 
Subtotal CEC Base: Indicator Code 5.00 29§,s:QJ! ,q6,4.Q(J 71 ,000 423,700 

10.51 Annualization 0 0 0 0 

10.61 CEC for Penmanent Positions 1.00% •3,000 700 3,700 

10.62 CEC for Group Positions 1.00% _o 0 0 

10,63 CEC (or Elected Officials & Commlssionors 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 6.00 299;300 56'400 '71.700 427 '400 

Uneltems: 
12.01 Commissioned Officer Relen!Jon Pav Plan 11.700 100 2,800 14600 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 6.00 ~11 000 56500 74 500 442 000 - ---

Printed: 8/30/2016, ~M Page 2 of 2 



FORM 86: WA' '>ALARY RECONCILIATION - -
, . .:;:;, , ...; Idaho State Pollee 

11::: .. Division of Idaho State Pollee 
lll:t. Patrol v~ICI1t , 

Original Request Date: ..:9::./1.:.:/=2.:.01.:.:6:_ ____ ______ _ 

Revision Cate: 

CLASS 
PCN I CQ[ 
::;:;:;::r ::: ;:;:;::!Totals from Wage and Salary Report (WSR): 
:;:;:::::i ;:!:!:!:!:! : ;o.-.rmanent ~ 

, ,ositicns .. 
Board & Group Positions 

Elected Officials & Full Time Commissioners 
TOTAL FROM WSR 

FY 2017 ORIGINAL At't'KUt-'KIAIIUN 

Adjustment Description I Position Title 

ISP Serqeant 

-~ :: :; : Ot~er, 

11813 104246 IR1 
1ML_l0<2~1 
11814 105310 IR1 
~1080;4 IR2 
19114 101235 
19210-14 ]Q11Q1_ 
19345 108014-1~R2 

08014-1 fig_ 
IR2 

I Project CHOICE FTP Allocation Adjustment 
Financial Spec FTP Undrstd (See LEBB 0001) 
:Financial Soec FTF unorstd (See LEBB 0348) 
I Grants/Contracts OffiCer (see OU_ 8~.11.1 
liSP Seroeant Funded/FTP -Not Authorized 
I Grouo AA 1 ITO ORE Position Undrs.!Q__ 
I Grouo TRS1 SO RNA Positions Undrstd 
!Adjust Grouo Overtime to FY2017 Aooroo 

Officer Insurance Iii! $40.68 
I Est 027 4-00 Deficit Override 

llilll!illlilili! 

n Estimated Salary Needs: 

l~ PeiTianent Positions 
:: Board & Group Positions 

Elected Officials & Full Time Commissioners 
Es:imated Salary and Benefits 

Adjusted Over or (Under) Funding: 

Printed: 8/30/2016, 11:23 AM 

Revision#: 

Indicator 
Code 

1 
2 

3 

3.039.100 
Esl Difference 

1. 

1 
1 
1 
1_ 
1 

_1_ 
2 

_1_ 
1 

_1_ 

1 
2 
3 

Orig. Approp 

Esl, Expen~ 

B••• 

FTP 

15.66 

0.00 
15.66 

17.00 

1.34 

1 00 
.00 
.00 
.00 
.00 
_Q_O 

).00 
.QQ 

).00 
_o~Q_O 

0.00 

0.18 
0.04 

12 

10) 

00 
.00 
.00 
.00 
.00 

17.00 
0.00 
0.00 
17.00 

0.00 

0.00 

_(UXI} 

Agency Number.- 330 
Function/Activity Number: -;0:-;;3-=o-=-o--------~~ 

Budget Unit: -;L;;;E~B::'C:...._ _______ ~-
Fiscal Year: 2018 

Fund Name: [ Federal Grant I Fund Number: I 0348-00 
Budget Submission Page# 134-135 of 337 

FY 2017 

I I I 
FY 2018 

FY 2017 I HEALTH FY 2017VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 
SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

980,231 191,678 232,926 1,404,836 -- .!_3$_,__~§) 19,105 0 19,105 

58,951 0 5,084 64,035 

0 0 0 0 19,10~ I ~ I 0 
1,039,182 191,678 238,011 1,468,871 19,105 

2150 072 396,583 492,445 3 039 100 
1,_110,890 204,905 254,434 

-
1,570,22! . Calculated overfunding is 51.7% of Original j 

1 . 22~ I ~ I 
1,220 

0 
0 

_Q_ 

57,58~ I 1264~1 -
83,60~ 

0 
0 0 
0 0 b 

o [ 
0 0 

0 0 0 
0 0 0 
0 0 0 
0 0 0 

-=--_Q_ 

0 
.. !I ___ 
!I 

0 
0 
0 

0 

_()_ 
0 

_()_ 
0 

0 
0 

_Q_ 

0 
0 

~.400 0 1.318 1: 0 
62.350 0 6628 68 0 0 0 

1.100.000 0 - 263.131 1 36~ 0 0 0 
0 0 325 .0 0 0 

1,600 0 2..775 14 0 0 0 
0 0 0 0 0 0 

2,149,416 203,918 512,933 2,866,268 20,325 0 20,325 
133,701 0 13,030 146,731 0 0 

0 0 0 0 0 0 0 
2 283 118 203 918 525 983 3 012 999 20325 0 20 326 

19,800 1,800 4,600 26,200 calculated overfunding is .9% of Original Ap~ 

19,500 1,800 4,400 25,700 Calculated overfunding Is ,8% of Estimated I 

3,100 1;800 - 400 5,300 Calculated overfundlng Is 2% ofihe Base 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 
You may not have sufficient funding or authorized FTP, and may need to 

make additional adjustments to finalize this form. Please contact both your 
DFM and LSO analysts. 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0300 
Activity/Program: Patrol Budget Unit: LEBC 

Fiscal Year: 2018 
Original Request Date: 911/2016 Fund Name: I Federal Grant I Fund Number: 1 0348-00 

Revision Date: Revision#: Budget Submission Page# 134-135 of 337 

Original 

DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Vor Ben FY 2017 Total FY 13 t;ta~ Ho.arlh aonc FY 18 Chg Var Bens Total B.cncrnt C~ng~ 

3.00 FY 2017 ORIGINAL APPROPRIATION 3 039 100, 17.00 Z.302;896 •. 205 685. -630 519' 3 039 100 
Rounded Appropriation 17, 00 2302•-9"00 >205 700. 530 '500. :3"-039"100 

Appropriation Adjustments: 

4.11 Reappropriation 0.00 I o I 0 o l o.l 
4.31 Supplemental I 0 00 I ol o l o l o;J 0 

5.00 FY 2017 TOTAL APPROPRIATION I ~7.00 I uoz·9ao I 2os1oo I - &30"5oo I :t0~9'• 100 'I 
Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 T ol 0 ol ol 0 

6.51 Transfer Between Proqrams 0.00 I rJO:ll l 0 ttOOII {-mil 0 

7.00 FY 2017 ESTIMATED EXPENDITURES 17.00 I 23o2.soo I ,205700 sa'o''.tloO.I 31o3s·1oo I 
Base Adjustments: 

8.11 FTP or Fund Adjustment (1 001 0 0 0 0 0 

8.31 Transfer Between Programs 0.00 !164 00) 0 .~.0001 120.-4001 0 

8 41 Removal of One-Time Expenditures 0.00 r.I6.Slld\ 0. (22.700l I119.111Ji 0 

8.42 Removal of One-Time Expenditures 0.00 300 0 100 400 0 
8.51 Base Reduction 0.00 0 0 0 Q 0 

FTP FY 18 Sil.larv FY18 H.o.oJth Ben fY taVa:BM FY 2018 Total 

9.00 FY 2018 BASE 16.00 2.190 200 ,205 700 503'800 2·899 700: 

10. 11 Change in Health Benefit Costs 20,300 20,300 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 16.00 2, 1.9Q.2QO _226,000 503,800 2,920,000 

10.51 Annualization 0 0 - 0 0 

10.61 CEC for Permanent Positions 1.00% 20,600 4,900 25,500 

10.62 CEC for Group Positions 1.00% 1,3_()0 100 1,400 

1Q63 CEC for Elected Offi cials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 16.00 2,2121100 226 000 .508;800 2'946 900 

Line Items: 
12.01 Commissloned Officer Retention Pay Plan 15.400 3.700 19100 
12 02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 16.00 ·2 ·227 500 226"000 .512;500 2 966 000 -

Print ed: 8/30/201< AM Page 2 of 2 



FORM 86: WAC' 'ALARY RECONCILIATION 

I Agency/ Ucf.>"'" r rcr n. 
Function/Division: 
Activity/Program: 

Idaho State Pollee 
Division of Idaho State Pollee 
Patrol 

Original Request Date: ..:9::..11:.:.12::0:..:1:.::6:.._ _ ________ _ 

Revision Date: Revision #: 

PCN 
CLASS 
CODE DESCRIPTION 

//HH Totals from Wage and Salary Report (WSRI: 

:::::::::::: Permanent Posrtrons 
:::::::::::: Boani· & Group Positions 

EJected Officials & Full Time Commissioners 

TOTAL FROM WSR 

FY 2017 ORIGINAL 

tln•<fln<1nd Over or {Under) Funded: 
stoWage & salary: 
I Subtract Unfunded -Vacant or Authorized -lll!llllllll!l!!l!!!!i!1!i!§:~: 

Adjustment Description I 

1:::::::::::::1:::::::;:;:; Other AdJustments: 
(Project CHOICE FTP Allocation Adjustment 

194000 _IR2 !Adjust Group Overtime to FY2017 Accroc 

}}~{fmmm Estimated salary Needs: 

iliili:::i,:ii!,i,!l!'i'!i ;~;E~~::::::,::: .. .,, 

Indicator 
Code 

_185,300 
Est Difference 

1 
2 
3 

Orig. Appro
1 

Est, Expenc 

Base 

FTP 

0.00 

o.ao 
0.00 

.0.00 
0.00 

.00 
0.00 

.00 
_QQ_ 
.00 
.00 
.00 

0.00 
:J,Q~ 
0.00 
l.OC 

J.OC 
o.oc 

_Q_ 

0.00 
0.00 
0.00 

~ 
0.00 

0.00 

o.oo 

FY 2017 
SALARY 

0 

0 

0 
0 

.IIDJV/01 
#DIV/01 

·a 

0 
0 _ 
0 

149.531 

149,531 
0 
0 

149,531 

0 

0 

0 

Agency Number: 330 
Function/Activity Number: -;0:-;;3:;;:0:;:-0---- ---- --i 

Budget Unit: .:;L::=E:;:B;,:0=---------- - -1 
Fiscal Year: 2018 

Fund Name: Miscellaneous Revenue 

FY 2017 
HEALTH 

BENEFITS 

0 , ... 

0 

0 
0 

IIDIV/01 

·-

#DIWOI 

0 
_Q_ 
_Q_ 

0 
0 
0 

_Q_ 

0 

0 

0 

Budget Submission Page# 136-137 of 337 

FY2017VAR 
BENEFITS 

1-
0 

0 

a 
0 

IIDIV/01 
#DIV/01 

0 

_Q_ 
35.769 

rO 
0 

35;769 
0 
0 

. 3.5,'1'611 

0 

0 

0 

FY 2018 
FY 2017 I SALARY 
TOTAL CHANGE 

<q- 0 

0 

0 
0 

#DIV/01 
#DIVIOI 

_()_ 
If 

0 
_Q_ 

0 
_Q_ 

_(I, 
185,300 

_Q_ 
__()_ 

185,300 
0 
0 

185,300 

0 

0 

0 

FY 2018 CHG 
HEALTH BENEFITS 

FY 2018 CHG VAR I TOTAL BENEFIT 
BENEFITS CHANGES 

#DIV/01 

0 

a 
0 

_0_ 
0 

_Q_ 

0 

0 
:o 

0 

a 
0 

:_Q_ 

0 
_Q 

0 
_Q_ 

_Q 
0 

_Q_ 

0 
0 
0 
,O 

calculaled underfunding is 0% of Original 

Calculated underfunding is 0% of Estimated 

C43cuh11BCI underfondlng is 0% of the Base 

1-
0 

0 

0 

_ 0 
·a 

0 
0 
0 
0 

Personnel Cost Reconciliation • Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:23 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0300 
Activity/Program: Patrol Budget Unit: LEBO 

Fiscal Year. 2018 

Original Request Date: 9/1/2016 Fund Name: Miscellaneous Revenue Fund Number: 0349~00 

Revision Date: Revision#: Budget Submission Page# 136-137 of 337 

Original 

DU .1\pptO)>I~tfon FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY:2017Tctnl FY 18 Cl'lg: He.i!lth Bol'LI FY 18 Cbg Var Bens Total Ba:n.!:!rrt Ch<ulgO. 

3.00 FY 2017 ORIGINAL APPROPRIATION 185:300 0.001 149.631 0 35 769 185' 300. 

Rounded Appropriation o:oo t49 s·oo 0 "35 800 186,300 
Appropriation Adjustments: 

4.11 Reappropriation I 0.00 0 or aT a 

4.31 Supplemental I 0.00 0 ol ol 0 0' 
5.00 FY 2017 TOTAL APPROPRIATION I o:oo 149 5oo I 0 35 800. I 185,300 , 

Expenditure Adjustments: 

6,31 FTP or Fund Adjustment 0.00 I al 0 ol 0 0 

6.51 Traf\S!er Between Proorams I 0.00 I al 0 ol ol 0, 

7.00 FY 2017 ESTIMATED EXPENDITURES I 0.00 I 149 soo I o I ~S:i!OO I I ~anoo. l 
Base Adjustments: 

8.31 Transfer Between Programs a.oa a () () 0 0 
8.41 Removal of One-Time Expenditures o.oa J() 0 0. 0 0 

8.51 Base Reduction 0.00 0 a 0 0 0 

FTP F'i 14S.IIIIV FY18 Hulth Ben FY16VDI Bon FY 201S.Totitl 

9.00 FY 2018 BASE 0.00 ____j49,500 0 351800 185:300 

10,11 Change in Health Benefit Costs 0' 0 
10.12 Change in Variable Benefits Costs 0 a 

0 

Subtotal CEC Base: Indicator Code 0,00 tS!1:6go 0 35,800 185,3ao 

10.51 Annualization 0 0 I 0 0 

1a.61 CEC for Permanent Positions 0 0 0 

10.62 CEC for Group Positions 0 0 0 

10 63 CEC for 8ecled Offi~aiS & Commissioners 0 o . 0 

11.00 FY 2018 PROGRAM MAINTENANCE o.oo f49 500 0 - 3'5'!800 ~ 85 300 

une Items: 
12a1 or 
12.02 0· 
12.03 0 

13.00 FY2018 TOTA.L REQUEST o.oo_ 149 50-0 0 35,800 18s 3oo 
---

Printed: 8/3a/2016, · 'M Page 2 of 2 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 04- Law Enforcement Programs 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB 247, SB 1144 
0001-00 General 5.00 285,200 261,300 0 0 0 546,500 

0254-00 Dedicated 12.00 986,800 440,600 23,100 0 0 1,450,500 

0264-01 Dedicated 0.00 151,200 1,800 0 0 0 153,000 

0499-00 Dedicated 0.00 0 94,000 0 0 0 94,000 

0349-00 Other 0.00 0 12,600 0 0 0 12,600 

Total 17.00 1,423,200 810,300 23,100 0 0 2,256,600 

1.21 Net Object Transfers 

0001-00 General 0.00 0 (1,100) 1,100 0 0 0 

0254-00 Dedicated 0.00 0 (11,700) 11,700 0 0 0 

Total 0.00 0 (12,800) 12,800 0 0 0 

1.31 Net Transfers Between Programs 

0001-00 General 0.00 (1,500) (15,800) 0 0 0 (17,300) 

0264-01 Dedicated 0.00 29,200 0 0 0 0 29,200 

Total 0.00 27,700 (15,800) 0 0 0 11,900 

1.41 Receipts to Appropriation 

0001-00 General 0.00 0 0 6,100 0 0 6,100 

Total 0.00 0 0 6,100 0 0 6,100 

1.61 Reverted Appropriation Balances 

0254-00 Dedicated 0.00 (53,800) (153,300) 0 0 0 (207,100) 

0264-01 Dedicated 0.00 (4,000) 0 0 0 0 (4,000) 

0349-00 Other 0.00 0 (12,600) 0 0 0 (12,600) 

Total 0.00 (57,800) (165,900) 0 0 0 (223,700) 

FY 2016 Actual Expenditures 

0001-00 General 5.00 283,700 244,400 7,200 0 0 535,300 

0254-00 Dedicated 12.00 933,000 275,600 34,800 0 0 1,243,400 

0264-01 Dedicated 0.00 176,400 1,800 0 0 0 178,200 

0499-00 Dedicated 0.00 0 94,000 0 0 0 94,000 

0349-00 Other 0.00 0 0 0 0 0 0 

Total 17.00 1,393,100 615,800 42,000 0 0 2,050,900 

Analysts: Adam Jarvis 10/13/2016 Page 1 of 6 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 04- Law Enforcement Programs 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390, SB 1410 
0001-00 General 5.00 303,100 261,400 0 0 0 564,500 

OT 0001-00 General 0.00 9,300 0 0 0 0 9,300 

0254-00 Dedicated 12.00 1,025,500 389,300 0 0 0 1,414,800 

OT 0254-00 Dedicated 0.00 33,200 4,400 39,400 0 0 77,000 

0264-01 Dedicated 0.00 166,000 1,900 0 0 0 167,900 

OT 0264-01 Dedicated 0.00 5,600 0 0 0 0 5,600 

OT 0499-00 Dedicated 0.00 0 94,000 0 0 0 94,000 

0349-00 Other 0.00 0 12,600 0 0 0 12,600 

Total 17.00 1,542,700 763,600 39,400 0 0 2,345,700 

FY 2017 Total Appropriation 

0001-00 General 5.00 303,100 261,400 0 0 0 564,500 

OT 0001-00 General 0.00 9,300 0 0 0 0 9,300 

0254-00 Dedicated 12.00 1,025,500 389,300 0 0 0 1,414,800 

OT 0254-00 Dedicated 0.00 33,200 4,400 39,400 0 0 77,000 

0264-01 Dedicated 0.00 166,000 1,900 0 0 0 167,900 

OT 0264-01 Dedicated 0.00 5,600 0 0 0 0 5,600 

OT 0499-00 Dedicated 0.00 0 94,000 0 0 0 94,000 

0349-00 Other 0.00 0 12,600 0 0 0 12,600 

Total 17.00 1,542,700 763,600 39,400 0 0 2,345,700 

Expenditure Adjustments 

6.51 Transfer Between Programs 

Transfer in General Fund 0001-00 $13,100 PC from Patrol (LEBC) to reflect minor appropriation reallocation resulting from ISP's 
FY2017 CEC plan. Transfer in Project CHOICE dedicated fund 0264-01 $18,300 PC to reflect Project CHOICE allocation. 
These program transfers are ongoing so they are removed as one-time in DU 8.42 and added back in DU 8.31. 
OT 0001-00 General 0.00 13,100 0 0 0 0 13,100 

OT 0264-01 Dedicated 0.00 18,300 0 0 0 0 18,300 

Total 0.00 31,400 0 0 0 0 31,400 

Analysts: Adam Jarvis 10113/2016 Page 2 of 6 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 04- Law Enforcement Programs 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2017 Estimated Expenditures 

0001-00 General 5.00 303,100 261,400 0 0 0 564,500 

OT 0001-00 General 0.00 22,400 0 0 0 0 22,400 

0254-00 Dedicated 12.00 1,025,500 389,300 0 0 0 1,414,800 

OT 0254-00 Dedicated 0.00 33,200 4,400 39,400 0 0 77,000 

0264-01 Dedicated 0.00 166,000 1,900 0 0 0 167,900 

OT 0264-01 Dedicated 0.00 23,900 0 0 0 0 23,900 

OT 0499-00 Dedicated 0.00 0 94,000 0 0 0 94,000 

0349-00 Other 0.00 0 12,600 0 0 0 12,600 

Total 17.00 1,574,100 763,600 39,400 0 0 2,377,100 

Base Adjustments 

8.31 Transfer Between Programs 

Transfer in General Fund 0001-00 $13,100 PC from Patrol (LEBC) to reflect minor appropriation reallocation resulting from ISP's 
FY2017 CEC plan. Transfer in Project CHOICE dedicated fund 0264-01 $18,300 PC to reflect Project CHOICE allocation. 

0001-00 General 0.00 13,100 0 0 0 0 13,100 

0264-01 Dedicated 0.00 18,300 0 0 0 0 18,300 

Total 0.00 31,400 0 0 0 0 31,400 

8.41 Removal of One-Time Expenditures 

This decision unit reflects removal of one-time appropriation for replacement of one vehicle, one recorder audio transmitter, 
three laptops, three desktop computers, operating for vehicles equipment & installations, six laptop/desktop licenses, three flat 
panel monitors, removal of the 27th payroll , and preventing minors' access to tobacco. 
OT 0001-00 General 0.00 (9,300) 0 0 0 0 (9,300) 

OT 0254-00 Dedicated 0.00 (33,200) (4,400) (39,400) 0 0 (77,000) 

OT 0264-01 Dedicated 0.00 (5,600) 0 0 0 0 (5,600) 

OT 0499-00 Dedicated 0.00 0 (94,000) 0 0 0 (94,000) 

Total 0.00 (48,100) (98,400) (39,400) 0 0 (185,900) 

8.42 Removal of One-Time Expenditures 

Removal of DU 6.51 
OT 0001-00 General 0.00 (13,100) 0 0 0 0 (13,100) 

OT 0264-01 Dedicated 0.00 (18,300) 0 0 0 0 (18,300) 

Total 0.00 (31,400) 0 0 0 0 (31,400) 

Analysts: Adam Jarvis 10/13/2016 Page 3 of 6 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 04- Law Enforcement Programs 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2018 Base 

0001-00 General 5.00 316,200 261,400 0 0 0 577,600 

OT 0001-00 General 0.00 0 0 0 0 0 0 

0254-00 Dedicated 12.00 1,025,500 389,300 0 0 0 1,414,800 

OT 0254-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 184,300 1,900 0 0 0 186,200 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

OT 0499-00 Dedicated 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 0 12,600 0 0 0 12,600 

Total 17.00 1,526,000 665,200 0 0 0 2,191,200 

Program Maintenance 

10.11 Change in Health Benefit Costs 

Represents projected $1,220 health insurance increase per eligible FTP. 
0001-00 General 0.00 5,700 0 0 0 0 5,700 

0254-00 Dedicated 0.00 12,700 0 0 0 0 12,700 

0264-01 Dedicated 0.00 2,300 0 0 0 0 2,300 

Total 0.00 20,700 0 0 0 0 20,700 

10.31 Repair, Replacement Items/Alterations 

Alcohol Beverage Control Fund 0254-00 replacement request includes $2,900 for three desktop computers, $800 for three flat 
panel monitors, $5,300 for three laptops and $2,200 for six laptop/desktop software licenses. 
OT 0254-00 Dedicated 0.00 0 11,200 0 0 0 11,200 

Total 0.00 0 11,200 0 0 0 11,200 

10.41 Attorney General Fees 

0254-00 base amount $91 ,200 

0254-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.43 Legislative Audits 

0254-00 base amount $200 

0001-00 General 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.45 Risk Management Cost Increases 

0001-00 base amount $1 ,400; 0254-00 base amount $3,600 

0001-00 General 0.00 0 0 0 0 0 0 

0254-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

Analysts: Adam Jarvis 10/13/2016 Page 4 of 6 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 04- Law Enforcement Programs 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

10.46 Controller's Fee Charge 

0001-00 base amount $800; 0254-00 base amount $2,300; 0264-01 base amount $1 ,900; 0349-00 base amount $100 
0001-00 General 0.00 0 0 0 0 0 0 

0254-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.61 Salary Multiplier- Regular Employees 

0001-00 General 0.00 2,600 0 0 0 0 2,600 

0254-00 Dedicated 0.00 8,900 0 0 0 0 8,900 

Total 0.00 11,500 0 0 0 0 11,500 

FY 2018 Total Maintenance 

0001-00 General 5.00 324,500 261,400 0 0 0 585,900 

OT 0001-00 General 0.00 0 0 0 0 0 0 

0254-00 Dedicated 12.00 1 ,047,100 389,300 0 0 0 1,436,400 

OT 0254-00 Dedicated 0.00 0 11 ,200 0 0 0 11,200 

0264-01 Dedicated 0.00 186,600 1,900 0 0 0 188,500 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

OT 0499-00 Dedicated 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 0 12,600 0 0 0 12,600 

Total 17.00 1,558,200 676,400 0 0 0 2,234,600 

Line Items 

12.01 Commissioned Officer Retention Pay Plan 

Funding is requested for a Commissioned Officer Retention Pay Plan to address high turnover rates among ISP's commissioned 
personnel. This DU will move the ISP Trooper starting rate from $19.48/hr. to $21.82 or 78% of policy. The average starting rat~ 
is $21.89 for surrounding states and other law enforcement agencies that continually recruit ISP Troopers. To prevent 
compression from raising the entry rate, this plan covers all commissioned positions from ISP Trooper to ISP Major. In the last 
five years, ISP has lost 59 of 293 officers to voluntary resignations (excluding retirements) with many going to other law 
enforcement agencies, most for higher pay. Even with CHOICE, ISP is still losing the majority of officers after the 5 year mark. 
Due to high turnover and retirements, 57% of current Troopers have been with ISP less than 5 years. When an officer resigns it 
takes over a year before a new Trooper is in the District actively providing safety to the motoring public. Trooper hiring is a 
complex and resource intensive process. The goal of this DU is to provide more competitive wages to retain current officers and 
attract qualified applicants despite recent negativity surrounding law enforcement in the U.S. 

0001-00 General 0.00 500 0 0 0 0 500 

0254-00 Dedicated 0.00 34,200 0 0 0 0 34,200 

Total 0.00 34,700 0 0 0 0 34,700 

Analysts: Adam Jarvis 10/13/2016 Page 5 of6 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 04- Law Enforcement Programs 

Personnel Operating 
FTP Cost Expense 

Capital 
Outlay 

Trustee/ 
Benefit Lump Sum Total 

12.09 ABC Technical Records Specialist 2 

In calendar 2015, ABC's two Technical Records Specialist 2 (TRS2) licensing specialists issued or renewed over 6,700 alcohol 
licenses. This number is gradually increasing each year: 6,330 in 2013; 6,566 in 2014. ABC is statutorily mandated to perform 
the following monthly/annual licensing tasks & reporting requirements: Fingerprint Processing; Direct Shipper Licensing; End of 
Year Direct Shipper Licensee Reconciliation; Expired License Processing; Non-Profit Permit Licensing & Reporting; Certificate of 
Approval Licensing; Certificate of Approval Monthly Reporting; Beer & Wine Monthly Reporting; Annual Direct Shipper Report 
Reconciliation; and License Processing. Due to the number of licenses currently handled, licensing personnel are no longer 
able to keep up and as a result some of these tasks are being handled by an OS2 staff member who is then unable to focus on 
the job duties of that position. This TRS2 position will add to the existing licensing specialist staffing levels and greatly enhance 
the ability for ABC to: better serve customers by reducing turnaround time issuing licensing renewals, transfers, and new 
applications; assist with renewal of beer and wine licenses that account for over 4,400 licenses each year; respond more timely 
to licensee's questions and inquiries; and be proactive in dealing with beer production, wine production, and other reporting 
required by Idaho Code. 

0254-00 Dedicated 1.00 53,600 

0 

0 0 0 0 53,600 

OT 0254-00 Dedicated 0.00 2,800 0 0 0 2,800 

Total 1.00 53,600 2,800 0 0 0 56,400 

12.12 Minors' Access to Tobacco 

Funding is requested from the Millennium Fund for continued Minors' Access to Tobacco compliance checks. The program is 
defined and regulated in Idaho Code Chapter 57, Title 39, Prevention of Minors' Access to Tobacco. Responsibility for operating 
the program rests with the Department of Health & Welfare (DHW). The DHW must conduct a certain number of compliance 
inspections of tobacco vendor permittees each year in order to retain federal funds for a variety of substance abuse programs. 
In 2001 , I.C. 39-5710 was amended to require one compliance check per permittee per year. In FY2003, the Legislature 
appropriated $225,800 from the General Fund and $94,000 from the Millennium Fund for the cost of contracting the services 
with DHW. DHW contracts for the inspections and bills ISP for the total cost of the program. Each budget cycle, ISP requests to 
continue one-time funding of $94,000 from the Millennium Fund to pay DHW for its Prevention of Minors' Access to Tobacco 
activities. The FY2018 request includes an additional $93,100 for a total request of $187,100. No funding increases have been 
provided since FY2003, while contract costs continue to rise each time the contract is bid and the number of inspections 
required rises when the retailer violation rate increases. DHW has been making up the difference from Substance Abuse 
Prevention and Treatment block grant funds which reduces available funding for treatment services. 
OT 0499-00 Dedicated 0.00 D 187,1 DO D D D 187,1 DO 

Total 0.00 0 187,100 0 0 0 187,100 

FY 2018 Total 

0001-00 General 5.00 325,000 261,400 0 0 D 586,400 

OT 0001-00 General 0.00 0 0 0 0 0 0 

0254-00 Dedicated 13.00 1,134,900 389,300 0 0 0 1,524,200 

OT 0254-00 Dedicated 0.00 0 14,000 0 0 0 14,000 

0264-01 Dedicated 0.00 186,600 1,900 0 0 0 188,500 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

OT 0499-00 Dedicated 0.00 0 187,100 0 0 0 187,100 

0349-00 Other 0.00 0 12,600 0 0 0 12,600 

Total 18.00 1,646,500 866,300 0 0 0 2,512,800 

Analysts: Adam Jarvis 10/13/2016 Page 6 of 6 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
I Agency/Department: Idaho State Police Request for Fiscal Year: 2018 

Function/Division: Law Enforcement Programs Agency Number: 330 
Activity/Program: Function/Activity Number: 04 

Budget Unit: LEBO 
Original Request Date: 

I 
Revision Request Date: 

September 1, 2016 Page: 144 of 337 

Decision Unit Number: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

1. Salaries 400 26,800 27,200 
2. Benefits 100 7,400 7,500 

TOTAL PERSONNEL COSTS: 500 34,200 34,700 
OPERATING EXPENDITURES by summary object: 

1. 5401 Administrative Supplies-OT 
2. 5551 Computer Supplies-OT 

TOTAL OPERATING EXPENDITURES: 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/8 PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 500 34,200 34,700 



MATRIX TPR SPEC SGT LT CAP MAJ Page: 145 of 337 
110%-119.99% 0.75"/o: 0.75% 0.75% 
100%-109.99% 1 .00'J.~ 1.75% '0.75% 0.75% 0.75% 

90%-99.99% =:' 4.00% 2.25% 0.75% 0.75% 
80%-89.99% 4.50% 4.25% 
78%-79.99% =·· 6.00% 
76%-77.99% 7.50% 
74%-75.99% .$:.25% 8.00% 
72%-73.99% 9~ 9.90% 
70%-71 .99% 12.~ 

FY2017 NEW BASE TIL Amt CHOICE CHOICE 
CLASS FY17 EVAL Campa Base Pay Plan Base Variable BASE Fixed New CHOICE CHOICE Below Pre Post 
CODE CLASS DESCRIPTION FTP GR Rating Ratio %Inc Rate Increase Rate BASE Salary Benefits Benefits BASE Total Ratio VALUE Rate Max Ratio Ratio 
08013 ISP Lieutenant 1.00 N SS 95.71% ; 0.75°/.; 33.27 0.25 33.52 69,590.98 16,646.16 11,340.57 97,577.71 96% 6,31 39.83 3.62 114% 115% 

~ FY2018 ProposectPay Increase Cost Fund 0001~00: 69,590.98 16,646.16 11,340.57 97,577.71 
FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0001-00: 69,154.18 16,541.68 11,340.57 97,036.43 

FY2018 Request Fund 0001-00: 436.80 104.48 0.00 541.28 

08015 ISP Specialist-ABC 1.00 M SS 76.13% , 7.50% 23.95 1.80 25.75 53,853,28 12,881.70 11,475.58 78,210.56 82% 4.71 30.46 8.87 91% 97% 
08015 ISP Specialist-ABC 1.00 M SS 82.23% 4.50% 25.87 1.16 27.03 56,508.19 13,516.76 10,935.55 80,960.50 86% 6.51 33.54 5.79 103% 107% 
08015 ISP Specialist-ABC 1.00 M SS 85.03% 4.50% 26.75 1.20 27.95 57,848.96 13,837.47 11,475.58 83,162.01 89% 4.77 32.72 6.61 100% 104% 
08015 ISP Specialist-ABC 1.00 M SS 85.76% 4.50% 26.98 1.21 28.19 58,762.08 14,055.89 11,610.58 84,428.55 90% 4.65 32.85 6.48 101 % 104% 
08015 ISP Specialist-ABC 1.00 M SS 86.01% , 4.50% 27.06 1.22 28.28 58,628.54 14,023.95 11,205.56 83,858.06 90% 5.68 33.96 5.37 104% 108% 
08015 ISP Specialist-ABC 1.00 M SS 88.68% 4.50% 27.90 1.26 29.16 60,713.12 14,522.58 11,475.58 86,711.28 93% 5.18 34.34 4.99 105% 109% 
08015 ISP Specialist-ABC 1.00 M 90.24% , 4.00% 28.39 29.58 61,300.10 14,662.98 11,880.60 87,843.68 94% 3.91 33.49 5.84 103% 106% 
08015 ISP Specialist-ABC 1.00 M SS 96.92%, 4.00% 30.49 1,22 31.71 66,300.00 15,858.96 11,475.58 93,634.54 101% 5.79 37.50 1.83 115% 119% 
08015 ISP Specialist-ABC 1.00 M SS 97.01% '• 4.00% 30.52 1 22 31 .74 66,233.86 15,843.14 12,555.63 94,632.63 101% 2.50 34.24 5.09 105% 109% 
08014 ISP Sergeant-ABC 1.00 M SS 105.44% 1.75% 33.17 0 58 33.75 70,586.05 16,884.18 11 ,610.58 99,080,82 107% 5.7< 39.46 0.13 124% 125% 
08011 ISPCaptain-ABC ~ 0 SS 104.38% L ():?'E~ 39.32 029 39,61 82,070.56 19,631 .28 11,475.58 113,177.42 105% 6.8' 46.42 0.67 122% 123% 

11.00 FY2018 Proposed Pay Increase Cost Fund 0254-00: 692,804.74 165,718.89 127,176.41 985,700.03 
FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0254-00: 665,936.75 159,292.07 126,231.36 951.460.18 

FY2018 Request Fund 0254-00 : 26,867.98 6,426.82 945.05 34,239.85 

Pag· 



Idaho Business Intelligence Solution 

Employee Turnover by Class - Classified Employees 

Voluntary Separations 

Begin Count= Number of employees at the beginning of the fiscal year. 
End Count= Number of employees at the end of the fiscal year. 
Turnover Rate= (Separations I ((Begin Count+ End Count)/2)) * 100. 
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Aug 17, 2016 7:30:26 AM 

Class Agency Class Title Fiscal Year Begin Count 
Code code 

End Count Avg Emp Number or Voluntary Turnover Rate 
Separations 

08016 330 ISP TROOPER 2616 . ·-- ··· 123 135 129 11 8.5% 
08016 330 ·ISP TROOPER.- - -- -- 20-fS- --- ---- - · -·- --· · --~- ----- .129· --~ - 123 126 --- 18 14.3% 
08016 330 ISP-TROOPER ·-----26r4 - _,_ , __ - - - --------- -- --- . -1-31 ... _,_, -- -- _,_. ____ --. -129:--- 136 - .. -- - --· -·· -· S - 4.6% 

58o1"if ~----330-ISPYRbOPER ___ 2013 - --~··- • . 13o - -------- - · ·-· ·- - --- --- -13T ·-- 130.5 -··- - -- - -· -- 14 10.7% 

08016 330 ISP TROOPER - 2012 . ~- --~ - 140 ~ • - 130 • 135 --- - 5 3.7% 
o8o16 33o : lsrtR:oo-r-ET~ - · - ·- ·iaff --- · 13o -~-- · - - 138· 134 - - - - 1 3.o% 
08016 330 isF>tR"ooPER-- -- ---2016 -· -·- "-~ --~-- - ---- 136. ----- - -- · ·---1-4o -· 138 . .. --- - · ... _ , _ ~ -- - ~ 2.2% 

08016 330 ISP TROOPER : 2009 _ -- -~ ~~- 150 -=--~- ~- ~ -134 :- ----- 142 --- - - § 3.5% 

9~01_6 .. __ - ~~~- -- - I~P _!~C2_0P§_~- _ 2008 ----- ___ __ 141 . _ ~- __ 147 144 __ Z 4.9% 
,08016 330 ISP TROOPER ~ 2007 _____ ~- 136 _ ~~ 143 139.5 § 3.6% 
08016 330 ISP TROOPER 2006 145 136 140.5 Q 0.0% 

Voluntary separation change reason codes include the following: 
SB, SC, SD, SF, SG, 51, SN, SO, SP, SY, SZ, XO 



Agency 

Ada County Sheriff's Office 

Boise Police Department 

Coeur d'Aiend Police Department 

Kootenai County Sheriff's Office 

Meridian Police Department 

Nampa Police Department 

Spokane Police Department 

Spokane County Sherff's Office 

Montana Highway Patrol 

Nevada Highway Patrol 

Oregon State Police 

Utah Highway Patrol 

Washington State Police 

Wyoming State Police 

Idaho State Police 

Page: 147 of 337 

Salary Survey of Competing Agencies 

5 Year Avg 

Date Entry Rate BASE Rate 

08/17/16 $19.61 $33.01 

08/17/16 $22.33 $32.23 

08/17/16 $22.48 $27.34 

08/17/16 $20.29 $24.73 

08/18/16 $19.42 $29.94 

08/17/16 $20.09 $29.69 

08/17/16 $23.27 $36.84 

08/17/16 $23.86 $29.13 

08/17/16 $22.79 $23.90 

08/17/16 $23.03 $30.09 

08/17/16 $26.48 $32.19 

08/17/16 $18.94 $23.05 

08/17/16 $23.38 $35.78 

08/17/16 $20.52 $29.42 

AVERAGE: $21.89 =79% of policy 

$29.81 =107% of policy 

Idaho State Police Current Rates 

Entry Rate 

5 Year Avg 

BASE Rate 

$19.48 =70% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$22.90 =82% of policy 

$26.54 =95% of policy 

Commissioned Officer Retention Pay Plan 

Idaho State Police 

Entry Rate 

5 Year Avg 

BASE Rate 

$21.82 =78% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$24.09 =86% of policy 

$27.74 =100% of policy 

ISP Trooper, Class Code 08016, Pay GradeL- Min=$19.48/Policy=$27.83/Max=$34.79 



FORM B8.1'a~ DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Law Enforcement Programs 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 04 
Budget Unit: LEBO 

Pages: 148-152 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan 

"' 

Agency Priority Ranking: 1 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This request is for $500 from the General Fund and $34,200 from the Alcohol Beverage Control Fund for a Commissioned Officer Retention Pay Plan to 
address the high turnover rate among Commissioned Officers. In the last five years, ISP lost 59 of 293 commissioned employees to voluntary resignations 
(not including retirements), many going to other law enforcement agencies. Most, if not all left for higher pay. Within the last year and a half, five employees 
resigned from District 1 in Coeur d'Alene alone to take positions at other agencies, most going to agencies in the Spokane, Washington area. 

Of our current Troopers, 57% have been with ISP less than 5 years. This is due to the high turnover and retirements. During the last four years, ISP has 
experienced an average of nearly 10% trooper turnover rate which does not include retirements. ISP's goal is to return to and maintain less than a 4% 
voluntary trooper turnover rate as experienced from 2006 through 2012. In the mid 1980's, ISP hired approximately 100 troopers over a four year period. 
About 5 years ago those troopers began retiring, which increased our need to hire and retain qualified people. This problem has been compounded by 
voluntary resignations. To make matters worse, many agencies who pay better than ISP actively and openly recruit our troopers. They typically target our 
best troopers. Many of these other agencies pay a bonus to officers for recruiting experienced officers who come to work for their agencies. 

After successfully completing a one-year probation, Troopers are then eligible for Project CHOICE points. Even with the addition of CHOICE points, ISP is still 
losing the majority of officers after five years. It's very expensive to train new troopers. Many of those who left went to work for city or county law enforcement 
agencies that pay better than ISP. Many of these agencies recognize the value of an experienced trooper and offer them pay commensurate with their years 
of experience, instead of starting them out at the bottom of the pay grade. This gives them a raise when they leave ISP and start with another agency. 

ISP's current hiring rate is the minimum of pay grade L- $19.48. When comparing ISP's starting rate to that of our surrounding states and other Law 
Enforcement agencies that continually recruit our ISP Troopers, the average starting rate is $21.89. ISP is requesting to bring our beginning starting rate to 
$21 .82. This gets us closer to our competitors but still leaves us below the average. When requesting new positions, the FTP is budgeted at 80% of policy. 
While ISP would prefer to hire Troopers at 80% of policy, or $22.26 per hour, after calculating the cost and compression across all commissioned positions, 
this request is for an increase in pay rate to 78% of policy, or $21.82 per hour. 

When comparing the $29.81 average 5-year BASE pay rate from the salary survey to ISP's BASE rate of $22.90 at five years, and $26.54 with CHOICE, ISP 
is sign ificantly below the other agencies. 

ISP has been successful in gaining approval through DHR for payline exceptions for the ISP Trooper, ISP Specialist and ISP Sergeant classifications. 
Although this has helped raise minimum and maximum pay rates, it still falls short unless there is funding available. At this time, ISP has 11 commissioned 
officers at the maximum of their pay grade. Currently, ISP Specialists and ISP Sergeants are in the same grade, which is also problematic and increases 
compression . ISP is currently working with DHR in hopes to better define the commissioned positions within the Hay Plan. 

The pay grade and compression issues correspondingly continue into all commissioned pay grades above pay grade L. ISP Detectives (ISP Specialists) are 
hired exclusively from the ISP Trooper ranks. This creates another vacancy within the patrol division, further compounding manpower shortages in Patrol. In 
some instances the promotion of a Detective may be delayed until a new ISP Trooper can fill the patrol vacancy. When a Trooper is promoted to Detective, 
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their starting pay rate is either $22.90, or a 5% increase, whichever is greater. As with ISP's starting Trooper rate, this starting rate is lower than most of our 
competitors starting Detective pay rates. Newly promoted Detectives assigned to Alcohol Beverage Control (ABC) attend hundreds of hours of specialized 
training in the areas of conducting investigations into alcohol laws, narcotics investigations, gambling investigations, organized crime, money laundering, 
conducting interviews and interrogations, and evidence processing to name a few. Additionally, new Detectives are required to complete a comprehensive 
field training (FTO) program with an experienced Detective. Detectives assigned to ABC are tasked to proactively enforce the "Liquor Codes" located in Idaho 
Code Title 23 as well as provide training to other Idaho law enforcement agencies and members of the vast alcohol industry. This is a complex area of the law 
that takes years to understand. 

ABC issues approximately 7,000 alcohol licenses annually. Almost all of the licenses require that an ABC Detective conduct an investigation into the 
background of the applicants and other information being provided to the agency as part of an application . ABC Detectives work several compliance 
operations annually to combat underage drinking. Some of ABC investigations involve complex financial information to include tax documents and businesses 
accounting records. Due to the complexity of these investigations most Detectives require three years of on the job experience to refine and develop their 
skills to be able to lead these types of cases. Developing relationships with other state agencies (Idaho State Tax Commission, Idaho Department of Labor, 
Idaho Attorney General's Office, Idaho State Liquor Division), ABC licensees, community coalitions, city and county law enforcement, prosecutors, judges, and 
others that make up ABC "customers" also takes years. Some of these cases are highly publicized, often times contentious, and require a high level. of 
expertise. A lack of experience, knowledge, and expertise can result in the dismissal of criminal or administrative cases, increased liability through civil 
avenues, and the erosion of trust between law enforcement and the citizens of the State of Idaho. 

As Detectives gain training and experience they build upon those skills by attending additional advanced training and/or assuming additional duties. 
Unfortunately the advanced training necessary is costly and sessions are held infrequently. ISP invests heavily in each Detective to achieve these levels of 
competence. Other city and county agencies in Idaho rely heavily on Detectives to provide these enhanced levels of expertise, these resources are simply not 
readily available with in the State of Idaho. Therefore, it is imperative that ISP address the issue of retention and recruitment of qualified, competent personnel, 
both as ISP Troopers then eventually into ABC as Detectives. Similar to personnel losses in other ISP programs, ABC Detectives are separating from ISP to 
go to other law enforcement agencies. Each time that occurs within the ABC it sets ISP back four years for each Specialist position (one year from being hired 
into ISP Patrol plus three years to become proficient as a Detective;-. 

ISP spends a tremendous amount of resources in recruiting, hiring and training ; to lose even one Trooper is costly and frustrating . Examples of commissioned 
officers ISP has recently lost or anticipates losing: 

1) A Patrol ISP Trooper with 10 years and one of the few ACTAR Reconstructionists in the agency left for higher wages with a neighboring agency. ISP 
invested a significant amount of money training him in the highly technical field of crash reconstruction. He was an important part of the Crash 
Reconstruction Program and it will take years to replace the knowledge and expertise which left with him. 

2) An Investigations ISP Specialist resigned and left for a higher paying position in another law enforcement agency in a border state. This was an 
extreme loss because he was just one of four ISP polygraphists. In addition to all the normal training, ISP invested two and half months worth of time 
for him to attend a school out of state at a cost of $20,000. 
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3) Two Investigations ISP Specialists have completed the background investigation process and are awaiting final confirmation they will be hired by the 
Federal Bureau of Alcohol, Tobacco, Firearms, and Explosives. Both of these Specialists have completed their year-long probationary period as 
Detectives. 

4) A Law Enforcement Programs-Alcohol Beverage ControiiSP Sergeant with approximately 13-years of law enforcement experience with the ISP left for 
an entry level (Trooper) position with another state police agency making virtually the same wage. He was a very important part of the implementation 
of the additional resources ABC was given in 2013, and his departure took a tremendous amount of investigative experience and institutional 
knowledge away from ISP and ABC. It will take ABC years to replace the knowledge lost by this departure. 

5) A PatroiiSP Sergeant in the Commercial Vehicle Safety Program left for much higher wages with a private company. The company pursued him for 
three years before he left a career he loves. 

Trooper hiring is a complex and resource intensive process: Recruiting- job fairs, advertising; Hiring - physical fitness test, interviews, background checks, 
polygraph process, medical and psychological testing; Training- 20 weeks of Academy costs including trainers, housing, meals, clothing and equipment; FTO 
-up to 4 months in their assigned District with an FTO (cost of the Recruit and FTO time). The time required from application to a trooper on the road is a 
year and a half. This means when a trooper resigns, it will be between one and two years before that trooper is replaced in the District and providing safety to 
the motoring public of Idaho. There has been an increase in recent years of the number of troopers leaving the Idaho State Police. Fiscal year 2015 saw a 
turnover rate of 14% in voluntary separations. In turn, we need to hire an increased number of new troopers. 

The first year cost to hire, equip and train one trooper is approximately $170,000. Costs of training a trooper include salary and benefits, classroom, dormitory 
and meal costs at the Academy, training vehicle costs; and equipping costs. These costs do not include the salaries and benefits for instructors and field 
training officers. It also does not account for the use of these troopers as instructors and trainers instead of providing safety for the citizens of Idaho. 

Turnover in any position is costly and filling the positions with the recent increase in negative publicity surrounding law enforcement in our country will make it 
even more difficult. The negative publicity includes numerous instances of intentionally targeting law enforcement personnel for attack. ISP has seen a 
decrease in the number of applicants seeking to become Idaho State Police Troopers in the last few years. The most recent hiring announcement attracted 
approximately 300 applicants on-line where in the past this number would be 800 to over 1 ,000. ISP does not want to lower the standards of those hired in 
order to increase the numbers available. The goal is to retain the current Troopers and attract more qualified applicants. 

The staffing level for the Law Enforcement Program in FY2017 is 17.00 FTPs; funding is $573,800 from the general fund and $1,771,900 from various dedicated 
funds, totaling $2,345,700. There is no funding in the base for this request. 
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2. What resources are necessary to implement this request? 

Agency Priority Ranking: 1 of 14 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this decision unit include $500 personnel from the General Fund and $34,200 personnel from the Alcohol Beverage 
Control Fund. The Commissioned Officer Retention Pay Plan includes aiiiSP commissioned classifications: ISP Trooper, pay grade L, class code 08016; ISP 
Specialist, pay grade M, class code 08015; ISP Sergeant, pay grade M, class code 08014; ISP Lieutenant, pay grade N, class code 08013; ISP Captain, pay 
grade 0, class code 08011; ISP Major, pay grade P, class code 08010. In order to qualify for the increase an employee must have a developing performance 
(meets standards) or higher rating on their most recent performance evaluation. This proposal is based on the following pay matrix: 

COMPA-RATIO 

110%-119.99% 
100%-109.99% 

90%-99.99% 
80%-89.99% 
78%-79.99% 
76%-77.99% 
74%-75.99% 
72%-73.99% 

70%-71 .99% 

TROOPER 
L 

% $Range 

1.00% $0.29 
2.25% $0.57 - $0.62 
4.25% $0.96 - $1 .05 
6.25% $1.37- $1.38 
7.25% $1.55 - $1 .57 
9.25% $1.91 - $1.94 
9.25% $1 .88 - $1 .90 

12.00% $2.34 

SPECIALIST 
M 

% $ Ranoe 

4.00% $1 .14-$1.25 
4.50% $1.15-$1.27 
6.00% $1.50 
7.50% $1.80- $1.81 
8.00% $1.91 
9.90% $2.27 

SERGEANT LIEUTENANT CAPTAIN MAJOR 
M N 0 p 

% $ Ranqe % $ Ranoe % $Range % $Range 

0.75% $0.29 0.75% $0.31 0.75% $0.34 
1.75% $0.58- $0.63 0.75% $0.27 - $0.28 0.75% $0.28- $0.31 0.75% $0.33 
2.25% $0.65- $0.71 0.75% $0.24 - $0.25 0.75% $0.28 
4.25% $1.18-$1 .19 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 



FORM 88.1'C~. DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Law Enforcement Programs 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 04 
Budget Unit: LEBO 

Pages: 148-152 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan Agency Priority Ranking: 1 of 14 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The citizens of the state of Idaho will benefit from this proposal. The expected impact would be the retention of ISP Detectives the agency has invested 
significant time and funding into. Additionally, being able to maintain expertise in alcohol enforcement benefits ABC licensees, prosecutors, city and county 
governments, city and county law enforcement around the state of Idaho, and other state agencies within Idaho that rely upon the work done by ABC 
Detectives. 

This request supports the ISP FY2017-2021 Strategic Plan goals as listed below. 

Our Mission: Providing public safety across the State of Idaho through law enforcement excellence 
o Criminal Investigations: 

• Prioritize and fGcus enforcement activities on felony level criminal cases that have a nexus to licensed establishments (drug trafficking, prostitution, 
organized crime, money laundering, violent crimes, gambling, etc.); 

• Based on industry activity and events, acquire and maintain appropriate level of criminal cases; 

• Assist with investigations into serious physical injury or fatal crashes, or other major investigations where over service or other alcohol related 
violations may have contributed to the incident; 

• Maintain and enhance relationships with other law enforcement agencies, county prosecutors, and judges. 
o Provide quality licensing guidance for applicants and issue licenses for retailers, distributors, and wholesale businesses: 

• Conduct training for licensees quarterly; 

• Collaborate with industry, elected officials, and other stakeholders to develop and amend legislation; 

• Conduct a customer satisfaction service survey. 
o Provide quality regulation for licensed retailers, distributors, and wholesalers: 

• Conduct shoulder tap and minor compliance operations; 

• Conduct premise inspections on licensees; 

• Maintain and enhance relationships with retailers, distributors, and wholesalers. 
o Maintain agency expertise: 

• Identify and provide needed training to maintain and enhance expertise; 

• Assess staffing needs to support ABC investigations. 

Failure to fund this request will limit the level of service ISP is able to provide the citizens of Idaho. ISP Detectives are experts in their field, and produce 
thorough, unbiased, complete investigations for review by the appropriate prosecutor. In the current environment of a seemingly nationwide distrust of law 
enforcement investigations especially related to officer involved critical incident cases, it is imperative that ISP retain and compensate Detective personnel who 
have the desire, skills, and experience necessary to carry out these highly contentious and complex investigations. 



FORM B8.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Law Enforcement Programs Agency Number: 330 
Activity/Program: Function/Activity Number: 04 

Budget Unit: LEBO 
Original Request Date: I Revision Request Date: 

September 1, 2016 Page: 153 of 337 

Decision Unit Number: 12.09 Descriptive Title: ABC Technical Records Specialist 2 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00 1.00 
PERSONNEL COSTS: 

1. Salaries 32,500 32,500 
2. Benefits 21,100 21,100 

TOTAL PERSONNEL COSTS: 53,600 53,600 
OPERATING EXPENDITURES by summary object: 

1. 5401 Administrative Supplies-OT 700 700 
2. 5551 Computer Supplies-OT 2,100 2,100 

TOTAL OPERATING EXPENDITURES: 2,800 2,800 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 56,400 56,400 

-



IDAHO STATE POLICE 
ABC-TECHNICAL RECORDS SPECIALIST 2 
COST DETAIL 
SEPTEMBER 1, 2016 

PC 

OE 

Expenditure Description 

Salary@ 80% of Policy= $15.62/hr 
Health Insurance 
Benefits @ 80% of Policy 

Office Chair (OT) 
Computer Software (OT) 
Computer Monitors X2 (OT) 
DVD/CD Rom Drive (OT) 
High-end Desktop (OT) 

TOTAL MIN @ 80% Policy 
TOTAL ISP REQ 

Page: 154 of 337 

Cost/TRS2 Sum 
Pay Grade I Obj Sum Obj Description 

32,481 
13,460 
7,659 

53,600 

700 
400 
600 
100 

1,000 
2,800 

56,400 
56,400 

4101 Gross Salaries and Wages 
4201 Employee Benefits 
4201 Employee Benefits 

5401 Administrative Supplies-OT 
5551 Computer Supplies-OT 
5551 Computer Supplies-Or 
5551 Computer Supplies-OT 
5551 Computer Supplies-OT 



FORM B8.1'a:- DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Law Enforcement Programs 
Activity/Program: N/A 

09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 04 
Budget Unit: LEBD 

Paoes: 155-156 of 337 

Decision Unit No: 12.09 Descriptive Title: ABC Technical Records Specialist 2 Agency Priority Ranking: 9 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This decision unit requests $56,400 and 1.00 FTP from the Alcohol Beverage Control Fund for a new Technical Records Specialist 2 (TRS2) position. Currently 
there are 2.00 FTP TRS2 licensing specialists that issued or renewed over 6,700 alcohol licenses in the State of Idaho in calendar 2015. This number has 
increased in recent years. For example, in 2013, there were 6,330 licenses and in 2014 there were 6,566. Currently ABC is statutorily mandated to perform 
certain tasks every month such as Fingerprint Processing, Non-Profit Permit Licensing & Reporting , Certificate of Approval Licensing, Certificate of Approval 
Monthly Reporting, Beer & Wine Monthly Reporting, Price Posting Website, Annual Direct Shipper Report Reconciliation and End of Year Direct Shipper 
Reconciliation reports. Due to the sheer numbers of licenses that are currently being handled, current personnel have taken on these tasks even though they 
are not part of their regular duties and job. description. ABC performed an in-house desk audit of these tasks and they account for 53% of available time. This 
amount of work forces other staff to assist with customer service tasks such as answering phones and walk up requests. This transferred workload has an 
impact on the processing of licenses and reports that are generated every day and takes away from original tasks that are still required. 

Adding a TRS2 licensing specialist will enable ABC to redistribute the tasks currently being done by our OS2. This additional TRS2 will also be able to assist with 
the renewal of beer and wine licenses that account for over 4,400 licenses each year. The OS2 staff member would then be able to focus on the job duties of 
that position . The requested TRS2 position would add to the existing staffing levels which would greatly enhance the ability for ABC to meet the ever increasing 
demands of customers. 

The staffing level for the Law Enforcement Program in FY2017 is 17.00 FTPs; funding is $573,800 from the general fund and $1 ,771 ,900 from various dedicated 
funds, totaling $2,345,700. There is no funding in the base for this request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this request from the Alcohol Beverage Control Fund include: 
One new FTP and ongoing funding for a full-time Technical Records Specialist 2, class code 01103, pay grade I, with full benefits. Position will be hired as 
soon as FY2018 funding is available. Personnel request is $53,600 while additional one-time operating items total $2,800. The current infrastructure will 
support this position being requested. No substantial existing agency human resources will be redirected, and existing operations will be enhanced as 
described above. This position requires a computer and associated monitors, software, drive, and chair, however a phone, desk and other items currently 
exist. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Law Enforcement Programs 
Activity/Program: N/A 

Orjg inal Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 04 
Budget Unit: LEBO 

Pages: 155-156 of 337 

Decision Unit No: 12.09 Descriptive Title: ABC Technical Records Specialist 2 Agency Priority Ranking: 9 of 14 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
This request for an additional licensing specialist will help reduce the turnaround time of renewals, transfer and new applications. ABC will be able to be 
proactive in dealing with beer production, wine production, and other reporting required by Idaho Code. Additionally this extra staffing would enable ABC to 
better serve its customers by reducing time in issuing licensing and in responding to licensee's questions and inqu iries. We believe our customers (licensee's) 
would support this because we could better serve them and reduce timelines. This position would assist in processing the following; Fingerprint Processing 
(approx. 100 fingerprint cards/month) ;Direct Shipper Licensing (approx 60-70/month);End of Year Direct Shipper Licensee Reconciliation; Expired License 
Processing (approx. 15 files/month) ; Non-Profit Permit Licensing & Reporting (approx. 40/month); Certificate of Approval Licensing (approx. 200/year); 
Certificate of Approval Monthly Reporting (approx. 200 reports/month); Beer & Wine Monthly Reporting (approx. 140 reports/month); Annual Direct Shipper 
Report Reconciliation (approx 800 reports averaging 5 pages/report); and License Processing (approx. 15 files/month) . If not funded, all the above listed 
areas may be negatively impacted due to heavy workloads, which would in turn negatively impact licensees, customers, businesses, and patrons within 
premises located in the State of Idaho. 



'-
FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year : 2018 
Function/Division: Law Enforcement Programs Agency Number: 330 
Activity/Program: Function/Activity Number: 04 

Budget Unit: LEBP 
Original Request Date: I Revision Request Date: -

October 13, 2016 Page: 157 of 337 

Decision Unit Number: 12.12 Descriptive Title: Preventing Minors' Access to Tobacco 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

1. 5151 Professional Services-OT 187,100 187,100 

TOTAL OPERATING EXPENDITURES: 187,100 187,100 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 187,100 187,100 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Law Enforcement Programs 
Activity/Program: N/A 

or Revision Reauest Date 10/13/16. 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 04 
Budget Unit: LEBP 

Paaes: 158-159 of 337 

Decision Unit No: 12.12 Descriptive Title: Preventing Minors' Access to Tobacco Agency Priority Ranking: 12 of 14 

1. What is being requested and why? What is the agency staffing level for this activity and how much funding by source is in the base? 
This enhancement requests $187,100 of one-time operating expenditures from the Millennium Fund in the Law Enforcement Programs program for continued 
"minors' access to tobacco" compliance checks. The program is defined and regulated by Idaho Code Chapter 57, Title 39 , Prevention of Minors' Access to 
Tobacco. Responsibility for operating the program rests with the Department of Health and Welfare (DHW). 

The DHW must conduct a certain number of compliance inspections of tobacco vendor permittees each year in order to retain significant federal funds for a 
variety of substance abuse programs. Prior to FY2002 DHW was required by Idaho Code to conduct two compliance checks per year at each location where 
tobacco products were sold or distributed at retail. Additionally, Idaho Code contained a complex formula for determining the number of additional compl iance 
checks required based on the overall compliance rate. DHW conducted the compliance checks through a contract using limited federal funds with Benchmark, 
Research and Safety. 

Because the inspection burden exceeded the funding available, the number of compliance checks fell far short of that required , causing concern to the 
department and the legislature about the potential loss of federal funding of some substance abuse programs. During the 2001 legislative session, Idaho 
Code section 39-5710 was amended to require one compliance check per permittee per year and the formula for additional checks was amended. 
Additionally, the JFAC appropriated funds and positions to the ISP expressly to conduct tobacco compliance checks. 

After the ISP program had been implemented for approximately one year, a review of the total costs, both appropriated costs and officer overtime costs 
absorbed by ISP, showed it would be more cost effective to return to conducting the inspections by contracting with local law enforcement. In FY2003, the 
JFAC removed from lSP the positions and funding for tobacco compliance checks and appropriated instead $225,800 in general funds and $94,000 in 
millennium funds for the cost of contracting the services with the DHW, for a total budget of $319,800. In FY2017, due to prior year base reductions the 
general fund amount is $187,000. 

DHW contracts for the inspections and submits an interagency billing to ISP for the total cost of the program. ISP makes payment from operating spending 
authority in accordance with the signed Memorandum of Understanding between DHW and ISP. Each budget cycle since FY2003, ISP has requested continued 
one-time funding of $94,000 from the Millennium Fund for tobacco compliance checks. This request permits the ISP to pay DHW for its Prevention of Minors' 
Access to Tobacco program activities under Idaho Code Chapter 57, Title 39. 

The FY2018 request includes the previous $94,000 along with an add itional $93,100 for a total request of $187,100. No fund ing increases have been 
provided since FY2003 while the number of inspections required rises when the retai ler violation rate increases and contract costs continue to rise each time 
the contract is bid. DHW has been making up the difference from Substance Abuse Prevention and Treatment block grant funds wh ich reduces avai lable 
funding for treatment services. Currently, $73,200 of block grant dollars are being used to cover the unfunded costs of the Preventing Minors' Access to 
Tobacco program. This issue is compounded by the need to re-b id for the services as the contract has reached the maximum term. Based on previous 
contract increases, DHW anticipates the cost will increase another $19,900. Util izing th is information, DHW has asked ISP to request $187,100 from the 
Millennium Fund for FY2018. 

The staffing level for the Law Enforcement Program in FY2017 is 17.00 FTPs; funding is $573,800 from the general fund and $1,771 ,900 from various dedicated 
funds, totaling $2,345,700. There is no fund ing in the base for this request. 



FORM 88.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Law Enforcement Programs 
Activity/Program: N/A 

Original Request Date or Revision Request Date 1 0/13/16. 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 04 
Budget Unit: LEBP 

Pages: 158-159 of 337 

Decision Unit No: 12.12 Descriptive Title: Preventing Minors' Access to Tobacco 

2. What resources are necessary to implement this request? 

Agency Priority Ranking: 12 of 14 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

One-time funding of $187,100 from the Millennium Fund is the only resource necessary to implement this request. Funds are used by DHW to contract for 
performance of the compliance checks by local law enforcement agencies. 

3. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example, 
whether there is a new customer base, fee structure changes, or anticipated grants awards. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The service population is the citizens of Idaho. Preventing youth access to tobacco is a vital public policy and health issue. According to the United States 
2010 Census Data, Idaho's population grew by 21 .1% in the decade between 2000 and 2010 with the population of persons under 18 years of age increasing 
by 16.3%. The population is anticipated to continue to increase. The DHW cannot comply with state and federal requirements to conduct unannounced 
inspections of tobacco retailers without additional funds. Reduced compliance with federal guidelines will jeopardize Idaho's receipt of federal block grants for 
substance abuse treatment per Federal Register 45 CFR Part 96. 



FORM 86: WAG" -:;ALARY RECONCILIATION 

[Agency1uepar<mem: 
I Function/Division: 

cflv!ty/Program: 

Idaho State Pollee 
Division of Idaho State Pollee 
Law Enforcement Programs 

Original Request Date: ..:9::../1:..:./.=:20.:.1.:..:6:...._ _______ _ _ _ _ 

Revision Date: Revision#: 

CLASS 
PCN I CODE I DESCRIPTION 

;y-i!;:;: Totals from Wa.ge and Salary Report (WSR): 

~~~~~~~~ ~~ ~ ~ ~ ~ i ~ i l l l i :::a:e~~=::i~::~ions 
;:;:;:;: ~{~ii{~i Elected Officials & Full Time Commissioners 

TOTAL FROM WSR 

IFY 2017 ORIGINAL APPKUPRIATION 

f Over or (Under) Funded: 
i-to Wage & Salary: 

~~~~~':l:,:\,ll\,11= I Subtract Unfunded - Vacant or Authorized -

(;::::::::::::(:;:::::;:;::· 

Adjustment Description I 

Otllcr 
(Project CHOJCE FTP Allocation 

Estimated Salary Needs: 

Permanent Positions 
Board & Group Positions 
Elected Officials & Full Time Commissioners 
Estimated Salary and Benefits 

Adjusted Over or (Under) Funding: 

1 Title 

Indicator 
Code 

1 

2 

3 

.312,400 
Est Difference 

___! 

1 
2 
3 

Orig. Approp 

Esl Expend 

Baso 

FTP 

4.70 

0,00 
4.70 

6.00 
0.30 

0.00 

0.00 
.DO 
.00 
.00 
.00 
,Q(J 

).30 
-:Oo 
o.oc 

___Q,Q(: 

s.oo· 
0.00 
0.00 
6.00 

0:00 

0.00 

0.00 

FY 2017 
SALARY 

216,619 

0 

0 
216,619 

207,918 
(8,701: 

0 

216,619 
0 
0 

·216,619 

11,701JJ 
0 

8,700' 

Agency Number: 330 
Function/Activity Number: -:0::-:4;;:0:=0:-------------1 

Budget Unit: LEBO 
Fiscal Year: -::2:-::0"'"1-=s-------- -----< 

Fund Name: I GeneraJ I Fund Number I 0001-00 

FY 2017 
HEALTH 

BENEFITS 

57,526 
·a 
0 

67,628 

56,217 
(2,311) 

- 0 

57.~ 
0 
0 

57,528 

~3001 

0 

2,300 

Budget Submission Page# 

FY 2017 VAR 
BENEFITS 

~ 

1-
51 ,326 

0 

0 
51,326 

49,266 
(2,062) 

-

· ( 

0 
_Q_ 

151.32B 
0 
0 

r51,326 

12.100] 
100 

2,200 

FY 2017 
TOTAL 

325,474 

0 

0 
325,474 

312.400 
(13,074} 

0 
___()_ 

0 
0 

_0 
.0 
0 

__()_ 
0 

0 
Q_ 
.o 

_Q_ 

325;!174 
0 
0 

326,474 

(13,100) 
100 

13,200 

FY 2018 
SALARY 
CHANGE 

IM~l 

160-161 of 337 

FY 2018 CHG 
HEALTH BENEFITS 

FY 2018 CHG VAR I TOTAL BENEFIT 
BENEFITS CHANGES 

lcalculalod 

5,734 

0 
5,734 

0 

0 
0 

l is (4 2%) or Original 

0 
0 
0 

5,7·34 

0 
5.734 

0 

_Q_ 
0 

_Q_ 
0 

0 
a 
0 
o• 

Calculated undorfunding is (4 .2%) of Original "PI 

C.lculated overfurlch,j b ~ of e.tlmateil 

·catcull1ad overfunding is 4,2% of lhe Base 

-
5,734 

0 
5,734 

0 
0 
0 

5,734 
0 
0 

5.734 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:23 AM Page 1 of 2 



FORM BS: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 

Function/Division: Division of Idaho State Police Function/Activity Number: 0400 

Activity/Program: Law Enforcement Programs Budget Unit: LEBO 

Fiscal Year. 2018 

Original Request Date: 9/1/2016 Fund Name: General Fund Number: 0001-00 
Revision Date: Revision#: Budget Submission Page# 160-161 of 337 

Original 

DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Healt h Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 312-'400 s.oo. 207·918 55,217 o\49;265 ,312 400 

Rounded Appropriation 5.00 207.900 55.2_00 49.300 312 400 
Appropriation Adjustments: 

4.11 Reappropriation 0.00 I o I 0 0 ol 
4.31 Supplemental 0.00 I o l 0 0 ol 0 
5.00 FY 2017 TOTAL APPROPRIATION 6.00 I 201 soo I .5s·2oo I 49300 ·312.4oo I 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 I ol ol o I ol 0 
6.51 Transfer Between ProQrams I 0.00 I a.roo I 2.3oo I 2100 I 13100.1 0 
7.00 FY 2017 ESTIMATED EXPENDITURES L 6:00 I z.1s 6'0o I s75oo I 51 400 :32s.soo I 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 8.700 2.300 2100 13,100 0 
841 Removal of One-Time Expenditures 0.00 17.5ml 0 1'1.8001 /9~ 0 
8.42 Removal of One-Time Expenditures 0.00 167001 12.3001 12 1001 (13 ,11111! 0 
8.51 Base Reduction 0,00 a a a 0 , a 

FTP FY 18 S..t..ry FV18 HC!:alth Bon FY 18 Var Ben FY2011To~l 

9.00 FY 2018 BASE 5.00 209'100 , 57 500 "49'600 316,200 

10.11 Change in Health Benefit Costs 6,700 5,700 
10.12 Change in Variable Benefits Costs 0 0 

- 0 

Subtotal CEC Base: Indicator Code 5.00 209,100 63,200 49,600 321,900 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions 1.0a% 2,1aO 5ao 2,600 
1a,62 CEC for Group Positions 1.aa% 0 0 0 
1a.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 5.00 211 200 ' .63 200 50,100 .324;600 

Une Items: 
12.01 Commlssloned Officer Relenllon PayPian 400 100 500 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 5.00 _21_1,600 :&3,200 - 50,:200 .325,000 

Printed: 8/3a/20l6, \M Page 2 of 2 



FORM 86: WAr '>ALARY RECONCILIATION 

' 
Agency/Department: Idaho State Police 

Function/Division: Division of Idaho State Pollee 

Activity/Program: Law Enforcement Programs 

Original Request Date: ..:9::../1,;,;/.::2.::01.:..6:_ __________ _ 

Revision Date: 

CLASS 
PCN I CODE DESCRIPTION 

,!lll,,'lllllli:ll

1

illl ~~~~~~;~:" 
1
111111111111 ~~~~~~;~;~;~~ :::;:ed 

1 

:~:::::~:~~:::~p~::~lpo:s~t~~h::::: -
4711 08015 IR2 ISP So3:cialist 

:::::::::::::1:::::::;::::: Other AdJustments: 
Project CHOICE FTP Allocation Adiustmenl 

R2 Adiusl 3rouo Overtime to FY2017 Aporoo 
R2 Reduce Overtime to Balance to Aoorop 

Adjusted Over or (Under) Funding: 

Printed: 8/30/2016, 11:23 AM 

Agency Number: 330 
Function/Activity Number: -;0~4;;0;;;0:-------------l 

Budget Unit: "'LE8i5 I 
Fiscal Year: 201 B 

Fund Name: ! Alcohol Beverage Control I Fund Number: I 0254-00 
Revision#: Budget Submission Page# 162-163 of 337 

FY 2017 FY 2018 
Indicator I I FY 2017 HEALTH FY2017VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

~ -945 664,764 115,668 158,900 939,332 ~£U,6.21) 11,529 0 11,529 
2 I 0 0 0 0 
3 0 00 0 0 0 0 

I 11,52~ 1 ~I 
0 

9.45 664,764 115,668 158,900 939,332 11,529 

1 o58 1oo T 12.00 749.240 13D.367 179 093 1 058,700 
Est Difference j 2.55 84,477 14,699 20,193 119,368 l fCalculated overfunding is 11,3% of Original Appropriation 

1.00 61,400 12.240 - 14687 88 327 ~ 1-220 0 1.220 
0.00 0 0 o_ 0 0 o. 0 
0.00 0 0 0 0 _o 0 0 
0.00 0 _o- - 0 0 0 0 0 
0.00 0 0 .0. 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 - 0 0 0 0 
0.00 0 0 _Q_ 0 0 ' 0 0 
0.00 0 - 0 0 0 0 0 0 -

0.00 0 0 Q_ 0 0 0 

1.55 0 - a· _Q_ .a 0 0 0 
0,00 32.924 o_ 7 876 40 800 0. 0 0 
0.00 t7 .900) ".0 (1 .8901 _ 19 7911 0 0 0 
0.00 0 - 0 .a- 0 0 0 0 

1 

I 
f2.00 751,188 127,908 179,574 1,058,fl69 12,749 0 12,71;9 

2 0.00 0 0 0 0 0 0 
3 0,00 0 0 0 0 0 0 0 

12.00 751188 127 908 179 574 1•058 &69 12749 0 1ir4s 
Orig. ApproPf 0.00 0 0 0 0 Calcu/aled underfunding is 0% of Original Appropriation 

Est. Expend[ 0.00 0 0 , 0 0 Calculated underfunding is 0% of Estimated E;~~;p~nditures 

Basel 0.00 0 0 0 0 Calculated underfunding is 0% of the Base 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of 2 



FORM BS: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0400 
Activity/Program: Law Enforcement Programs Budget Unit: LEBO 

Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: Alcohol Beverage Control Fund Number: 0254-00 
Revision Date: Revision#: Budget Submission Page# 162-163 of 337 

Original 

DU ApptoPdaUon FTP FY" s.Jory FY 17 tiallh Ben FY 17 Var Ben FY 2017 Total FY 18 Cllg Health Bens FY 16 Ch:g V111 Bent Total Ban.oflt Ch:.nge 

3.00 FY 2017 ORIGINAL APPROPRIATION fosll.7oo 12.00 751 209. 127 912 179 579 1,058,700 

Rounded Appropriation 12.00 751-200 127900 179 600 1.0.58.700 
Appropriation Adjustments: 

4,11 Reappropriation 0.00 I o I 0 0 o I 
4-.31 Supplemental 0 00 I ol 0 0 ol 0 

5.00 FY 2017 TOTAL APPROPRIATION 12:00 I 1suoo I 127 900 179·6'00 .1.osa 1oo I 
Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 I ol o l 0 o I 0 

6.51 l nmsfer Between PTO(lrams I 0.00 I ol ol 0 ol 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I. 12.00 I .751·'2001 121 9oo I 179.600 ..., 058 700,1 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 0 0 0 ·o 0 

8.41 Removal of One-Time Expenditures 0.00 m.m 0 (lf.m f33aOOI 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP fY"8SJilatv FY18 Health Ben fY 18 Vori!Gn FY2Q18loeol 

9.00 FY 2018 BASE 12.00 ·724 300,,- 127 900 :173;300 rt 0251600 

10.11 Change in Health Benefit Costs 12,700 12,700 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 12.00 724,300 110,6_00 173,300 1,038,200 

10.51 Annualization 0 0 0 0 
' 

10.61 CEC for Penmanent Positions 1.00% 7,200 1,700 8,900 

10.62 CEC for Group Positions 1.00% 0 0 0 

10,63 CEC for Elected Officials & Commissioners 0 0 o. 
11.00 FY 2018 PROGRAM MAINTENANCE 12.00 731,500J 140.600 175 Ooo 1·047 100 

Line Items: 
12.01 Commissioned Officer Retention Pav Plan 26900 900 6,400 34 200 

12.09 ABC Technical Records SoeCialis12 1.00 32.500 13.500 7,500 53600 

12.10 0 

13.00 FY~0_1!_ TOTAL RE_QUEST 13.00. 790 900 155 000 189 ooo 1134 900 

Printed: 8/30/2016 ~M Page2af2 



FORM 86: WAG' 'A.LARY RECONCILIATION 

Agency/Department: Idaho State Police 
Function/Division: .::D=::Iv::.:,l:.:si:..;o::;n=o.:,:f:.,;ld:..;a::;h~o:.:S~t:-a-:-te-P=-o-l""lc-e-----
Activity/Program: Law Enforcement Programs 

Original Request Date: _9_11_1_20_1_6 _______ ~----

PCN 

Revision Date: 

CLASS 
CODE DESCRIPTION 

lll'lflll'l.~i~~~i;;~;:;:,~ ... 
!\111111!1!11 i l i l i l i l ; l ; l\::~~ I Adjustment Description I Position Title 

:;:::::::::::1::::::::::::: Other Adiustments: 
PrOJect CHOICE FTP Allocat!Qn AdJustment 

Adjusted Over or (Under) Funding: 

Printed: 8/30/2016, 11:23 AM 

Revision#: 

Indicator I Code FTP 

1.85 

2 I 
0 ,00 
1.85 

171 600_ I 0.00 
Est Difference I (1.85) 

0.00 
0 00 
0.00 
0.00 
0,00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

(1 8 51 
0.00 
0.00 
0.00 

1 

I 
0.00 

2 0.00 
3 0.00 

0.00 

Orig. ApproPJ" 0.00 

Est Expend! 0.00 

Base! 0.00 

FY 2017 
SALARY 

~-- --
134,941 

0 

0 
134,941 

U1981 
(12,t51) 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 

0 
0 

134,941 
0 
0 

134 941 

(13,000) 

100 

13,100 

Fund Name: 

-

FY 2017 
HEALTH 

BENEFITS 

- -- ...... ~ 

-

-

22,644 

0 

0 
22,644 

20,469 

I~ 175} 

0 
0 
0 
0 
0 
0_ 
0 
o_ 
Q, 

0 
0 

(J 

0_ 
0 
0. 

22,644 
0 
0 

.22.644 

(2,2001 

100 

2,300 

-

Agency Number: -:3;.:;3~0-=-----------1 
Function/Activity Number: 0400 I 

Budget Unit: _,L~E~B~P----------l· 
Fiscal Year: 2018 

Idaho Law Enforc-ement (Project CHOICE) I Fund Number: I 0264-01 I 
Budget Submission Page# 

FY 2017 VAR 
BENEFITS 

-

-

32,247 

0 

0 
32,247 

29150 
(3, 0171 

0 
0 
0 
0 
0 
0 
a· 
0 
o-
0 
0 

0 
0 
0 
0 

32,247 
0 
0 

32,247 

(l,100J 

0 

3,100 

FY 2017 
TOTAL 

189,831 

0 

0 
189,831 

171,600 

(18, 231) 

0 
0 

0, 
0 

0 

0 

0 

189,831 
0 
0 

189.831 

[111,_3001 

200 

18,500 

FY 2018 
SALARY 
CHANGE 

~ 

~ -~!M 

164-165 of 337 

FY 2018 CHG 
HEALTH BENEFITS 

FY 2018 CHG VAR I TOTAL BENEFIT 
BENEFITS CHANGES 

1-
2,257 

0 
2,257 

0 

0 
0 

CalcuJal<!d underfunding is (10 6%1 or OriJl;nal Appropriation 

0 0 
0 0 
0- .0 
0 0 
0 0 
0 0 
0- .o 
0 0 

-

0- 0 -
0 0 
0 _J) 

0 0 
0 0 
0 0 
0 0 

2.257 0 
0 

0 0 
2.267 0 

Calculated underfunding is (10.7%) of Original Appropriation 

calouleted ovem..dtng Is _I 'Yo of Eslirnated Exponditum 

carcutaled 011erfunding is 10.0% of tho Base 

2,257 

0 
2,257 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

2(257 
0 
0 

-2.2.57 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 I 

Function/Division: Division of Idaho State Pollee Function/Activity Number: 0400 I 

Activity/Program: Law Enforcement Programs Budget U n it: LEBP 

Fiscal Year: 201 B 
Original Request Date: 9/1/2016 Fund Name: I Idaho Law Enfarcement {Project CHOICE} I Fund Number: I 0264-01 

Revision Date: Revision#: Budget Submission Page# 164-165 of 337 

Original 
DU Appropriation FTP FY 1"7 Salary FY 17 Health Ben FY 17 Var Ben FY2017Total FY 18 Chg Health Bens FY 18 Ch~ Var Beos TolO.l BCII'IOflt Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 171 '600 . 0.00 121981 20469. :29,150' 171 600 
Rounded Appropriation 0.00 122,000 20 500 29100 171 600 

Appropriation Adjustments: 

4.11 Reappropriation 0.00 I o l 0 0 o -1 
4.31 Supplemental 0.00 I o l 0 0 0 J 0 

5.00 FY 2017 TOTAL APPROPRIATION 0.00 I 122 ooo I 20 soo· 29100 111 soo I 
Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 I o I ol 0 o I 0 

6.51 Transfer Between Programs I 0.00 I 13.ooo I 2.2oo I 3.Hl0 18300 I 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I ·o.oo.._ I 13s ooo I 22700·1 32:2001 ' 1ii9'9oo I 
Base Adjustments: 

8.31 Transfer Between Programs 0.00 13.000 2.200 3.100 18:300 0 

8.41 Removal of One-Time Expenditures 0.00 ( .. .&oil) 0 \ UOOl (5;600) 0 

8.42 Removal of One-Time Expenditures 0 .00 (13.000 t2.200 13.100' 1111.3001 0 
8.51 Base Reduction 0 DO 0 0 0 0 0 

FTP FY18S.ImY FY18 Health Ben FY18Vo. B<a FY201B Total 

9.00 FY 2018 BASE 0.00 130.500 22 700 31,100' ~84.300 ' 

10,11 Change in Health Benefit Costs 2,300 2,300 
1012 Change in Variable Benefits Costs 0 0 

I 0 

Subtotal CEC Base: Indicator Code o.oo 130,500 25,000 31,100 186,600 

10.51 Annualization 0 0 0 0 
10.61 CEC for Permanent Positions 0 0 0 
10.62 CEC for Group Positions 0 0 0 
10.63 CEC for Elected Officials & Commissioners 0 o· 0 
11.00 FY 2018 PROGRAM MAINTENANCE 0.00 130"500 2to0o JMOO 11is so!l 

Line Items: 
12.01 0, 
12_02 0 
12.03 0 
13.00 FY 2018 TOTAL REQUEST 0.00 130 500 25 ·000 31 ~00 186 600 

-

Printed: 8/30/2016, • 'M Page 2 of 2 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 05- Peace Officer Standards and Training 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB247 
0264-01 Dedicated 0.00 96,500 2,000 0 0 0 98,500 

0272-00 Dedicated 28.00 2,094,900 1,861,600 60,400 105,900 0 4,122,800 

0348-00 Federal 0.00 36,200 221 ,200 0 0 0 257,400 

0349-00 Other 0.00 0 29,000 0 0 0 29,000 

Total 28.00 2,227,600 2,113,800 60,400 105,900 0 4,507,700 

1.31 Net Transfers Between Programs 

0264-01 Dedicated 0.00 (6,700) 0 0 0 0 (6,700) 

Total 0.00 (6,700) 0 0 0 0 (6,700) 

1.61 Reverted Appropriation Balances 

0264-01 Dedicated 0.00 (1,700) 0 0 0 0 (1,700) 

0272-00 Dedicated 0.00 (197,600) (244,100) (4,300) 0 0 (446,000) 

0348-00 Federal 0.00 (15,500) (166,500) 0 0 0 (182,000) 

0349-00 Other 0.00 0 (29,000) 0 0 0 (29,000) 

Total 0.00 (214,800) (439,600) (4,300) 0 0 (658,700) 

FY 2016 Actual Expenditures 

0264-01 Dedicated 0.00 88,100 2,000 0 0 0 90,100 

0272-00 Dedicated 28.00 1,897,300 1 ,617,500 56,100 105,900 0 3,676,800 

0348-00 Federal 0.00 20,700 54,700 0 0 0 75,400 

0349-00 Other 0.00 0 0 0 0 0 0 

Total 28.00 2,006,100 1,674,200 56,100 105,900 0 3,842,300 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390 
0264-01 Dedicated 0.00 91,200 2,300 0 0 0 93,500 

OT 0264-01 Dedicated 0.00 2,800 0 0 0 0 2,800 

0272-00 Dedicated 28.67 2,179,400 1,878,400 0 105,900 0 4,163,700 

OT 0272-00 Dedicated 0.00 69,400 6,800 40,200 0 0 116,400 

0348-00 Federal 0.00 36,200 221,200 0 0 0 257,400 

0349-00 Other 0.00 0 29,000 0 0 0 29,000 

Total 28.67 2,379,000 2,137,700 40,200 105,900 0 4,662,800 

Analysts: Adam Jarvis 08/30/2016 Page 1 of 5 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 05 - Peace Officer Standards and Training 111 i?f J.Jl 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2017 Total Appropriation 

0264-01 Dedicated 0.00 91,200 2,300 0 0 0 93,500 

OT 0264-01 Dedicated 0.00 2,800 0 0 0 0 2,800 

0272-00 Dedicated 28.67 2,179,400 1,878,400 0 105,900 0 4,163,700 

OT 0272-00 Dedicated 0.00 69,400 6,800 40,200 0 0 116,400 

0348-00 Federal 0.00 36,200 221 ,200 0 0 0 257,400 

0349-00 Other 0.00 0 29,000 0 0 0 29,000 

Total 28.67 2,379,000 2,137,700 40,200 105,900 0 4,662,800 

Expenditure Adjustments 

6.51 Transfer Between Programs 

Transfer out Project CHOICE dedicated fund 0264-01 $10,100 PC to reflect Project CHOICE allocation. This program transfer 
is ongoing so it is removed as one-time in DU 8.42 and added back in DU 8.31. 
OT 0264-01 Dedicated 0.00 (10,100) 0 0 0 0 (10,100) 

Total 0.00 (10,100) 0 0 0 0 (10,100) 

FY 2017 Estimated Expenditures 

0264-01 Dedicated 0.00 91,200 2,300 0 0 0 93,500 

OT 0264-01 Dedicated 0.00 (7,300) 0 0 0 0 (7,300) 

0272-00 Dedicated 28.67 2,179,400 1 ,878.~00 0 105,900 0 4,163,700 

OT 0272-00 Dedicated 0.00 69,400 6,800 40,200 0 0 116,400 

0348-00 Federal 0.00 36,200 221,200 0 0 0 257,400 

0349-00 Other 0.00 0 29,000 0 0 0 29,000 

Total 28.67 2,368,900 2,137,700 40,200 105,900 0 4,652,700 

Base Adjustments 

8.31 Transfer Between Programs 

Transfer out Project CHOICE dedicated fund 0264-01 $10,100 PC to reflect Project CHOICE allocation. 
0264-01 Dedicated 0.00 (1 0,1 00) 0 0 0 0 (10,100) 

Total 0.00 (10,100) 0 0 0 0 (10,100) 

8.41 Removal of One-Time Expenditures 

This decision unit reflects removal of one-time appropriation for replacement of EVOC vehicles, training suit, Mac Pro computer, 
five laptops, ten all-in-ane computers, seven computers, 12 laptop/desktop software license, seven flat panel monitors, and 
removal of the 27th payroll. 
OT 0264-01 Dedicated 0.00 (2 ,800) 0 0 0 0 (2 ,800) 

OT 0272-00 Dedicated 0.00 (69,400) (6,800) (40,200) 0 0 (116,400) 

Total 0.00 (72,200) (6,800) (40,200) 0 0 (119,200) 

Analysts: Adam Jarvis 08/30/2016 Page 2 of 5 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 05 - Peace Officer Standards and Training 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

8.42 Removal of One-Time Expenditures 

Removal of DU 6.51 
OT 0264-01 Dedicated 0.00 10,100 0 0 0 0 10,100 

Total 0.00 10,100 0 0 0 0 10,100 

FY 2018 Base 

0264-01 Dedicated 0.00 81,100 2,300 0 0 0 83,400 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0272-00 Dedicated 28.67 2,179,400 1,878,400 0 105 ,900 0 4,163,700 

OT 0272-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 0.00 36,200 221,200 0 0 0 257,400 

0349-00 other 0.00 0 29,000 0 0 0 29,000 

Total 28.67 2,296,700 2,130,900 0 105,900 0 4,533,500 

Program Maintenance 

10.11 Change in Health Benefit Costs 

Represents projected $1,220 health insurance increase per eligible FTP. 

0264-01 Dedicated 0.00 1,300 0 0 0 0 1,300 

0272-00 Dedicated 0.00 34,100 0 0 0 0 34,100 

Total 0.00 35,400 0 0 0 0 35,400 

10.31 Repair, Replacement Items/Alterations 

POST Fund 0272-00 replacement request includes $12,000 for three EVOC vehicles, $26,300 for one 4x4 vehicle, $1,500 for 
one training suit, $10,000 for ten ali-in-one computers, $4,000 for one Mac Pro Computer, $8,600 for nine desktops, $4,500 for 
16 flat panel monitors, $3,200 for nine desktop software licenses, $1,600 for one laptop, and $400 for one laptop software 
license. 
OT 0272-00 Dedicated 0.00 0 29 ,800 42,300 0 0 72,100 

Total 0.00 0 29,800 42,300 0 0 72,100 

10.41 Attorney General Fees 

0272-00 base amount $41 ,300 

0272-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.43 Legislative Audits 

0272-00 base amount $700 
0272-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

Analysts: Adam Jarvis 08/30/2016 Page 3 of 5 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 05 - Peace Officer Standards and Training 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

10.45 Risk Management Cost Increases 

0272-00 base amount $16,800 
0272-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.46 Controller's Fee Charge 

0264-01 base amount $2,300; 0272-00 base amount $9,900 
0264-01 Dedicated 0.00 0 0 0 0 0 0 

0272-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.61 Salary Multiplier- Regular Employees 

0272-00 Dedicated 0.00 17,500 0 0 0 0 17,500 

Total 0.00 17,500 0 0 0 0 17,500 

10.62 Salary Multiplier- Group and Temporary 

0272-00 Dedicated 0.00 700 0 0 0 0 700 

0348-00 Federal 0.00 200 0 0 0 0 200 

Total 0.00 900 0 0 0 0 900 

FY 2018 Total Maintenance 

0264-01 Dedicated 0.00 82,400 2,300 0 0 0 84,700 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0272-00 Dedicated 28.67 2,231,700 1,878,400 0 105,900 0 4,216,000 

OT 0272-00 Dedicated 0.00 0 29,800 42,300 0 0 72,100 

0348-00 Federal 0.00 36,400 221,200 0 0 0 257,600 

0349-00 Other 0.00 0 29,000 0 0 0 29,000 

Total 28.67 2,350,500 2,160,700 42,300 105,900 0 4,659,400 

Line Items 

12.62 POST Council Legislation 

Idaho Code section 19-5102 establishes the Peace Officer Standards and Training (POST) Council and membership. The 
statute states that the POST Council "shall reflect a reasonable geographic balance throughout the state" and provides a list of 
members and affiliations. In 2013, POST transitioned from three operational geographic regions to four regions, with no change 
in the composition of the Council. At present, the membership of the Council does not reflect a geographical balance in the 
southern central and eastern regions of Idaho. Additionally, the county-based juvenile detention and probation functions are not 
represented on the Council at all. The proposed legislative change will remove the Federal Bureau of Investigation 
representative from the Council, add a county juvenile justice administrator, one additional chief, and one additional sheriff to 
allow one chief and one sheriff from each POST region to be represented . The fiscal impact of this proposed legislation is 
$5,000 from the Peace Officer Standards and Training Fund for the increased travel, lodging and per diem for Council business 
assuming the three new anticipated Council members are not local to the Meridian/Ada County area. 

0272-00 Dedicated 0.00 0 5,000 0 0 0 5,000 

Total 0.00 0 5,000 0 0 0 5,000 

Analysts: Adam Jarvis 08/30/2016 Page 4 of 5 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 05- Peace Officer Standards and Training 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2018 Total 

0264-01 Dedicated 0.00 82,400 2,300 0 0 0 84,700 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0272-00 Dedicated 28.67 2,231,700 1,883,400 0 105 ,900 0 4,221,000 

OT 0272-00 Dedicated 0.00 0 29,800 42,300 0 0 72,100 

0348-00 Federal 0.00 36,400 221,200 0 0 0 257,600 

0349-00 Other 0.00 0 29,000 0 0 0 29,000 

Total 28.67 2,350,500 2,165,700 42,300 105,900 0 4,664,400 

Analysts: Adam Jarvis 08/30/2016 Page 5 of 5 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Peace Officer Standards and Training Agency Number: 330 
Activity /Program: Function/Activity Number: 05 

Budget Unit: LEAE 
Original Request Date: 

I 
Revision Request Date: 

September 1 2016 Page: 171 of 337 

Decision Unit Number: 12.62 Descriptive Title: POST Legislation Fiscal Impact 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

1. 5351 Employee Travel Costs 5,000 5,000 

TOTAL OPERATING EXPENDITURES: 5,000 5,000 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 5,000 5,000 

---- -



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Peace Officer Standards and Training 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 05 
Budget Unit: LEAE 

Page: 172 of 337 

Decision Unit No: 12.62 Descriptive Title: POST Council Legislation Fiscal Impact Agency Priority Ranking: 14 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
Idaho Code section 19-5102 establishes the Peace Officer Standards and Training (POST) Council and membership. The statute states that the POST 
Council"shall reflect a reasonable geographic balance throughout the state" and provides a list of members and affiliations. In 2013, POST transitioned from 
three operational geographic regions to four regions, with no change in the composition of the Council. At present, the membership of the Council does not 
reflect a geographical balance in the southern central and eastern regions of Idaho. Additionally, the county-based juvenile detention and probation functions 
are not represented on the Council at all. The proposed legislative change will add a county juvenile justice administrator to the Council, will allow one chief 
and one sheriff from each POST region to be represented and will remove the representative from the Federal Bureau of Investigation. 

The staffing level for Peace Officer Standards and Training activities in FY2017 is 28.67 FTPs; funding is $4,405,400 from various dedicated funds and $257,400 
from federal funds, totaling $3,259,700. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

The single resource necessary to implement this decision unit is $5,000 ongoing operating from the POST fund for new anticipated Council members travel , 
lodging, and per diem. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The population being served by this request includes all Idaho residents; persons traveling through Idaho; forty-four county sheriffs' offices; more than one 
hundred municipal police departments; and a number of federal and state agencies. POST's role to provide basic law enforcement/peace officer training and 
certification standards for more than 5,700 officers impacts the effectiveness and quality of public safety/emergency services throughout Idaho. 

If the request is not funded, POST will continue to hold Council meetings as required and will absorb the cost for these new Council members travel, lodging, 
and per diem. 



FORM 86: WAr 'SALARY RECONCILIATION 

Idaho State Pollee r'\~t:'l I~JI L.I''I;'}ICU U 111:01 1\t 

l ~::unction/D'"'~•-- · POST Academy 
-~..!· Peace Officer Standards and Training Academy r'\WU¥ (1,.}'111\,oi~IICUih 

Original Request Date: 9/1/2016 

Revision Date: -------------------
CLASS 

PC~ .LT.?.~,~-
Totals from Wage and Salary Report (WSR): 

Permanent Positions 

Board & Group Positions 

Elected Officials & Full Time Commissioners 
TOTAL FROM WSR 

' 2017 ORIGINAL APPROPRIATION 

llnarlir•~tJ·d Over or (Under) Funded: 

AUJusunems to Wage & Salary: 
Add Funded I Subtract Unfunded - Vacant or Authorized -

f Positions: 

I Retire Cd 1 Adjustment uescrun•m 

Olllor . 

1 83S I 05272 ~~ 
I Project Choice FTP AllocaUon Adjustment 

tAssl 

::;:-

;!;!;!;:;:;:;:;:; Estimated Salary Needs: 

Permanent Positions 
Board & Group Positions 
Elected Officials & Full Time Commissioners 
Estimated Salary and Benefits 

Adjusted Over or (Under) Funding: 

Revision#: 

Indicator 
Code I 

1 

2 

3 

94 .000 
Est Difference 

1 
1 

1 
2 
3 

Orig. Apprcp 

Est. Expend 

Base 

FTP 

1.01 

0.00 
1.01 

0.00 
(1.01) 

) 00 
-o_oo 

0.00 
0.00 

""D.Do 
""D.Do 
""D.Do 

0.00 
~ 

O.C 

(1 011 
0 .00 
0.00 
0.00 

r----o:oo 
0.00 
0.00 

~ 
0.00 

0.00 

.___ Q._()() 

FY 2017 
SALARY 

52,090 

357 

0 
52,447 

63 597 
11,150 

57,290 
357 

0 
57,647_ 

6,900 

100 

(1,800) 

Agency Number: 330 1 
Function/Activity Number. 0500 

Budget Unit LEAE 
Fiscal Year: -:2701:;..:8:=-----------l 

Fund Name: Idaho Law Enforcement Pro·ect CHOICE 

FY 2017 
HEALTH 

BENEFITS 

---

12,492 

0 

0 
12,492 

15,148 
2,656 

12,492 
0 
0 

Alli. 
1, &00 

0 

£1.1001 

Budget Submission Page# 

FY 2017 VAR FY 2017 
BENEFITS TOTAL 

12,326 76,908 

255 612 

0 0 
12,581 n,520 

15,255 94.000 

- - 2,_675 ~.~B_(l 

0 o l 
0 oO 
0 0 
D 0 
0 ' 0 
0 0 
0 0 
0 0 
0 0 
0 ' 0 
0 0 

0 0 
226 6426 

0 .Q 

•O 0 

13,552 83:334 
255 612 

0 0 
13 807 83 946 

1,700 10,100 

0 100 

11JVOI (10,000} 

FY 2018 
SALARY 
CHANGE 

- u .~aJ 

173-174 of 337 

FY 2018 CHG FY 2018 CHG VARI TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

1,257 

0 
1,257 

0 

0 
0 

jcalculaled ovtrfoJnding is 17.5% of Original 

-

-

0 

0 

1,257 

0 

0 
0 

o I o 
1;257 0 

Cok:ulolod ovorfunding lo 10.7% or Original , 

Calculated ovotf!lndlng lo , 

Calculaled underfunding is (12.3%) or the Base 

1,257 

0 
1,257 

_Q_ 
0 

_Q_ 
0 

_Q_ 
0 

_Q_ 
0 
0 
0 

_Q_ 

1,257 
0 
0 

1,257 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 
You may not have sutnclent funding or authorized FTP, and may need to 

make additional adjustments to finalize this fonn. Please contact both your 
DFM and LSO analysts. 

Printed: 8/30/2016, 11:26 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Police Agency Number: 330 I 
Function/Division: POST Academy Function/Activity Number: 0500 
Activity/Program : Peace Officer Standards and Training Academy Budget Unit: LEAE 

Fiscal Year: 2018 
Orfginal Request Date: 9/1/2016 Fund Name: I Idaho Law Enforcement {Pr0ject CHOICE,} I Fund Number: I 0264-01 

Revision Date: Revision#: Budget Submission Page# 173-174 of 337 

Original 
DU Appropriation FTP FY ·7 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Tot.:ll FY 18 C)'lg Health ~nJ: FY 18 Chg Var Bens Total ~ne:f itCI'I:.r..a,c 

3,00 FY 2017 ORIGINAL APPROPRIATION ~000 O.oO 64'651 13 988; 15;460 94 '000 

Rounded Appropriation o.oo 64;600 t4 ooo· 15 500 94000 
Appropriation Adjustments: 

4.11 Reappropriation 0.00 I 0 0 0 .o I 
4.31 Supplemental 0.00 J 0 0 0 .o I ll 
5.00 FY 2017 TOTAL APPROPRIATION I 0.00 I 84 600 14 '000 15 600 94,ooo I 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 1 o l ol o I o I ll 
6.51 Transfer Between Programs I 0.00 I !&.90011 (1.500! 1 11 700l l 00. tOOl I 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I 0.00 I s111oo I 12 soo I 13 soo .83 goo I 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 !6900) 11 .500) (1 7001 110,1001 0 
8.41 Removal of One-Time Expenditures 0.00 f2.300l 0 -- - 1500L l2.Btllll 0 
8.42 Removal of One-Time Expenditures 0 .00 6,900 1,500 1.700 10.100 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY ·a S..IIUY FY18 He11llh Ben FY 18Var Ben FY2018'To!:ll 
9.00 FY 2018 BASE 0.00 55 400 12 500 13 30.0 81100 

10.11 Change in Health Benefit Costs 1,300 1,300 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 0,00 551400 13,600 13,300 62,400 

10.51 Annua!lzation 0 0 0 0 

10.61 CEC for Penmanent Positions 1 0 0 0 

10.62 CEC for Group Positions I 0 0 0 
10.63 CEC for Elected Officials & Commissioners 0 0 - 0 

11.00 FY 2018 PROGRAM MAINTENANCE 0.00 55,400 13 800 13 300 .82 400 

Line !tems: 
12.01 0 
12.02 0 
12.03 0 

13.00 IFY 2018 TOTAL REQUEST 0.00 55 400 • 13 800 13 300 82 400 

Printed: 8/30/20lf ' AM Page 2 of2 



FORM 86: WAC:' ' 4LARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 
Function/Division: POST Academy Function/Activity Number. 0500 
Activity/Program: Peace Officer Sfand11rds and Tralnln!! Academy Budget Unit: LEAE 

Flscal Year: 201 B 
Original Request Date: 9/1/2016 Fund Name: Peace Officers Training Fund Number: 0272-0~0 

Revision Date: Revision#: Budget Submission Page # 175-176 of 337 

FY 2017 FY 2018 
CLASS Indicator FY 2017 HEALTH FY2017VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

llilllllilill 
:;:;:;:;:;:; Totals from Wage and Salary Report (WSR): --- --- - ---
111111111111 ::~~da~e~~=uo:i~:::ions 1 22.66 1,234,336 278,967 292,511 1,805,814 --- [45,7_1?1 28,034 0 28,034 

2 55,447 0 11,994 67,441 

llllllllllil! 

~mm~f ~~~~~ ~~~~~~~uu Time commissioners 3 0.00 0 0 0 0 0 0 0 
2.2.66 1,289,782 278,967 304,505 1,873,255 28,034 0 28,034 

mmmm FY 2017 ORIGINAL APPROPRIATION 2 248 800 28.67 1 548 355 334 893 365.552 2 248 BOD 
/// Unadjusted Over or (Under) Funded: Est Difference 6.01 258,572 55,927 61,046 375,545 CaiaJialed oveffundingls 16.7% or Original Approprialion 
mmmm Adjustments to Wage & Salary: . 
:::::::::::::Add Funded I Subtract Unfunded- Vacant or Authonzed-
:;:;:;:;:;:;: Positions: 

HH/( Retire Cd Adjustment Description I Position Title 
= ~ : - : : : : : :! 

1836 05275 R1 Busoness 0 p8fations Specia6s t 1 1.00 52 ,574 12.240 12.398· ~2:1211 1 220 0 1.2.20 
1840 08452 R2 Post Trainlrlq Coord 1 1 1.00 45,598 12240' 10 .. 90~ 68 745A 1' 220 0 1,220 
1846 OS4S2 R2 Pos t Tr.inin~ Coord 1 1 1.00 60,437 12240 " 14457 Bl 134 1 220 0 1 2.20 
1847 08452 R2 Post Tr~ininq Coord 1 1 1.00 45,598 12.24a , ~0 907 68 745 r22a 0 1220 
1849 01104 R1 Tech Records Soec 1 1 1.00 31 018 l2.24a 7 314 50"572 1.ZO 0 1'2.20 

0.00 0 0 0 0 0 0 0 
0.00 0 0 0 o· a 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 - 0 0 0 0 0 
0 00 0 0 0 0 0 0 0 
0.00 0 0 0 D 0 D 0 

:::::::;:!:;: :;:;::::i:!:i Otbe~ Ad'ustments: 
Cho1ce FTP Allocation Ad·ustment 1 1.01 0 0 0 D 0 0 0 

1869 04246 R1 Financial Scecialist Understated 1 0.00 2.009 0,_ 474 2483 0 0 0 
9133 08\164 Rl lnvestiqations Suoervisor Understated 2 0.00 4,726 0 502· 5228 0. 0 0 
9402 01104 R1 Tech Records Spec 1 Understated 2 o.oa 4.637 a, 493 5130 a 0 0 

Commissioned Off. Insurance @ 4a.68 0.00 0 529 0, 0 0 0 
a~ 0 0 0 0 0 .. .. 0 - 0 0. 0, 0 0 

illillllli'liiililllilil;li~~~~~::::::::"~· 
1 2!1,67 1·,471!511$. ,340,167 348:968 2,160,'704 34,134 0 34,134 
2 0.00 64,810 0 12,990 77,799 0 a 
3 0.00 0 0 , a 0 0 0 0 

28.61 1536 318 3'101'67 361958 2.2lll503· 34 '134 0 34,134 

Orig, Approp 0.00 '7,100 1,600' .1,700 '~ o .. ~oo Calculated Mfundlng fs·.!i)l>.ol OriiJinll Appropriation 

Esi.Expend 0.00 7,000 ~.soo, 1;600, 10,100 CalaMled OVt!lfunding Is .4% or Eslimated ExpendillJres 

Base 0.00 7;000 1;500 1;600 10,100- GaiaJialed cwetfunding Is .5% of lila Base 

lllllll!lll!lll!l!lll!l!lll 
Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:22 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 

Function/Division: POST Academy Function/Activity Number: 0500 

Activity/Program: Peace Officer Standards and Training Academy Budget Unit: LEAE 
Fiscal Year: 2018 

Origina l Request Date: 9/1/2016 Fund Name: Peace Officers Trainin_g Fund Number: 0272-0'0 
Revision Date: Revision#: Budget Submission Page# 175-176 of 337 

Original 

DU J\l>ptoptlatlon FTP Pf1"'t$;)1.ll)' FY 17 Health Ben FY17V011Ban FY 2017 Total FY18.Chg Health Bens FY 18 Chg Vr:ir BOn$ Total Benefit Chi:lngl 

3.00 FY 2017 ORIGINAL APPROPRIATION 2i248 soo 28.67 1·543 ·445 341 ;732• 363623 Z 248:800 

Rounded Appropriation 28:67 1543 '400 341 700 ' 363•600 ' 2 248 abo 
Appropriation Adjustments: 

4.11 Reappropriation I a.aa 0 o l a! o l 

4.31 SuooJementaJ I 0.00 0 a ! o I 0 a 

5.00 FY 2017 TOTAL APPROPRIATION I 28:67. 1543'400 341 roo I 363'6oo T 2.248,8'00 

Expenditure Adjustments: 

6,31 FTP or Fund Adjustment I 0.00 I o I 0 ol a a 

6.51 Transfer Be~en Prowams r 0.00 T aT ol aT ml 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I 28.67 I H43~oo .l 341700 I, 363 6'oo, l ·.2 24i8oo 'l 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 a 0 0 0 0 

8.41 Removal of One-Time Expenditures a.aa l!iS.21l01 
.. 

0 1t3.21X!I 169.4001 0 
8_61 Base Reduction a.oa a 0 0 () , 0 · 

FTP fY18Sar•rv FYHS Hplth Ben FY18Var Bon FVlOUI Tobl' 

9.00 FY 2018 BASE 28:67 ·~ ·48l'200 :l'lj 700 360 400. .-2 179•400, 

10,11 Change in Health Benefit Costs 34,100 34,100 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 28,67 1,,87,gOO 375,8,09 350,400 2,213,50a 

10,51 Annualization a 0 0 0 

10.61 CEC for Penmanent Posmons 1.00% 14,20a 3,300 17,500 

10,62 CEC for Group Positions 1.00% SaQ. 100 700 

10.6'3 CEC for Elecled 0fflclals & Commlsslcners 0 0 o· 
11.00 FY2018 PROGRAM MAINTENANCE 28.:67 1,602,000 316 800 353 800 2'231,700 

Une lierns: 
12.01 •o 
12.02 c • 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 28.67 1 f02,00Q. 375 800 353.800 2.231 700 ----

Printed: 8/30/2016, • M Page 2 of2 



FORM 86: WAf" '>ALARY RECONCILIATION 

M.y~r u.;yJ u~pi:::lru nt::rn. 

I Function/Division: 
Activity/Program· 

Idaho State Pollee 
POST Academy 
Peace Officer Standards and Training Academy 

Agency Number. -:3:-:3;.:0~-------------1 
Function/Activity Number: 0500 I 

Budget Unit -:L;;EA~.E=-------------1· 
Fiscal Year: 2018 

Original Request Date: ..:9.:.../1:..:./2::.0:..1.:...6=-----------

Revision Date: 

Fund Name: I Federal Grant I Fund Number: I 0348-00 
Revision#: Budget Submission Page # 

CLASS 
FY 2017 I I Indicator I I FY 2017 I HEALTH FY 2017 VAR FY 2017 

PCN CODE DESCRIPTION BENEFITS TOTAL I 
;:;:;:;: Totals from Wage and Salary Report (WSR): 

HmHl Permanent Positions 

Bo•rd & Group Positions 
Elected Officials & Full Time Commissioners 
TCTAL FROM WSR 

JFY 2017 ORIGINAL APPROPRIATION 
rrn~t1ir rdeod Over or (Under)_ Funded: 

i Add 
; to Wa.ge & Salary: 
I Subtract Unfunded -Vacant or Authortzed -

1:::::::::::::1:::::::::::: OthorA 
19134 I os126 Trainer. Associate 

[[,[i[,f,[lll[,[,li
1
i!ii!l j[~i;~;~~~~-'""""' 

ii'i::l,'!iiil'llll!i~llii ···~' ~· "' '"""' '""""' 

Printed: 8/30/2016, ll:'-2 AM 

1 

I 2 

3 

38.200 T 
Est Oifferenc~ 

2 

1 
2 
3 

Est. Expend 

~· 

0.00 

o.oo 
0.00 

0,00_ 

0.00 

u 00 
0. 

__Q 
o_ 
a. 

__Q 
0. 
0.00 
0.00 
0.00 
0.00 

0.00 
:00 
1.00 

0.00 

0:00 
0.00 
0.00 
0.00 

0.00 

o.oo 

0 

19,D42 

0 
19,042 

33.278 

- ....._______:! 4,237 

3.37 

0 
22,418 

0 

~ 
f0,800 

10,800 

1o;soo 

0 0 

0 1,672 

0 0 
0 1,672 

0 .2.922 
0 _1,250 

0 
Ji 
0 

ol ol 

-~I ~ 

35i I 

0 0 
0 2,031 
0 0 
0 2 031 

0 1,000 

0 1,000 

0 1;ooo 

0 

20,714 

0 
20,714 

36.200 
15,486 J 

0 
0 

0 
0 

0 
0 

-

3j7·3~1 

----;a 
24,448 

0 
24448 

11,8oo I 
11,800 J 
11,800 l 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

177-178 of 337 

FY 2018 
SALARY I FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 
CHANGE HEALTH BENEFITS BENEFITS CHANGES 

---- _o 0 ,,0 0 

~I ~I 0 
0 

I Calculated overfunding is 42.8% of Original 

0 0 -
0 

0 
0 

I g I 0 
0 
0 

I ;I oil 0 0 
0 0 
0 0 

CaJCillated overfundlng Is 32.6% of Original 

Calculated overfunding is 32.6% of Estimated 

calculated ovetfiJn<ing E. :12.6'11. of the Base 

Page 1 of 2 



FORM BS: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number. 330 
Function/Division: POST Academy Function/Activity Number: 0500 
Activity/P rag ram: Peace Officer Standards and Training Academy Budget Unit: LEAE 

Fiscal Year. 2018 
Original Request Date: 9/1/2016 Fund Name: Federal Grant Fund Number: 0348-00 

Revision Date: Revision#: Budget Submission Page# 177-178 of 337 

Original 

DU Approprlatlo[l FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3,00 FY 2017 ORIGINAL APPROPRIATION 36 200. o.oo 3319j 0 30o7 36,200 
Rounded Appropriation 0.00 33•200 0 3000 36200 

Appropriation Adjustments: 

4.11 Reappropriation I 0.00 I 0 0 0 ol 
4.31 Supplemental 0.00 0 0 0 ol 0 

5.00 FY 2017 TOTAL APPROPRIATION 0.00 I 33-200 o l 3000 ·36 2oo I 
Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 I 0 o l ol ol 0 

6.51 Transfer Between Programs r 0.00 I 0 o l 0 ol 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I o:oo I 3a2.oo I ol .Jooo I 36 2oo I 
Base Adjustments: 

8.31 Transfer Between Programs 0.00 0 0 0 0 0 

8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0 

8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 10 Sol4tY fY18 Hcutlt;tl8en FY16 VarBt:!n FY 2018 TotlJ 

9.00 FY 2018 BASE o_oa, 33 200 0 3'000 '>36 200 

10.11 Change in Health Benefit Costs 0 0 
10.12 Change in Variable Benefits Costs 

~ 

O' 0 
0 

Subtotal CEC Base: Indicator Code 0.00 33,209 0 3,000 36,200 
" 

10.51 Annualization 0 0 0 0 

10.61 CEC for PenTanent Positions : 0 0 0 

10.62 CEC for Group Positions 1.00% _200 0 200 

10.63 CEC for Elected Officials & Commissioners 0 <> 0 

11.00 FY 2018 PROGRAM MAINTENANCE o_oo. 33,400 0 3000 '36 400. 

Line Items: 
12.01 0 
12.02 0 

12.03 0 

13.00 FY 2018 TOTAL REQUEST 0.00 33400 0 3,000 .36'400 

Printed: 8/30/2016 ~M Page2of2 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 06- Support Services ?~)e: /7f of' "SJ 7 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB247 
0001-00 General 21.00 1,605,500 1,129,600 420,900 0 0 3,156,000 

0264-00 Dedicated 1.00 101,600 100 0 0 0 101,700 

0264-01 Dedicated 0.00 115,400 3,800 0 0 0 119,200 

0275-00 Dedicated 9.00 564,900 791,000 25,300 0 0 1,381,200 

0348-00 Federal 0.00 0 35,800 0 0 0 35,800 

0349-00 Other 22.00 1,091,200 1,339,800 0 0 0 2,431,000 

Total 53.00 3,478,600 3,300,100 446,200 0 0 7,224,900 

1.21 Net Object Transfers 

0001-00 General 0.00 0 (20,700) 20,700 0 0 0 

0275-00 Dedicated 0.00 0 (11,500) 11,500 0 0 0 

0349-00 Other 0.00 (30,600) 28,800 1,800 0 0 0 

Total 0.00 (30,600) (3,400) 34,000 0 0 0 

1.31 Net Transfers Between Programs 

0001-00 General 0.00 (16,100) (61 ,000) (1,000) 0 0 (78,100) 

0264-00 Dedicated 0.00 12,500 0 0 0 0 12,500 

0264-01 Dedicated 0.00 (12,600) 0 0 0 0 (12,600) 

0349-00 Other 0.00 11,200 0 0 0 0 11,200 

Total 0.00 (5,000) (61,000) (1,000) 0 0 (67,000) 

1.41 Receipts to Appropriation 

0001-00 General 0.00 0 0 1,800 0 0 1,800 

Total 0.00 0 0 1,800 0 0 1,800 

1.61 Reverted Appropriation Balances 

0264-01 Dedicated 0.00 (1,000) 0 0 0 0 (1,000) 

0275-00 Dedicated 0.00 (37,100) (166,000) 0 0 0 (203,100) 

0348-00 Federal 0.00 0 (35,800) 0 0 0 (35,800) 

0349-00 Other 0.00 0 (39,900) 0 0 0 (39,900) 

Total 0.00 (38,100) (241,700) 0 0 0 (279,800) 

Analysts: Adam Jarvis 08/31/2016 Page 1 of 8 



FY 2018 Agency Budget- Request 

Agency: 330- Police, Idaho State 

Function: 06- Support Services 

Personnel Operating 

FY 2016 Actual Expenditures 

0001-00 General 

0264-00 Dedicated 

0264-01 Dedicated 

0275-00 Dedicated 

0348-00 Federal 

0349-00 Other 

FTP 

21.00 

1.00 

0.00 

9.00 

0.00 

22.00 

Total 53.00 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390 
0001-00 General 

OT 0001-00 General 

0264-00 Dedicated 

OT 0264-00 Dedicated 

0264-01 Dedicated 

OT 0264-01 Dedicated 

0275-00 Dedicated 

OT 0275-00 Dedicated 

0348-00 Federal 

0349-00 Other 

OT 0349-00 Other 

Total 

FY 2017 Total Appropriation 

000 1-00 General 

OT 0001-00 General 

0264-00 Dedicated 

OT 0264-00 Dedicated 

0264-01 Dedicated 

OT 0264-0 1 Dedicated 

0275-00 Dedicated 

OT 0275-00 Dedicated 

0348-00 Federal 

0349-00 Other 

OT 0349-00 Other 

Total 

Analysts: Adam Jarvis 

21.00 

0.00 

1.00 

0.00 

0.00 

0.00 

9.00 

0.00 

0.00 

22.00 

0.00 

53.00 

21.00 

0.00 

1.00 

0.00 

0.00 

0.00 

9.00 

0.00 

0.00 

22.00 

0.00 

53.00 

Cost Expense 

1,589,400 

114,100 

101,800 

527,800 

0 

1,071,800 

3,404,900 

1,670,900 

53,600 

106,700 

3,700 

104,400 

3,200 

588,900 

17,900 

0 

1 '152,400 

34,100 

3,735,800 

1,670,900 

53,600 

106,700 

3,700 

104,400 

3,200 

588,900 

17,900 

0 

1 '152,400 

34,100 

3,735,800 

1,047,900 

100 

3,800 

613,500 

0 

1,328,700 

2,994,000 

1,124,600 

8,000 

100 

0 

2,900 

0 

793,100 

700 

35,800 

1,273,000 

3,300 

3,241,500 

1,124,600 

8,000 

100 

0 

2,900 

0 

793,100 

700 

35,800 

1,273,000 

3,300 

3,241,500 

08/31/2016 

Capital 
Outlay 

442,400 

0 

0 

36,800 

0 

1,800 

481,000 

0 

297,100 

0 

0 

0 

0 

0 

252,800 

0 

0 

1,404,900 

1,954,800 

0 

297,100 

0 

0 

0 

0 

0 

252,800 

0 

0 

1,404,900 

1,954,800 

Trustee/ 
Benefit 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Detail Report 

Lump Sum 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total 

3,079,700 

114,200 

105,600 

1,178,100 

0 

2,402,300 

6,879,900 

2,795,500 

358,700 

106,800 

3,700 

107,300 

3,200 

1,382,000 

271,400 

35,800 

2,425,400 

1,442,300 

8,932,100 

2,795,500 

358,700 

106,800 

3,700 

107,300 

3,200 

1,382,000 

271,400 

35,800 

2,425,400 

1,442,300 

8,932,100 

Page 2 of 8 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 06 - Support Services ?fA-Je. . /71 :Jf" .?.17 

Personnel Operating Trustee/ 
FTP Cost Expense 

Capital 
Outlay Benefit Lump Sum Total 

Expenditure Adjustments 

6.31 FTP or Fund Adjustments 

Transfer 0.25 FTP from Miscellaneous Revenue Fund 0349-00 to General Fund 0001-00 to accurately reflect actual personnel 
appropriation. This FTP adjustment is ongoing so it is removed as one-time in DU 8.42 and added back in DU 8.11. 
OT 0001-00 General 0.25 0 0 0 0 0 0 

OT 0349-00 Other -0.25 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

6.51 Transfer Between Programs 

Transfer out Project CHOICE dedicated fund 0264-01 $6,100 PC to reflect Project CHOICE allocation. This program transfer is 
ongoing so it is removed as one-time in DU 8.42 and added back in DU 8.31. 
OT 0264-01 Dedicated 0.00 (6, 100) 0 0 0 0 (6,100) 

Total 0.00 (6,100) 0 0 0 0 (6,100) 

FY 2017 Estimated Expenditures 

0001-00 General 21.00 1,670,900 1,124,600 0 0 0 2,795,500 

OT 0001-00 General 0.25 53,600 8,000 297,100 0 0 358,700 

0264-00 Dedicated 1.00 106,700 100 0 0 0 106,800 

OT 0264-00 Dedicated 0.00 3,700 0 0 0 0 3,700 

0264-01 Dedicated 0.00 104,400 2,900 0 0 0 107,300 

OT 0264-01 Dedicated 0.00 (2,900) 0 0 0 0 (2,900) 

0275-00 Dedicated 9.00 588,900 793,100 0 0 0 1,382,000 

OT 0275-00 Dedicated 0.00 17,900 700 252 ,800 0 0 271,400 

0348-00 Federal 0.00 0 35,800 0 0 0 35,800 

0349-00 Other 22.00 1 '152,400 1,273,000 0 0 0 2,425,400 

OT 0349-00 Other -0.25 34,100 3,300 1,404,900 0 0 1,442,300 

Total 53.00 3,729,700 3,241,500 1,954,800 0 0 8,926,000 

Base Adjustments 

8.11 FTP or Fund Adjustments 

Transfer 0.25 FTP from Miscellaneous Revenue Fund 0349-00 to General Fund 0001-00 to accurately reflect actual personnel 
appropriation. 

0001-00 General 0.25 0 0 0 0 0 0 

0349-00 Other -0.25 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

8.31 Transfer Between Programs 

Transfer out Project CHOICE dedicated fund 0264-01 $6,100 PC to reflect Project CHOICE allocation. 
0264-01 Dedicated 0.00 (6,100) 0 0 0 0 (6,100) 

Total 0.00 (6, 100) 0 0 0 0 (6,100) 

Analysts: Adam Jarvis 08/31/2016 Page 3 of 8 



FY 2018 Agency Budget - Request 

Agency: 330- Police, Idaho State 

Function: 06 - Support Services 

Personnel Operating 
FTP Cost Expense 

8.32 Transfer Between Programs 

Capital 
Outlay 

Detail Report 

Trustee/ 
Benefit Lump Sum Total 

Transfer out 1.00 FTP PCN 2119 ISP Lieutenant (Vacant) Law Enforcement Fund 0264-00 to Patrol (LEBC). Transfer in 1.00 
FTP PCN 1814 (Vacant) Law Enforcement Fund 0264-00 from Patrol for reclassification to an Information Technology series 
position. 

0264-00 Dedicated 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

8.41 Removal of One-Time Expenditures 

This decision unit reflects removal of one-time appropriation for replacement of network core switch stack, SANS network 
storage, computer sever virtual host blades, laptops, desktops, laptop/desktop software, flat panel monitors, I LETS message 
switch, removal of the 27th payroll, and one-time enhancement for UCRINIBRS system replacement. 
OT 0001-00 General 0.00 (53 ,600) (8,000) (297,100) 0 0 (358,700) 

OT 0264-00 Dedicated 0.00 (3,700) 0 0 0 0 (3,700) 

OT 0264-01 Dedicated 0.00 (3,200) 0 0 0 0 (3,200) 

OT 0275-00 Dedicated 0.00 (17,900) (700) (252,800) 0 0 (271 ,400) 

OT 0349-00 Other 0.00 (34,100) (3 ,300) (1 ,404,900) 0 0 (1 ,442,300) 

Total 0.00 (112,500) (12,000) (1,954,800) 0 0 (2,079,300) 

8.42 Removal of One-Time Expenditures 

Removal of DU 6.31 and DU 6.51 . 
OT 0001-00 General -0.25 0 0 0 0 0 0 

OT 0264-01 Dedicated 0.00 6,100 0 0 0 0 6,100 

OT 0349-00 Other 0.25 0 0 0 0 0 0 

Total 0.00 6,100 0 0 0 0 6,100 

FY 2018 Base 

0001-00 General 21 .25 1,670,900 1,124,600 0 0 0 2,795,500 

OT 0001-00 General 0.00 0 0 0 0 0 0 

0264-00 Dedicated 1.00 106,700 100 0 0 0 106,800 

OT 0264-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 98,300 2,900 0 0 0 101 ,200 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0275-00 Dedicated 9.00 588,900 793,100 0 0 0 1,382,000 

OT 0275-00 Dedicated 0.00 0 0 0 0 0 0 

0348-00 Federal 0.00 0 35,800 0 0 0 35,800 

0349-00 Other 21.75 1 '152,400 1,273,000 0 0 0 2,425,400 

OT 0349-00 Other 0.00 0 0 0 0 0 0 

Total 53.00 3,617,200 3,229,500 0 0 0 6,846,700 

Analysts: Adam Jarvis 08/31/2016 Page 4 of 8 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 06 - Support Services 

Personnel Operating Trustee/ 
FTP Cost Expense 

Capital 
Outlay Benefit Lump Sum Total 

Program Maintenance 

10.11 Change in Health Benefit Costs 

Represents projected $1 ,220 health insurance increase per eligible FTP. 
0001-00 General 0.00 25,300 0 

0264-00 Dedicated 

0264-01 Dedicated 

0275-00 Dedicated 

0349-00 Other 

Total 

0.00 

0.00 

0.00 

0.00 

0.00 

10.31 Repair, Replacement Items/Alterations 

1,200 

1,500 

10,500 

26,100 

64,600 

0 

0 

0 

0 

0 

0 0 0 25,300 

0 0 0 1,200 

0 0 0 1,500 

0 0 0 10,500 

0 0 0 26,100 

0 0 0 64,600 

General Fund 0001-00 replacement request includes $136,500 for 390 VOIP phones, $100,000 for five chassis with storage, 
$20,000 for storage, $44,000 for three data centers, $21,200 for three analog VOIP, $6,500 for five server/network power, 
$20,500 for five blade servers, $5,600 for one rack sever, $24,800 for two port w/IP services, $2,600 for IP services, and $7,200 
for two port switches. Idaho Law Enforcement Telecommunications Fund 0275-00 replacement request includes $1,000 for one 
desktop, $400 for one computer software license, $3,100 for two laptops, $700 for two laptop software licenses, $1,600 for one 
printer, and $900 for one desk. Miscellaneous Revenue Fund 0349-00 replacement request includes $4,800 for five desktop 
computers, $1 ,800 for five desktop software licenses, $6,400 for four printers, and $2,700 for four desks. 
OT 0001-00 General 0.00 0 143,000 245,900 0 0 388,900 

OT 0275-00 Dedicated 0.00 0 7,700 0 0 0 7,700 

OT 0349-00 Other 0.00 0 15,700 0 0 0 15,700 

Total 0.00 0 166,400 245,900 

10.41 Attorney General Fees 

0001-00 base amount $37,800; 0275-00 base amount $5,300; 0349-00 base amount $8,600; 
0001-00 General 0.00 0 0 0 

0275-00 Dedicated 0.00 0 0 0 

0349-00 Other 0.00 0 0 0 

Total 0.00 0 0 0 

10.43 Legislative Audits 

0275-00 base amount $200; 0349-00 base amount $1,100 
0275-00 Dedicated 0.00 0 0 0 

0349-00 Other 0.00 0 0 0 

Total 0.00 0 0 0 

10.45 Risk Management Cost Increases 

0001-00 base amount $6,000; 0275-00 base amount $1, 700; 0349-00 base amount $4,300; 
0001-00 General 0.00 0 0 0 

0275-00 Dedicated 

0349-00 Other 

Total 

Analysts: Adam Jarvis 

0.00 

0.00 

0.00 

0 

0 

0 

08/3112016 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

412,300 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 06 - Support Services ~,?: !Ytf ;;I J37 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

10.46 Controller's Fee Charge 

0001-00 base amount $3,800; 0264-00 base amount $100; 0264-01 base amount $2,900; 0275-00 base amount $1 ,600; 
0349-00 base amount $33,800 

0001-00 General 0.00 0 0 0 0 0 0 

0264-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 0 

0275-00 Dedicated 0.00 0 0 0 0 0 0 

0349-00 Other 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

10.61 Salary Multiplier- Regular Employees 

0001-00 General 0.00 14,200 0 0 0 0 14,200 

0264-00 Dedicated 0.00 900 0 0 0 0 900 

0275-00 Dedicated 0.00 4,800 0 0 0 0 4,800 

0349-00 Other 0.00 8,900 0 0 0 0 8,900 

Total 0.00 28,800 0 0 0 0 28,800 

FY 2018 Total Maintenance 

0001-00 General 21 .25 1,710,400 1 '124,600 0 0 0 2,835,000 

OT 0001-00 General 0.00 0 143,000 245 ,900 0 0 388,900 

0264-00 Dedicated 1.00 108,800 100 0 0 0 108,900 

OT 0264-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 99,800 2,900 0 0 0 102,700 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0275-00 Dedicated 9.00 604,200 793,100 0 0 0 1,397,300 

OT 0275-00 Dedicated 0.00 0 7,700 0 0 0 7,700 

0348-00 Federal 0.00 0 35,800 0 0 0 35,800 

0349-00 Other 21.75 1,187,400 1,273,000 0 0 0 2,460,400 

OT 0349-00 Other 0.00 0 15,700 0 0 0 15,700 

Total 53.00 3,710,600 3,395,900 245,900 0 0 7,352,400 

Analysts: Adam Jarvis 08/31/2016 Page 6 of 8 



FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 06 - Support Services 

Personnel Operating 
FTP Cost Expense 

Line Items 

12.05 CJIS IT Technicians 

Capital 
Outlay 

Trustee/ 
Benefit 

Detail Report 

Lump Sum Total 

This request is for 2.00 FTP and $146,400 from the general fund for IT Information System Technician positions in Support 
Services-Criminal Justice Information System (CJIS). One position will be located in the District 1-Coeur d'Alene Office and one 
at the District 5-Pocatello Office. These District Offices are co-located and house Patrol, Investigations, POST and ISP Forensic 
Services programs. In addition, ISP is making the Coeur d'Alene facility the CJIS systems backup site for ISP and Idaho Public 
Safety and Security Information System (I LETS). The need for on-site technology services personnel is greatest in these 
facilities. Currently three employees work statewide in support of ISP's server and networking infrastructure, including support 
for the I LETS. The initial intent was to establish and maintain an infrastructure that was capable of meeting the business needs 
of ISP as well as maintaining regulatory compliance on all systems. ISP's infrastructure has seen a significant increase in 
demand for networking and systems services, especially within ISP's Forensic Laboratories. To meet this increase in demand 
without compromising integrity and reliability, and to support the growing level of complexity of systems being utilized by ISP, 
CJIS is in need of two additional IT Information System Technician support personnel. 

0001-00 General 2.00 123,000 12,200 0 0 0 135,200 

OT 0001-00 General 0.00 0 11,200 0 0 0 11,200 

Total 2.00 123,000 23,400 0 0 0 146,400 

12.08 Cyber Security Malware Protection 

ISP is requesting $24,400 ongoing general funds for the purchase and implementation of end point advanced malware 
protection to enhance the security and resiliency of the ISP network. With the ever increasing threat of cyber-attacks, this 
malware protection service license will allow the agency to perform three critical functions: 1) improve the agency's security 
posture thereby mitigating the chances of a successful attack; 2) reduce remediation time in the event an attack is successful; 3) 
enable the agency to meet increased security demands without compromising the integrity and reliability of current ISP systems 
and effectively support the growing level of complexity in future systems. AIIISP programs and external I LETS customers are 
served by the installation and maintenance of this malware protection service. Many of the security and server technologies 
currently used by ISP are reaching end of life for manufacturer support making it increasingly more difficult to effectively secure 
the complex business systems used by ISP and its customers. ISP has been identified as one of three agencies that either has 
access to or stores data that, if compromised, holds the potential for loss of life. 

0001-00 General 0.00 0 24,400 0 0 0 24,400 

Total 0.00 0 24,400 0 0 0 24,400 

12.10 BCI Office Specialist 2 

This decision unit requests 1.00 FTP and $47,400 from the Miscellaneous Revenue Fund for an Office Specialist 2 position in 
the Support Services-Bureau of Criminal Identification Applicant Unit. The Applicant Unit processes all non-criminal justice 
criminal history fingerprint and name based background checks for authorized entities. The background check workload for this 
unit has grown approximately 32% in the past 10 years. In FY2016, there were 64,889 fingerprint based checks processed, 
18,274 name based checks processed, and 6,495 persons fingerprinted. New legislation is passed each year that adds 
background check requirements. While none of these in and of themselves have justified a position, the sum of the new 
requests now makes it impossible for the unit to keep up. This added position will share in the processing of background 
checks, fingerprinting customers at the counter, and uploading results to customer files. In order to keep up with the present 
workload, the unit has periodically authorized overtime to catch up and meet deadlines. This is not an ideal solution. Employee 
overtime hours accrue at time-and-one-half, can be paid off only if salary savings are available, and if funds are not available, 
the time must be taken off, thus creating a larger backlog. 

0349-00 Other 1.00 43,300 0 0 0 0 43,300 

OT 0349-00 Other 0.00 0 4,100 0 0 0 4,100 

Total 1.00 43,300 4,100 0 0 0 47,400 

Analysts: Adam Jarvis 08/31/2016 Page 7 of 8 



FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 06 - Support Services 

Personnel Operating 
FTP Cost Expense 

12.11 BCI Digital Imaging System Expansion 

Capital 
Outlay 

Trustee/ 
Benefit 

Detail Report 

Lump Sum Total 

This decision unit requests $102,000 in Support Services-Bureau of Criminal Identification (BCI) to expand an existing digital 
imaging system. Funding is split 50% from Idaho Public Safety & Security Information System (I LETS) Fund user fees and 50% 
from Miscellaneous Revenue Fund fingerprint fees. BCI is moving to an electronic record storage system. This system will build 
upon the current Sex Offender Registry system and support retention of the Applicant Unit financial and background check 
information, I LETS auditing and training unit records, and administrative records. An electronic record storage system makes 
sense for these important records as BCI office space is limited, paper deteriorates over time, and a digital imaging system 
provides a safeguard against fire or water. While scanning documents for file archival is time consuming, staff will no longer be 
doing manual filing/retrieval and instead will have instant access to the scanned records from their desk or at the customer 
counter. This decision unit supports BCI's goal of meeting timeline at least 90% of the time. Retention of these records is 
outlined in department policy as well as state and federal statutes. This method of retaining the records ensures their safeguard 
while providing access. 

0275-00 Dedicated 0.00 0 4,200 0 0 0 4 ,200 

OT 0275-00 Dedicated 0.00 0 34,000 12,800 0 0 46 ,800 

0349-00 Other 0.00 0 4 ,200 0 0 0 4,200 

OT 0349-00 Other 0.00 0 34,000 12,800 0 0 46,800 

Total 0.00 0 76,400 25,600 0 0 102,000 

FY 2018 Total 

0001-00 General 23.25 1,833,400 1 '161 ,200 0 0 0 2,994,600 

OT 0001-00 General 0.00 0 154,200 245,900 0 0 400,100 

0264-00 Dedicated 1.00 108,800 100 0 0 0 108,900 

OT 0204-00 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 99,800 2,900 0 0 0 102,700 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0275-00 Dedicated 9.00 604,200 797,300 0 0 0 1,401,500 

OT 0275-00 Dedicated 0.00 0 41,700 12,800 0 0 54,500 

0348-00 Federal 0.00 0 35,800 0 0 0 35,800 

0349-00 Other 22.75 1,230,700 1,277,200 0 0 0 2,507,900 

OT 0349-00 Other 0.00 0 53,800 12,800 0 0 66,600 

Total 56.00 3,876,900 3,524,200 271,500 0 0 7,672,600 

Analysts: Adam Jarvis 08/3 1/20 16 Page 8 of 8 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Support Services Agency Number: 330 
Activity/Program: Criminal Justice Information Systems Function/Activity Number: 0620 

Budget Unit: LEBK 
Original Request Date: 

I 
Revision Request Date: 

September 1, 2016 Page: 187 of 337 

Decision Unit Number: 12.05 Descriptive Title: CJIS-IT Information System Technicians 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 2.00 2.00 
PERSONNEL COSTS: 

1. Salaries 77,800 77,800 
2. Benefits 45,200 45,200 

TOTAL PERSONNEL COSTS: 123,000 123,000 
OPERATING EXPENDITURES by summary object: 

1. 5001 Communication Services 1,200 1,200 
2. 5001 Communication Services-OT 200 200 
3. 5051 Employee Development Costs 10,000 10,000 
4. 5401 Adminstrative Supplies 1,000 1,000 
5. 5401 Adminstrative Supplies-OT 4,200 4,200 
6. 5551 Computer Supplies-OT 6,800 6,800 

TOTAL OPERATING EXPENDITURES: 23,400 23,400 ! 
CAPITAL OUTLAY by summary object: I 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 146,400 146,400 



IDAHO STATE POLICE 
CJIS-IT INFORMATION TECHNICIANS 
COST DETAIL 
SEPTEMBER 1, 2016 

Expenditure Description 
PC 

Salary@ 80% of Policy= $17.61/hr 
Health Insurance 
Benefits @ 80% of Policy 

PC 
Salary -ISP $18.70/hr 
Variable Benefits - ISP 

OE 
Smart Phone Coverage 
Smart Phone (OT) 
Training 
Office Supplies 
Desk Phone (OT) 
Office Chair (OT) 
Office Desk (OT) 
Office 2013 Software (OT) 
Computer Monitor X2 (OT) 
High-end Desktop (OT) 
High-end Laptop (OT) 

TOTAL MIN@ 80% Policy 
TOTAL ISP REQ 

Page: 188 of 337 

Cost/IT Info 
Syst Tech Sum 

Pay Grade J Obj Sum Obj Description 

36,625 4101 Gross Salaries and Wages 
13,460 4201 Employee Benefits 
8,636 4201 Employee Benefits 

58,721 

2,271 4101 Gross Salaries and Wages 
536 4201 Employee Benefits 

2,807 

600 5001 Communication Services 
100 5001 Communication Services-OT 

5,000 5051 Employee Development Costs 
500 5401 Administrative Supplies 
200 5401 Administrative Supplies-OT 
700 5401 Administrative Supplies-OT 

1,200 5401 Administrative Supplies-OT 
350 5551 Computer Supplies-OT 
560 5551 Computer Supplies-OT 
950 5551 Computer Supplies-OT 

1,550 5551 Computer Supplies-OT 
11 ,710 

70,431 
73,238 



FORM BB.na: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Support Services 
Activity/Program: N/A 

09/01/16 or Revision Reauest Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 0620 
Budget Unit: LEBK 

Paaes: 189-190 of 337 

Decision Unit No: 12.05 Descriptive Title: IT Information Systems Technicians Agency Priority Ranking: 5 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This request is for 2.00 FTP and $146,400 from the general fund for IT Information System Technician positions in Support Services-Criminal Justice 
Information System (CJIS). One position will be located in the District 1-Coeur d'Alene Office and one at the District 5-Pocatello Office. These District Offices 
are co-located and house Patrol, Investigations, POST and ISP Forensic Services programs. In addition, ISP is making the Coeur d'Alene facility the CJIS 
systems backup site for lSP and !LETS. The need for on-site technology services personnel is greatest in these facilities. Currently a staff of three (3) 
employees work statewide in support of ISP's server and networking infrastructure, including support for the Idaho Public Safety and Security Information 
System (I LETS). The initial intent was to establish and maintain an infrastructure that was capable of meeting the business needs of ISP as well as 
maintaining regulatory compliance on all systems. ISP's infrastructure has seen a significant increase in demand for networking and systems services, 
especially within ISP's Forensic Laboratories. To meet this increase in demand without compromising integrity and reliability, and to support the growing level 
of complexity of systems being utilized by ISP, CJIS is in need of the additional two (2) Technology Services support personnel. 

The staffing level for Support Services-CJIS activities in FY2017 is 22.00 FTPs; funding is $1,633,900 from the general fund; $1,625,800 from various 
dedicated funds; totaling $3,259,700. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this request include: 
Personnel funding of $123,000 from the general fund for 2.00 FTP IT Information Systems Technician, class code 01663, pay grade J, with full benefits. 
Proposed locations include 1.00 FTP in District 1-Coeur d'Alene and 1.00 FTP in District 5-Pocatello. The positions will be hired as soon as FY2018 funding is 
available. Operating of $23,400 is requested to establish these positions, $12,200 is ongoing. 

The current infrastructure will support all positions being requested. No existing agency human resources will be directed, and existing operations will be 
enhanced as described above. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Support Services 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 0620 
Budget Unit: LEBK 

Paoes: 189-190 of 337 

Decision Unit No: 12.05 Descriptive Title: IT Information Systems Technicians Agency Priority Ranking: 5 of 14 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
This request serves the employees of the Idaho State Police who rely on these systems to be operational and functional in order to serve the Citizens of the 
State of Idaho. 

This request supports the ISP FY 2017-2021 Strategic Plan goals listed below. 

Effective and Efficient Agency Operation - Support for systems and services critical to the department's ability to meet the day-to-day requirements of the 
business of government and law enforcement. This is accomplished by providing ISP personnel and other key stakeholders with access to information 
services that are backed by first-class technology and support. Thus ensuring ISP's ability to provide seamless and consistent services to the people in Idaho. 

Collaboration and Partnerships- ISP/CJIS positions itself as a strategic partner by providing innovative and cost effective solutions that support ISP in 
achieving its business goals and objectives and improving operating efficiencies through inter-agency collaboration as well as seeking out opportunities to form 
strategic partnerships with outside entities. 

Failing to fund this request impacts ISP's ability to establish and maintain an infrastructure capable of meeting the business needs of ISP. This infrastructure 
has seen a significant increase in demand for networking and system services, especially within ISP's Forensic Laboratories. 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year : 2018 
Function/Division: Support Services Agency Number: 330 

1

Activity/Program: Criminal Justice Information Systems Function/Activity Number: 0620 
Budget Unit: LEBK 

Original Request Date: I Revision Request Date: 
September 1, 2016 Page: 191 of 337 

I 

Decision Unit Number: 12.08 Descriptive Title: Cyber Security Malware Protection 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

1. 5201 Repair & Maintenance Services 24,400 24,400 

TOTAL OPERATING EXPENDITURES: 24,400 24,400 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 24,400 24,400 



FORM 88.1 a.- DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Support Services 
Activity/Program: N/A 

09/01/16 or Revision Reauest Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 0620 
Budget Unit: LEBK 

Paaes: 192-193 of 337 

Decision Unit No: 12.08 Descriptive Title: Cyber Security Malware Protection Agency Priority Ranking: 8 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
The Idaho State Police (ISP) is requesting $24,400 ongoing general funds for the purchase and implementation of end point Advanced Malware Protection to 
enhance the security and resiliency of the ISP network. Currently, there is an urgent need to enhance the security posture of the ISP network and with the ever 
increasing threat of cyber-attacks, this malware protection service license will allow the agency to perform three critical functions. First, it will improve the 
agency's security posture thereby mitigating the chances of a successful attack. Secondly, it will greatly reduce remediation time in the event an attack is 
successful. Finally, this will enable the agency to meet increased security demands without compromising the integrity and reliability of current ISP systems and 
effectively support the growing level of complexity in future systems. 

The CJIS Network Operations is the branch of the ISP CJIS that will be the OPR (Office of Primary Responsibility) for the implementation and maintenance of 
this software. The branch is currently staffed at maximum capacity per higher authority mandates. There is no funding in the base for this cyber security 
malware protection service license. 

The staffing level for Support Services-CJIS activities in FY2017 is 22.00 FTPs; funding is $1,633,900 from the general fund; $1,625,800 from various dedicated 
funds; totaling $3,259,700. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

The single resource necessary to implement this decision unit is $24,400 ongoing general fund operating to purchase and implement advanced malware 
protection via a cyber malware protection service license. 



FORM 88.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Support Services 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 0620 
Budget Unit: LEBK 

Pages: 192-193 of 337 

Decision Unit No: 12.08 Descriptive Title: Cyber Security Malware Protection Agency Priority Ranking: 8 of 14 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
All programs aligned under ISP are served by the installation and maintenance of the security software. Additionally, the numerous external customers who 
use services such as I LETS will also benefit as these services are provided via the ISP network. The expected impact of funding this request is significant. 
Many of the security and server technologies currently being used by ISP are reaching end of life for manufacturer support. This is making it increasingly more 
difficult to effectively secure the complex business systems used by ISP and its customers. 

lf this request is not funded, ISP/CJIS becomes more and more unable to mitigate the risk security threats pose to the information and data accessed by 
internal and external users. ISP has been identified as one of three agencies that either has access to or stores data that, if compromised, holds the potential 
for loss of life. The net effect of funding the security software is the significantly enhanced capability to ensure the security, integrity and comprehensive 
support for the network and systems infrastructure that allow ISP to provide services to the people of Idaho. 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Support Services Agency Number: 330 
1Activity/Program: Bureau of Criminal Identification Function/Activity Number: 0610 

Budget Unit: LEBK 
Original Request Date: 

I 
Revision Request Date: 

September 1. 2016 Page: 194 of 337 

Decision Unit Number: 12.10 Descriptive Title: BCI Applicant Unit OS2 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00 1.00 
PERSONNEL COSTS: 

1. Salaries 24,100 24,100 
2. Benefits 19,200 19,200 

TOTAL PERSONNEL COSTS: 43,300 43,300 
OPERATING EXPENDITURES by summary object: 

1. 5401 Adminstrative Supplies-OT 2,100 2,100 
2. 5551 Computer Supplies-OT 2,000 2,000 

TOTAL OPERATING EXPENDITURES: 4,100 4,100 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 47,400 47,400 



IDAHO STATE POLICE 
BCI APPLICANT UNIT -OFFICE SPECIALIST 2 
COST DETAIL 
SEPTEMBER 1, 2016 

Cost/OS2 Pay 
Expenditure Description Grade G 

PC 
Salary @ 80% of Policy = $11.61/hr 24,145 
Health Insurance 13,460 
Benefits @ 80% of Policy 5,693 

43,298 

OE 
Desk Phone (OT) 200 
Office Chair (OT) 700 
Office Desk (OT) 1,200 
Office 2013 Software (OT) 400 
Computer Monitor X2 (OT) 600 
High-end Intel Desktop (OT) 950 

4,050 

TOTAL MIN @ 80% Policy 47,348 
TOTAL ISP REQ 47,348 

Page: 195 of 337 

Sum 
Obj Sum Obj Description 

4101 Gross Salaries and Wages 
4201 Employee Benefits 
4201 Employee Benefits 

5401 Administrative Supplies-OT 
5401 Administrative Supplies-OT 
5401 Administrative Supplies-OT 
5551 Computer Supplies-OT 
5551 Computer Supplies-OT 
5551 Computer Supplies-OT 



FORM B8.1a:- DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Support Services 
Activity/Program: N/A 

09/01/16 or Revision Reauest Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 0610 
Budget Unit: LEBK 

Paaes: 196-197 of 337 

Decision Unit No: 12.10 Descriptive: Applicant Unit Office Specialist 2 Agency Priority Ranking: 10 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This decision unit requests 1.00 FTP and $47,400 from the Miscellaneous Revenue Fund for an Office Specialist 2 position in the Support Services-Bureau of 
Criminal Identification Applicant Unit. The Applicant Unit processes all non-criminal justice criminal history fingerprint and name based background checks for 
authorized entities. The background check workload for this unit has grown approximately 32% in the past 10 years. In FY2016, there were 64,889 fingerprint 
based checks processed, 18,274 name based checks processed, and 6,495 persons were fingerprinted. Each year, new legislation is passed that adds 
background check requirements. While none of these in and of themselves have justified a position, the sum of the new requests now makes it impossible for 
the unit to keep up. This position will be doing a share of the processing of the background checks, fingerprinting customers at the counter, and uploading 
results to customer files. 

In order to keep up with the present workload, the unit has been authorized to periodically do overtime to catch up and meet deadlines. This is not an ideal 
solution because the employee overtime hours are at time-and-one-half and either the time has to be taken off, thus creating a larger backlog or it is paid off if 
salary savings are available. 

The staffing level for Support Services-Bureau of Criminal Identification activities in FY2017 is 31 .00 FTPs; funding is $846,400 from the general fund ; 
$4,790,200 from various dedicated funds; and $35,800 from federal funds, totaling $5,672,400. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this request include: 
One new FTP and ongoing funding from the Miscellaneous Revenue Fund for an Office Specialist 2, pay grade G, full-time with benefits. Position will be hired 
as soon as FY2018 funding is available. Personnel request is $43,300 while additional one-time operating items total $4,100. The BCI workspace was 
recently configured to accommodate an additional desk. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Support SeNices 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision R~uest Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 0610 
Budget Unit: LEBK 

P~ges: 196-197 of 337 

Decision Unit No: 12.10 Descriptive: Applicant Unit Office Specialist 2 Agency Priority Ranking: 10 of 14 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
This request supports the BCI goal of meeting timelines at least 90% of the time. Support for this proposal would come from BCI customers who need the 
background check results in order to license or employ the subjects. Additionally, the subjects of the checks would support getting them completed quicker so 
they can be licensed or employed 

The background check workload has increased approximately 32% 'n the past 10 years. This unit has 7.00 FTPs total. One is the unit supeNisor and one is a 
Technical Records Specialist 2 (TRS2) who is responsible for all the billing and financial transactions, as well as doing a lead role for the unit. This leaves 
5.00 FTPs to do the majority of this workload. While the supervisor and TRS2 assist when they can, this is not one of their main responsibilities. BCI is only 
seeking 1.00 FTP at this time, as some new technology solutions wi I assist to even out the rest of the workload. 

If this request is not funded, it will hinder customers licensing and/or hiring processes, as turnaround times on the requests will be much slower than BCI goals 
state. Many of these backgrounds are for positions of trust and the lag time in getting results means that in these positions they are temporarily hiring persons 
without the benefit of the background results or they are not filling needed positions in a timely manner leaving current staff overworked and overwhelmed. In 
many instances we are told by our customers a longer turnaround time can affect their statutory required duties or their business. 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Support Services Agency Number: 330 
Activity/Program: Bureau of Criminal Identification Function/Activity Number: 0610 

Budget Unit: LEBK 
Original Request Date: 

I 
Revision Request Date: I September 1, 2016 Page: 198 of 337 

Decision Unit Number: 12.11 Descriptive Title: BCI Digital Imaging System Expansion 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

1. 5201 Repair & Maintenance Services 4,200 4,200 8,400 
2. 5301 Computer Services-OT 30,300 30,300 60,600 
3. 5551 Computer Supplies-OT 3,700 3,700 7,400 

TOTAL OPERATING EXPENDITURES: 38,200 38,200 76,400 
CAPITAL OUTLAY by summary object: 

1. 6401 Computer Equipment-OT 12,800 12,800 25,600 

TOTAL CAPITAL OUTLAY: 12,800 12,800 25,600 
T/8 PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 51,000 51,000 102,000 



FORM 88.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Support Services 
Activity/Program: N/A 

Orig inal Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 0610 
Budget Unit: LEBK 

P~ge: 199 of 337 

Decision Unit No: 12.11 Descriptive Title SCI Digital Imaging System Expansion Agency Priority Ranking: 11 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This decision unit requests $102,000 in Support Services-Bureau of Criminal Identification (SCI) to expand an existing digital imaging system. Funding is split 
50% from user fees in the Idaho Public Safety and Security Information System (I LETS) Fund and 50% from fingerprint fees in the Miscellaneous Revenue 
Fund . BCI is moving to an electronic record keeping system. This imaging system will build upon the current system in the Sex Offender Registry and will 
support retention of the Applicant Unit financial and background check information, I LETS auditing and training unit records, and administrative records. 
Space is limited in the bureau and paper deteriorates over time. Using an electronic storage system makes sense for the storage of needed records. A digital 
imaging system provides a safeguard against fire or water for these important records. Additionally, staff can access the records from :heir desk without 
spending time pouring through paper files to find needed informatior . No new staff would be required for this project. While scanning documents for file 
archival is time consuming, staff resources may be saved as they would not have to spend large amounts of time doing manual filing/retrieval and instead 
focus on the important work they are dedicated to doing. 

The staffing level for Support Services-Bureau of Criminal identification activities in FY2017 is 31.00 FTPs; funding is $846,400 from the general fund ; 
$4,790,200 from various dedicated funds; and $35,800 from federal funds, totaling $5,672,400. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this 50% I LETS Fund/50% Miscellaneous Revenue Fund request include: $8,400 ongoing operating for annual software 
maintenance; $60,600 one-time services for software, licensing, project management, and training ; $7,400 one-time operating for scanners; $25,600 one-time 
capital for server storage to expand the current system. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
This decision unit supports the SCI goal of meeting timeline at least 90% of the time. Support would come from SCI customers when we are easily able to find 
needed records and the I LETS Board for safeguarding important records. Staff would not have to spend large amounts of time doing manual filing or retrieval 
of information. Retention policy for these records are outlined in the department polices as well as in some state and federal statutes. This method of retaining 
the records ensures their safeguard while providing access. If not funded , the records are subject to damage from fire or water. Additionally, customers could 
have long wait times for file retrieval if they need older records. 



FORM 86: WAC' ' 'ALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0400 
Activity/Program: Support Services Budget Unit: LEBK 

Fisca l Year: 2018 
Original Request Date: 9/1/2016 Fund Name: General Fund Number: 0001-00 

Revision Dat e: Revision#: Budget Submission Page# 200-201 of 337 

FY 2017 FY 2018 
CLASS Indicator FY 2017 HEALTH FY2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

:;;;;~ ;~;~;~ Totzls from Wage and Salary Report (WSR): - - ,.. - " - - ____,. 

mmmm ::~a~e~~=uo;i~::~ions 1 20.73 1,187,288 253,735 279,974 1,720,998 __ (41.~7:'11 25,291 0 25,291 

2 1,056 0 152 1,208 
mmmm Elecled Officials & Full Time Commissioners 3 o.oo 0 0 0 0 0 0 0 

mmmm ~:~;R~:I:I::L APPROPRIATION 

20.73 1,188,344 253,735 280,126 1,722,206 25,291 0 25,291 

1.724.500 21.00 1189 927 254 073 280,500 1 724 500 
i{l]l]l]i\ Unadjusted Over or [Under) Funded: Est Difference 0.27 1,583 338 373 2,294 Calculated overfunding is .1% of Original Appropriation 

m:m:m: Adjustments to Wage.& Salary: . _ 

UiHlmj!l ~~~::~ed 1 Subtract Unfunded . Vacant or Authonzed • 

lHil{W ~ C1l Adjustment Description I Position Title 
.:- :-:-:-:-: 
I 0.00 0 0 0 0 0 .0 0 

0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
QOO 0 0 0 0 0 0 0 
0.00 0 0 - 0 0 0 0 0 
0. 00 0 0 - 0 0 0 0 0 
0.00 0 0 0 _0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 D. 0 0 0 0 0 

::: :::::::::: ::::::::::::: Other Ad justments: 
Project CHOICE FTP Allocation Adjustment 1 0.52 0 0 0 0 0 0 0 

8140 010104 R1 Tech Records Spec 1 FTP Shift from 0349 1 1025) 0 0 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 - - 0 0 0 0 0 
0.00 0 0 .0 .o 0 0 0 

lllllllllllllllllllllllill ~;:.~=~:~:~~~~~:":· : 1 21.00 1,187,288 253,735 279,974 1,720,998 25,29~ 0 25,291 
2 0,00 1,056 0 152 1,208 0 0 

!:;:;:;:;:;:;:;:;:;:;:,:,: Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0 

!ii~iiiil!l!i!lil, "'"'- :~:.:: :::~:: '"""' '""."' 
21. 00 1188 344 .253735 280:126 . 1722 206' 25 2.91 0 25 291 

Orig, Approp 0.00 1,600 300 400 2,300 CalctJ!ated overfunding Is .1% <>f Orfglpai 'Appnlprialicfl 

Est. Expend 0.25 1,600 ~ 400 400 2,400 Calculoled overfundlng I• . 1% of EsUmaled Expendlrures 

Ba.so 0.25 1;600 400 400 2,400 Calculaled ovarfundlng Is .1% or the Base 

!:::[[l'il!i!i!!l!il!l Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Printed: 8/30/ 2016, 11:25 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0400 
Ac6v ity/Program: Support Services Budget Unit: LEBK 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: General Fund Number: 0001~00 

Revision Date: Revision#: Budget Submission Page# 200-201 of 337 

Original 
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Ch_g Health Bens FY 1 B Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 1'724.500 ' 21.00 1'1B9,9l't 254 073 2U600, 1.724 500 

Rounded Appropriation ·21.00· 1.~89 '900 254100 280 500 v1 7.24"600 
Approprtation Adjustments: 

4.11 Reappropriation I 0.00 0 ol oL 0 

4.31 Sucplemental I 0.00 a ol al a a l 

5.00 FY 2017 TOTAL APPROPRIATION I .21.00 1189 soo 254,too I 280.500 1 , 7.24,500 

Expenditure Adjustments: 

631 FTP or Fund Adjustment I 0.25 I ol a l o I ol al 

6.51 Transfer Between Proarams I 0.00 I ol al a I ol a ! 

7.00 FY 2017 ESTIMATED EXPENDITURES I 21 :25: I 118s·9oo· I 25'4 100 I 2so soo I 1·724 soli I 
Base Adjustments: 

8,11 FTP or Fund Adjustment a.25 0 0 0 0 a 

8,31 Transfer Between Programs 0.00 0 a 0 o. a 

8.41 Removal of One-Time Expenditures 0.00 143.40111 0 c10.2oo1 !53.6110l a 

8.42 Removal of One-Time Expenditures (025) a 0 0 ·a a 
8.51 Base Reduction 0,00 0 0 0 .0., 0 

FTP FY18Sruory FV18 HuJlh -sen FY 18 Var Ben FY2018Tcb.l 

9.00 FY 2018 BASE .21.25 1.14noo •.e254100 270.300 1.670 900 ' 

1a,11 Change in Health Benefit Costs 25,300 25,300 
1a,12 Change in Vartable Benefits Costs 0 0 

0 
Subtotal CEC Base: Indicator Code 21,25 1,146,50a 279,40a 27a,soo 1,696,2aO 

10.51 Annualization 0 a 0 0 
10,61 CEC for Permanent Positions 1.ao% 11,500 2,700 14,200 

1a,62 CEC for Group Positions 1.aO% 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE -=21.2.5 1 !1 68 olio 279 400 273,0()0 1·.710 400 

Line Items: 
12.a5 CJIS IT Information Svstem Technicians 2.00 77,800 26.900 18.300 123 000 
12.06 0 
12.07 0 

13.00 FY 2018 TOTAL REQUEST - 23.25 1 .235 a'oo -306;300 •2_!11 ,30.2._ _____1,1!:'3,400 

Printed: 8/3a/2016, \M Page2of2 



FORM 86: WA'. <;ALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Police Function/Activity Number: 0600 
Activity/Program: Support Services Budget Unit: LEBK 

Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement Fund Number: 0264-00 
Revision Date: Revision#: Budget Submission Page# 202-203 of 337 

FY 2017 FY 2018 
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

:Hn~nn:l : ::::::: ::::: Totals from Wage and Salary Report (WSR): -
mmwm~ j1jU/j! Permanent Positions - . -1 0.00 0 0 0 0 --- _ 6 0 0 o, 

lilllll@l ~~~~; ;:~~~~s~~~ln;ime Commissioners 

2 0 0 0 0 

1'1!1'1'1'11 

3 0.00 0 0 0 0 0 0 0 1 
0.00 0 0 0 0 0 0 0 

mmmm FY 2017 ORIGINAL APPROPRIATION 110 400 1.00 #DIV/01 #DN/01 #DIVJOI #DJV/Ol 

IIIIIIIIIIII )Adjustmen~:~=j~::: ~v:;~~~~Under) Funded: 
Est Difference 1.00 #DIV/01 #DIV/01 #DIV/01 #DIV/01 #OIV/01 

~~~~~~~~~~~H Add Funded I Subtract Unfunded- Vacant or Authortzed-
::::::::::::: Positions: 

mmmm Rllllnl Cd Adjustment Description I Position Title 

2119 08013 R1 ISP Lieutenant 1 1 00 63 439 12,240. 14·960 90 639) 1220 0 1.220 
0.00 0 o, 0 0 0 0 0 
0 00 0 Ol 0 0 0 0 0 
0.00 0 a 0 0 0 .0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 0, 0 0 0 0 
0.00 0 a 0 0 0 0 0 
0.00 0 0 0 o· 0 0 0 
0.00 0 0 0 o. 0 0 0 
0.00 0 Q 0 ' 0 0 0 0 
0.00 0 a 0 0 0 0 0 

:::::;::::::: ::t::::::::::: Other Ad ustments: 
Project CHOICE FTP Allocation Adiustment 1 0.00 0 0 0 0 0 a 0 

0.00 0 0 - 0 0 0 a a 
0.00 0 0 - 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 

~~~illl!'il!i1\ii\lii! ~;~~~~~~~=:~::,::,,, 
1 1.00 63,439 12,240 14,960 90,63~~1 1,220 0 1,220 
2 0,00 a a 0 0 0 
3 o.oa a 0 0 0 0 0 0 

1.00 63439 12 240 14 960 9oEi'39 1!220 0 1 220 

Orig. Approp 0.00 13,800 2,700 3,300 19,800 CalculaltiiiCNeffll!i<li\g II 17:~· or _OIIgi!>al Appropriation 

Est. Expend o.oo 13,900 2,700 3L200 19L800 Calculated overlundlng Is 17.9% ol Eslimalod EXllondltures 

~lli,!:l,illlli!illll!llil 
Base 0.00 13,900 2,700 3,200 19,800 Calculated ovorfunding is 18.6% of the Base 

Personnel Cost Reconciliation • Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:23 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 I 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0600 I 

Activity/Program: Support Services Budget Unit: LEBK I 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: I Idaho Law Enforcement I Fund Number: [ 0264-00 

Revision Date: Revision#: Budget Submission Page# 202-203 of 337 

Original 
DU Appropriation FTP FY17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change I 

3.00 FY 2017 ORIGINAL APPROPRIATION 110 400 1.00 .n21o 14:909 18·2211 110~400 
I Rounded Appropriat1on 1.00 nJOO 14 900 18,200 110,400, 

Appropriation Adjustments: 

4.11 Reappropriation 0.00 I o I 0 0 o l 
4.31 Supplemental 0 00 J ol 0 0 o l Q 

5.00 FY 2017 TOTAL APPROPRIATION 1.00 I u,3oo I 14,900 18,.200 110 4oo I 
Expenditure Adjustments: 

6.31 FTP or Fund Adjustment 0.00 I o I ol 0 o l 0 

6.51 Transfer Between Programs 0.00 I ol ol 0 ol D 
7.00 FY 2017 ESTIMATED EXPENDITURES 1.00 I 7:73oo I 14.900~1. '1il2oo I 110 4oo• I 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 0 0 0 0 0 
8.32 Transfer Between Programs 0.00 0 0 0 0 0 

8.41 Removal of One-Time Expenditures 0.00 (!I..ODDt 0. (7001 13.700) 0 
8_51 Base Reduction 0.00 0 0 0 0 0 

FTP FY18 Salary FY18 HcQ.ltn Bc:n FY1!V~Ban FY2018 Totnl 

9.00 FY 2018 BASE 1.00 7.4,300 14900. 17 600 106:700 ' 

10.11 Change in Health Benefit Costs 1,200 1,200 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 1.00 - -- ?_MQQ. ·- - --16,11)_0 17,500 107,900 

10.51 Annualization 0 0 0 0 

10.61 CEC for Penmanent Positions 1.00% 700 
I 

200 900 

10.62 CEC for Group Positions 1.00% 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 ' 
11.00 FY 2018 PROGRAM MAINTENANCE 1.00 __75 000 ~8.100 17 700 108,800 

Line Items: 
12.01 0 
12.02 0 
12.03 0 
13.00 FY 2018 TOTAL REQUEST 1.00 76,000 16,100 17700' 108 800 

--

Printed: 8/30/2016 ".M Page2af2 



FORM 86: WAG• 'l<LARY RECONCILIATION 

1

Ag.ency/Departrr1ent Idaho State Police 
Function/Division: Division of Idaho State Police 
Activity/Program: ..;:S:..:u:.<:p:.<:p..:;o.:..;rt:...:S:..:e:.:.rv..:.;l:..:c.::.es::..... _______ _ 

Original Request Date: ..:9_11.:..1_20.:..1;_6:...._ __________ _ 

Revision Date: 

:;~!~!~!~!~! FY 2017 ORIGINAL APPROPRIATION 

.. ~HHH~~H~ Unadjusted Over or [Under) Funded: 

ij,,,j,j!l!il ', !!!!'!'!1!: §:~:::::::;::::~::.:~~:· 

19315 194001 IR 
11555 [R 

Other 
Proiecl CHOICE FTP AJJocalion Adiustment 
AdJust Graue Snift r:5ifftOT to FY17 Aooroo 
Reflect IT Svs Oo 12 H.our Holidav Pav 

llllll1l'llllllllll ~~~Ji~~sj1::~;;~~e commissioners 
'\'miii'IIIJ ""m"" '::.::: ::::: '"""'' '""."' 

Printed: 8/30/2016, 11:23 AM 

Revision#: 

---
Indicator 

Code 
FY 2017 I SALARY 

1 1.26 68,565 
2 0 
3 0.00 0 

1.26 68,565 

107 600 0.0.0 73;661. 
Est Oifferenc.e _(1.26} 5,096 

l.OO 0 
o:Oc 
o:Oc 

O.OC 
0.00 
a.oo 
a.oa 

o:Oc 
o:Oc 

0.00 
0.00 

1 11.261 
1 0.00 89C 
1 0.00 "145 

o.aa 0 

1 ----o.oo 69,600 
2 a 
3 a 

69 600 

Orig_App<op a.oo '4,200 
EsL Elcpend 0.00 0 

Base 0.00 (4,200) 

.._ 

Agency Number: ~3~30=-=-----------1 
Function/Activity Number: -;.0-;:60:;:;0';;------------j 

Budget Unit: LEBN 
Fiscal Year: ~2'='01~8;-:-------------1 

Fund Name: l Idaho Law Enforcem~nt (Project CHOICE) I Fund Number I 0264-01 

FY 2017 
HEALTH 

BENEFITS 

~ 

15,422 

0 

0 
15,422 

16.569 
1,146 

15.422 
a 
0 

15..422 

900 

100 

(iQOJ 

Budget Submission Page# 

FY 2017 VAR 
BENEFITS 

~ 

16,169 

0 

0 
16,168 

17 370 
1 .• 202 

··a· 
_Q. 
a 
0 
a 

_Q_ 
a 

21 

16,412 
a 
a 

16,412 

i,OOO' 

0 

(l cOOOJ 

FY 2017 
TOTAL 

100,156 

0 

0 
100,1 56 

107 600 
7.444 

0 
0 

0 
0 

0 
0 

0 
0 

0 
0 
0 

0 
1.100 

179 
a 

101.435 
0 
0 

101\435 

6,100 

100 

(1;0001 

--,:y-2018 
SALARY 
CHANGE 

_,_. -
.l2, 53~) 

204-205 of 

FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

-- ·- --- ~ 

1,537 

1,53~ 1 

CalaJialed ovotfunding is 6.9% ol Original 

~ I 

1,537 

a 
1.6'37 

0 

~ I 

~ ~ -

g I 

0 
0 
0 
0 

Calculated overfunding Is .I% of EsHmated 

Calculated underfunding is {6.1% ) of the Base-

1,537 

0 
1,537 

6 
a 

0 
0 
0 
0 
0 
a 

_Q 

1,537 
0 
0 

1,537 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 
You may not have sulllclent funding or authorized FTP, and may need to 

make additional adjustments to finalize this fonn. Please contact both your 
OFM and LSO analysts. 

Page 1 of2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department: Idaho State Pollee Agency Nu mber: 330 
Function/Division: Division of Idaho State Police Function/Activity Number. 0600 
Activity/Program : Support Services Budget Unit: LEBN 

Fiscal Year: 2.018 
Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement (Project CHOICE) Fund Number: 0264-01 

Revision Date: Revision#: Budget Submission Page# 204-205 of 337 

Original 

DU Appropriation FTP FY 17 Salary FY 17 Health Ben fY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens To tal Benefit ChonQa 

3.00 FY 2017 ORIGINAL APPROPRIATION 107,600 ·o.oo· ·73;830 16;3601 17 410 107 600 

Rounded Appropriation .0.00 '13800 16 400 17400 107 600 
Appropriation Adjustments: 

4.11 Reappropriation o_oo I 0 0 0 o,l 
4.31 Supplemental 0.00 0 0 0 o I 0 
5.00 FY 2017 TOTAL APPROPRIATION ·0.00 I 73,soo I 16Aoo I 17-400 101 6oo I 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 0 ol ol ol 0 
6.51 Transfer Between Proarams I 0.00 (4.200) 190011 11,000) 1 (6;10011 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I 0.0'0 I 69600 16:500~1 . 16 '4oo I 1auoo I 

Base Adjustments: 

8 31 Transfer Between Programs 0.00 (4.200 (9001 ( 1.{)00 /6;100) 0 
8.41 Removal of One-Time Expenditures 0.00 {2.600 Oc ll!llO\ 13;2011) 0 
8.42 Removal of One-Time Expenditures o_oo 4.200 900 1,000 a. too 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY IO S.blrv FY18 Health Ben FY18 V-2r h n FY 2018 Total 

9.00 FY 2018 BASE 0.00 ;s1ooo n ,soo 15:800 98\300 

10.11 Change in Health Benefit Costs 1,500 1,500 
10.12 Change in Variable Benefits Costs 0 0 

I 0 

Subtotal CEC Base: Indicator Code 0.00 67,000 1J:,OOO 15,800 99,800 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions 0 0 0 
10.62 CEC for Group Positions 0 0 0 

1063 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE _o.oo 6'7·000 i7000 16:800 gs·al!o 

Line Items: 
12.01 01 
12.02 o, 
12_03 ' 0 
13.00 FY 2018 TOTAL REQUEST 0.00 67000 17000 15 80'o 99 800 

---

Printed: 8/30/2016, ' M Page 2 of 2 



FORM 86: WAG' 1\LARY RECONCILIATION 

Agency1uc~ar u rrcrrl. 

Function/Division: 
Activity/Program: 

Original Request Date: 

Revision Date: 

CLASS 

Idaho State Pollee 

Division of Idaho State Police 
Support Services 

9/1/2016 

PCN CODE DESCRIPTION 

1111111111111 ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ :::d:i:~~~~ Positio~:-·· . -- ~ "··--· 
Elected Officials & Full Time Commissioners 

TOTAL FROM WSR 

IFY 2017 ORIGINAL APPRUPRIAllm 

llnadiustAd Over or (Under) Funded: 

11!!1!:11:": 'll'!'llll'!iP";~;:,~:: ~=~. 'oortoc'"••~ . 
!R,ellte c.~ I Adjustment Description I Position Title 

8331 R1 liT Svstems Ooerator 

:::::;:;::::;j;: :::;:;:;: Othar 
Project CHOICE FTP Allocal<on 

I9~12_L!!1QQ1 _ LR1 AdiUSI Group Shift Diff/OT to FY17 Approp 
101655 IR1 I Refiect IT Svs Oo 12 Hour Holiday Pay 

i,\!11\,\1\:l:il,i\\ll!ll f~~[f~::~;~omm""M'" 
Adjusted Over or (Under) Funding: 

r:,\ ,!,!.'1!\!~~[i~[ 

Printed: 8/30/2016, 11:23 AM 

Agency Number: 330 
Function/Activity Number: -;0:;:6~00;:;------------1 

Budget Unit: LEBK 
Rscal Year. -=2-=-01""'8=-'-----------1 

Fund Name: Idaho Law Enforcement Telecommunications 
Revision#: Budget Submission Page# 

FY 2017 

l Indicator 
I I 

FY 2017 
I 

HEALTH FY 2017 VAR FY 2017 
Code FTP SALARY BENEFITS BENEFITS TOTAL 

-1 7.63 359,155 93,391 84,692 537,239 

2 0 0 0 0 

3 0,00 0 0 0 0 
7.63 359,155 93,391 84,692 1 537,239 

606 800 9.00 405,658 1D.6 48.3 L . 95,658 606 BOO 
Est Difference ' 1.37 46,503 12,092 10. 966 69,561 

1 I 1.00 I 34,387 I 12!240. > 8109 54:736 I 
0.00 0 0 a. D 

0 . a 0 
0 0 Q 

0 . 0 0 
0.00 0 0 0. 0 

.00 0 0 .0. 0 

.00 0 0 0 0· 

.00 0 0 . 0 0 
J.ao 0 0 0. D. 
l .OO 0 0 - a 0 

1 0.37 0 0 0 0 
1 0.00 6.6.35 0 1,565"1 8200 

0 00 3 478 0 ·620- 4 298 
0.00 0 0 . 0 0 

1 9.00 403,656 1a5;631 95,186· 604;47-3' 
2 a.oo 0 0 0 0 
3 0.00 0 0 0 0 

:s!'.oo 403656 '105 '631' 95·186• 604 473 

Orig. 1\f>prop 0.00 '1;60q 400 400 2,400 

Est Expond 0.00 '1,500 400 400 2)300' 

aue 0.00 1;600,. 400 400 2,300 

Personnel Cost Reconciliation • Relation to Zero Variance ···> 

FY 2018 
SALARY 
CHANGE 

_!11.30~ 

206-207 of 337 

FY 2018 CHG IFY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

- 1-
9,309 

0 
9,309 

0 

0 
D 

9,309 

0 
9,309 

~l~d overfunding Is 11 .5% or Original 

I . 
1.220 I o I 1,22C ---

a 0 

0 0 
0 0 
O' 0 
a. 0 

0 0 0 
0 0 0 
0 0 0 
0 0 0 

1CI,529' .Q 10,5?.9 
·a 0 

0 0 0 
10' 529 0 10.529 

Galculaled overfunding Is .4'~ or Original ~ 

calc:u!Oii!d overfundtng .. . 4'!\o or e.tlmall!d Expenditures 

Cala.llated overfunding is .4% of lhe Base 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0600 
Aclivity! Program: Support Services Budget Unit: LEBK 

Fiscal Year. 2018 
O riginal Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement Telecommunications Fund Number: 0275-00 

Revision Date: Revision#: Budget Submission Page # 206-207 of 337 

Original 
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 606 800 9.00 ~05 .210 106 038 95•552 · 606,800 

Rounded Appropriation 9.00 .(05 .200 106 000 95 600 606 800 
Appropriation Adjustments: 

4.11 Reappropriation 0 .00 0 ol 0 0 
4 31 Supplemental I 0.00 0 ol 0 0 0 
5.00 FY 2017 TOTAL APPROPRIATION I 9.00 I 405 200 1o6 ooo I 95 6oo I 606,800 

Expenditure Adjustments: 

6 31 FTP or Fund Adjustment I 0.00 0 ol ol O'l 0 
6.51 Transfer Between Proorams I 000 0 o l o l ,Q• 0. 
7.00 FY 2017 ESTIMATED EXPENDITURES J 's.oo'' 405200 ~ii6' ilo'o · l as:6oo I 606 800 ' 

Base Adjustments: 

8,31 Transfer Between Programs 0.00 0 0 0 '0 0.1 

8.41 Removal of One-Time Expenditures 0 .00 ' 14:500) 0, - 13.400! (17.!!ll01 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 18 Sal•rv FY18 H.,.IUl Bon FY1S V;r Ben FY2<11aTom! 
9.00 FY 2018 BASE J.OO 390 700 106,000. 92.200 588;900 

10,11 Change in Health Benefit Costs 10,500 10.500 
10,12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 9,00 390,700 116,q00 92,200 599,400 

1051 Annua!ization 0 0 0 0 

10.61 CEC for Penmanent Positions 1.00% 3,900 900 4,800 

10.62 CEC for Group Positions 1.00% .Q 0 0 

1Q.63 CEC for Elected Officials & Commissioners 0 0 0 
11.00 FY 2018 PROGRAM MAINTENANCE 9.00 394 600 116 500' 93100 604,200 

Line Items: 
1201 ,. 0' 
12.02 0 
12.03 . 0 

13.00 FY 2018 TOTAL REQUEST 9,00 394' 600 116 600 931 00 604 200 
- --·-

Printed: 8/30/2016, • M Page2of2 



FORM B6: WAr >ALARY RECONCILIATION 

Agency/Department: Idaho State Police Agency Number: 330 

Function/Division: Division of Idaho State Pollee Function/Activity Number: 0600 

Activity/Program: Support Services Budget Unit: LEBK 

Fiscal Year: 201 B 

Original Request Date: 9/1/2016 Fund Name: I Miscellaneous Revenue I Fund Number: I 0349-00 
Revision Date: Revision#: Budget Submission Page # 208-209 of 337 . 

FY 2017 FY 2018 
CLASS Indicator FY 2017 HEALTH FY2017VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

::~mmm ~:::::~~p:~~~:n:nd salary Report (WSR): -~ --·- -~--- ,-~-- - - ~ 

1 21.38 725,157 261 ,!191 170,999 1,157,847 -L~~ 26,084 0 26,084 
mmmm Board & Group Positions 2 2,307 0 368 2,675 
;:;:;:;:;:;: Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0 ;;;;;H;;;;; TOTAL FROM WSR 21.38 727,464 261,691 171,367 1,160,522 26,084 0 26,084 

HHH FY 2017 ORIGINAL APPROPRIATION 1186 500 I 22.00 743 748 267 549 ' 175.203 1186 500 J/nn unadjusted over or (Under) Funded: Est Difference 0.62 16,284 5,858 3,836 25,978 Calculalad ovemonding Is 2.2% or OrijJinal Approprlalion 

11 1 1 11111 111~ ~:~2~:~-~u:~~~ ~n~u·~~:: - Vacant or Authorized-

~~ i~ imim ~ C<l Adjustment Description r Position Title 

0.00 0 o· 0, .0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 Q_ 0 0 0 0 
0 00 0 o. 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0.00 0 0 . o_ 0 0 0 0 
0.00 0 .0 0 0 0 0 0 
0 DO 0 .0. 0 0 0 0 0 
0.00 0 0 0 0 0 0 0 
0 00 0 0 .. 0 0 0 0 0 
0.00 0 0 0 o. 0 0 0 

:::.:.:;.:::::;: :; :: :::::: :: ~ other Adjustments: 
Pro!ect CHOICE FTP Allocation Adluslment 1 0.37 0 .o. o; OL 0 0 0 

1851 08024 R1 Finqerprint Tech Sr Underfill Understated 1 0.00 4.168 0 983... S:151 _ - 0 - 0 0 
8008 08024 R1 Finoeronnt Tech Sr Underfill Understated 1 0.00 4.104 tO 968 5072 0 0 0 
8014 08024 R1 Fingerprint Tech Sr Underfill Understated 1 0.00 4,104 Q_ 968 5 Ol2 - 0 0 0 
8140 010104 R1 Tech Records Soec 1 FTP Shift to 0001 1 025 0 - Q 0 0 0 0 0 

0.00 0 0 ,. 0" 0 0 0 0 

11111111111111111111111111 ~~;~=~:~;~~~~:::: . . 1 2Z.OO 737,533 26l ,69l 173,918 1,173:'141 26,084 0 26',084 
2 0.00 2,307 0 368 2,675 0 0 

:::::::::::::::::::::::::: Elected Offic1als & Full Time Comm1ss1oners 3 0.00 0 0 0 0 0 0 0 

~~~~~·~lill'i•l!lllli '"'m~o '::.: :::: '"""' •~•o•• 
22..00 739 840 261 691 174285 1 :fts a1& 26 OS4> 0 26,084 

Orig. Approp 0.00 6L700 2,400 ' 1,600 10~700 Calculated ovalfundlng Is .9% of Original Appropriation 

Est. Expend (0251 6,800 2,400 1~600 I 10,800 1 Galculaled ovelfundlng Is .9% of Estimated Exponditins 

Base (0.25) 6,800 2,400 1,600 ' 10,800 LcaiC:ulate<f oveifunding 11 .9'" or I he Base 

You may not have sufficient funding or authorized FTP, and may need to 
Personnel Cost Reconciliation - Relation to Zero Variance ---> make additional adJustments to finalize this form. Please contact both you1 

DFM and LSO analysts. 

Printed: 8/30/2016, 11:23 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/ Department: Idaho State Pollee Agency Number: 330 

Function/Division: Division of Idaho State Police Function/Activity Number: 0600 

Activity/Program: Support Services Budget Unit: LEBK 
Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: Miscellaneous Revenue Fund Number: 0349-00 
Rev ision Date: Revision#: B udget S u bmission Page # 208-209 of 337 

Original 

DU Appropriation FTP FY 17 Salary FY 17 Hea lth Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Chan~e 

3.00 FY 2017 ORIGINAL APPROPRIATION ~11 86500 22:00. •7A6.562• 264.069. 175' 869' 1 186 soo· 
Rounded Appropriation ...22.00- 746 '600 2~100 ~.7.s' 9oo. 1186 6oo-

Appropriation Adjustments: 

4.11 Reappropriation 0.00 0 0 o l 0 

4.31 S@_plemental 0.00 o l Q o l o, 0 

5.00 FY 2017 TOTAL APPROPRIATION _22.00 I :-746' soo T 264100- 1.. tts-sooJ 118'6 500~ 

Expenditure Adjustments: 

6,31 FTP or Fund Adjustment i0.251 I o l 0 ol ·o I 0 

6.51 Transfer Between Proarams 0.00 I oT 0 o-r ro>'l 0 

7.00 FY 2017 ESTIMATED EXPENDITURES ~1175 I 746'600-1 264 ~00. 175,9oOJ 1· 18-S:SOil I 
Base Adjustments: 

8. 11 FTP or Fund Adjustment 10 251 0 0 0 .il 0 

8.31 Transfer Between Programs 0.00 0 0 0 •0 0 

8.41 Removal of One-Time Expenditures 0.00 121.611111 Dl !UIIIIl (:M.100) 0 

8.42 Removal of One-Time Expenditures 0.25 0 0 0 ' 0 0 

8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY ' " SalOIY FY18 Health &on FY 1BVotlleJ1 fY 2018 Total 

9.00 FY 2018 BASE 21.75 ___719,000 264 ~00 - 169,400' 1·152'400 ,' 

10.11 Change in Health Benefit Costs 26,100 26,100 
10.12 Change in Variable Benefi ts Casts 0 0 

0 

Subtotal CEC Base: Indicator Code 21 .75 '1:11!,11® 29_il!2QO" 169,400 1,178,500 

10.51 Annualization 0 0 0 0 

10.61 CEC far Permanent Positions 1.00% 7,200 1,700 8,900 

10.62 CEC for Group Positions 1.00% 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 •0 ,0 • 

11.00 FY 2018 PROGRAM MAINTENANCE 21.Z5 72 6•200 ' 290'200 17~ 100' 1187 400 

Line Items: 
12.10 BCI Applicant Unit OS2 1.00 24,100 13,500 5,700 ,l3•300 

1211 0 
12.12 0 

13.00 FY 2018 TOTAL REQUEST 22.75 J-50·300 303 TOO • 176·800: '1230 700 ' 

Printed: 8/ 30/2016 ~M Page 2 of 2 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 07- Forensics 
?~c-.' Zl () 1J f' 3 J 7 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB247 
0001-00 General 38.00 3,030,800 537,700 210,400 0 0 3,778,900 

0264-01 Dedicated 0.00 293,300 7,000 0 0 0 300,300 

0273-00 Dedicated 0.00 0 370,100 0 0 0 370,100 

0348-00 Federal 0.00 125,100 286,900 0 0 0 412,000 

0349-00 Other 1.00 77,900 130,300 0 0 0 208,200 

Total 39.00 3,527,100 1,332,000 210,400 0 0 5,069,500 

1.21 Net Object Transfers 

0001-00 General 0.00 (35,500) 35,500 0 0 0 0 

0273-00 Dedicated 0.00 0 (17,500) 17,500 0 0 0 

0348-00 Federal 0.00 (125,100) (29,900) 155,000 0 0 0 

0349-00 Other 0.00 (300) 300 0 0 0 0 

Total 0.00 (160,900) (11,600) 172,500 0 0 0 

1.31 Net Transfers Between Programs 

0001-00 General 0.00 (10,400) (3,900) (13,300) 0 0 (27,600) 

0264-01 Dedicated 0.00 1 ~.200 0 0 0 0 17,200 

0273-00 Dedicated 0.00 0 74,700 0 0 0 74,700 

0349-00 Other 0.00 200 0 0 0 0 200 

Total 0.00 7,000 70,800 (13,300) 0 0 64,500 

1.41 Receipts to Appropriation 

0001-00 General 0.00 0 0 6,000 0 0 6,000 

0273-00 Dedicated 0.00 0 0 500 0 0 500 

Total 0.00 0 0 6,500 0 0 6,500 

1.61 Reverted Appropriation Balances 

0264-01 Dedicated 0.00 (500) 0 0 0 0 (500) 

0273-00 Dedicated 0.00 0 (61,700) (600) 0 0 (62,300) 

0348-00 Federal 0.00 0 (159,200) (4,800) 0 0 (164,000) 

Total 0.00 (500) (220,900) (5,400) 0 0 (226,800) 

Analysts: Adam Jarvis 10/13/2016 Page 1 of 7 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 07- Forensics 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

FY 2016 Actual Expenditures 

0001-00 General 38.00 2,984,900 569,300 203,100 0 0 3,757,300 

0264-01 Dedicated 0.00 310,000 7,000 0 0 0 317,000 

0273-00 Dedicated 0.00 0 365,600 17,400 0 0 383,000 

0348-00 Federal 0.00 0 97,800 150,200 0 0 248,000 

0349-00 Other 1.00 77,800 130,600 0 0 0 208,400 

Total 39.00 3,372,700 1,170,300 370,700 0 0 4,913,700 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390, HB 612 
0001-00 General 44.00 3,559,400 576,300 0 0 0 4,135,700 

OT 0001-00 General 0.00 109,400 8,500 179,000 0 0 296,900 

OT 0150-01 Dedicated 0.00 0 36,000 10,300 0 0 46,300 

0264-01 Dedicated 0.00 306,700 7,200 0 0 0 313,900 

OT 0264-01 Dedicated 0.00 10,000 0 0 0 0 10,000 

0273-00 Dedicated 0.00 0 412,500 0 0 0 412,500 

0348-00 Federal 0.00 125,100 286,900 0 0 0 412,000 

0349-00 Other 1.00 81 ,200 130,400 0 0 0 211,600 

OT 0349-00 Other 0.00 2,700 0 0 0 0 2,700 

Total 45.00 4,194,500 1,457,800 189,300 0 0 5,841 ,600 

FY 2017 Total Appropriation 

0001-00 General 44.00 3,559,400 576,300 0 0 0 4,135,700 

OT 0001-00 General 0.00 109,400 8,500 179,000 0 0 296,900 

OT 0150-01 Dedicated 0.00 0 36,000 10,300 0 0 46,300 

0264-01 Dedicated 0.00 306,700 7,200 0 0 0 313,900 

OT 0264-01 Dedicated 0.00 10,000 0 0 0 0 10,000 

0273-00 Dedicated 0.00 0 412,500 0 0 0 412,500 

0348-00 Federal 0.00 125,100 286,900 0 0 0 412,000 

0349-00 Other 1.00 81,200 130,400 0 0 0 211,600 

OT 0349-00 Other 0.00 2,700 0 0 0 0 2,700 

Total 45.00 4,194,500 1,457,800 189,300 0 0 5,841,600 

Analysts: Adam 'Jarvis 10/13/2016 Page 2 of 7 



FY 2018 Agency Budget - Request 

Agency: 330 - Police, Idaho State 

Function: 07 -Forensics 

Personnel Operating 
FTP Cost Expense 

Expenditure Adjustments 

6.31 FTP or Fund Adjustments 

Capital 
Outlay 

Trustee/ 
Benefit 

Detail Report 

?~~: 2../l- IFf 3 37 

Lump Sum Total 

This DU represents non-cog N330-2017-4 approved by DFM 101116 for DFM Grant Approval Form G330-2017-3 approved 
091616. The Idaho Transportation Department-Office of Highway Safety grant will provide Idaho State Police Forensic Services 
(ISPFS) Coeur d'Alene and Pocatello laboratories each with a newer and more sensitive Liquid Chromatography/Dual Tandem 
Mass Spectrometry instrument to increase lab capability, capacity, and efficiency. ISPFS performs all blood and urine forensic 
toxicology testing for the state of Idaho. Idaho courts need the ISPFS toxicology discipline to provide a quicker turnaround time, 
more comprehensive drug screening, and quantitative analysis for most drugs in blood and urine samples. ISPFS aims to 
produce at least four to six times the amount of toxicology discipline casework by using fewer but optimized methods, this more 
effective instrumentation, and lab specified pre-prepared commercial reagents and traceable controls. ISPFS will couple 
method and instrumental improvements with the management efficiency tool Lean Six Sigma to ensure lab processes are 
optimally efficient. Grant objectives are: 1) decrease training time of new toxicologists; 2) reduce the number of sample 
preparations and instrumental methods; 3) triple the number of drugs the discipline can screen; 4) quantitate the majority of 
drugs identified; 5) reduce turnaround times by increasing productivity; and 6) reduce the per sample analysis cost. 
OT 0348-00 Federal 0.00 0 0 800,000 0 0 800,000 

Total 0.00 0 0 800,000 0 0 800,000 

6.51 Transfer Between Programs 

Transfer in General Fund 0001-00 $19,800 PC from Patrol (LEBC) to reflect minor appropriation reallocation resulting from ISP's 
FY2017 CEC plan . Transfer in Project CHOICE dedicated fund 0264-01 $17,600 PC to reflect Project CHOICE allocation. 
These program transfers are ongoing so they are removed as one-time in DU 8.42 and added back in DU 8.31. 
OT 0001-00 General 0.00 19,800 0 0 0 0 19,800 

OT 0264-01 Dedicated 0.00 17,600 0 0 0 0 17,600 

Total 0.00 37,400 0 0 0 0 37,400 

FY 2017 Estimated Expenditures 

0001-00 General 44.00 3,559,400 576,300 0 0 0 4,135,700 

OT 0001-00 General 0.00 129,200 8,500 179,000 0 0 316,700 

OT 0150-01 Dedicated 0.00 0 36,000 10,300 0 0 46,300 

0264-01 Dedicated 0.00 306,700 7,200 0 0 0 313,900 

OT 0264-01 Dedicated 0.00 27,600 0 0 0 0 27,600 

0273-00 Dedicated 0.00 0 412,500 0 0 0 412,500 

0348-00 Federal 0.00 125,100 286,900 0 0 0 412,000 

OT 0348-00 Federal 0.00 0 0 800,000 0 0 800,000 

0349-00 Other 1.00 81,200 130,400 0 0 0 211,600 

OT 0349-00 Other 0.00 2,700 0 0 0 0 2,700 

Total 45.00 4,231,900 1,457,800 989,300 0 0 6,679,000 

Analysts: Adam Jarvis 10113/2016 Page 3 of7 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 07- Forensics 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outlay Benefit Lump Sum Total 

Base Adjustments 

8.31 Transfer Between Programs 

Transfer in General Fund 0001-00 $19,800 PC from Patrol (LEBC) to reflect minor appropriation reallocation resulting from ISP's 
FY2017 CEC plan . Transfer in Project CHOICE dedicated fund 0264-01 $17,600 PC to reflect Project CHOICE allocation . 

0001-00 General 0.00 19,800 0 0 0 0 19,800 

0264-01 Dedicated 0.00 17,600 0 0 0 0 17,600 

Total 0.00 37,400 0 0 0 0 37,400 

8.41 Removal of One-Time Expenditures 

This decision unit reflects removal of one-time appropriation for replacement of one gas chromatograph/mass spectrometer, 
laptops, software licenses, removal of the 27th payroll , and one-time enhancement items to equip six new lab employees and 
the D5 move & furnishings. 
OT 0001-00 General 0.00 (109,400) (8,500) (179,000) 0 0 (296,900) 

OT 0150-01 Dedicated 0.00 0 (36,000) (10,300) 0 0 (46,300) 

OT 0264-01 Dedicated 0.00 (10,000) 0 0 0 0 (10,000) 

OT 0349-00 Other 0.00 (2,700) 0 0 0 0 (2,700) 

Total 0.00 (122,100) (44,500) {189,300) 0 0 (355,900) 

8.42 Removal of One-Time Expenditures 

Removal of DU 6.31 & 6.51 
OT 0001-00 General 0.00 (19,800) 0 0 0 0 (19,800) 

OT 0264-01 Dedicated 0.00 (17,600) 0 0 0 0 (17,600) 

OT 0348-00 Federal 0.00 0 0 (800,000) 0 0 {800,000) 

Total 0.00 (37,400) 0 (800,000) 0 0 {837,400) 

FY 2018 Base 

0001-00 General 44.00 3,579,200 576,300 0 0 0 4,155,500 

OT 0001-00 General 0.00 0 0 0 0 0 0 

OT 0150-01 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 324,300 7,200 0 0 0 331,500 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0273-00 Dedicated 0.00 0 412,500 0 0 0 412,500 

0348-00 Federal 0.00 125,1 DO 286,900 0 0 0 412,000 

OT 0348-00 Federal 0.00 0 0 0 0 0 0 

0349-00 Other 1.00 81,200 130,400 0 0 0 211,600 

OT 0349-00 Other 0.00 0 0 0 0 0 0 

Total 45.00 4,109,800 1,413,300 0 0 0 5,523,100 

Analysts: Adam Jarvis 10/13/2016 Page 4 of 7 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 07- Forensics 
?u.,.e.• ZIV ,f 3 37 

Personnel Operating 
FTP Cost Expense 

Capital 
Outlay 

Trustee/ 
Benefit Lump Sum Total 

Program Maintenance 

10.11 Change in Health Benefit Costs 

Represents projected $1 ,220 health insurance increase per eligible FTP. 
0001-00 General 0.00 49,600 0 0 0 0 49,600 

0264-01 Dedicated 0.00 4,100 0 0 0 0 4,100 

0349-00 Other 0.00 1,200 0 0 0 0 1,200 

Total 0.00 54,900 0 0 0 0 54,900 

10.31 Repair, Replacement Items/Alterations 

General Fund 0001-00 replacement request includes $127,400 for one gas chromatograph/mass spectrometer, $30,000 for 15 
laptops, $5,300 for 15 laptop software licenses, $12,100 for 11 tablets, and $3,900 for 11 tablet software licenses. 
OT 0001-00 General 0.00 0 51,300 127,400 0 0 178,700 

Total 0.00 0 51,300 127,400 0 0 178,700 

10.41 Attorney General Fees 

0001-00 base amount $17,400 
0001-00 General 0.00 

Total 0.00 

10.45 Risk Management Cost Increases 

0 

0 

0001-00 base amount $15,700; 0349-00 base amount $200 
0001-00 General 0.00 0 

0349-00 Other 0.00 0 

Total 0.00 0 

10.46 Controller's Fee Charge 

0 0 0 0 

0 0 0 0 

0 0 0 0 

0 0 0 0 

0 0 0 0 

0001-00 base amount $12,000; 0264-01 base amount $7,200; 0273-00 base amount $2,600; 0349-00 base amount $300 
0001-00 General 0.00 0 0 0 0 0 

0264-01 Dedicated 0.00 0 0 0 0 0 

0273-00 Dedicated 0.00 0 0 0 0 0 

0349-00 Other 0.00 0 0 0 0 0 

Total 0.00 0 0 0 0 0 

10.51 Annualizations 

This annualization request is for $5,000 ongoing operating from the Drug & DWUI Enforcement Donation fund for maintenance 
of Qualtrax. Two months of maintenance were requested and funded in the FY2017 Budget Request with notation that the 
remaining 10 months would be requested as an annualization in the FY2018 request. The Qualtrax software suite is a critical 
addendum to the Idaho Laboratory Information Management System that manages all the documents and quality system 
requirements for the forensic laboratory. This software keeps track of all the lab quality documents including training programs, 
analytical methods, and the system quality manual. This system networks with Forensic Services' accrediting body ASCLD/LAB 
to provide an electronic conformance file . 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0273-00 Dedicated 0.00 0 5,000 0 0 0 5,000 

Total 0.00 0 5,000 0 0 0 5,000 

Analysts: Adam Jarvis 10/13/2016 Page 5 of 7 



FY 2018 Agency Budget - Request 

Agency: 330 - Police, Idaho State 

Function: 07- Forensics 

Personnel Operating 
FTP 

10.61 Salary Multiplier- Regular Employees 

0001-00 General 0.00 

0349-00 Other 0.00 

Total 

FY 2018 Total Maintenance 

0001-00 General 

OT 0001-00 General 

OT 0150-01 Dedicated 

0264-01 Dedicated 

OT 0264-01 Dedicated 

0273-00 Dedicated 

0348-00 Federal 

OT 0348-00 Federal 

0349-00 Other 

OT 0349-00 Other 

Total 

Line Items 

0.00 

44.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

1.00 

0.00 

45.00 

12.06 LC/MS/MS Instrument Maintenance 

Cost Expense 

30,800 

700 

31,500 

3,659,600 

0 

0 

328,400 

0 

0 

125,100 

0 

83,100 

0 

4,196,200 

0 

0 

0 

576,300 

51,300 

0 

7,200 

0 

417,500 

286,900 

0 

130,400 

0 

1,469,600 

Capital 
Outlay 

0 

0 

0 

0 

127,400 

0 

0 

0 

0 

0 

0 

0 

0 

127,400 

Trustee/ 
Benefit 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Detail Report 

Lump Sum 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total 

30,800 

700 

31,500 

4,235,900 

178,700 

0 

335,600 

0 

417,500 

412,000 

0 

213,500 

0 

5,793,200 

Ongoing funding of $32,000 is requested to maintain two Liquid Chromatography Tandem Mass Spectrometry (LC/MS/MS) 
instruments being purchased with a federal grant from the Idaho Transportation Department-Office of Highway Safety. ISPFS 
performs all blood and urine forensic toxicology testing for the state of Idaho. Idaho courts need the ISPFS toxicology discipline 
to provide a quicker turnaround time, more comprehensive drug screening, and quantitative analysis for most drugs in blood and 
urine samples. These instruments modernize current methods and provide qualitative and quantitative toxicology testing. The 
LC/MS/MS method being developed offers a broader spectrum screening, will have the ability to detect many more 
compounds/drugs, including synthetic drugs, samples will run in plates instead of single tubes allowing for 70 sample batches to 
run at one time vs. 25 currently, and runs four times faster than older LC/MS/MS instruments due to technology advances. 
Sample prep will be easier, the instruments will not require as much analyst interaction time, data analysis will be mostly 
automated, and samples showing a negative screen will not have to go forward for further testing. These instruments will allow 
the laboratory to process more samples, provide more information, and improve toxicology turnaround times to the benefit of the 
criminal justice system. ISPFS has a strategic goal of working toxicology cases in less than 30 days. 

0001-00 General 0.00 0 32,000 0 0 0 32,000 

Total 0.00 0 32,000 0 0 32,000 

Analysts: Adam Jarvis 10/13/2016 Page 6 of 7 



FY 2018 Agency Budget - Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 07- Forensics 
?u;e.-: 7-1" .f 337 

/!.t-rJ }(/0 3 

Personnel Operating 
FTP Cost Expense 

Capital 
Outlay 

Trustee/ 
Benefit Lump Sum Total 

12.61 SOR DNA Collection Legislation 

There are an estimated 300 individuals each year that move to Idaho who have been convicted of a crime that requires them to 
register as a sex offender in both the state they have moved from, as well as, in Idaho. These sex offenders are not currently 
required to submit a DNA sample in Idaho under the DNA Database Act, section 19-5506, Idaho Code. This legislation amends 
19-5506 to require DNA collection from any person required to register pursuant to the Sexual Offender Registration Act, 
sections 18-8304 and 18-8410. This amendment also provides for a certification process to section 19-5507(9), to ensure that 
the DNA has been collected in Idaho. Further, a collection facility will not be required to collect a DNA sample if one already 
exists in the Idaho DNA database. This verification will eliminate costly duplicative sample collection and ensure a sample is 
collected from each individual on the Idaho Sex Offender Registry. The ISPFS laboratory processing cost is approximately $100 
per sample for an estimated fiscal impact of $30,000 ongoing and $153,500 one-time operating to cover 300 new each year and 
1535 Individuals on the Idaho Sex Offender Registry that have not had DNA collected. There was concern during the 2015 print 
hearing the $30,000 was not included in the Governor's recommendation. There was also a request to consider requiring the 
sex offender to pay the $100 lab cost but others on the committee believed it would be an undue burden on the sex offender. 

0001-00 General 0.00 0 30,000 0 0 0 30,000 

OT 0001-00 General 0 153,500 0 153,500 

Total 183,500 0 0 183,500 

12.71 Intent Language I.C. 63-2552A(3) 

This DU is a reminder that intent language is necessary for the transfer of cigarette and tobacco product tax revenue deposited 
into the public school income that is to be remitted annually to the Idaho State Police to increase toxicology lab capacity in 
forensic services for drug testing of juveniles. INTENT LANGUAGE: There is hereby appropriated and the State Controller shall 
transfer In accordance with Section 63-2552A(3), Idaho Code, on July 1, 20-17, or as soon thereafter as practicable, $200,000 
from the Public School Income Fund to the 1daho State Police Miscellaneous Revenue Fund for the purpose of increasing 
toxi~ology lab capacity in Forensic Services. 

0349-00 Other 0.00 0 0 0 0 0 0 

Total 0.00 0 0 0 0 0 0 

FY 2018 Total 

0001-00 General 44.00 3,659,600 645,400 0 0 0 4,305,000 

OT 0001-00 General 0.00 0 204,800 127,400 0 0 332,200 

OT 0150-01 Dedicated 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 328,400 6,600 0 0 0 335,000 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0273-00 Dedicated 0.00 0 418,400 0 0 0 418,400 

0348-00 Federal 0.00 125,100 286,900 0 0 0 412,000 

OT 0348-00 Federal 0.00 0 0 0 0 0 0 

0349-00 Other 1.00 83,100 130,500 0 0 0 213,600 

OT 0349-00 Other 0.00 0 0 0 0 0 0 

Total 45.00 4,196,200 1,692,600 127,400 0 0 6,016,200 

Analysts: Adam Jarvis ll/30/2016 Page 7 of 7 
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FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Forensic Services Agency Number: 330 
Activity/Program: Function/Activity Number: 07 

Budget Unit: LEBL 
Original Request Date: l Revision Request Date: 

October 13, 2016 Page: 217 of 337 

Decision Unit Number: 12.06 Descriptive Title: LC/MS/MS Instrument Maintenance 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

1. 5201 Repair & Maintenance Services 32,000 32,000 

TOTAL OPERATING EXPENDITURES: 32,000 32,000 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/8 PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 32,000 32,000 

- -



FORM 88.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Forensic Services 
Activity/Program: N/A 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 07 
Budget Unit: LEBL 

Original Request Date or Revision Rectuest Date 1 0/13/16. Pages: 218-220 of 337 

Decision Unit No: 12.06 Descriptive Title: LC/MS/MS Instrument Maintenance Agency Priority Ranking: 6 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This $32,000 general fund request is to maintain two Liquid Chromatography Tandem Mass Spectrometry (LC/MS/MS) instruments. In September 2016, 
Idaho State Police Forensic Services (ISPFS) was awarded an $800,000 federal grant from Idaho Department of Transportation's Office of Highway Safety to 
purchase two LC/MS/MS instruments to modernize current methods and provide requested qualitative and quantitative toxicology testing for the criminal 
justice system. 

These new instruments will allow the ISPFS toxicology unit wider screening panels to detect and confirm drugs and also more targeted capabilities. 
LC/MS/MS technology has been recommended as the best instrument for ISPFS use. The Coeur d'Alene and Pocatello labs will each have a LC/MS/MS 
instrument where toxicology staff will work on developing methods and validating the instrument for use. ISPFS currently have leased ELISA screening 
instruments that are very expensive to run due to reagent costs. These LC/MS/MS instruments will be the replacement for the ELISA type of screening and 
will make the lab more versatile and timely in doing the analysis. These instruments will increase the number of drugs the toxicology discipline can screen for 
from 100 to 200 using fewer methods and doing it more cost effectively and more timely. The Pocatello laboratory currently has one LC/MS/MS instrument 
that is an older model and that instrument will also be utilized in the new method, but the new instruments are necessary to obtain the sensitivity needed to 
provide low level quantitation of toxicology samples. 

The LC/MS/MS instrument method being developed offers a broader spectrum screening than ISPFS currently offers. ISPFS only runs a screen for 7 of the 
13 panels (drug classes) recommended by the Society of Forensic Toxicology and the American Academy of Forensic Sciences. While these are not 
technically "standards," compliance with recommendations by respected forensic organizations will be well received by the court system. Currently ISPFS is 
not screening for Amphetamine, Carisoprodol, Zolpidem, and PCP. All of these drugs should be easily detected using the LC/MS/MS technology. The 
LC/MS/MS instrument and the new methods will also have the ability to detect many more compounds/drugs, including synthetic drugs. 

ISPFS has a strategic goal of working toxicology cases in less than 30 days. Currently, toxicology cases are screened on an ELISA instrument which is not 
only very costly to run due to reagent costs, but requires more monitoring by analysts (and quite a bit of analyst interaction), requires a great deal of sample 
prep time, and is less efficient than other methods. There is greater margin for variability in the results than with other methods. With the LC/MS/MS the 
sample prep will be easier, the instrument will not require as much analyst interaction time, and the data analysis can likely be mostly automated. In addition, 
the sample throughput will be much greater. The samples will be run in plates instead of single tubes allowing for 70+ sample batches to be run at one time. 
The current ELISA instrument is limited to 25 samples at one time. The analysts will be able to focus on other tasks in the discipline while this instrument is 
running . Currently all samples run on ELISA still go forward for GC/MS confirmation. Any samples showing negative on the LC/MS/MS screen will not have to 
go forward for further testing. The elimination of negative confirmations will make the lab much more efficient. This will also result in a monetary savings by 
not having to run these extra samples. Negative samples will be turned around much faster to aid further investigation. Currently, the lab reports "none
detected" in 30% of samples. This means 30% fewer samples have to be run on the GC/MS. 



FORM B8.1'a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Forensic Services 
Activity/Program: N/A 

or Revision Reouest Date 1 0/13/16. 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 07 
Budget Unit: LEBL 

Paoes: 218-220 of 337 

Decision Unit No: 12.06 Descriptive Title: LC/MS/MS Instrument Maintenance Agency Priority Ranking: 6 of 14 

The Pocatello laboratory does have an older model LC/MS/MS that will also be dedicated to these method improvements in the toxicology discipline. 
However, the newer instrument being requested is necessary for a number of reasons. First, turnaround time is a very important consideration to the Idaho 
courts. The laboratory intends to use the older LC/MS/MS instrument to do the majority of the toxicology drug screening and the new LC/MS/MS being 
requested to do the quantitation (due to the sensitivity levels it can detect). For example, the new instrument will be able to quantitate 0.5 to 1 ng/ml of THC in 
the sample where the older LC/MS/MS can only quantitate down to 3ng/ml (a three-fold difference in sensitivity). This sensitivity will be essential to the courts 
looking to prove low levels quantitative toxicology cases. Second, not having to change the instrument setup to go from screening of drugs to quantitation of 
drugs will make the total analysis quicker and provide a greater caseload output. Changing over columns and setting up the instrument for a different type of 
analysis is time consuming and two instruments (one set for screening and the other for quantitation) will allow for the process efficiencies needed by the 
laboratory to meet a quick turnaround time. Third, analytical instrumentation has a tendency to break down often. At several points in the last few years cases 
have been delayed due to parts being rebuilt, waiting for the service technician, or when the repair vendor spends several weeks on a difficult repair. During 
this period, the backlog grows and the courts become frustrated. Having two instruments allows the laboratory to still produce casework (albeit with a 
decreased effectiveness) when one instrument is being repaired. Fourth, having a second instrument will allow the new toxicologists provided by the Idaho 
legislature to be effective in their job. Through reallocation of resources and also new positions the laboratory has gone from two (2) blood toxicologists in the 
Pocatello lab to four (4). The net effect is a need for more instrument time for each analyst. Since the lab is transitioning from Gas Chromatography (GC/MS) 
to LC/MS/MS methods, the need for a second instrument is essential. Fifth, the new instrument is able to process samples four (4) times faster than the 
current LC/MS/MS instrument because of advances in technology. The older LC/MS/MS instrument will need to run a sample four (4) times (fifteen (15) 
minutes per run) while the new instrument can do the same analysis in one fifteen (15) minute run. Finally, the new LC/MS/MS instrument has newer and 
better software, a better drug comparison library, and is more user-friendly. The net result is time savings in the analysis time and a quicker turnaround time 
for the courts. 

Maintaining these LC/MS/MS instruments is critical as they will make the laboratory more efficient, fiscally responsible, and more robust in the number of drugs 
ISPFS can identify and quantitate. The instruments will allow the laboratory to process more samples, provide more information, and improve turnaround 
times in the toxicology discipline to the benefit of the criminal justice system. 

The staffing level statewide for Forensic Services in FY2017 is 45.00 FTPs; funding is $4,432,600 from the general fund, $997,000 from various dedicated 
funds, and $412,000 from federal funds, totaling $5,841,600. There is no funding in the base for this request. 



FORM 88.1 a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Forensic Services 
Activity/Program: N/A 

Original Request Date or Revision Request Date 1 0/13/16. 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 07 
Budget Unit: LEBL 

Pages: 218-220 of 337 

Decision Unit No: 12.06 Descriptive Title: LC/MS/MS Instrument Maintenance 

2. What resources are necessary to implement this request? 

Agency Priority Ranking: 6 of 14 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

The single resource necessary to implement this general fund request is $32,000 ongoing operating for LC/MS/MS instrument maintenance. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
ISPFS performs forensic analysis for all local , county, state, and federal law enforcement agencies in Idaho. Specifically the lab works for law enforcement 
agencies, prosecutors, and public defenders. Between 87-95% of the casework performed by ISPFS labs is for law enforcement agencies in Idaho other than 
ISP. Directly or indirectly the work of ISPFS has an effect on every citizen in Idaho. The work of the laboratory is to examine forensic evidence in an attempt 
to provide evidence to corroborate or exonerate a suspect in a criminal case. This funding will ensure the LC/MS/MS instruments are maintained so that 
resulting services to the customer are quick and efficient. These instruments ensure that turnaround times in the toxicology unit meet the needs of the criminal 
justice system and especially the court system in Idaho. The LC/MS/MS instruments will allow the laboratory to process more samples, provide more and 
better information about drugs used in driving under the influence cases, and improve turnaround times in the toxicology discipline to the benefit of the criminal 
justice system. 

Not maintaining these LC/MS/MS instruments due to lack of funding and having potential failures will have several immediate negative effects. The first is to 
the citizens of Idaho that are more at risk from drivers that are not able to be prosecuted for driving under the influence of a drug or drugs. Also negatively 
impacted are the individuals accused of a crime in Idaho. These individuals may have to serve longer time in jails because the state is not processing their 
cases in a timely manner. Law enforcement and prosecutors will continue to have to send samples out to private labs at a huge cost to the county or city to 
have these samples analyzed or quantitated in a private lab. Much of the data that could show drug trending in Idaho would not be garnered or used to apply 
for other federal grants or programs that wou ld assist with drug interdiction or driving under the influence in Idaho. 
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FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Forensic Services Agency Number: 330 
Activity/Program: Function/Activity Number: 07 

Budget Unit: LEBL 
Original Request Date: I Revision Request Date: 

November 30 2016 Page: 221 of 337 

Decision Unit Number: 12.61 Descriptive Title: SOR DNA Collection Legislation Fiscal Impact 
I 

Description General Dedicated Federal Other Total I 

FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

1. 5701 Specific Use Supplies 30,000 30,000 
2. 5701 Specific Use Supplies-OT 153,500 153,500 

TOTAL OPERATING EXPENDITURES: 183,500 183,500 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/8 PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 183,500 183,500 



FORM 88.1 a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Forensic Services 
Activity/Program: N/A 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 07 
Budget Unit: LEBL 

OriQinal Request Date or Revision Request Date 11/30/16. Page: 222 of 337 

Decision Unit No: 12.61 Descriptive Title: SOR DNA Collection Legislation Fiscal Impact Agency Priority Ranking: 13 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This request is for $153,500 one-time and $30,000 ongoing operating from the General Fund for a legislative proposal that would amend Idaho's DNA 
Database Act, Idaho Code §19-5506, to require DNA collection from any person required to register pursuant to the Sexual Offender Registration Act, Idaho 
Code §18-8304 and §18-8410. There are 1535 sex offenders on the Idaho Sex Offender Registry that have not had DNA samples collected and 
approximately 300 convicted sex offenders that move to Idaho each year for which there is not a DNA sample in Idaho's database. 

The proposal also provides for a certification process to Idaho Code §19-5507(9), to ensure that the DNA has been collected in Idaho. Further, a collection 
facility will not be required to collect a DNA sample if one already exists in the Idaho DNA database. This verification will eliminate costly duplicative sample 
collection and ensure that a sample is collected from each individual on the Idaho Sex Offender Registry (SOR). 

The staffing level statewide for Forensic Services in FY2017 is 45.00 FTPs; funding is $4,432,600 from the general fund, $997,000 from various dedicated funds, 
and $412,000 from federal funds, totaling $5,841,600. There is no funding in the base for this request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

The fiscal impact of the proposed legislation to ISP's Forensic Services to process the estimated 300 samples per year from the individuals moving into Idaho 
who have been convicted of sex offender registry quantifying offenses is $30,000 ongoing operating expense from the General Fund. The cost of processing 
a sample is approximately $100 a sample. An additional $153,500 one-time is requested to cover the cost of processing the DNA samples for 1535 individuals 
on the Idaho Sex Offender Reg istry that have not had DNA collected at this time. 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
All criminal justice and public users of the data regarding sex offenders will be served by this request. This funding will ensure that these extra sex offender 
DNA collections are processed in a quick and efficient manner. If not funded, ISPFS will be expected to absorb the cost of processing these SOR samples 
from an already tight operating budget. 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 
Agency/Department: Idaho State Police Request for Fiscal Year: 2018 
Function/Division: Forensic Services Agency Number: 330 
Activity/Program: Function/Activity Number: 07 

Budget Unit: LEBL 
Original Request Date: I Revision Request Date: 

September 1 2016 Page: 223 of 337 

Decision Unit Number: 12.71 Descriptive Title: Intent Language §63-2552A(3) 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

TOTAL PERSONNEL COSTS: 
OPERATING EXPENDITURES by summary object: 

TOTAL OPERATING EXPENDITURES: 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL 
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Legislative Se1•vices Office 
I(laho State Legislattn·e 

Eric Milstead 
Director 

July 23, 2015 

The Honorable Brandon D. Woolf 
Office of the State Controller 
700 W. State Street 
PO Box 83720 
Boise ID 83720-0011 

Dear Controller Woolf, 

We are requesting the assistance of your office to complete the transfer of funds from the Public School 
Income Fund to the Idaho State Police and the Idaho Commission on Hispanic Affairs that are 
authorized in §63-2552A(3), Idaho Code. In prior years these transfers were processed by the State 
Department of Public Education, by the issuance of a warrant and the subsequent deposit by ISP and the 
Hispanic Commission of the funds into their Miscellaneous Revenue. Both agencies have an 
appropriation to spend the money in their FY 2016 budgets. 

The Department of Education's appropriation in the Public School Income Fund was reduced (or FY 
2016, with the anticipation that they would not be using their appropriation to transfer this money to 
either of the agencies. Unfortunately, without that as an option, the law does not specify whether the 
State Controller or the Tax Comtnlssion should make a transfer. We have confirmed that the Tax 
Commission did not make any transfers in FY 2015 Lu eilher ISP or the Tax Commission. Although 
there is the option to request the Tax Commission to make the transfer, it will need to occur on a 
monthly basis as a revenue distribution and will delay the agencies from being able to spend the 
appropriation as intended. 

In the future we will also ensure tfiat the appropriation bills for ISP and the Hispanic Commission each 
include a clause authorizing your office to transfer the appropriated amounts at the beginning of the 
fiscal year. We appreciate your consideration of this request and please notify us and the Division of 
Financial Management if this is a workable solution to the problem. 

Cc: Jani Revier, DFM, Administratt;Jr 
Paul Headlee, LSO, Deputy Manager 
Marion Derner, SCO, Bureau Chief, Div. of Statewide Accounting 

Mike Nugent, Manager 
Research & Legislation 

Statehouse, P.O. Box 83720 
Boise, Idaho 83720-0054 

Cathy Holland-Smith, Manager 
Budget & Policy Analysis 

April Renfro, Manager 
Legislative Audits 

Glenn Harris'; Manager 
Information Technology 

Tel: 208-334-2475 
www.leeislature.idaho.eov 



FORM 86: WAG' " li.LARY RECONCILIATION 

I
Ageney(Department: 
Function/Division: 

Idaho State Police 
Division of Idaho State Pollee 

A.ctlvity/P(ogram: Forensic Services 

Original Request Date: ..:9::../1-=1=20=-1.:..:6=-------- ------
Revision Date: Revision #: 

CLASS 
PCN I CODE DESCRIPTION :mrr Totals from Wage and Salary Report (WSR): 

:;:;:;:;:;:: Permanent Pos1ttons 

i ~i\Ui ~ Bo<·d & Group Po3itions 

::: i!ifHn Elected Officials & Full Time Commissioners 
wm}~j~ TO-AL FROM WSR 

"j)\,J\'''1'' '' 1'' 1 1 1 1 1 ; 11~i;~~~g~~::::,::o~OO · 
rm~i/ Hmiltii =~·Cd I S;:~~:~:::::n:::i:tion I Position Title 

1572 I 07433 ]Rj __ jjSP Forensic Scientisli 
1574 I 07433 IR1 liSP Forensic Scientist2 

(1561 107433 IR1 
1562 107433 lR1 

14021 107433 lR1 
L4D2~ 107433 lR1 
14033 )74~ IR1 
14044 107433 IR· 
14045 )7433 IR' 
(4046 (07433 ]R1 
19110 19000 

ISP Forensic Evidence Soecialist 
ISP Forensic Scientist 2 

Oth.r, 
I Project CHOICE FTP Allocation Adjustment 
liSP Fcrensic Scientist 2 Underfill Undrstd 
liSP Fcrensic_Scientist~Ur]Qerfill Undrstd 
liSP Fcrensic Scientist 2 Underfill Undrstd 
IIS_F>_~~Ic Sdenlist 2 Underlill Undrstd 
liSP Fcrensic Scientist 3 Undrstd flEBL 0001 
liSP Fcrensic Scientist 2 UnderfiU Undrstd 
liSP Fcrenste SC1enl!st 2 Underfill Und1std 
lisP Forens1CScientist 2 underfio Undrstd 
IGrouo Position Overstated (See LEBC 0264]_ 

~!jijj;,j,J.!;!i\,!:::!'1' f@}i[~:¥,;.,~~."~ 
:; :;:;:; :; :; :; :;:; :; Estimated Salary and Benefits 

Adjus:ed Over or (Under) Funding: 

Indicator 
Code 

1 
2 

3 

_3,668,800 
Est Difference 

1 
_1 
_1_ 

....1. 
_1_ 

_1_ 
1 

_1 
1 

1 
1 

_1_ 
1 

_1_ 

1 
2 
3 

Orig. Approp 

Est. Expend 

Base 

FTP 

34.83 

0.00 
34.83 

44.00 
9.17 

1.00 
1.00 

_1_,Q() 
1.00 
1.00 
l.OO 
l.OO 
0.00 

_(l_(l(l 
0.00 

3.3.5 
0.00 

.00 

.QQ_ 
1.62 
,00-
.QQ_ 
.00 
.QQ_ 
.00 

l\4.00 
0.00 
0.00 

~ 
000 

000 

0.00 

FY 2017 
SALARY 

2,234,746 

862 

2,235,607 

1Z,571,662-
336,054 

53,784 
53,784 
53.784 
29.549 
-~'@4_ 

0 

sa; 
5, 179 
4.755 
5.223 
i86: 

0 

2,581 ,787 
(0) 
0 

.2,581,787 

(13. 800) 

0 

13,800 

Agency Number: 330 
Function/Activity Number: -;0'-7;-::0:";;0:-------- - - - -ll 

Budget Unit: LEBL 
Fiscal Year: -:2~0:-:1-:::8------------l 

Fund Name: I Genera·! I Fund Number: I 0001-00 

FY 2017 
HEALTH 

BENEFITS 

426,319 

0 

0 
426,319 

490,403 
64,084 

_1 0,03 

497,556-
0 
0 

497.556 

(2. 700) 

0 

2,1oo : 

Budget Submission Page# 225-226 of 337 

FY 2017 VAR 
BENEFITS 

527,312 

136 

0 
527,450 

606,735 
79,286 

~ 

_1] 

.655 
~ 

1,j 
1. 

13, 
1' ' 

_j~ 
- 1.232 

(13i ' 

609.148 
1 
0 

609,149 

(J~lOO) 

100 

MOO 

FY 2017 
TOTAL 

3,188,377 

999 

3,189,376 

3,668,800 
479,424 

78;701 
78,707"' 

_ _-78i 7.0' 
48,'75 

_7_8, 

_o__ 
0 
~ 

· ai&7 
_Mj 
_8,88 

~ 
82,685 . 

6,400 
~'§_7_~-
s.<fs5-

IS.SlU 
0~ 

3;688j491 
0 

l:6sa.49~ 
(19,800) 

100 

19, 900 

FY 2018 
SALARY 
CHANGE 

(82,768) 

FY 2018 CHG I FY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

42,493 

0 
42,493 

I Calculated ova/funding is 13.1% or Original 

-

.22C 
1 '.~0' 
1,220 I 
~~~ 

1.22C 

0 

fOOl 

49;59~· 

0 
49.593' 

-

0 

0 
0 

0 

0 
0 

0 
0 
0 
0 

Calculated undarfunding Is (.5%) or Original. 

Calculated overfunding Is .0% or Estimated 

Celculaled overfundlng I! .6% of lhe Base 

42,493 

0 
42,493 

~ 
t 221 
t ,221 
;221 

1221 

0 
0 

_Q_ 
0 

0 

__g: 

,00 

0 

49,593 
0 
0 

49, 593 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:24 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Deparbnent Idaho State Pollee Agency Number. 330 
Function/Division: Division of Idaho State Police Function/Activity Number: 0700 
Activity/Program: Forensic Services Budget Unit: LEBL 

Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: General Fund Number: 0001 -00 
Revision Date: Revision#: Budget Submission Page# 225-226 of 337 

Original 

DU AppropriatJon FTP FY 17 Salary FY 17 Health Ben FY 17 Vat Ben FY 2017 Total PY 18 Chg H•oltll Bon• FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION ~ 668 BOo 44.00• 'i.668'004 494 900 sos· 89.7· _ ,3 '668:800 

Rounded Appropriation 4<4.00 2:568'000 49'4 900 ' 605 900 ..s.sra··ao·o 
Appropriation Adjustments: 

4.11 Reappropriation I 0.00 I 0 o I oT oJ 
4.31 Supplemental I 0.00 0 oT ol -o l 0 

5.00 FY 2017 TOTAL APPROPRIATION I 44.00, '2.668000 494 900. 1 sos sooJ 3: 6&8·800~ 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment r 0.00 0 oT o I ·o 0 

6.51 Transfer Between Proarams I 0.00 13.eoo I 2.100 I 3,300 I 19800' ) 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I 44:00 I z;se1eooT 497,600.1 6091200 f 3 sas 6oo;l 
Base Adjustments: 

8.31 Transfer Between Programs 0.00 13,800 2,700 3,300 19:1100. 0 

8.41 Removal of One-Time Expenditures 0.00 !t!uool 0 , 12Q.90M !100:4001 0 

8.42 Removal of One-Time Expenditures 0.00 113,1>001 (2.700) (3,3001 (111.11001 0 

8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 18 Sal.or.t FY18 Hclalth Bon FY 16 Var Ben F'f201.S Total 
9.00 FY 2018 BASE 44.00_ 2.493,300 ' 497,600 588 300 . 3.579 200 

10.11 Change in Health Benefit Costs 49,600 49,600 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 44.00 2,493,300 547,200 588,300 3,628,800 

10.51 Annualization 0 0 0 0 

10.61 CEC for Penmanent Positions 1.00% 24,900 6,900 30,800 
' 

10,62 CEC for Group Positions LOO% 0 0 0 

10~63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 44.00 2.518 zoo &47.200 694 200 3 659 600 

Line Items: 
12.01 0 
12.02 0 . 
12.03 0 

13.00 FY 2018 TOTAl.._ REQUEST 44.00 2.&18,200 547 200 • 594,200 3 659 600 

Printed: 8/30/2016, - ' M Page 2 of 2 



FORM 86: WAC:' ' 6.LARY RECONCILIATION 

IP.gencytueparut"" tL 

"unction/Division: 

Idaho State Police 
Division of Idaho State Police 

.... ~;. 
' '1H •vy•c::n u . Forensic Services 

Original Request Date: 9/1/2016 

Revision Date: 

CLASS 
PCN I CODE DESCRIPTION 

!Totals from Wage and Salary Report (WSR): 

Permanent Positions 

BoarJ & Group Positions 

Elected Officials & Full Time Commissioners 
TOTAL FROM WSR 

FY Z017 ORIGINAL APPROPRIATION 
Unadiusted Over or [Under) Funded: 

~~~~~~~~~~~~~~ ~~~~~~~~~~~~~ ~~~I~~::~~ ~u::~~ ~n~u~~~:- Vacant or Au~onzed. 
li ;:;:;:;:;::: l ::::::~mH !RetJre Cd I Adjustment Description I Position Title 
; :::::::::: :~ ; ::::::::::: 

!ill 

Other , 
IPro1ect CHOICE FTP Allocation Adjustmen_!_ 

~~m~m~r :::a~:~t !~~~~~·•ds: 
}~H\ Board & Group Positions 
:~:~:~:~:~ : Elected Officials & Full Time Commissioners 
~HHH Estimated Salary and Benefits 

Adjuste< I Over or (Under! Funding: 

Printed: 8/30/2016, 11:24 AM 

Revision#: 

Indicator 
I I 

FY 2017 
Code FTP SALARY 

~ 

1 3.35 237,297 

2 [) 

3 0.00 '0 
3.35 237,297 

316 700 0.00 .224 804 
Est Oifferene;e (3.35) (12,493) 

0.00 0 
0.00 0 
0.00 0 
0 DO 0 
0.00 0 
0.00 0 

0:00 a:-
0: 
0:00 

I 
0.00 

1 1335) 
1. 00 
00 
.00 

1 r-----o:ao-- 237,297 
2 0.00 0 
3 0.00 0 

0.00 237297 

Orig. Approp 0.00 (12,5001 

Est, Expend 0.00 0 

Base 0.00 12,500 

Agency Number: -:3-=30::-:----'--------; 
Function/Activity Number: 7o-;:7:;;00::--------- - ----1 

Budget Unit: LEBL 
Fiscal Year: -:2:;::0:;::1 8~-----------1 

Fund Name: [ ldaha Law Enfarcement (Project CHOICE) I Fund Number: I 0264-01 

FY 2017 
HEALTH 

BENEFITS 

41 ;00 4 
-

0 

0 
41,004 

38.845 
(2,159) 

OJ. 

41,004 
0 
0 

41 004 

(2,_200j 

0 

2,200 

Budget Submission Page# 

FY 2017 VAR 
BENEFITS 

55,999 

0 

0 
55,999 

53,050 
l2,948) 

55,999 
0 
0 

55,999 

(2,900) 

0 
2,900 

FY 2017 
TOTAL 

334,299 

0 

0 
334,299 

316,700 
(17,599) 

Jl 

0 
_,g_ 

0 

_ _!!_ 
0 

_Q_ 
>() 

334,299 
0 
0 

334,299 

(17,600) 

0 

17,600 

FY 2018 
SALARY 
CHANGE 

(!.7!!1 

227-228 of 337 

FY 2018 CHG I FY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

~l .. ted ' 

4,oa7+ 0 

o I o 
4,087 0 

~ is (5.6% ) of OriginaJ . 

·4.®7 

0 
4,ci87 

,[) 

0 
0 
0 

Calculated underfunding is (56% ) of Original"'"'' 

Ctltullled undclluntfng is 0% of Estimated 1 

Calculated overfunding is 5.4% of tho Base 

UICHI\, 

4,087 

0 
4,087 

4,067 
0 
0 

4,087 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 0700 
Activity/Program: Forensic Services Budget Unit: LEBL 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: Idaho Law Enforcement (.Project CHOICE) Fund Number: 0264-01 

Revision Date: Revision#: Budget Submission Page# 227-228 of 337 

Original 

DU APPfC!"Iali<H1 FTP FY 17 S>lory FY"17 Health Ben FY 17Var :acm FY :2.'0\7 Total FY1 8 C~ Health Bens FY 18 Chg Var Bens Tet:ll f Bon.afit C!'W\glll: 

3.00 FY 2017 ORIGINAL APPROPRIATION 316 700 0.00 ·224'8o4 38 845 53'050 _,16,700 

Rounded Appropriation o:oo 224,800 38,800 5-3,100 316,700 
Appropriation Adjustments: 

411 Reappropriation I 0.00 0 ol ol Q 

4.31 Suppremenaal I 0.00 0 0 ol 0 ol 

5.00 FY 2017 TOTAL APPROPRIATION I 0.00 224 800 38,800 I .531oo I ·316 700 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 I ol ol ol o I 0_ 

6.51 Trnn~l~r Between Pro!lrnms I 0.00 I 12.5001 2.200 I 2.soo L ·11reoo I 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I 0~00 I <237 ~oo I. 41 ooo I 56' ooo I 334:300 I 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 12.500 2 200 2.900 •17-.SOO 0 
8,41 Removal of One-Time Expenditures 0.00 (8: 1001 ~0 (1..!100) JJDOO!Il 0 
8.42 Removal of One-Time Expenditures 0.00 112.500 (2 200) (2 900) (17',6001 0 
8.51 Base Reduction 0.00 0 0 0 0, 0 

fTP FY II S:Wir,o FY18 ~nlth Ben FY18 VAr 8on FY2018 Total 
s ,oo FY 2018 BASE '0:00 ..229 200 41.000 _$4,100 324 300 

10.11 Change in Health Benefit Costs 4,100 4,100 
10.1 2 Change in Variable Benefits Costs 0 0 

0 
Subtotal CEC Base: Indicator Code 0.00 229,200 45,100 54,100 328,400 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions 0 0 a 
10.62 CEC for Group Positions 0 0 0 

10.S3 CEC for Elected Officials & Commissioners 0 D 0 

11 .00 FY 2018 PROGRAM MAINTENANCE 0.00 22.9 200 45,1.00 li4,1o0 ,328 400 

Une Items: 
12.01 0 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL REQUEST ___ L__ - 0.00 229 2011._ '--- -"~100 54,100 __ :128,400 

Printed: 8/30/2016, • \M Page 2 of 2 



FORM 86: WAC' ' A.LARY RECONCILIATION 

Agency/Department: Idaho State Pollee 
Function/Division: Olvlslon of Idaho State Pollee 
Activity/Program: Forensic Services 

I Original Request Date: ..:9:.;./1.:..:./=-20=-1:..:6=------ ----- -
Revision Date: Revision#: 

CLASS 
PCN I CODE 

. 1 o,.1s rrom Wage and Salary Report (WSR): 

Permanent Positions 

Board & Group Positions 

Elected Officials & Full Time Commissioners 

TOTAL FROM WSR 

''iil'ii'':ll i'1ii'',i:I,,;;;~~~~~JE~~:::.::::_, , 
!lllllllll!llli\11i~iiii 1' ::ons: Cd I Adjustment Description 

Other 
IProiect CHOICE FTP Allocation Adiuslrnent 
(Adjust Grouo tc FY2017 Maroc 
IINOTE: Funds are moved lc OEJCOwhen 
I qranu; are no I naqoUated w/oveme SJ 

"'stimated Salary Needs: 

Permanent Positions 
8 oard & Group Positions 
Elected Officials & Full Time Commissioners 
Estimated Salary and Benefits 

Adjusted Over or (Under) Funding: 

Indicator 
Code 

1 

2 

3 

126,100 
Est Difference 

1 
..1.. 

Orig. Approp 

Est. Expend 

Base 

FTP 

0.00 

0.00 
0.00 

0.00 
0.00 

.00 
m. 
. 00 
m. 
.00 
.00 
.00 

l.OO 
l.OO 

Q_QQ 

0.00 
_Q,_ 

0. 
_QJ 

0.00 
0.00 
o.oo 
0.00 

0.00 

0.00 

0.00 

FY 2017 
SALARY 

0 

0 

0 
0 

_![)IV/01 
#DIV/01 

0 
_Q_ 

0 

0 
113.080 

0 
113,080 

0 
113,080 

0 

0 

0 

-
Agency Number. 330 

Function/Activity Number: -;0;:;7;:;0::;0-----------1~ 
Budget Unit: LEBL . 
_Fi~~'(ear: -;2~0=::1::=8=----------~ 

Fund Name: I Federal Grant I Fund Number: I 0348-00 
of 

FY 2017 
HEALTH 

BENEFITS 

0 

0 

0 
0 

#DIV[OI 
#DIV/01 

0 

0. 
_Q_ 
·a 
~ 

0 
0 
0 

_Q_ 

0 

0 

0 

Budget Submission Page# 

FY 2017 VAR 
BENEFITS 

-

-

0 

0 

0 
0 

II.DIV.llll 
IIDIV/Of 

0 
~..Q.2~)_ 

0 
_.Q_ 

0 
12,020 

0 
12,020 

0 

0 

0 

FY 2017 
TOTAL 

0 

0 

0 
0 

_jiDIV/01 
#DIV/01 

_()_ 
0 

0 

0 

J O. 
0 
.o 
0 

--o· 
_..1~1.00.. 

0 
_0 _ 

'O' 
125,100 

0 
125,100. 

0 

0 

0 

FY 2018 
SALARY 
CHANGE 

~ 

229-230 

FY 201 8 CHG I FY 2018 CHG VAR I TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHA NGES 

IIDIV/01 

- . 

Calculated 1 

Calculated 

Caleulaled 

0 

0 
0 

0 
0 

0 

0 

-o 

;I ~ 

J is 0% of !he Base 

0 

_Q_ 
0 

_Q_ 
0 

0 
0 
0 
0 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

P~=~=~=~=~=~ 

Printed: 8/30/2016, 11:24 AM Page1of2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number. 330 

Function/Division: Division of Idaho State Pollee Function/Activity Number: 0700 

Activity/Program: Forensic Services Budget Unit: L.EBL 

Fiscal Year: 2018 

Original Request Date: 9/1/2016 Fund Name: Federal Grant Fund Number: 0348-00 
Revision Date: Revision#: Budget Submission Page# 229-230 of 337 

Original 

DU Appropriation FTP FY ~ 7 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 126;100 0.00 113;~80' ,0 12 020 125 100 

Rounded Appropriation o.oo 11310o 0 1iooo 125100 
Appropriation Adjustments: 

4.11 Reappropriation I 0.00 I 0 ol ol ol 
4.31 Supplemental I 0.00 I 0 or oT o I 0 

5.00 FY 2017 TOTAL APPROPRIATION r o.oo 113100 ,oT 1zooa T 125,100 

Expenditure Adjustments: 

6,31 FTP or Fund Adjustment I 0.00 0 o I oT , 0 0 

6.51 Transfer Between Pro_qrams I 0.00 0 ol o l 0 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I 0.00 I 11J.1oo I o I 1.2 ooo I 12s·1oo I 
Base Adjustments: 

8,31 Transfer Between Programs 0 ,00 0 0 0 0 0 

8.41 Removal of One-Time Expendilures 000 0 ·0 '0 0 0 

8.61 Base Reduction 0.00 0 0 0 0 0 

FTP FY · eso1>ry FYt8Heatth 84ft FY18V.ar Sen FY2018Totll.l 

9.00 FY 2018 BASE 0.00 113.100' 0 12,000. 1.26'100 

10.11 Change in Health Benefit Costs 0 0 
10,12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 000 113,,:100 O! 12,000 125,100 

10.51 Annualization 0 0 0 0 

10.61 CEC for Permanent Positions 0 , 0 0 

10.62 CEC for Group Positions 0 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 0.00 113 100 ,o 12.000 ' 125;100 

Line Items: 
12.01 0 
12.02 0 
12.03 0 

13.00 FY 2018 TOTAL ~EQUEST -
0.00 113 100 0 12,000 125100 

Printed: 8/30/2016, • \M Page 2 of 2 



FORM 86: WAG' 'ALARY RECONCILIATION 

IAI • Ullt:~n .• Idaho State Pollee 
Function/Division: Division of idaho State Pollee 
Activity/Program: Forensic Services 

10riginal Request Date: ..:9:.:.11.:.:./.=2.:.0.:..16=--------- ---
Revision Date: 

CLASS 
PCN I CODE 

Totals from Wage and Salary Report (WSR): 

Permanent Positions 

Boa-d & Group Positions 

Elected Officials & Full Time Commissioners 

~~~~~~~~~~,~~~~!:~t~f~:I2£~:=,"00'"· 
1_51Q__J 91433 IR1 liSP Forensic Scientist 2 

other, 
I Project CHOICE FTP Allocation AdiLJstment 

403 3___lill~34 J R 1_ l iSP FOr8riS!c SCientist 3 Ovrstd (LEBL 00011 

H 

Estimated Salary Needs: 

Permanent Positions 
Board & Group Positions 
Elected Officials & Full Time Commissioners 
Esti"!lated Salary and Benefits 

Adjusted Over or (Under) Funding: 

Printed: 8/30/2016, 11:24 AM 

Revision#: 

FY 2017 I SALARY 
Indicator 

Code FTP 

1 0.82 58,786 

2 0 

3 0.00 0 
0.82 58,786 

83,900 1..00 511.660. 
Esl Difference 0.18 864 

1 I 1.00 57.002 
0.00 0 
0.00 0 
0.00 0 
l.OO 0 
).00 0 
0.00 0 
0.00 0 
0.00 0 
0.00 0 
0 00 0 

1 1 0.00 0 
1 -!- 1082) (58 786\ 

1 
-

1.00 ~-.003 
2 0.00 0 
3 0.00 0 

- 1.00 67 003 

e ng. Approp _ 0,00 800 

Est, El<pofld 0.00 800 

Base 0.00 800 ' 

Agency Number. -;3;.;:3~0-=---------~ 
Function/Activity Number: 0700 I 

Budget Unit: LEBL _ 
Fiscal Year: -:2:=0::-::1_;::8_=-------------1 

Fund Name: I Miscellaneous Revenue I Fund Number: I 0349-00 

FY 2017 

I HEALTH 
BENEFITS 

10,037 

0 

0 
10,037 

10 184 

147 

12·240 
0 I 

0 
0 - 0 
0 
0 
0 
0 
0 I 

0 

0 -
__ _ 110o3n _ 

12,2~0 

0 
0 

12 ·240 

200 

200 

200 

Budget Submission Page# 231-232 of 337 

FY 2018 
FY 2017 VAR FY 2017 SALARY 

BENEFITS TOTAL CHANGE 

.. ---
13,862 82,685 __ t! .. Hll 

0 0 

0 0 
13,862 82,685 

14 066 83 900 

204 1,21s I 

13442 .82.684 
0 0 
0 0 
0 0 

- ~ 0 0 
0 0 

- 0 0 
0 0 -- 0 0 

' 0 0 
0 0 

0 0 

-~-8621 -- ~~ _g. 
0 

131442 82,684 
0 0 
0 0 

13•442 (82.6~ 

- 200 1,200 

-- 200 1; 200 
- 200 ' 1;20.0 

FY 2018 CHG FY 2018 CHG VAR 
HEALTH BENEFITS BENEFITS 

-
1,000 ·o· 

I 1,00~ 1 ~ 1 

ICalcuiated ovarfunding is 1.4'/o of Original , 

1220 --ol 0 
0 _o~ 
0 
0 
0 
0 
D 
0 
0 
0 

a 
1.000) 

0 
0 -----

1.220 '0 
0 

0 ,Q 
1220 0 

;Ci li;,UiaW<fovarfunding Ia 1.4% of Original API 

Calculated overfundlng Is 1.4% or Estimated I 

calculated~ is' 1.5% of lhe a. .. 

TOTAL BENEFIT 
CHANGES 

~ 

1,000 

0 
1,000 

,220 
.0 
0 

0 
__Q_ 

0. 
)00 

0 

1,220 
0 
0 

1.220 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number. 0700 
Activity/Program: Forensic Services Budget Unit: LEBL 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: Miscel.laneous Revenue Fund Number: 0349-00 

Revision Date: Revision#: Budget Submission Page# 231-232 of 337 

Original 
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION 1!3-900 1.00 57 841 12.420 ,13 639 ·83 900 

Rounded Appropriation 1.00 51,800 •12,400 13600 '83900 
Appropriation Adjustments: 

4,11 Reappropriation L 0,00 0 oJ 0 0 
4,31 Supplemental I 0.00 0 ol o l 0 0 
5.00 FY 2017 TOTAL APPROPRIATION I 1.00 57800 12 4oo I 13·soo I 83 900 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 ol ol o l o I 0 
6.51 Transfer Between Proqrams I 0.00 ol ol o l 0 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I 1.00 678001) 12'4oo I f:i eooJ 8'3,900 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 0 0 0 0 0 
8.41 Removal of One-Time Expenditures 0.00 f2.2110't 0 J5001 f2.71l0) 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 18Sata:rv me H..,)., eon FY 18 Var Ben FY 201S ToU.I 
9.00 FY 2018 BASE 1.00 55 600 12.400 _j 31.00 - 81.200 

10.11 Change in Health Benefit Costs 1,200 1,200 
10.12 Change in Variable Benefits Costs 0 0 

0 
Subtotal CEC Base: Indicator Code 1.00 s~.eoq . {~~. 13,100 82,400 

10.51 Annualization 0 0 0 0 

10.61 CEC for Penmanent Positions 1.00% 600 100 700 

10.62 CEC for Group Positions 1.00% 0 0 0 

10.63. CEC for Elected Officials & Commissioners 0 0 0 

11 .00 FY 2018 PROGRAM MAINTENANCE 1.00 56 2.00 ' 13,600 13 200 83100 

Line Items: 
12.01 o_ 
12...02 0 
12.03 0_ 

__ 13.00 FY 2018 TOTAL REQUEST 1.00 56 200 13 600 '-.132.00 , 83100 
-- ·-

Printed: 8/30/2016, • M Page 2 of2 



FY 2018 Agency Budget- Request 

Agency: 330 - Police, Idaho State 

Function: 10 - Executive Protection 

Personnel 
FTP Cost 

FY 2016 Total Appropriation 

1.00 FY 2016 Total Appropriation 

HB247 
0001-00 General 3.25 315,500 

0264-01 Dedicated 0.00 59,600 

0349-00 Other 1.00 95,800 

Total 4.25 470,900 

1.21 Net Object Transfers 

0001-00 General 0.00 (500) 

Total 0.00 (500) 

1.31 Net Transfers Between Programs 

0001-00 General 0.00 0 

Total 0.00 0 

1.61 Reverted Appropriation Balances 

0001-00 General 0.00 (20,500) 

0264-01 Dedicated 0.00 (10,200) 

0349-00 Other 0.00 (37,900) 

Total 0.00 (68,600) 

FY 2016 Actual Expenditures 

0001-00 General 3.25 294,500 

0264-01 Dedicated 0.00 49,400 

0349-00 Other 1.00 57,900 

Total 4.25 401,800 

FY 2017 Original Appropriation 

3.00 FY 2017 Original Appropriation 

SB 1390 
0001-00 General 3.25 327,700 

OT 0001-00 General 0.00 9,400 

0264-01 Dedicated 0.00 60,100 

OT 0264-01 Dedicated 0.00 1,200 

0349-00 Other 1.00 99,500 

OT 0349-00 Other 0.00 2,700 

Total 4.25 500,600 

Analysts: Adam Jarvis 

Detail Report 

Operating Capital Trustee/ 
Expense Outlay Benefit Lump Sum Total 

63,200 0 0 0 378,700 

600 0 0 0 60,200 

6,000 0 0 0 101,800 

69,800 0 0 0 540,700 

500 0 0 0 0 

500 0 0 0 0 

(3.000) 0 0 0 (3,000) 

(3,000) 0 0 0 (3,000) 

0 0 0 0 (20,500) 

0 0 0 0 (10,200) 

(2 ,800) 0 0 0 (40,700) 

(2,800) 0 0 0 (71,400) 

60,700 0 0 0 355,200 

600 0 0 0 50,000 

3,200 0 0 0 61 ,100 

64,500 0 0 0 466,300 

64,000 0 0 0 391,700 

0 0 0 0 9,400 

800 0 0 0 60,900 

0 0 0 0 1,200 

6,200 0 0 0 105,700 

0 0 0 0 2,700 

71 ,000 0 0 0 571 ,600 

08/30/2016 Page 1 of 4 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 1 0 - Executive Protection /)~(,.' 2J 'I TT.f' 3J 7 

Personnel Operating Capital Trustee/ 
FTP Cost Expense Outla~ Benefit Lump Sum Total 

FY 2017 Total Appropriation 

0001 -00 General 3.25 327,700 64,000 0 0 0 391,700 

OT 0001-00 General 0.00 9,400 0 0 0 0 9,400 

0264-01 Dedicated 0.00 60,100 BOO 0 0 0 60,900 

OT 0264-01 Dedicated 0.00 1,200 0 0 0 0 1,200 

0349-00 Other 1.00 99,500 6,200 0 0 0 105,700 

OT 0349-00 Other 0.00 2,700 0 0 0 0 2,700 

Total 4.25 500,600 71,000 0 0 0 571,600 

FY 2017 Estimated Expenditures 

0001-00 General 3.25 327,700 64,000 0 0 0 391,700 

OT 0001-00 General 0.00 9,400 0 0 0 0 9,400 

0264-01 Dedicated 0.00 60,100 800 0 0 0 60,900 

OT 0264-01 Dedicated 0.00 1,200 0 0 0 0 1,200 

0349-00 Other 1.00 99,500 6,200 0 0 0 105,700 

OT 0349-00 Other 0.00 2,700 0 0 0 0 2,700 

Total 4.25 500,600 71,000 0 0 0 571,600 

Base Adjustments 

8.41 Removal of One-Time Expenditures 

Removal of the 27th payroll. 

OT 0001-00 General 0.00 (9,400) 0 0 0 0 (9,400) 

OT 0264-01 Dedicated 0.00 (1,200) 0 0 0 0 (1,200) 

OT 0349-00 Other 0.00 (2,700) 0 0 0 0 (2,700) 

Total 0.00 (13,300) 0 0 0 0 (13,300) 

FY 2018 Base 

0001-00 General 3.25 327,700 64,000 0 0 0 391,700 

OT 0001-00 General 0.00 0 0 0 0 0 0 

0264-01 Dedicated 0.00 60,100 800 0 0 0 60,900 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0349-00 Other 1.00 99,500 6,200 0 0 0 105,700 

OT 0349-00 Other 0.00 0 0 0 0 0 0 

Total 4.25 487,300 71,000 0 0 0 558,300 

Analysts: Adam Jarvis 08/30/2016 Page 2 of 4 



FY 2018 Agency Budget - Request 

Agency: 330 - Police, Idaho State 

Function: 10- Executive Protection 

Personnel 
FTP Cost 

Program Maintenance 

10.11 Change in Health Benefit Costs 

Operating Capital 
Expense Outlay 

Represents projected $1 ,220 health insurance increase per eligible FTP. 
0001-00 General 0.00 3,500 0 

0264-01 Dedicated 0.00 600 0 

0349-00 Other 0.00 1,000 0 

Total 0.00 5,100 0 

10.41 Attorney General Fees 

0001-00 base amount $1,500; 0349-00 base amount $400 
0001-00 General 0.00 0 0 

0349-00 Other 0.00 0 0 

Total 0.00 0 0 

10.45 Risk Management Cost Increases 

0001-00 base amount $1 ,300; 0349-00 base amount $300 
0001-00 General 0.00 0 0 

0349-00 Other 0.00 0 0 

Total 0.00 0 0 

10.46 Controller's Fee Charge 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0001-00 base amount $900, 0264-01 base amount $800; 0349-00 base amount $200 
0001-00 General 0.00 0 0 0 

0264-01 Dedicated 0.00 0 0 0 

0349-00 Other 0.00 0 0 0 

Total 0.00 0 0 0 

10.61 Salary Multiplier - Regular Employees 

0001-00 General 0.00 3,000 0 0 

0349-00 Other 0.00 900 0 0 

Total 0.00 3,900 0 0 

FY 2018 Total Maintenance 

0001-00 General 3.25 334,200 64,000 0 

OT 0001-00 General 0.00 0 0 0 

0264-01 Dedicated 0.00 60,700 800 0 

OT 0264-01 Dedicated 0.00 0 0 0 

0349-00 Other 1.00 101,400 6,200 0 

OT 0349-00 Other 0.00 0 0 0 

Total 4.25 496,300 71,000 0 

Analysts : Adam Jarvis 08/30/2016 

Detail Report 

Trustee/ 
Benefit Lump Sum Total 

0 0 3,500 

0 0 600 

0 0 1,000 

0 0 5,100 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 3,000 

0 0 900 

0 0 3,900 

0 0 398,200 

0 0 0 

0 0 61,500 

0 0 0 

0 0 107,600 

0 0 0 

0 0 567,300 

Page 3 of 4 



FY 2018 Agency Budget- Request Detail Report 

Agency: 330 - Police, Idaho State 

Function: 10 - Executive Protection 

Personnel Operating 
FTP Cost Expense 

Capital 
Outlay 

Trustee/ 
Benefit Lump Sum Total 

Line Items 

12.01 Commissioned Officer Retention Pay Plan 

Funding is requested for a Commissioned Officer Retention Pay Plan to address high turnover rates among ISP's commissioned 
personnel. This DU will move the ISP Trooper starting rate from $19.48/hr. to $21.82 or 78% of policy. The average starting rate 
is $21 .89 for surrounding states and other law enforcement agencies that continually recruit ISP Troopers. To prevent 
compression from raising the entry rate, this plan covers all commissioned positions from JSP Trooper to ISP Major. In the last 
five years, ISP has lost 59 of 293 officers to voluntary resignations (excluding retirements) with many going to other law 
enforcement agencies, most for higher pay. Even with CHOICE, ISP is still losing the majority of officers after the 5 year mark. 
Due to high turnover and retirements, 57% of current Troopers have been with ISP less than 5 years. When an officer resigns it 
takes over a year before a new Trooper is in the District actively providing safety to the motoring public. Trooper hiring is a 
complex and resource intensive process: Recruiting- job fairs, advertising ; Hiring- physical fitness test, interviews, background 
checks, polygraph, medical & psychological tests; Training- 20 week Academy, meals, lodging, clothing, equipment, & trainers; 
up to 4 months in District with a Field Training Officer. The goal of this DU is to provide more competitive wages to retain current 
officers and attract qualified applicants despite recent negativity surrounding Jaw enforcement in the U.S. 

0001-00 General 0.00 10,200 0 0 0 0 10,200 

0349-00 Other 0.00 4,000 0 0 0 0 4,000 

Total 0.00 14,200 0 0 0 0 14,200 

FY 2018 Total 

0001 -00 General 3.25 344,400 64,000 0 0 0 408,400 

OT 0001-00 General 0.00 0 0 0 0 0 0 

026~-01 Dedicated 0.00 60,700 1\00 0 0 0 61,500 

OT 0264-01 Dedicated 0.00 0 0 0 0 0 0 

0349-00 Other 1.00 105,400 6,200 0 0 0 111,600 

OT 0349-00 Other 0.00 0 0 0 0 0 0 

Total 4.25 510,500 71,000 0 0 0 581,500 

Analysts: Adam Jarvis 08/30/2016 Page 4 of 4 



FORM 88.1: PROGRAM REQUEST BY DECISION UNIT 

I 
Agency/Department: Idaho State Police Request for Fiscal Year : 2018 
Function/Division: Executive Protection Agency Number: 330 
Activity/Program: Function/Activity Number: 10 

Budget Unit: LEBM 
Original Request Date: 

I 
Revision Request Date: 

September 1 2016 PaQe: 237 of 337 

Decision Unit Number: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan 

Description General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 
PERSONNEL COSTS: 

1. Salaries 8,200 3,200 11,400 
2. Benefits 2,000 800 2,800 

TOTAL PERSONNEL COSTS: 10,200 4,000 14,200 
OPERATING EXPENDITURES by summary object: 

TOTAL OPERATING EXPENDITURES: 
CAPITAL OUTLAY by summary object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 

L___-
GRAND TOTAL 10,200 4,000 14,200 

-



MATRIX ~- SPEC SGT LT CAP MAJ 
110%-119.99% 0.75% 0.75~ 0.75,%. 

Page: 238 of 337 

100%·109.99% 1.00% 1.75% 0.75% 0.7:5% 11,0.75% 
90%-99.99% 2.25'% 4.00% 2.25% 0.75% 0.75% 
80o/..-89.99% 4S' 4.50% 4.25%, 
76%-79.99% 62'5% 6.00% 
76%·77.99% 7.25% · 7,50% 
74%-75.99% 92Wo · ~.00% 

72%-73.99% 9.25% 9.90% 
70%-71.99% tt.OO% 

FY2017 NEW BASE TTL Amt CHOICE CHOICE 
CLASS FY17 EVAL Compa Base Pal£ Elan Base Variable BASE Fixed New CHOICE C::HOICE Below Pre Post 
CODE CLASS DESCR(fT(ON FTP .§8 Rating Ratio %Inc Rate Increase Rate' BASESala!:Jl Benefrts Benefits BASE Total Ratio VALUE ~ Max. Ratio Ratio 
08015 ISP Specialist 1.00 M 72.79% 1 9.90% ; 22.90 2.27 25.17' 52,296.19 12,509.25 13,095.66 77,901 .10 80% 0.75 >25.92 13.41 75% 62% 
08015 ISP Specialist 1.00 M ss 87.25% 4.50% 27.45 1.24 28.69 . 59,528.56 14,239.23 11 ,475.58 65,243.37 91% 4.98 33.67 5.66 103% 107% 
08014 ISP Sergeant 1.00 M EX 103.18% 1.75% 32.46 0.57 33.03 68,51 1.04 16,387.84 11,610.58 96,509.47 105% 5.27 ~8.3(1; 1.03 120% 122% 
08011 ISP Captain 0.25 0 ss 106.74% ( 0,75o/,oj 40.21 0.30 - .@~1 21 .167.80 5,063.34 2,936.40 29.167.53 108% 6.28 46.79 0.30 123% 124% 

3.25 FY2018 Proposed Pay Increase Cost Fund 0001-00: 201 ,503.59 48,199.66 39,118.22 288,821 .47 
FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0001-00: 193,334.23 46,245.55 39,084.47 278,664.25 

FY2018 Request Fund 0001-00: 8,169.36 1,954.11 33.75 10,157.22 

08015 ISP Specialist 1.00 M ss 76.13% 7.56'% ' 23.95 .1.80 25.75 53.306.24 12,750.85 11 .610.58 77,667.68 82% 4.05 :29.ao 9.53 89% 95% 
FY2018 Proposed Pay Increase Cost Fund 0349-00: 53,306.24 12,750.85 11 ,610.58 77,667.68 

FY2017 Cost as of 080416 w/FY2018 Benefit Rates Fund 0349-00: 50,086.40 11 ,980.67 11,610.58 73 677.65 
FY2018 Request Fund 0349-00: 3,219.84 770.19 0.00 3,990.03 

Pag• 



'--

Idaho Business Intelligence Solution 

Employee Turnover by Class - Classified Employees 

Voluntary Separations 

Begin Count= Number of employees at the beginning of the fiscal year. 
End Count= Number of employees at the end of the fiscal year. 
Turnover F{atE3 = (Sepa~ations I ((B~gin Count+ End Count)/2)) * 100. 

Page: 239 of 337 

Aug 17, 2016 7:30:26 AM 

Class Agency Class Title Fiscal Year Begin Count 
Code code 

End Count Avg Emp Number or Voluntary Turnover Rate 
Separations 

08016 330 :ISP TROOPER 2016 123' 135 129 11 8.5% 
:0801!3 "330 :ISP TROOPER - 2015 . . -----·- - - - 129 -- --·-···----123 .. . ·-126. .. ~ ~ ~ _.c. 18 14.3% 

08016 330 J~:fp TROOPER 2014 - --·--. -~ 131 - --~--~-· 129 - f3o· - - S 4.6% 
- - - -:.:. ---- ~-...:::--·-· - ·-- ---~--· -- ·-------- -- -- ---- ------ -- ---------- -- · ------- - -- - --- -------- ---------·- --- ----- ·--- ·- ---- -- - - -
08016 330 'ISP TROOPER _ 2013 ~ -- -------· - _________ __ 1_3_Q __ r _ 131 130.5 14 10.7% 
08016 330 ISP TROOPER 2012 140: 130 135- .§ 3.7% 
08016 330 ISPTROOPER --- -·-2a1f- · --- ---·------· -··· · --- T3d ' ---·- 138 - 134 . ~ 3.0% 

·o8016 --336 -'lSP .. TROoP-EFf - -- -2o1o ____ ... -~ __ -:.=-----~=-~~ - --~r36 - -- ~- - -__ -~-~- ~ 140 138 ~ ~ 2.2% 

08016 330 ISP TROOPER _ 2009 .. _ _ ____ . __ ----- · __ _ 15_9_ _ _ _ _ __ .. _ _ __ _______ 134 142 _ .§ 3.5% 
08016 330 :ISP TROOPER 2008 141 147 144· I 4.9% 
'08016 330 :ISP TFfOOPER 2007 • 136 - - 143 139.5 ~ .§ 3.6% 
··a8-616 ~-33o·- - , fsP-TROOPER __ __ _ -2006 .. .. --- -- ..... ·- ---· -· ----- -- 145' ----· - - ----- --- - •... -136 ··- -146~5 Q o.o% 

Voluntary separation change reason codes include the following: 

SB. SC. SD. SF. SG. Sl. SN. SO. SP. SV. SZ. XO 



Agency 

Ada County Sheriff's Office 

Boise Police Department 

Coeur d'Aiend Police Department 

Kootenai County Sheriff's Office 

Meridian Police Department 

Nampa Police Department 

Spokane Police Department 

Spokane County Sherff's Office 

Montana Highway Patrol 

Nevada Highway Patrol 

Oregon State Police 

Utah Highway Patrol 

Washington State Police 

Wyoming State Police 

Idaho State Police 

Page: 240 of 337 

Salary Survey of Competing Agencies 

5 Year Avg 

Date Entry Rate BASE Rate 

08/17/16 $19.61 $33.01 

08/17/16 $22.33 $32.23 

08/17/16 $22.48 $27.34 

08/17/16 $20.29 $24.73 

08/18/16 $19.42 $29.94 

08/17/16 $20.09 $29.69 

08/17/16 $23.27 $36.84 

08/17/16 $23.86 $29.13 

08/17/16 $22.79 $23.90 

08/17/16 $23.03 $30.09 

08/17/16 $26.48 $32.19 

08/17/16 $18.94 $23.05 

08/17/16 $23.38 $35.78 

08/17/16 $20.52 $29.42 

AVERAGE: $21.89 =79% of policy 

$29.81 =107% of policy 

Idaho State Police Current Rates 

Entry Rate 

5 Year Avg 

BASE Rate 

$19.48 =70% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$22.90 =82% of policy 

$26.54 =95% of policy 

Commissioned Officer Retention Pay Plan 

Idaho State Police 

Entry Rate 

5 Year Avg 

BASE Rate 

$21.82 =78% of policy 

ISP 5 Yr Avg 

w/CHOICE 

$24.09 =86% of policy 

$27.74 =100% of policy 

ISP Trooper, Class Code 08016, Pay Grade L- Min=$19.48/Policy=$27 .83/Max=$34. 79 



FORM 88.1 a-: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Executive Protection 
Activity/Program: N/A 

09/01/16 or Revision Reauest Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 10 
Budget Unit: LEBM 

Paaes: 241-244 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan Agency Priority Ranking: 1 of 14 

1. What is being requested and why? What is the agency current staffing level for this activity and how much funding by source is in the base? 
This request is for $14,200 for a Commissioned Officer Retention Pay Plan to address the high turnover rate among Troopers. The ISP Specialists assigned 
to work Executive Protection and Capitol Mall Security are picked from the ISP Trooper ranks of ISP. The current level of staffing within those ranks means if 
one of the Executive Protection team leaves it will be difficult to replace them. In the last five years, ISP lost 59 of 293 commissioned employees to voluntary 
resignations (not including retirements), many going to other law enforcement agencies. Most, if not all left for higher pay. Within the last year and a half, five 
employees resigned from District 1 in Coeur d'Alene alone to take positions at other agencies, most going to agencies in the Spokane, Washington area. 

Of our current Troopers, 57% have been with ISP less than 5 years. This is due to the high turnover and retirements. During the last four years, ISP has 
experienced an average of nearly 10% trooper turnover rate which does not include retirements. ISP's goal is to return to and maintain less than a 4% 
voluntary trooper turnover rate as experienced from 2006 through 2012. In the mid 1980's, ISP hired approximately 100 troopers over a four year period. 
About 5 years ago those troopers began retiring, which increased our need to hire and retain qualified people. This problem has been compounded by 
voluntary resignations. To make matters worse, many agencies who pay better than ISP actively and openly recruit our troopers. They typically target our 
best troopers. Many of these other agencies pay a bonus to officers for recruiting experienced officers who come to work for their agencies. 

After successfully completing a one-year probation, Troopers are then eligible for Project CHOICE points. Even with the addition of CHOICE points, ISP is still 
losing the majority of officers after five years. It's very expensive to train new troopers. Many of those who left went to work for city or county law enforcement 
agencies that pay better than ISP. Many of these agencies recognize the value of an experienced trooper and offer them pay commensurate with their years 
of experience, instead of starting them out at the bottom of the pay grade. This gives them a raise when they leave ISP and start with another agency. 

ISP's current hiring rate is the minimum of pay grade L- $19.48. When comparing ISP's starting rate to that of our surrounding states and other Law 
Enforcement agencies that continually recruit our ISP Troopers, the average starting rate is $21.89. ISP is requesting to bring our beginning starting rate to 
$21 .82. This gets us closer to our competitors but still leaves us below the average. When requesting new positions, the FTP is budgeted at 80% of policy. 
While ISP would prefer to hire Troopers at 80% of policy, or $22.26 per hour, after calculating the cost and compression across all commissioned positions, 
this request is for an increase in pay rate to 78% of policy, or $21.82 per hour. 

When comparing the $29.81 average 5-year BASE pay rate from the salary survey to ISP's BASE rate of $22.90 at five years, and $26.54 with CHOICE, ISP 
is significantly below the other agencies. 

ISP has been successful in gaining approval through DHR for payline exceptions for the ISP Trooper, ISP Specialist and ISP Sergeant classifications. 
Although this has helped raise minimum and maximum pay rates, it still falls short unless there is funding available. At this time, ISP has 11 commissioned 
officers at the maximum of their pay grade. Currently, ISP Specialists and ISP Sergeants are in the same grade, which is also problematic and increases 
compression. ISP is currently working with DHR in hopes to better define the commissioned positions within the Hay Plan. 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Executive Protection 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 10 
Budget Unit: LEBM 

Pages: 241-244 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan Agency Priority Ranking: 1 of 14 

ISP spends a tremendous amount of resources in recruiting, hiring and training; to lose even one Trooper is costly and frustrating . Examples of commissioned 
officers ISP has recently lost or anticipates losing: 

1) A PatroliSP Trooper with 10 years and one of the few ACTAR Reconstructionists in the agency left for higher wages with a neighboring agency. ISP 
invested a significant amount of money training him in the highly technical field of crash reconstruction. He was an important part of the Crash 
Reconstruction Program and it will take years to replace the knowledge and expertise which left with him. 

2) An Investigations ISP Specialist resigned and left for a higher paying position in another law enforcement agency in a border state. This was an 
extreme loss because he was just one of four ISP polygraphists. In addition to all the normal training, ISP invested two and half months worth of time 
for him to attend a school out of state at a cost of $20,000. 

3) Two Investigations ISP Specialists have completed the background investigation process and are awaiting final confirmation they will be hired by the 
Federal Bureau of Alcohol, Tobacco, Firearms, and Explos:ves. Both of these Specialists have completed their year-long probationary period as 
Detectives. 

4) A Law Enforcement Programs-Alcohol Beverage ControiiSP Sergeant with approximately 13-years of law enforcement experience with the ISP left for 
an entry level (Trooper) position with another state police agency making virtually the same wage. He was a very important part of the implementation 
of the additional resources ABC was given in 2013, and his departure took a tremendous amount of investigative experience and institutional 
knowledge away from ISP and ABC. It will take ABC years to replace the knowledge lost by this departure. 

5) A Patrol ISP Sergeant in the Commercial Vehicle Safety Program left for much higher wages with a private company. The company pursued him for 
three years before he left a career he loves. 

Trooper hiring is a complex and resource intensive process: Recruiting -job fairs, advertising; Hiring - physical fitness test, interviews, background checks, 
polygraph process, medical and psychological testing; Training - 20 weeks of Academy costs including trainers, housing, meals, clothing and equipment; FTO 
-up to 4 months in their assigned District with an FTO (cost of the Recruit and FTO time). The time required from application to a trooper on the road is a 
year and a half. This means when a trooper resigns, it will be between one and two years before that trooper is replaced in the District and providing safety to 
the motoring public of Idaho. There has been an increase in recent years of the number of troopers leaving the Idaho State Police. Fiscal year 2015 saw a 
turnover rate of 14% in voluntary separations. In turn, we need to hire an increased number of new troopers. 

The first year cost to hire, equip and train one trooper is approximately $170,000. Costs of training a trooper include salary and benefits , classroom, dormitory 
and meal costs at the Academy, training vehicle costs; and equippi1g costs. These costs do not include the salaries and benefits for instructors and field 
training officers. It also does not account for the use of these troopers as instructors and trainers instead of providing safety for the citizens of Idaho. 

Turnover in any position is costly and filling the positions with the recent increase in negative publicity surrounding law enforcement in our country will make it 
even more difficult. The negative publicity includes numerous instances of intentionally targeting law enforcement personnel for attack. ISP has seen a 
decrease in the number of applicants seeking to become Idaho State Police Troopers in the last few years. The most recent hiring announcement attracted 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency/Department: Idaho State Police 
Function/Division: Executive Protection 
Activity/Program: N/A 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 10 
Budget Unit: LEBM 

09/01/16 or Revision Reauest Date Paaes: 241-244 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan Agency Priority Ranking: 1 of 14 

approximately 300 applicants on-line where in the past this number would be 800 to over 1,000. ISP does not want to lower the standards of those hired in 
order to increase the numbers available. The goal is to retain the current Troopers and attract more qualified applicants. 

The staffing level for the Executive Protection program in FY2017 is 4.25 FTPs; funding is $401,100 from the general fund , and $170,500 from various dedicated 
funds, totaling $571,600. There is no funding in the general fund base for this request. Miscellaneous Revenue funds are available due to recent turnover via 
retirement of a long-term ISP Specialist in the Capitol Mall Security position. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire, and terms of service. See below 
b. Note any existing agency human resources that will be redirected to this new effort and how existing operations will be impacted. See below 
c. List any additional operating funds and capital items needed. See below 

Resources necessary to implement this decision unit include $10,200 personnel from the General Fund and $4,000 from the Miscellaneous Revenue Fund. 
However, as stated earlier, Miscellaneous Revenue funds are available due to recent turnover via retirement of a long-term ISP Specialist in the Capitol Mall 
Security position. The Commissioned Officer Retention Pay Plan includes aiiiSP commissioned classifications: ISP Trooper, pay grade L, class code 08016; 
ISP Specialist, pay grade M, class code 08015; ISP Sergeant, pay grade M, class code 08014; ISP Lieutenant, pay grade N, class code 08013; ISP Captain, pay 
grade 0, class code 08011; ISP Major, pay grade P, class code 08010. In order to qualify for the increase an employee must have a developing performance 
(meets standards) or higher rating on their most recent performance evaluation. This proposal is based on the following pay matrix: 

COMPA-RATIO 

110%-119.99% 
100%-109.99% 

90%-99.99% 
80%-89.99% 
78%-79.99% 
76%-77.99% 
74%-75.99% 
72%-73.99% 

70%-71.99% 

TROOPER 
L 

% $Range 

1.00% $0.29 
2.25% $0.57- $0.62 
4.25% $0.96- $1.05 
6.25% $1 .37 - $1.38 
7.25% $1.55 - $1.57 
9.25% $1.91 - $1.94 
9.25% $1.88 - $1.90 

12.00% $2.34 
---

SPECIALIST 
M 

% $Range 

4.00% $1.14-$1.25 
4.50% $1.15-$1.27 
6.00% $1.50 
7.50% $1.80- $1.81 
8.00% $1.91 
9.90% $2.27 

---

SERGEANT LIEUTENANT CAPTAIN MAJOR 
M N 0 p 

% $ Ra11ge % $Range % $Range % $Range 

0.75% $0.29 0.75% $0.31 0.75% $0.34 
1.75% $0.58 - $0.63 0.75% $0.27 - $0.28 0.75% $0.28- $0.31 0.75% $0.33 
2.25% $0.65 - $0.71 0.75% $0.24- $0.25 0.75% $0.28 
4.25% $1.18-$1.19 

! 



FORM B8.1a: DU DETAIL NARRATIVE 

Agency!Department: Idaho State Police 
Function/Division: Executive Protection 
Activity/Program: N/A 

Original Request Date 09/01/16 or Revision Request Date 

Request for Fiscal Year 2018 

Agency Number: 330 
Function/Activity Number: 10 
Budget Unit: LEBM 

Pages: 241-244 of 337 

Decision Unit No: 12.01 Descriptive Title: Commissioned Officer Retention Pay Plan Agency Priority Ranking: 1 of 14 

3. Please break out fund sources with anticipated expenditures in the financial data matrix. (Please separate one-time vs. ongoing requests.) Non
General funds should include a description of major revenue assumptions: new customer base, fee structure changes, ongoing anticipated grants, 
etc. 

4. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are 
impacted? 
The citizens of the state Idaho will benefit from and would largely support this proposal. By retaining Troopers, and attracting more highly qualified applicants, 
the Idaho State Police will better be able to serve our citizens and v'sitors. Additional support groups identified are allied agencies (local, state, federal) who 
we partner with and share resources with on a regular basis, thus improving the delivery and effectiveness of services provided by all of those public safety 
agencies. By reducing the number of ISP Troopers who voluntarily leave will also allow us to enhance our already strong partnership with ITO, and support 
our mutual goals of greater traffic safety for lTD and highway construction workers, Idaho citizens, and visitors to our state. 

Failure to fund this request will limit the level of service ISP is able t:J provide to allied agencies and the citizens of Idaho, as well as continue existing and 
substantial staffing limitations which negatively impact officer and citizen safety. 



FORM 86: WAG" ' ALARY RECONCILIATION 

Agency/Department: Idaho State Police 
Function/Division: Division of Idaho State Pollee 
Activity/Program: Executive Protection 

Original Request Date: ...;9.:..;/1.:..;/.::2.:.01.:..;6:.._ _________ _ _ 

Revision Date: Revision #: 

CLASS 
PCN CODE DESCRIPTION 

mmmm~ mmmm ;:::::~~p:~~~:n;nd Salary Report (WSR): 

111111 ~::~~~i;~;~~""" 
:;:;:;:;:;:;~:;:;:;:;;;~:; Add Funded I Subtract Unfunded· Vacant or Authorized -

'llllllllllll\ :~:~:~;~;~;~; Pomtlons: 

·:::r::::::::l::r:::~:;:;: ; Other Adjustments: 
Profect CHOICE FTP AUocat1on Adiustment 

9395 194000 IR2 Adiust Grouo Overtime to FY2017 Aooroo 
08011 -15 Commissioned Off Insurance @, $40.68/FTP 

illlll!lii!mmmmm ~::~~=~~ !:~~~~··ds: 

Indicator 
Code 

2 

3 

337,100 
Est Difference 

Orig. Approp T 
Esl Eo<pend j 

Basel 

FTP 

2,90 

000 
2.90 

3.2.5 
0.35 

0.00 
0 DO 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

0.35 
0.00 
0.00 
0.00 

·~ .25 
0.00 
0,00 
3.25 

0.00 

0.00 

o.oo 

Fund Name: 

FY 2017 
FY 2017 HEALTH 
SALARY BENEFITS 

----- -201,272 35,496 

0 0 

0 0 
201,272 35,496 

,.238 t38 41 998 
36,865 6,602 

0 0 . 
0 0 
0 Q_ 

0 0 
0 OJ 
0 Q_ 

0 0 
0 D. 
0 0 
0 0 
0 0 . 

0 0 
39.784 0 

0 0~ 

0 0 

2~1.056 3S:496· 
0 0 
0 0 

,.241 ,056 35·496' 

2,000 300 

1;s oo . '300_ 

1,900 300 

Agency Number: -:3;-;3;-:0.,....---------~ 
Function/Activity Number: 1000 I 

Budget Unit: -;L~E~B:,:.M:.;_ _ _____ _ --1· 
Fiscal Year: 2018 

General Fund Number: I 0001-00 1 
Budget Submission Page# 

FY 2017 VAR FY 2017 
BENEFITS TOTAL 

- - -48,146 284,915 

0 0 

0 0 
48,146 284,915 

56 965 337100 
8,819 52,185 

0 o , 
0 0. 
o· 0 
0 0 
0 0 
0 o· 
0 0 
o· 0 
0 0 
0 0 
0 0 

0 0 
9 ·517 49300 

132 132 
0 0 

57,795 334.347:" 
0 0 
0 0 

"57;l 95' 334•347 

500 2,8oo 1 

--- ' 
500 2',700 

500 2,700 l 

FY 2018 
SALARY 
CHANGE 

245-246 of 337 

FY 2018 CHG I FY 2018 CHG VARI TOTAL BENEFIT 
HEALTH BENEFITS BENEFITS CHANGES 

1!.'45iil-·-· 3,538 (j l- 3,538 

0 
3,538 

0 

Calculated overfunding is 1 5_5% of Original Appro.Priation 

0 .Q 

Q. 0 
0 0 
0 .0 
0 0 
0 0 
0 0 
Q 0 
0 0 
0 0 
0 0 

0 0 
0 0 
0 0 
0 0 

3,538 0 
0 

0 0 
3638 ,o 

ColdJ!atiH!ave<funillng Is .8% or Origlnar Appl<lprio~on 

CoJcula(O<I oYe!!Undlng Is .8% or EsHmated Expenditures 

calculated overtunding is .B% oflno·Bau 

0 
3,538 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

c3,!;31! 
b 
0 

3,538 

illlllll'll'l'l'l
1

'

1

111. ;=::,:~:::::::,:,., 
Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Printed: 8/30/2016, 11:24 AM Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 

Function/Division: Division of Idaho State Pollee Function/Activity Number: 1000 
Activity/Program: Executive Protection Budget Unit: LEBM 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: General Fund Number: 0001-00 

Revision Date: Revision#: Budget Submission Page# 245-246 of 337 

Original 
DU Appropriation FTP FY17 Salary FY 17 Health Ben FY 11 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Ch!;l Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPROPRIATION ~33i100 ·3.26 · 243 041 35.788. 58..2~1 3 37·100 

Rounded Appropriation 3;25' 243 000 3UOO 58 300 ' 337 100 
Appropriation Adjustments: 

4.11 Reappropriation 0.00 I ol 0 0 ol 
4.31 Suoolemental 0.00 I ol 0 0 o I a 
5.00 FY 2017 TOTAL APPROPRIATION 3.25 I .::!43 ooo I ·35 800 58'300 337.10'0.1 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment 0.00 I ol ol 0 ol 0 

6.51 Transfer Between Proarams 0.00 I o I ol 0 , oJ 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I 3>25 I .243,ooo I 35:'8001,1 sa1Joo, 3J71DDJ 

Base Adjustments: 

8 31 Transfer Between Programs 0.00 0 0 0 o. 0 

841 Removal of One-Time Expenditures 0.00 I'Tl!OCI 0 - 11,800) !9.,400) 0 

8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY IOS.IAiy FY18 HltQilh Ben FY 18 V~r 8o.n FY 2D18 Total 

9.00 FY 2018 BASE 3.25 . 236'400 3S;800• &~;soo~ ·327 ·700 

10.11 Change in Health Benefit Costs 3,500 3,500 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 3.25 2~5.~00 39,300 56,500 331,200 

10.51 Annualization 0 0 0 0 

10.61 CEC for Pennanent Positions 1.00% . ! 2,400 .. 600 3,000 

10,62 CEC for Group Positions 1.00% 0 Of 0 

10.63 CEC for Elected Officials & Commissioners 0 o· 0 

11.00 FY 2018 PROGRAM MAINTENANCE 3.25 237 800 39300 57'100' 334 '200 . 

Uneltems: 
12.01 Commissioned Qfficar Retention Pay Plan 8.200 0 2000 ~0.200 •, 

12.02 o. 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 3.25 - -- ~6,000 . 39',~Q_ L___ - 59,100 -- 34-4,400 

Printed: 8/30/2016, \M Page 2 of 2 



FORM 86: WAG" "ALARY RECONCILIATION 

I

Agencylueparunerl!: 
Function/Division: 
A"tivity/Program: 

to riglnal Request Date: 

PCN 

Revision Date: 

CLASS 
CODE 

Idaho State Police 
Division of Idaho State Police 
Executive Protection 

9/1/2016 

UI::St;Kif"'IIUN 

I;',JI,:i:.ii!i'i~~ ;~;,~~~F~:::.~.="' 
'2017 ORIGINAL APPROPRIATION 

lln;:u1iusted Over or {Under) Funded: 

~~~,~~'il! !'i!!!!l~ ~ 
1 to Wage & Sa lary: 
I Subtract Unfunded- Vacant or Authorized · 

'"'diustment Description I Position Title 

-~ : ; : ;: Other . 
[ProJect CHOICE FTP_/<II.Q\!ation . 

Estimated Salary Needs: 

Positions 
& Group Positions 

Elected Officials & Full Time Commissioners 
Esl mated Salary and Benefits 

Adjusted Over or (Under) Funding: 

Printed: 8/30/2016, 11:24 AM 

Agency Number. ..:3:.;30~--------l 
Function/Activity Number: 71.:,00:;::0:-:--- --------l 

Budget Unit: .:::L~E;:;B;::M:...._ ______ ----l 
Fiscal Year: 2018 

Fund Name: L Idaho Law EnforcementTProiect CHOICE) I Fund Number: I 0264-01 
Revision#: 

Indicator 
Code 

1 

2 

3 

61,300 
Est Difference I 

1 

1 
2 
3 

Qrig. Approp 

Es~ Expend 

Base 

FTP 

a.49 

a.ao 
0.49 

0.00 
(0.49) 

a. 

~ 
.aa 
~ 
.oa 
~ 
.00 
00 

(0 49) 
tQa 
0.00 

_Q_Q() 

10 .00 • 
0.00 
a .oo 
o.oo, 
a.oa 
o_oo 

a,oa 

FY 2017 
SALARY 

34 ,929 

a 
a 

34,929 

43,447 
8,518 

0 
_Q_ 

_Q_ 

0 

0 

34,929 
a 
0 

_34,929 

'!8;500 

•BlS0:0 
18,500 

FY 2017 
HEALTH 

BENEFITS 

~ 

5,998 

a 
a 

5,998 

7.460 
1,463 

5,!1!!8" 
a 
0 

5[998 

1,500 ,' 

11500 

1,500 

Budget Submission Page # 

FY 2017 VAR 
BENEFITS 

-
·-

~-

-

8,355 

0 

a 
8,355 

10,393 

2,038 

__g 
a 

_Q_ 

e;G55 
a 
a 

8 ,"355 

·2,000 

2,000 

2,000 

FY 2017 
TOTAL 

49,282 

0 

0 
49,282 

61 ,300 
12,018 

_ll 
0 

_Q_ 
0_ 

_Q_ 
0 
0 

_Q_ 
0 

_Q_ 

0 
o· 

·a 
_Q_ 

49,282 
0 
0 

49,282 

1~,0.~0 

~ 2,900 

12,000 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

FY 2018 
SALARY 
CHANGE ----

~I 

247-248 of 

FY 2018 CHG 
HEALTH BENEFITS 

FY 2018 CHG VAR I TOTAL BENEFIT 

598 

a 
598 

BENEFITS 

I calculated ovarfunding is 19.6% of Original 1 

0 

_Q_ 

_Q_ 
a 

_0_ 

0 
0 

0 

0 

a 
0 

598 0 
0 

0 0 
s98 o 

CHANGES 

598 

0 
598 

a 

0 
0 

_Q_ 
0 

_Q_ 
a 

598 
0 
0 

~ 

<;llcuttttd~ng la 19.6% of Original App'"""""' 

c;lll~ii ttd ove!fUndlng Is 19.6% of EsHmatod · 

Calculated ove!fUnding is :ao,Q%:of tho 8110 

Page 1 of2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Funct ion/Division: Division of Idaho State Pollee Function/Activity Number: 1000 
Activi ty/Program: Executive Protection Budget Unit: LEBM 

Fiscal Year. 2018 
Original Request Date: 9/1/2016 Fund Name: I Idaho Law Enforcement {Project CHOICE} I Fund Number: I 0264-01 

Revision Date: Revision#: Budget Submission Page# 247-248 of 337 

Original 

DU Appropriation FTP FYH Salary FY 17 Health Ben FY 17 Var Ben FY2017Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Chance 

3.00 FY 2017 ORIGINAL APPROPRIATION 61,300 0.00 43'447 7460 10 393 6"1 300 

Rounded Appropriation '0.00 r4J I400 7 500 10 400 61 300· 
Appropriation Adjustments: 

4,11 Reappropriation I 0.00 0 o I ol 0 
4.31 Suoolemental I 0.00 0 ol ol 0 0 

5.00 FY 2017 TOTAL APPROPRIATION I 0.00 43;400 n oo I 10 400:1 61 300 

Expenditure Adjustments: 

6.31 FTP or Fund Adjustment I 0.00 0 ol ol 0 0 

6.51 Transfer Between Proorams I 0.00 0 ol o L 'Jo: 0 

7.00 FY 2017 ESTIMATED EXPENDITURES I o:oo. 43400 75oo I 10 40~1 61 300 

Base Adjustments: 

8.31 Transfer Between Programs 0.00 0 0 0 0 0 

8.41 Removal of One~ Time Expenditures 0.00 (1 .0Jilll 0 12bol tU~ 0 
8.51 Base Reduction 0.00 0 0 0 0 0 

FTP FY18~1orY FY18 Health Ben FY18V:trBtn fY2018 Total 

9.00 FY 2018 BASE 0.00 •'12;400 7'500 1o:2oo: 60.100 

10.11 Change in Health Benefit Costs 600 600 
10.12 Change in Variable Benefits Costs 0 0 

I 
0 

Subtotal CEC Base: Indicator Code 0.00 42,~00 B,j_OO 1a,2oa 60,7aa 

10.51 Annualization a a a 0 

10.61 CEC for Permanent Positions a a 0 

10.62 CEC for Group Positions a a 0 

1a.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 0.00 1'12400 8·100: 10 200 s o 7oo, 

Une ltems; 
12.01 0 
12.02 a,. 
12.03 0 

13.00 FY 2018 TOTAL REQUEST 0.00 ··2,400 8 100', 10·200J 60700 

Printed: 8/ 30/2016, \ M Page 2 of 2 



FORM 86: WAC.' 'A.LARY RECONCILIATION 

I
AgencyJuspan.rnem: 
Function/Division· 

Ac:tlvity/Program: 

Idaho State Police 

Division of Idaho State Police 

Executive Protection 

Original Request Date: ..:9::...11:.:./2=0::1:..:6:...._ _ ___ _____ _ 

Revision Date: 

CLASS 
PCN I CODE DESCRIPTION 

Totals from Wage and Salary Report (WSR): 

Permanent Positions 

Board & Group Positions 

Elected Officials & Full Time Commissioners 
TOTAL FROM WSR 

lFY 2017 ORIGINAL APPROPRIATION 

I Over or (Under) Funded: 
, s to Wage & Salary: 
; Add Funded I Subtract Unfunded - Vacant or Authorized • 
'; Positions· 

.. J mmmllJRettre cd I Adjustment Description 1 Position Title 

19392 

Ot:hor 
(Project CHOICE FTP Allocation Adjustment I Adjust Group Overtime to FY2017 Approp 
Commissioned Off Insurance (fJ) $40.68/FTP 

imi~mmm ~:~~.~=~t !:~~~~eeds: 

Jlllllllllllllllllllll 
t-mmmmmmw 

Board & Group Positions 
Elected Officials & Full Time Commissioners 
Estimated Salary and Benefits 

Adjusted Over or (Under) Funding: 

Printed: 8/30/2016, 11:24 AM 

Revision#: 

Indicator J 
Code FTP 

1 0_86 

2 

3 0.00 
0.86 

102 200 1.00_ 
Est Difference 0.14 

1 ---o:14 
1 0.00 
1 0. 00 

0.00 

1 f:Oo" 
2 0,00 
3 0.00 

1.00 

Orig. Apprap 0.00 

Est. Expend 0.00 

Base 0.00 

FY 2017 
SALARY 

--- 52,013 

0 

0 
52,013 

10,894 
18,881 

6.94; I 

58,953 
0 
0 

68,963 

1~.100 

13,100 

13,100 

Fund Name: 

FY 2017 
HEALTH 

BENEFITS 

-

-

10,526 

0 

0 
10,526 

14,348 
3,821 

0 -:o 
0 
0 
0 
"70: 
a 

.0 
_Q 

0 
0 

0 
-t 

10,526 
0 
0 

10,5.26 

2,300 

2,400 

2,400 

Agency Number: 330 
Function/Activity Number: -:;1,-;;0:-;;0:;;0----------1 

Budget Unit LEBM 
Fiscal Year: -:2:-::0'""1-=a-----------1 

Miscellaneous "R<=>v<=>nui.> Fund Number: I 0349-00 
Budget Submission Page# 249-250 of 337 

FY 2018 
FY 2017 VAR I FY 2017 I SALARY FY 2018 CHG FY 2018 CHG VAR TOTAL BENEFIT 

BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES 

74,981 1--·l1,~2~] -- -· -- -· 12,442 1,049 0 1,049 

0 0 

0 0 
1,04~ 1 ~I 

0 
12,442 74,981 1,049 

16959 102,200 
4,617 27,219 ColaJiated ovarfunding is 26.6% of Original , 

11 
--

~ I 
0 0 0 

I 0 0 0 
0 0 0 

l 0 0 0 
0 0 0 
0 0 ·o 
0 0 0 
0 0 0 
0 0 0 

~ 
0 0 0 
0 0 0 

I 
0 

-1660 8 600 
41 41 

0 -0 0 0 0 

14,143 '83.6211' 1,049 0 1,049 
0 0 0 0 
0 0 0 0 0 

14143 ' 83 622 1049 0 1,049_ 

3,100 18,soo 1 Calculoted ovorfunding Is 1 R.1% of Original 

3,200 18,7oo I Calc:ulaled overt'undlng Is 18.3% of Estimated 

3,200 18,7oo 1 CalaJialed overfunding Is 1tl8%'o(lb&Ba .. 

Personnel Cost Reconciliation - Relation to Zero Variance ---> 

Page 1 of 2 



FORM 86: WAGE & SALARY RECONCILIATION 

Agency/Department Idaho State Pollee Agency Number: 330 
Function/Division: Division of Idaho State Pollee Function/Activity Number: 1000 
Activ ity/Program: Executive Protection Budget Unit: LEBM 

Fiscal Year: 2018 
Original Request Date: 9/1/2016 Fund Name: Miscellaneous Revenue Fund Number: 0349-00 

Revision Date: Revision#: Budget Submissio n Page# 249-250 of 337 

Original 
DU Appropriation FTP Pi f7 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens Total Benefit Change 

3.00 FY 2017 ORIGINAL APPRO PRIATION 102.200 1.00 72.050 · I 12,865 17 2es 102,200 

Rounded Appropriation 1.00 72 100 12,900 f17 300 102,200 
Appropriation Adjustments: 

4.11 Reappropriation I 0.00 0 ol o I 0 

4.31 Supplemental I 0.00 0 ol ol 0 0 
5.00 FY 2017 TOTAL APPROPRIATION I 1,00 7.2100 ·1 12 9oo I .17 3oo I 102 200 

Expenditure Adjustments: I 

6.31 FTP or Fund Adjustment I 0.00 oL o_L o I o I 0 
6,51 Transfer Between Programs I 0.00 I ol o I ol ol 0 
7.00 FY 2017 ESTIMATED EXPENDITURES I 1;00 ~:z 1 oo· I 12.900 I 173oo I 102·-2ooj I 

Base Adjustments: 

8,31 Transfer Between Programs 0.00 0 0 0 0 0 
8.41 Removal of One-Time Expenditures 0.00 [2..?JJl) 0 (5011) (2.7II!!I 0 
8,51 Base Reduction 0.00 0 0 0 0 0 

FTP FY 1B SaJar\4 FY18 Hoalth Ben FY 18 V:u Ben FY 2018 Tol>ol 
9.00 FY 2018 BASE 1 .. 00 69900 12900 16 800 99 5.00 

10.11 Change in Health Benefit Costs 1,000 1,000 
10.12 Change in Variable Benefits Costs 0 0 

0 

Subtotal CEC Base: Indicator Code 1.00 69.~ 1_3,900 . 16,800 100,500 

10.51 Annualization 0 0 0 0 

10,61 CEC for Penmanent Positions 1.00% 700 200 900 

10.62 CEC for Group Positions 1.00% a 0 0 

10.63 CEC for Elected Officials & Commissioners 0 0 0 

11.00 FY 2018 PROGRAM MAINTENANCE 1.00 70.!;00 13.900 17 000_ 101;400 

Line Items: 
12.01 Commissionoo Offlcer RetenUon Pav Plan 3.200 800 4;000 
12.02 0 
12,03 0 

13.00 FY 2018 TOTAL REQUEST 1.00- 73;800 13 900 17 800 1 05 400 

Printed: 8/30/2016, ' \M Page 2 of 2 



FY 2018 Budget Request Revision for Statewide Cost Allocation 
Fiscal Year: 2018 Revision No. 2 

Agency Code: 330 

Agency: Idaho State Police 
OCT 2 0 2016 

Base 
SWCAP Attorney General Risk Management State Controller State Treasurer BU!Fund Percent Percent 

Budget Unit Program Name Fund Number 765,100 DU __ -- . ---- -- . -- -- -- . -- . . . -~-- -· - -- -·. -··-
LEBA Director's Office 0001-00 37 ,100 (4,800) 3,300 (500) 0 (2,000) 4.44% -2.25% 
LEBA Director's Office 0264-01 2,400 (600) (600) 0.29% -0.67% 
LEBB Investigations 0001-00 71 ,300 7,800 10,700 (1 ,300) 17,200 8.53% 19.33% 
LEBB Investigations 0264-01 9,800 (900) (900) 1.17% -1.01% 
LEBB Investigations 0273-00 83,400 (47,100) 0 (47,100) 9.98% -52.92% 
LEBC Patrol 0001-00 80,500 22,800 57,800 500 81,100 9.63% 91.12% 
LEBC Patrol 0264-00 144,100 2,100 9,600 (6,500) 0 5,200 17.24% 5.84% 
LEBC Patrol 0264-01 38,700 1 '100 900 (5,200) (3,200) 4.63% -3.60% 
LEBC Patrol 0274-00 3,800 500 300 (200) 600 0.45% 0.67% 
LEBC Patrol 0348-00 25.700 2,400 900 100 (100) 3,300 3.07% 3.71% 
LEBO Patrol 0349-00 400 (100) (1 00) 0.05% -0.11% 
LEBO Law Enforcement Programs 0001-00 2,200 300 100 400 0.26% 0.45% 
LEBO Law Enforcement Programs 0254-00 97 ,100 (11 ,000) 1,200 0 {9,800) 11 .62% -11.01%1 
LEBO Law Enforcement Programs 0349-00 100 0 0.01% 0.00% 
LEBP Law Enforcement Programs 0264-01 1,900 0 0 0.23% 0.00% 
LEAE Peace Officers Stds & Trng 0264-01 2,300 (400) (400) 0.28% -0.45% 
LEAE Peace Officers Stds & Trng 0272-00 68,000 (1 .900) 6,700 500 5,300 8.13% 5.96% 
LEBK Support Services 0001-00 47,600 10,100 2,000 (600) 11,500 5.69% 12.92% 
LEBK Support Services 0264-00 100 0 0.01% 0.00% 
LEBN Support Services 0264-01 2,900 (500) (500) 0.35% -0.56% 
LEBK Support Services 0275-00 8,600 200 800 0 1,000 1.03% 1.12% 
LEBK Support Services 0349-00 46,700 600 22,100 (1 ,600) 21 ' 100 5.59% 23.71% 
LEBL Forensics 0001-00 45,100 1,900 5,300 (800) 6,400 5.40% 7.19% 
LEBL Forensics 0264-01 7,200 (600) (600) 0.86% -0.67% 
LEBL Forensics 0273-00 2,600 900 900 0.31% 1.01% 
LEBL Forensics 0349-00 500 100 0 100 0.06% 0.11% 
LEBM Executive Protection 0001-00 3,700 300 200 (200) 300 0.44% 0.34% 
LEBM Executive Protection 0264-01 800 (100) (100) 0.10% -0.11% 
LEBM Executive Protection 0349-00 900 (100) (100) (200) 0.11% -0.22% 

LEAH(Cont) VINE (Cont Approp) 0255-00 0 100 100 0.00% 0.11% 
LEAH(Cont) Srch&Rescue (Cont Approp) 0266-00 400 0 0 0.05% 0.00% 

Decision Unit Total 835,900 (15,100) 122,100 (17,900) (100) 89,000 100.00% 100.00% 

I request that the FY 2018 Budget Request be revised to reflect the above adjustments for Attorney General fees, Risk Management fees, State Controller's -- --- ---fees, and State Treasurer fees. 
I // 

Date 16J - IC/ -16 

SWCAP Revision Form 


