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Original Submission ___ or Rev No. &V JO.A5.76

FY2018 Request
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In accordance with 67-3503, Idaho Code, I certify the attached forms properly state the receipts and expenditures of the department (agency, office, or institution) for the fiscal years indicated. The
summary of expenditures by major program, fund source, and standard class is indicated below.

P
Signature of Department Director : M/&/@ Date: | 0/ > / e
Ul 2P FY 2016 FY 2016 FY 2017 Y 2017 FY 2018
) s Total Total Original Estimated Total

Function/Activity Appropriation Expenditures Appropriation Expenditures Request
State Leadership & Technical Assistance 2,572,000 2,376,100 2,701,500 2,932,500 3,148,300
General Programs 20,916,200 16,344,100 20,262,600 24,795,400 20,518,800
Post-Secondary Programs 39,539,100 39,539,100 44,463,900 44,463,900 46,980,000
Dedicated Programs 820,000 395,000 820,000 1,245,000 1,845,000
Related Services 4,054,300 2,887,000 3,601,200 4,722,800 3,734,100
Total 67,901,600 61,541,300 71,849,200 78,159,600 76,226,200

Total Actual Original Estimated Total

By Fund Source Appropriation Expenditures Appropriation Expenditures Request
G 0001-00 General Revenue Fund 56,204,600 56,190,200 62,057,600 62,057,600 66,857,400
D 0218-00 Displaced Homemaker 170,000 70,000 170,000 270,000 170,000
D 0274-00 Hazardous Materials/Waste Transportation 67,800 33,100 67,800 102,500 67,800
D 0349-60  Quality Program Standard Incentive Grant Fund 200,000 0 200,000 400,000 0
D 0349-61 Agriculture Educ Program Start-Up Fund 125,000 0 125,000 250,000 0
F 0348-00 Federal Grant 9,891,200 4,421,600 8,813,700 14,282,900 8,816,000
O 0349-00  Miscellaneous Revenue 483,000 241,000 275,100 516,600 315,000
O 0401-00 Seminars And Publications 280,000 105,400 140,000 280,000 0
O 0650-00  Unrestricted Current 480,000 480,000 0 0 0
Total 67,901,600 61,541,300 71,849,200 78,159,600 76,226,200




. Total Actual Original Estimated Total
By Object Appropriation Expenditures Appropriation Expenditures Request

Personnel Costs 38,293,100 2,535,500 42,697,900 41,954,300 44,966,400
Operating Expenditures 4,143,200 1,017,500 3,963,000 5,470,200 4,885,400
Capital Outlay 780,200 71,200 1,061,200 1,061,200 1,422,400
Trustee And Benefit Payments 24,685,100 57,917,100 24,127,100 29,673,900 24,952,000
Lump Sum 0 0 0 0 0
Total 67,901,600 61,541,300 71,849,200 78,159,600 76,226,200

FTP Total 523.46 523.46 563.46 559.36 588.46




Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

FORM B3: DIVISION DESCRIPTIONS

Agency/Department: Idaho Career & Technical Education Request for Fiscal Year : 2018
Division: Agency Number: 503
Original Request Date: Revision Request Date:
September 1, 2016 Page: of

Idaho Career & Technical Education consists of the following five programs:

1. The State Leadership & Technical Assistance Program includes central staff to provide leadership, administrative and technical assistance
to a statewide educational system that provides career & technical programs at the state's high schools and technical colleges. This system
prepares Idaho's youth and adults who do not desire a baccalaureate degree to perform successfully in a globally competitive workplace.

2. General Programs receives General Fund, dedicated funds, and federal funds to provide secondary and post-secondary students with
career & technical programs consistent with Idaho employment opportunities and students' interests, aptitudes and abilities. Federal Perkins
funding for State leadership and program enhancements at the secondary and postsecondary schools are accounted for here.

3. Postsecondary Programs provide college students with opportunities to obtain the two-year degrees and shorter term certifications needed
for employment in skilled and technical occupations requiring less than a baccalaureate degree. It also provides persons already in the
workforce with the skills necessary to maintain and/or advance in their chosen occupation. The appropriation for this program is intended to
fund 100% of the direct costs at Idaho's six career & technical colleges. Those colleges are located within the College of Southern Idaho,
College of Western Idaho, Idaho State University, Lewis-Clark State College, North Idaho College, and Eastern Idaho Technical College
(EITC).

4. Dedicated Programs include funding for the Underprepared Adults / Displaced Homemakers Program, which provides underprepared
adults, including displaced homemakers and single parents, with the skills necessary to be successful in the workplace. This includes funding
for the Centers for New Directions (displaced homemaker centers) at each of the six technical colleges. This program also includes funding for
the Idaho Quality Program Standards Incentive Grants Program, and the Agricultural Education Program Start-Up Grants Program. Both of
these programs are codified in Section 33-1629, Idaho Code.

5. Related Services administers the following programs: Adult Basic Education (ABE), General Educational Development (GED), and accounts
for funds used in Certified Public Manager Program training.

Page 3 of 85 Revised 8/19/2016
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July 25, 2016
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

Idaho Career & Technical Education
July 25, 2016
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Idaho Career & Technical Education
July 25, 2016

Division of Human
Resources Programs
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FY 2078 Kgency Budget “Keytidst Y 2% eIt Report

Agency: 503 Career Technical Education

Agency Request

Decision Unit Priority FTP General Total
State Leadership & Technical Assistance
12.06 Secondary Incentive Funding 6 1.00 148,500 148,500
General Programs
12.02  Secondary Added Cost Funding 2 0.00 375,000 375,000
12.07 Horizontal Alignment and Online Courses 7 0.00 196,000 196,000
12.09  Skillstack micro-certification platform 9 0.00 0 15,000
Post-Secondary Programs
12.01 Postsecondary capacity expansion 1 19.00 2,368,000 2,368,000
12.04 EITC Human Resource Position 4 1.00 77,200 77,200
12.11  EITC Finance Director 11 1.00 108,600 108,600
Dedicated Programs
12.03  Industry Partnership Fund 3 0.00 1,000,000 1,000,000
12.06 Secondary Incentive Funding 6 0.00 350,000 350,000
Related Services
12.05 Adult Basic Education Expansion 5 0.00 250,000 250,000
12.08 Transfer CPM and Health Matters 8 -3.00 0 (413,000)
12.10 Professional Development Conference 10 0.00 0 300,000

19.00 4,873,300 4,775,300
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Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

FORM B11: REVENUE

Agency/Department. ___Idaho Career & Technical Education Request for Fiscal Year: 2018
Program (If applicable) Agency Number: 503
Budget Unit (If Applicable):
Function/Activity Number (If Applicable):
Original Request Date: Revision Request Date:
9/1/16 Page: of
Fund Significant | Summary FY 2017 FY 2018
Detail Assumption| Object Revenue Source FY 2014 Actual FY 2015 Actual FY 2016 Actual Estimated Estimated
Fund No. No. Fund Name Number Code | Description -Summary Level Revenue Revenue Revenue Revenue
0218 00 |DISPLACED HOMEMAKER
ACCOUNT 1 1001 LICENSE PERMIT & FEES 139,000 142,400 140,000 140,000
0218 00 |DISPLACED HOMEMAKER AC FUND TOTAL $139,000 $142,400 $140,000 $140,000
0274 00 HAZARDOUS MATERIAL ST GRANTS &
ENFORCEMENT 1 2001 CONTRIBUTIONS 67,800 67,800 67,800 67,800
0274 00 |HAZARDOUS MATERIAL ENFCFUND TOTAL $67,800 $67,800 $67,800 $67,800
0319 01 DRIVER TRAINING | 1 | 2501 |[INTEREST | | 0 1,300 | 1,300 | 1,300
0319 01 |DRIVER TRAINING ACCOUNT FUND TOTAL $0 $1,300 $1,300 $1,300
0348 00 FEDERAL (GRANT) 1 2001 FED GRANTS & CONTRIBS 8,774,800 8,826,600 8.800.000 8,800,000
0348 00 |FEDERAL (GRANT) FUND TOTAL $8,774,800 $8,826,600 $8,800,000 $8,800,000
0349 00 MISCELLANEOUS LICENSE PERMIT & FEES
REVENUE K, 1001 (GED) 1,000 1,900 1,900 1,500
MISCELLANEOUS REVENUE
2 3601 (DHR) 208,000 222,300 222,300 0
MISCELLANEOUS REVENUE
4 3601 (Prof Dev Conference) 0 98,000 250,000 250,000
MISCELLANEOUS REVENUE
3 3601 (Skilistack) 0 0 15,000 15,000
0349 00 |MISCELLANEOUS REVENUE FUND TOTAL $210,000 $322,200 $489,200 $266,500
0349 61  |[MISCELLANEOUS | |
REVENUE (AG INITIATIVE) 1 800 [ 0 0
0349 61 |MISCELLANEOUS REVENUE ( FUND TOTAL $300 $0 $0 $0
0401 00 SEMINARS AND LICENSE PERMIT & FEES
PUBLICATIONS 2 1001 [(CPM) 86,600 73,900 74,000 0
0401 00 |SEMINARS AND PUBLICATIO! FUND TOTAL $86,600 $73,900 $74,000 $0
GRAND TOTAL $9,279,000 $9,434,200 $9,572,300 $9,275,600
SIGNIFICANT ASSUMPTIONS
Detail Assumption FY 2018
Fund No. No. Fund Name Number | Provide Details for any Significant Assumptions Listed Estimated Impact
Various 1 Revenues are estimated to remain steady in these areas $0
0349 & 0401 Misc Rev & Seminars & Pub 2 Approval of DU 12.08 would transfer these funds to DHR in FY 2018 3 (296,300)
0349 Miscellaneous Rev 3 Approval of DU 12.09 would allow spending authority for collected Skillstack receipts $15,000
0349 Miscellaneous Rev 4 Approval of DU 12.10 would allow spending authority for collected summer conference registration fees $152,000]
Page 8 of 85 Revised 8/19/2016



Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Idaho Career & Technical Education Agency Number: 503
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses: In 1982, the Legislature established a $20 fee to be assessed on all divorces filed in Idaho (§39-5009, Idaho Code). Moneys are expended
from this fund to establish multipurpose service centers for displaced homemakers (§39-5003, Idaho Code). The Centers for New Directions are located at each
of the six technical colleges in Idaho.

EI N Dlsplaces Hamaimaker FUNDCODE: 0218 | ¢y 2014 Actual | FY 2015 Actual | FY 2016 Actual [FY 2017 Estimate |FY 2018 Estimate
1. Beginning Free Fund Balance 0 77,400 46,500 18,900 3.900
2. Encumbrances as of July 1 101,000 75,000 82,000 0 0
2a. Reappropriation {Legislative Carryover) 69,400 NA NA 100,000 100,000
3. Beginning Cash Balance 170,400 152,400 128,500 118,900 103,900
4. Revenues (from Form B-11) 146,400 139,000 142,400 140,000 140,000
5. Non-Revenue Receipts and Other Adjustments 0 0 0 0

6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
|8. Total Available for Year 316,800 291,400 270,900 258,900 243,900
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments ¢] 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 69,400 74,900 82,000 0 0
13. Original Appropriation 170,000 170,000 170,000 170,000 170,000

14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 100,000 100,000
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions 0 0 0 (15,000) (30,000)
17.Current Year Reappropriation 0 0 (100,000) (100,000) (100,000)
18. Reserve for Current Year Encumbrances (75,000) (82,000) 0 0 0
19. Current Year Cash Expenditures 95,000 88,000 70,000 155,000 140.000
20. Ending Cash Balance i 152,400 128,500 118,900 103,900 103,900
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 75,000 82,000 0 (4} 0
22a. Current Year Reappropriation NA NA 100,000 100,000 100,000
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 77,400 46,500 18,900 3,900 3.900
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 170,000 170,000 170,000 155,000 140,000
26. Outstanding Loans (if this fund is part of a loan program)

Notes: Deposits to this fund do not cover the current funds distributed to the Centers for New Direction and will necessitiate a reduction to funding in FY 2018 or 2019

FY2018_Forms B-12 0218 Page 9 of 85 Revised 8/1920415>016




Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department:

Idaho Career & Technical Education

Original Request Date: September 1, 2016

or Revision Request Date:

Request for Fiscal Year :
Agency Number:

Page of

2018
503

Sources and Uses: Permits for the transportation of hazardous waste shall be twenty dollars ($20.00) for a single trip permit and two hundred fifty dollars
($250.00) for an annual permit. (§49-2202, Idaho Code) Funds uses include expenditures for training for inspection and monitoring programs, and law
enforcement personnel to meet specialized needs of hazardous materials/hazardous waste enforcement (§49-2205, idaho Code). ICTE distributes the funds to
Eastern Idaho Technical College to train fire fighters to react to hazardous materials.

Hazardous Materials/ Waste

AL L Enforcement Fund AUL el R FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate |FY 2018 Estimate
1. Beginning Free Fund Balance 0 (1] 100 0 0
2. Encumbrances as of July 1 75,900 93,600 102,500 0 0
2a. Reappropriation (Legislative Carryover) NA NA NA 34,700 0
3. Beginning Cash Balance 75,900 93,600 102,600 34,700 0
4. Revenues (from Form B-11) 67,800 67,800 67,800 67,800 67,800
5. Non-Revenue Receipts and Other Adjustments 0 0 0 0

6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Available for Year 143,700 161,400 170,400 102,500 67,800
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 1] 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 50,100 58,800 102,600 0 0
13. Original Appropriation 67,800 67,800 67,800 67,800 67,800
114. Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 34,700 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 [}
16. Reversions 0 0 0 0 0
17.Current Year Reappropriation 0 0 (34,700) 0 0
18. Reserve for Current Year Encumbrances (67.800) (67.800) 0 0 (]
19. Current Year Cash Expenditures 0 0 33,100 | 102,500 67.800
20. Ending Cash Balance 93,600 102,600 34,700 | 0 0
21. Prior Year Encumbrances as of June 30 25,800 34,700 0 0 0
22, Current Year Encumbrances as of June 30 67,800 67,800 0 0 0
22a. Current Year Reappropriation NA } NA 34,700 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 0 100 0 0 0
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 67.800 67,800 33,100 102,500 67,800

26. Outstanding Loans (if this fund is part of a loan program)

Notes: EITC has been using the prior year balances that have built up in this fund to purchase one-time fire service traning materials and equipment.

FY2018_Forms B-12 0274
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Idaho Career & Technical Education Agency Number: 503
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses: The Motorcycle Safety Program Fund is created under §33-4904. Revenue credited to the fund shall include one dollar ($1.00) for each class
A, B, C, or D driver's licenses issued (§33-4904), a nine dollar ($39.00) motorcycle registration fee (§49-402), and an additional six dollar ($6.00) safety program
fee (§49-453). In accordance with Idaho Code 33-4903, Idaho Career & Technical Education uses the funds to carry out a Motorcycle Safety Program. ICTE
contracts with the CollegerThe Division of Professional-Technical Education may enter into contracts with public or private entities for course delivery and for the
provision of services or materials necessary for administration and implementation of the program.

FUNDINARE. Motoreycle Fees e FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 630,500 515,400 254,400 473,502 404,802
2. Encumbrances as of July 1 0 0| 0 0 0|
2a. Reappropriation (Legislative Carryover) NA NA NA 0 0|
3. Beginning Cash Balance 630,500 515,400 254,400 473,502 404,802
4. Revenues (from Form B-11) 1,500 0 1,300 1,300 1,300
5. Non-Revenue Receipts and Other Adjustments 0 o] (o] 0 ‘
6. Statutory Transfers in: Fund or Reference: 0 0 0 0 ]
7. Operating Transfers in: ITD Motorcycle Fees 0319-01 Fund or Reference: 702,600 735,700 751,100 730,000 730,000
8. Total Available for Year 1,334,600 1,251,100 1,006,800 1,204,802 1,136,102
9. Statutory Transfers Out: Fund or Reference: 0 0 0 (0] o
10. Operating Transfers Out: Fund or Reference: 0 0 0 o] ]
11. Non-Expenditure Disbursements and Other Adjustments 0 o] 0 (] 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation Perpetual Perpetual Perpetual Perpetual Perpetual
14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 o 0 1]

15. Non-cogs, Receipts to Appropriation, etc 0 0 o] 0 [}

16. Reversions- Transfers to CSl for motorcycle safety program. 819,200 996,700 533,298 800,000 800,000
17.Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances 0 0 0 0 0

19. Current Year Cash Expenditures 819,200 | 996,700 533,298 800,000 800,000
20. Ending Cash Balance 515,400 254,400 473,502 404,802 336,102
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 o] 0 0 0 0
22a. Current Year Reappropriation NA NA 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 515,400 254,400 473,502 404,802 336,102
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) [ 819,200 996,700 533,298 800,000 800,000
26. Outstanding Loans (if this fund is part of a loan program)

|Notes:

FY2018_Forms B-12 0319 Page 11 of 85 Revised 8/19/g11f>016



ldaho Career & Technical Education (agency 503) FY 2018 Budget Request

FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Idaho Career & Technical Education Agency Number: 503
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses: The primary source of federal funds is the Carl D. Perkins Career and Technology Education Act Amendments of 2006, Public Law 109-207 and the Adult Education and
Family Literacy Act (Title Il of Public Law 105-220). These grants are administered by the U.S. Department of Education. State match and maintenance of effort are required for both sources of
funds. Funds are expended from for a variety of career & technical education and adult basic education programs at the six technical colleges and high schools throughout the state. Perkins
funds are provided by the federal government to expand, improve, modernize and develop quality career & technical education programs that will improve productivity and promote economic
growth. AEFLA funds are provided by the federal government to help adults get the basic skills they need to be productive workers.

ERA Seral FUND CODE: 0348 | v 014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate |FY 2018 Estimate
1. Beginning Free Fund Balance (5,734,700)] (4,460,500) {4,565,700) (5,629,100) (11,754,700)
2. Encumbrances as of July 1 5,734,900 4,456,900 4,541,300 4,500 5/633,500
|2a. Reappropriation (Legislative Carryover) NA ‘ NA NA 5,469,100 5,000,000
3. Beginning Cash Balance 200 {3,600) (24,400) {155,500) (1,221,200)
4. Revenues (from Form B-11) 9,532,500 8,774,800 8,826,600 8,800,000 8,800,000
5. Non-Revenue Receipts and Other Adjustments- Borrowing Limit 1,700,000 | 1,700,000 1,700,000 1,700,000 1,700,000
6. Statutory Transfers in: Fund or Reference: 0| 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Avallable for Year 11,232,700 10,471,200 10,502,200 10,344,500 9,278,800
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0] 0
11. Non-Expenditure Disbursements and Other Adjustments 200 0 (800) 0 ]
12. Cash Expenditures for Prior Year Encumbrances 5,618,200 4,367,300 4,476,900 96,600 0
13. Original Appropriation 8,648,100 8,764,200 9,282,800 9,300,000 9,300,000
14. Prior Year Reappropriations, Supplementals, Rescissions 326,700 910,900 608,400 5,469,100 5,000,000
15. Non-cogs, Receipts to Appropriation, etc 462,900 0 0 0 0
16. Reversions (268,700) (97,100) (400) 0 0
17.Current Year Reappropriation (210,900) (608,400) (5,469,100) (5,000,000) (5,000,000)
18. Reserve for Current Year Encumbrances (4,340,200) (4,541,300) (96,600) 0 0
19. Current Year Cash Expenditures 3.917.900 4,428,300 | 4,325,100 9,769.100 9,300,000
|20. Ending Cash Balance 1,696,400 1,675,600 1,701,000 478,800 (21,200)
21. Prior Year Encumbrances as of June 30 116,700 0 64,400 5,633,500 5,533,500
22. Current Year Encumbrances as of June 30 4,340,200 4,541,300 96,600 0 0
22a. Current Year Reappropriation NA NA 5,469,100 5,000,000 5,000,000
23. Borrowing Limit — 1,700,000 __1,700000f 1700000 1,700,000 1,700,000 |
24. Ending Free Fund Balance {4,460,500) (4,565,700) (5,629,100) (11,754,700) (12,254,700)
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 8,258,100 8,969,600 4,421,700 9,769,100 9,300,000
26. Outstanding Loans (if this fund is part of a loan program)

Notes:

FY2018_Forms B-12 0348 Page 12 of 85 Revised 8/19/2(1,16




Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department:

Idaho Career & Technical Education

Original Request Date: September 1, 2016

or Revision Request Date:

Request for Fiscal Year : 2018
Agency Number: 503
Page_ of

Sources and Uses: Through FY 2016 these funds were primarily from the Division of Human Resources for administration of the Health Matters and CPM
programs. In FY 2017 this fund was also used for registration fees from educators throughout the state to attend the Reach Professional Development

) v

EONDE g Miscellaneous Revenue Fund e FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate|FY 2018 Estimate
1. Beginning Free Fund Balance 35,000 21,600 32,000 (127,900) 43,200
2. Encumbrances as of July 1 0 0 [} 0 0
2a. Reappropriation (Legislative Carryover) NA NA NA 241,500 156,600
3. Beginning Cash Balance 35,000 21,600 32,000 113,600 199,800
4. Revenues (from Form B-11) 128,800 210,000 322,200 489,200 266,500
5. Non-Revenue Receipts and Other Adjustments 0 0 43,000 0

6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 (4] 0 0 0
8. Total Available for Year 163,800 231,600 397,200 602,800 466,300
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 (2,600) (400) 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation 245,000 253,000 258,600 275,100 250,000
14. Prior Year Reappropriations, Supplementals, Rescissions 229,200 213,600 224,400 241,500 156,600
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions (118,400) (40,000) (500) 0 0
17.Current Year Reappropriation (213,600) (224,400) (241,500) (156,600) (156,600)
18. Reserve for Current Year Encumbrances 0 0 0 0 0
19. Cument Year Cash Expenditures 142,200 202,200 241,000 360,000 250,000
20. Ending Cash Balance 21,600 32,000 156,600 242,800 216,300
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22, Current Year Encumbrances as of June 30 (0] 0 0 0 0
22a. Current Year Reappropriation NA NA 241,500 156,600 156,600 |
23. Borrowing Limit 0 0 43,000 43,000 43,000
24. Ending Free Fund Balance - 21,600 32,000 (127.900) 43,200 16,700
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 142,200 202,200 241,000 360,000 250,000

26. Outstanding Loans (if this fund is part of a loan program)

Notes:

FY2018_Forms B-12 0349
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FY 2018 amounts assume that DU 12.08, DU 12.09 & DU 12.10 are approved so that we are granted spending authority for summer conference, collected
Skillstack™ user fees, and that Health Matters and CPM programs are transferred to the Division of Human Resources.
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Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department:

Idaho Career & Technical Education

Original Request Date: September 1, 2016

Sources and Uses:

or Revision Request Date:

Request for Fiscal Year :
Agency Number:

Page of

2018

503

Idaho Code 13-1629 established the Agriculture and Natural Resource Education programs. Amounts collected in this fund are donations

for the use of this program. Funds are used to provide up to four (4) Agriculture and Education program start-up grants to secondary public schools or public

charter schools.

Agriculture & Natural Resources Start
LIl B ° up Grants Program e 034961 FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate |FY 2018 Estimate
1. Beginning Free Fund Balance 0 0 800 {124,200) 0
2. Encumbrances as of July 1 0 0 0 0 0
2a. Reappropriation (Legislative Carryover) NA NA NA 125,000 0
3. Beginning Cash Balance 0 0 800 800 0 |
4. Revenues (from Form B-11) 0 800 0 0 0
5. Non-Revenue Receipts and Other Adjustments 0 0 0 0
6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0
8. Total Available for Year 0 800 800 800 | 0
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation 0 0 125,000 125,000 permpetual
14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 125,000 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions 0 0 0 (249,200) 0
17.Current Year Reappropriation 0 0 (125,000) 0 0
18. Reserve for Current Year Encumbrances 0 0 0 0 0
19. Current Year Cash Expenditures 0 0 0 800 | 0
20. Ending Cash Balance 0 800 800 0 0
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 0| 0 0 0 0
22a. Current Year Reappropriation NA | NA 125,000 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 800 {124,200) 0 0
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) - 2 0 0 0 800 0
26. Outstanding Loans (if this fund is part of a loan program)

|INotes:
We were unaware that these funds were perpetually appropriated and so spending authority will not be requested for FY 18 or thereafter. There is no indicaiton
at this point that any funds will be donated by the private sector for this fund.

Page 14 of 85
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2018
Agency/Department: Idaho Career & Technical Education Agency Number: 503
Original Request Date: September 1, 2016 or Revision Request Date: Page of

Sources and Uses: The Certified Public Manager (CPM) program contracts with vendors and instructors for training and publications expenses and charges each

participating agency for their share of the cost.

a2 e e o FY 2014 Actual | FY 2015 Actual | FY 2016 Actual |FY 2017 Estimate |[FY 2018 Estimate
1. Beginning Free Fund Balance 49,600 53,900 92,500 (74,000) 0|
2. Encumbrances as of July 1 0 0 0 0 0
2a. Reappropriation (Legislative Carryover) NA NA NA 140,000 0
3. Beginning Cash Balance 49,600 53,900 92,500 66,000 0
4. Revenues (from Form B-11) 67,700 86,600 73,900 74,000 0
5. Non-Revenue Receipts and Other Adjustments (2,600) (1,000) 4,500 0

6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Available for Year 114,700 139,500 170,900 140,000 0
9. Statutory Transfers Out: Fund or Reference: o] 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments 0 500 (500) 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation 140,000 140,000 140,000 140,000 0
14. Prior Year Reappropriations, Supplementals, Rescissions 131,600 0 140,000 140,000 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions (70,800) (93,500) (34,600) (140,000) 0
17.Current Year Reappropriation (140,000) 0 (140,000) 0 0
18. Reserve for Current Year Encumbrances 0 0 0 0 0
19, Current Year Cash Expenditures 60,800 46,500 105,400 1:10.000 0
20. Ending Cash Balance 53,900 92,500 66,000 0 0
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 0 0 0 0 0
22a. Current Year Reappropriation NA NA 140,000 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 53,900 | 92,500 (74,000) 0 0
25. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 60,800 46,500 105,400 140,000 0
26. Outstanding Loans (if this fund is part of a loan program)

Notes:
FY 2018 amounts assume that DU 12.08 is approved so the CPM program and associated funding is transferred to the Division of Human Resources.
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 01 - State Leadership & Technical Assistance

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
SB 1151
0001-00 General 21.00 1,737,100 273,800 14,400 0 0 2,025,300
0348-00 Federal 4.00 450,300 96,400 0 0 0 546,700
Total 25.00 2,187,400 370,200 14,400 0 0 2,572,000
1.21 Net Object Transfers
0001-00 General 0.00 (24,900) 24,900 0 0 0 0
Total 0.00 (24,900) 24,900 0 0 0 - 0
1.71 Reappropriation
0348-00 Federal 0.00 (188,400) (7,500) 0 o} 0 (195.900)
Total 0.00 {188,400) (7,500) 0 0 o {195,900)
FY 2016 Actual Expenditures
0001-00 General 21.00 1,712,200 298,700 14,400 0 0 2,025,300
0348-00 Federal 4.00 261,900 88,900 0 0 0 350,800
Total 25.00 1,974,100 387,600 14,400 0 0 2,376,100
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
HB 625
0001-00  General 24.00 1,955,300 275,000 0 0 0 2,230,300
OT 0001-00 General 0.00 59,700 40,000 11,700 0 0 111,400
0348-00 Federal 4,00 290,600 60,200 0 0 0 350,800
OT 0348-00 Federal 0.00 9,000 0 0 0 0 9,000
Total 28.00 2,314,600 375,200 11,700 0 0 2,701,500
Appropriation Adjustments
4.11 Reappropriation
OT 0348-00 Federal 0.00 188,400 7,500 0 0 0 195,900
Total 0.00 188,400 7,500 0 0 0 195,900
FY 2017 Total Appropriation
0001-00 General 24.00 1,955,300 275,000 0 0 0 2,230,300
OT 0001-00 General 0.00 59,700 40,000 11,700 0 0 111,400
0348-00 Federal 4.00 290,600 60,200 0 0 0 350,800
OT 0348-00 Federal 0.00 197,400 7,500 0 0 0 204,900
Total 28.00 2,503,000 382,700 11,700 0 0 2,897,400

Analysts: David Hahn 10/25/2016 Page 1 of 4



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 01 - State Leadership & Technical Assistance

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Expenditure Adjustments

6.52 Transfer Between Programs
Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. These funds are transferred
from EDEB-002 to fund positions.
0001-00 General 0.00 35,100 0 0 0 0 35,100

Total 0.00 35,100 0 0 0 0 35,100

FY 2017 Estimated Expenditures

0001-00 General 24.00 1,990,400 275,000 o} o} 0 2,265,400
OT 0001-00 General 0.00 59,700 40,000 11,700 0 0 111,400
0348-00 Federal 4.00 290,600 60,200 0 0 0 350,800
OT 0348-00 Federal 0.00 197,400 7,500 0 0 0 204,900
Total 28.00 2,538,100 382,700 11,700 [} 0 2,932,500
Base Adjustments

8.31 Transfer Between Programs
Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. DU 8.31 restores funds
transferred in FY 17 (DU 6.52) back to the base.
0001-00 General 0.00 (35,100) 0 0 0 0 (35,100)

Total 0.00 (35,100) 0 0 0 0 (35,100)

8.32 Transfer Between Programs

Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. Funded by transfers from
EDEB-0001 TB.

0001-00 General 3.00 289,600 45,000 0 0 0 334,600
0348-00 Federal -1.00 4,200 (4,200) 0 0 0 0
Total 2.00 293,800 40,800 0 0 0 334,600

8.41 Removal of One-Time Expenditures

OT 0001-00 General 0.00 (59,700) (40,000) (11,700) 0 0 (111,400)
OT 0348-00 Federal 0.00 (197,400) (7,500) 0 0 0 (204,900)
Total 0.00 (257,100) (47,500) (11,700) 0 0 (316,300

FY 2018 Base

0001-00 General 27.00 2,244,900 320,000 0 0 0 2,564,900

OT 0001-00 General 0.00 0 0 0 0 0 0
0348-00 Federal 3.00 294,800 56,000 0 0 0 350,800

OT 0348-00 Federal 0.00 0 0 0 0 0 0
Total 30.00 2,539,700 376,000 0 0 0 2,915,700

Analysts: David Hahn 10/25/2016 Page 2 of 4



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 01 - State Leadership & Technical Assistance

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 32,900 0 0 0 0 32,900
0348-00 Federal 0.00 3,700 0 0 0 0 3,700
Total 0.00 36,600 [} 0o 0 0 36,600

10.31 Repair, Replacement Items/Alterations
OT 0001-00 General 0.00 0 0 23,100 0 0 23,100

Total 0.00 0 0 23,100 0 0 23,100

10.41 Attorney General Fees
0001-00 General 0.00 (0] 500 0 0 0 500

Total 0.00 0 500 0 0 0 500

10.45 Risk Management Cost Increases

0001-00 General 0.00 0 1,300 0 0 0 1,300
Total 0.00 0o 1,300 0 0 0 1,300
10.46 Controller's Fee Charge
0001-00 General 0.00 0 700 0 0 0 700
Total 0.00 0 700 0 0 0 700

10.47 Treasurer's Fee Charge
0001-00 General 0.00 0 100 0 0 0 100

Total 0.00 0 100 0 0 0 100

10.61 Salary Multiplier - Regular Employees

0001-00 General 0.00 19,300 0 0 0 0 19,300
0348-00 Federal 0.00 2,400 0 0 0 0 2,400
Total 0.00 21,700 0 0 0 0 21,700

10.62 Salary Multiplier - Group and Temporary
0348-00 Federal 0.00 100 0 0 0 0 100

Total 0.00 100 0 0 0 0 100

FY 2018 Total Maintenance

0001-00 General 27.00 2,297,100 322,600 0 0 0 2,619,700
OT 0001-00 General 0.00 0 0 23,100 0 0 23,100
0348-00 Federal 3.00 301,000 56,000 0 0 0 357,000
OT 0348-00 Federal 0.00 0 0 0 0 0 0
Total ~30.00 2,598,100 378,600 23,100 - 0 0 2,999,800

Analysts: David Hahn 10/25/2016 Page 3 of 4



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 01 - State Leadership & Technical Assistance

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Line Items

12.06 Secondary Incentive Funding
Additional funding to expand the existing Agriculture secondary incentive funding program to all CTE program areas..

0001-00 General 1.00 63,500 10,000 0 0 0 73,500
OT 0001-00 General 0.00 0 75,000 0 0 0 75,000
Total 1.00 B 63,500 85,000 0 0 0 148,500
FY 2018 Total
0001-00 General 28.00 2,360,600 332,600 0 0 0 2,693,200
OT 0001-00 General 0.00 0 75,000 23,100 0 0 98,100
0348-00 Federal 3.00 301,000 56,000 0 0 0 357,000
OT 0348-00 Federal 0.00 0 0 0 0 0 0
Total 31.00 2,661,600 463,600 23,100 0 0 3,148,300

Analysts: David Hahn 10/25/2016 Page 4 of 4



FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

Agency/Department: State Board of Ed Agency Number. 503
Function/Division: Division of Career Technical Education Function/Activity Number:
Activity/Program: State Leadership & Technical Assist Budget Unit: EDEA
Fiscal Year: 2018
Original Request Date:  9/1/2016 Fund Name: | General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 28.88 1,708,792 354,980 357,521 2,419,272 (63,215} 35,380 0 35,380
Board & Group Positions 2 [} 0 0 [}
Elected Officials & Full Time Commissioners 3 0.00 0 (i} 0 0 0 0 0
TOTAL FROM WSR 28.88 1,708,792 354,960 357,621 2,419,272 35,380 0 35,380
FY 2017  ORIGINAL APPROPRIATION 2,015,000 24.00 1,421,678 295,644 297,777 2,015,000
Unadjusted Over or (Under) Funded: Est Difference {4.88) (286,213} {59,316) {88,743) {404,272) Calculated underfunding is (20.1% ) of Original Appropriation
Adjustments to Wage & Salary: |
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Cd| Adjustment Description / Position Title
Office Specakist 2 (Arms| (1.00) (27.000) 12240 5778 145.018]] —(1.220) (1,220}
DAVIS, REBECCA A. {1.00) (38,945) (12 lm 334 !“.ﬂ’! .@ (1.220°
{1.00) {68,250} {12.2401 114,818} 150,308} 220i] (1.220)]
(1.00) (65.253) 112.240) {13.964) 191,457} ) (1.220)
(1.00) (66,963) (12.240) {14.329) {93,532) 220) {1.220)
1.00 69,574 40 4,888 96,702 220 .220
1 (1.00) (57.073) (12.240) [12.213) 161.528)| (1.220) (1,220}
1 o [] ] 0
| 0 [ 0 0
Other Adjustments:
.00
00
.00
.00 0
Estimated Salary Needs:
|Pemmanent Positions 1 2388 1,451,882 253,760 302,973 2048615 25,260 [ 29,260
Board & Group Positions 2 0.00 0 0 o (1] 0 o
Elected Officials & Full Time Commissioners 3 0.00 0 (o] 0 0 0 0 o
Estimated Salary and Benefits 23.88 1,461,882 293,760 302,873 2,048,615 29,280 (] 29,280 |
Calculatod under Is (1.7% ) of Original it
Adjusted Over or (Under) Fundi Orig. Approp 0.13 |23.800) (4,800) {5,000) {33,200} lunding s (1.7% ) of Origl - App:m jon
Est. Expend 0.13 1,100 100 200 1,400 riunding i 1% of Es
Base] 213 184,500 | 31,800 39,800 256,000 Calculsted overfunding is 11.4% of he Base
Personnel Cost Reconciliation - Relation to Zero Variance —>
Original
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bans FY 18 Chg Var Bens | Total Beneflt Change
3.00 FY 2017 ORIGINAL APPROPRIATION 2,815,000 24.00 1,428,059 288,940 298,001 2,015,000
Rounded Appropriation 24.00 1428100 288,900 298,000 2,015,000
Appropriation Adjustments:
41 Reappropriation 0.00 0 (1] o 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2017 TOTAL APPROPRIATION 24.00 1,428,100 283,900 298,000 2,015,000
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0| 0 — ] 0 0
6.52 Transfer Between Programs 0.00 24,900 5.000 | 5.200 35.100 0
7.00 FY 2017 ESTIMATED EXPENDITURES 24.00 1,453,000 29! 303,200 2,050,100
Base Adjustments:
Printed: 8/16/2016, 10:26 AM Page 20 of 85 Revised 8/19/2016
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503) FY 2018 Budget Request
8.31 Transfer Between Programs 0.00 {24.300) (5.000) {5.200) £35.100) 0
8.32 Transfer Between Programs 3.00 208.283 36,720 44 570 289,573 3,660
841 Removal of One-Time Expenditures 0.00 (49.200) Q (10.500) 58,700 0
8.51 Base Reduction 0.00 0 0 0 0 0
FTP. FY 18 Salaty Y18 Hoalth Ben FY 18 Var Ben FY 2018 Total
9,00 FY 2018 BASE 27.00 1,587,183 332,070
10.11 Change in Health Benefit Costs 32,900 32,900
10.12 Change in Variable Benefits Costs 6| [
0
Subtotal CEC Base: Indicator Code 27.00 1,587,183 358,520 332,070 2277713
10.51 Annualization 0 0 1] [
10.61 CEC for Permanent Positions 1.00% 15,900 3,400 13,300
1062 CEC for Group Positions 1.00% o (1] [ )
10,63 CEC for Elected Officials & Commissioners 0 (] (]
10.71 Non
11.00 FY 2018 PROGRAM MAINTENANCE 27.00 1,603,083 358,520 335,470 2,297,073
Line ltems: — ———
Zl:‘W'i 6 [Grant Operations Analyst 1 1.00 21000 13,500 5,000 53,500 |
[]
13.00| FY 2018 TOTAL REQUEST 28.00 1,844,083 3720020 344470 2,360,573
Printed: 8/19/2016, 10:26 AM Page 21 of 85 Revised 8/19/2016
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

Agency/Department: State Board of Education Agency Number: 503
Function/Division: Division of Career Technical Ed Function/Activity Number:
Activity/Program: State L ip & Technical A Budget Unit: EDEA
Fiscal Year: 2018
Original Request Date: Fund Name:| Federal Grant | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1.00 67,608 12,240 14,093 93,941 {2,604) 1,220 o 1,220
Board & Group Positions 2 10,909 0 3,667 14,576
Electad Officials & Full Time Commissioners 3 0.00 0 0 0 [ 0 o 0
[TOTAL FROM WSR 1.00 78,517 12,240 17,760 108,517 1,220 0 1,220
FY 2017 ORIGINAL APPROPRIATION 299,600 4.00 216,778 33,793 49,032 299,600
Unadjusted Over or (Under) Funded: Es! Difference 3.00 138,258 21,553 31,272 191,083 Calculated overfunding is 63.8% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Adjustment Description / Position Title
0106 ARMSTRONG, ANDREW W. 00 27,000 240 | 778 45,018 | 220 0 220
0138 DAVIS, REBECCA A .00 38,945 240 B,334 59,619 220 0 220 |
0017 LORENZO, AMY L 1 .00 69,250 12,240 14818 96,308 | .220 0 220
.00 0 0 0
.00 D 0
.00
0.00 |
0.00 [+
Other Adjustments:
0.00 0 0 0
.00 [
.00 [
.00 [:
Estimated Salary Needs:
|Permanent Positions 1 #.00 202,802 48,560 43,023 254,786 4,880 | ] 4880
Board & Group Positions 2 0.00 10,908 0 3,667 14,578 | 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 ]
Estimated Salary and Benefits 4.00 213,711 48,950 46,630 309,361 4,880 ] 4,880
] e i iginal
Adjusted Over or (Under F Orig. Approp 0.00 6, 100] {1,500 11,600) 9,700) C-a. t{m«j mvd:rl‘wm 5 (3.2% ) of Original fwmp@hn
Est, Expend 0.00 178,600 0 [ 178,600 c is 36.6% of
Base {1.00% 6,800 {13,800} 1,500 1&,800} Calculated underfunding Is (1.8% ) of the Base
. ‘You may not have sufficlent or auth ‘H?,andmyn;ed(o
Personnel Cost Reconciliation - Relation to Zero Variance —> make additional adjustments to finalize this form. Please contact both your
DFM and LSO analysts.
Original
DU Appropriation FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION 299,600 4.00 206,968 47,415 45,217 299,600
Rounded Appropriation 4.00 207,000 47,400 45,200 299,600
Appropriation Adjustments:
an Reappropriation 0.00 185,300 1,600 1.500 188.400
4.31 Suppiemental 0.00 0 0 0 0 0
5.00 FY 2017 TOTAL APPROPRIATION 4.00 392,300 43,000 45,700 488,000
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 [} 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2017 ESTIMATED EXPENDITURES 4.00 392,300 49,000 46,700 488,000
Base Adjustments:
8.21 Object Transfer from Operating Expenses | I 0 | 0 0
Printed: 8/19/2016, 10:27 AM Page 22 of 85 Revised 8/19/2016
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FORM B6: WAGE & SALARY RECONCILIATION
Idaho Career & Technical Education (agency 503) FY 2018 Budget Request
8.32 Transfer Between Programs (1.00) 13,500 | {1.220) n.zzfq
Removal of One-Time Expenditres
Removal of One-Time Expenditures- Reappropriation
FTP FY18 FY18 Health Bon FY 18 Var Ban FY 2018 Total
9,00 FY 2018 BASE 3.00 3,100 35,100 46,500
10.11 Change in Health Benefit Costs 3,700 3,700
10.12 Change in Vasiable Benefits Costs (] (3
0
Subtotal CEC Base: Indicator Code 3.00 213,100 38,800 46,600 258,500
1051 Annualization 0 o 0 0
1061 CEC for Permanent Positions 1.00% 2,000 400 2,400
10.62 CEC for Group Pesitiens 1.00% 100 0 100
10.63 CEC for Elected Officials & Commissionars 0 0 0
11.0\1! FY 2618 PROGRAM MAINTENANCE 3.00 215,200 38,800 47,000 301,000
Line ltems:
13.00 FY 2018 TOTAL REQUEST 3.00 215,200 38,800 47,000 301,000
Page 23 of 85 Revised 8/19/2016 Page 20f 2
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Idaho Career & Technical Education (agency 503)

Form B4: Inflationary Adjustments

Agency: Professional-Technical Education

Agency Number: 503

FY 2018 Budget Request

FY 2018 Request

Function: State Leadership/Tech. Assist. Function/Activity Number: 01 Page __ of _
Activity: Original Submission ____ or Revision No. ___
(1) (2) (3) (4) (5) FY 2015 to FY 2016 (8) (9) (10)
Operating Expenditures FY 2013 FY 2014 FY 2015 FY 2016 (6) (7) FY 2017 FY 2017 FY 2017
Summary Object Actual Actual Actual Actual Change % Change Approp Exp. Adj. Est. Exp.
Communication Costs 14,407 16,189 14,708 9,294 (5,414) -36.81% 9,294 - 9,294
Employee Development Costs 10,669 16,535 25,077 22,216 (2,860) -11.41% 19,823 - 19,823
General Services 11,514 1,353 35,484 63,290 27,805 78.36% 63,290 - 63,290
Professional Services 13.375 38,942 32,608 29,023 (3,585) -11.00% 26,023 - 26,023
Repair & Maintenance Services 1,746 4,804 7,135 3,690 (3,445) -48.28% 3,690 - 3,690
Administrative Services 8,322 12,653 9,428 11,587 2,159 22.90% 11,587 - 11,587
Computer Services 18,202 5,728 47,361 6,834 (40,528) -85.57% 6,834 - 6,834
Employee Travel Costs 61,136 62,640 68,793 81,370 12,577 18.28% 81,370 - 81,370
Administrative Supplies 18,758 22,966 36,711 33,142 (3,569) -9.72% 31,142 - 31,142
Fuel & Lubricant Costs - - 48 1,020 972 2003.61% 1,020 - 1,020
Computer Supplies 10,422 36,184 23,464 13,832 (9,633) -41.05% 8,832 - 8,832
Repair & Maintenance Supplies - - - 242 242 #DIV/0! 242 - 242
Specific Use Supplies 4,192 170 89 1,266 1,177 1326.12% 1,266 - 1,266
Insurance 1,659 2,403 2,299 1,279 (1,020) -44.37% 1,279 - 1,279
Rentals & Operating Leases 97,880 96,575 94,066 94,651 585 0.62% 94,651 - 94,651
Miscellaneous Expenditures 22,706 11,953 27,161 14,858 (12,303) -45.30% 14,858 - 14,858
Total 294,987 329,095 424,432 387,593 (36,839) -8.68% 375,200 - 375,200
FundSource
General 216,326 282,490 345,202 298,695 (46,507) -13.47% 315,000 - 315,000
Dedicated - - - - - #DIV/0! - - -
Federal 78,661 46,606 79,229 88,898 9,669 12.20% 60,200 - 60,200
Total 294,987 329,095 424,432 387,593 (36,839) -8.68% 375,200 - 375,200
{11) (12) (13) (14) (15) (16) (17) (18) (19) (20)
Part B:. . FY 2017 Remcfve SWC.AP. FY 2018 Gene_ral Medif:al FY2018
Operating Ex_pend|tures Est. Exp One Time Nondisc., Base Inflation % Change Inflation % Change Total
Summary Object Funding Rent (DU 10.21) (DU 10.22)
Communication Costs 9,294 - - 9,294 - 0.00% - 0.00% 9,294
Page 24 of 85 Revised 8/19/2016




Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

Employee Development Costs 19,823 - 19,823 0.00% 0.00% 19,823
General Services 63,290 - 63,290 0.00% 0.00% 63,290
Professional Services 26,023 - 26,023 0.00% 0.00% 26,023
Repair & Maintenance Servicey 3,690 - 3,690 0.00% 0.00% 3,690
Administrative Services 11,587 - 11,587 | 0.00% 0.00% 11,587
Computer Services 6,834 - 6,834 \ 0.00% 0.00% 6,834
Employee Travel Costs 81,370 - 81,370 ‘ 0.00% 0.00% 81,370
Administrative Supplies 31,142 - 31,142 | 0.00% 0.00% 31,142
Fuel & Lubricant Costs 1,020 - 1,020 0.00% 0.00% 1,020
Computer Supplies 8,832 - 8,832 0.00% 0.00% 8,832
Repair & Maintenance Supplieg 242 - 242 0.00% 0.00% 242
Specific Use Supplies 1,266 - 1,266 0.00% 0.00% 1,266
Insurance 1,279 - 1,279 0.00% 0.00% 1,279
Rentals & Operating Leases 94,651 (400) 94,251 0.00% 0.00% 94,251
Miscellaneous Expenditures 14,858 - 14,858 0.00% 0.00% 14,858
Total 375,200 (400) 374,800 0.00% - 374,800
FundSource

General 315,000 (200) 314,800 0.00% 0.00% 314,800
Dedicated - - - #DIV/O! 0.00% -
Federal 60,200 (200) 60,000 0.00% 0.00% 60,000
Total 375,200 (400) 374,800 0.00% - 374,800
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 02 - General Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
SB 1151
0001-00 General 0.00 0 0 0 13,814,400 0 13,814,400
0274-00 Dedicated 0.00 0 0 0 67,800 0 67,800
0348-00 Federal 2.00 317,000 18,600 ] 6,698,400 0 7,034,000
Total 2.00 317,000 18,600 0 20,580,600 0 20,916,200
1.21 Net Object Transfers
0001-00 General 0.00 0 318,200 56,800 (375,000) 0
0348-00 Federal 0.00 (14,800) 159,600 0 (144,800)
Total 0.00 {14,800) 477,800 56,800 (519,800) 0 0
1.31 Net Transfers Between Programs
0348-00 Federal 0.00 0 0 0 (4,200) 0 (4,200)
Total 0.00 0 0 0 (4,200) 0 {4,200)
1.71 Reappropriation
0274-00 Dedicated 0.00 0 0 0 (34,700) 0 (34,700)
0348-00 Federal 0.00 {130,000) (13,300) 0 (4,389,900) 0 (4,5633,200)
Total 0.00 (130,000} {13,300) 0 (4,424,600) 0 {4,567,900)
FY 2016 Actual Expenditures
0001-00 General 0.00 0 318,200 56,800 13,439,400 0 13,814,400
0274-00 Dedicated 0.00 0 0 0 33,100 0 33,100
0348-00 Federal 2.00 172,200 164,900 0 2,159,500 0 2,496,600
Total 2.00 172,200 483,100 56,800 15,632,000 0 16,344,100
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
HB 625
0001-00 Generai 0.00 0 0 0 13,984,200 0 13,984,200
0274-00 Dedicated 0.00 0 0 0 67,800 ] 67,800
0348-00 Federal 2.00 190,000 14,800 0 5,999,700 0 6,204,500
OT 0348-00 Federal 0.00 6,100 0 0 0 0 6,100
Total 2.00 196,100 14,800 0 20,051,700 0 20,262,600
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 02 - General Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
Appropriation Adjustments
4.11 Reappropriation
OT 0274-00 Dedicated 0.00 0 0 0 34,700 0 34,700
OT 0348-00 Federal 0.00 130,000 13,300 0 4,389,900 0 4,533,200
Total 0.00 130,000 13,300 0 4,424,600 0 4,567,900
FY 2017 Total Appropriation
0001-00 General 0.00 0 0 0 13,984,200 0 13,984,200
0274-00 Dedicated 0.00 0 0 0 67,800 0 67,800
OT 0274-00 Dedicated 0.00 0 0 0 34,700 0 34,700
0348-00 Federal 2.00 190,000 14,800 0 5,999,700 0 6,204,500
OT 0348-00 Federal 0.00 136,100 13,300 0 4,389,900 0 4,539,300
Total 2.00 326,100 28,100 0 24,476,300 0 24,830,500

Expenditure Adjustments

6.51 Transfer Between Programs
Reorganizations of ICTE staff to centralize programs and comply with federal funding requirements. Moved PC from EDEC-001
and TB to EDEC-001
0001-00 General 6.00 538,600 0 0 (538,600) 0 0

Total 6.00 538,600 0 0 (538,600) 0 0

6.52 Transfer Between Programs

Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. This moves funds to
Function EDEA-001 for position shifts.
0001-00 General 0.00 (35,100) 0 0 0 0 (35,100)

Total 0.00 (35,100) [} 0 0 0 (35,100)

FY 2017 Estimated Expenditures

0001-00 General 6.00 503,500 0 0 13,445,600 0 13,949,100
0274-00 Dedicated 0.00 0 0 0 67,800 0 67,800
OT 0274-00 Dedicated 0.00 0 0 0 34,700 0 34,700
0348-00 Federal 2.00 190,000 14,800 0 5,999,700 0 6,204,500
OT 0348-00 Federal 0.00 136,100 13,300 0 4,389,900 0 4,539,300
Total 8.00 829,600 28,100 0 23,937,700 0 24,795,400
Base Adjustments

8.21 Object Transfers
Move funds from TB to OE for projects that were paid for by Postsecondary institutions and funded through ICTE but are now
being paid at ICTE;
0001-00 General 0.00 0 200,000 0 (200,000) 0 0

Total 0.00 0 200,000 0 (200,000) 0 0
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 02 - General Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total

8.31 Transfer Between Programs

Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. DU 8.31 restores funds
transferred in FY 17 (DU 6.51 & DU 6.52) back to the base.
0001-00 General -6.00 (503,500) 0 0 538,600 0 35,100

Total -6.00 (503,500) 0 0 538,600 0 35,100

8.32 Transfer Between Programs

Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. Fund 0001 TB is transferred
to EDEA-0001 to fund PC & OE for positions that were under contract through postsecondary institutions.

0001-00 General 0.00 0 0 0 (334,600) 0 (334,600)
0348-00 Federal 4.00 245,500 60,000 0 (305,500) 0 0
Total 4.00 245,500 60,000 0 (640,100) 0 (334,600)
8.41 Removal of One-Time Expenditures
OT 0274-00 Dedicated 0.00 0 0 0 (34,700) 0 (34,700)
OT 0348-00 Federal 0.00 (136,100) (13,300) 0 (4,389,900) 0 (4,539,300)
Total 0.00 (136,100) (13,300) 0 (4,424,600) 0 (4,574,000)
FY 2018 Base
0001-00 General 0.00 0 200,000 0 13,449,600 0 13,649,600
0274-00 Dedicated 0.00 0 0] 0 67,800 0 67,800
OT 0274-00 Dedicated 0.00 0 0 0 0 (¢] 0
0348-00 Federal 6.00 435,500 74,800 0 5,694,200 0 6,204,500
OT 0348-00 Federal 0.00 0 0 0 0 0 0
Total 6.00 435,500 274,800 0 19,211,600 0 19,921,900
Program Maintenance
10.11 Change in Health Benefit Costs
0348-00 Federal 0.00 7,300 0 0 0 0 7,300
Total 0.00 7,300 0 0 0 0 7,300
10.61 Salary Multiplier - Regular Employees
0348-00 Federal 0.00 3,600 0 0 0 0 3,600
Total 0.00 3,600 [} 0 0 B 0 3,600
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FY 2018 Agency Budget - Request

Agency: 503 - Career Technical Education

Function: 02 - General Programs

Detail Report

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total Maintenance
0001-00 General 0.00 0 200,000 0 13,449,600 0 13,649,600
0274-00 Dedicated 0.00 0 0 0 67,800 0 67,800
OT 0274-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 6.00 446,400 74,800 0 5,694,200 0 6,215,400
OT 0348-00 Federal 0.00 0 0 0 0] 0 0
Total 76.00 446,400 274,800 0 19,211,600 0 19,932,800
Line Items
12.02 Secondary Added Cost Funding
Five percent increase in added cost funding for secondary CTE programs
0001-00 General 0.00 0 0 0 375,000 0 375,000
Total 0.00 0 0 0 375,000 0 375,000
12.07 Horizontal Alignment and Online Courses
Funding to align 15 programs between secondary and postsecondary schools and funding to create 4 CTE online courses
OT 0001-00 General 0.00 0 196,000 0 0 0 196,000
Total 0.00 0 196,000 0 0 0 196,000
12.09 Skillstack micro-certification platform
Spending authority to use Skillstack user fees to pay for licensing and platform development.
0349-00 Other 0.00 0 0 0 15,000 0 15,000
Total 0.00 0 0 0 15,000 0 15,000
FY 2018 Total
0001-00 General 0.00 0 200,000 0 13,824,600 (0] 14,024,600
OT 0001-00 General 0.00 0 196,000 0 0 0 196,000
0274-00 Dedicated 0.00 0 0 0 67,800 0 67,800
OT 0274-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 6.00 446,400 74,800 0 5,694,200 0 6,215,400
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 0 0 15,000 0 15,000
Total 6.00 446,400 470,800 0 19,601,600 0 20,518,800
Analysts: David Hahn 08/25/2016 Page 4 of 4



Idaho Career & Technical Education (agency 503)

AGENCY: Division of Career Technical Ed

FUNCTION: General Programs

ACTIVITY: Secondary Funding

Agency No.:
Function No.:

Activity No.:

503
02

FY 2018 Budget Request

FY 2018 Request

Page of __ Pages
Original Submission _X or
Revision No. ____

A: Decision Unit No: 12.02

Title: Secondary Added Cost Funding

Priority Ranking 2 of 11

DESCRIPTION

General

Dedicated

Federal

Other Total

FULL TIME POSITIONS (FTP)

PERSONNEL COSTS:
1. Salaries
2. Benefits
3. Group Position Funding
TOTAL PERSONNEL COSTS:

OPERATING EXPENDITURES by
summary object:

1. Various

TOTAL OPERATING
EXPENDITURES:

CAPITAL OUTLAY by summary
object:

TOTAL CAPITAL OUTLAY:

T/B PAYMENTS:

375,000

375,000

LUMP SUM:

0

0

GRAND TOTAL

375,000

375,000

How connected to institution/agency and Board strategic plans:

Goal 2: Innovation and Economic Development.

Objective A: Workforce Readiness:
Prepare students to efficiently and effectively enter and succeed in the workforce.

Description:

Added-cost funding to secondary CTE programs helps ensure program quality by funding the
additional costs associated with delivering CTE programs as compared to academic programs.
These programs tend to be technology and capital intense and are constantly challenged with
maintaining up-to-date equipment. Teaching CTE programs using modern technology provides
student with the latest and most relevant skills to meet current workforce demands
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

Idaho Career Technical Education is requesting $375,000 ongoing from the State General Fund
to increase CTE's secondary schools added-cost funding by 5% for all CTE secondary
programs.

Questions:

1.

What is being requested and why? What is the agency staffing level for this activity and how
much funding by source is in the base?

The request is for an ongoing increase of 5% for all secondary programs.

What resources are necessary to implement this request?

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility,
anticipated dates of hire, and terms of service. N/A

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted. N/A

¢. List any additional operating funds and capital items needed. N/A

Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests.) Non-General funds should include a
description of major revenue assumptions: new customer base, fee structure changes,
ongoing anticipated grants, etc.

See cover sheet.

Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted?

Students enrolled in secondary CTE programs are served by this request.

The impact of this request is to help offset the increased costs associated with running the
secondary CTE programs and provide students with a learning environment that most closely
mirrors the actual workplace demands.

Students, secondary schools and CTE programs would be impacted if the request were not
funded.
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Idaho Career & Technical Education (agency 503)

AGENCY: Division of Career Technical Ed
FUNCTION: State Leadership

Agency No.: 503
Function No.: 01

FY 2018 Budget Request

FY 2018 Request

Page of __ Pages
Original Submission _X or

ACTIVITY: Activity No.: Revision No.
Horizontal Alignment and Online
A:. Decision Unit No: 12.07 Title:  courses Priority Ranking 7 of 11
DESCRIPTION General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP)
PERSONNEL COSTS:
3. Group Position Funding
TOTAL PERSONNEL COSTS:
OPERATING EXPENDITURES by
summary object:
1. Various 196,000 196,000
TOTAL OPERATING )
EXPENDITURES:
CAPITAL OUTLAY by summary
object:
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS: |
LUMP SUM: 0 0
__GRAND TOTAL 196,000 196,000

How connected to institution/agency and Board strategic plans:

Goal 3: Effective and Efficient Educational System-

Objective C: Alignment and Coordination-:
Facilitate and promote the articulation and transfer of students throughout the education

pipeline.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base?

The request is for one-time funds of $128,000 to align 15 programs from Secondary to
Postsecondary and $68,000 for CTE Digital to create 4 online courses through the Idaho

Digital Learning.
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

2. What resources are necessary to implement this request?
a. List by position. N/A

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted. None

c. List any additional operating funds and capital items needed. None

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests)

This entire amount is for one-time funding.

4. Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted?

This request allows CTE continue efforts to help Idaho CTE students by developing on-line
CTE classes and continuing to align secondary and post-secondary CTE programs allowing
Idaho students to transition directly from secondary to postsecondary programs. Not
funding these efforts will hinder the progress to align programs and develop on-line classes.

5. If this is a high priority item, list reason why unapproved Line Items from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years.

This process is started in 2015 and received one-time funding to continue into FY 2017. We
are requesting one-time funding to continue this process as indicated below.

Description:

In the 2015 legislative session, amendments to Idaho Code 33-2205 (3) and (4) outline the
intent that the Division of Career Technical Education will coordinate with the Idaho Digital
Learning to provide approved online career technical education courses and that the Division
will incentivize Idaho public colleges and universities offering career & technical programs to
align their foundational courses to achieve uniformity and transferability.

These initiatives were started in Fiscal Year 2015 using Division funds available for this
purpose. The continuation of this project into FY 2017 will require one-time funds of $128,000
to align 15 programs from Secondary to Postsecondary and $68,000 for CTE Digital to create 4
online courses through the Idaho Digital Learning.
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

AGENCY: Division of Career Technical Ed Agency No.: 503 FY 2018 Request

FUNCTION: General Programs Function No.: 02 Page of _ Pages
Original Submission _X or

ACTIVITY: Skillstack Activity No.: Revision No. __

Skillstack micro-certification

A: Decision Unit No: 12.09 Title:  platform Priority Ranking 9 of 11

DESCRIPTION General Dedicated Federal Other Total

FULL TIME POSITIONS (FTP)

PERSONNEL COSTS:

TOTAL PERSONNEL COSTS:

OPERATING EXPENDITURES by
summary object:

TOTAL OPERATING
EXPENDITURES:

CAPITAL OUTLAY by summary
object:

TOTAL CAPITAL OUTLAY:

T/B PAYMENTS: $15,000 $15,000

LUMP SUM: 0 0

GRAND TOTAL $15,000 $15,000

Supports institution/agency and Board strategic plans:

Goal 3, Objective C: Alignment and Coordination- Facilitate and promote the
articulation and transfer of students throughout the education pipeline.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base?

ICTE is requesting spending authority of $15,000 to use SkillStack™ annual user fees
collected from schools to pay Idaho Digital Learning Academy for annual licensing and
development fees.

2. What resources are necessary to implement this request?
a. List by position. None

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted. None

c. List any additional operating funds and capital items needed. None
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests)

Requested spending authority is ongoing.

Who is being served by this request and what are the expected impacts of the funding

requested? If this request is not funded who and what are impacted?

This request will allow ICTE to use fees to maintain the SkillStack™ platform.

5. If this is a high priority item, list reason why unapproved Line ltems from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years.

This is the first year for this request.

Executive Summary

Idaho SkillStack is the badging/micro-certification platform that is used by the Division of
Career Technical Education to articulate technical competency credit between
secondary and postsecondary CTE programs. In addition, Idaho’s public higher
education institutions use SkillStack to award badges to individuals in their non-credit
workforce training programs and other academic programs. Currently, Boise State
University and North Idaho College are actively awarding badges. Lewis-Clark State
College, College of Western Idaho, College of Southern Idaho, Idaho State University
and Eastern Idaho Technical College will begin awarding badges in late 2016.

The ongoing $15,000 request in spending authority covers an annual maintenance fee of
$7,500 and an additional $7,500 in site development to accommodate planned upgrades
of SkillStack to further support industry and education. All funds will be paid to Idaho
Digital Learning who developed the platform. This line item allows CTE to spend
administration fees that are charged to the institutions to support this website. All
institutions are currently under a no-cost MOU to use SkillStack and those MOUs will
expire in September 2016. The institutions are aware that an administration fee in the
amount of $1,500 - $2,500 will be assessed as MOUs are renewed and institutions ramp
up their usage of SkillStack. The Division is still in the process of determining the actual
cost of administering the website/platform and will finalize the per-institution cost prior to
the renewal of the MOUs.
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FORM B6: WAGE & SALARY RECONCILIATION
Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

Agency/Department: State Board of Ed| Agency Number: 5§03
Function/Division: Division of Career Technical Education Function/Activity Number: 0002
Activity/Program: General Programs Budget Unit EDEB
Fiscal Year. 2018
Original Request Date: Fund Name: | General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR): | )
Permanent Positions 1 0.00 0 0 0 o 0 0 0
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 o (1} 0 0 0 0 o
TOTAL FROM WSR 0.00 0 [} 0 0 | 0 0 (]
FY 2017 ORIGINAL APPROPRIATION 0 0.60 0 0 o o
Unadjusted Over or (Under) Funded: Est Difference | 0.60 0 0 [} (] [ERROR! Enter Original Appropriation amount in DU 3.00!
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Adjustment Description / Position Title
0027 Dona Or 00 87,200 12,240 18,660 118,100 220 220 |
0025 [Theresa Hammer .00 57,073 12,240 12.213 526 | 290 220 |
0014 |Holly Connley _ { .00 59,200 12.240 12,668 34,108 220 220 |
0016 [Lisa Costa E .00 61,300 12.240 13,118 88,658 220 220 |
0018 Sean Courtright .00 59,200 240 12,668 84,108 1220 220
0010 Tammy Ackertand .00 59,206 12.24( 12,669 84,11 220 0 220
0 0 0 0]
— 0.00 0 [ 0 1] 0
Other Adjustments: =
0.00
0.00
0.00
0.00 0
Estimated Salary Needs:
Permanent Positions 1 6.00 383,172 73,440 81,998 538615 7,320 0 7,320 |
Board & Group Positions 2 0.00 0 0 0 o | 1] o
Elected Officials & Full Time Commissioners 3 0.00 (] 0 [+ 0 0 0 0
Estimated Salary and Benefits 6.00 383,179 73,440 81,996 §38,8615 7,320 0 7,320 |
Orig. Approp|  15,00) (383.200) (73,400} |a2,000) (638,500)| ~ ERROR| Entér Original Appropriation amount in DU 3.001
Adjusted Over or {Under} EstExpend|  0.00 {25,000 {4,900 16,200} 135,100) ERAOA Ener Original ASprepfistion amount i DU 3.001
Base (5.00) {3732,000] [78.400)} (&7 .200) {638,800) EEROR! Enter Original Appregviafion amount jn DU 3,001
. N A ‘You may not have sufficlent fimding or authorized FTP, and may need to
Personnel Cost Reconciliation - Relation to Zero Variance —> make additional adjustments to finalize this form. Please contact both your
DFM and LSO anafysts.
Original
DU Appropriation FTP FY17Salary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Ghg Health Bens | FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION 0 0.00 () (] 0 (]
Rounded Appropriation 0.00 0 0 [] 0
Appropriation Adjustments:
411 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2017 TOTAL APPROPRIATION 0.00 0 [ L) ]
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 o 0
6.51 Transfer Between Programs 6.00 383,100 73.500 82.000 538,600 0 0
6.52 Transfer Between Programs 0.00 (24.900)] (5.000) (5.200) (35.100) 0
7.00 FY 2017 ESTIMATED EXPENDITURES 6.00 368,200.00 68,500.60 76,800.00 503,560.00
Base Adjustments:
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

Printed: 8/19/2016, 10:30 AM

0.00 o 0
8.31 Transfer Between Programs (6.00) (348.000) {73.500) (82.000) (563,500 (7.320) (7,320)
8.41 Removal of One-Time Expenditures 0.00 ] 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
FTP FY18 Salary __ FY18 Health Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2018 BASE 0.00 10,200 [ mu II‘mH []
10.11 Change in Health Benefit Costs ] 0
10.12 Change in Vanable Benefits Costs ] 0
0
Subtotal CEC Base: Indicator Code 0.00 10,200 (6,000) (5,200) (1]
10.51 Annuahzation 0 0 1] (]
10.61 CEC for Permanent Positions 1.00% 100 (1] 100
10.62 CEC for Group Positions 1.00% 0 (1] 0
10.63 CEC for Elected Officials & Commissioners 0 0 []
11.00 FY 2018 PROGRAM MAINTENANCE .00 10,300 15,000) 6.1200) 100
Line ltems:
13.00 FY 2018 TOTAL REQUEST 0.00 10,300 {8,008} (6.200)] 100
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503) FY 2018 Budget Request
Agency/Department: State Board of Education Agency Number: 503
Function/Division: Division of Career Technical Education Function/Activity Number: 0002
Activity/Program: General Programs Budget Unit EDEB
Fiscal Year: 2018
Original Request Date: Fund Name:| Federal Grant | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1.00 59,208 12,240 12,341 83,787 (2,193) 1,220 0 1,220
Board & Group Positions 2 [} (1] 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 1.00 69,206 12,240 12,341 83,787 1,220 0 1,220
FY 2017 ORIGINAL APPROPRIATION 196,108 2.00 138,568 28,647 28,885 196,100
Unadj d Over or (Under) Funded: Esi Difference 1.00 79.363 16,407 16,543 112,313 ing is 57.3% of Original Appropriation
|Adjustments to Wage & Salary: ‘
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
etir Cd| Adjustment Description / Position Title
0010 34020 _|R ACKERLAND, TAMMY M. (1.00) (59 206) (12.240) (12,669 {84.115)] (1,220} (1,220}
0026 34018 |R SAN MIGUEL. ADRIAN .00 65254 12.240 3,964 91,457 | 220 | 1,220 |
0033 34015 |R Wendi Secrist .00 56,963 12,240 4,329 83,532 220 1.220 |
0.00 v
0.00 _
.00
.00 0
= .00 Z
Other Adjustments:
.00
.00
.00 )
.00 ) 0
Eatimated Salary Needs:
Permanent Positions 1 2.00 132,216 24,480 27,965 184,651 2440 0 2440
Board & Group Positions 2 0.00 (1] 0 0 0 ] 0
Elected Officials & Full Time Commissioners 3 0.00 o (1} 0 0 | 0 1] o
Estimated Salary and Benefits | 2.00 132,216 z?‘n%=u'¢p_ﬁ__ | 2440 ] 2,440
Calculated Is 5.8% of Original
Adjusted Over or (Under) F Orig. Approp 0.00 w 1.50’ 1,700 11,400 2l . ovesfunding of Original Appropriation
Est. Expend 0.00 138,200 1,600 1,700 141,400 = is 43.4% of
Base 4.00 170,100 50,500 36,400 257,000 Calcutated overfunding is 59.0% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance —>
Original
DU Appropriation FTP FY17 Salary | FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bens_| FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION 196,100 200 140,406 25,996 29,697 196,100
Rounded Appropriation 2.00 140,400 26,000 29,700 196,100
Appropriation Adjustments:
411 Reappropriation 130.000 0 0 130.000
4.31 Supplemental 0.00 0 0 o 0 0
5.00 FY 2017 TOTAL APPROPRIATION 2.00 270,400 26,000 29,700 326,100
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer B Programs 0.00 0 0 0 0 0
7.00 FY 2017 ESTIMATED EXPENDITURES 200 270,460 _26,000 29,700 326,100
Base Adjustments:
832 Transfer Between Programs | 400 |  1s1930] 48,960 | 34,651 245541 4,880 4.880 |
Printed: 8/19/2016, 10:31 AM Page 38 of 85 Revised 8/19/2016
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503)

Removal of One-Time Expenditures- Reappropriation

FY 2018 Budget Request

I l

Removal of One-Time Expenditures
FTP Frin FY18 Health Ben FY 18 Var Ben FY 2018 Total
.00 FY 2018 BASE 5.00 74,960 [ 435541
10.11 Change in Health Beneft Costs 7,300 7,300
10.12 Change in Varisble Benefits Costs ] 0
0
Subtotal CEC Base: Indicator Code | 6.00 297,330 82260 63,251 442,841
10.51 Annualization 0 0 0 o
10.61 CEC for Permanent Positions 1.00% 3,000 600 3,600
10.62 CEC for Group Posilions 1.00% o 0 L]
10.63 CEC for Elected Officials & Commissioners 9 [ 0
11.00 FY 2018 PROGRAM MAINTENANCE 5.00 300,330 82260 63,851 445,441 |
Line ltems:
[
i
13.00 FY 2018 TOTAL REQUEST 6.00 300,330 82,260 63,851 46,441
Printed: 8/19/2016, 10:31 AM Page 39 of 85 Revised 8/19/2016

Page 20f 2



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 03 - Post-Secondary Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
SB 1151
0001-00 General 490.46 35,134,100 2,918,700 765,800 240,500 0 39,059,100
0650-00 Other 0.00 0 480,000 0 0 0 480,000
Total 490.46 35,134,100 3,398,700 765,800 240,500 0 39,539,100
1.21 Net Object Transfers
0001-00 General 0.00  (35,134,100) (2,918,700) (765,800) 38,818,600 0 0
0650-00 Other 0.00 0 (480,000) 0 480,000 0 0
Total 0.00  (35,134,100) (3,398,700) (765,800) 39,298,600 0 0
FY 2016 Actual Expenditures
0001-00 General 490.46 0 0 0 39,059,100 0 39,059,100
0650-00 Other 0.00 0 0 0 480,000 0 480,000
Total 490.46 0 0 0 39,539,100 0 39,539,100
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
HB 625
0001-00 General 528.46 39,190,500 3,378,000 0 240,500 o} 42,809,000
OT 0001-00 General 0.00 605,400 0 1,049,500 0 0 1,654,900
0650-00 Other 0.00 0 0 0 0 0 0
Total 528.46 39,795,900 3,378,000 1,049,500 240,500 0 44,463,900
FY 2017 Total Appropriation
0001-00 General 528.46 39,190,500 3,378,000 0 240,500 0 42,809,000
OT 0001-00 General 0.00 605,400 0 1,049,500 0 0 1,654,900
0650-00 Other 0.00 0 0 0 0 0 0
Total 528.46 39,795,900 3,378,000 1,049,500 240,500 0 44,463,900

Expenditure Adjustments

6.41 Object Transfers

Adjust postsecondary funding to projected FY17 operating budgets.
0001-00 General -4.10 (1,314,200) 1,314,200 0 0 0 0

Total -4.10 (1,314,200) 1,314,200 0 0 0 0

Analysts: David Hahn 08/25/2016 Page 1 of 3



FY 2018 Agency Budget - Request | Detail Report

Agency: 503 - Career Technical Education
Function: 03 - Post-Secondary Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

6.51 Transfer Between Programs
Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. Transfer PC to EDEB-0001
and TB from EDEB-0001.
0001-00 General -6.00 (538,600) 0 0 538,600 0 0

Total -6.00 (6538,600) ] 0 0 538,600 0 0

FY 2017 Estimated Expenditures

0001-00 General 518.36 37,337,700 4,692,200 0 779,100 0 42,809,000
OT 0001-00 General 0.00 605,400 0 1,049,500 0 0 1,654,900
0650-00 Other 0.00 0 0 0 0 0 0
Total 518.36 37,943,100 4,692,200 1,049,500 779,100 0 44,463,900
Base Adjustments

8.21 Object Transfers

Restore Postsecondary base for FY 2018
0001-00  General 4.10 1,314,200 (1.314,200) 0 0 0 0

Total 4.10 1,314,200 (1,314,200) 0 0 0 0

8.31 Transfer Between Programs

Reorganization of ICTE staff to centralize programs and comply with federal funding requirements. DU 8.31 restores funds
transferred in FY 17 (DU 6.51) back to the base.

0001-00 General 6.00 538,600 0 0 (538,600) 0 0
Total 6.00 538,600 0 0 (538,600) 0 0

8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (605,400) 0 (1,049,500) 0 0 (1,654,900)
Total 0.00 (605,400) 0 (1,049,500) 0 0 (1,654,900)

FY 2018 Base

0001-00 General 528.46 39,190,500 3,378,000 0 240,500 0 42,809,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0650-00 Other 0.00 0 0 0 0 0 0
Total 528.46 39,190,500 3,378,000 0 240,500 0 42,809,000
Program Maintenance
10.11 Change in Health Benefit Costs

0001-00 General 0.00 642,600 0 0 0 0 642,600
Total 0.00 642,600 0 0 0 0 642,600

10.12 Change in Variable Benefit Costs
0001-00 General 0.00 (9,600) 0 0 0 0 (9,600)
Total 0.00 (9,600) 0 0 0 0 (9,600)

Analysts: David Hahn 08/25/2016 Page 2 of 3



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 03 - Post-Secondary Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
10.31 Repair, Replacement Items/Alterations
OT 0001-00 General 0.00 0 0 665,700 0 0 665,700
Total 0.00 0 0 665,700 0 0 665,700

10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 313,700 0 0 0 0 313,700

Total 0.00 313,700 0 0 0 0 313,700

10.62 Salary Multiplier - Group and Temporary
0001-00 General 0.00 10,800 0 0 0 0 10,800

Total 0.00 10,800 0 0 0 0 10,800

FY 2018 Total Maintenance

0001-00 General 528.46 40,148,000 3,378,000 0 240,500 0 43,766,500
OT 0001-00 General 0.00 0 0 665,700 0 0 665,700
0650-00 Other 0.00 0 0 0 0 0 0
Total 528.46 40,148,000 3,378,000 665,700 240,500 0 44,432,200
Line items

12.01 Postsecondary capacity expansion
Funding to initiate or expand 16 postsecondary programs.

0001-00 General 19.00 1,434,800 255,500 0 0 0 1,690,300
OT 0001-00 General 0.00 0 0 677,700 0 0 677,700
Total 19.00 1,434,800 255,500 677,700 0 0 2,368,000

12.04 EITC Human Resource Position

Funding for a Human Resource Sr. position at Eastern Idaho Technical College
0001-00 General 1.00 77,200 0 0 0 0 77,200

Total 1.00 77,200 0 0 0 0 77,200

12.11 EITC Finance Director
Funding for a Finance Director at Eastern Idaho Technical College

0001-00 General 1.00 108,600 0 0 0 0 108,600
Total 1.00 108,600 0 0 0 0 108,600

FY 2018 Total
0001-00 General 549.46 41,768,600 3,633,500 0 240,500 0 45,642,600
OT 0001-00 General 0.00 0 0 1,343,400 0 0 1,343,400
0650-00 Other 0.00 0 0 0 0 0 0
Total 549.46 41,768,600 3,633,500 1,343,400 240,500 0 46,986,000

Analysts: David Hahn 08/25/2016 Page 3 of 3



ldaho Career & Technical Education (agency 503)

FY 2018 Budget Request

AGENCY: Division of Career Technical Ed Agency No.: 503 FY 2018 Request
FUNCTION: Postsecondary Programs Function No.: 03 Page of __ Pages
Original Submission _X or
ACTIVITY: Activity No.: Revision No.
A: Decision Unit No: 12.01 Title:  Postsecondary capacity expansion Priority Ranking 1 of 11
DESCRIPTION General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 19 19
PERSONNEL COSTS:
1. Salaries 1,434,824 1,434,824
2. Benefits
3. Group Position Funding ;
TOTAL PERSONNEL COSTS: 1,434,824 1,434,824
OPERATING EXPENDITURES by
summary object:
1. Various 255,500 255,500
TOTAL OPERATING
EXPENDITURES: 255,500 255,500
CAPITAL OUTLAY by summary
object:
TOTAL CAPITAL OUTLAY: 677,700 3 677,700
T/B PAYMENTS: 0 0
LUMP SUM: 0 0
GRAND TOTAL _ $2,368,024 I $2,368,024

Supports institution/agency and Board strategic plans:

Goal 2: Innovation and Economic Development.

Objective A: Workforce Readiness:
Prepare students to efficiently and effectively enter and succeed in the workforce.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base?

19 FTE and $2,368,024 is being requested to start or expand high wage, in-demand CTE
programs at the 6 Postsecondary technical colleges in the State.

2. What resources are necessary to implement this request?

a. List by position. — See attached schedule.

Page 43 of 85
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted.

Although these funds are for new positions in new or expanded programs, the technical
colleges also undergo program prioritization each year based on the State Board of
Education requirements that redirect and reallocate existing resources between programs.

c. List any additional operating funds and capital items needed.
Operating and capital needs for this effort are included in the attached schedule.

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests)

This request is for on-going general funds for PC and OE. The CO request is one-time general
funding.

4. Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted?

This position helps {daho students and Idaho employers by providing programs to fill high wage
in demand jobs in Idaho.

5. If this is a high priority item, list reason why unapproved Line Items from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years.

A similar line items was approved in the FY 2017 budget. This line item will further new and
expand programs.

Overview:

The Division of Career Technical Education funds programs at the 6 Postsecondary institutions
throughout the state. Years of flat funding and increased demands on Idaho students to
achieve postsecondary education have resulted in long waiting lists for programs across the
State and have limited Idaho employers in being able to hire qualified employees. If I[daho
cannot accommodate these increased educational demands, it forces students to seek
education out of State and can force employers to look out of state to hire the qualified
employees. these jobs are often high wage and high demand, which benefit not only the
students seeking the education but help to stimulate the economy by providing higher paying
jobs and a better educated workforce.

There was $3.8 million appropriated for this purpose in the FY 2017 appropriation, which is
being used to expand program capacity at the technical colleges statewide. As a result, it is
estimated that 410 Idaho additional students will be placed in specific programs to help meet
workforce demands. With this line item, CTE builds on that effort and expects to help an
additional 248 Idaho students prepare for currently unfilled job openings for lack of skilled
workers. This line items requests ongoing personnel and operating expenses as well as one-
time capital outlay to initiate or expand 16 postsecondary CTE programs across the state.

Detailed information including programs, waiting lists, career demand and amounts requested by
program is attached.
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FY 2018 Budget Request

Idaho Career & Technical Education (agency ﬁ%t -Secondary Program Capacity Expansion Request
Requested Amounts- FY 2018

o 5 o Total Average wait| Program Annu.al pedian
|Institution| Priority | Description | FTP PC($) OE ($) CO ($) Arioing list Craduates Capam-ty Hourly
‘ Expansior] Wage
Welding Program
Csl 1 Expansion 2 118,000 22,000 220,000| S 360,000 12 18 12 16.12
Western States
CWI 1 Cat 2 148,440 20,000 $ 168,440 40 20 15 19.31
CWI 2 Dental Hygiene 3 350,000 50,000 200,000| S 600,000] New program 0 15 35.02
Light Diesel./Tool
EITC 1 Technology 1 72,333.0¢ 40,000 30,000 $ 142,333 40 15 15 17.36
EITC 2 CNT Cybersecurity‘ 1 78,990 30,004 $ 108,990 New program 15 15 34.92
ISU 1 Welding 1 78,990 10,000 45,000 $ 133,990 24 10 10 16.12
Unmanned aerial
ISU 2 systems 1 78,990 15,000 32,700 S 126,690 New program 10 10 25.60
Energy Systems
Electrical
Engineering
ISU 3 Technology: 1 82,318 10,004 45,004 $ 137,318 19 16 32 25.60
Millwright
LCSC 1 Cetificate 0 10,000 55,000 $  65,000] New program £ 15 21.62
Instrumentation
LCSC 2 AAS 0 7,500 50,004 $ 57,500] New program - 12 25.60
Medical
Assistant/Medical
LCSC 3 Scribe 1 73,000 0 0 $ 73,000 6 6 6 14.02
Medical Lab
NIC 1 Technology 1.5 107,644 3,500 0] $ 111,144| New program 10 10 28.43
Hospitality
NIC 2 Management | 1 18,457 0 0l $ 18,457| WL not used 18 18 22.53
NIC 3 Dental Hygiene 1.5 77,866 5,000 ol $ 82,866| New program 10 10 35.02
Business
NIC 4 Leadership 1 70,596 2,500 0l S 73,096/ WL not used 35 35 15.88
NIC 5 Mechatronics 1 79,201 30,004 0] $ 109,200/ New program 18 18 25.60

19 1,434,824 255,500 677,700

| S 2,368,024' 248
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Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

Cost of programs by priority
Priority csl CwWI EITC IsU LCSC NIC Total
1 360,000 168,440 142,333 133,990 65,000 111,144 $ 980,907
2 - 600,000 108,990 126,690 57,500 18,457 $ 911,637
3 - - - 137,318 | 73,000 82,866 $ 293,184
4 - - - - - 73,096 $ 73,096
5 - - - - - 109,200 $ 109,200
$ 360,000 $ 768,440 $ 251,323 $ 397,998 $ 195,500 $ 394,763 $ 2,368,024
Program Expansion by priority (# Students)
Priority csli Cwi EITC ISU LCSC NIC Total
1 12 15 15 10 15 10 77
2 - 15 15 10 12 18 70
3 - - - 32 6 10 48
4 5 & ) 2 o 35 35
5 . . . 8 < 18 18
12 30 30 52 33 91 248
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Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

AGENCY: Division of Career Technical Ed Agency No.:  503/504 FY 2018 Request
FUNCTION: Postsecondary Programs Function No.: 03 Page of _ Pages
ACTIVITY: Eastern Idaho Technical Original Submission _X or
College Activity No.: Revision No. ____

A: Decision Unit No: 12.04 Title: EITC Human Resource position Priority Ranking 4 of 11
DESCRIPTION d General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 1.00 1.00
PERSONNEL COSTS:
1. Salaries $52,300.00 $52,300.00
2. Benefits $24,900.00 $24,900.00
3. Group Position Funding - -
TOTAL PERSONNEL COSTS: $77,200.00 $77,200.00
OPERATING EXPENDITURES by
summary object:
1. Various
TOTAL OPERATING
EXPENDITURES:
CAPITAL OUTLAY by summary
object:
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS:
LUMP SUM: ]
GRAND TOTAL $77,200.00 $77,200.00

Supports institution/agency and Board strategic plans:

Goal 3, Objective D: Productivity and Efficiency- Apply the principles of program
prioritization for resource allocation and reallocation.

Questions:

In the past, Eastern Idaho Technical College (EITC) Human Resource positions were handled
as an “additional duty” along with other College functions. Last year (2014-15) Human
Resources was handled by a support/clerical positon assigned to HR. This academic year EITC
found funding within EITC budgets and were able to hire a full-time HR position to manage the
complexities of the State HR systems/benefits as well as local requirements including payroll
functions.

G:\1_Budget_Finance\Budget\FY 2018 Budget\Line Items\12.04 - Line Item Request FY 18 EITC HR.docx
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

In addition to transactional workload, this position has a higher level of responsibility than a
“typical” HR Specialist:

o As the sole Human Resource professional for the agency, provides planning and
management for all Human Resources processes and procedures;

e Position functions as a “business partner”, serving on the President’s Advisory Council
and the Executive Committee;

e Represents the College in the community;
Responsible for developing policy and procedure, developing and conducting training;

e Responsible for HR systems planning for the potential change to a community college
next spring

Personnel costs are the largest single operating cost of the College. Personnel costs accounted
for $7.4 million of the $11.8 million dollars in total operating costs for fiscal year ending June 30,
2015; over 60%. Effective personnel management is critical to the operation of the college.

Request for HR Specialist - EITC

e Current FT positions as of Fall 2016: 110

e Current PT & Adjunct NOT including Fire Service Training (FST): 253

e Part Time FST: 214 (EITC does all the hiring administration and payroll processing, so
Fire Service Training is as much HR “work” as other part-time employees)

e Total Employees (FT & PT): 577

¢ New hires processed each year approximately 95.

e Total processed New Hires and Rehires is 218 per year.

Given the complexities and personnel risks facing each post-secondary institution the request
for a full FTE HR Specialist is EITC’s highest priority for this funding period.

1;

What is being requested and why? What is the agency staffing level for this activity and how
much funding by source is in the base? EITC is requesting 1 FTE Human Resources Senior
position for EITC. EITC currently has one position in HR that is required to do all of the payroll
plus all the employee HR function. This position does all of the payroll for EITC employees
plus all of the workforce adjunct who teach workforce classes. EITC has over 11,000 students
each year that are in workforce or community education. EITC also has taken over the Fire
Service training for the State. This requires HR support and payroll functions. It is important
that EITC provide adequate services for all of its employees and protect their rights. This
position would be at the level to work with the other HR professionals in the State.

What resources are necessary to implement this request? EITC would need to hire a HR
Senior and use its current position of specialist to do payroll and other functions at the
specialist level.

a. List by position: Human Resources Senior Position, Pay grade M, Full time with benefits.
This person would start when funding is approved

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted. This would be a new position at EITC.

c¢. List any additional operating funds and capital items needed. No new operating or capital
funds are needed

G:\1_Budget_Finance\Budget\FY 2018 Budget\Line Items\12.04 - Line Item Request FY 18 EITC HR.docx
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3.

4,

Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests.) This is an on-going request for funding

Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted? Employees are greatly
affected by the service of the HR department. Hiring, firing, retirement, CEC and many other
areas need to be covered by a well-educated HR employee. New reporting is now being
required for HR departments to meet Federal guidelines. If this request is not funded,
employees may not get the information to make decisions that could affect employment and
retirement. Because of the increase of new faculty, workforce training demands and Fire
Service education for the State, this position is critical to ensure that employees are paid on
time and have the HR support they need to make employment decisions.

If this is a high priority item, list reason why unapproved Line Items from the prior year budget
request are not prioritized first. There are many requests, and this request will replace some
of those requested in previous years. EITC has re-evaluated some of the priorities on the
EITC campus and a fully functioning HR department is very important to the stability of EITC.
This was submitted last year but was not funded. This would be EITC'’s top priority for funding
this year.

G:\l_Budget Finance\Budget\FY 2018 Budget\Line Items\12.04 - Line Item Request FY 18 EITC HR.docx
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EITC'\

Eastern Idaho
Technical College April 25, 2016

Recommendation for HR Specialist Senior for EITC

The requested Human Resources Senior position is the highest priority for EITC in this
next budgeting cycle. EITC has not had the benefit of a highly qualified and experience
HR position in the past. Given the myriad of complex federal, state, local and college
hiring requirements, a seasoned expert in human resources is a necessity. A college
relies heavily on employees in the fulfilment of its teaching and learning mission. Having
a senior, seasoned HR professional is indispensable in order to recruit, retain and grow
our expanding workforce. EITC is competing for the recruitment of a professional
workforce as well as attempting to retain our existing faculty and staff. At this point, EITC
has only one HR position, and that position is working out of class given the extent of
required duties. Outside of managing our complex professional workforce, a single HR
mistake in the hiring or mishandling of a personnel issue could be costly to the institution.
Additionally, our existing workforce of faculty, staff and managers all have ongoing
professional development requirements which would be integrated into this position’s job
duties.

Given the challenging hiring requirements for technical and professional positions, EITC
will need an experienced HR professional to attract and employ into our workforce. It is
equally important for EITC to ensure existing employees understand their benefits and
are mentored toward professional development and career progression. Without an
expert in this strategic position EITC may experience constant turnover of highly skilled
employees to other employment opportunities or the possibility of an employment or
discipline mistake. Increasing the status and compensation of this HR position will better
ensure expertise and consistency in this position.

Regards,

Cadst

Dr. Rick Aman

Interim President, Eastern Idaho Technical College

G:\1_Budget_Finance\Budget\FY 2018 Budget\Line Items\12.04 - Line Item Request FY 18 EITC HR.docx
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AGENCY: Division of Career Technical Ed Agency No.:  503/504 FY 2018 Request
FUNCTION: Postsecondary Programs Function No.: 03 Page _ of _ Pages
ACTIVITY: Eastern Idaho Technical Original Submission _X _or
College Activity No.: Revision No. ____
A:. Decision Unit No: 12.11 Title: EITC Finance Director Priority Ranking 11 of 11
DESCRIPTION X General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 1.0 1.0
PERSONNEL COSTS:
1. Salaries 78,000 78,000
2. Benefits 30,600 30,600
3. Group Position Funding
TOTAL PERSONNEL COSTS: 108,600 108,600
OPERATING EXPENDITURES by
summary object:
1. Various
TOTAL OPERATING
EXPENDITURES:
CAPITAL OUTLAY by summary
object:
TOTAL CAPITAL OUTLAY: 0 0
T/B PAYMENTS: 0 0
LUMP SUM: 0 0
GRAND TOTAL 108,600 108,600

Supports institution/agency and Board strategic plans:

Goal 3, Objective D: Productivity and Efficiency- Apply the principles of program
prioritization for resource allocation and reallocation.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base? EITC is requesting 1 FTE a Finance Director
who will oversee the CTE budget and multiple grants for EITC. EITC currently has a
controller but this new position will allow EITC to be more in-line with the other technical
colleges in Idaho that rely on financial resources available in the institutions’ central
administration. It is important that EITC provide adequate financial services while
maintaining critical control over all funds that pass through EITC.

G:\1_Budget_Finance\Budget\FY 2018 Budget\Line Items\12.11- Line Item Request FY 18 EITC Finance.docx
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2. What resources are necessary to implement this request? EITC would need to hire 1 FTE
Finance Director that would oversee the financial office at EITC.

a. List by position.
i. Non-classified finance Director

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted.

i. This would be a new position for EITC and help balance and coordinate
the workload in the finance office.

c¢. List any additional operating funds and capital items needed.

i. No new operating or capital funds are needed

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests.) This is an on-going request for funding

4. Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted? Employees and
students are greatly affected by the service of the finance department. Currently EITC
finance people work many overtime hours and are not able to use them.

5. If this is a high priority item, list reason why unapproved Line Items from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years. EITC has re-evaluated some of the
priorities on the EITC campus and have found that the business office is very understaffed
to complete the tasks required by EITC, CTE and the State of Idaho

Attach supporting documentation sufficient enough to enable the Board, Division of Financial
Management, and the Legislative Budget Office to make an informed decision.

With growing Federal, State and other Regulatory requirements for School finance both the
Controller and Assistant Controller work approximately 10 hours of unpaid overtime each week.
The EITC Business Office is responsible for many activities that are not performed at other state
funded technical Colleges. EITC, because of its unique position, often is required to complete
requests and projects similar to Universities with more staff. The EITC business office
completes these request with a total staff of 6 people, dramatically less than other colleges and
universities. Separation of responsibilities, turnover and training is all consuming. Attending
meetings, outside training and employee development is nearly impossible.

Examples of EITC Business Office responsibilities:

Consolidated Financial Statements

Point of Sale activity for the college

Accounting Software maintenance.

Reconciling multiple bank accounts and the account with the State’s Treasury
Billing of approximately 30 Federal, State and local grants

AP, AR, and Purchasing management

STARS work and processing

Time and Effort Reporting for Grants

G:\l_Budget_Finance\Budget\FY 2018 Budget\Line Items\12.11- Line Item Request FY 18 EITC Finance.docx
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Interagency Billings

Sales Tax Reporting

PTE Budget preparation

Detail Budget Preparation

Payroll processing to the General Ledger
PCARD administration

Position Request approval, and IPOPS approval
INL and Radiation Safety grant billings

Full General Ledger maintained by fund.

Two external audits by Moss-Adams

Much reporting for staff and faculty

1098 and 1099 tax reporting

Colleague understanding, training and use.
Financial Aid processing and payments for College
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Idaho Career & Technical Education

FY 2018 Budget Request
Current Adj CEC
Year Salary CEC Request
FTP Original Per FTE Rate Chge Total Base CEC@ 0.0845
Institution/Program Base Budget EAP {ithIns DU 10.11 _ ORP Ret_ PERSIRet Unemins _LifeIns DHR Wk Comp DU10.12 Excl Hith 1.00% DU 1061 DU 10.62
Old Benefit Rates Old Rate $0.00 $12,240.00 10.84% 11.32% 0.15% 0.675% 0.306%
New Benefit Rates New Rate $0.00 $13,460.00 10.84% 11.32% 0.15% 0.675% 0.306%
Eastem Idaho Technical Coflege
Benefit Changes $0.00 $1,220.00 0.00% 0.00% 0.00% 0.00% 0.00% -0.080%
Faculty 3450 1,654,588.00 0 42,090 0 Q 0 -1,324 -1,324 1,654,588 1.00% 16,546
Exec/Admin 3.00 312,426.00 0 3,660 [} [} 0 -250 -250 312,428 1.00% 3,124
Mgri/Prof 18.00 1,022,835.00 0 23,180 0 Q [} 818 818 1,022,835 1.00% 10,228
Classified 3400 1,106,511.00 0 41,480 0 0 0 0 885 -885 1,106,511 1.00% 11,065
Irreg Help 0.00 247,642,00 0 0 [} -198 -198 247,642 1.00% 2,476
Grad Assts 4] 0 0 0 1.00% 0
Total Salaries 90.50 4,344,002 4,344,002 40,964 2,476
Benefits: Non-Group 1,820,283 0 110,410 0 0 0 [} 0 -3,277 3,277 809,286 8,600
Benefits: Group 21,692 0 -198 -198 21,494 200
Total Pers Costs 6, 2855977 0 1,218,130 —Benefits Not subject to CEC — -3,475 5174 782 49,564 2,676
% Benefits 44.70% 18.12% 20.99% 8.08%
Idaho State Univ
Benefit Changes $0.00 $1,220.00 0.00% 0.00% 0.00% 0.00% 0.00% -0.070%
Facuity 86.50  4,485,890.00 0 105,530 0 0 1} -3,589 -3,589 4,485,890 1.00% 44,859
Exec/Admin 1.88 240,588.00 [} 2,288 0 0 0 -182 -182 240,588 1.00% 2,406
Mgri/Prof 13.38 849,407.00 0 16,324 0 o} 0 680 £580 849,407 1.00% 8,494
Classified 3577  1,299,458.00 [} 43,642 0 0 0 0 -1,040 -1,040 1,299,458 1.00% 12,995
Irreg Help 0,00 80,000,00 [+] 0 0 54 54 80,000 1.00% 800
Grad Assts [+] 0 0 0 1.00% 0
Total Salaries 137.53 6,955,343 6,955,343 68,753 800
Benefits: Non-Group 3,112,624 0 167,783 [s] 0 0 0 0 -5,500 -5,500 1,423,793 14,500
Benefits: Group 6.658 0 B4 54 6,594 100
Total Pers Costs 10@?4.525 ] 1,851,113 —Benefits Nol subject to CEC — 5,564 8,385,730 83 253 900
% Benefits 44.85% 20.57% 21.09% 12.50%
Lewis Clark State College
Benefit Changes $0.00 $1,220.00 0.00% 0.00% 0.00% 0.00% 0.00% -0.020%
Faculty 38.00 $2,112,841 0 46,360 [} o} o 423 423 2,112,841 1.00% 21,128
Exec/Admin 1.10 103,575 0 1,342 [} 0 [+] 21 21 103,575 1.00% 1,036
Mgri/Prof 579 363,078 0 7.064 4} 0 o} -73 -73 363,078 1.00% 3,631
Classified 10.63 355,469 v} 12,969 0 0 0 0 - -7 355,469 1.00% 3,555
Irreg Help _ 0.00 30,000 a 5 £ 30,000  1.00% 300
Total Salaries 56.52 2,964,963 0 2,964,863 29,350 300
Benefits: Non-Group 1,337,921 0 67,734 0 0 0 1} [} -587 -587 657,769 5,400
Benefits: Group 6,243 0 -] £ 6,237 0
Total Pers Costs 4 308,127 0 747,299 —Benefits Not subject to CEC — -593 3,628,969 34,750 300
% Benefits 45.33% 22.40% 18.40% 0.00%
Page 54 of 85 Revised 8/19/2016
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ldaho Career & Technical Education (agency 503) FY 2018 Budget Request
Idaho Career & Technical Education

FY 2018 Budget Request
Current Adj CEC
Year Salary CEC Request
FTP Original Per FTE Rate Chge Total Base CEC @ 0.0845
Institution/Program Base Budget EAP__{ithins DU 10.11 _ ORP Ret__ PERSIRel Unemins _Lifens DHR Wk Comp DU10.12 Extl Hith 1,00% DU 10.61 DU 10.62
Old Benefit Rates OldRate  $0.00  §$12240.00 10.84% 11.32% 0.15%  0.675%  0.306%
New Benefit Rates NewRate  $0.00  $13,460.00 10.84% 11.32% 0.15%  0.675%  0.306%
Community Colleges
College of Southern 1daho
Benefit Changes - Non-State Hith Carrier $0.00 $1,240.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Faculty 53,15 2,966,390 0 65,906 0 0 0 0 0 2,966,330  1.00% 29,664
Exec/Admin 1.70 155,681 0 2,108 0 0 0 0 0 155,681  1.00% 1,557
Mgri/Prof 4,00 229,702 0 4,960 0 0 0 0 0 229,702  1.00% 2,297
Classified 20.60 621,735 0 25,544 0 0 0 0 0 0 621,735  1.00% 6217
Irreg Help 118,700 0 0 0 0 0 118,700  1.00% 1,187
Total Salaries 79.45 4,092,208 4,092,208 39,735 1,187
Benefits 1,738,381 0 98,518 Q 0 1] 0 0 4] 0 767,482 8500 100
Total Pers Costs 5,830,569 1,069,397 —Benefits Not subject to CEC — 4,859,690 48,235 1,287
% Benefits 42.48% 18.75% 21.39% B.42%
North Idaho College
Benefit Changes - Non-State Hith Carrier $0.00 $1,240.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Faculty 42.70 2,423,787 0 52,948 0 0 0 0 0 2,423,787  1.00% 24,238
Exec/Admin 1.60 151,742 0 1,984 0 0 0 0 0 151,742 1.00% 1,517
Mgri/Prof 6.82 389,170 0 8,457 0 0 0 0 0 389,170  1.00% 3,892
Classified 11.19 392,403 0 13,876 0 0 0 0 0 0 392,403  1.00% 3,924
Irreg Help 0,00 227,202 0 0 0 0 0 227,202 1.00% 2,272
Total Salaries 62.31 3,584,304 3,584,304 33,571 2,272
Benefits 1,085,767 0 77.264 0 0 0 0 0 0 0 1,167,031 6,800 200
Total Pers Costs 4,674,071 0 0 —Benefits Not subject to CEC — 4,751,335 40,371 2472
% Benefits 30.40% 32.56% 20.26% 8.80%
College of Western l[daho
Benefit Changes $0.00 $1,220.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Faculty 70.80 3,537,650 0 86,376 0 0 0 0 0 3,537,650  1.00% 35,377
Exec/Admin 1.00 85,254 0 1,220 0 0 0 0 0 85254  1.00% 853
Mgri/Prof 14.00 730,837 [} 17,080 0 0 0 0 i} 730,837 1.00% 7,308
Classified 13,25 419,478 0 16,165 0 0 0 0 0 0 419478  1.00% 4,195
Irreg Help 0.00 291,854 0 0 0 [} 0 291,854  1.00% 2919
Total Salaries 95.05 5,065,073 5,065,073 47,732 2,919
Benefits 2.242.282 0 120,841 0 0 0 0 0 0 0 2,363,123 9,800 200
Total Pers Costs 7,307,355 ] 0 —Benefits Not subject to CEC — 7,428 196 57 532 3118
% Benefits 44.27% 46.66% 20.53% 6.85Y
Total Technical Colleges
Faculty 32665 17,181,146.29 0.00  399,210,00 0.00 0.00 0.00 0.00 0.00 -5,334,95 -5,334.95  17,181,146.29 171,811.46 0.00
Exec/Admin 10.28  1,049,266.92 0.00 12,601.50 0.00 0.00 0.00 0.00 0.00 -463.13 46313 1,049,265.92 10,492.66 0.00
Mgri/Prof 62.98  3,585,028.90 0.00 77,064.20 0.00 0.00 0.00 0.00 0.00 -1,570.41 -1,570.41 3,585,028.90 35,850.29 0.00
Classified 125.44  4,195,063.51 0.00  153,675.04 0.00 0.00 0.00 0.00 000  -1,995.87 -1,996.87 4,195,053.51 41,950.54 0.00
Irreg Help 0.00 995,398.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -268.11 -268.11 995,398.00 0.00 9,963.98
Total Salarles 524.36 27,005,893 27,005,893 260,105 9,954
Benefits _ 11475851 (] 642,551 0 ) 0 0 o 9,632 (IS 9,362,709 53,600 800
Total Pers Costs 38,481,724 0 1,069,397 —Benefits Not subject to CEC — 36,368,602 313,705 | EE ]
42.49% DU 10.11 ToUeAz 34.67% 20.61% 8.04Y
DU 10.61 U662
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FY 2018 Agency Budget - Request

503 - Career Technical Education
04 - Dedicated Programs

Agency:
Function:

Detail Report

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
SB 1151
0001-00 General 0.00 0 0 0 325,000 0 325,000
0218-00 Dedicated 0.00 0 0 0 170,000 0 170,000
0349-60 Dedicated 0.00 0 0 0 200,000 0 200,000
0349-61 Dedicated 0.00 0 0 0 125,000 0 125,000
Total 0.00 0 0 0 820,000 0 820,000
1.71 Reappropriation
0218-00 Dedicated 0.00 0 (100,000) (100,000)
0349-60 Dedicated 0.00 0 {200,000) (200,000)
0349-61 Dedicated 0.00 0 (125,000) (125,000)
Total 0.00 0 0 0 (425,000) 0 (425,000)
FY 2016 Actual Expenditures
0001-00 General 0.00 0 0 0 325,000 0 325,000
0218-00 Dedicated 0.00 0 0 0 70,000 0 70,000
0349-60 Dedicated 0.00 0 0 0 0 0 0
0349-61 Dedicated 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 395,000 0 395,000
FY 2017 Original Appropriation
3.00 FY 2017 Original,Appropriation
HB 625
0001-00 General 0.00 0 0 0 325,000 0 325,000
OT 0001-00 General 0.00 0 0 o} 0 0 0
0218-00 Dedicated 0.00 0 0 0 170,000 0 170,000
0349-60 Dedicated 0.00 o} 0 0 200,000 0 200,000
0349-61 Dedicated 0.00 0 0 0 125,000 0 125,000
Total 000 0o 0o 0 820,000 T 0 820,000
Appropriation Adjustments
4.11 Reappropriation
OT 0218-00 Dedicated 0.00 100,000 100,000
OT 0349-60 Dedicated 0.00 200,000 200,000
OT 0349-61 Dedicated 0.00 0 125,000 0 125,000
Total 0.00 0 0 0 425,000 0 425,000
Analysts: David Hahn 08/25/2016 Page 1 of 4



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 04 - Dedicated Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Total Appropriation
0001-00 General 0.00 0 0 0 325,000 0 325,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0218-00 Dedicated 0.00 0 0 0 170,000 0 170,000
OT 0218-00 Dedicated 0.00 0 0 0 100,000 0 100,000
0349-60 Dedicated 0.00 0 0 0 200,000 0 200,000
OT 0349-60 Dedicated 0.00 0 0 0 200,000 0 200,000
0349-61 Dedicated 0.00 0 0 0 125,000 0 125,000
OT 0349-61 Dedicated 0.00 0 0 0 125,000 0 125,000
Total 0.00 0 0 0 1,245,000 0 1,245,000
FY 2017 Estimated Expenditures
0001-00 General 0.00 0 0 0 325,000 0 325,000
OT 0001-00 General 0.00 Q 0 0 0 0 0
0218-00 Dedicated 0.00 0 0 0 170,000 0 170,000
OT 0218-00 Dedicated 0.00 0 0 0 100,000 0 100,000
0349-60 Dedicated 0.00 0 0 0 200,000 0 200,000
OT 0349-60 Dedicated 0.00 0 0 0 200,000 0 200,000
0349-61 Dedicated 0.00 0 0 0 125,000 0 125,000
OT 0349-61 Dedicated 0.00 0 0 0 125,000 0 125,000
Total 0.00 0 0 0 1,245,000 0 1,245,000
Base Adjustments
8.41 Removal of One-Time Expenditures
OT 0218-00 Dedicated 0.00 0 0 0 (100,000) 0 {(100,000)
OT 0349-60 Dedicated 0.00 ] 0 0 (200,000) 0 (200,000)
OT 0349-61 Dedicated 0.00 0 0 0 (125,000) 0 (125,000)
Total 0.00 ] 0 0 (425,000) 0 {425,000)
8.51 Base Reduction
IC 33-1629 (c) allows for continuous appropriation of Funds 0349-60 & 0349-61.
0349-60 Dedicated 0.00 0 0 0 (200,000) 0 (200,000)
0349-61 Dedicated 0.00 0 0 0 (125,000) 0 (125,000)
Total 0.00 0 0 0 (325,000) 0 (325,000)
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 04 - Dedicated Programs

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Base
0001-00 General 0.00 0 0 0 325,000 0 325,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0218-00 Dedicated 0.00 0 0 0 170,000 0 170,000
OT 0218-00 Dedicated 0.00 0 0] 0 0 0 0
0349-60 Dedicated 0.00 0 0 0 0 0 0
OT 0349-60 Dedicated 0.00 0 0 0 0 0 0
0349-61 Dedicated 0.00 0 0 0 0 0 0
OT 0349-61 Dedicated 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 495,000 0 495,000
FY 2018 Total Maintenance
0001-00 General 0.00 0 0 0 325,000 0 325,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0218-00 Dedicated 0.00 0 0 0 170,000 0 170,000
OT 0218-00 Dedicated 0.00 0 0 0 0 0 0
0349-60 Dedicated 0.00 0 0 0 0 0 0
OT 0349-60 Dedicated 0.00 0 0 0 0 0 0
0349-61 Dedicated 0.00 0 0 0 0 0 0
OT 0349-61 Dedicated 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 495,000 0 495,000
Line ltems
12.03 Industry Partnership Fund
Funding for Senate Bill 1332 from FY 2016 session.
0001-00 General 0.00 0 0 0 1,000,000 0 1,000,000
Total 0.00 0 0 0 1,000,000 0 1,000,000
12.06 Secondary Incentive Funding
Additional funding to expand the existing Agriculture secondary incentive funding program to all CTE program areas..
0001-00  General 0.00 0 0 0 350,000 0 350,000
Total 0.00 0 0 0 350,000 0 350,000

Analysts: David Hahn 08/25/2016 Page 3 of 4



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 04 - Dedicated Programs

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit  Lump Sum Total
FY 2018 Total

0001-00 General 0.00 0 0 0 1,675,000 0 1,675,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0218-00 Dedicated 0.00 0 0 0 170,000 0 170,000
OT 0218-00 Dedicated 0.00 0 0 0 0 0 0
0349-60 Dedicated 0.00 0 0 0 0 0 0
OT 0349-60 Dedicated 0.00 0 0 0 0 0 0
0349-61 Dedicated 0.00 0 0 0 0 0 0
OT 0349-61 Dedicated 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 1,845,000 0 1,845,000

Analysts: David Hahn 08/25/2016 Page 4 of 4



Idaho Career & Technical Education (agency 503)

AGENCY: Division of Career Technical Ed

FUNCTION: Dedicated Programs

ACTIVITY: Industry Partnership

Agency No.:
Function No.:

Activity No.:

503
04

FY 2018 Budget Request

FY 2018 Request

Page of __ Pages
Original Submission _X or
Revision No. ____

A: Decision Unit No: 12.03

Title:  Industry Partnership Fund

Priority Ranking 3 of 11

DESCRIPTION

General

Dedicated

Federal

Other Total

FULL TIME POSITIONS (FTP)

PERSONNEL COSTS:
1. Salaries
2. Benefits
3. Group Position Funding
TOTAL PERSONNEL COSTS:

OPERATING EXPENDITURES by
summary object:

1. Various

TOTAL OPERATING
EXPENDITURES:

CAPITAL OUTLAY by summary
object:

TOTAL CAPITAL OUTLAY:

T/B PAYMENTS:

$1,000,000

$1,000,000

LUMP SUM:

0

0

GRAND TOTAL

$1,000,000

$1,000,000

Supports institution/agency and Board strategic plans:

Goal 1, Objective E: Education to Workforce Alignment- Deliver relevant education
that meets the needs of Idaho and the region.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base?

Funding is being requested to fund Senate Bill 1332 from the FY 2016 session to establish an
Industry Partnership Fund for the purpose of providing timely access to relevant college credit
and noncredit training and support projects.

2. What resources are necessary to implement this request?

a. List by position. None requested at this time.

G:\1_Budget_Finance\Budget\FY 2018 Budget\Line Items\12.03- Line Item Request FY 18 Industry Partnership Fund.docx
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted. None anticipated at this time.

c. List any additional operating funds and capital items needed. None

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests). This request is for on-going general
funds.

4. Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted? This line item would
provide an immediate source of funds to allow the 6 postsecondary technical colleges to
react swiftly to the educational demands of industry employers.

5. If this is a high priority item, list reason why unapproved Line Items from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years. This was a new Bill in the 2016 session.
Funds are being requested to address this need.

Description:

In the 2016 legislative session, Senate Bill 1332 established an Industry Partnership Fund for
the purpose of providing timely access to relevant college credit and noncredit training and
support projects. Technical colleges will work with regional industry partners to provide a rapid
response to gaps in skills and abilities using moneys from the fund.

This bill was not funded in the 2016 legislative session. This line item requests ongoing funding
for the Industry Partnership Fund to allow the 6 postsecondary technical colleges to react swiftly
to the educational needs of industry.

G:\1_Budget_Finance\Budget\FY 2018 Budget\Line Items\12.03- Line Item Request FY 18 Industry Partnership Fund.docx
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Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

AGENCY: Division of Career Technical Ed Agency No.: 503 FY 2018 Request
FUNCTION: Dedicated Programs Function No.: 01/04 Page of _ Pages
Original Submission _X or
ACTIVITY: Secondary Education Activity No.: Revision No.
A: Decision Unit No: 12.06 Title: Secondary Incentive Funding Priority Ranking 6 of 11
DESCRIPTION General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 1.0 1.0
PERSONNEL COSTS:
1. Salaries 41,000 41,000
2. Benefits 22,500 22,500
3. Group Position Funding
TOTAL PERSONNEL COSTS: 63,500 63,500
OPERATING EXPENDITURES by
summary object:
1. Program administration - Ongoing 10,000 10,000
2. Performance data system- One-
Time 75,000 75,000
TOTAL OPERATING
EXPENDITURES: 85,000 85,000
CAPITAL OUTLAY by summary
object:
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS: 350,000 350,000
LUMP SUM: 0 0
GRAND TOTAL 498,500 498,500

Supports institution/agency and Board strategic plans:

Goal 1, Objective D: Quality Education-

Deliver quality programs that foster the development of individuals who are entrepreneurial,

broadminded, critical thinkers and creative.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base?

2. What resources are necessary to implement this request?

a. List by position.

1 FTP for a Grants Operations Analyst- Pay Grade K
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted.

The incentive program was established in 2014 but no positions or operating funding was
budgeted for this purpose. As the program continues it is apparent that this creates a
significant strain on existing staff and resources. Funding of this position and operating
expenses would allow those employees to resume their other duties of supporting CTE
programs throughout the State. More detail is included below.

c. List any additional operating funds and capital items needed.

Ongoing operating expenses of $10,000 to cover the cost of running the existing incentive
program, including contracting with individuals throughout the state to evaluate proposals
and $75,000 in one-time funding to develop performance measures and a data reporting
system.

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests). See above

4. Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted?

This would provide incentive-based funding to both high performing programs and those
programs in need of additional support and technical assistance. This performance-based
approach would more clearly demonstrate the return on investment provided by career
technical education and hold CTE programs more accountable for producing results. Not
funding the operating and personnel costs requested here would continue to strain ICTE
and ultimately impact the programs throughout the State that would otherwise be helped.

5. If this is a high priority item, list reason why unapproved Line Items from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years.

A similar line item was requested in the FY 2017 budget but was not approved.

Description:

In 2014 Agricultural and Natural Resources education programs established an incentive-based
program for funding Agriculture and Natural Resources CTE programs. (Idaho Code 33-1629).
As one of its major initiatives to improve secondary CTE education across the state, CTE is in
the process of proposing new legislation that would expand incentive funding for Career
&Technical Education (CTE) secondary programs in the other five program areas of Business
Management and Marketing, Engineering and Technology, Family and Consumer Sciences,
Health Professions, and Skilled and Technical Sciences.

Under the proposed legisiation, the Division would provide incentive-based funding to both high
performing programs and those programs in need of additional support and technical
assistance. This performance-based approach would more clearly demonstrate the return on
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

investment provided by career technical education and hold CTE programs more accountable
for producing results.

The administration of the Agriculture Incentive Program is very demanding on staff resources
and this demand continues to increase as the number of applicants’ increases and program
visits of past recipients is required. In addition, there are unfunded costs to bring in impartial
proposal evaluators to decide on which applicant programs will be funded.

We are requesting 1 FTP for a Grants Operations Analyst- Pay Grade K to help administer the
program. We are also requesting ongoing operating expenses of $10,000 to cover the cost of
running the existing incentive program, including contracting with individuals throughout the
state to evaluate proposals and $75,000 in one-time funding to develop performance measures
and a data reporting system.

As the success of the current program increases, we are requesting ongoing funding for an
additional $25,000 to be passed through to Agriculture programs in the form of an additional
start-up grant and $325,000 to be awarded to the five programs areas under the new Secondary
Incentive Funding program.
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 05 - Related Services

Personnel Operating Capital Trustee/
FTP Cost  Expense Qutlay Benefit Lump Sum Total
FY 2016 Total Appropriation
1.00 FY 2016 Total Appropriation
SB 1151
0001-00 General 2.00 134,200 5,700 0 840,900 0 980,800
0348-00 Federal 1.00 71,800 35,600 0 2,203,100 0 2,310,500
0349-00 Other 3.00 448,600 34,400 0 0 0 483,000
0401-00  Other 0.00 0 280,000 0 0 0 280,000
Total 6.00 654,600 355,700 0 3,044,000 0 4,054,300
1.31 Net Transfers Between Programs
0348-00 Federal 0.00 0 0 0 4,200 0 4,200
Total 0.00 0 0 0 4,200 0 4,200
1.61 Reverted Appropriation Balances
0001-00 General 0.00 (12,700) (1,700) 0 0 0 (14,400)
0348-00 Federal 0.00 0 (400) 0 0 0 {400)
0349-00 Other 0.00 (500) 0 0 0 0 (500)
0401-00 Other 0.00 0 (34,600) 0 0 0 (34,600)
Total 0.00 (13,200) (36,700) 0 0 0 (49,900)
1.71 Reappropriation
0348-00 Federal 0.00 (25,100) (17,800) 0 (697.200) 0 (740,100)
0349-00 Other 0.00 (227,100) (14,400) ] 0 0 (241,500)
0401-00 Other 0.00 0 (140,000) ] 0 0 (140,000)
Total 0.00 (252,200) (172,200) 0 {697,200) 0 {1,121,600)
FY 2016 Actual Expenditures
0001-00 General 2.00 121,500 4,000 0 840,900 0 966,400
0348-00 Federal 1.00 46,700 17,400 0 1,510,100 0 1,574,200
0349-00 Other 3.00 221,000 20,000 0 0 ] 241,000
0401-00 Other 0.00 0 105,400 0 0 0 105,400
Total 6.00 389,200 146,800 0 2,351,000 0 2,887,000

Analysts: David Hahn 08/25/2016 Page 10of 5



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 05 - Related Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2017 Original Appropriation
3.00 FY 2017 Original Appropriation
HB 625
0001-00 General 1.00 91,900 5,700 0 840,900 0 938,500
OT 0001-00 General 0.00 4,300 0 0 0 0 4,300
0348-00 Federal 1.00 50,200 17,800 0 2,174,000 ] 2,242,000
OT 0348-00 Federal 0.00 1,300 0 0 0 0 1,300
0349-00 Other 3.00 235,900 31,500 0 0 0 267,400
OT 0349-00 Other 0.00 7,700 0 0 0 0 7,700
0401-00  Other 0.00 0 140,000 0 0 0 140,000
OT 0401-00 Other 0.00 0 0 0 0 0 0
Total 5.00 391,300 195,000 0 3,014,900 [} 3,601,200
Appropriation Adjustments
4.11 Reappropriation
OT 0348-00 Federal 0.00 25,100 17,800 0 697,200 0 740,100
OT 0349-00 Other 0.00 227,100 14,400 0 0 0 241,500
OT 0401-00 Other 0.00 0 140,000 0 0 0 140,000
Total 0.00 252,200 172,200 0 697,200 0 1,121,600
FY 2017 Total Appropriation
0001-00 General 1.00 91,900 5,700 0 840,900 0 938,500
OT 0001-00 General 0.00 4,300 0 0 0 0 4,300
0348-00 Federal 1.00 50,200 17,800 0 2,174,000 0 2,242,000
OT 0348-00 Federal 0.00 26,400 17,800 0 697,200 0 741,400
0349-00 Other 3.00 235,900 31,500 0 0 0 267,400
OT 0349-00 Other 0.00 234,800 14,400 0 0 0 249,200
0401-00 Other 0.00 0 140,000 0 0 0 140,000
OT 0401-00 Other 0.00 0 140,000 0 0 0 140,000
Total 5.00 643,500 367,200 0 3,712,100 0 4,722,800

Analysts: David Hahn 08/25/2016 Page 2 of 5



FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 05 - Related Services

Personnel Operating Capital Trustee/
FTP Cost Expense QOutlay Benefit Lump Sum Total
FY 2017 Estimated Expenditures
0001-00 General 1.00 91,900 5,700 0 840,900 0 938,500
OT 0001-00 General 0.00 4,300 0 0 0 0 4,300
0348-00 Federal 1.00 50,200 17,800 0 2,174,000 0 2,242,000
OT 0348-00 Federal 0.00 26,400 17,800 0 697,200 0 741,400
0349-00 Other 3.00 235,900 31,500 0 0 0 267,400
OT 0349-00 Other 0.00 234,800 14,400 0 0 0 249,200
0401-00 Other 0.00 0 140,000 0 0 0 140,000
OT 0401-00 Other 0.00 0 140,000 0 0 0 140,000
Total 5.00 643,500 367,200 0 3,712,100 0 4,722,800
Base Adjustments
8.41 Removal of One-Time Expenditures
OT 0001-00 General 0.00 (4,300) 0 0 0 0 (4,300)
OT 0348-00 Federal 0.00 (26,400) (17,800) 0 (697,200) 0 (741,400)
OT 0349-00 Other 0.00 (234,800) (14,400) 0 0 0 (249,200)
OT 0401-00 Other 0.00 0 (140,000) 0 0 0 (140,000)
Total 0.00 (265,500) (172,200) 0 (697,200) 0 {1,134,900)
FY 2018 Base
0001-00 General 1.00 91,900 5,700 0 840,900 0 938,500
OT 0001-00 General 0.00 0 0 0 0 0 0
0348-00 Federal 1.00 50,200 17,800 0 2,174,000 0 2,242,000
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 3.00 235,900 31,500 0 0 0 267,400
OT 0349-00 Other 0.00 0 0 0 0 0 0
0401-00 Other 0.00 0 140,000 0 0 0 140,000
OT 0401-00 Other 0.00 0 0 0 0 0 0
Total 5.00 378,000 195,000 0 3,014,900 0 3,587,900
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 1,200 0 0 0 0 0
0348-00 Federal 0.00 1,200 0 0 0 0 1,200
0349-00 Other 0.00 3,700 0 0 0 0 3,700
Total 0.00 6,100 0 0 0 0 4,900
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 05 - Related Services

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total
10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 800 0 0 0 0 800
0348-00 Federal 0.00 400 0 0 0 0 400
0349-00 Other 0.00 1,900 0 0 0 0 1,900
Total 0.00 3,100 0 0 0 0 3,100

FY 2018 Total Maintenance

0001-00 General 1.00 93,900 5,700 0 840,900 0 939,300
OT 0001-00 General 0.00 0 0 0 0 0 0
0348-00 Federal 1.00 51,800 17,800 0 2,174,000 0 2,243,600
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 3.00 241,500 31,500 0 0 0 273,000
OT 0349-00 Other 0.00 0 0 0 0 0 0
0401-00 Other 0.00 0 140,000 0 0 0 140,000
OT 0401-00 Other 0.00 0 0 0 0 0 0
Total 5.00 387,200 195,000 0 3,014,900 0 3,595,900
Line ltems
12.05 Adult Basic Education Expansion
Funding to expand the Adult Basic Education Program at the 6 postsecondary schools.
0001-00 General 0.00 0 0 0 250,000 0 250,000
Total 0.00 0 0 0 250,000 0 250,000
12.08 Transfer CPM and Health Matters
Transfer the CPM and Health Matters programs along with 3 FTP to the Division of Human Resources.
0349-00 Other -3.00 (241,500) (31,500) 0 0 0 (273,000)
0401-00 Other 0.00 0 (140,000) 0 0 0 (140,000)
Total -3.00 {241,500) (171,500) 0 0 0 (413,000)

12,10 Professional Development Conference
Request spending authority to use registration fees collected for the CTE professional development summer conference for this
annual training event.
0349-00 Other 0.00 0 300,000 0 0 0 300,000

Total 0.00 0 300,000 0 0 0 300,000
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FY 2018 Agency Budget - Request Detail Report

Agency: 503 - Career Technical Education
Function: 05 - Related Services

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2018 Total

0001-00 General 1.00 93,900 5,700 0 1,090,900 0 1,189,300
OT 0001-00 General 0.00 0 0 0 0 0 0
0348-00 Federal 1.00 51,800 17,800 0 2,174,000 0 2,243,600
OT 0348-00 Federal 0.00 0 0 ] 0 0 0
0349-00 Other 0.00 0 300,000 0 0 0 300,000
OT 0349-00 Other 0.00 0 0 0 0 0 0
0401-00 Other 0.00 0 0 0 0 0 0
OT 0401-00 Other 0.00 0 0 0 0 0 0
Total 2.00 145,700 323,500 0 3,264,900 0 3,732,900
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Idaho Career & Technical Education (agency 503)

AGENCY: Division of Career Technical Ed
FUNCTION: Related Services

ACTIVITY: Adult Basic Education

Agency No.: 503
Function No.: 05

Activity No.:

FY 2018 Budget Request

FY 2018 Request

Page of __ Pages
Original Submission _X or
Revision No.

A: Decision Unit No: 12.05 Title:

Adult Basic Education Expansion

Priority Ranking 5 of 11

DESCRIPTION i General Dedicated Federal

Other Total

FULL TIME POSITIONS (FTP)

PERSONNEL COSTS:

1. Salaries

2. Benefits

3. Group Position Funding

TOTAL PERSONNEL COSTS:

OPERATING EXPENDITURES by
summary object:

1. Various

TOTAL OPERATING
EXPENDITURES:

CAPITAL OUTLAY by summary
object:

TOTAL CAPITAL OUTLAY:

T/B PAYMENTS:

250,000

250,000

LUMP SUM:

0

0

GRAND TOTAL

250,000

250,000

Supports institution/agency and Board strategic plans:

Goal 1, Objective B: Adult learner Re-Integration — Improve the processes and increase
the options for re-integration of adult learners, including veterans, into the education system.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base? $250,000 in ongoing trustee & benefits funding

to be distributed to the 6 postsecondary Adult Basic Education programs.

2. What resources are necessary to implement this request?

a. List by position. N/A

b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted.

None. The human resources and other infrastructure is already in place.
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Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

c. List any additional operating funds and capital items needed. N/A.

3. Please break out fund sources with anticipated expenditures in the financial data matrix.

4,

(Please separate one-time vs. ongoing requests) See matrix. All funds are ongoing.

Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted? See narrative below.

If this is a high priority item, list reason why unapproved Line ltems from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years. This was not previously requested.

Executive Summary

Funding type: Trustee benefits/local provider grants
Total Funding Request: $1,090,900

o Increase amount: $250,000
Description: Additional funds are needed to expand the Adult Basic Education
Program'’s capacity to transition underprepared adults into college and meaningful
employment. Specifically, funds will be used to expand instructional hours and staff
capacity, expand instructional offerings, increase services for rural communities, and
allow for competitive salaries to attract and retain high-quality, effective instructors.
Justification: It is unlikely that Idaho can meet its goal of a 60% college completion rate,
let alone the employer demands for a highly skilled workforce by focusing solely on high
school graduates. Therefore it is vital that the state establish and expand other pathways
for students to receive education and training. As an integral part of Idaho’s workforce
development system and post-secondary student pipeline, Adult Basic Education plays a
critical role in establishing and sustaining these pathways. ldaho’s ABE programs have
the potential to serve as a significant on-ramp into post-secondary education and
training for non-traditional, underprepared, and returning adult students. Increased
support for these programs will improve outcomes in GED completion, post-secondary
enrollment, student employment, and median wage earnings.

Additional Considerations:

o ABE experienced an overall 12.5% decrease in funds over the course of the
recession, as compared to FY08. Funds have remained at this decreased level
($840,900) since FY11.

o Our federal grant requires local maintenance of effort at 90%, so any increase
that is awarded must be met at 90% year-over-year.

Expanded Narrative

We are requesting an ongoing funding increase in trustee/ benefit in the amount of $250,000 for
Adult Basic Education. |ldaho’s ABE program is carried out through six regions, with one public
college or university providing services for each region. This request represents a realistic, but
meaningful budget increase that would allow all six regions to improve and sustain their
program offerings. As a result, our program will increase its capacity to educate and transition
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underprepared adults into college and careers. Increased support for these programs will also
improve outcomes in GED completion, post-secondary enroliment, student employment, and
median wage earnings.

Adult Basic Education (ABE) is a federally authorized program and an integral component of
Idaho’s workforce development and post-secondary system. The ABE program, which is located
across six of Idaho’s colleges and universities, offers rigorous academic instruction to adults
who need to improve their skills in literacy, math, and the English language in order to get a job,
improve a career, and/or successfully “go on” to college and training.

As authorized under the Workforce Investment Act (WIA) of 1998, the ABE program was
historically focused on providing academic instruction up to and including high-school
equivalency. However, in the latter years of WIA, the focus expanded significantly to include
college and career readiness. In 2014, Congress passed the Workforce Innovation and
Opportunity Act (WIOA) which replaced the prior law. Under the new law, college and career
readiness was formalized as one of ABE’s major functions.

The passage of WIOA is an important opportunity to help Idaho meet its educational goals and
workforce needs. Idaho is not likely to reach its goal of a 60% college completion rate—let alone
meet employer demands for a highly skilled workforce—by focusing solely on high school
graduates. Therefore it is vital that the state establish other pathways for other types of students
to receive education and training. With many of the changes presented in the new law, Idaho’s
ABE programs have the potential to serve as a significant on-ramp into post-secondary
education and training for non-traditional, underprepared, and returning adult students.

While WIOA presents a large step toward improving Idaho’s workforce development system,
these new opportunities also pose budgetary challenges for the ABE program. In order to
expand and sustain comprehensive college and career readiness services, local providers will
require additional planning capabilities, expanded instructional hours and offerings, and the
ability to attract and/or retain high-quality instructors with competitive pay. Local providers will
also be expected to increase the level of collaboration and planning with their post-secondary
institutions and other agencies and workforce development programs.

As an additional point of interest, the timing of this allocation will coincide with Idaho’s new
competitive grant application process under the new law for ABE providers. This process will
ensure that increased funding levels are being used to support well-vetted, high-quality
programs. We plan to run the competition in late 2016/early 2017, with final grant awards being
allocated on July 1, 2017.
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Idaho Career & Technical Education (agency 503)

AGENCY: Division of Career Technical Ed
FUNCTION: Related Services

ACTIVITY: CPM and Health Matters

Agency No.: 503
Function No.: 05

Activity No.:

FY 2018 Budget Request

FY 2018 Request

Page of _ Pages
Original Submission _X _or

Revision No.

Transfer CPM & Health Matters

A: Decision Unit No: 12.08 Title: back to DHR Priority Ranking 8 of 11
DESCRIPTION General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) (3.0) (3.0)
PERSONNEL COSTS:
1. Salaries (166,100) (241,500)
2. Benefits (75,400) (75,400)
3. Group Position Funding -
TOTAL PERSONNEL COSTS: (241,500) (241,500)
OPERATING EXPENDITURES by
summary object:
1. Various (31,500) (140,000) (171,500)
TOTAL OPERATING
EXPENDITURES: (31,500) (171,500)
CAPITAL OUTLAY by summary
object:
TOTAL CAPITAL OUTLAY: 0 0
T/B PAYMENTS: 0 0
LUMP SUM: 0 0
GRAND TOTAL (273,000) (140,000) (413,000)

Supports institution/agency and Board strategic plans:

The CPM and Health Matters program goals are more aligned with the Division of Human
Resources, therefore the program will be moved back to DHR in Fiscal Year 2018.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base? ICTE is seeking to move the CPM and Health
Matters programs to the Division of Human Resources. This transfer includes 3 FTP,
$241,500 in personnel costs, $31,500 in operating expenses for those employees and
$140,000 in spending authority over funds collected for the CPM program.

2. What resources are necessary to implement this request?

a. List by position. N/A
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b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted. N/A

c. List any additional operating funds and capital items needed. N/A

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests). This is an ongoing transfer of resources.

4. Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted?

If this line item is not approved, these programs would continue to be funded through the
ICTE appropriation which is not as efficient as having them work directly through the
Division of Human Resources.

5. If this is a high priority item, list reason why unapproved Line Items from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years.

This has not been requested in prior years.

CPM and Health Matters

In Fiscal Year 2009 the Certified Public Manager Program and the Health Matters Program
were transferred to the Division of Career Technical Education and funded through the Division
of Human Resources’ appropriation. Since that time, DHR has experienced changes to its
structure and operations and now provides certain types of employee training. With those
changes, these programs are now complementary to DHR's role in state government. Their
transition back to DHR would allow the Division of Career Technical Education to focus on its
mission of preparing Idaho’s youth and adults for high-skill, in-demand careers. The transition of
these programs back to the DHR began in FY 2017 and this ongoing line item would allow the
funding to remain in the Division of Human Resources and allow for the transfer of the three
associated positions.
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AGENCY: Division of Career Technical Ed Agency No.: 503 FY 2018 Request
FUNCTION: Related Services Function No.: 05 Page of __ Pages
ACTIVITY: Professional Development Original Submission _X or
Conference Activity No.: Revision No. ___

Professional Development
A: Decision Unit No: 12.10 Title: Conference Spending Authority Priority Ranking 10 of 11

7 DESCRIPTION General Dedicated Federal Other Total

FULL TIME POSITIONS (FTP)

PERSONNEL COSTS:

1. Salaries

2, Benefits

3. Group Position Funding

TOTAL PERSONNEL COSTS:

OPERATING EXPENDITURES by
summary object:

1. Various 300,000 300,000

TOTAL OPERATING

EXPENDITURES:
CAPITAL OUTLAY by summary
object:
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS: 0 0
LUMP SUM: 0 0
GRAND TOTAL 300,000 300,000

Supports institution/agency and Board strategic plans:

Goal 3, Objective B: Quality Teaching Workforce
Develop, recruit and retain a diverse and highly qualified workforce of teachers, faculty and staff.

Questions:

1. What is being requested and why? What is the agency staffing level for this activity and
how much funding by source is in the base?

This request is for operating spending authority allowing fees collected for summer conference
to be spent on the summer conference. This conference provides professional development
training to CTE educators throughout the state.

2. What resources are necessary to implement this request?
a. List by position. N/A
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b. Note any existing human resources that will be redirected to this new effort and how
existing operations will be impacted. N/A

c. List any additional operating funds and capital items needed. N/A

3. Please break out fund sources with anticipated expenditures in the financial data matrix.
(Please separate one-time vs. ongoing requests) Spending authority is ongoing.

4. Who is being served by this request and what are the expected impacts of the funding
requested? If this request is not funded who and what are impacted? Accounting for
summer conference has been historically performed by College of Western Idaho. This
allows ICTE to bring the accounting for this conference in-house and allows for efficiencies
at ICTE as well as at CWI.

5. If this is a high priority item, list reason why unapproved Line ltems from the prior year
budget request are not prioritized first. There are many requests, and this request will
replace some of those requested in previous years. This is a first year request.

Career & Technical Education Professional Development Conference

The Division of Career Technical Education provides training each summer to Career &
Technical Educators from throughout the state at both the secondary and postsecondary levels.
The training is fully funded through conference registration fees and historically College of
Western Idaho has served as the fiscal agent by paying for conference expenses and collecting
funds. In FY 2017 CTE began collecting and disbursing fees using their existing fiscal staff and
used spending authority that had been carried forward from prior years. CTE would like to
request $300,000 in ongoing spending authority to continue to run the conference out of funds
collected from conference registration fees.
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503) FY 2018 Budget Request
Agency/Department: State Board of Education Agency Number: 503
Function/Division: Divislon of Caresr Technical Education Function/Activity Number:
Activity/Program: Related Services Budget Unit: EDEJ
Fiscal Year: 2018
Original Request Date: Fund Name:| General | Fund Number: | 0001-00 |
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1.00 67,867 12,240 14,147 94,264 (2,614) 1,220 0 1,220
Board & Group Positions 2 o (o} 0 0
Elected Officials & Full Time Commissioners 3 0.00 [\ [} 0 0 0 0 [}
TOTAL FROM WSR 1.00 67,867 12,240 14,147 94,264 1,220 0 1,220
FY 2017 ORIGINAL APPROPRIATION 96,200 1.00 69,268 12,493 14,439 96,200 |
Unadj d Over or Funded: Est Difference 0.00 1,401 253 292 1,946 Calculated overfunding Is 2.0% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
h‘ Od Adjustment Description / Position Title
0.00 [ 0
0.00 0 0
0.00 0 0
Other Adjustments: —
.00 0 D
.00 [
.00 C ]
.00 [
[Estimated Salary Needs: )
Permanent Positions 1 7.00 67,867 12240 4047 54.254 | 1.220 0 1220 |
Board & Group Positions z 0.00 ] 0 0 0| 0 0
Elected Officials & Ful Time Commissioners 3 0.00 (1] 0 0 (1] 0 (1] 0
|Estimated Salary and Benefits 1.00 67,867 1 14,147 1,220 0 1,220
= B2.1% of
PR —————— Orig. Approp| .00 1400 300 300 2,000 e i) Original Appropriation
Est. Expend 0.00 1,400 300 300 2,000 < 5 2.1% of ©
Base| 0.00 1,400 300 300 2000 ‘Callculited bverfunding s 2.2% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance —>
Original
[]V] Appfoprhﬂ_on FTP FY 17 Salary FY 17 Heaith Ben FY 17 Var Ben FY 2_011 Total FY 18 Chg Health Bens FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION | 96,200 1.00 63268 12493 __ 14438 96,200
Rounded Appropriation 1.00 69,300 12,600 14,400 6,200 |
Appropriation Adjustments:
4.1 Reappropriation 0.00 0 [} 0 0
4.31 Supplemental 0.00 0 0| 0 0 0
5.00 FY 2017 TOTAL APPROPRIATION 1.00 69,300 12,500 14,400 96,200 |
Expenditure Adjustments:
6.3 FTP or Fund Adjustment 0.00 0 0 0] 0 0
6.51 Transfer Between Programs 0,00 0 0 0 0 0
7.00 FY 2017 ESTIMATED EXPENDITURES 1.00 69,300 12,500 14,400 96,200
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 4] 2 0
8.41 Removal of One-Time Expenditures 0.00 {3.500) 0 (800} (4,300} 0
Base Reduction 0.00 0 0

FY 18 Salary __ FY18 Health Ben FY 18 Var Ben
1 55,800 | 12,600 | 13,600
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FY 2018 Budget Request

10.11 Change in Health Benefit Costs 1,200 1.200
10.12 Change in Variable Benefits Costs L] 0
(1]
Subtotal CEC Base: Indicator Code 1.00 55,800 13700 13,600 93,100
10.51 Annuafization 0] 0 0 0
10,61 CEC for Permanent Positions 1.00% 700 100 800 |
10.82 CEC for Group Positions 1.00% o 0 o
10.63 CEC for Elected Officials & Commissioners 0 ] 0
11.00 FY 2012 PROGRAM MAINTENANCE 1.00 66,500 13,700 | 13,700 93,900
Line ltems:
13.00 FY 2018 TOTAL REQUEST 1.! £6,500 13,700 13,700 93,300
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503)

FY 2018 Budget Request

Agency/Department: State Board of Education Agency Number: 503
Function/Division: Division of Career Technical Education Function/Activity Number:
Activity/Program: Related Services Budget Unit EDEJ
E. Fiscal Year: 2018
Original Request Date: Fund Name:| Federal Grant | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS Indicator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1.00 29,894 12,240 6,397 48,532 (1,107) 1.220 0 1,220
Board & Group Positions 2 0 0 0 o
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 o 0 0 [
TOTAL FROM WSR 1.00 29,394 12,240 6,397 48,532 1,220 0 1,220
FY 2017 ORIGINAL APPROPRIATION 51,600 1.00 31,723 6,788 51,600
Unadjusted Over or (Under) Funded: Est Difference 0.00 1,829 749 391 2,968 Is 5.8% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
MN Adjustment Description / Position Title
0.00 0 1] 0 ] 0 0 1]
0.00 '] 1] 0 [ 0 0 1]
Other Adjustments:
.00 0
.00
.00
.00
Estimated Salary Needs:
Permanent Positions 1 1.00 29894 12,240 5397 8532 1220 0 1220
Board & Group Positions 2 0.00 0 0 0 1} (1} 13
Elacted Officials & Full Time Commissioners 3 0.00 0 (] 0 0 0 0 0
Estimated Salary and Benefits 1.00 29,894 12,240 5,397 48,532 | 1,220 0 1,220 |
i9. : Calculated 5 5,5% of
Adjusted Over or (Under) Funding Orin. Approp gva i td - =308 EVeR0 I 5% ot Orisinal Apprptistion
Est. Expend 0.00 26,900 300 400 28,100 0 5-38.7% ol
Base 0.00 1,800 800 400 3,000 Calcudated overfunding is 8.0% of the Bass
Personnel Cost Reconciliation - Relation to Zero Variance —>
Original
DU FTP FY17Salary | FY17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Heatth Bens | FY 18 Chg Var Bens | Total Banefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION §1,600 1.00 31,723 12,889 6,788 51,500
Rounded Appropriation 1.00 31,700 13,000 6,200 51,500
Appropriation Adjustments:
411 Reappropriation 0.00 25.100 0 0 25.100
431 Supplemental 0.00 0 [ [ [ 0
5.00 FY 2017 TOTAL APPROPRIATION 1.00 56,800 13,000 6,800 75,800
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 ] ] 0 ] 0
7.00 FY2017 ESTMATED EXPENDITURES 1.00 56,800 13,000 6,800 78,600
Base Adjustments:
8.31 Transfer Between Programs 0.00 o] 0 ol o] = 0
8.41 Removal of One-Time Expenditures 0.00 {1,100/ 0 (200 (%300 [1]
8.41 Removal of One-Time Expenditures- Reappropriation 0.00 {25 100) 0 [ {25,100 ]
FTP FY 18 FY18 Hoalth Ben FY 18 Var Ben FY 2018 Total
9.00 FY 2012 BASE 1.00 30,600 | 13,000 | 6,600 | 50,200
10.11 Change in Health Benefit Costs | 1,200 | | 1,200
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TION
|ldaho Career & Technical Education (agency 503)

FY 2018 Budget Request
10.12 Change in Variable Benefits Costs 0 0
(]

Subtotal CEC Base: Indicator Code 1,00 ‘30,800 14,200 8,600 51,400
10.51 Annualization '] 0 0 L]
10.61 CEC for Permanent Positiens 1.00% 300 100 400
10.62 CEC for Group Positions 1.00% 0 0 (]
10.63 CEC for Elscted Officials & Commissioners 0 0 0
11.00 FY 2018 PROGRAM MAINTENANCE 1.00 30,900 14,200 5,700 51,800 |

Ling ltems:
12.01

1202
12.03 ‘
13.00 FY 2018 TOTAL REQUEST 1.00 30,900 14,200 6,700 51,800
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FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503) FY 2018 Budget Request
Agency/Department:  State Board of Education Agency Number: 503
Function/Division: Division of Career Technical Education Function/Activity Number:
Activity/Program: Related Services Budget Unit: EDEJ
Fiscal Year: 2018
Original Request Date: Fund Name: | Miscellaneous Revenue | Fund Number: | 0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2017 FY 2018
CLASS indlcator FY 2017 HEALTH FY 2017 VAR FY 2017 SALARY FY 2018 CHG FY 2018 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL CHANGE | HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 3.00 169,582 36,720 35518 241,319 (6.281) 3,860 0 3,660
Board & Group Positions 2 0 (] 0 o
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 [} [} 0 [}
TOTAL FROM WSR 3.00 169,682 36,720 36,5618 241,319 3,660 0 3,860
FY 2017 ORIGINAL APPROPRIATION 243,600 300 170,830 36,990 35,779 243,600
Unadjusted Over or (Under) Funded: Esl Differencs | 0.00 1,249 270 262 4,761 Caiculated overfunding is .7% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions.
detira Cd |  Adjustment Description / Position Title
.00 _
.00
.00
—— .00 0
Other Adjustmants: -
.00 ]
.00 0
.00 0
.00 ]
Estimated Salary Needs:
Permanent Positions 1 300 769,562 36720 35518 241,819 3650 0 3660
Board & Group Positions 2 0.00 (1] 0 (1} 1] 0 (]
Elected Officials & Full Time Commissioners 3 0.00 (1} [} ] 0 [1] 0 o
Estimated Salary and Benefits 3.00 169,582 36,720 35,518 241,819 3,860 0 3,660
_— Orig. Approp 0.00 1,200 300 300 1,800 Calcutated overfunding ks .7% of Criginal Appropriation
Adjusted Over or (Under) F - 0.00 228,300 300 300 228,900 [ 15 48.8% of
Base: 0.00 1,200 300 300 1,800 Calculated overfunding is 4% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance —>
W*
DU FTP FY 17 Salary FY 17 Health Ben FY 17 Var Ben FY 2017 Total FY 18 Chg Health Bans FY 18 Chg Var Bens | Total Benefit Change
3.00 FY 2017 ORIGINAL APPROPRIATION | 243,600 200 170,830 35,990 35,779 243,600 |
Rounded Appropriation 3.00 170,800 37,000 35,500 243,500
Appropriation Adjustments:
411 Reappropriation 0.00 227,100 0 0 227,100
4.31 Supplemental 0.00 0 0 ] o 0
5.00 FY 2017 TOTAL APPROPRIATION 3.00 397,300 37,000 35,800 470,700
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 ] 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2017 ESTIMATED EXPENDITURES 3.00 397,500 37,000 35,800 470,700
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 {8.300) 0 1.400) (7.700) 0
Removal of One-Time Expenditures- reappropriation

FY 18 Salary FY18 Health Ben FY 18 Var Ben FY 2018 Total

Printed: 8/19/2016, 10:33 AM Page 81 of 85 Revised 8/19/2016 Page 10f2



FORM B6: WAGE & SALARY RECONCILIATION

Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

9.00 FY 2018 BASE 300 164,600 37,000 34,400 235,900
10.11 Change in Health Benefit Costs 3,700 3,700
10.12 Change in Variable Benefits Costs 0 (]
o
Subtotal CEC Base: Indicator Code|  2.00 184,500 40,700 24,400 299,600
10.51 Annuafization [} (i 0 0

10.61 CEC for Permanent Positions 1.00% 1,600 300 1,900 |
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 (]
1100 FY 2018 PROGRAM MAINTENANCE 3.00 168,100 40,700 24700 241,500

Line ltems: e —

12.08 Miove CPM and Health Matiers to DHR 5000 T765.100] 140.700) (34.700) 1241500}
0
0

13.00 FY 2018 TOTAL REQUEST 0.00 0 [) 0 0]

Printed: B/19/2016, 10:33 AM Page 82 of 85 Revised 8/19/2016 ge 20f2



FORM B7: ONE-TIME OPERATING EXPENDITURES & ONE-TIME CAPITAL OUTLAY SUMMARY

Agency/Department:
Program (If applicable)

Original Request Date:

9/1/16

w NEFE WN =N

N -

NEF O W

g b w

01
01

03
03
03
03

03
03
03

03
03
03
03
03

03
03
03
03
03

03
03

03

10.31
10.31

10.31
10.31
10.31
10.31

10.31
10.31
10.31

10.31
10.31
10.31
10.31
10.31

10.31
10.31
10.31
10.31

10.31

10.31
10.31

10.31

Idaho Career & Technical |

Revision Request Date:

9/28/16
Desktop computers (4 year rotation)
0001 6410 High end Dell Optiplex + monitor ICTE
0001 6410 Surface Tablets (4 year rotation) ICTE
Betenbender 8' Hydralic Press Break
0001 6520 (Welding) - CSI
0001 6520 Ganesh Lathe (Machining) - CSI
0001 6520 XTM 350 Welding unit (Welding) - CSI
0001 6520 Miller XMT Welders (Welding) - CWI
Desktop computers (Admin support
0001 6520 program) High end + monitor- CWI
0001 6520 Miller Dynasty Welders(Welding) - CWI
0001 6520 Laerdahl SimMan (Nursing)- EITC
Hunter 12,000# deluxe scissor lift +
0001 6520 installation (Welding)- EITC
0001 6520 Hydraulic Training Board (Diesel) - EITC
0001 6520 Computer Replacement (CNT) - EITC
0001 6520 Continuous Air Monitor (RN) - EITC
0001 6520 Inverter welders (Welding)- ISU
Alan Bradlley Control Logix PLC with I/O
0001 6520 rack (ESTEC) - ISU
0001 6520 AB Compactlogix (ESTEC) - ISU
0001 6520 Engines (Automotive)- ISU
Kent USA SGS-1020AH Surface
Grinder with Accessories (Tech/Mach)-
0001 6520 ISU
Machining Work Cell ( Automated
0001 6520 Manufacturing) - LCSC
NETLAB Professional Edition
0001 6520 (Computer Info Tech) - NIC
0001 6520 IT Server (Computer Info Tech)- NIC

Cisco Security Pod (Computer Info
0001 6520 Tech)- NIC

2014
2014

1990
1985
2005

6/1/2012

6/1/2012
6/1/2012

2010

1996
2002
2005
2009

2012/2013

2008
2010

1970-1980

Various

Various
Various

Various

1993

Page:

Request for Fiscal Year:
Agency Number:
Function/Activity Number:

of

1,230
1,800

49,000
21,000
7,900
6,000

1,230
4,000
64,442

38,000
18,500
1,230
25,000
3,000

4,350
1,800
20,000
600

76,400

5,000
15,000

20,000

2018
503
01 &03

|

12,300
10,800

49,000
21,000

7,900
72,000

61,500
24,000
64,400

38,000
18,500
27,100
25,000
30,000

8,700
19,800
20,000

6,000

76,400

10,000
60,000

20,000



03

03

03
03

03

03

03

03

03

03

03

03

03

03

12.01

12.01

12.01
12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

0001

0001

0001
0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

vvelaing Frogram expansion(Lsl)-
Welding materials and supplies for
standard Welding CTE program- stock
metal, welding gasses, welding rod, wire
feed spools, hand held cutting tools,
welding bottle cards, grinders, blades,
grinding wheels , torch tips, hoses, hand

5000 held saws.

Welding Program Expansion(CSI)-
6520 Welder, mulit process
Welding Program Expansion(CSI)-

6520 Welder, Tig Dynasty auto line
Welding Program Expansion(CSl)-

6520 Welder, Auto line

Welding Program Expansion(CSlI)- Wire
6520 feeder package for weldes

Welding Program Expansion(CSl)- Iron
6520 Worker

Welding Program Expansion(CSI)-
6520 Tungsten Grinder w vacuum

Welding Program Expansion(CSI)-

Band Saw 110V metal cutting w
6520 mitering head

Welding Program Expansion(CSI)-
6520 Band Saw Vetical 220V 1phase

Welding Program Expansion(CSl)- Mild
6520 steel capacity hydrolic sheer 120 inch

Welding Program Expansion (CSI)-

Plasma Cutter 600V 75 dergee hand
6520 torch

Welding Program Expansion(CSI)-

6520 Brake Press, 1/4 inch max cap. 8ft.
Western State Cat Program Expansion

(CWI)- Support lab and classroom
materials. Wedling supplies, nuts, bols,
sensors, blow plugs, electrical, engine,

5000 hydraulic, welding supplies.
Dental Hygiene Expansion (CWI)-

Misceallaneous materials and supplies
for standard Dental Hygiene program
including x-ray barriers, tray covers,
chair covers, dry cleaning bags, guaze
5000 cotton rolle, HVE suction tips etc.

New

New

New

New

New

New

New

New

New

New

New

New

New

New

1

12

w

22,000

5,900

5,800
4,900

3,600
10,200

2,100

3,100
4,300

40,800

2,600

43,200

20,000

50,000

22,000

70,800

17,400
14,700

10,800
10,200

2,100

3,100
4,300

40,800

2,600

43,200

20,000

50,000




03

03

03

03

03

03

03

03

03

03

03

03

03

03

03

03

03

03

03

03

03

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

Dental Hygiene Expansion (CWI)-
6520 Gendex Dental Opti x-ray System

Dental Hygiene Expansion (CWI)-
6520 Gendex GXS

Dental Hygiene Expansion (CWI)-
6520 Kodak Digital Scanner

Dental Hygiene Expansion (CWI)- X-ray
6520 Processor

Dental Hygiene Expansion (CWI)-
6520 Kodak digital X ray Scanner

Dental Hygiene Expansion (CWI)- Mid
6520 Mark Autoclave

Dental Hygiene Expansion (CWI)-
6520 Nomad

Dental Hygiene Expansion (CWI)-
6520 Dental X-ray Unit

Dental Hygiene Expansion (CWI)-
6520 Dental Chairs

Dental Hygiene Expansion (CWI)-
6520 Vacuum Unit

Dental Hygiene Expansion (CWI)-
6520 Treatment Station

Dental Hygiene Expansion (CWI)-
6520 Dental Software - Hygieniest Specific

Dental Hygiene Expansion (CWI)-
6520 Training Manikin

Dental Hygiene Expansion (CWI)-
6520 Computer

Dental Hygiene Expansion (CWI)-
6520 Curing Lights

Dental Hygiene Expansion (CWI)-
6520 Hygiene Handpiece

Dental Hygiene Expansion (CWI)-

6520 Digital Film Scanner
Light Diesel-Tool Technology (EITC)-

Materials and Supplies specific to

Diesel programs including specialty
5000 tools, training boards and lifts.

Light Diesel-Tool Technology (EITC)-
6520 Model Engines.

CNT Cybersecurity (EITC)- Computers
5000 & Monitors

CNT Cybersecurity (EITC)-
5000 Cybersecurity Software

New

New

New

New

12

15

8,200
2,800
4,200
10,000
4,500
5,200
7,300
6,000
5,700
5,100
6,800
46,275
8,500
2,500
500
500

5,000

40,000
10,000
1,230

11,500

8,200
2,800
4,200
10,000
4,500
5,200
21,900
18,000
34,200
15,300
40,800
46,300
25,500
5,000
3,000
6,000

5,000

40,000
30,000
18,500

11,500




03

03

03

03

03

03

03

03

03

03

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

Welding Program Expansion (ISU) - Flat
Bar, Pipe, Welding Gases, Filler wire,
5000 student training aids and material
Welding Program Expansion (ISU) -
6520 Starrett Vises
Welding Program Expansion (ISU) -
6520 Baldor grinders
Welding Program Expansion (ISU) - Belt
6520 Sanders
Welding Program Expansion (ISU) - Air
6520 compressor
Unmanned Aerial Systems Program
Expansion (ISU) - Insurance, Solder,
flux replacement tips, Printed circuit
boards, electronics components,
various wire, Wire & battery lugs, Video
cable & connectors, RF cable &
connectors, Training auto pilot
connectors, Velcro straps, cable ties,
electrical tape, Teflon wire guard, High
strength plastic dual lock tape, 3M-VHB
Tape, UV protective tape, CA glue & hot
glue, thermal conductive paste, training
air & ground vehicle replacement parts:
motors, servos, batteries, cables, radio
receivers, GPS receivers, 3D printing
material, misc. woods and composite
materials for air-frame construction,
water resistant foam board, Simulator
software, USB interface modules and
controller parts, FCC Licensing fees,
5000 Communications radio replacement
Unmanned Aerial Systems Program
Expansion (ISU) - Spectrum Analyzer,
6520 13.6 Ghz BW
Unmanned Aerial Systems Program
Expansion (ISU) - HD Video Transmitter
6520 & Reciever
Unmanned Aerial Systems Program
Expansion (ISU) - Pilot and Sensor
6520 ground congtrol station computer
Unmanned Aerial Systems Program
Expansion (ISU) - 7" Video Test &
6520 Display monitor - 1/student

New

New

New

New

New

New

New

New

New

New

20

10,000
2,250
5,000
3,000

15,000

15,000

14,000

1,600

750

50

10,000
9,000
15,000
6,000

15,000

15,000

14,000

3,200

1,500

1,000




03

03

03

03

03

03

03

03

03

03

03

03
03
03

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01
12.01
12.01

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001
0001
0001

Unmanned Aerial Systems Program
Expansion (ISU) - Thermal UAS
6520 Comaera w/ GPAS & Image Storage
Unmanned Aerial Systems Program
Expansion (ISU) - UAS Compatible

6520 LIDAR System
Electrical Engineering 1 ech Program

Expansion (ISU) - Common Electrical

Lab Supplies such as wire, conduit,

conduit hardware, terminal lugs,

personel protective equipment, lock-

out/tag-out, electrical enclosures, and
5000 back planes.

Electrical Engineering Tech Program

Expansion (ISU) - Annual Rockwell

5000 software for PLC Programming
Electrical Engineering Tech Program

Expansion (ISU) -Hardware for
laboratory experiements such self
tapping screws, nuts, bolts, din rail,

5000 mounting boards, and tools.
Electrical Engineering Tech Program

Expansion (ISU) - Common and

specialized hand tools for electrical
6520 engineering

Electrical Engineering Tech Program

Expansion (ISU) - Allen Bradley
6520 Micrologix 820 Trainers

Electrical Engineering Tech Program

Expansion (ISU) - Allen Bradley

6520 Compactlogix Trainers
Electrical Engineering Tech Program

Expansion (ISU) - Lap Tops for students

6520 to program plcs
Electrical Engineering Tech Program

Expansion (ISU) - Specialized electrical

test equipment, DMM, Megger, Clamp-
6520 on Ammeter

Electrical Engineering Tech Program

Expansion (ISU) - Human Machine
6520 Interfaces

Millwright Certificate (LCSC)- General
5000 Classroom consumables.

New

New

New

New

New

New

New

New

New

New

New

6520 Millwright Certificate (LCSC)-Mechanical Trail New
6520 Millwright Certificate (LCSC)-Hydraulic Traine New

18

SR

5,000

8,000

6,000

250

1,700

2,500

500

2,400

700

450

1,500

10,000
41,300
13,700

5,000

8,000

6,000

2,300

1,700

2,500

9,000

9,600

6,300

4,100

13,500

10,000
41,300
13,700




2
03
2
03
2
03
2
03
1
03
3
03
4
03
5
03
6
01
6
01
7
02
7 02
10
05

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.01

12.06

12.06

12.07
12.07

12.1

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001

0001
0001

0349

Instrument Mechanic (LCSC)- General
5000 Classroom consumables.
Instrument Mechanic (LCSC)-
6520 Pressure/Flow? Level training system
Instrument Mechanic (LCSC)- AO
6520 Touchscreen Computer
Instrument Mechanic (LCSC)- Single
6520 phase AC Supply
Medical Lab Techonolgy (NIC)-
Program Materials and accreditation
5000 fees
Dental Hygiene (NIC)- Program
5000 Materials and accreditation fees
Business Leadership (NIC)- Program
5000 Materials and accreditation fees
Mechatronics (NIC)- Program Materials

5000 and accreditation fees
Ongoing expenses associted with

existing Ag Incentive program including
travel, stipends and per diem to review

5000 programs.
Custom IT system development to

manage performance data metrics for
current ag incentive program and other

5000 performance related programs.
Costs to align 15 programs from

Secondary to Postsecondary including
5000 travel, stipends, meeting rooms.

5000 Costs to develop 4 online CTE courses
Spending authority to run summer

conference. Includes speakers,
meeting room rental, meals, and other
miscellaneous costs for summer

5000 conference

New

New

New

New

New

New

New

New

New

New

New
New

New

7,500
44,200
3,600

2,200

3,500
5,000
2,500

30,000

10,000

75,000

8,530
17,000

300,000

7,500
44,200
3,600

2,200

3,500
5,000
2,500

30,000

10,000

75,000

128,000
68,000

300,000
0

Grand Total b

ion Unit

$2,252,500
108,100
196,000
1,648,400
300,000

Grand Total by Decis

10.31

12.01

12.06

$2,252,500
682,400
989,100
85,000




12.07 196,000
12.1 300,000
Grand Total by Fund Source $2,252,500
0001 1,952,500
0349 300,000

Grand Total by Categ $2,252,500
5000 0 61 836,500
6410 62 16 23,100
6520 368 314 1,392,900




Idaho Career & Technical Education (agency 503) FY 2018 Budget Request

Federal Funds Inventory Form
As Required by Idaho Code 67-1917

Fiscal Year: 2018
Contact Email: Kathleen.Watkins@cte.idat

Reporting Agency/Department. Idaho Career & Technical Education
Contact Person/Title: Kathleen Watkins, Chief Fiscal Officer

e S ———

5 Agency Code: 503
Phone Number: 208-429-5544

Approp
iv]
Pass Through Yearly MOE
Federal Federal Money FY 2017 FY 2018 or [C] |requireme
CFDA#/Cooperative Granting From Other State FY 2016 FY 2016 Actual Estimated Estimated Continu | nt [Y] Yes | Known Reductions; Plan for 10%
| Agr t # /identifying #| Grant Type Agency Grant title Description Agency ilable Funds | Expenditures | Available Funds | Available Funds| ous | or [N] No or More Reduction
No reduction is anticipated. A
This grant provides funding to 10% reduction in funding for this
improve career technical grant would impact funds
education programs in Idaho. The available for grants to school
grant also provides funding for districts and technical colleges.
84.048A - administration of the federal grant Depending on how the grant was
V048A130012/V048A14001 Dept of Vocational Education- |at Idaho Career & Technical reduced, this could also impact
2/V048A150012 |Formula Education Basic Grants to States |Education 6.377.000 | 6.193.600 6.441.800 6.500,000 Y Y funds available for OF at ICTE
No reduction Is anticipated. A
This grant provides funding for the 10% reduction in funding for this
six Adult Basic Education grant would impact funds
programs at the technical available for grants to technical
colleges. The grant also provides colleges. Depending on how the
funding for administration of the grant was reduced, this could also
Dept. of Adult Education and |ABE program at the Division of impact funds available for OE at
84.002A- V002A140012 Formula Education Family Literacy Act __|Professional -Technical Education 2.269.500 | 2,140.200 2,268.300]  2.300.000 Y Y ICTE
This subgant agreement provides
funding to develop the Idaho
SkiliStack badging system; to fund
integrated retention and Last of the grant was spent out in
Completion {ITRP); purchase on- FY 2016. Projects funded with
Workforce line Tests for Adult Basic Idaho this were one-time expenses at
Investment Act (WIA} |Education (TABE) tests; and to Department of ICTE and in ABE programs at the
17.207 - PTEA-E72-714 Other Subgrantj Dept. of Labor |Incentive Award pilot accelerated GED classes. Labor 135.300 135.300 0 0 Y N technical colleges
Last of the grant was distributed
in FY 2017. Projects funded with
Workforce Idaho this were one-time expenses at
Investment Act (WIA) Department of ICTE and in ABE programs at the
17.207- PTEB-E7Z-714 Other Sub gran{Dept. of Labor |Incentive Award Labor 476,300 332.900 143.300 0 Y N technical colleges
Total 5 9,258,100 | 8,802,000 8,853,400
Total FY 2016 All Funds Appropriation (DU 1.00) $66,928,800
Federal Funds as Percentage of Funds 18%

*** Report must be submitted to the Division of Financial Management and Legislative Services Office as part of your budget request.

Page 85 of 85
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FY 2018 Budget Request Revision for Statewide Cost Allocation
Fiscal Year: 2018

Agency Code: 503/504

Revision No. 1

Agency: Idaho Career & Technical Education & EITC
Base
SWCAP _ Attorney General Risk Management State Controller State Treasurer BU/Fund Percent Percent
Budget Unit Program Name Fund Number] 0 DU 10.41 DU 10.45 DU 10.46 DU 10.47 Total of Base of Fund
State Leadership and
EDEA Technical Assistance 0001-00 10,500 500 1,300 700 100 2,600 7.24%)| -76.47%
Postsecondary Programs
EDEC (EITC) 0001-00 134,600 0 1,600 (7,600) 0 (6.000)] 92.76%| 176.47%!
0 0 0.00%| 0.00%
0 0] 0.00% 0.00%]
0 0 0.00%| 0.0

0 0] 0.00% 0.00%
0 0 0.00% 0.00%
0 0.00% 0.00%
0 0.00%|  0.00%
Decision Unit Total 145,100 500 2,900 (6,900) 100 (3,400) 100.00% 100.00%

| request that the FY 2018 Budget Request be revised to reflect the above adjustments for Attorney General fees, Risk Management fees, State Controller's
fees, and State Treasurer fees.

Signed jﬁf%@%& Tt /L'LI/J F;SKJ 6ﬁ4 @ {Uate ?/’?7; / /e

Instructions

Each year after the original budget submission deadline, the Division of Financial Management calculates the estimated amount of change from the current year|
to the budget year for certain Interagency Nonstandard Adjustment decision units related to the Statewide Cost Allocation Plan (SWCAP). It is your
responsibility to distribute those changes equitably between programs (budget units) and fund sources.

1) Locate your agency on the Indirect Cost Recovery Budget Adjustments spreadsheet.

2) Sum the "FY Approp. Basis" columns for all categories (Treasurer, Controller Attorney General Risk Management, and Facility Services) in cell E7.

3) Enter by budget unit and fund source the SWCAP appropriation basis in the colum titled "Base SWCAP". The allocation should be the same as your actual
expenditures by fund source for last year rounded to the nearest $100.

4) Find "Request Adjustment” for each category noting "Statewide Accounting” and "Statewide Payroll" must be summed to calculate the Controller fees.
5) Identify the budget unit and fund source for each of the areas requiring adjustment.

6) Enter each budget unit in the column identified as Budget Unit. Flag any continuous budget units as "(Cont)". Repeat for each different fund.

7) In the column identified as Fund Number, place the number of the fund to which the increase or decrease in costs will be applied.

8) In the column identified as adjustment, place the dollar amount for each identified budget unit by fund. Round to nearest $100.

9) Check that all totals match those on the Indirect Cost Recovery Budget Adjustment spreadsheet.

10) Sign and return a copy to each of your DFM and LSO analysts. Thank you!

SWCAP Revision Form



