Original Submission ___ orRev No. ___

Agency Summary And Certification

240 -- Labor, Department of

.FY2022 Request

AUG 282020
Page _L_ of/_ﬁl_? Pages

1In accordance with 67-3502, Idaho Code, 1 certify the attached forms properly state the receipts and expenditures of the department (agency, office, or institution) for the fiscal years indicated. The
summary of expenditures by major program, fund source, and standard class is indicated below.

Signature of Department Director : < Date: V /
g P : Z57/Zo>z
L& FY 2020 FY 2020 FY 2021 FY 2021 FY 2022
. . Total Total Qriginal Estimated Total
Function/Activity Appropriation Expenditures Appropriation Expenditures Request
Wage and Hour 838,500 543,900 844,400 817,900 0
Serve Idaho and Other Services 2,689,700 1,538,100 2,693,900 2,693,900 0
Human Rights Commission 1,187,600 1,067,200 1,311,800 1,311,800 0
Career Information System 0] 0 0 0 0
UI Administration 34,363,700 21,921,800 34,721,500 34,721,500 44,057,000
Employment Services 54,819,300 29,820,000 57,680,600 57,680,600 38,011,800
Administrative Services Q Q 4] 0 15,225,200
Total 93,898,800 54,891,000 97,252,200 97,225,700 97,294,000
Total Actual Original Estimated Total
By Fund Source Appropriation Expenditures Appropriation Expenditures Request
G 0001-00 General Fund 547,500 521,400 529,800 503,300 529,800
D 0302-00  Unemployment Penalty And Interest 7,097,500 3,111,600 7,786,900 7,786,900 6,443,900
D 0303-00 Employment Security Special Administration 3,465,700 2,221,800 3,481,000 3,481,000 3,506,600
F 0348-00 Federal Grant 75,618,000 47,106,300 78,232,500 78,232,500 79,560,900
O 0305-00 Workforce Development Training Fund 0 0 0 0 0
O 0349-00 Miscellaneous Revenue 7,170,100 1,929,900 7,222,000 7,222,000 7,252,800
Total 93,898,800 54,891,000 97,252,200 97,225,700 97,294,000
. Total Actual Original Estimated Total
By Object Appropriation Expenditures Appropriation Expenditures Request
Personnel Costs 49,756,900 36,377,900 52,190,800 52,164,300 3 5,2 ﬁ ll‘fC)O
Operating Expenditures 25,120,400 12,336,200 26,526,700 26,526,700 ) 26,492,300
Capital Outlay 1,148,000 348,600 1,848,900 1,848,900 487,000
Trustee And Benefit Payments 13,550,000 5,828,300 16,685,800 16,685,800 16,685,800
Lump Sum 4,323,500 0 0 0 0
Total 93,898,800 54,891,000 97,252,200 97,225,700 165,713,000

q7igqq,aoo




FTP Total | 682.58 682.58 708.58 | 708.58 | 70858 |
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FY 2022 Agency Budget - Request Line Item Report
Agency: 240 Labor, Department of

Agency Request

Decision Unit Priority FTP General Total
Wage and Hour

12.01  Shifting from EMAD to EMUI,EMAA, EMLO 1 -8.00 (529,800) (846,700)
12.02  Move EMAD program maintenance to EMUI Fuhd 2 0.00 (13,600) (13,600)

Serve Idaho and Other Services
12.01  Shift EMAJ to EMLO 1 -4.00 0 (2,701,700)

Human Rights Commission

12.01 Shift EMAR to EMLO 1 -10.00 0 (1,336,900)
Ul Administration

12.01  Shifting EMUI from EMAD & EMLO and EMU! lL 64.20 405,100 8,727,800
12.02  Move EMAD program maintenance to EMUI Fuhd 2 0.00 0 13,600
Employment Services

12.01  Shift EMAD,EMAJ, and EMAR to EMLO and 1 -139.70 8,000 (19,067,700)
Administrative Services

12.01  Shifting EMAA from EMAD, EMLO, and EMUI 1 97.50 116,700 15,225,200

0.00 (13,600) 0
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 02 - Wage and Hour

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2020 Total Appropriation
1.00
0001-00 General 5.00 408,800 118,700 ] 0 0 527,500
0302-00 Dedicated 3.00 228,200 72,200 0 0 0 300,400
0349-00  Other 0.00 0 10,600 0 0 0 10,600
Total 8.00 637,000 201,600 0 0 0 838,500
1.561 Gov's Holdback/Bd of Examiner's Reduction
0001-00 General 0.00 (800) (5,300) 0 0 0 (6,100)
Total 0.00 (800) (5,300) 0 0 0 (6,100)
1.61 Reverted Appropriation Balances
0302-00 Dedicated 0.00 (223,900) (64,600) e 0 0 (288,500)
Total 0.00 (223,900) (64,600) ()} 0 0 (288,500)

FY 2020 Actual Expenditures

0001-00 General 5.00 408,000 113,400 ) 0 0 521,400
0302-00 Dedicated 3.00 4,300 7,600 0 h o 0 11,900
0349-00 Other 0.00 0 10,600 0 0 10,600
Total 8.00 412,300 131,600 0 0 0 543,900

FY 2021 Original Appropriation

3.00
0001-00  General 5.00 416,500 113,300 0 0 0 529,800
OT 0001-00 General 0.00 0 0 ] 0 0 0
0302-00 Dedicated 3.00 231,800 72,200 o ] o 304,000
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 10,600 0 0 0 10,600
Total 8.00 648,300 196,100 0 0 0 844,400
FY 2021 Total Appropriation

0001-00 General 5.00 416,500 113,300 ] 0 0 529,800
OT 0001-00 General 0.00 o 0 0 0 0 0
0302-00 Dedicated 3.00 231,800 72,200 0 0 0 304,000
OT 0302-00 Dedicated 0.00 0 0 0 o o 0
0349-00 Other 0.00 0 10,600 0 0 0 10,600
Total 8.00 648,300 196,100 0 0 0 844,400

Analysts: David Hahn 08/28/2020 Page 1 of 21
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FY 2022 Agency Budget - Request

Agency: 240 - Labor, Department of
Function: 02 - Wage and Hour

Detail Report

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
Expenditure Adjustments
6.21 Governor's Holdback
0001-00 General 0.00 (26,500) 0 0 0 0 (26,500)
Total 0.00 (26,500) 0 0 0 0 (26,500)
FY 2021 Estimated Expenditures
0001-00 General 5.00 390,000 113,300 0 0 0 503,300
OT 0001-00 General 0.00 0 0 0 0 0 0
0302-00 Dedicated 3.00 231,800 72,200 0 0 0 304,000
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 10,600 0 0 0 10,600
Total 8.00 621,800 196,100 0 0 0 817,900
Base Adjustments
8.31 Transfer Between Programs
Shift 1 FTP from EMAD 0302 to EMAD 0001
0001-00 General 1.00 0
0302-00 Dedicated -1.00 0
Total 0.00 0 0 0 0 0 0
8.48 Removal of One-Time Expenditures
0001-00 General 0.00 26,500 0 0 0 0 26,500
Total 0.00 26,500 0 0 0 0 26,500
FY 2022 Base
0001-00 General 6.00 416,500 113,300 0 0 0 529,800
OT 0001-00 General 0.00 0 0 0 0 0 0
0302-00 Dedicated 2.00 231,800 72,200 0 0 0 304,000
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 10,600 0 0 0 10,600
Total 8.00 648,300 196,100 0 0 0 844,400
Program Maintenance
10.11 Change in Health Benefit Costs
0001-00 General 0.00 7,700 0 0 0 0 7,700
Total 0.00 7,700 0 0 0 0 7,700
10.12 Change in Variable Benefit Costs
0001-00 General 0.00 2,400 0 0 0 0 2,400
Total 0.00 2,400 0 0 0 0 2,400
Analysts: David Hahn 08/28/2020 Page 2 of 21
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FY 2022 Agency Budget - Request

240 - Labor, Department of
02 - Wage and Hour

Agency:
Function:

Detail Report

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
10.61 Salary Multiplier - Regular Employees
0001-00 General 0.00 3,500 3,500
0302-00 Dedicated 0.00 2,300 2,300
Total 0.00 5,800 0 0 0 0 5,800
FY 2022 Total Maintenance
0001-00 General 6.00 430,100 113,300 0 0 0 543,400
OT 0001-00 General 0.00 0 0 0 0 0 0
0302-00 Dedicated 2.00 234,100 72,200 0 0 0 306,300
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 10,600 0 0 0 10,600
Total 8.00 664,200 196,100 0 0 0 860,300
Line Items
12.01 Shifting from EMAD to EMUI,EMAA, EMLO
Agency restructure from Program to Bureau ( see B-6 and B-8 for detail)
0001-00 General -6.00 (416,500) (113,300) (529,800}
0302-00 Dedicated -2.00 (234,100) (72,200) (306,300)
0349-00 Other 0.00 0 (10,600) (10,600)
Total -8.00 (650,600) (196,100) 0 0 0 (846,700)
12.02 Move EMAD program maintenance to EMUI Fund 0302
0001-00 General 0.00 (13,600) 0 0 0 0 (13,600)
Total 0.00 (13,600) 0 0 0 0 (13,600)
FY 2022 Total
0001-00 General 0.00 0 0 0 0 0 0
OT 0001-00 General 0.00 0 0 0 0 0 0
0302-00 Dedicated 0.00 0 0 0 0 0 0
OT 0302-00 Dedicated 0.00 0 0- 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0
Analysts: David Hahn 08/28/2020 Page 3 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 04 - Serve ldaho and Other Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2020 Total Appropriation
/-
1.00
0302-00 Dedicated 0.52 44,600 36,700 0 0 0 81,300
0348-00 Federal 3.48 253,700 248,300 0 2,050,000 0 2,552,000
0349-00 Other 0.00 0 56,400 0 o} 0 56,400
Total 4.00 298,300 341,400 0 2,050,000 0 2,689,700
1.61 Reverted Appropriation Balances
0302-00 Dedicated 0.00 (39,700) 0 0 0 0 (39,700)
0348-00 Federal 0.00 (32,500) (75,200) 0 (987,000) 0 (1,094,700)
0349-00 Other 0.00 0 (17,200) 0 0 0 (17,200)
Total 0.00 (72,200) (92,400) 0 (987,000) 0 (1,151,600)
FY 2020 Actual Expenditures
0302-00 Dedicated 0.52 4,900 36,700 0 0 0 41,600
0348-00 Federal 348 221,200 173,100 0 1,063,000 0 1,457,300
0349-00 Other 0.00 ] 39,200 0 0 0 39,200
Total 4.00 226,100 249,000 0 1,063,000 0 1,538,100
FY 2021 Original Appropriation
3.00
0302-00 Dedicated 0.52 45,300 36,700 0 0 0 82,000
OT 0302-00 Dedicated 0.00 0 0 0 ] 0 0
0348-00 Federal 3.48 257,200 248,300 0 2,050,000 0 2,555,500
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 56,400 0 ] 0 56,400
Total 4.00 302,500 341,400 0 2,050,000 0 2,693,900
FY 2021 Total Appropriation
0302-00 Dedicated 0.52 45,300 36,700 0 0 0 82,000
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 3.48 257,200 248,300 0 2,050,000 0 2,555,500
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 56,400 0 0 0 56,400
Total 4.00 302,500 341,400 0 2,050,000 0 2,693,900

Analysts: David Hahn 08/28/2020 Page 4 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 04 - Serve Idaho and Other Services

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total
FY 2021 Estimated Expenditures
0302-00 Dedicated 0.52 45,300 36,700 0 0 0 82,000
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 3.48 257,200 248,300 0 2,050,000 0 2,555,500
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 56,400 0 0 0 56,400
Total 4.00 302,500 341,400 0 2,050,000 0 2,693,900
FY 2022 Base
0302-00 Dedicated 0.52 45,300 36,700 0 0 0 82,000
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 348 257,200 248,300 0 2,050,000 0 2,555,500
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 56,400 0 0 0 56,400
Total 4.00 302,500 341,400 0 2,050,000 0 2,693,900
Program Maintenance
10.11 Change in Health Benefit Costs
0348-00 Federal 0.00 3,800 0 0 0 0 3,800
Total 0.00 3,800 0 [} 0 )] 3,800
10.12 Change in Variable Benefit Costs
0348-00 Federal 0.00 1,200 0 0 0 0 1,200
Total 0.00 1,200 0 0 [ 0 1,200
10.61 Salary Multiplier - Regular Employees
0302-00 Dedicated 0.00 600 0 0 0 0 600
0348-00 Federal 0.00 2,200 0 0 ] 0 2,200
Total 0.00 2,800 0 (] 0 0 2,800
FY 2022 Total Maintenance
0302-00 Dedicated 0.52 45,900 36,700 0 0 0 82,600
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 3.48 264,400 248,300 0 2,050,000 0 2,562,700
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 56,400 0 0 ] 56,400
Total 4.00 310,300 341,400 0 2,050,000 0 2,701,700

Analysts: David Hahn 08/28/2020 Page 5 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 04 - Serve Idaho and Other Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total

Line Items

12.01 Shift EMAJ to EMLO
Agency restructure from Program to Bureau ( see B-6 and B-8 for detail)

0302-00 Dedicated -0.52 (45,900) (36,700) 0 0 0 (82,600)
0348-00 Federal -3.48 (264,400) (248,300) 0 (2,050,000) 0 (2,562,700)
0349-00 Other 0.00 0 (56.,400) 0 0 0 (56,400)
Total -4.00 (310,300) (341,400) 0 (2,050,000) 0 (2,701,700)
FY 2022 Total

0302-00 Dedicated 0.00 0 0 0 0 0 0

OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 0.00 0 0 0 0 0 0
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0

Analysts: David Hahn 08/28/2020 Page 6 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 05 - Human Rights Commission

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2020 Total Appropriation
1.00
0302-00 Dedicated 0.00 0 187,300 0 0 0 187,300
0303-00 Dedicated 10.00 769,800 0 0 ] 0 769,800
0348-00 Federal 0.00 0 229,800 0 0 0 229,800
0349-00 Other 0.00 0 700 0 0 (] 700
Total 10.00 769,800 417,800 0 0 0 1,187,600
1.31 Net Transfers Between Programs
Transfer from 0348 EMLO
0348-00 Federal 0.00 8,400 80,200 0 ] 0 88,600
Total 0.00 8,400 80,200 0 0 0 88,600
1.61 Reverted Appropriation Balances
0302-00 Dedicated 0.00 0 (164,400) 0 0 0 (164,400)
0303-00 Dedicated 0.00 (27.600) 0 0 0 0 (27,600)
0348-00 Federal 0.00 0 (16,300) 0 0 0 (16,300)
0349-00  Other 0.00 0 (700) 0 0 0 (700)
Total 0.00 (27,600) (181,400) 0 0 0 (209,000)
FY 2020 Actual Expenditures
0302-00 Dedicated 0.00 0 22,900 0 0 0 22,900
0303-00 Dedicated 10.00 742,200 0 0 o 0 742,200
0348-00 Federal 0.00 8,400 293,700 0 0 0 302,100
0349-00 Other 0.00 0 0 0 0 0 0
Total 10.00 750,600 316,600 0 0 0 1,067,200
FY 2021 Original Appropriation
3.00
0302-00 Dedicated 0.00 0 178,500 0 0 0 178,500
0303-00 Dedicated 7.00 648,300 129,800 0 0 0 778,100
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 3.00 254,500 100,000 ] 0 0 354,500
0349-00 Other 0.00 0 700 0 0 0 700
Total 10.00 902,800 409,000 0 0 0 1,311,800

Analysts: David Hahn 08/28/2020 Page 7 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 05 - Human Rights Commission

Personnel Operating Capital Trustee/ :
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2021 Total Appropriation
0302-00 Dedicated 0.00 o 178,500 0 0 0 178,500
0303-00 Dedicated 7.00 648,300 129,800 o 0 0 778,100
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 3.00 254,500 100,000 (! 0 0 354,500
0349-00 Other 0.00 0 700 0 0 0 700
Total 10.00 902,800 409,000 0 ()} 0 1,311,800
FY 2021 Estimated Expenditures
0302-00 Dedicated 0.00 0 178,500 0 0 0 178,500
0303-00 Dedicated 7.00 648,300 129,800 0 0 0 778,100
OT 0303-00 Dedicated 0.00 0 0 0 0 0 o
0348-00 Federal 3.00 254,500 100,000 0 0 0 354,500
0349-00 Other 0.00 0 700 0 0 0 700
Total 10.00 902,800 409,000 [} (] 0 1,311,800
FY 2022 Base
0302-00 Dedicated 0.00 0 178,500 0 0 0 178,500
0303-00 Dedicated 7.00 648,300 129,800 0 0 0 778,100
OT 0303-00 Dedicated 0.00 0 0 o 0 0 0
0348-00 Federal 3.00 254,500 100,000 0 0 ] 354,500
0349-00 Other 0.00 0 700 o 0 0 700
Total 10.00 902,800 409,000 0 [} 0 1,311,800
Program Maintenance
10.11 Change in Health Benefit Costs
0303-00 Dedicated 0.00 9,000 0 0 0 0 9,000
0348-00 Federal 0.00 3,800 (] 0 0 0 3,800
Total 0.00 12,800 0 0 (i} 0 12,800
10.12 Change in Variable Benefit Costs
0303-00 Dedicated 0.00 3,300 0 0 0 0 3,300
0348-00 Federal 0.00 1,200 0 0 0 0 1,200
Total 0.00 4,500 0 0 [} 0 4,500
10.61 Salary Multiplier - Regular Employees
0303-00 Dedicated 0.00 5,600 0 0 0 0 5,600
0348-00 Federal 0.00 2,200 0 0 0 0 2,200
Total 0.00 7,800 0 0 0 0 7,800

Analysts: David Hahn 08/28/2020 Page 8 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 05 - Human Rights Commission

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2022 Total Maintenance
0302-00 Dedicated 0.00 0 178,500 ] 0 0 178,500
0303-00 Dedicated 7.00 666,200 129,800 o 0 0 796,000
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 3.00 261,700 100,000 0 0 0 361,700
0349-00 Other 0.00 ] 700 0 0 0 700
Total 10.00 927,900 409,000 0 0 0 1,336,900
Line Items
12.01 Shift EMAR to EMLO
Agency restructure from Program to Bureau ( see B-6 and B-8 for detail)
0302-00 Dedicated 0.00 0 (178,500) 0 0 0 (178,500)
0303-00 Dedicated -7.00 (666,200) (129,800) 0 0 0 (796,000)
0348-00 Federal -3.00 (261,700) (100,000) 0 0 0 (361,700)
0349-00 Other 0.00 ] (700) 0 0 0 (700)
Total -10.00 (927,900) (409,000) 0 0 0 (1,336,900)
FY 2022 Total
0302-00 Dedicated 0.00 0 ] 0 0 0 0
0303-00 Dedicated 0.00 ] 0 o 0 0 0
OT 0303-00 Dedicated 0.00 0 0 0 ] 0 0
0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0

Analysts: David Hahn 08/28/2020 Page 9 of 21



PAGE_z_QF->°

FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 06 - Career Information System

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2020 Total Appropriation
1.00 /
0302-00 Dedicated 0.00 ] 0 0 o 0
0303-00 Dedicated 0.00 0 (o 0
0349-00 Other 0.00 0 0 0 0
Total 0.00 0 0 o 0 [} (i}
FY 2020 Actual Expenditures
0302-00 Dedicated 0.00 0 0 0
0303-00 Dedicated 0.00 0 0 0
0349-00 Other 0.00 0 0 0 0 0
Total 0.00 0 0 0 0 0 [}
FY 2021 Original Appropriation
3.00
0302-00 Dedicated 0.00 o 0 0 0 0 0
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 0 0 0 0 0 0
OT 0303-00 Dedicated 0.00 0 0 o 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
OT 0349-00 Other 0.00 0 0 o} 0 0 0
Total 0.00 0 0 o [} 0 0
FY 2021 Total Appropriation
0302-00 Dedicated 0.00 0 0 0 0 0 o
OT 0302-00 Dedicated 0.00 o 0 o 0 0 0
0303-00 Dedicated 0.00 0 0 0 o 0 0
OT 0303-00 Dedicated 0.00 o 0 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0

Analysts: David Hahn 08/28/2020 Page 10 of 21



PAGE«_OF_150

FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 06 - Career Information System

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2021 Estimated Expenditures
0302-00 Dedicated 0.00 0 0 0 0 0 0
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 0 0 0 0 0 0
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 [ 0 [} 0
FY 2022 Base
0302-00 Dedicated 0.00 0 0 0 0 0 0
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 0 0 0 0 0 0
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0
FY 2022 Total Maintenance
0302-00 Dedicated 0.00 0 0 0 0 0 0
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 0 0 0 0 ] 0
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0
FY 2022 Total
0302-00 Dedicated 0.00 0 0 0 0 0 0
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 0 0 0 0 0 0
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0349-00 Other 0.00 0 0 0 0 0 0
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0

Analysts: David Hahn 08/28/2020 Page 11 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 08 - Ul Administration

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2020 Total Appropriation
1.00
0302-00 Dedicated 17.73 1,967,700 2,111,000 0 0 0 4,078,700
0303-00 Dedicated 0.00 0 500,000 0 0 0 500,000
0348-00 Federal 279.99 16,305,600 5,989,000 487,000 500,000 0 23,281,600
0349-00 Other 16.00 2,280,100 4,223,300 0 0 0 6,503,400
Total 313.72 20,553,400 12,823,300 487,000 500,000 0 34,363,700
1.61 Reverted Appropriation Balances
0302-00 Dedicated 0.00 (1,709,600) (243,200) 0 0 0 (1,952,800)
030300 Dedicated 0.00 0 (110,000) 0 0 0 (110,000)
0348-00 Federal 0.00 (3,097,700) (1,491,700) (482,200) (318,400) (] (5,390,000)
0349-00 Other 0.00 (1,993,900) (2,995,200) 0 0 0 (4,989,100)
Total 0.00 (6,801,200) (4,840,100) (482,200) (318,400) 0 (12,441,900)
FY 2020 Actual Expenditures
0302-00 Dedicated 17.73 258,100 1,867,800 0 0 0 2,125,900
0303-00 Dedicated 0.00 0 390,000 0 0 0 390,000
0348-00 Federal 279.99 13,207,900 4,497,300 4,800 181,600 0 17,891,600
0349-00 Other 16.00 286,200 1,228,100 0 0 0 1,514,300
Total 313.72 13,752,200 7,983,200 4,800 181,600 [ 21,921,800
FY 2021 Original Appropriation
3.00
0302-00 Dedicated 17.73 2,008,300 2,111,000 0 0 0 4,119,300
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 0 500,000 0 0 0 500,000
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 279.99 16,587,600 5,979,600 487,000 500,000 0 23,554,200
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 16.00 2,324,700 4,223,300 ] 0 0 6,548,000
OT 0349-00 Other 0.00 ] 0 0 0 0 0
'
Total 313.72 20,920,600 12,813,900 487,000 500,000 0 34,721,500

Analysts: David Hahn 08/28/2020 Page 12 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 08 - Ul Administration

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2021 Total Appropriation
0302-00 Dedicated 17.73 2,008,300 2,111,000 0 0 0 4,119,300
OT 0302-00 Dedicated 0.00 o 0 0 0 0 0
0303-00 Dedicated 0.00 0 500,000 0 0 0 500,000
OT 0303-00 Dedicated 0.00 0 0 0 o ] 0
0348-00 Federal 279.99 16,587,600 5,979,600 487,000 500,000 0 23,554,200
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 16.00 2,324,700 4,223,300 0 0 0 6,548,000
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 313.72 20,920,600 12,813,900 487,000 500,000 0 34,721,500
FY 2021 Estimated Expenditures
0302-00 Dedicated 17.73 2,008,300 2,111,000 ] 0 ] 4,119,300
OT 0302-00 Dedicated 0.00 0 ] 0 0 0 0
0303-00 Dedicated 0.00 0 500,000 0 0 0 500,000
OT 0303-00 Dedicated 0.00 0 0 o ] ] 0
0348-00 Federal 279.99 16,587,600 5,979,600 487,000 500,000 0 23,554,200
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 16.00 2,324,700 4,223,300 o 0 0 6,548,000
OT 0349-00 Other 0.00 ] o 0 0 0 0
Total 313.72 20,920,600 12,813,900 487,000 500,000 0 34,721,500
FY 2022 Base
0302-00 Dedicated 17.73 2,008,300 2,111,000 0 0 0 4,119,300
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 ] 500,000 0 0 ] 500,000
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 279.99 16,587,600 5,979,600 487,000 500,000 0 23,554,200
OT 0348-00 Federal 0.00 0 0 o 0 ] 0
0349-00 Other 16.00 2,324,700 4,223,300 0 0 o 6,548,000
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 313.72 20,920,600 12,813,900 487,000 500,000 0 34,721,500
Program Maintenance
10.11 Change in Health Benefit Costs
0302-00 Dedicated 0.00 600 0 0 0 0 600
0348-00 Federal 0.00 315,100 0 0 315,100
0349-00 Other 0.00 600 0 0 0 o 600
Total 0.00 316,300 0 0 0 0 316,300

Analysts: David Hahn 08/28/2020 Page 13 of 21
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FY 2022 Agency Budget - Request Detail Report

240 - Labor, Department of
08 - Ul Administration

Agency:
Function:

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
10.12 Change in Variable Benefit Costs
0302-00 Dedicated 0.00 200 0 0 0 0 200
0348-00 Federal 0.00 100,100 100,100
0349-00 Other 0.00 300 4] 0 0 0 300
Total 0.00 100,600 0 0 0 0 100,600
10.61 Salary Multiplier - Regular Employees
0302-00 Dedicated 0.00 17,600 0 0 0 0 17,600
0348-00 Federal 0.00 139,100 139,100
0349-00 Other 0.00 20,400 20,400
Total 0.00 177,100 0 0 0 0 177,100
10.62 Salary Multiplier - Group and Temporary
0348-00 Federal 0.00 100 0 0 0 0 100
Total 0.00 100 0 0 0 0 100
FY 2022 Total Maintenance
0302-00 Dedicated 17.73 2,026,700 2,111,000 0 0 0 4,137,700
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 0.00 0 500,000 0 ] 0 500,000
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 279.99 17,142,000 5,979,600 487,000 500,000 0 24,108,600
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0349-00 Other 16.00 2,346,000 4,223,300 0 0 0 6,569,300
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 313.72 21,514,700 12,813,900 487,000 500,000 0 35,316,600
Line items
12.01 Shifting EMUI from EMAD & EMLO and EMUI to EMAA
Agency restructure from Program to Bureau ( see B-6 and B-8 for detail)
0001-00 General 6.00 324,300 80,800 0 0 0 405,100
0302-00 Dedicated 2.00 234,100 (927,800) 0 0 0 (693,700)
0303-00 Dedicated 0.00 0 500,000 0 0 0 500,000
0348-00 Federal 56.20 5,740,800 1,250,000 0 1,500,000 0 8,490,800
0349-00 Other 0.00 0 10,600 0 15,000 0 25,600
Total 64.20 6,299,200 913,600 0 1,515,000 0 8,727,800
12.02 Move EMAD program maintenance to EMUI Fund 0302
0302-00 Dedicated 0.00 13,600 0 0 0 0 13,600
Total 0.00 13,600 0 0 0 0 13,600

Analysts: David Hahn

08/28/2020
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 08 - Ul Administration

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2022 Total

0001-00 General 6.00 324,300 80,800 0 0 0 405,100
0302-00 Dedicated 19.73 2,274,400 1,183,200 0 0 0 3,457,600
OT 0302-00 Dedicated 0.00 ] 0 0 0 0 0
0303-00 Dedicated 0.00 0 1,000,000 0 0 ] 1,000,000
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 336.19 22,882,800 7,229,600 487,000 2,000,000 o 32,599,400
OT 0348-00 Federal 0.00 0 0 0 o 0 0
0349-00 Other 16.00 2,346,000 4,233,900 0 15,000 0 6,594,900
OT 0349-00 Other 0.00 0 0 0 o 0 0
Total 377.92 27,827,500 13,727,500 487,000 2,015,000 0 44,057,000

Analysts: David Hahn 08/28/2020 Page 15 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 09 - Employment Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2020 Total Appropriation
1.00
0001-00 General 0.00 0 20,000 0 0 0 20,000
0302-00 Dedicated 16.00 1,367,200 421,600 661,000 0 0 2,449,800
0303-00 Dedicated 4.28 377,300 1,818,600 0 0 0 2,195,900
0348-00 Federal 315.10 25,367,200 8,863,900 0 11,000,000 4,323,500 49,554,600
0305-00 Other 0.00 0 0 0 0 0 0
0349-00 Other 11.48 386,700 212,300 0 0 0 589,000
Total 346.86 27,498,400 11,336,400 661,000 11,000,000 4,323,500 54,819,300
1.11 Lump Sum Allocation
0348-00 Federal 0.00 4,323,500 0 0 0 (4,323,500) 0
Total 0.00 4,323,500 0 0 0 (4,323,500) 0
1.21 Net Object Transfers
0302-00 Dedicated 0.00 (391,400) 391,400 0 0 0 0
0348-00 Federal 0.00 (135,600) 39,200 96,400 0
0349-00 Other 0.00 0 (18,800) 0 18,800
Total 0.00 (527,000) 411,800 96,400 18,800 0 0
1.31 Net Transfers Between Programs
Transferred to 0348 EMAR
0348-00 Federal 0.00 (8,400) (80,200) 0 0 0 (88,600)
Total 0.00 (8,400) (80,200) 0 0 0 (88,600)
1.61 Reverted Appropriation Balances
0001-00 General 0.00 0 (20,000) 0 0 0 (20,000)
0302-00 Dedicated 0.00 (757,900) (369,000) (413,600) ] 0 (1,540,500)
0303-00 Dedicated 0.00 (109,000) (997,300) 0 0 0 (1,106,300)
0348-00 Federal 0.00 (8,971,400) (6,608,000) 0 (6,431,300) 0  (22,010,700)
0349-00 Other 0.00 (211,500) (17,900) 0 (3,800) 0 (233,200)
Total 0.00 (10,049,800) (8,012,200) (413,600) {6,435,100) 0  (24,910,700)

Analysts: David Hahn 08/28/2020 Page 16 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 09 - Employment Services

Personnel Operating Capital Trustee/

FTP Cost Expense Outlay Benefit Lump Sum Total

FY 2020 Actual Expenditures
0001-00 General 0.00 0 0 0 0 0 0
0302-00 Dedicated 16.00 217,900 444,000 247,400 0 0 909,300
0303-00 Dedicated 4.28 268,300 821,300 0 0 0 1,089,600
0348-00 Federal 315.10 20,575,300 2,214,900 96,400 4,568,700 0 27,455,300
0305-00 Other 0.00 0 0 0 0 0 0
0349-00 Other 11.48 175,200 175,600 ] 15,000 0 365,800
Total 346.86 21,236,700 3,655,800 343,800 4,583,700 ()} 29,820,000

FY 2021 Original Appropriation
3.00

0001-00  General 0.00 0 0 0 0 0 0
OT 0001-00 General 0.00 o} 0 0 0 0 0
0302-00 Dedicated 16.00 1,393,400 313,400 o 0 0 1,708,800
OT 0302-00 Dedicated 0.00 0 34,400 1,361,900 ] 0 1,396,300
0303-00 Dedicated 4.28 384,300 1,818,600 0 0 0 2,202,900
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 341.10 27,244,900 10,402,600 0 14,120,800 0 51,768,300
OT 0348-00 Federal 0.00 o 0 0 0 o 0
0305-00 Other 0.00 0 0 0 0 0 0
OT 0305-00 Other 0.00 0 0 0 0 0 0
0349-00 Other 11.48 394,000 197,300 0 15,000 0 606,300
OT 0349-00 Other 0.00 o 0 0 0 0 0
Total 372.86 29,416,600 12,766,300 1,361,900 14,135,800 0 57,680,600

FY 2021 Total Appropriation
0001-00 General 0.00 0 o 0 0 0 0
OT 0001-00 General 0.00 0 ] 0 0 0 0
0302-00 Dedicated 16.00 1,393,400 313,400 ] 0 0 1,706,800
OT 0302-00 Dedicated 0.00 0 34,400 1,361,900 0 0 1,396,300
0303-00 Dedicated 428 384,300 1,818,600 0 0 0 2,202,900
OT 0303-00 Dedicated 0.00 0 o 0 0 0 0
0348-00 Federal 341.10 27,244,900 10,402,600 0 14,120,800 0 51,768,300
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0305-00 Other 0.00 0 0 ) 0 0 0
OT 0305-00 Other 0.00 0 o 0 0 0 0
0349-00 Other 11.48 394,000 197,300 0 15,000 0 606,300
OT 0349-00 Other 0.00 o 0 0 0 0 0
Total 372.86 29,416,600 12,766,300 1,361,900 14,135,800 0 §7,680,600
Analysts: David Hahn 08/28/2020 Page 17 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 09 - Employment Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2021 Estimated Expenditures
0001-00 General 0.00 0 0 0 0 0 0
OT 0001-00 General 0.00 o 0 0 o 0 0
0302-00 Dedicated 16.00 1,393,400 313,400 ] 0 0 1,706,800
OT 0302-00 Dedicated 0.00 o 34,400 1,361,900 0 0 1,396,300
0303-00 Dedicated 428 384,300 1,818,600 0 0 0 2,202,900
OT 0303-00 Dedicated 0.00 0 0 o} 0 0 o
0348-00 Federal 341.10 27,244,900 10,402,600 0 14,120,800 0 51,768,300
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0305-00 Other 0.00 0 0 0 0 0 0
OT 0305-00 Other 0.00 0 0 0 0 0 0
0349-00 Other 11.48 394,000 197,300 0 15,000 0 606,300
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 372.86 29,416,600 12,766,300 1,361,900 14,135,800 0 57,680,600
Base Adjustments
8.41 Removal of One-Time Expenditures
OT 0302-00 Dedicated 0.00 0 (34,400) (1,361,900) 0 0 (1,396,300)
Total 0.00 0 (34,400) (1,361,900) 0 0 (1,396,300)
FY 2022 Base
0001-00 General 0.00 0 0 0 0 ] 0
OT 0001-00 General 0.00 0 0 ] 0 0 0
0302-00 Dedicated 16.00 1,393,400 313,400 0 0 0 1,706,800
OT 0302-00 Dedicated 0.00 o 0 0 0 0 0
0303-00 Dedicated 428 384,300 1,818,600 0 0 0 2,202,900
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 341.10 27,244,900 10,402,600 0 14,120,800 0 51,768,300
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0305-00 Other 0.00 0 0 0 0 0 0
OT 0305-00 Other 0.00 0 0 0 ] 0 0
0349-00 Other 11.48 394,000 197,300 0 15,000 0 606,300
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 372.86 29,416,600 12,731,900 [} 14,135,800 o 56,284,300

Analysts: David Hahn 08/28/2020 Page 18 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 09 - Employment Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
Program Maintenance
10.11 Change in Health Benefit Costs
0302-00 Dedicated 0.00 4,500 0 0 0 0 4,500
0303-00 Dedicated 0.00 2,800 0 0 ] 0 2,800
0348-00 Federal 0.00 391,600 0 0 0 0 391,600
0349-00 Other 0.00 4,800 0 0 0 0 4,800
Total 0.00 403,700 0 0 0 0 403,700
10.12 Change in Variable Benefit Costs
0302-00 Dedicated 0.00 1,800 0 0 0 0 1,800
0303-00 Dedicated 0.00 1,500 0 0 0 ] 1,500
0348-00 Federal 0.00 136,000 0 0 0 0 136,000
0349-00 Other 0.00 1,400 0 ] 0 0 1,400
Total 0.00 140,700 0 0 0 0 140,700
10.61 Salary Multiplier - Regular Employees
0302-00 Dedicated 0.00 12,100 0 0 0 0 12,100
0303-00 Dedicated 0.00 3,400 0 ] ] 0 3,400
0348-00 Federal 0.00 231,200 0 0 0 0 231,200
0349-00 Other 0.00 3,300 0 0 ] 0 3,300
Total 0.00 250,000 0 0 0 0 250,000
10.62 Salary Multiplier - Group and Temporary
0348-00 Federal 0.00 800 0 0 0 0 800
Total 0.00 800 0 0 0 0 800
FY 2022 Total Maintenance
0001-00 General 0.00 0 0 0 0 0 0
OT 0001-00 General 0.00 0 0 0 0 0 0
0302-00 Dedicated 16.00 1,411,800 313,400 0 0 ] 1,725,200
OT 0302-00 Dedicated 0.00 0 0 0 ] 0 0
0303-00 Dedicated 4.28 392,000 1,818,600 0 0 0 2,210,600
OT 0303-00 Dedicated 0.00 0 0 0 0 0 ]
0348-00 Federal 341.10 28,004,500 10,402,600 0 14,120,800 0 52,527,900
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0305-00 Other 0.00 0 0 0 0 0 0
OT 0305-00 Other 0.00 0 0 0 ] 0 0
0349-00 Other 11.48 403,500 197,300 0 15,000 0 615,800
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 372.86 30,211,800 12,731,900 0 14,135,800 0 §7,079,500

Analysts: David Hahn 08/28/2020 Page 19 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 09 - Employment Services

Personnel Operating Capital Trustee/
FTP Cost Expense Qutlay Benefit Lump Sum Total

Line Items

12.01 Shift EMAD,EMAJ, and EMAR to EMLO and EMLO to EMUI and EMAA
Agency restructure from Program to Bureau ( see B-6 and B-8 for detail)

0001-00 General 0.00 5,500 2,500 0 0 0 8,000
0302-00 Dedicated -2.98 (369,100) 215,200 0 0 0 (153,900)
0303-00 Dedicated 6.00 574,500 (1,090,200) 0 0 0 (515,700)
0348-00 Federal -139.22 (13,633,700) (5,133,100) 0 550,000 0 (18,216,800)
0349-00 Other -3.50 (181,400) 7,100 0 (15,000) 0 (189,300)
Total -139.70 (13,604,200) (5,998,500) 0 535,000 0 (19,067,700)
FY 2022 Total

0001-00 General 0.00 5,600 2,500 0 0 0 8,000
OT 0001-00 General 0.00 0 0 0 0 0 0
0302-00 Dedicated 13.02 1,042,700 528,600 0 0 0 1,571,300
OT 0302-00 Dedicated 0.00 0 0 0 0 0 0
0303-00 Dedicated 10.28 966,500 728,400 0 0 0 1,694,900
OT 0303-00 Dedicated 0.00 0 0 0 0 0 0
0348-00 Federal 201.88 14,370,800 5,269,500 0 14,670,800 0 34,311,100
OT 0348-00 Federal 0.00 0 0 0 0 0 0
0305-00 Other 0.00 0 0 0 0 0 0

OT 0305-00 Other 0.00 0 0 0 0 0 0
0349-00 Other 7.98 222,100 204,400 0 0 0 426,500
OT 0349-00 Other 0.00 0 0 0 0 0 0
Total 233.16 16,607,600 6,733,400 0 14,670,800 0 38,011,800

Analysts: David Hahn 08/28/2020 Page 20 of 21
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FY 2022 Agency Budget - Request Detail Report

Agency: 240 - Labor, Department of
Function: 10 - Administrative Services

Personnel Operating Capital Trustee/
FTP Cost Expense Outlay Benefit Lump Sum Total
FY 2020 Actual Expenditures
0.00 0 0 0 ] 0 0
Total 0.00 [} 0 0 0 0 0
FY 2021 Total Appropriation
0.00 0 0 0 o 0 0
Total 0.00 0 0 0 0 0 0
FY 2021 Estimated Expenditures
0.00 0 0 0 0 0 0
Total 0.00 0 0 [} 0 0 0
FY 2022 Base
0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0
FY 2022 Total Maintenance
0.00 0 0 0 0 0 0
Total 0.00 0 0 0 0 0 0

Line items

12.01 Shifting EMAA from EMAD, EMLO, and EMULI
Agency restructure from Program to Bureau ( see B-6 and B-8 for detail)

0001-00 General 0.00 86,700 30,000 0 0 0 116,700
0302-00 Dedicated 3.50 415,000 1,000,000 0 0 0 1,415,000
0303-00 Dedicated 1.00 91,700 720,000 0 0 0 811,700
0348-00 Federal 89.50 8,419,000 4,231,400 0 0 0 12,650,400
0349-00 Other 3.50 181,400 50,000 0 0 0 231,400
Total 97.50 9,193,800 6,031,400 0 0 0 15,226,200
FY 2022 Total

0001-00 General 0.00 86,700 30,000 0 0 0 116,700
0302-00 Dedicated 3.50 415,000 1,000,000 0 0 0 1,415,000
0303-00 Dedicated 1.00 91,700 720,000 0 0 0 811,700
0348-00 Federal 89.50 8,419,000 4,231,400 0 0 0 12,650,400
0349-00 Other 3.50 181,400 50,000 ] 0 0 231,400
Total 97.50 9,193,800 6,031,400 0 0 0 15,225,200

Analysts: David Hahn 08/28/2020 Page 21 of 21
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Technical Records Spec 2 () - Research Analyst, Sr. (L)
PCN 1719 __J‘ PCN 5083 J
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Idaho Department of Labor
IT Development and Administration - 0640

17.0 FTP
Revised: April 5, 2020

Margie Gibson
IT Software Engineer Il
PCN 1641
Pay Grade L

P S——

Matt Wamick
Deputy Director, Labor
PCN 8886
Executive

1

A

Brett Richard
IT Manager IV
PCN 1791
Pay Grade P

Adi Barman
IT Manager Il
PCN 2177
Pay Grade O

s —

Denis Messenger
IT Software Engineer ||
PCN 1708
Pay Grade M

Alan Bolton
IT Software Engineer Il
PCN 1622
Pay Grade M

‘Tedd Richardson

IT Database Administration

Analyst Il

-

: PCN 1528 |

Jay Hill
IT Software Engineer 11l
PCN 2818
Pay Grade M

VACANT
Business Analyst
PCN 1501
Pay Grade M

|
!

Monty Evans
IT Software Engineer lil
PCN 1707
Pay Grade M

|

Gary Amentrout
IT Software Engineer I
PCN 1067
Pay Grade M




Idaho Department of Labor 1 5 0
Information Technology Operations Bureau - 0650 PAGIEE 24 OF
24.0 FTP
Revised: August 11,2020

Matt Warnick
Deputy Director, Labor
PCN 8886
Executive
Brett Richard
IT Manager IV
PCN 1791
Pay Grade P
e ' |
VACANT
VACANT
IT Information Security T MaA(riager m
Engineer llI = PCN 1504
Lo 07 Pay Grade O
Pay Grade N I
- A I
~ Elizabeth Knox Jerry Hinshaw Jobhn Harding (DDS) Ron Robinson _ Betty Kootnz
IT Info Security Engineer | IT Manager W T Manager | | ITinfo Mgmt Specialist 11 || Administrative Assistant |
PCN 1738 PCN 1078 PCN 0055 PCN 1064 PCN 1703
Pay Grade L Pay Grade N Pay Grade M Pay Grade L Pay Grade H
i Thane Bamett (DDS) Marian Hansen » Monico Sanchez
Mark Gosswiller © anE | IT Operations & Support IT Ops & Support Technician IT Operations & Support
IT Info Security Engineer | IT Info Sys & Infr Eng Il Analyst Il PCN 1079 = Analyst |
i PCN 1019 PCN 0080 Pay Grade | i PCN 1761
Pay Grade L Pay Grade M Pay Grade L = _Pay Grade K ;
VACANT ] ) -
Yolanda Porizek Darmren Rux
IT Systems & Infrastructure David Schrick (DDS) IT Ops S ort Analyst | 8
Engineer Il upp IT Ops & Support Analyst 1
PCgN pphe IT Ops & Support Analyst | PCN 1012 — PCN 1673
PCN 0035 Pay Grade K Pay Grade K
Pay Grade M Pay Grade K - ' %
Scott Baer James Taylor
IT Systems & Infrastructure IT Systems & Infrastructure Michelle Watt VACANT Lamy Jantz
Engineer I Engineer Il Customer Svs Rep 2 Office Specialist 2 | IT Ops & Support Technician
PChL 1020 il PCN 1676 PCN 6181 Pay Grade |
e PayCradeM ____JJ EayGmdeM Pay Grade H Pay Grade G L PCN 1069
Andre Beverage Enrique Gonzales
IT Systems & Infrastructure IT Systems & Infrastructure
Engineer Il Engineer IV Shari Kaiser Lisa Biggs Byron Cooley (Post Falls)
PCN 1168 PCN 1795 Customer Svc Rep 2 Customer Svc Rep 2 | T Ops & Support Analyst |
Pay Grade M Pay Grade N PCN 3177 PCN 1125 PCN 1675
Pay Grade H Pay Grade H Pay Grade K




Idaho Department of Labor
Ul Administration - 0700
1 FTP
Revised: May 11, 2020

Jani Revier
Director, Labor
Idaho Department of Labor

Michael Johnson
Deputy Director, Labor

Executive
PCN 8890
Larry Ingram (760 & 910) William Hernandez (540) B
Ul Compliance Bureau Chief DDS Administrator
Pay Grade P Executive
PCN 3017 PCN 8889
= |
Joshua McKenna (740 & 770) Mark Mayfield (710) :
Ul Benefits Bureau Chief iUS Administrator
Pay Grade P Executive
PCN 3052 PCN 8896
A | = - . il

PAGE =

5 OF 150




Idaho Department of Labor

Disability Determinations Svcs Division - 0540

Revised: March 10, 2020

Michael Johnson
Deputy Director
_ Idaho Depatment of Labor

SERRERC= |

~ Williem Hernandez

DDS Administrator
Executive
PCN 8889

Program Manager
PCN 0044

4
Disabilty Prog Spec
PCN 0008

L 4
Disabilty Prog Spec
PCN 0082

VACANT
Disabilty Prog Spec
PCN 9984

Peggy Graen
Disability Prog Spec
PCN 0005

Laura Ladner
Disabilty Prog Spec
PCN 0021

Myung Song, DO
LesfleArnold, MD

Tom Coolidge, MO
Barry Cusack, MD
Michael Dennis, PhD
Robert Vestal, MD
Robert Frledman, MD
Barney Greenspan,Phd
Shemayne McCarthy,
oD

Dave Sanford, PhD
Martin Setdenfeld, PhD
Michael Spackman, MD
Mack Ste phenson, PhD
Lee Linquist, MD

Amn Cordum, MD

’_EF;" e
Disabilty Prog Mgr.
PCN 0058 l

Don Burkett
Adjudiator
PCN 0094

erny ms
Adjudicator, Sr.
PCN 0048

L PaiGradel .

Adjudiator
PCN 0039

VACANT
Adjudicator

PCN 0061
Lbays

Cari Whitney
Adjudiator
PCN 0046

wo.PayGradek .

VACANT
Adjudciator, Tranee

ay Grade |

4 n

Disabilty Prog Mgr
PCN 0002

thing
Adjudicator
PCN 0068

Adjudicator
29

Adjudicator Trainee
PCN 0091

Adjudiaator, Sr.
PCN 0049

Tammy Perking
Adjudicator, Sr.
PCN 0064

in Geck
Adjudiator

Adjudiator, Sr.
PCN 0043

17

myking
Disabilty Prog Mgr.
PCN 0018

Ak W
Adjudicator
PCN 0041

Fay Grade K

Rebec fronch |

Adjudicator
PCN 0036

i
Adjudicator
PCN 0009

Adjudicator
PCN 0053

. PayGr

AN
Adjudicator
PCN 0030

Adjudicator
PCN 0088

Darcy Herrel

Disabilty CE Coord

Tech Rec Spec2 I

Adjudicator, Traines
PCN 0091

Tech Rec Spec2
PCN 003

Tech Rec Spec 2
PCN 0024
Pay Glage

PCN 0090

VACANT
Tech Rec Spec2
PCN 0087

Admin. Svcs Mgr
PCN Ot

Temporary
PCN 9984

- Christina Neptuns
Tech Rec Spec 2
PCN 0020

TechRecSpec1

Tech Rec Spec1
PCN 503

Rec Spec 2
0085

VACA

Macant PON's:

0024 - Adjudicator, Sr

0059 - Adjudicator, Sr.

5028 - Disablity Qams Adjudicator
0033 - Mgmt Assistant

5066 — Adjudicator, Traihee



Idaho Department of Labor
Ul Benefits Bureau - 0770
78.0 FTP
Revised: June 10, 2020
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Idaho Department of Labor

UI Compliance Bureau - 0760

57.0 FTP

Michael Johnson
Deputy Director, Labor

PAGE 22 QFLS50

Executive
Revised: August 11, 2020 AR
Al
Larty ingram Penny Clink
| Compliance Bureau Chief Ul Revenue QCAnalyst
PCN 3017 PCN 3152
Pay Grade P Pay Grade L
I I I 1 =
Melsa mdz;fx”" Jennifer Souza (Burley) JoAnna He nry (Caldwell) Anna Myrmyr Kevin Wauhob
s | Ul Technical Sewice Spec. Ul Area Supervisor Technical Records Spec 2 Ut Operations Mgr
U':g;";'scfs é";‘(’:eusn‘i’f° PCN 2574 - BAM Unit PCN 1758 PCN 1784 PCN 3022
) Pay Grade L Pay Grade M Pay Grade | Pay Grade N
Pay Grade L ) anadl V : o y
Joel Dixon Kieron Teets
Ul Technical Sves Spec Ul Tax Representative
| | a PCN 1917 PCN 3179
= Pay Grade L Pay Grade K
Wendy Bair (Idaho Falls) {lennifer Dickeson {Lewistonj| Joleen Beggs (Lewiston) Wendy Murphy (Idaho Faiis}1 - —— .
Ul Qaims Investigator Ul Gaims Investigator Financial Specialist, Sr FinancialSpecialist, Sr.
PCN 2131 PCN 1051 PCN 1023 PCN 3029
Pay Grade K Pay Grade K Pay Grade L Pay Grade L ] J ]
! | 1 ! Jaime Cassel | Mark Richmond Carrie Hale
Leyla Barthlome (Caldwell) Phyllis Page (Grangeville) Pam Crowe (Post Fafls) wiliam Kinney Ut Technical Svcs Spec Ul Technical Sves Spec Ul Area Supervisor
Ul Qaims Investigator Ul Qaims Investigator Financial Specialist. Sr. Financial Specialist, Sr. PCN 1031 PCN 2573 PCN 1004
PCN 3131 PCN 2572 PCN 1732 PCN 1084 Pay Grade L T PayGradeM .
Pay Grade K Pay Grade K Pay Grade L Pay Grade L
 — 1 i ) .
Jennlfer Roop (Post Falls) iCaroln Peterson (Post Falls) Eric Patera (Moscow) Noelia Luna (Caldwell) Madene Everit Terry Swain Eugenlo Flota Maureen He ath
Ul Qaims Investigator Ul Qaims Investigator Financial Specialist Sr. Financial Specialist, Sr. Technical Records Spec 2 Technical Records Spec 2 Ut Ben Qverpayment Spec Ul Technical Sves Spec
PCN 2570 FCN 3153 PCN 3132 PCN 1082 PFCN 3018 PCN 5088 PCN 1193 PCN 1059
Pay Grade K Pay Grade K Pay Grade L Pay Grade L Pay Grade | Pay Grade | Pay Grade K Pay Grade L
d | i i 1 “ i L. ,
r
Chhdi Whittet (Bolse) Debra Taylor (Blackfoot) | Brenda Bls Karen Rogers (Emmett) Sharen Pourzamani Predesminda Watson Sandra Baker (Twin Fals) Camline Houston Jullette Vilatoro Dlaz
Ul Qaims Investigator Ul Qaims Investigator | FinancialSpecialist, Sr. Financial Specialist, Sr. Technical Records Spe¢ 2 Technical Records Spec 2 Ul Tax Representative Technical Records Spec 2 Technical Records Spec 2
PCN 3166 PCN 2571 PCN 3181 PCN 1085 PCN 1148 PCN 1050 PCN 3033 PCN 1147 PCN 1118
Pay Grade K Pay Grade K Pay Grade L Pay Grade L Pay Grade | Pay Grade | Pay Grade K Pay Grade | Pay Grade |
i A | 1 ] | ] {
VAGANT ~ VACANT Hevin Rosenberger (Caldwell BenThi! Darrin Slack VACANT c a(sl;.:: So]i‘:tf)ﬂﬂ Jamie James Star Wame
UlQaims Investigator Technical Records Spec 2. Financia| Specialist. Sr. Financia!Specialist, Sr Technical Records Spec 2 Ul Tax Representative Ul Tax Re rssemat‘ve Technical Records Spec 2 Techrical Records Spec 2
PCN 1021 PCN PCN 1721 PCN 3011 PCN 1757 PCN 1040 PCI\?3076 ! PCN 1119 PCN 1002
Pay Grade K Pay Grade | Pay Grade L Pay Grade L : Pay Grade | Pay Grade K 3 Pay Grade | Pay Grade |
i L ! . | — = I El%& l i
VACANT Michelle Getz Cam e e Gardner {Po catello} Julie Scieno Krshna Kiger VACANT Shelbe Whitaker VACANT Kimbery McDonald
Ul Qaims Investigator Technical Records Spec 2 Financial Specialist Sr. FinancialSpecialist, Sr Technical Records Spec 2 Technical Records Spec2 Ul Tax Representative Technical Records Spec 2 Technical Records Spec 2
PCN 3166 PCN 1110 PCN 3151 PCN 1083 PCN 1010 PCNTBD PCN 1789 PCN 1109 PCN 3115
Pay Grade K Pay Grade | Pay Grade L Pay Grade L Pay Grade | Pay Grade | Pay Grade K Pay Grade | Pay Grade |
= STNER " - =l
L i 1 | 1 1 1
VACANT Blanca Luna (Caldwell) Robert Foster Dena Wa gner Danette 8ennett Guadalupe Salinas Duane Tracadas (Payette)
Ul Qaims Investigator FinancialSpecialist Sr Financial Specialist, Sr. Technical Records Spec 2 Ul Tax Representative Technical Records Spec 2 Technical Records Spec 2
PCN 3166 PCN 3180 PCN 1035 PCN 1149 PCN 2576 PCN 1115 PCN 1917
Pay Grade K Pay Grade L Pay Grade L Pay Grade 1 Pay Grade K Pay Grade | Pay Grade [
| i 1 i 1 i 1
Sharon Clagg Adriana de Luna Dixie Gerdes VACANT Karen Kirby Mikayla Nevers Heidi Fontanilla
Workforce Consukant, Sr. Financial Specialist, Sr Financial Specialist Sr. Technical Records Spec 2 | Ul Tax Representative Technical Records Spec 2 Technical Records Spec 2
PCN 1047 PCN 1005 PCN 1086 PCN 1591 PCN 3014 PCN 1120 PCN 1007
Pay Grade J Pay Grade L Pay Grade L Pay Grade | Pay Grade K Pay Grade | PayGradg |
e 1 -l
Norma Cente ng Holly Asleben Daniele McFadden
Financial Speciaist, Sr. Technical Records Spec 2 Ul'Tax Representative
PCN 1045 PCN 1111 PCN 1046
Pay Grade L Pay Grade | Pay Grade K
e = ——— e e




PAGE 29 QF.20 “

Idaho Department of Labor
Wage & Hour - 0910
5.0 FTP
Revised: November 3, 2019

i |

Michael Johnson :
Deputy Director, Labor !
Idaho Department of labor |
3

i
1
Lamy Ingram 1
Ul Compliance Bureau Chief |
Pay Grade P !
PCN 3017 ]
L
Artie Holmes (Pocatello)
i Program Supervisor
i Pay Grade M !
; PCN 1800 4
r r . |
.' VACANT | Marina Reynoso (canyon County) |
| Labor Compliance Officer ._..._l Labor Compliance Officer |
-; Pay Grade K | Pay Grade K 1
PCN 1796 ! L PCN 1806 ']
! » - 1 \ i |
| Terri Chalifoux , Paul Withers (ldaho Falls)
! Technical Records Spec2 Labor Compliance Officer, Trainee‘
:' Pay Grade | 1 | Pay Grade K
L PCN 1808 | , PCN 1807
| |
Karen Duran (Boise) ! Jeffrey Barker (ootenaiCounty)
Labor Compliance Officer | Labor Compliance Officer
Pay Grade J | Pay Grade K |
L PCN 1804 PCN 1802 J




Don Arnold

Project Manager 3

Pay Grade P
___PCN 1080

r

-

Nancy Stricklin
Project Manager 2
Pay Grade O
PCN p?p

—

.

Michael Beard
Project Manager 1
Pay Grade N

PCN 1068

1
{
l

A

© PAGEo OFL3°

Idaho Department of Labor
Idaho Unemployment System (iUS) - 0710
24.0 FTP
Revised: August 11, 2020

Michael Johnson
Deputy Director
ldaho Department of Labor

Nicholas Smith Brian Baily 1 ﬁcam
l Project Manager 3 Project Manager 2 IT Manager vV
Pay Grade P Pay Grade O Pay Grade P
PCN 2178 __PCN
VACANT Michael Berty Leshie Ault T r Ricardo Cota |
Project Manager 1 = : IT Software Engineer | Project Manager 2 N Project Manager 1 g
Pay Grade N Pay Grade K Pay Grade O | Pay Grade N
PCN 1066 . PCN 1097 PCN 1061 ﬂ & PCN 1037 g
— Sarah McCarty
Luis Cortina -
Project Manager 1 Project Manager 1 r Anthony Hawkiey 1 r VACANT
Pay Grade N o Pay Grade N [T Manager IV _ IT Manager IV
__PCN 1032 ..PCN 1075 Pay Grade P Pay Grade P
s PCN.3097. . b L PCN 1063 4
Tonya Ingram ) VACANT
Project Manager 1 Project Manager 1
Pay Grade N ReyGrEgell rﬁ Kevin Snow 'ﬂ P Randall Adams —T
PCN 1073 IT Manager IV . IT Software Engineer I}
o Pay Grade P : Pay Grade M
Tami George
r Project Manager 1 h w 4 L——M%—-J
Pay Grade N
[ _PCN 1033 -
e VACANT VACANT
r~ James Stimmel! iT System Analyst : Web Master
Project Manager 1 Pay Grade M

Pay Grade M

Pay Grade N
PCN 106



Idaho Department of Labor
Appeals Bureau -~ 0720

10.0 FTP
Revised: April 19, 2020
. |
Michael Johnson
Deputy Director
Idaho Department of Labor
B : |
r 1
Amy Hohnstein
Appeals Chief
Pay Grade O
L_ PCN 3063 _l

 PAGE« OF50

Cathy Phillips
Program Specialist
Pay Grade K
PCN 1152

]
]

Mary Shields 1
ppeals/Hearing Technician
Pay Grade J
PCN 1535

™z
-

Elaine Gloeckle

e

ppeals/Hearing Technician
Pay Grade J
PCN 1536
Cevillia Salisbury
ppeals/Hearing Technician|
Pay Grade J |
PCN 1134 J

| .

Stephanie Little ‘T
Hearing Officer
Pay Grade L

PCN 2817 J

r

Gregory Stevens
Hearing Officer
Pay Grade L

PCN 1743
e

[N

~
ol

Paul Kime
Hearing Officer
Pay Grade L
PCN 1747

-

_“

Mary Lasuen
Hearing Officer
Pay Grade L
PCN 3066

Janet Hardy
Hearing Officer
Pay Grade L

PCN 1801 *




EEO
REPORTING

Idaho Department of Labor

Revised: April 19, 2020

EO - 0940
3.0 FTP

_—— e —

Jani Revier
Director, Labor
Idaho Department of Labor

Michael Johnson .
Deputy Director

PCN 8820
Executive -
L ol
—*
Amy Hohnstein
_____ = Appeals Chief (0)
PCN 3063

Dunnia Aplicano
Monitor Advocate (L)

-
|
'
PCN 2209 |

 PAGE:20
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Idaho Department of Labor
Deputy Director
Workforce Services - 0820

1FTP

Revised - August 29, 2020

7

Jani Revier
Director, Labor
Executive
PCN 8881

Kristyn Carr

Deputy Director
Executive
PCN 8887
| -
?_ .
Danilo Cabrera Tina Polishchuk
Program Operations Mgr Program Operations Mgr
Pay Grade P Pay Grade P
PCN 1027 : PCN 5079
e
Laurel McMahan T Ben Earwicker
Program Operations Mgr Human Rights Admin

Pay Grade P
PCN 1730

—d

Executive
PCN 8883

F150-




Idaho Department of Labor
Workforce Administration - 0780

14.00 FTP

Revised: August 11, 2020

i

Kristyn Carr
Deputy Director

PCN 8887

L Workforce Services

Dan Cabrera

Program Ops Mgr, Labor }

Pay Grade P

'

PAGE <+ OF _150

PCN 1027 J
. [ I 1
i Liesl Milan } Lorraine Dennis
] Program Manager [ Program Manager
! Pay Grade N i Pay Grade N
L PCN 1049 J L PCN 1013
Kathy Nesmith i Aarron Tuckett t Christopher Ramos Joey Shelby
G/C Officer Grants/Contracts Officer i Workforce Dev Prog Spec | Prog System Spec - Auto
Pay Grade L Pay Grade L { Pay Grade L Pay Grade L
PCN 3145 PCN 1580 | PCN 2214 PCN 1151
Crystal Lowther Rico Bamera i William Reed Dave Hanchett
Workforce Dev Prog Spec Grants/Contracts Officer { Workforce Prog Dev Spec Prog System Spec - Auto
Pay Grade L Pay Grade L § Pay Grade L Pay Grade L
PCN 1603 PCN 1001 [ PCN 2225 PCN 1616
E_ Gail Richardson Gina Robison
I Business Analyst - | Program Supervisor
Pay Grade M ! Pay Grade M
L PCN 1648 PCN 1017

Virginia Boozer (Idaho Falls)
Workforce Consultant, Sr.
Pay Grade J
PCN 2301

Michelle Stout (Post Falls)
Workforce Consultant, Sr.
Pay Grade J
PCN 2221




Idaho Department of Labor

o =

Serve Idaho - 0785
3 FTP
Revised - April 5, 2020
| . 1
! Kristyn Carr
i Deputy Director [
! PCN 8887 |
i J
f Y
3 Renee Bade
g Program Supevisor
! Pay Grade M |
i PCN 7008 !
4 i
| | ¥ | 3 i |
i Kimberly Empey ; Kirstin Mann i
G/C Officer i Project Coordinator |
Pay Grade L | Pay Grade L
PCN 7009 | PCN 70 1_1

o

R

PAG Eas OF .



Kristyn Carr
Deputy Director PAGE q!g Fl 5 0
PCN 8887 —te———
Idaho Department of Labor
Workforce Services Division - 0800
Laurel McMahan
30 F TP Programs Ops Mgr, Labor (P)
Revised: April 5,2020 EChA1%30
f i
Kellye Sharp {Lewiston) Jill Kleist (Pocatello)
North Area Manager Southkast Mgr
Area Manager, Labor (P) Area Manager, Labor (P)
PCN 2073 PCN 3147
ey -
r Bonners Ferry -~ CC 0060 i i McCall - CC 0190 _1 ~ Mountain Home - CC 0020 Blackfoat - CC 0010
; Summer MacDonald Sara Espeland ! Elsa Guillen Michael Myers
L Supenviosr, Labor | Supervisor, Labor 4 Supervisor, Labor P Supervisor, Labor
- = | f . _1
Post Falls - CC 0090 Payette - CC 0250 | Boise - CC 0030 Burley - CC 0050
Dave Darrow ' Michelle Scherer ’ P - Dan Holmes E Donna Fletcher
L Manager, Labor | \ Supervisor, Labor l L Manager, Labor l Manager, Labor
| Lewiston - CC 0170 Emmett - 0110 | ! Magic Valley - CC 0370 Idaho Falls - CC 0130
Misti Sullivan Michel}e Scherer I ‘ Megan Beyer Connie Gardner
Manager, Labor | Supervisor, Labor ‘1 L Manager, Labor Manager, Labor
Moscow - CC 0210 { Caldwell - 0080 ﬁ} Salmon - CC 0350 Hailey - CC 0150
Brenda Anderson : Derek Harris ; Julie Dodd Elsa Guillen
Supervisor, Labor | Manager, Labor ] Manager, Labor Supervisor, Labor
|
Orofino - CC 0240 | Meridian - CC 0040 1. Soda Springs - CC 0320 Pocatello - CC 0270
Diane Hairston ’ Michelle Scherer i Michael Myers Kandi Rudd
Manager, Labor | Supervisor, Labor J Supervisor, Labor Manager, Labor
. . | » . |
E St Maries - CC 0340 | Grangeville - CC 0120 . Rexburg - CC 0310
1 Shirley Ackerman ¢ Sara Espeland l Brandon Moffat
Supervisor, Labor | Supervisor, Labr ' Supervisor, Labor
I Sandpoint - CC 0360 1 Kellogg - 0330
Bridgette Bradshaw-Fleer Shirley Ackerman
l Manager, Labor Supervisor, Labor

Represents Remote Offices




Idaho Department of Labor
Idaho Job Corp - 0850
Tina Polishchuk - Program Manager

27.0 FTP

Revised: August 11, 2020

Program Operations Manager

Tina Polshchuk
PCN 5079

Pay Grade P

PAGE 22 OF 150

| :
Ryden Meyer
Nicole Hal Administrative Support Mgr
Education Program Supv PCN 5725
PCN 5708 Pay Grade N
Pay Grade M

Mindy Curan
Heakh Education Specialist

PCN 5709

i ’ Pay Grade K ]

Fred Payne

Program Specialist

PCN 5714
i ade K
Pay Grade i

[ Sevnrentans

Community Resource Dev.
Spec.

PCN 5707

T_ Javin Mather

Clinican

PCN 5715

‘ Pay Grade L

Scott Bown
Instructor
PCN 5712

Pay Grade L

[
L

Courtney Huanal

udent Placement Supervisor

PCN 5724
~ PayGradelL

Shanda Huggins
Workforce Consultant
PCN 5703

Pay Gradel I

Gregory Hae
Workforce Consultant
PCN 5704
Pay Grade|

4

r Jean Hikon B |

[ Administrative Asst 2 -
PCN 5706
Fa/ el

| S AL - |

Jessica Oison
Technical Records Spec 1
PCN 5705
Pay Grade H

Vincent Ortado
Custodian
PCN 5702

Pay Grade £

Ir

John Haggerty

Motor Vehicle Operator 2

PCN 5711
Pay Grade F

| - 1 L I |
Robert Gafford Bob Nichols Janahan Pau Lessil Richards
IT Operations/Supp. Sr. Tech Buiding Superintendent Food Svc Operations Mgr Program Supervisor
PCN 5701 PCN 5700 PCN 5710 PCN 5716
L Pay GradeJ _& Pay Graded Pay GradeL Pay Grade M
-- —— e - S

Nathaniel Ollet
Cook
PCN 5722
Pay Grade F

Francisca Delesus
Resident Assistant
PCN 5717
Pay Grade H

Michelle Worth
Resident Assistant
PCN 5718
Pay Grade H_

Cheryl Ritter
Resident Assistant
PCN 5719
Pay Grade H

Eugene Hayes
Resident Assistant
PCN 5720
Pay Grade H

?— Dee Dee Alderson
__1 Resident Assistant
PCN 5721

"_. __ PayGradeH

!L_ VACANT
izl Resident Assistant
] PCN 5723
L _PayGradeH




Idaho Department of Labor DAGE 4R 1950

Human Rights Commission - 0660
10.0 FTP
Revised: May 15, 2020

Kristyn Carr
Deputy Director
Executive
PCN 8887 Human Rights Commissioners
Brian Scigliano, President
————— e Paul Jagosh
Benjamin Earwicker
- Human Rights Administrator JB MCNeaI
Executive Kevin Settles
pcnssss | Estella Zamora
- . Megan Ronk
Rick Rhodes ! Carmen Barney ) z
Civil Rights Investigator, Sr. | _ Civil Rights Investigator, Sr. Hyrym Erlgkson
Pay Grade L : ' Pay Grade L Katie Brodie
PCN 4007 2 PCN 4006 L. Dan Cravens
r Sue Nixan I Richard Schellnaas
| Civil Rights Investigator ! ] Civil Rights Investigator
} Pay Grade K Pay Grade K
L PCN. 4009 | | i PCN 4010
4 Gael Martin 5 e Magdaleno 1
| Civil Rights Investigator | | Administrative Asst 2
' Pay Grade K Pay Grade |
| PCN.4013 » ¢ PCIN 4005 4
Lindsy Glick 1 ! VACANT 3
Civil Rights Investigator . Civil Rights Investigator
Pay Grade K | Pay Grade K
____PCN4011 ) " PCN 4012 d
Theresa Hardy §
_ . Technical Records Spec 2
Pay Grade |
| S YT Y —
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FORM B11: REVENUE
Agency/Department: __ Department of Labor Request for Fiscal Year: 2022
Program (If applicable) Agency Number: 240
Budget Unit (if Applicable):
Function/Activity Number (I Applicable):
Original Request Date: Revision Request Date:
8/28/20 Page: of
Fund Significant Summary
Detail Assumption | Object Revenue Source FY 2018 Actual FY 2019 Actual FY 2020 Actual | FY 2021 Estimated |FY 2022 Estimated
Fund No. No. Fund Name Number Code |Description -Summary Level Revenue Revenue Revenue Revenue Revenue
0302 STATE EMPLYMNT
SECURITY ADMIN&REIMB
| \FD CONT72-1348 1901  |Sale of Land BLDG Equip $ 5,400.00 | $ = $ = 3$ x $ =
| |
0302 I STATE EMPLYMNT SECURITY A FUND TOTAL $5,400 $0 $0 $0 $0
0303 | Employment Security Admin. | |
|Fund Cont 72-1347 4 2501 Interest $ 484500000 | $ 449220000 (% 4,142,100 | $ 3,967,100 | § 3,967,100
| | | | |
0303 l Employment Security Admin. Fui FUND TOTAL $4,645,000 $4,492,200 $4,142,100 $3,967,100 $3,967,100
0305 Workforce Development Trng.
'Fund 72-13478 1501 [Sale of Services ) 9,900 | $ - |3 - $ - $ =
| 2501 |Interest $ 252,500 | § S ) - $ B -
0305 | Workforce Development Trng. Ft FUND TOTAL $262,400 $0 $0 $0 $0
0348 | 31 |Federal ( Grant) — 501 |Taxes 3 264,000 | $ - |8 -
e 1501 |Sale of Services $ = $ 2001 $ (2.800)| $ - $ -
1 2001  |Fed Grants & Contribs $ 50,819,900 | $ 49,026,500 | $ 48,363,100 | $ 70,126,500 | $ 67,321,400
3601 |Misc. Revenues $ 12,600 | $ 8,300 | $ - $ 7000 $ 7,000
0348 | 31 |Federal ( Grant) FUND TOTAL $ 51,096,500 $49,035,000 $48,360,300 $70,133,500 $67,328,400
0349 00 [Miscelllaneous Revenue
Agreements 1001 |License Permit & Fees $ 90,900 | § 6.750 | § 17,300 | § 3500 | $ 3,500
1501  |Sale of Services $ 272,800 | $ 556,200 | $ 1,079,000 | § 600,000 | $ 600,000
2001 Fed Grants & Contribs $ - $ % $ = $ - $ 5
[ 6 2101 | St Grants & Contributions $ 1,298,900 | $ 883,800 | § 335,300 | $ - $ -
3601 |Misc. Revenues 3 26,500 | $ 28,200 | $ 32,900 | $ 28,200 | $ 28,200
| | |
0349 | 00 |Miscelllaneous Revenue Agreem FUND TOTAL $ 1,689,100 $1,474,950 $1,464,500 $631,700 $631,700
0514 | 00 |Unemployment Ins Tax 3 0501  [Taxes $ 164,871,300 132,531,900 $ 133,542,200 | $ 125,000,000 | $§ 133,000,000
| | | 2001 |Fed Grants & Contribs $ - $ - $ 5,404,800 | $ -
| 5 2501  [Interest $ 12,252,900 15,177,500 $ 16,807,300 | § 13,950,000 15,500,000
3604 |Misc Revenues $ - $ - $ 5,249,800 | $ -
| |
0514 [ 00 ]Unemployment Ins Tax| FUND TOTAL $ 177,124,200 $147,709,400 $ 161,004,100 $ 138,950,000 $1 33,659,900
0577 | | Labor, Wage & Hour Escrow 2501 Interest $ - $ 100 | § - 3 100
577 | [Labor, Wage & Hour Escrow  FUND TOTAL $ - 3 100 $ - s 100 $0
GRAND TOTAL $234,822,600 $202,711,650 $214,971,000 $213,682,400 $205,587,100
SIGNIFICANT ASSUMPTIONS
Funt.i Significant .
| Detail Assumption FY 2022 Estimated
Fund No. | No. Fund Name Number Provide Details for any Significant Assumptions Listed impact
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Fund Significant Summary
Detail | Assumption | Object Revenue Source FY 2018 Actual FY 2019 Actual FY 2020 Actual |FY 2021 Estimated |FY 2022 Estimated
FundNo. | No. | Fund Name | Number Code |Description -Summary Level Revenue Revenue Revenue Revenue Revenue
348 131 !Federal Grants 1 Unemployment Insurance grant revenue will increase because of the sizable increase in claims year-over-year. $16,116,700
348 131 |Federal Grants 2 Warkforce Innovation & Opportunity Act grant revenue will increase as the demand for assistance re-entering the workplace grows $5,646,700
with the resolution of the pandemic caused by COVID-19. Unemployerment insurance administrative grant will increase due to
| increased claim activity,
514 3 Unemployment Ins Tax 3 High unemployment will likely require the trust frud to be replenished. $8,000,000
303 | [Employment Security Admin 4 [Interest rates will decrease. $442,100
| Fund
514 |31 |Unemployment Ins Tax 5 Interest rates will decrease, $1,550,000
348 i31 | Miscelllaneous Revenue 6 Unemployer insurance consortium will not receive funds from other states. $335,300
| | Agreements
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FORM B12: ANALYSIS OF FUND BALANCES Request for Fiscal Year : 2022
Agency/Department: Idaho Department of Labor Agency Number: 240
Original Request Date: August 28, 2020 or Revision Request Date: Page of

Sources and Uses: Receipts to this fund include: (1) moneys from all penalties and all interest on judgments or funds secured by liens, collected under the
provisions of (§72-1347A - 13478B) and (§72-1354 - 1364); (2) pursuant to (8§72-1348), all moneys requisitioned for the administration of the Employment Security
Law by the Legislature, which may accrue to the fund of this state in the Unemployment Trust Fund in the U.S. Treasury by virtue of section 903 of the Social
Security Act (Pub. L. No. 74-271). (§72-1348) This fund is referred to as the Employment Security Administrative and Reimbursement Fund (§72-1354).

Uses: This fund is used by the director to pay costs of administration, which have not been provided by, or are found not to have been properly chargeable
against federal grants (or other funds) for the purchase of real estate and construction of buildings pursuant to authorization by the State Board of Examiners.
Funds credited to Idaho under Section 903 of the Social Security Act (Pub. L. No. 74-271) may be used by the director pursuant to appropriation by the
Legislature for purchase of real estate and construction of buildings (§72-1348). This fund is also used for normal operations in the Wage & Hour program, Serve

Idaho. and Human Rights Commission.

FUND NAME: Penalty and Interest FUND CODE: 302 FY 2018 Actual | FY 2019 Actual | FY 2020 Actual |FY 2021 Estimate| Fy 2022 Estimate
1. Beginning Free Fund Bal, 11,672,500 11,812,200 12,594,100 12,082,700 10,698,900 |
2. Encumbrances as of July 1 0 12,100 0 46,900 46,900
2a. Reappropriation (Legislative Carryover) 0 0 0 0 0
3. Beginning Cash Balance 11,672,500 11,824,300 12,594,100 12,129,600 10,745,800
4, Revenues (from Form B-11) 5,400 0 0 0 0
5. Non-Revenue Receipts and Other Adjustments Suspense, borrowing limit 0 0 0 0 0
6. Statutory Transfers in: Fund or Reference: 0303 55,100 0 0 0 0
7. Operating Transfers in: Uneggl_oyrnent_lg_ Fund or Reference: 0514 2,549,500 2,506,700 2.600.200 2,750,000 2,900,000
8. Total Available for Year 14,282,500 14,331,000 15,194,300 14,879,600 13,645,800
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 ] 0
11. Non-Expenditure Disbursements and Other Adjustments Refunds, Clearing, P-card pymts 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 4] 0
13. Original Appropriation 7,500,000 7,059,800 7,104,800 7,833,800 7,469,300

14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 (7,300) 0 0

15. Non-cogs, Receipts to Appropriation, etc 5,400 0 0 0 0

16. Reversions and Continuous Appropriations (5,035,100) (6,322,900) (3,985,900) (3,700,000) (4,000,000}
17.Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances (12,100) 0 (46,900) 0 0

19. Current Year Cash Expenditures 2,458,200 1,736,900 3,064,700 4,133,800 3,469,300
119a. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 2,470,300 1,736,900 3,111,600 4,133,800 3,469,300
120. Ending Cash Balance 11,824,300 12,594,100 12,129,600 10,745,800 10,176,500
21. Prior Year Encumbrances as of June 30 0 0 0 46,900 46,900
22. Current Year Encumbrances as of June 30 12,100 (1} 46,900 0 0
22a. Current Year Reappropriation 0 0 0 0 0
23. Barrowing Limit 0 0 0 0 0
24, Ending Free Fund Balance 11,812,200 12,594,100 12,082,700 10,688,900 10,129,600
24a. Investments Direct by Agency (GL 1203) 0 0 0 0 0
|24b. Ending Free Fund Baiance Including Direct Investments 11,812,200 12,594,100 12,082,700 10,698,900 10,129,600
126. O ding Loans (if this fund is part of a loan program)

“Note:

Shaded areas in matrix are calculated. Numbers are rounded to hundreds of doliars. Font set to fit to page.
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FORM B12: ANALYSIS OF FUND BALANCES
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Request for Fiscal Year : 2022
Agency/Department: Idaho Department of Labor Agency Number: 240
Original Request Date: August 28, 2020 or Revision Request Date: Page of
Sources and Uses: This fund consists of interest eamed from investment of the Employment Security Reserve Fund (§72-1347 - 1347A).
Al £ SpecialiidmipiFugd NDIETDE: 303 FY 2018 Actual | FY 2019 Actual | FY 2020 Actual |FY 2021 Estimate|FY 2022 Estimate
1. Beginning Free Fund Balance 2,502,400 3,544,100 5,941,200 7,861,500 9,547,600
2. Encumbrances as of July 1 11,100 0 0 0 0
2a. Reappropriation (Legislative Carryover) 0 0 0 0 0
3. Beginning Cash Balance 2,513,500 3,544,100 5,941,200 7,861,500 9,547,600
4. Revenues (from Form B-11) 4,645,000 4,492,200 4,142,100 3,967,100 3,967,100
5. Non-Revenue Receipts and Other Adjustments Suspense, borrowing limit (424,800) 200 0 0
6. Statutory Transfers in: Fund or Reference: 0 0 0 0
7. Operating Transfers in: ES Special Admin Fund Fund or Reference: 0303 (55,100) 0 0 0
8. Total Available for Year 6,678,600 8,036,500 10,083,300 11,828,600 13,514,700
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 0 0 0
11. Non-Expenditure Disbursements and Other Adjustments Refunds, Clearing, P-card pymts 200 0 ] 0 0
12. Cash Expenditures for Prior Year Encumbrances 11,100 0 0 0 0
13. Original Appropriation 3,555,000 3,436,700 3,467,900 3,481,000 3,481,000
14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 (2,200) 0 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions and Continuous Appropriations (431,800) (1,341,400) (1,243,900) (1,200,000) (1,100,000)
17.Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances 0 0 0 0 0
19. Current Year Cash Expenditures 3,123,200 2,095,300 2,221,800 2,281,000 2,381,000
19a. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 3,123,200 2,095,300 2,221,800 2,281,000 2,381,000
20. Ending Cash Balance 3,544,100 5,941,200 7,861,500 9,547,600 11,133,700
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 0 0 0 0 0
22a. Current Year Reappropriation 0 0 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 3,544,100 5,941,200 7,861,500 9,547,600 11,133,700
24a. Investments Direct by Agency (GL 1203) 0 0 0 0 0
24b. Ending Free Fund Balance Including Direct Investments 3,544,100 5,941,200 7,861,500 9,547,600 11,133,700
26. Outstanding Loans (if this fund is part of a loan program)

*Note:

Shaded areas in matrix are calculated. Numbers are rounded to hundreds of dollars. Font set to fit to page.
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FORM B12: ANALYSIS OF FUND BALANCES
Agency/Department: Idaho Department of Labor
Original Request Date: August 28, 2020

or Revision Request Date:

Request for Fiscal Year :
Agency Number:

Page of

2022
240

Sources and Uses: This fund is derived from the diversion of Unemployment Insurance taxes equal to 3% of the taxable wage rate authorized and payable

under §72-1350. This fund is maintained separately and authorized under

opportunities for Idaho's workforce. The fund was transferred to the Workforce Development Council in FY19.

§72-1347B. Uses: This fund is used to provide or expand training and retraining

NFUND NAME: Workforce Dev. Training Fund FUND CODE: 305 FY 2018 Actual | FY 2019 Actuai | FY 2020 Actual |F 2021 Estimate| FY 2022 Estimate
1. Beginning Free Fund Balance 13,713,300 17,863,800 0 0 0
2. Encumbrances as of July 1 0 0 0 0 0
2a. Reappropriation (Legislative Carryover) 0 0 0 0 0
3. Beginning Cash Balance 13,713,300 17,863,800 0 0 0
4. Revenues (from Form B-11) 262,400 0 0 0 0
5. Non-Revenue Receipts and Other Adjustments Suspense, borrowing limit 0 0 0 0 0
6. Statutory Transfers in: Fund or Reference: 1 2,500,000 0 0 0 0
7. Operating Transfers in: Unemployment Insurance Fund or Reference: 0514 4,652,200 3,646,100 3,738,400 3,738,400 3,738,400
8. Total Available for Year 21,127,900 21,509,900 3,738,400 3,738,400 3,738,400
9. Statutory Transfers Out: Fund or Reference: 0 21,509,900 0 0 0
10. Operating Transfers Out: Fund or Reference: 0 0 3,738,400 3,738,400 3,738,400
11. Non-Expenditure Disbursements and Other Adjustments Refunds, Clearing, P-card pymts 0 0 0 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation 9,059,800 0 0 0 0

14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions and Continuous Appropriations (5,795,700) 0 0 0 0
17.Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances 0 0 0 (4 0
19. Current Year Cash Expenditures 3,264,100 0 0 0 0
19a. Budgetary Basls Expenditures (CY Cash Exp + CY Enc) 3,264,100 0 0 0 0
20. Ending Cash Balance 17,863,800 0 0 0 0
21, Prior Year Encumbrances as of June 30 ] 0 0 0 0 0
22. Current Year Encumbrances as of June 30 0 0 0 0 0
22a. Current Year Reappropriation 0 0 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 17,863,800 0 0 0 0
24a. Investments Direct by Agency (GL 1203) 0 0 0 0 0
24b. Ending Free Fund Balance Including Direct Investments 17,863,800 0 0 0 0
26. Qutstanding Loans (if this fund is part of a loan program)

*Note:
Shaded areas in matrix are calculated. Numbers are rounded to hundreds of dollars. Font set to fit to page.
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O SAME: vl FUNDCODE: 0348 | by 2018 Actual | FY 2019 Actual | Fy 2020 Actual |FY 2021 Estimate|FY 2022 Estimate
1. Beginning Free Fund Balance (1,590,000) (1,078,600) (1,557,300) (955,500) 312,400
2. Encumbrances as of July 1 8,500 0 0 76,300 76,300
2a. Reappropriation (Legislative Carryover) 0 0 0 0 0
3. Beginning Cash Balance (1,581,500) (1,078,600) (1,557,300) (879,200) 388,700
4. Revenues (from Form B-11) 51,096,500 49,035,100 48,360,300 70,126,500 67,321,400
5. Non-Revenue Receipts and Other Adjustments Suspense, borrowing limit 2,320,200 2,320,200 2,323,200 2,320,200 2,320,200
6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Fund or Reference: 0 0 0 0 0
8. Total Available for Year 51,835,200 50,276,700 49,126,200 71,567,500 70,030,300
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Unemployment Insurance Fund or Reference: 514 625,900 301,300 655,100 550,000 550,000
11. Non-Expenditure Disbursements and Other Adjustments Refunds, Clearing, P-card pymts 6,900 (3,400) 100 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation 69,886,700 70,332,600 75,698,200 78,308,800 79,091,900
14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 (80,200) 0 0
15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0
16. Reversions and Continuous Appropriations (19,925,700) (21,116,500) (28,511,500) (10,000,000) (10,000,000)
17.Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances 0 0 (76,300) 0 0
19. Current Year Cash Expenditures 49,961,000 49,216,100 47,030,200 68,308,800 69,091,900
19a. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 49,961,000 48,216,100 47,106,500 68,308,800 69,091,900
20. Ending Cash Balance 1,241,400 762,700 1,440,800 2,708,700 388,400
21. Prior Year Encumbrances as of June 30 0 0 0 76,300 0
22. Current Year Encumbrances as of June 30 0 0 76,300 0 0
22a. Current Year Reappropriation 0 0 0 0 0
23. Borrowing Limit 2,320,000 2,320,000 2,320,000 2,320,000 2,320,000
24. Ending Free Fund Balance (1,078,600) (1,557,300) (955,500) 312,400 (1,931,600)
24a. Investments Direct by Agency (GL 1203) 0 0 0 0 0
24b. Ending Free Fund Balance Including Direct Investments (1,078,600) (1,557,300) {955,500) 312,400 (1,931,600)
26. Outstandiﬂg Loans (if this fund is part of a loan program)

*Note:

Shaded areas in matrix are calculated. Numbers are rounded to hundreds of dollars. Font set to fit to page.
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FORM B12: ANALYSIS OF FUND BALANCES * Request for Fiscal Year : 2022
Agency/Department: Idaho Department of Labor Agency Number: 240
Original Request Date: August 28, 2020 or Revision Request Date: Page of

Sources and Uses: 1) Employment Services: Moneys received from other state agencies, other states, non-profit organizations or public entities for services
provided. Contracts or Memorandums of Understanding exist for these services. 2) Wage and Hour: Annual licensing fees paid by farm labor contractors (§44-
1601). Bonds posted in lieu of license fees by farm labor contractors. 3) Wage and Hour (Cont): Annual licensing fees paid by farm labor contractors (§44-1601).
Bonds posted in lieu of license fees by farm labor contractors. 4) Serve Idaho: Moneys received from other state agencies, other states, non-profit organizations or
public entities for services provided. Contracts or Memorandums of Understanding exist for these services. 5) Serve Idaho: Registration funds collected for
conference costs as well as money received from other states, non-profit organizations, public entities or private companies or individuals as donations or
contributions. 6) Human Rights Commission: Receipts are from miscellaneous non-governmental sources such as copy costs for reproducing case files for
parties.
Uses: 1) Employment Services: Funds are used for recovering the costs incurred while providing agreed upon services. 2) Wage and Hour: All fees collected are
continuously appropriated for the administration of the farm fabor contractor licensing program. Bond refundable when farm labor contractor fulfills obligation
paying farm worker wages. 3) Wage and Hour (Cont): All fees collected are continuously appropriated for the administration of the farm labor contractors licensing
program. Bond refundable when farm labor contractor fulfills obligation paying farm worker wages. 4) Serve Idaho: Covers the cost of the annual statewide

£ &, 3 Lo ] i [ = i
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FUND NAME: Miscellaneous Revenue FUND CODE: 0349 FY 2018 Actual | FY 2019 Actual | FY 2020 Actual |EY 2021 Estim atel FY 2022 Estimate
1. Beginning Free Fund Balance 548,500 531,600 976,000 509,100 287,100
2. Encumbrances as of July 1 0 0 0 0 0
2. Reappropriation (Legisiative Camyover) 0 0 0 0 0
3. Beginning Cash Balance 548,500 531,600 976,000 509,100 287,100
4. Revenues (from Form B-11) 1,689,100 1,475,000 1,464,500 1,800,000 2,000,000
5. Non-Revenue Receipts and Other Adjustments Suspense, borrowing limit 100 800 (1,400) 0

6. Statutory Transfers in: Fund or Reference: 0 0 0 0

7. Operating Transfers in: Wage&Hour Farm Labor Licen. Receip  Fund or Reference: 0575 4,600 4,100 35.400 35,000 35,000
8. Total Available for Year 2,242,300 2,011,600 2,474,500 2,344,100 2,322 100
9, Statutory Transfers Out: Fund or Reference: 0 0 0 0 4]
10. Operating Transfers Out: Wage&Hour Farm Labor Licen. Receip Fund or Reference: 0575 0 0 35,400 35,000 35,000
11. Non-Expenditure Disbursements and Other Adjustments Refunds, Clearing, P-card pymts 0 0 0 0 1]
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation 7,443,000 7,105,000 7,175,400 7,222,000 7,300,000

14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 (5,300) 0 0

15. Non-cogs, Receipts to Appropriation, etc ] 4] 0 0 7]

16. Reversions and Continuous Appropriations (5,732,300) (6,069,400) (5,240,100) (5,200,000) (4.800,000)
17.Current Year Reappropriation ] 0 0 [ ]

18. Reserve for Current Year Encumbrances 0 0 0 0 0

19. Current Year Cash Expenditures 1,710,700 1,035,600 1,930,000 2,022,000 2,500,000
19a. Budgetary Basis Expenditures (CY Cash Exp +CY Enc) 1,710,700 1,035,600 1,930,000 2 000 2,500,000
20. Ending Cash Balance 531,600 976,000 509,100 287,100 (212,900))
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 0 0 0 0 0
22a. Curmrent Year Reappropriation 0 0 0 0 1]
23, Borrowing Limit 0 0 0 1] 1]
|24. Ending Free Fund Balance 531,600 976,000 509,100 287,100 (212,900)|
24a. lnvestrn_ﬂ_ts Direct by ggam_:! (GL 1203) 0 0 0 0 0
24b. Ending Free Fund Balance Including Direct Investments 531,600 976,000 509,100 287,100 (212,900))
26, Outstanding Loans (if this fund is part of a loan program)

*Mote:
Shaded areas in matrix are calculated. Numbers are rounded to hundreds of dollars. Font set to fit to page.
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Agency/Department: Idaho Department of Labor Agency Number:

Original Request Date: August 28, 2020 or Revision Request Date: Page of

Sources and Uses: All Unemployment Insurance taxes, penalties and interest collected by the Department of Labor are forwarded to the State Treasurer for
deposit in the Clearing Fund (§72-1346(2)). The moneys in this fund are used to pay unemployment benefits to eligible claimants and are continuously
appropriated.

EEPRE: It FUNDCODE: 0514 | ev2018 Actual | FY 2010 Actual | FY 2020 Actual |FY 2021 Estimate| Y 2022 Estimate
1. Beginning Free Fund Balance 4,900,600 4,801,800 5,237,700 46,391,600 (52,608,400)
2. Encumbrances as of July 1 0 0 0 0 0
2a. Reappropriation (Legislative Carryover) 0 0 0 0 0
3. Beginning Cash Balance 4,900,600 4,801,800 5,237,700 46,391,600 (52,608.400)
4. Revenues (from Form B-11) 177,124,200 132,460,400 161,004,100 125,000,000 133,000,000
5. Non-Revenue Receipts and Other Adjustments Suspense, borrowing limit 3,328,000 1,822,100 (19,804,300) 1,500,000 1,500,000
6. Statutory Transfers in: Fund or Reference: 0 0 0 0 0
7. Operating Transfers in: Penalty and Interest Fund or Reference: 0302 0 5,600 0 0 0
7. Operating Transfers in: Workforce Dev. Training Fund Fund or Reference: 0305 7,300 0 0 0 0
7. Operating Transfers in: Federal Grants Fund or Reference: 0348 625,900 301,300 655,100 750,000 750,000
7. Operating Transfers in: Unemployment Insurance Fund or Reference: 0514 69,365,600 79,839,400 240,899,700 200.000.000 200,000,000
8. Total Avallable for Year 255,351,600 219,230,600 387,992,300 373,641,600 282,641,600
9. Statutory Transfers Out: Fund or Reference: 0 0 0 0 0
10. Operating Transfers Out: Penalty and Interest Fund or Reference: 0302 2,549,400 2,506,700 2,600,200 2,750,000 2,900,000
10. Operating Transfers Qut: Workforce Dev. Training Fund Fund or Reference: 0305 4,659,500 3,646,100 3,738,400 3,500,000 3,500,000
10. Operating Transfers Out: Unemployment insurance Fund or Reference: 0514 160,832,400 128,745,500 130,612,200 220,000,000 180,000,000
11. Non-Expenditure Disbursements and Other Adjustments Refunds, Clearing, P-card pymts (1,020,900) 1,750,600 (939,000) 0 0
12. Cash Expenditures for Prior Year Encumbrances 0 0 0 0 0
13. Original Appropriation 0 0 0 0 0

14. Prior Year Reappropriations, Supplementals, Rescissions 0 0 0 0 0

15. Non-cogs, Receipts to Appropriation, etc 0 0 0 0 0

16. Reversions and Continuous Appropriations 83,529,400 77,344,000 205,588,900 200,000,000 160,000,000
17.Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances 0 0 0 0 0

19. Current Year Cash Expenditures 83,529,400 77,344,000 205,588,900 200,000,000 160,000,000
19a. Budgetary Basis Expenditures (CY Cash Exp + CY Enc) 83,529,400 77,344,000 _205,588,900 200,000,000 160,000,000
20. Ending Cash Balance 4,801,800 5,237,700 46,391,600 (52,608,400) (63,758,400)
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
22. Current Year Encumbrances as of June 30 0 0 0 0 0
22a. Cumrent Year Reappropriation 0 0 0 0 0
23. Borrowing Limit 0 0 0 0 0
24, Ending Free Fund Balance 4,801,800 5,237,700 46,391,600 (52,608.,400) (63,758,400)
24a. Investments Direct by Agency (GL 1203) 193,363,900 193,282,300 193,358,700 193,000,000 183,000,000
24b. Ending Free Fund Balance Including Direct Investments 198,165,700 198,530,000 239,750,300 140,391,600 120,241,600
26. Outstanding Loans (if this fund is part of a loan program)

*Note:

Shaded areas in matrix are calculated. Numbers are rounded to hundreds of dollars. Font set to fit to page.
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: 02 Agency Number: 240
Activity/Program: Function/Activity Number: 02
Budget Unit: EMAD
Original Request Date: Revision Request Date:
August 28, 2020 Page: of
Declsion Unit Number:  12.01 Descriptive Title: Re-Organization of EMAD to EMUI,EMLO, and EMAA
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) (6.00) (2.00) (8.00)
PERSONNEL COSTS:
1. Salaries (285,400) (193,300) ($478,700)
2. Benefits (131,100) (40,800) ($171,900)
3. Group Position Funding
TOTAL PERSONNEL COSTS: ($416,500) ($234,100) ($650,600)
OPERATING EXPENDITURES by summary object:
1. General Operating (113,300) (72,200) (10,600) ($196,100)
2.
3.
TOTAL OPERATING EXPENDITURES: ($113,300) ($72,200) {$10,600) ($196,100)
CAPITAL OUTLAY by summary object:
1. Network Hardware
2,
3
TOTAL CAPITAL QOUTLAY:
T/B PAYMENTS:
LUMP SUM:
GRAND TOTAL ($529,800) ($306,300) {$10,600) ($846,700)

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(e)
under the authority of Idaho Statutes 67-2405, (1)(a)(f) and 72-1333, (1). This need was highlighted when the LUMA Team indicated that standardization would reduce
the workload required to transition the Department from STARS to LUMA in July of 2021.

a. Ifa supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. This request is being pursued under the authority of Idaho Statutes 67-2405,
(A)(a)(f) and 72-1333, (1).
3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? The Idaho Department of Labor's request
encompasses the enitre appropriation and FTP for the Agency.

4. What resources are necessary to implement this request? No new resources are being requested; FTP and appropriation are being shifted. The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, 3)(a)(b)(c).
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service. None to list.
b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position
would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
¢. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to list.
d. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the
basis for your cost estimates)? This request is for shifting existing resources to align the budget structure with the organizational structure; no new resources are
being requested.
6. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example, whether there is a new
customer base, fee structure changes, anticipated grant awards, or anticipated partnerships with other state agencies or other entities. The Idsho Department of Labor is
aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).
7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our Agency will
face budget-related operational challenges if unable to realign our appropriation to our current organization structure from program to bureau. Additionally, the
LUMA Team indicated that standardization would reduce the workload required to transition the Department from STARS to LUMA in July of 2021,
[PLEASE SEE PAGE J(lp OF /SO FOR CUMULATIVE SHIFT SUMMARY]
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT AG ES_?OFLM_

Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: 02 Agency Number: 240
Activity/Program: Function/Activity Number: 02
Budget Unit: EMAD
Original Request Date: Revision Request Date:
August 28, 2020 Page: of
Decision Unit Number: 12,02 Descriptive Title: Move EMAD program maintenance to EMUI Fund 0302

Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP)
PERSONNEL COSTS:

1. Salaries (2,900) ($2,900)

2. Benefits (10,700) ($10,700)

3. Group Position Funding

TOTAL PERSONNEL COSTS: ($13,600) ($13.600)
OPERATING EXPENDITURES by summary object:
1. General Operating
2.
3.

TOTAL OPERATING EXPENDITURES:
CAPITAL OUTLAY by summary object:
1. Network Hardware

2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS:
LUMP SUM:
GRAND TOTAL {$13,600) ($13,600)

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of
Labor is requesting to shift the General Fund program maintenance as identified in the B-6 forms; $11,900 from Fund 0001 (General Fund(GF)) to Fund 0302 (Penalty
and Interest(P&T)). During a discussion with DFM- our agency was asked keep our General Fund request at the SFY21 base amount. If we are able to shift the program
maintenance items to P&I then our GF appropriaiton would remain at the SFY21 base amount.

a. Ifa supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. DFM memo to agencies dated June 22, 2020 indicated GF appropriation
requests for SFY22 are not to exceed the SFY21 base amount in lieu of specific authority.

3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? We are looking to keep the base amount for current
resources- all increases will be covered by P&I, dedicated funding.

4. What resources are necessary to implement this request? We will utilize agency P&, dedicated funds, to cover any costs over what is provided in GF.
a. List by position: position titles, pay grades. full or part-time status, benefit eligibility, anticipated dates of hire and terms of service. None to list.
b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position
would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
c. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to list.
d. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the
basis for your cost estimates)? DFM direction to agencies indicated GF appropriation requests for SFY22 are not to exceed the SFY21 base amount.
6. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example, whether there is a new
customer base, fee structure changes, anticipated grant awards, or anticipated partnerships with other state agencies or other entities. This request is ongoing and we have
dedicated funds that will be used to cover additional costs for the Wage and Hour Program.
7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our agency is being

served by this request and, if not approved, would not have enough authority in our P&T fund to cover the additional costs for the Wage and Hour Program that is in
excess of our GF authority.



FORM B6: WAGE & SALARY RECONCILIATION PAGE CDO 0F1-5_0-

Agency/Department: Department of Labor Agency Number: 240
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Wage and Hour Budget Unit: EMAD
Fiscal Year: 2022
Original Request Date: Fund Name: | General | Fund Number: | 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
i Totals from Wage and Salary Report (WSR):
ermanent Positions 1 ! .3400 : 12;8,586 - 54_955 Eo=d z 57',1717_1 T _19(_).7_12— B i 58;(_) I 1.695 : 4_,933
oard & Group Positions 2 0 0 0 0
lected Officials & Full Time Commissioners 3 0.00 0 (1} 0 (1] 0 0 0
TOTAL FROM WSR 3.00 128,586 34,950 27417 190,712 3,840 1,003 4,933
FY 2021 ORIGINAL APPROPRIATION 416,500 5.00 280,821 76,328 59,351 416,500
Unadjusted Over or (Under) Funded: Est Difference 2.00 152,235 71318 32,175 225,788 |Calculated overfunding Is 54.2% of Original Appropriation
Adjustments to Wage & Salary:
‘Add Funded / Subtract Unfunded - Vacant or Authorized - Positions:
R Cd Adj Descriptlon / Position Title
1800 R Holmes from 0302 EMAD to EMUI 0001 1 1.00 69,576 11,650 14.705 85,931 1280 561 1.871
1802 08515 |R1 Barker from EMUI 0348 to EMAD 0001 1 0.25 10,691 2013 2,260 15,863 320 81 411
1802 08515 |R1 Barker from EMLO 0348 to EMAD 0001 1 0.75 32,073 _.5:?38 6.779 47,588 960 273 1.233
1807 08515 |R1 Withers from EMLO 0348 to EMAD 0001 1 1.00 40,893 11,650 8,643 61,185 1.280 348 1.628
0.00 0 o 0 0 ) ) 0
0.00 0 ) 0 0 X3 [ 0
0.00 0 0 0 0 0 ) 0
0.00 0 ) 0 0 0 0 0
0.00 0 ) 0 0 0 0 0
0.00 0 0 [ 0 o 0 0
0.00 0 0 0 0 ) ] 0
Other Adjustments:
0.00 0 0 o 0 0 0 0
0.00 Q 2] 0 0 0 3 0
0.00 1] 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 6.00 281,819 GQ,EEE 59,562 411,281 7,680 2,395 10,075
Board & Group Positions 2 0,00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 4] 0 0 0 0
Estimated Salary and Benefits 6.00 281,819 69,900 59,562 411,284 7.880 | 2,395 10,075
Adjusted Over or (Under) Funding: Onig. Approg) [1-00}_ SE00 900 i’) 5.% demjs LS mm W
Est. Exp (1,00) 3,600 900 700 5,200 | Cafculatod overfunding i 1.2% of Estimated Expenditures
Base 0.00 3,600 900 700 5,200 Calculated overfunding is 1.2% of the Basa
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Beneflt Change
3.00 FY 2021 ORIGINAL APPROPRIATION 416,500 5.00 285,395 70,767 60,318 416,500
Rounded Appropriation 5.00 285,400 70,800 60,300 416,500
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0

Printed: 8/28/2020, 11:12 AM Page 1of 2



FORM B6: WAGE & SALARY RECONCILIATION

PAGE

5.00 FY 2021 TOTAL APPROPRIATION 5.00 | 285,400 | 70,800 | 60,300 | 415,500
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 [’}
7.00 FY 2021 ESTIMATED EXPENDITURES 5.00 285,400 70,600 60,300 418,500
Base Adjustments:
8.31 Transfer Betwsen Programs 1.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
FTP FY 22 Salary FY22 Hoalth Ben FY 22 Var Ben FY 2022 Tolal
9.00 FY 2022 BASE 6.00 285,400 70,800 60,300 416,500
10.11 Change in Health Benefit Costs 7,700 7,700
10.12 Change in Variable Benefits Costs 2,400 2,400
0
Subtotal CEC Base: Indicator Code 6.00 285,400 78,500 62,700 426,600
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 2,900 600 3,500
10.62 CEC for Group Positions 1.00% 0 0 1]
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 6.00 268.300 78,500 63,300 430.100
Line ltems:
12.01 EMAD to EMUILEMLO, and EMAA (6.00) (285,400) (70.800) (60,300} {416,500
12.02 Move EMAD program maint to EMUI Fund 0302 (2.800) (7.700) (3.000) (13.600%'
12,03 0
13.00 FY 2022 TOTAL REQUEST 0.00 0 0 0 0]

Printed: 8/28/2020, 11:12 AM
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FORM B6: WAGE & SALARY RECONCILIATION PAG Emg Zi 2 OF]. 5 0

Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Wage and Hour Budget Unit: EMAD
Fiscal Year: 2022
Original Request Date: Fund Name:| Unemployment Penalty and Interest | Fund Number: | 0302-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
i i{Totals from Wage and Salary Report (WSR):
ermanent Positions 1 191 114,668 22,252 24235 Ters5a | 2448 Ters|lT T 3as
Board & Group Positions 2 0 0 0 0
lected Officials & Full Time Commissioners 3 0.00 0 0 (4} (1} 4} 0 0
OTAL FROM WSR 1.91 114,668 22,252 24,235 161,154 2,445 975 3419
Y 2021  ORIGINAL APPROPRIATION 231,800 3.00 164,935 32,006 34,859 231,800
Unadjusted Over or (Under) Funded: Est Difference 1.09 50,267 9,754 10,624 70,646 |Caltulatad overunding is 30.5% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions
: Retlre Cd| Adjustment Description / Position Title
1801 06006 |R1 Hardy from 0302 EMAD to EMUI 0348 1 (0.40) (28,787) {4.660) (5.084) (39,531) {512) (245) {757)
1800 08390 |R1 Holmes from 0302 EMAD to EMUI 0001 1 {1.00) (89.576) (11,650) {14.705) (95,931) (1,280) {591) {1.871)
1591 01103 |R1 Schiers from 0302 EMAD to EMUI 0348 1 (0.51) (16,304) (5,942) (3,446) (25,692) (653) (139)  {791)
0.00 0 0 0 0} 0 -0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 Q
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0l 0
0.00 0 0 0 Q g o 0
Other Adjustments:
0.00 0 0 Q a 2 2 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 {0.00) 0 0 0 0 0 0 0
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits (0.00) 0 0 0 0 0 0 0
I . Orig. Approp 3.00 191,400 0 40,400 231,800 | Caiculatad ovarfunding Is 100,0% of Orlginal Appropriation
Adjusted Over or {Under) Funding: = 2,00 191,400 S 40,400 231,800 Gl Srarfunding s 100.0% of Estimated Expenditures
Base 2.00 191,400 0 40,400 231,800 Calculated ovatfunding is 100.0% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Approgpriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
3.00\ ]FY 2021 ORIGINAL APPROPRIATION 231,800 3.00 191,357 0 40,443 231.800
Rounded Appropriation | 3.00 191,400 0 40,400 231,800

Printed: 8/28/2020, 11:13 AM Page 1 0f 2
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Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 3.00 191,400 0 40,400 231,800

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 3.00 191,400 0 40,400 231,800

Base Adjustments:
8.31 Transfer Between Programs (1.00) 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0
8.51 Base Reduction

FTP

FY 22 Var Bon

9.00 FY 2022 BASE 2.00 191,400 ] 40,400 231,800
10.11 Change in Health Benefit Costs 0 [}
10.12 Change in Variable Benefits Costs 0 0

0
Subtotal CEC Base: Indicator Code 2.00 191,400 0 40,400 231,800
10.51 Annualization 0 0 o] 0
10.61 CEC for Permanent Positions 1.00% 1,900 400 2,300
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 200 193,300 0 40,800 234,100
Line Iltems:
12.01 EMAD to EMUI (2.00) (193.300) 0 (40,800) {234,000}
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 0.00 0 0 0 0

Printed: 8/28/2020, 11:13 AM
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT PAG E (Dﬂ OF- 5 O
Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022 —_——

Functlon/Division: 04 Agency Number: 240
Activity/Program: Function/Activity Number: 04
Budget Unit: EMAJ
Original Request Date: Revision Request Date:
August 28, 2020 Page: of
Decision Unit Number:  12.01 Descriptlve Title:  Shift EMAJ to EMLO
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) (0.52) (3.48) (4.00)
PERSONNEL COSTS:
1. Salaries (45,800) (179,900) ($225,700)
2. Benefits (100) (84,500) ($84,600)
3. Group Position Funding
TOTAL PERSONNEL COSTS: {$45,900) ($264,400) ($310,300)
OPERATING EXPENDITURES by summary object:
1. General Operating (36,700) (248,300) (56,400) ($341,400)
2.
3.
TOTAL OPERATING EXPENDITURES: {$36,700) ($248,300) {$56,400) ($341,400)

CAPITAL OUTLAY by summary object:
1. Network Hardware

2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS: ($2,050,000) ($2,050,000)
LUMP SUM: _
GRAND TOTAL ($82,600) ($2,562,700) ($56,400) (82,701,700)

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of
Labeor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c)
under the authority of Idaho Statutes 67-2405, (1)(a)(f) and 72-1333, (1). This need was highlighted when the LUMA Team indicated that standardization would reduce
the workload required to transition the Department from STARS to LUMA in July of 2021.

a. If a supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. This request is being pursued under the authority of Idaho Statutes 67-2405,
(1)(a)(f) and 72-1333, (1).
3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? The Idaho Department of Labor's request
encompasses the enitre appropriation and FTP for the Agency.
4. What resources are necessary to implement this request? No new resources are being requested; FTP and appropriation are being shifted. The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service. None to list.

b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position

would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
¢. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to List.
d. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the

basis for your cost estimates)? This request is for shifting existing resources to align the budget structure with the organizational structure; no new resources are
being requested.

6. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example, whether there is a new
customer base, fee structure changes, anticipated grant awards, or anticipated partnerships with other state agencies or other entities. The Idaho Department of Labor is

aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).

7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our Agency will

face budget-related operational challenges if unable to realign our appropriation to our current organization structure from program to bureau. Additionally, the

LUMA Team indicated that standardization would reduce the workload required to transition the Department from STARS to LUMA in J uly of 2021.
[PLEASE SEE PAGE/Q{,0F /50 FOR CUMULATIVE SHIFT SUMMARY]
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Agency/Department: Department of Labor Agency Number;
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Serve Idaho Budget Unit: EMAJ
Fiscal Year: 2022
Original Request Date: Fund Name:| Unemployment Penalty and Interest | Fund Number: | 0302-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 '0.00 0 ol ST P o 0 =201 0
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 [} 0 0 0
TOTAL FROM WSR 0.00 0 0 0 0 0 0 0
FY 2021 ORIGINAL APPROPRIATION 45,300 0.52 45,300 0 0 45,300
Unadjusted Over or (Under) Funded: Est Difference 0.52 45,300 0 0 45,300 |Calculated overfunding is 100.0% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
- Positions
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 ] 0 0 0 0
0.00 0 Q 0| ] 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 1] 0 0 4] 0 0
0.00 0 0 0 0 0l 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 o 0 0 "]
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
stimated Salary Needs:
Permanent Positions 1 0.00 0 0 0 0 0 0 0
Board & Group Positions 2 0.00 0 0 0 0 (1] 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 o 0 0
Estimated Salary and Benefits 0.00 0 0 0 0 0 0 0
. . Orig. Approp 0.52 45,300 0 0 45,300 | Caloutated overfunding is 100.0% O‘FWWMM
Adjusted Over or (Under) Funding: Est. Bxpond 0.52 45,300 o o 5.300 oo o s T00.0% o
Base 0.52 45,300 0 0 45,300 | Calculated owﬁmng Is 100.0% of the Base

Personnel Cost Reconciliation - Relation to Zero Variance --->

Printed: 8/28/2020, 11:13 AM
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Origlnal
DU Appropriation FTP FY 21 Salary FY 21 Health Ban FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 45,300 0.52 45,300 0 0 45,300
Rounded Appropriation 0.52 45,300 0 0 45,300
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FY22 Hoalth Bon

FY 22 Var Bon

Appropriation Adjustments:
4.1 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 0.52 45,300 0 ] 45,300

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 0.52 45,300 0 0 45,300

Base Adjustments:
8.31 Transfer Between Programs to EMLO 0302 0.00 0 0 0 ) 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

FTP FY 22 Salary

FY 2022 Total

9.00 FY 2022 BASE 0.52 45,300 0 0 45,300
10.11 Change in Health Benefit Costs 0 0
10.12 Change in Variable Benefits Costs 0 o

0

Subtotal CEC Base: Indicator Code 0.52 45,300 0 ) 45,300
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 500 100 600
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 0.52 45,800 0 100 45,900

Line ltems:
12.01 EMAJ to EMLO {0.52) (45.800) 0 (100) {45,900}
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 0.00 0 0 0 0

Printed: 8/28/2020, 11:13 AM
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Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Serve Idaho Budget Unit: EMAJ
Fiscal Year: 2022
Original Request Date: Fund Name: | Federal Grant | Fund Number: [ 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
:{Totals from Wage and Salary Report (WSR):
Permanent Positions 1 300 | 146009 34,950 | T30069| 211,118 YT T 1242 "~ 5082
Board & Group Positions 2 566 0 62 627
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 3.00 146,665 34,950 30,130 211,745 3,840 1,242 5,082
Y 2021 ORIGINAL APPROPRIATION 257,200 3.48 178,149 42,453 36,598 257,200
Unadjusted Over or (Under) Funded: Est Difference 0.48 31,484 7,503 6,468 45,455 |Caiculated overfuniding is 17.7% of Original Appropriation
Adjustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized -
ositions:
etire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 1] 0 0 0 0 0
0.00 0 0 0 0 0 0 o
0.00 0 0 0 0 o 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
:1Estimated Salary Needs:
Permanent Positions 1 3.00 146,099 34,950 30,069 211,718 3,840 1,242 5,082
Board & Group Positions 2 0.00 566 0 62 627 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 [} 0 0 0
Estimated Salary and Benefits 3.00 146,665 34,950 30,130 211,745 3,840 1,242 5,082
. . Orig. Approp|  0.48 31,500 7,500 6,500 45,500 | Calculatad overfunding is 17.7% of Oniginal Appropration
Adjusted Over or {Under) Funding: Est. Expend 0.48 31,400 7.600 6,500 45,500 Calculated averfunding is 17.7% of Estimated Expenditures
Base 0.48 31,400 7.600 6,500 45,500 Calculated avarfunding is 17.7% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance -—>
Original
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Changs
3.00’ FY 2021 ORIGINAL APPROPRIATION 257,200 3.48 178,149 42,453 36,598 257,200
Rounded Appropriation 3.48 178,100 42.500 36,600 257,200

Printed: 8/28/2020, 11:13 AM Page 1 of 2



FORM B6: WAGE & SALARY RECONCILIATION

PA

GEcs OF 120

FY 2022 BASE

10.11 Change in Heaith Benefit Costs 3,800 3,800
10.12 Change in Variable Benefits Costs 1,200 1,200
0
Subtotal CEC Base: Indicator Code 348 178,100 46,300 37,800 262,200
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 1.800 400 2,200
10.62 CEC for Group Positions 1.00% 0 0 []
10.63 CEC for Elected Officials 8 Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 3.48 179.900 46.300 38,200 264,400
Line ltems:
12.01 EMAJ to EMLO (3.48) (178,900) {46,300) (38.200) (264.400)
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 0.00 0 0 0 0

Appropriation Adjustments:
41 Reappropriation 0.00 0 0 0 0
4.31 Suppl | 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 3.48 178,100 42,500 36,600 257,200

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 3.48 178,100 42,500 36,600 257,200

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0
8.51 Base Reduction

Printed: 8/28/2020, 11:13 AM
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT P AG E CDCI OF

Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: 05 Agency Number: 240
Activity/Program: Function/Activity Number: 05
Budget Unit: EMAR
Original Request Date: Revision Request Date:
| August 28, 2020 Page: of
Decision Unit Number:  12.01 Descriptive Title: Re-Organization of EMAR to EMLO
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) (7.00) (3.00) (10.00)
PERSONNEL COSTS:
1. Salaries (462,400) (176,900) ($639,300)
2. Benefits (203,800) (84,800) ($288,600)
3. Group Position Funding
TOTAL PERSONNEL COSTS: (5666,200) ($261,700) ($927,3900)
OPERATING EXPENDITURES by summary object:
1. General Operating (308,300) (100,000) (700) ($409,000)
2.
3.
TOTAL OPERATING EXPENDITURES: ($308,300) ($100,000) ($700) ($409,000)

CAPITAL OUTLAY by summary object:
1. Network Hardware

2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS:
LUMP SUM: —
GRAND TOTAL ($974,500) ($361,700) (5700) ($1,336,900)

Attach as many pages as necessary to respond to the following questions:

I. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c)
under the authority of Idaho Statutes 67-2405, (1)(a)() and 72-1333, (1). This need was highlighted when the LUMA Team indicated that standardization would reduce
the workload required to transition the Department from STARS to LUMA in July of 2021.

a. Ifa supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. This request is being pursued under the authority of Idaho Statutes 67-2405,
(D(a)(D) and 72-1333, (1).
3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? The Idaho Department of Labor's request
encompasses the enitre appropriation and FTP for the Agency.
4. What resources are necessary to implement this request? No new resources are being requested; FTP and appropriation are being shifted. The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service. None to list.

b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position

would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
¢. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to list.
d. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the
basis for your cost estimates)? This request is for shifting existing resources to align the budget structure with the organizational structure; no new resources are

being reguested.
6. Provide additional detail about the request, including one-time versus ongoing, Include a description of major revenue assumptions, for example, whether there is a new

customer base, fee structure changes, anticipated grant awards, or anticipated partnerships with other state agencies or other entities. The Idaho Department of Labor is
aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(2)(b)(c).
7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our Agency will
face budget-related operational challenges if unable to realign our appropriation to our current organization structure from program to bureau. Additionally, the
LUMA Team indicated that standardization would reduce the workload required to transition the Department from STARS to LUMA in July of 2021.

[PLEASE SEE PAGE/D{or/S 0 FOR CUMULATIVE SHIFT SUMMARY]
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Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Human Rights Commission Budget Unit: EMAR
Fiscal Year: 2022
Original Request Date: Fund Name:| Employment Security Special Administration | Fund Number: ] 0303-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
i1 Totals from Wage and Salary Report (WSR):
Permanent Positions 1 9.00 487926 |  1oass0| " iozesa|  essdio 11,520 | 4147 " 15,667
Board & Group Positions 2 2.000 0 333 2,333
Elected Officials & Full Time Commissioners 3 0.00 0 0 ) 0 0 0 0
TOTAL FROM WSR 9.00 489,926 104,850 102,967 697,743 11,520 4,147 15,667
FY 2021 ORIGINAL APPROPRIATION 648,300 7.00 455,210 97,420 95,670 348_,&0
Unadjusted Over or (Under) Funded: Est Difference (2.00) (34,717) {7,430) {7,296) (49,443) | Calzulated underfunding is (7.6% ) of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions.
Retire Cd| Adjustment Description / Position Title
4006 05928 |R1 Barney from EMAR 0303 to EMAR 0348 1 (1.00) (58,323) (11,650} (12,327) (82,300) {1.,280) (496) (1.776)
4005 01231 |R1 Magdaleno from EMAR 0303 to EMAR 0348 1 (1.00) {36,004) {11.650) {7.608) {55,263) {1,280) (308)) {1,586}
0.00 0 0 0 1] 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 o 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 o 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 7.00 393,599 81,550 82,698 557.847 8,960 3,346 12,306
Board & Group Positions 2 0.00 2,000 0 333 2,333 0 0 0
:{Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 7.00 395,599 81,550 83,031 560,180 8,960 3,346 12,306
. . Orig. Approp 0.00 62,200 12,800 13,100 B8,100 | Caiculated ovarfunhding is 13.6% of Original Appropriation
Adjusted Over or (Under) Funding: Est. Expend 0.00 62,200 12,900 13,100 88,200 Calculated overfunding Is 13.6% of Estimated Expenditures
Base 0.00 62,200 12,900 13,100 88,200 Calculated overfunding s 13.5% of the Base

Personnel Cost Reconciliation - Relation to Zero Variance --->

Printed: 8/28/2020, 11:13 AM

Original
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 648,300 7.00 457,830 94,378 96,092 648,300
Rounded Appropriation | 7.00 457,800 94,400 96,100 648,300

Page 10f2
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FY 22 Salary

FY 22 Var Ban

Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 7.00 457,800 94,400 96,100 648,300

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 7.00 457,800 94,400 96,100 648,300

Base Adjustments:
8.31 Transfer Between Programs to EMLO 0303 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0

Base Reduction 0

9.00 FY 2022 BASE 7.00 457,800 | 94,400 96,100 648,300
10.11 Change in Health Benefit Costs 9,000 9,000
10.12 Change in Variable Benefits Costs 3,300 3,300

0
Subtotal CEC Base: Indicator Code 7.00 457,800 103,400 99,400 660,600
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 4,600 1,000 5,600
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 7.00 462,400 103,400 100.400 666,200
Line ltems:
12.01 EMAR to EMLO (7.00) (462,400) (103.,400) {100,400) (SGB,E_UQL
12.02 0
12.03| 0
1 3.00| FY 2022 TOTAL REQUEST 0.00 0 0 0 0

Printed: 8/28/2020, 11:13 AM
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Agency/Depariment: Department of Labor Agency Number: 240
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Human Rights Commission Budget Unit: EMAR
Fiscal Year: 2022
Original Request Date: Fund Name: Federal Grant | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.00 0 0 0 0 A o - = - %
Board & Group Positions 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.00 0 0 0 0 0 0 0
FY 2021 ORIGINAL APPROPRIATION 254,500 3.00 254,500 0 0 254,500
Unadjusted Over or (Under) Funded: Est Difference 3.00 254,500 0 0 254,500 |Calcuiated ovedunding is 100.0% of Original Appropristion
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retite Cd| Adjustment Description / Position Title
4012 | 05927 |R1 Civil Rights Investigator -HRC 1 1.00 50,128 11,650 10,585 72,373 1.@ 426 1.706
4006 05928 |R1 Barney from EMAR 0303 to EMAR 0348 1 1.00 58,323 11,650 12,327 82,300 1,280 496 1.776
4005 01231 |R1 Magdaleno from EMAR 0303 to EMAR 0348 1 1.00 36,004 11,650 7.608 55,263 1,280 306 1.586
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 3 0
0.00 0 0 0 0 0 0 0
0.00 0 0 o 0| 0 0 0
0.00 0 0 0 0 0 0 0
Other Adj
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 3.00 144 455 34,950 30,531 209,936 3,840 1,228 5,068
Board & Group Positions 2 0.00 (1] 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 1} 0 0
Estimated Salary and Benefits 3.00 144,455 34,950 30,531 209,936 3,840 1,228 5,068
. . Orig. Approp| 0.00 30,700 7,400 6,500 600 Calcutated overfunding is 17.5% of Original Appropriation
Adjusted Over or (Under) Funding: Est, Expond 0.00 30,600 7.600 5.500 :::600 Calcuiated overfinding s 17.5% of Estimeted Bxpendires
Base 0.00 30,600 7,500 6,500 44,600 | Caiculaled overfunding Is 17.5% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance -——>
Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
‘ 3‘oo| ’FY 2021 ORIGINAL APPROPRIATION 254,500 3.00 175119 42,369 37.011 254,500
Rounded Appropriation 3.00 175,100 42,400 37,000 254,500

Printed: 8/28/2020, 11:13 AM
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Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 3.00 175,100 42,400 37,000 254,500
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 Q 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 3.00 175,100 42,400 37,000 254,500
Base Adjustments:
8.31 Transfer Between Programs to EMLO 0348 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
FTP FY 22 Salary  FY22 Health Ben FY 22 Var Bon FY 2022 Total
9.00 FY 2022 BASE 3.00 175,100 42,400 37,000 254,500
10.11 Change in Health Benefit Costs 3,800 3,800
10.12 Change in Variable Benefits Costs 1,200 1,200
0
Subtotal CEC Base: Indicator Code 3.00 175,100 46,200 38,200 259,500
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 1,800 400 2,200
10,62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 3.00 176,900 46,200 38,600 261,700
Line Items:
12.01 EMAR to EMLO {3.00) {176.900) (46,200) (38.600) {261,700)
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 0.00 0 0 0 0

Printed: 8/28/2020, 11:13 AM
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FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: 10 Agency Number: 240
Activity/Program: Function/Activity Number: 10
Budget Unit: EMAA
Original Request Date: Revision Request Date:
August 28. 2020 Page: of
Declslon Unit Number:  12.01 Descriptive Title:  Re-Organization to EMAA from EMAD, EMLO, and EMUI
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 4.50 89.50 3.50 97.50
PERSONNEL COSTS:
1. Salaries 47,400 391,500 6,110,000 140,600 $6,689,500
2. Benefits 39,300 115,200 2,309,000 40,800 $2,504,300
3. Group Position Funding
TOTAL PERSONNEL COSTS: $86,700 $506,700 $8.419,000 $181,400 $9,193.800
OPERATING EXPENDITURES by summary object:
1. General Operating Costs 30,000 1,720,000 4,231,400 50,000 $6,031,400
2.
3.
TOTAL OPERATING EXPENDITURES: $30,000 $1,720,000 $4,231,400 $50,000 $6,031,400

CAPITAL OUTLAY by summary object:
1. Network Hardware

2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS:
LUMP SUM: —
GRAND TOTAL $116,700 $2,226,700 | $12,650,400 $231,400 $15,225,200

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c)

under the authority of Idaho Statutes 67-2405, (1)(a)(f) and 72-1333, (1). This need was highlighted when the LUMA Team indicated that standardization would reduce

the workload required to transition the Department from STARS to LUMA in J uly of 2021.

a. Ifa supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. This request is being pursued under the authority of Idaho Statutes 67-2405,
(1)(a)() and 72-1333, (1).
3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? The Idaho Department of Labor's request
encompasses the enitre appropriation and FTP for the Agency.

4. What resources are necessary to implement this request? No new resources are being requested; FTP and appropriation are being shifted. The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(@)(b)(c).
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service, None to list.
b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position
would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
c. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to list.
d. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the
basis for your cost estimates)? This request is for shifting existing resources to align the budget structure with the organizational structure; no new resources are
being requested.

6. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example, whether there is a new
customer base, fee structure changes, anticipated grant awards, or anticipated partnerships with other state agencies or other entities. The Idaho Department of Labor is
aligning its budget with its recent organizational shift from a program ¢o bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).

7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our Agency will
face budget-related operational challenges if unable to realign our appropriation to vur current organization structure from program to bureau. Additionally, the
LUMA Team indicated that standardization would reduce the workload required to transition the Department from STARS to LUMA in July of 2021.

[PLEASE SEE PAGELQ(QOF(,S_—Q FOR CUMULATIVE SHIFT SUMMARY]
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Agency/Department: Department of Labor Agency Number:
Function/Division; Department of Labor Function/Activity Number:
Activity/Program: Administrative Services Budget Unit: EMAA
- Fiscal Year: 2022
Original Request Date: ~ August 28th,2020 Fund Name:| Administrative Services General Funds] Fund Number- |_0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
HEeE St Totals from Wage and Salary Report (WSR):
Permanent Positions 9 '0.00 o {0 [ e i OF it xvad] | FE0E T (s 0 - 0
Board & Group Positions 2 0 [} 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.00 0 0 0 0 0 ] 0
FY 2021  ORIGINAL APPROPRIATION 0 0.00 0 0 0} 0
Unadjusted Over or (Under) Funded: Est Difference 0.00 0 0 0 0 |ERROR! Enler Original amount in DU 3,001
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized - Positions:
Retire Cd Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 ‘0 0 0 0 0
0.00 0 0 a D 0 0 0
0.00 0 0 0} 0 { 0 0
0.00 0 0 0 0 L 0 o
0.00 0 0 0 [ 0 0
0.00 0 0 0 o o o
0.00 0 0 0 } 0 0 0
0.00 0 0 0 { 0 0 o
0.00 Q 0 0 0 ) 0 i)
0.00 0 0 0 0 0 0 )
Other Adj
0.00 0 0 o 0 0 0 0
0.00 0 D o o 0 i 0
0.00 0 0 0 0 0 i 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 0.00 0 0 0 0 [ o ]
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
:|Elected Officials & Full Time Commissioners 3 0.00 (1] 0 0 0 0 0 0
stimated Salary and Benefits 0.00 0 0 (] 0 ] 0 0
" i Orig. Approp 0.00 0 0 0 0 | ERROR! Enter Orginal Appropriafion amount in DU 2001
Adjusted Over or (Under) Funding: e 0,00 ? 0 0 ° ERROR! Enter Oginal A abion amount in DU 3,001
Base 0.00 0 0 0 0 Program has a zero base
Personnel Cost Recongiliation - Relation to Zero Variance -->
Original
bu Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Beneflt Change
3.00 FY 2021 ORIGINAL APPROPRIATION 0 0.00 0 0 0 0
Rounded Appropriation 0.00 0 ] 0 0
Appropriation Adjustments:
4.1 Reappropriation 0.00 0 Q 0 0
4.31 Supplemental 0.00 0 0 0 0 0

Printed: 8/28/2020, 11:13 AM Page 1of 2



FORM B6: WAGE & SALARY RECONCILIATION

5.00 FY2021 TOTAL APPROPRIATION 000 | 0] of o] 0
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 0.00 0 0 0 0
Base Adjustments:
8.31 Transfer Between Programs to EMAA 0001 0.00 Q 0 0 0
8.32 Transfer Between Programs to EMUI 0001
8.33 Transfer Between Programs to EMLO 0001
8.41 Removal of One-Time Expenditures 0.00 0 0 2] 1]
8.51 Base Reduction 0.00 0 0 0 0
FTP FY 22Salary  FY22 Hoalth Bon FY 22 Var Ban FY 2022 Total
9.00 FY 2022 BASE 0.00 0 0 ] 0
10.11 Change in Health Benefit Costs [ 0
10.12 Change in Variable Benefits Costs 0 ]
0
Subtotal CEC Base: Indicator Code 0.00 0 0 0 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 0 0 0
10.62 CEC for Group Positions 1.00% 0 0 o -
10.63 CEC for Elected Officials & Commissioners 0 0 0]
11.00 FY 2022 PROGRAM MAINTENANCE 0.00 0 0 0 0
Line ltems:
12.01 EMAD to EMUILLEMLO, and EMAA 47,400 21,000 18,300 86,700
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 0.00 47,400 21,000 18,300 86,700

Printed: 8/28/2020, 11:13 AM
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Agency/Department: Department of Labor Agency Number; 240
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Administrative Services Budget Unit: EMAA
Fiscal Year: 2022
Original Request Date:  August 28th,2020 Fund Name:| Administrative Services P&l | Fund Number: I 0302-00 |
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG  |FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
{| Totals from Wage and Salary Report (WSR):
:|Permanent Positions 1 0.00 0 0 0 0 1] 0 1]
:|Board & Group Positions 2 0 0 0 0
lected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
OTAL FROM WSR 0.00 0 0 0 0 0 0 0
:|FY 2021 ORIGINAL APPROPRIATION 0 0.00 0 0 0 0
f Unadjusted Over or (Under) Funded: Est Difference 0.00 0 0 0 0 |ERROR! Enter Original Appropriation amourit in DU 3 001
;| Adjustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized - Positions:
‘|Retire Cd |  Adjustment Description / Posltion Title
0.00 0 0 0 0 0 0 [
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 [ 0 0 0 0 0 ]
0.00 0 0 0 0 0 0 0
0.00 0 ] "] 0 0 0 1]
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustment
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
|Estimated Satary Needs:
ermanent Positions 1 0.00 0 0 0 0 0 0 ]
Board & Group Positions 2 0.00 [V} 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 0.00 0 0 0 o 0 0 0
. ~ . Approp 0.00 0 1] (1] (1] ERROR! Enter Original Appropriation amount in DU 3 00!
Adjusted Over or (Under) Funding: c:sgt Expend| 0.00 (1] 0 1] 0 ERROR! Enter Original Appropriation amount in DU 3 00!
Base 0.00 0 0 0 0| Program has a zero base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg VarBens | Tota! Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 0 0.00 [ 0 0 0
Rounded Appropriation 0.00 0 0 0 0
Appropriation Adjustments:
411 Reappropriation | 000 0 0 0 0
4,31 Supplemental | 000 0 0 0 0 0

Printed: 8/28/2020, 11:13 AM Page 1 of 2



FORM B6: WAGE & SALARY RECONCILIATION

PAGE z8

5.00 FY 2021 TOTAL APPROPRIATION 0.00 o] o] of 0
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 <] 0
6.51 Transfer Between Programs 0.00 0 [+] 0 ] 0
7.00 FY 2021 ESTIMATED EXPENDITURES 0.00 0 0 0 0
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 4] Q 0
FTP FY 22 Salary Y22 Hoalth Ben FY 22 Var Bon FY 2022 Total
9.00 FY 2022 BASE 0.00 0 0 0 0
10.11 Change in Health Benefit Costs [} 0
10.12 Change in Variable Benefits Costs 0 0
0
Subtotal CEC Base: Indicator Code 0.00 0 0 0 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 0 o [}
10.62 CEC for Group Positions 1.00% 0 0 [}
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 0.00 0 0 0 0
Line items:
12.01 0
12.02 EMLO to EMAA 3.50 324,685 43.706 46,594 415,000
12.03 0
13.00 FY 2022 TOTAL REQUEST 3.50 324,685 43,706 46,594 415,000

Printed: 8/28/2020, 11:13 AM
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FORM B6: WAGE & SALARY RECONCILIATION

Agency/Depariment: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Administrative Services Budget Unit: EMAA

PAGE 27 OF150

Fiscal Year: 2022

Original Request Date: ~ August 28th,2020 Fund Name: Administrative Services SAF | Fund Number: | 0303-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
siihiisiic Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.00 0 0 ) 0 0 1} 0
::|Board & Group Positions 2 0 0 [} 0
i Elected Officials & Full Time Commissioners 3 0.00 0 0 [} 0 0 0 0
|TOTAL FROM WSR 0.00 0 0 0 0 [} [} 0
FY 2021 ORIGINAL APPROPRIATION 0 0.00 0 0 0 0
Unadj d Over or (Under) Funded: Est Difference. 0.00 0 0 0 0 |ERRORI Enter Otiginal Appropnation amount in DU 3 00!
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized - Positions:
Retire Cd Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 ] 1] 0 0
0.00 0 0 0 0 0 0 0
0.00 0 [¢] 0 0 0 0 0
0.00 0 0 0 0 0 2] 0
0.00 [ 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 ] 0 0 0 0 0 0
0.00 0 Q0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 a 0 Q 0
0.00 0 0 0 0 0 0 o
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 [ 0 ¢
Estimated Salary Needs:
Permanent Positions 1 0.00 0 0 0 0 0 0 0
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 4] 0 0 0 0 0
Estimated Salary and Benefits 0.00 0 0 0 0 0 [} 0
N . Orig. Approp. 0.00 0 0 0 0 ERROR! Enter Original Appropriation amount in DU 3 00!
SO ptep g Est Expend 0.00 0 0 0 0 ERROR! Enter Qriginal Appropriation amount in DU 3,001
Base 0.00 0 0 0 0 Program has a zero base

Personnel Cost Reconciliation - Relation to Zero Variance --—->

Printed: 8/28/2020, 11:13 AM

DU Ap:‘::;T::ion FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Hoalth Bens FY 22 Chg Var Bens | Total Benoflt Change
3.00 FY 2021 ORIGINAL APPROPRIATION 0 0.00 0 0 0 0
Rounded Appropriation 0.00 0 0 0 0
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 I 0 } 0
4.31 Supplemental 0.00 ol o 0 0

Page 1 of 2



FORM B6: WAGE & SALARY RECONCILIATION 1 5 0

PAGESo OF_°_

5.00 FY 2021 TOTAL APPROPRIATION | oo0 | 0] 0| o] 0
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 Q
6.51 Transfer Between Programs 0.00 0 ] 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 0.00 0 0 0 0
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 [4]
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 4] 0
FTP FY 22 Salary  FY22 Haalth Bon FY 22 Var Ban FY 2022 Total
9.00 FY 2022 BASE 0.00 0 0 0 0
10.11 Change in Health Benefit Costs 0 0
10.12 Change in Variable Benefits Costs 0 0
0
Subtotal CEC Base: Indicator Code 0.00 0 0 0 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 0 0 0
10.62 CEC for Group Positions 1.00% 0 0 [/}
10.63 CEC for Elected Officials & Commissioners 0 0 [
11.00 FY 2022 PROGRAM MAINTENANCE 0.00 0 0 0 0
Line items:
12.01 EMLO to EMAA 1.00 66,789 10.659 14,206 81,700
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 1.00 66,799 10,659 14,208 91,700

Printed: 8/28/2020, 11:13 AM Page 2 of 2



FORM B6: WAGE & SALARY RECONCILIATION

PAG

Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Administrative Services Budget Unit: EMAA
Fiscal Year: 2022
Original Request Date:  August 28th,2020 Fund Name:|  Administrative Services Federal | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG  |FY 2022 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
;| Totals from Wage and Salary Report (WSR):
ermanent Positions 1 0.00 0 0 0 0 0 0 t]
oard & Group Positions 2 0 0 0 0
lected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 ] [}
OTAL FROM WSR 0.00 0 0 0 0 0 0 0
FY 2021 ORIGINAL APPROPRIATION 0 0.00 0 0 0 0
Unadjusted Over or (Under) Funded: Est Difference 0.00 0 0 0 0 |ERROR! Enter Originat Appropriation amount in DU 3,00!
djustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized - Positions:
etire Cd Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 ] Q0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 ) 0
0.00 0 0 0 0 0 0 0
0.00 0 2 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 o 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 1] 0 ) 0 0
Estimated Salary Needs:
Permanent Positions 1 0.00 0 0 0 0 0 1] 0
Board & Group Positions 2 0.00 0 0 1] 0 0 0 0
Elacted Officials & Full Time Commissioners 3 0.00 [} 0 0 0 0 0 0
Esti d Salary and Benefits 0.00 0 0 0 0 0 0 0
. Orig. Approp 0.00 0 1] 0 0 ERROR! Enter Original Appropriation amount in DU 3 00t
Adjusted Over or (Under) Funding: E:: 0.00 0 0 0 (1] ERROR! Enter Original Appropriation amount in OU 3 Q0!
Base 0.00 1] 0 1] 0 Program s a zero base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Orlginal
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 0 0.00 0 0 0 0
Rounded Appropriation 0.00 ] [} 0 0
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0

Printed: 8/28/2020, 11:14 AM Page 1of 2



FORM B6

: WAGE & SALARY RECONCILIATION

PAQE B2

5.00 FY 2021 TOTAL APPROPRIATION [__o0.00 o o| ol 0
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 [ ] 0 0
6.51 Transfer Between Programs 0.0 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 0.00 0 0 0 0
Base Adjustments:
8.31 Transfer Between Programs 0.00 a a Q g 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
FTP FY 22 Salary FY22 Hoalth Bon FY 22 Var Ben FY 2022 Total
9.00 FY 2022 BASE 0.00 [ 0 0 0
10.11 Change in Health Benefit Costs 0 0
10.12 Change in Variable Benefits Costs 1} 0
0
Subtotal CEC Base: Indicator Code 0.00 [} 0 0 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% (1] Q ]
10.62 CEC for Group Positions 1.00% 0 4} [}
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 0.00 0 0 0 0
Ling ltems:
12.01 EMLO to EMAA 86.50 6,110,000 1,206,295 1,102,679 8,418,000
12,02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 89.50 6,110,000 1,206,295 1,102,679 8,419,000

Printed: 8/28/2020, 11:14 AM
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FORM B6: WAGE & SALARY RECONCILIATION

PAGES=> OF150

Agency/Department: Department of Labor Agency Number;
Function/Division: Department of Labor Function/Activity Number:
Activity/Program; Administrative Services Budget Unit: EMAA
Fiscal Year: 2022
Original Request Date: ~ August 28th,2020 Fund Name:| Administrative Services Misc. | Fund Number: | _0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
| Totals from Wage and Salary Report (WSR):
‘IPermanent Positions 1 0.00 0 0 0 0 0 0 o
:|Board & Group Positions 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 [1} 0 0 0 0 0
OTAL FROM WSR 0.00 1] [} [} L] o 0 0
FY 2021  ORIGINAL APPROPRIATION 0 0.00 0 0 0 0
Unadj d Over or (Under) Funded Est Difference 0.00 0 0 0 0 |[ERROR! Enter Onginal Appropriation amount in DU 3.001
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized - Positions:
Retire Cd AdJustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 ]
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0
0.00 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 [ 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adi
0.00 0 0 "] 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 4] 2 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Parmanent Positions 1 0.00 0 [} 0 0 ] 0 [+
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 Q 4] 4] 0 0 0 0
Estimated Salary and Benefits 0.00 0 0 0 0 0 0 0
. s Orig. Approp 0.00 0 0 0 0 ERROR! Enter Original Agpropriation amount in O 3.00)
Adjusted Over or (Under) Funding: Est, Expend 0.00 0 0 0 (1] ERRORI Enter Original Apprapriation amount in DU 3.00¢
Base 0.00 0 0 0 0 Program has a zero base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 21 Salary | FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens | FY 22Chg VarBans | Total Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 0 0.00 (1] 0 0 0
Rounded Appropriation 0.00 0 0 [ 0
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 l 0 0
4,31 Supplemental 0.00 0 o] 0 0 0

Printed: 8/28/2020, 11:14 AM Page 1 of 2



FORM B6: WAGE & SALARY RECONCILIATION

PAGE2< OFLs0

5.00 FY 2021 TOTAL APPROPRIATION | o000 o] o] o] [
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0,00 ] 0 0 0 0
6.51 Transfer Between Programs 0.00 0 1] 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 0.00 0 '] 0 0
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 "] 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 '] 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 o]
FTP FY 22 Salary  FY22 Health Bon FY 22 Var Bon FY 2022 Total
9.00 FY 2022 BASE 0.00 0 0 0 0
10.11 Change in Health Benefit Costs 0 0
10.12] Change in Variable Benefits Costs 0 0
0
Subtotal CEC Base: Indicator Code 0.00 0 0 0 0
10.51 Annualization 0 0 0 0
10,61 CEC for Permanent Positions 1.00% 0 0 0
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 0.00 0 0 0 0
Line ltems:
12,01 EMLO to EMAA 3.50 140,600 22,927 17,835 181,400
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 3.50 140,600 22,927 17,835 181,400

Printed: 8/28/2020, 11:14 AM

Page 2 of 2



FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: 09 Agency Number: 240
Activity/Program: Function/Activity Number: 09
Budget Unit: EMLO
Original Request Date: Revision Request Date:
August 28, 2020 Page: of
Decision Unit Number:  12.01 Descriptive Title:  Re-Organization EMLO from EMAD,EMAR, &EMAJ and EMLO to EMAA &
Description Generat Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 3.02 (139.22) (3.50) (139.70)
PERSONNEL COSTS:
1. Salaries 3,000 116,700 (9,419,700) (140,600) ($9.440.600)
2. Benefits 2,500 88,700 (4,214,000) (40,800) ($4,163,600)
3. Group Position Funding
TOTAL PERSONNEL COSTS: $5,500 $205,400 ($13,633,700) ($181,400) (513,604,200)
OPERATING EXPENDITURES by summary object:
1.General Operating Costs 2,500 (875,000) (5,133,100) 7,100 ($5,998,500)
2.
3.
TOTAL OPERATING EXPENDITURES: $2,500 ($875,000) {$5,133,100) $7,100 ($5,998,500)
CAPITAL OUTLAY by summary object:
1. Network Hardware
2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS: $550,000 ($15,000) $535,000
LUMP SUM:
GRAND TOTAL $8,000 ($669,600) | ($18,216,800) (5189,300) ($19,067,700)

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of Labor
is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Tdaho Statute 67-2402, (3)(a)(b)(c) under the
authority of Idaho Statutes 67-2405, (1)(a)(f) and 72-1333, (1). This need was highlighted when the LUMA Team indicated that standardization would reduce the
workload required to transition the Department from STARS to LUMA in July of 2021.

a. If a supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. This request is being pursued under the authority of Idaho Statutes 67-2405,
(I)(a)(f) and 72-1333,(1).
3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? The Idaho Department of Labor's request
encompasses the enitre appropriation and FTP for the Agency.

4. What resources are necessary to implement this request? No new resources are being requested; FTP and apprepriation are being shifted. The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service. None to list.
b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position
would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
c. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to list.
d. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the
basis for your cost estimates)? This request is for shifting existing resources to align the budget structure with the organizational structure; no new resources are being
requested.
6. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example, whether there is a new
customer base, fee structure changes, anticipated grant awards, or anticipated partnerships with other state agencies or other entities. The Idaho Department of Labor is
aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).
7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our Agency will face
budget-related operational challenges if unable to realign our appropriation to our current organization structure from program to bureau. Additionally, the LUMA
Team indicated that standardization would reduce the workload required to transition the Department from STARS to LUMA in July of 2021.

[PLEASE SEE PAGEI/_QIQOF 52 FOR CUMULATIVE SHIFT SUMMARY]
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Printed: 8/28/2020, 11:14 AM

Agency/Department: Department of Labor Agency Number 240
Function/Division: Department of Labor Function/Activity Number:
ActivityProgram; Workforce & Commissions Budget Unit: EMLO
Fiscal Year: 2022
Orniginal Request Date:  August 28th,2020 Fund Name: Workforce & Commissions General Funds | Fund Number: [ 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Indicator Code FTP SALARY BENEFITS BENEFITS TOTAL FY 2022 CHG HEALTH BENEFITS BENEFITS CHANGES
: b Totals from Wage and Salary Roport (WSR):
Permanent Positions 1 0,00 0 0 [} 0 0 0 0
Board & Group Positions 2 0 0 (] 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 [} 0 [
TOTAL FROM WSR 0.00 0 0 o 0 0 [ [
FY 2021  ORIGINAL APPROPRIATION ] 0.00 0 [} 0 0
Unad d Over or (Undar) Funded: Est Diffsrence 0.00 0 0 0 0 |ERROR! Enter Original Apgroptiatian emount in DU 3 00!
Adjustmonts to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized - Positions:
Rotirs Cd Adjustment Description / Position Title
= 0.00 0 0 0 (] 0 0 []
0.00 a 0 0 0 0 0 0
0.00 [1] ] ) 0 0 0
0.00 ] 0 L 2 J
0.00 1] o o 9 )
0.00 4 [¢] ] ] g 0
0.00 0 Q 0 : 1]
0.00 0 q 0 0 ]
0.00 a 0 0 0 1]
0.00 0 0 0 0 0 D
0.00 ] 1] o Q 0 0
Othor Adjustments:
0.00 o g 0 0 g ]
0.00 0 o 0 { 0 ]
0.00 0 o ] € 0 Q
0.00 0 0 0 0 [ g
Estimuted Salary Needs:
Parmanent Positions 1 0.00 o 0 0 0 Q 0 0
Board & Group Positions 2 0.00 [ 0 [} 0 0 0 0
Eloctod Officials & Full Time Commissioners 3 000 ] 0 0 0 0 0 ]
Estimated Salary and Benefits 0.00 L] 0 0 0 ] 0 0
: ) Orlg. Approp 0,00 0 [1] 0 0 ERROA! Entor Original Azpropniation amount In DU 3.90°
Adjustad Over or (Under) Funding: Eot Experd 0.00 0 0 © 0 ERRCA! Entar Original Appropeintien amount in DU 3 000
Bazs 0.00 '] [1] 0 1] Piogram has & Zoro base
Personnel Cost Reconciliation - Relation to Zero Variance -—>
DU Appropriation FTP FY 21 Salary | FY 21 Health Ben FY 21 Var Ban FY 2021 Total FY 22 Chg Health Bers FY 22 Chg Var Bena | Total Banefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 0 0.00 a o ] ]
Rounded Appropriation 0.00 o '] 1] 1]
Appropriation Adjustments:
41 Reappropriation 0.00 ] 0 0 ]
4.31 Supplomaontal 0.00 Q 0 ) a 0
5.00 FY 2021 TOTAL APPROFRIATION 0.00 ] 0 ] a
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 a 0 0 Q 0
6.51 Tranafar Between Programs 0.00 0 0 a ] Q
7.00 FY 2021 ESTIMATED EXPENDITURES 0.00 0 0 0 0
Base Adjustments:
8.31 Transfer Between Pragrams to EMAA 0001 0.00 of o] ol 0 0
8.32 Transfer Between Programs lo EMUI 0001 [ r | 1]

Page1of2



SR PAGE2 QFL50

833 Transfer Between Programs to EMLO 0001
8.41 Removal of One-Time Expenditures 0.00 0 Q 0 0 0
8.51 Base Reduction 0.00 0 [1] 0 0 (1]
M“*
FTP FY 22 Salary FYZ2 Health Ban FY 22 Var Ban F\'mfﬂL

9.00 FY 2022 BASE 0.00 0 0 0 [

10.11 Change in Health Benefit Casts 0 0

10.12 Change in Variable Benefits Costs o 0

0

Subtotal CEC Base: Indicator Code 0.00 0 0 0 0

10.51 Annualization 0 0 0 0

10.61 CEC for Permanent Positions 1.00% 0 0 0

10.62 CEC for Group Positions 1.00% 0 0 0

10.63 CEC for Elected Officials & Commissioners Q 0 0

11.00 FY 2022 PROGRAM MAINTENANCE 0.00 0 0 0 (]

Line Items:

12.01 |EMAD to EMULEMLO, and EMAA 3.000 1,300 1.200 5,500

12.02 ]

12.03 (]

13.00 FY 2022 TOTAL REQUEST 0.00 3,000 1,300 1.200 5,500

Printed: 8/28/2020, 11:14 AM Page 2 of 2



FORM B6: WAGE & SALARY RECONCILIATION
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PAGEge.

Printed: 8/28/2020, 11:14 AM

Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Employment Services Budget Unit: EMLO
Fiscal Year: 2022
Original Request Date: Fund Name:| Unemployment Penalty and Interest | Fund Number: |__0302-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1.50 102,253 17.475 21,611 141,339 1,920 869 2,789
Board & Group Positions 2 1] 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 1.50 102,253 17,475 21,611 141,339 1,920 869 2,789
FY 2021 ORIGINAL APPROPRIATION 1,393,400 16.00 1,008,067 172,279 213,055 1,393,400
Unadjusted Over or (Under) Funded: Est Difference 14.50 905,814 154,304 191,444 1,252,061 [Calculated overfunding is 89.9% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
R1 Roser from EMLO 0348 to EMLO 0302 1 0.50 31,127 5,825 6,579 43,531 640 265 905
2299 | 08832 |R1 Waolkenhauer from EMLO 0348 to EMLO 0302 1 0.50 28,964 5825 6,122 40,911 640 246 886
2110 08832 |R1 Eet {Idaho Falls) 1 1.00 44,200 11,650 9,342 65,192 1,280 376 1.656
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 1] 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 ] 0 0 ] 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Esti d Salary Need
Permanent Positions 1 3.50 206,544 40,775 43,653 290,972 4,480 1,756 6,236
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 3.50 206,544 40,775 43,653 290,972 4,480 1,756 6,236
Adjusted Over or (Under) Funding: Orig. Approp 12.50 782,500 154,500 165,400 1,102,400 | Calculated overfunding fs 79.1% of Orl-ginal Appropriation
Est, Expend 12.50 782,600 154,500 165,300 1,102,400 Calculated overfunding is 79.1% of Estimated Expendltures
Base 12.50 782,600 154,500 165,300 1,102,400 Calculated overfunding is 79,1% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance -—>
Original
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
3.00J }FY 2021 ORIGINAL APPROPRIATION 1,393,400 16.00 989,093 195,262 209,045 1,393,400
Rounded Appropriation 16.00 989,100 195,300 209,000 1,393,400
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Appropriation Adjustments:
411 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 16.00 989,100 195,300 209,000 1,393,400
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 1] 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 16.00 988,100 195,300 208,000 1,393,400
Base Adjustments:
8.31 Transfer Between Programs from EMAJ 0302 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 [ 0 0
FTP FY 22 Salary  FY22 Health Ben FY 22 Var Ben FY 2022 Total
9.00 FY 2022 BASE 16.00 989,100 195,300 203,000 1,393,400
10.11 Change in Health Benefit Costs 4,500 4,500
10.12 Change in Variable Benefits Costs 1,800 1.800
0
Subtotal CEC Base: Indicator Code 16.00 989,100 199,800 210,800 1,399,700
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 9,900 2,200 12,100
10.62 CEC for Group Positions 1.00% 0 (o} 0
10.63 CEC for Elected Officials & Commissioners 0 0 o
11.00 FY 2022 PROGRAM MAINTENANCE 16.00 999,000 199,800 213,000 1,411,800
Line ltems:
12.01 EMAJ to EMLO 0.52 45,800 0 100 45,300
12.02 EMLO to EMAA (3.50) (324.685) (43.708) (46,554) {415,000}
12.03 0
13.00 FY 2022 TOTAL REQUEST 13.02 720,115 156,094 166,506 1.042,700

Printed: 8/28/2020, 11:14 AM
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Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Employment Services Budget Unit: EMLO
Fiscal Year: 2022
Original Request Date: Fund Name:| Employment Security Special Administration | Fund Number: ! 0303-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR | TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
otals from Wage and Salary Report (WSR):
Permanent Positions 1 0.74 53,639 8,621 10,625 72,085 947 456 1.403
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
‘{TOTAL FROM WSR 0.74 53,639 8,621 10,625 72,885 947 456 1,403
Y 2021  ORIGINAL APPROPRIATION 384,300 4.28 282,822 45,456 56,022 384,300
Unadjusted Over or (Under) Funded: Est Difference 3.54 229,183 36,835 45,397 311,415 |Calculated overfunding is 81.0% of Original Appropriation
djustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized -
ositions
Retlre Cd| Adjustment Description / Position Title
3147 08844 |R1 Kleist from EMLO 0348 to EMLO 0303 1 0.44 36,519 5.128 7,718 49,363 563 310 874
2073 08844 |R1 Sharp from EMLO 0348 to EMLO 0303 1 0.40 32,752 4,660 6,922 44,334 512 278 790
1730 08838 |R1 McMahan from EMLO 0348 to EMLO 0303 1 0.63 48,485 7,340 10,247 66,072 806 412 1,218
0.00 0 4] 0 0 0 0 0
0.00 0 0 (¢ 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 Y] 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
{Estimated Salary Needs:
Permanent Positions 1 221 171,395 25,747 35,513 232,655 2,829 1,457 4,286
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
| Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 2214 171,395 25,747 35,513 232,655 2,829 1,457 4,286
Adjusted Over or (Under) Funding: Orig. Approp 207 111,700 16,800 23,100 151,600 Calculated overfunding ?s 39.4% of Original Appmpn‘afion
Est. Expend 207 111,700 16,800 23,200 151,700 Calculated averfunding is 39.5% of Estimated Expenditures
Base 207 111,700 16,800 23,200 151,700 Caleulaled overfunding Is 39.5% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU ] Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 384,300 4.28 283,112 42,528 58,660 384,300
| Rounded Appropriation 4.28 283,100 42,500 58,700 384,300
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4.11

Appropriation Adjustments:

PAGE <.

Reappropriation 0.00 0 0 0 0

4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 4.28 283,100 42,500 58,700 384,300

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 4.28 283,100 42,500 58,700 384,300

Base Adjustments:
8.31 Transfer Between Programs from EMAR 0303 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 4] 0 0

9.00 FY 2022 BASE 4.28 283,100 42,500 58,700 384,300
10,11 Change in Health Benefit Costs 2,800 2,800
10.12 Change in Variable Benefits Costs 1,500 1,500

0

Subtotal CEC Base: Indicator Code 4.28 283,100 45,300 60,200 388,600

10.51 Annualization 0 0 0 0

10.61 CEC for Permanent Positions 1.00% 2,800 600 3,400

10.62 CEC for Group Positions 1.00% 0 0 0

10.63 CEC for Elected Officials & Commissioners 0 0 0

11.00 FY 2022 PROGRAM MAINTENANCE 4.28 285,900 45,300 60,800 392,000
Line ltems;

12.01 EMAR to EMLO 7.00 462,400 103.400 100,400 666,200

12.02 EMLO to EMAA (1.00) (66,799) (10,659) (14,206) {91,700)

12.03 0

13.00 FY 2022 TOTAL REQUEST 10.28 661,501 138,041 146,994 966,500

8.51 Base Reduction 0.00 0 0 0 0 0
FTP FY 22 Salary FY22 Hoalth Bon FY 22 Var Ben FY 2022 Total

Printed: 8/28/2020, 11:14 AM
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Agency/Department: Department of Labor Agency Number: 240
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Employment Services Budget Unit: EMLO
Fiscal Year: 2022
Original Request Date: Fund Name:| Federal Grant | Fund Number: [ 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
24 Totals from Wage and Salary Report {WSR):
Permanent Positions 1 314.32 16,372,724 3,665,906 3,447,605 23,486,234 402,778 138,739 541,517
Board & Group Positions 2 66,332 i) 31,906 98,238
Elected Officials & Full Time Commissioners 3 0.00 0 ] 0 [} 0 0 0
TOTAL FROM WSR 314.32 16,439,056 3,665,906 3,479,511 23,584,472 402,778 138,739 541,517
FY 2021 ORIGINAL APPROPRIATION 27,244,900 341.10 18.990,479 4,234,872 4,019,548 27,244,900
Unadjusted Over or (Under) Funded: Est Difference 26.78 2,551,423 568,967 540,037 3,660,428 |Calcutated cverdfunding s 13 4% of Orginal
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Pasitions:
Adjustment Description / Position Title
1807 08515 [R1 | Withers from EMLO 0348 to EMAD 0001 1 (1.00) (40.883) (11.650) (8.843) 61,185} (1.280} (348) {1.628)
1108 08832 |R1 Roser from EMLO 0348 to EMLO 0302 1 {0.50) (31.127) (5.825) {6,578} [43.531) (B40) (265) (205}
2289 | 08832 |RY Wolkenhauer from EMLO 0348 to EMLO 0302 1 (0.501 (28.964) {5.825) {6,122} 40.811) (840} (248] (B86)
3147 08844 |R1 Kleist from EMLO (348 to EMLO 0303 ] [0 44) (36.519) (5.126) {7.718) 49.363) (563} (310} {874)
2073 08844 |R1 Sharp from EMLO 0348 to EMLO 0303 1 (0 40) {32.752) (4.660) (§.822) (44,334) (512) (278} (790)
1730 08838 [R1 McMahan from EMLO 0248 to EMLO 0303 1 {0 53) (48.485) (7.340) (10.247) (66,072) (B06)) {412) (1.219)
1505 05449 |R1 Huslet from EMLO 0348 to EMLO 0349 1 (0 75} (37,081) (8.738) (7.837) (53,656) (250} (315) (1.275)
1190 08852 |R1 Hofiand From EMLO 0348 to EMUI 0348 1 {1.00) (45.760) (11.850) {9.671) (67.081) (1,280} (388) (1.669)
1191 01104 |R1 Lowe From EMLO 0348 to EMUI 0348 1 (1.00) (27.373) {11,650} (5.785) {44, 808) {1,260} (233) {1.513)
1192 01104 [R1 Espino From EMLO 0348 to EMUI 0348 1 (1.00) (27.373) {11,650) (5,785) {44.808) (1,280) (233) (1.513)
2585 08856 |R1 Fig From EMLO 0348 to EMUI 0348 1 (1.00) (38,168) (11.650) (8.067), (57.885) (1.280) (324) 1.604)
2019 08854 [R1 LaFountain Fram EMLO 0348 to EMUI 0348 1 {1.00} (36,338) (11,650) (7,680) 55,663} (1,280) {308) (1.589)
1110 01103 |R1 Gelz From EMLO 0348 to EMUI 0348 1 {1.00) (31.970), {11.650) (6.757) (50.378) (1.280) (272) (1.552)
1111 01103 {R1 Alsl From EMLO 0348 to EMUI 0348 1 {1.00) (31.970) {11,850} {6,757) {50.376) (1.280) (272) (1,852)
3063 08004 [R1 Hohnstein From EMLO 0348 to EMUI 0348 1 (0.75) {78.093) 18.738) (16.505) (103,335) (960) (B64) (1,624)
1035 04245 |R1 Foster From EMLO 0348 to EMUI 0348 1 (1.00) (45.760) (11.850) (9.671) {67,081) (1.280) (389} (1,568)
1534 06008 |R1 Satt y From EMLO 0348 to EMUI 0348 1 {1.00} {41.413} [11.850) (8,753) (61,815) (1.280) {352} (1.632)
1754 08852 [R1 Bernal From EMLO 0348 to EMUI 0348 1 {1.00) (45,534) (11.850) (9.636) (66,880) (1.280) (388) (1.668)
1045 04245 |R1 Centena From EMLO 0348 to EMUI 0348 1 {1.00} [45,760) (11,650) (9.671) (67,081) {1.280) (388) (1.869)
1755 04248 |R1 Durham From EMLO 0348 to EMUI 0348 1 (1.00) (32.178) (11.650) (6,801) {50,628) (1.280) (274) (1.554)
2264 08854 [R1 Escobedo From EMLO 0348 to EMUI 0348 1 {1.00) (48.774)| (11.650) (10.520) (71,944) {1.280) (423) (1.703)
1046 08a26 |R1 McFadden From EMLO 0348 to EMUI 0348 1 {1.00) (10.414) (11,650) (B,542) {60,606) {1.280) (344) (1.624)
1134 08856 |R1 Gerro From EMLO 0348 to EMUI 0348 1 (1.00) (36,088} (11.850) (7.627) (55,365) (1.280) (307) (1,587)
1050 01103 |R1 | Watson From EMLO 0348 to EMUI 0348 1 (1.00) {31.970) (11.650) {6.757) {50,376) (1.280) (272) (1.552)
2284 08856 [R1 Jenkins From EMLO 0348 to EMUI 0348 1 (1.00) (36,088} {11.850] (7.627) (55,365) (1,280) (307) (1.587)
2737 08856 {R1 Howard From EMLO 0348 to EMUT 0348 1 {1.00) (26.088) {11.850) {7.627) (55,365) (1.280) (307) (1.587)
1060 08831 |R1 Torres From EMLO 0348 to EMUI 0348 1 (1.00) {40,414) {11.650) (8.542) {60,606) (1,280) (344) (1,624)
1153 04245 [R1 Jenkins From EMLO 0348 to EMUI 0348 1 (1.00) (56,971) (11,650) (12,041) (80,662) (1.280) (484) {1.764)
1785 04248 |R1 Fi Specialist { A ) 1 1.00 52,000 11,650 10.980 74.640 1,280 442 1,722
6181 21239 |R1 Office Specialist 2 ( HR) 1 1.00 24,960 11,650 5.275 41,885 1,280 212 1,492
5723 07762 [R1 Resident Assistant { JobCorps) 1 1.00 37,128 11,650 7847 56,625 1,280 316 1,596
1504 01743 [R1 IT Manager (iT) 1 1.00 72,800 11,650 15,386 99,838 1,280 619 1,899
1506 05570 |R1 (o] i Manager (IT) 1 1.00 83,200 11,650 17,584 112,434 1.280 707 1,987
1077 01731 IR1 System & Infor Engineer Il {(IT) 1 1.00 70,720 11,650 14,947 97,317 1.280 601 1,881
1074 01735 |R1 5 y E 1 {IT) 1 1.00 72,800 11,650 15,386 99,836 1.280 619 1,899
1716 01239 |R1 Office Specialist 2 (IT) 1 1.00 29,120 11650 8,155 48,925 1.280 248 1,528
0049 09452 |R1 DDS Disability Adjuddh Trainee 1 1 1.00 42,016 11.650 8,880 62,546 1,280 357 1,637
2013 02452 |R1 DOS Disability Adj Trainge 2 1 1.00 42,016 11,650 8,880 62,546 1,280 357 1,637
5039 02452 |R1 DDS Disability Adjuds Trainee 3 1 1.00 42,016 11,850 8,880 62,546 1.280 357 1,637
5016 09452 |R1 DDS Disability Adjudi Trainee 4 1 1.00 42,016 11,650 8,880 62,546 1,280 367 1.637
1144 08452 [R1 DDS Disability Adj Trainee 5 1 1.00 42,016 11,650 8.880 62,546 1,280 357 1.637
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2116 08452 |R1 DDS Disability Adjudicator Trainee 6 1 1.00 42,016 11,650 8,850 62,546 1,280 357 1,837
0033 09452 |R1 DDS Disability Adjudicator Trainee 7 1 1.00 42,018 11,650 8,880 62,548 1,280 357 1,637
5066 08452 |R1 DDS Disability Adjudicator Trainee 8 1 1.00 42,016 11,650 B.880 62,548 1,280 357 1,637
1802 08515 |R1 Barker from EMLO 0348 to EMAD 0001 1 (0.75) (32.073) {8.738) (8,778) (47.589) (860} (273) (1.233)
1184 | 01708 |R1 IT Operations and Support Senior Technician 1 1.00 40,000 11,650 8,454 60,104 1.280 340 1.&2._5_*
0.00 0 0 0 0 0 0 0
000 0 0 ] 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adj

0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 ) 0 0 0 0 0
0.00 0 0 4] 0 0 0 0

Estimated Salary Needs:
Permanent Positions 1 305.60 16,048,131 3,564,318 3,379,002 22,991,451 391,616 135,980 527,596
Board & Group Positions 2 0.00 86,332 0 31.906 98,238 4] 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 305.60 16,114,463 3,564,319 3,410,908 23.089,683 391,616 135,980 527,596

AdJusted Over or (Under) Funding: Orig. Approp 35.50 2,300,000 641,400 613,800 4,155,200 Cpiculated mlu}q .s 15 3% of mai?hnl ﬂpp!ml "
Est. Expend 35.50 2,899,900 641,500 613,800 4,155,200 Calculated overfunding is 15 3% of Estimated Expenditures
Hasa 3550 2,899,900 541,500 613,800 4,155,200 Calculated overfunding & 15.3% af tha Base
Personnel Cost Reconciliation - Relation to Zero Variance --->

m“___ﬁ_
DU Apgrolilrrl‘:l'ion FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benafit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 27,244,900 341.10 19.014,415 4,205,751 4,024,734 27,244,900
Rounded Appropriation 3241.10 18,014,400 4,205,800 4,024,700 27,244,800
Appropriation Adjustments:
4.11 Reappropriation 0.00 1] 0 0 0
4.31 Supplemental 0.00 1) 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 341.10 18,014,400 4,205,800 4,024,700 27,244,900
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 Q 0 0 0 0
6.51 Transfer Between Programs 0.00 0 Q 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 41.10 18,014,400 4,205,800 4,024,700 27,244,900
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 ) 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 1] 0 0 1]
8.51 Base Reduction 0.00 0 0 0 0 0
_“—
FTP FY 22 Salary  FY22 Health Ben FY 22 Var Ben FY 2022 Total
9.00 FY 2022 BASE 341.10 19,014,400 4.205,800 4,024,700 27,244,900
10.11 Change in Health Benefit Costs 391,600 391,600
10.12 Change in Variable Benefits Costs 136,000 136,000
0
Subtotal CEC Base: Indicator Code 341.10 19,014,400 4,597,400 4,160,700 27,772,500
10,51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 169,500 41,700 231,200
10.62 CEC for Group Positions 1.00% 700 100 800
10.63 CEC for Elected Officials & Commissioners 0 0 [
11.00 FY 2022 PROGRAM MAINTENANCE 341.10 19,204,600 4,597,400 4,202,500 28,004,500
Line Items:
12.01 EMAJ to EMLO 3.48 179.900 46.300 38.200 264,400
12.02 EMAR fo EMLO 3.00 176.900 46,200 38,600 261,700
12.03 EMLO 1o EMUI (56.20) (3 666.549) (1.079.576) {994 .720) (5,740,800}
12.04 EMLO to EMAA {69.50] (6.110.000) (1.206.295) (1.102.679) (8,418.000}
13.00 FY 2022 TOTAL REQUEST 201.88 9,784,851 2,404,029 2,181,901 14,370,800
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Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program; Employment Services Budget Unit: EMLO
Fiscal Year: 2022
Originat Request Date: Fund Name: | Miscellaneous Revenue | Fund Number: | 0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
H otals from Wage and Salary Report (WSR):
Permanent Positions 1 2.01 66,833 23417 14,125 104,375 2,573 568 3141
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 2.01 66,833 23,417 14,125 104,375 2,573 568 3,141
FY 2021 ORIGINAL APPROPRIATION 394,000 11.48 252,286 88,394 53,321 394,000
Unadjusted Over or (Under) Funded: Est Difference 9.47 185,452 64,977 39,195 289,625 |Calculated overfunding is 73 5% of Original Appropriation
Adjustments to Wage & Salary:
dd Funded / Subtract Unfunded - Vacant or Authorized -
ositions:
Retire Cd| Adjustment Description / Position Title
1505 05449 [R1 Huslet from EMLO 0348 to EMLO 0349 1 0.75 37,081 8,738 7.837 53,656 960 315 1,275
1049 09047 |R1 Program Manager (One Stop) 1 1.00 62,400 11,650 13,188 87,238 1,280 530 1,810
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 4] 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 ] 0 0 0
0.00 0 0 0 0 0 "] 0
Estimated Salary Needs:
Permanent Positions 1 376 166,314 43,804 35,151 245,269 4,813 1414 6,226
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 3.76 166,314 43,804 35,151 245,269 4,813 1,414 6,226
Adjusted Over or (Under) Funding: Orig. Approp 7.72 100,800 26,600 21,300 148,800 | Calculated overfunding fs 47.8% of Original Appropriafion
Est. Expend 7.72 100,900 26,600 21,300 148,800 Calculated overfunding is 37.8% of Estimated Expenditures
Base 7.72 100,900 26,600 21,300 148,800 Calculated overfunding is 37.8% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance -->
Original
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Heallh Bens FY 22 Chg Var Bens | Total Banefit Change
3.00| |FY 2021 ORIGINAL APPROPRIATION 394,000 11.48 267,167 70,367 56,466 394,000
Rounded Appropriation| 11.48 267,200 70,400 56,500 394,000
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Appropriation Adjustments:
Reappropriation

PAGEs=

0.00 0 0 0 0

4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 11.48 267,200 70,400 56,500 394,000

Expenditure Adjustments:
6,31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 11.48 267,200 70,400 56,500 394,000

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0

56,500

394,000

10.11 Change in Health Benefit Costs 4,800 4,800
10.12 Change in Variable Benefits Costs 1,400 1,400
0
Subtotal CEC Base: Indicator Code 11.48 267,200 75,200 57,900 400,200
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 2,700 600 3,300
10,62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 11.48 269,900 75,200 58,500 403,500
Line ltems:
12.01 EMLO to EMAA (3.50) (140,600) (22,927) (17,835) {181,400)
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 7.98 129,300 52,273 40,665 222,100

1]
8.51 Base Reduction 0.00 0 0 0 0 0
FTP FY 22 Salary  FY22 Health Ben FY 22 Var Bon FY 2022 Total
9.00 FY 2022 BASE 11.48 267,200 70,400
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Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: 08 Agency Number: 240
Activity/Program: Function/Activity Number: 08
Budget Unit: EMUI
Original Request Date: Revision Request Date:
August 28, 2020 Page: of
Decision Unit Number:  12.01 Descriptive Title:  Re-Organization EMUI from EMAD & EMLO and EMUI to EMAA
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP) 6.00 2.00 56.20 64.20
PERSONNEL COSTS:
1. Salaries 235,000 193,300 3,666,500 $4,094,800
2. Benefits 89,300 40,800 2,074,300 $2,204,400
3. Group Position Funding
TOTAL PERSONNEL COSTS: $324,300 $234,100 $5,740,800 $6,299,200
OPERATING EXPENDITURES by summary object:
1. General Operating 80,800 (427,800) 1,250,000 10,600 $913,600
2.
3.
TOTAL OPERATING EXPENDITURES: $80,800 {$427,800) $1,250,000 $10,600 $913,600

CAPITAL OUTLAY by summary object:
1. Network Hardware

2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS: $1.500,000 $15,000 $1,515,000
LUMP SUM:
GRAND TOTAL $405,100 ($193.700) $8.490,800 $25,600 $8,727,800

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of Labor
is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c) under the
authority of Idaho Statutes 67-2405, (1)(a)(f) and 72-1333, (1). This need was highlighted when the LUMA Team indicated that standardization would reduce the
workload required to transition the Department from STARS to LUMA in July of 2021.

a. Ifa supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. This request is being pursued under the authority of Idaho Statutes 67-2405,
(1)(a)(f) and 72-1333, (1).
3. What is the agency staffing level, O, or CO for this activity currently and how much funding, by source, is in the Base? The Idaho Department of Labor's request
encompasses the enitre appropriation and FTP for the Agency.
4. What resources are necessary to implement this request? No new resources are being requested; FTP and appropriation are being shifted. The Idaho Department of
Labor is aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service. None to list.
b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position
would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to list.
. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the

basis for your cost estimates)? This request is for shifting existing resources to align the budget structure with the organizational structure; no new resources are
being requested.

a0

6. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example, whether there is a new
customer base, fee structure changes, anticipated grant awards, or anticipated partnerships with other state agencies or other entities. The Idaho Department of Labor is

aligning its budget with its recent organizational shift from a program to bureau structure to move into compliance with Idaho Statute 67-2402, (3)(a)(b)(c).

7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our Agency will face

budget-related operational challenges if unable to realign our appropriation to our current organization structure from program to bureau. Additionally, the LUMA

Team indicated that standardization would reduce the workload required to transition the Department from STARS to LUMA in July of 2021.

[PLEASE SEE PAGE&; OFL&'Q_ FOR CUMULATIVE SHIFT SUMMARY]
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Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: 08 Agency Number: 240
Activity/Program: Function/Activity Number: 08
Budget Unit: EMUI
Original Request Date: Revision Request Date:
August 28, 2020 Page: of
Decision Unit Number: __ 12.02 Descriptive Title:  Move EMAD program maintenance to EMUI Fund 0302

Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP)
PERSONNEL COSTS:

1. Salaries 2,900 $2,900

2. Benefits 10,700 $10,700

3. Group Position Funding

TOTAL PERSONNEL COSTS: $13,600 $13,600

OPERATING EXPENDITURES by summary object:
1. General Operating
2.
3.

TOTAL OPERATING EXPENDITURES:

CAPITAL OUTLAY by summary object:
1. Network Hardware

2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS:
LUMP SUM:
GRAND TOTAL $13,600 $13.,600

Attach as many pages as necessary to respond to the following questions:

I. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem? The Idaho Department of Labor
is requesting to shift the General Fund program maintenance as identified in the B-6 forms; $11,900 from Fund 0001 (General Fund(GF)) to Fund 0302 (Penalty and
Interest(P&I)). During 2 discussion with DFM- our agency was asked keep our General Fund request at the SFY21 base amount. If we are able to shift the program
maintenance items to P&I then our GF appropriaiton would remain at the SFY21 base amount.

a. Ifa supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. DFM memo to agencies dated June 22, 2020 indicated GF appropriation
requests for SFY22 are not to exceed the SFY21 base amount in lieu of specific authority.
3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? We are looking to keep the base amount for current
resources- all increases will be covered by dedicated funding.

4. What resources are necessary to implement this request? We will utilize agency P&I, dedicated funds, to cover any costs over what is provided in GF.
a. List by position: position titles, pay grades. full or part-time status, benefit eligibility, anticipated dates of hire and terms of service. None to list.
b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position
would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request. None to list.
c. List any additional operating funds and capital items needed and note onetime versus ongoing costs. None to list.
d. What is the basis for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the
basis for your cost estimates)? DFM direction to agencies indicated GF appropriation requests for SFY22 are not to exceed the SFY21 base amount.
6. Provide additional detail about the request. including one-time versus ongoing. Include a description of major revenue assumptions, for example, whether there is a new
customer base, fee structure changes. anticipated grant awards. or anticipated partnerships with other state agencies or other entities. This request is ongoing and we have
dedicated funds that will be used to cover additional costs for the Wage and Hour Program.
7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? Our agency is being

served by this request and, if not approved, would not have enough authority in our P& fund to cover the additional costs for the Wage and Hour Program that is in
excess of our GF authority.



FORM B8.1: PROGRAM REQUEST BY DECISION UNIT

Agency/Department: Idaho Department of Labor Request for Fiscal Year : 2022
Function/Division: Unemployment Insurance Agency Number: 240
Activity/Program: Function/Activity Number: 08
Budget Unit: EMUI
Original Request Date: Revision Request Date:
August 28, 2020 Page: of
Decision Unit Number: 12,81 Descriptive Title:  Legislative Intent Language Concerning GF Appropriation Shift from EMAD
Description General Dedicated Federal Other Total
FULL TIME POSITIONS (FTP)
PERSONNEL COSTS:
1. Salaries
2. Benefits
3. Group Position Funding
TOTAL PERSONNEL COSTS:
OPERATING EXPENDITURES by summary object:
1.
2.
3.
TOTAL OPERATING EXPENDITURES:
CAPITAL OUTLAY by summary object:
1. Network Hardware
2.
3.
TOTAL CAPITAL OUTLAY:
T/B PAYMENTS:
LUMP SUM:
GRAND TOTAL

Attach as many pages as necessary to respond to the following questions:

1. What is being requested and why? Specifically, what problem is this request trying to solve and how does this request address that problem?
To ensure that each fund pays its fair share of department overhead costs, the Department of Labor allocates these costs proportionally to all of its funds. These allocations are
currently paid by charging each budget unit/fund for its share of these costs.

In Luma, however, these costs will be allocated across funds within the budget unit where each expenditure originally occurred. Because department overhead costs may be incurred
in any budget unit, General Fund appropriation will be required in each Labor budget unit to properly allocate department overhead.

Despite the appropriation being split, General Fund dollars will continue to be used by IDOL only to support the Wage and Hour program. To provide the assurance that these funds
will not be used for other purposes, the Department proposes Legislative intent language restricting the use of General Fund to the Wage and Hour program.

SECTION 3. USES OF THE GENERAL FUND. The appropriation of moneys from the General Fund in section 1 of this act shall only be used for expenditures necessary to support
the Wage and Hour Program.

a. If a supplemental request, explain how this request arises to the level of being an emergency for the agency. This is not a supplemental request.
2. Indicate the specific source of authority, whether in statute or rule, that supports this request. N/A
3. What is the agency staffing level, OE, or CO for this activity currently and how much funding, by source, is in the Base? N/A
4. What resources are necessary to implement this request? N/A
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, anticipated dates of hire and terms of service.
b. Note any existing agency human resources that will be redirected to this new effort, how existing operations will be impacted, and anticipated oversight the position
would have over other employees. Please indicate any requested personnel on the organizational chart submitted with this budget request.
c. List any additional operating funds and capital items needed and note onetime versus ongoing costs.
d. What is the bass for the requested resources? How were PC, OE, or CO needs projected? Was an RFI done to project estimated costs (if so, please attach a copy of the
basis for your cost estimates)?
6. Provide additional detail about the request, including one-time versus ongoing. Include a description of major revenue assumptions, for example. whether there is a new
customer base. fee structure changes. anticipated grant awards, or anticipated partnerships with other state agencies or other entities. N/A
7. Who is being served by this request and what are the expected impacts of the funding requested? If this request is not funded who and what are impacted? This request serves to assure
the State that the Idaho Department of Labor will not be utilizing general funds for purposes other than funding of the Wage and Hour program, despite shift of GF appropriation.

If this request is not considered, it may hamper the Department’s capacity to standardize its structure, both budgetary and organizational, with the potential to impact requirements
for transition from STARS to LUMA in July 2021.
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Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Determinations Budget Unit: EMUI
Fiscal Year: 2022
Original Request Date: Fund Name:|  Determinations General Funds | Fund Number: [ 0001-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
o Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.00 0 0 0 0 0 0 0
Board & Group Positions 2 0 [1] 1] [
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 [} [} 0 0
TOTAL FROM WSR 0.00 [} 0 0 0 0 0 [}
FY 2021 ORIGINAL APPROPRIATION 0 4.30 0 0 0 0
Unadjusted Over or (Under) Funded: Est Difference 4.30 0 [} 0 0 |ERROR! Enter Onginal Appropriation amount in DU 3.00!
‘Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized - Positions:
Retire Cd Adjustment Description / Position Title
0.00 0 0 0 0 0 0 Q
0.00 0 0 1] 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 ] 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adj
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 [ 0 0 0 0
0.00 0 0 4] 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 0.00 0 0 0 0 0 ] 4]
Board & Group Positions 2 0.00 0 0 0 0 [} 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 1]
Estimated Salary and Benefits 0.00 0 0 0 0 0 0 0
. N Onig. Approp| 0.00 0 0 [)] 0 ERROR! Enter Onginal Appropriation amount in DU 3,00!
Adjusted Over or (Under) Funding: Est. Expend| 0.00 0 0 (1} o ERROR! Enter Original Approptiation amount in DU 300!
Base 0.00 0 (] 0 (1] Frogram has a zero base
Personnel Cost Reconciliation - Relation to Zero Variance -—>
Original
DU Appropriation FTP FY 21 Salary | FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens | FY 22 Chg Var Bens | Total Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION [ 0.00 0 [} 0 0
Rounded Appropriation 0.00 0 0 0 0
Appropriation Adjustments:
a.11 Reappropriation [ 000 ] 0 0] 0 0
4.31 Supplemental | o000 | 0 o 0 0 0

Printed: 8/28/2020, 11:14 AM Page 1 of 2



FORM B6: WAGE & SALARY RECONCILIATION

PAGE.

Fiso

5.00 FY 2021 TOTAL APPROPRIATION 0.00 o of o [
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 1] 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 0.00 0 0 0 0
Base Adjustments:
8.31 Transfer Between Programs from EMAD 0001 0.00 0 0 0 1] 0
Removal of One-Time Expenditures 0.00 0 0 0 0 0
Base Reduction
FTP FY 22 Salary  FY22 Haalth Ban FY 22 Var Ben FY 2022 Total
9.00 FY 2022 BASE 0.00 0 0 0 0
10.11 Change in Health Benefit Costs 0 0
10.12 Change in Variable Benefits Costs 0 0
0
Subtotal CEC Base: Indicator Code 0.00 0 0 0 0
10.51 Annualization 1] 0 0 0
10.61 CEC for Permanent Positions 1.00% 0 0 0
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 0.00 [ 0 [ 0
Line ltems:
12.01 EMAD to EMUILEMLO, and EMAA 6.00 235,000 48,500 40.800 324,300
12.02 0
12.03 0
13.00 FY 2022 TOTAL REQUEST 6.00 235,000 48,500 40,800 324,300

Printed: 8/28/2020, 11:14 AM
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FORM B6: WAGE & SALARY RECONCILIATION PAG E OF
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Agency/Department: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Unemployment Insurance Administration Budget Unit: EMuI
Fiscal Year: 2022
Originat Request Date: Fund Name:| Unemployment Penalty and Interest | Fund Number: | 0302-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
] Totals from Wage and Salary Report (WSR):
Permanent Positions 1 525 569,946 61,163 119,931 751,039 6,720 4,845 11,565
Board & Group Posttions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROMWSR 5.25 569,946 61,163 119,931 751,039 6,720 4,845 11,565
FY 2021 ORIGINAL APPROPRIATION 2,008,300 17.73 1,524,052 163,550 320,688 2,008,300
Unadjusted Over or (Under) Funded: Est Difference 12.48 954,106 102,388 200,767 1,257,261 |Calculated sverunding is 62 6% of Original Appropnation
Adjustments to Wage & Salary:
: Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
]Retlre Cd| Adjustment Description / Position Title
1063 01744 |R1 Scheiferstein from EMUI 0302 to 0348 1 (1.00) (112,288) {11.850) (23,734) (147,683) (1,280) (855) (2.235)
1061 05568 |R1 Ault from EMUI 0302 to 0348 1 {1.00) (100,214) (11.650) {21,180) (133,044) (1,280) (852) (2,132}
1006 01744 |R1 Allen from EMUI 0302 to 0348 1 {1.00) (116,834) (11.650) (24.693) (153,177} (1,280) (893) (2.273)
8896 21415 |R1 Mayfield from EMUI 0302 to 0348 1 (0.75) (85,207) (8.738) {20,122) (124,066) (860) (809) (1,768)
1080 05570 |R1 Arnold from EMUI 0302 to 0348 1 {1.00) (116,834) {11,650} (24,683) (153,177) (1,230} (993) (2,273}
0.00 0 0 0 ] 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 o 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 0.50 28,558 5,825 5,508 39,891 640 243 883
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 [0} 0 0 0 0
Estimated Salary and Benefits 0.50 28,558 5,825 5,508 39,891 640 243 883
. . Orig. Apprap 17.23 1,408,200 287,400 271,800 1,968,400 Calculated overfunding is 98.0% of Original Appropriation
Adjusted Over or (Under) Funding: Est, Expend 17.23 1,409,100 287,500 271,800 1,968,400 Calculated overfunding is 98.0% of Estimated Expenditures
Base 17.23 1,409,100 287,500 271,800 1,968,400 | Calculated overfunding Is 98.0% of the Base

Personnel Cost Reconciliation - Relation to Zero Variance --—->

Origlnal
DU Appropriation FTP FY 21 Salary FY 21 Health Ben FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens

3.00 FY 2021 ORIGINAL APPROPRIATION 2,008,300 17.73 1,437,733 293,256 277,311 2,008,300
Rounded Appropriation 17.73 1,437,700 293,300 277,300 2,008,300

FY 22 Chg Var Bens | Total Bensfit Change

Printed: 8/28/2020, 11:15 AM Page 10f2



FORM B6: WAGE & SALARY RECONCILIATION

Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 17.73 1,437,700 293,300 277,300 2,008,300
Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 17.73 1,437,700 293,300 277,300 2,008,300
Base Adjustments:
8.31 Transfer Between Programs from EMAD 0302 0.00 0 0 0 0 0
841 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
FTP FY 22 Salary FY22 Health Ben FY 22 Var Ben FY 2022 Total
9.00 FY 2022 BASE 17.73 1,437,700 293,300 277,300 2,008,300
10.11 Change in Health Benefit Costs 600 600
10.12 Change in Variable Benefits Costs 200 200
o]
Subtotal CEC Base: Indicator Code 17.73 1,437,700 293,800 277,500 2,009.100
10.51 Annualization 0 0 o] 1]
10.61 CEC for Permanent Positions 1.00% 14,400 3,200 17,600
10.62 CEC for Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2022 PROGRAM MAINTENANCE 17.73 1,452,100 293,900 280,700 2,026,700
Line Items:
12.01 EMAD to EMUI 2,00 193,300 0 40,800 234,100
12.02 Move EMAD program maintenance to EMUI Fund 0302 2,900 7.700 3.000 13,600
12.03 0
13.00 FY 2022 TOTAL REQUEST 19.73 1,648,300 301,600 324,500 2,274,400

Printed: 8/28/2020, 11:15 AM
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| Agency/Department: Department of Labor Agency Number:
| Function/Division: Dapartment of Labor Function/Activity Number: |
Activity/Prog L insurance Budget Unit: EMUI |
Fiscal Year: 2022
Original Request Date: Fund Name:| Federal Grant | Fund Number: | 0348-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG  |FY 2022 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
: Totals from Wage and Salary Report (WSR);
Permanent Positions 1 176.28 6,843,688 2,057,274 1,825,918 12520857 226,035 73.471 299,508
Board & Group Positions 2 8.577 o 1985 7,731
Elscted Officials & Full Time Commissioners 3 000 o 0 o ° 0 0 0
TOTAL FROM WSR 176.20 6,050,243 2,057,274 1,827,072 12,634,589 220,035 73,471 200,508
FY 2021 ORIGINAL APPROPRIATION 16,587,600 279.99 11,447,288 2722485 2,417,840 10.567.600
Unadjusted Over or (Under) Funded: EstDifferance| 103,71 685,212 600,777 4,053,011 | Calolinted svnrfinding 4 24 4% of Orgingd Aapropnston
Adustments to Wage & Salary:
Add Funded / Subtracl Unfunded - Vacant or Authorized »
Poﬂ'innru.
Ratire ©d|  Adjustment Descrlption / Position Title
1807 08515 |R1 Barker from EMUY 0348 to EMAD 0007 1 1025) (10.65¢) 2313 (2280 [i5.863] {520) [0 (A
1801 00008 |R1 Hasrdy from 0302 EMAD to EMUI 6348 1 0.40 28787 4,680 6,084 30,534 512 245 757
1591 01103 |R1 Schiers from 0302 EMAD to EMUI 0320 1 0.51 16,304 5,042 3,448 25,002 653 138 791
1180 08852 |R1 Hefland From EMLO 0348 to EMU| 0348 1 1.00 45,760 11,850 9,671 67,081 1,280 388 1,660
1191 01104 |R1 Lows From EMLO 0348 to EMLUI D348 1 1.00 27,373 11,8650 5,765 44,808 1,280 233 1,513
1192 Esping From EMLO 0248 to EMUI 0345 1 1.00 27,373 11,850 6,765 44,808 1,200 233 1,513
2585 Figueroa From EMLO 0348 to EMUI 0348 1 1.00 38,168 11,650 6,067 57.865 1.280 324 1,804
2019 LaFountain From EMLO 0348 to EMLI 0348 1 1.00 36,338 11,650 7.680 55,688 1,280 300 1,588
1110 Gotz From EMLO 0344 to EMUT 03328 1 1.00 31,870 11,650 6,757 50,376 1,260 272 1,662
1111 Alsleben From EMLO 0348 to EMUI 0348 1 1.00 31,870 11,850 0,757 60,376 1.280 272 1,552
3083 Hehnstein From EMLO 0348 1s EMUI 0348 1 0.75 76,003 8,738 16,505 103,335 960 664 1,624
1035 8 1o EMUI 0328 i 1.00 45.760 11.650 0.671 67.081 1,280 380 1.669
1534 | Bafisbury From EMLO 0345 lo EMUI 0345 1 1.00 21,413 11,650 8,753 61,815 | 1,280 352 1,832
1754 |3-m.| From EMLO 0348 to EMUT 0348 1 1.00 45,504 11,850 9.636 66,860 1.280 388 1,688
1045 Centene From EMLO 0348 1o EMU| o248 1 1.00 45,760 11,650 9,871 67.081 1,280 388 1,669
1755 Durham From EMLO 0348 b EMUI 0348 1 1.00 32,178 11,850 6,801 50,625 1,260 74 1,554
2264 Escobads From EMLO 0348 Jo EMUI 0348 1 1.00 49,774 11,650 10,520 71044 1,280 423 1,703
1046 McFaddan From EMLO 0345 to EMUI 0348 1 1.00 40.414 11,850 8,542 80,600 1,280 1,624
1134 Gorro From EMLO 0248 1o EMUI 0348 1 1.00 36,088 11.850 7,627 55388 1,280 307 1,507
1050 Wakzen From EMLO 0348 1o EMUI £342 1 1.00 31,970 11,650 8,757 50,378 1,280 1.552
2284 donkins From EMLO 0348 to EMLI 0346 1 1.00 36,088 11,650 7,627 55,385 1.280 1,587
2737 Heward From EMLO 0348 (o EMILIT D346 1 1.00 36.088 11,650 7,627 55,365 1,260 207 1,567
1060 Torres From EMLO 0328 |o EMUI 0348 1 1.00 40,414 11,650 8,542 60,608 1,280 1,624
1153 Joniines From EMLO 0348 & EMUI 0345 1 1.00 56,071 11,850 12,04 59,062 1,280 284 1,764
1063 Sahwiforstein from EMLI 0302 io 0348 1 1.00 112.289 11,850 23,734 147,683 1,280 955 2,23
1061 Ault from EMLI 0302 o 0348 1 1.00 100,214 11,650 1,180 133,044 1280 852 2,132
1008 Alion from EMU 0302 to 0348 1 1.00 116,834 11,850 24,093 153,477 1280 003 2,273
8806 Mayfield from EMUI G302 1o 0328 1 075 65.207 8,738 WA22 124,060 900 800 1.760
1080 | Arnoid from EMUI 0302 to 0348, 1 1.00 116,834 11,650 24,802 153,477 1,280 993 2,273
8896 from EMUI 6348 1o 0348 1 010 12,604 1.185 2853 16,542 128 108 2368
2178 Bally from EMUI 0340 1o 0348 1 0.25 21686 2,913 4847 29,545 320 187 507
1081 Smith.N from EMLI 0340 o 0348 1 0.15 10,143 1,748 Z144 14,034 192 88 278
1032 Cortina from EMLI 0343 to 0348 1 0.20 11418 2.330 2413 10,102 e o7 3953
3087 Hawkley from EMUI 0348 1o 0348 1 0.03 3320 350 702 4,371 38 28 a7
1075 McCarty from EMLH 0340 to 0348 1 0.55 37775 6,408 7.984 52,160 704 321 1,025
1073 Ingram. T from EMLA 0344 o 0346 1 0.05 2,848 583 602 4,092 64 24 88
1070 Stricilin from EMUI 0342 to 0345 1 0.05 4898 563 1,035 0,517 & a2 108
1068 Board from EMUI 0348 to 0348 1 0.05 3,021 583 83 4,242 [ 26 90
5045 i 1 1.00 40414 1,850 8,541 60,805 1,280 344 1,624
1764 Invastigaior 1 1.00 40,414 1850 8,541 60,605 1.280 344 1624
1712 ‘ax Reprosentative 1 00 40,414 1,850 8,541 60,605 1,280 344 1,828
0012 TRE2 1 00 31,869 11,850 8,757 50,376 1,280 22 1.552
2721 RS2 1 00 31.969 11,850 6,757 50,378 1,280 272 B52
2087 TRSZ 1 1,00 31,860 11,850 8,757 50,376 1,280 272 552
1575 Claims Spociniist 1 1.00 36,088 11,650 7.627 55,365 1,280 307 BT
D053 Claims Specialiat [ 100 36,088 11,650 7.627 65,305 1,280 307 557 |
1122 08856 |R1 VACANTWORKFORCECONSULTANT 1 1 1.00 36,168 11,650 6,067 57,885 1,280 324 H0d
2708 osess [R1 VACANTWORKFORCECONSULTANTZ 1 1.00 36,168 11,650 8,067 57,885 1,280 324 1604
2604 08856 |R1 VACANTWORKFORCECONSULTANTS 1 1.00 36,088 11,850 7.627 55,365 1.280 307 1,587
1501 0856 |R1 VACANTWORKFORCECONSULTANTZ 1 1.00 36,088 11,650 7,627 55,365 1,260 307 1587
987 08856 |R1 VACANTWORKFORCECONSULTANTS 1 1.00 36.088 11,850 7,627 55385 1,280 307 1,697
2500 08856 |R1 VACANTWORKFORCECONSULTANTS 1 1.00 36,088 11,650 7827 55,365 1,280 307 1,587
1040 08656 |R1 VACANTWORKFORCECONSULTANTT 1 1.00 36,088 11,650 7.827 55,365 1,280 307 1,587
2203 08856 |R1 VACANTWORKFORCECONSULTANTS 1 1.00 36.088 11.650 TER 55,385 1,280 307 1,587
2187 08856 |R1 VACANTVWCRKFORCECONSULTANTE 1 100 36,088 11,650 7.627 55,365 1,280 307 1,587
[H 08858 |R1 VACANTWORKFORCECONSULTANT10 1 .00 36,088 11,650 7.627 55.365 1,280 307 1.687
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VACANTWORKFORCECONSULTANT 11 1 1.00 36.088 11,650 7,827 55,363 1,280 30 1.587
VACANTWORKFORCECONSULTAHZ [ 1.00 38,168 11,650 8,087 57,885 1,280 24 1,604
VACANTWORKFORCECONSULTANT13 1 1.00 38,088 11.850 1.627 55,385 1.280 307 1,567
VACANTWORKFORCECONSULTANT14 1 1.00 36,088 11,650 7,627 55,365 1,280 T 1,587
VACANTWORKFORCECONSULTANT15 1 1,00 38.068 11,650 7,627 55,308 1,280 307 1,587
VACANTWORKFORCECONSULTANT 18 1 1,00 36,088 1,650 7,627 55,385 1,280 307 1,687
VACANTWORKFORCECONSULTANT17 1 1.0 30,083 1,650 7.627 55,368 1,280 307 1,587
VAGANTWORKFORCECONSULTANT 18 1 1.00 36,088 1,650 7.627 | 55,305 1,280 307 1,687
VACANTWORKFORCECONSULTANT18 1 1.00 36,088 1,660 7,827 55,305 1,280 307 1,587
VACANTWORRFORCECONSULTANTZ0 1 1.00 38,088 11,650 7,627 55,365 1,280 307 1,687
VACANTWORKFORCECONSULTANTZ: 1 100 36,088 11,850 7.827 55,365 1.280 307 1,587
VACANTWORKFORGESUPERVISOR] 1 1.00 45,593 11,650 9,638 66,879 1,280 388 1,668
VACANTWORKFORCESUPERVISORZ. 1 1.00 45,593 11.650 9.636 €8.679 1,280 388 1.668
ICLAIMBADJUDICATOR 1 1.00 40,414 11,850 8,541 80,605 1280 344 1,624
UICLAIMSADIUDICATORS 1 1.00 40,414 11,850 8,541 60,805 1,280 344 1.624
UICLAIMSADIUMCATORS 1 1.00 40,414 1,650 8,541 60,605 1,280 344 1,624
UICLAIMBADIUDICATORS 1 1.00 40,414 11.650 8.541 60,605 1,280 344 1,624
UICLAIMSADJUDICATORS 1 1.00 40,414 11,850 8,541 60,605 1.280 344 1624
UICLAIMSADIUDICATORS 1 1.00 40414 11,650 8,541 60,805 1,280 344 1,624
UICLAIMSADJUCICATORT 1 1.00 40.414 11.650 8,541 00,005 1,280 344 1,624
UICLAIMSADLIDICATORS 1 1,00 40,414 11.850 8,541 0,605 1,280 344 1,624
UICLAMSADUSICATORS. 1 1.00 40,414 11,650 8,641 60,605 1,280 344 1,624
UICLAIMEADIUDICATOR 10 1 1.00 40,414 11850 8,541 €0,805 1,280 344 1,624
UICLAMEADILDICATOR T 1 1.00 20,212 11,850 8541 0,005 1250 344 1,624 |
0.00 o 0 [ [] 0 o ]
Other Adjustments:
.00 ]
00 a
00 L]
0.00 o ]
| Estimatod Salary Needs:
Pormanant Positions 1 24583 1,772,268 2,807,997 2407,148 17,127,413 315,110 100,084 a15.178
Board & Group Positions 2 0.00 6.577 0 1,156 7.731 0 0 0
Elocted Officials & Full Time Commissioners 3 0.00 [ 1] 0 0 o o 0
Estimaled Salary and Benefits 245.88 1LTTE45 2,807,907 2488302 | 17,138,144 .10 100,084 415478
Adjusted Over or (Under) Funding: i L i ——Ea i BT8O Ldf oy {19.500) OAT A0 | CHSARN indeAioding 8 2 S Tol ol Noperynk
ErtErpend| 3412 {376,300} {97,800} (70500 (547,400)| _ Cwiouianc 3=57%)
Base| 3412 378,300 | (84,600) ra,506)] (347,400} Calculated underinging = (7 3% | of tw Sere
ou - of mut! s
liats, : o and may resd to maka sdditionsl sdjustmants to finalize
Personnel Cost Reconciliation - Relation to Zero Variance ---> roplin e Lo mr.:::nm o
analysts,
Orighnal
DU Appropristion FTP FY 21 Salary FY 31 Hoalth Ban FY 21 Var Ben FY 2021 Yotal FY 32 Chg Mualth Gane FY 22 Chg Var Bans Totni Benafit Changs
3,00 FY 2021 ORIGINAL APPROPRIATION 16,587 279.99 11,402,458 2,778,352 | 2,408,780 16,587 600
Rounded Appropriation 279.90 11,402,500 2,776,400 2,408,600 16,567,600
Appropriation Adjustments;
a1 Reappropriation 0.00 o o 0 o
431 Supplemental 0.00 g o a o o
5,00 FY 2021 TOTAL APPROPRIATION 279.09 11,402,500 2,770,400 240800 | 18,587,000
Expenditure Adjusiments:
€31 FTP or Fund Adjustment 0,00 o 0 0 o 9
8.51 Transfer Betwsen Programs .00 '] ] [ ] o
7.00 FY 2021 ESTIMATED EXPENDITURES 2r9.08 11.402.500 2.778.400 800 | 18,587,800
Base Adjusiments:
8.31 Transfer Between Programs 0.00 o 0 [ 0 )
8.41 Removal of One-Time Expendilures. 0.00 ] o o Q a
8.51 Base Reduction 0.00 o 0 [ Q ]
T ——
FTP. ﬁ;’ﬁ_ FYZ2 Haatth San FY 33 Vs Bapy FY 2032 Total
9,00 FY 2022 BASE 278.09 11,402 2,778,400 2408800 | 1
10.11 Change in Health Benefil Costs 318,100 315,100
10.12 Changs in Variable Benefils Costs 100,100 100,100
[
Sublolal CEC Base: Indicator Code|  270.09 11,402,500 3,081,500 2,508,900 17.002,800
10.51 Annualization 0 0 [ 0
10,61 CEC for Permanent Positions 1.00% 114,000 25,100 139,100
10.62 CEC for Group Posilions 1.00% 100 100
10683 CEC for Elected Officials & Commissioners o [
11,00 FY 2022 PROGRAM MAINTENANCE 279.99 11,516,800 [T
Line ltems:
1201 EMLO to EMUI 56.20 3,660,540 1.078.578 554,720 5,740,200 |
1202 [
12.03
13.00] FY 2022 TOTAL REQUEST 330.10 15,183,140 4,171,078
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Agency/Depariment: Department of Labor Agency Number:
Function/Division: Department of Labor Function/Activity Number:
Activity/Program: Unemployment Insurance Administration Budget Unit: EMUI
Fiscal Year: 2022
Original Request Date: Fund Name: Miscellaneous Revenue | Fund Number: | _0349-00
Revision Date: Revision #: Budget Submission Page # of
FY 2021
CLASS Indicator FY 2021 HEALTH FY 2021 VAR FY 2021 FY 2022 CHG FY 2022 CHG VAR | TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
minbnaiiiiiTotals from Wage and Salary Report (WSR):
Permanent Positions 1 1.93 139,909 22,485 29,499 191,893 2,470 1,189 3,660
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 1.93 139,909 22,485 29,499 191,893 2,470 1,189 3,660
FY 2021 ORIGINAL APPROPRIATION 2,324,700 16.00 1,694,937 272,391 357,373 2,324,700
Unadjusted Over or (Under) Funded: Est Difference 14.07 1,555,028 249,906 327,874 2,132,807 |Calculated overfunding Is 91 7% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Puositions;
Retire Cd| Adjustment Description / Position Title
8896 | 21415 |R1 Mayfield from EMUI 0349 to 0348 1 (0.10) (12,684) (1.165) (2,682) (16,542) (128) (108) (236)
2178 05568 |R1 Baily from EMUI 0349 to 0348 1 {0.25) {21,986} (2,913), {4.647) (23,545) (320) {187} {507)
1081 05570 |R1 Smith,N from EMUI 0349 to 0348 1 (0 15) (10,143) (1,748) (2.144) (14,034) (192) (86) (278)
1032 05567 |R1 Cortina from EMUI 0349 to 0348 1 (0.20) (11,419) (2.330) (2,413) (16,162 (256) (97) (353)
3097 01744 |R1 Hawkley from EMU! 0349 to 0348 1 (0 03) (3,320) {350) (702) (4,371) {38) (28) (67)
1075 05567 |R1 McCarty from EMUI 0349 to 0348 1 (0 55} (37,775) (6,408) (7.984) (52,166) (704) (321) (1.025)
1073 05567 |R1 Ingram, T from EMUI 0349 to 0348 1 (0.05) (2.848) (583) {602) {4,032) (64) (24) (88)
1070 05568 |R1 Stricklin from EMUI 0349 to 0348 1 (0.05) (4,899) (583) (1,035) (6,517) (84) (42) (106}
1068 05567 |R1 Beard from EMUI 0349 to 0348 1 (0.05) (3,021) (583) (638)| (4,242) (64) (26) (80)
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 2]
Estimated Salary Needs:
Permanent Positions 1 0.50 31,804 5.825 6,651 44,280 640 270 910
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 0.50 31,804 5,825 6.651 44,280 640 270 910
) ) Crlg. Agprap 15.50 1,637,900 300,000 342,500 2,280,400 Calculated overfunding is 98.1% of Original Appropriation
Adjusted Over or (Under) Funding: Est. Expend 15.50 1,637,900 300,000 342,500 2,280,400 Calculated overfunding is 98.1% of Estimated Expenditures
Base 15.50 1,637,900 300,000 342,500 2,280,400 Calculated overfunding is 98.1% of the Base

Personnel Cost Reconciliation - Relation to Zero Variance -—>

Original
DU Appropriation FTP FY 21 Salary FY 21 Health Bsn FY 21 Var Ben FY 2021 Total FY 22 Chg Health Bens FY 22 Chg Var Bens | Total Benefit Change
3.00 FY 2021 ORIGINAL APPROPRIATION 2,324,700 16.00 1,669,691 305,812 349,197 2,324,700
Rounded Appropriation 16.00 1,669,700 305,800 349,200 2,324,700
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4.1

Appropriation Adjustments:
Reappropriation

PAGE 1w

Base Reduction

0.00 0 0 0 0

4.31 Supph 0.00 0 0 0 0 0
5.00 FY 2021 TOTAL APPROPRIATION 16.00 1,669,700 305,800 349,200 2,324,700

Expenditure Adjustments:
6.31 FTP or Fund Adjustment 0.00 0 0 0 0 0
6.51 Transfer Between Programs 0.00 0 0 0 0 0
7.00 FY 2021 ESTIMATED EXPENDITURES 16.00 1,669,700 305,800 349,200 2,324,700

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0

FTP FY 22 Salary FY22 Hoalth Bon FY 22 Var Bon FY 2022 Tolal

9.00 FY 2022 BASE 16.00 1,669,700 305,800 349,200 2,324,700

10.11 Change in Health Benefit Costs 600 600

10.12 Change in Variable Benefits Costs 300 300

0

Subtotal CEC Base: Indicator Code 16.00 1,669,700 306,400 349,500 2,325,600

10.51 Annualization 0 0 0 0

10.61 CEC for Permanent Positions 1.00% 16,700 3,700 20,400

10.62 CEC for Group Positions 1.00% 0 0 0

10.63 CEC for Elected Officials & Commissioners 0 0 [

11.00 FY 2022 PROGRAM MAINTENANCE 16.00 1,686,400 306,400 353,200 2,346,000
Line items:

12.01 0

12.02 0

12.03 0

13.00 FY 2022 TOTAL REQUEST 16.00 1,686,400 306,400 353,200 2,346,000

Printed: 8/28/2020, 11:15 AM
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CUMULATIVE SHIFT SUMMARY

Thol EMAD EMAJ EMAR EMLO EMUI EMAA
PC OE T8 PC OE TB PC QF T8 PC OE B PC OE T8 PC OE T8
|General (416.500)| (113,300) - - - - - - - 5,500 2,500 = 324,300 80,800 - 86,700 30,000 - -
P&I (234,100)| (72,200} = (45,900] (36,700) - - (178,500} - (369,100) 215,200 - 234,100 | (927,800) - 415,000 1,000,000 - -
SAF - . - - - - | (668,200) (129,800)| - 574,500 11.,080,200) - 1. 500,000 - 91,700 720,000 - . -
Federal - - - | (264,400) (248,300)| (2,050,000)] (261,700) {100,000)| -] {13,633,700)] (5,133,100)] 550,000 | 5,740,800 1,250,000 | 1,500,000 | 8.419,000 4,231,400 - -
Misc - (10,600) - - (56,400} - - (700} - (181,400) 7,100 | (15,000) - 10,600 15,000 181,400 50,000 - -
BU Total (846,700) (2,701,700) {1,336,200) {19,067,700) 8,727,800 15,225,200 -
12.02 EM2D EMul
PC Of B PC OE TB
General {13,600) - - - - -
P&I - - - 13,600 - -
SAF = - - - - -
Federal - - - - A -
Misc - - - - =
BU Total (13,600)

13,600
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FORM B7: ONE-TIME OPERATING EXPENDITURES & ONE-TIME CAPITAL OUTLAY SUMMARY
Agency/Department: Department of Labor Request for Fiscal Year:| 2022 Governor's Recommentdation
Program (If applicable) Agency Number: 240 N
Function/Activity Numb y !
Original Request Date: Revision Request Date: This section to bowmdw DFM onty.
8/28/20 of
0 30 0 0 0
0| o000 0 0 9
0 0000 o 0 0
0| o000 0 0 0
0| 0000 0 0 0
o o000 0 0 0
V] 0000 0 0 0
9| 0000 0 0 0
0| 0060 0 0 0
0| 0000 0 0 0
0 0000 0 0 0
0| 0000 0 0 0
0 0000 0 0 0
0| 0000 0 0 0
0 0000 v} 0 0
0 0000 0 0 0
otal By Pras ! TR T T R NERE AT
01 0 0
02 0 0
03 o 0
0 0
StAIBYD - | Ty = Wt |
0 0
4 4]
0 0
0 g
[4] 4]
0 0
0 0
0 0
3 r = S -z - - — v gt S———
0 o 0 0
0 [+ 0 0
(4 [+ 0 0
0 [4] 0 o
[4 0 0 0
0 0 4 o
0 4 4 0
0 4] 0 0
0 [+ ] 0
4 4] 0 0
0 0 0 4]
4 0 0 4
0 0 0 [}
0 0 1] 0
1. How does this request conform with the agency’s individual IT plan? Has your IT plan been approved by the Office of Information Technology Services
(ITS)? Does the request align with the state’s IT plan and all other state standards? Attach any supporting documents about this request that you got from
ITS or the ldaho Technology Authority.




AGENCY NAME:

IDAHO DEPARTMENT OF LABOR

FACILITY INFORMATION SUMMARY FOR FISCAL YR 2022 BUDGET REQUEST | Include this summary i) I8 m.] b
Address, City, Zip, Purpose Fiscal Year Sq Ft $/Sq Ft Annual Cost Work Areas | Sq FtFTE |FTPs, Temps ahd Lok ———f—
Third St. Annex 2022 request 24,998| $ 399 | % 99,663 120 208 |Owned
120 So. 3rd & 219 W. Main St 2021 estimate 24,998| $ 347 [ $ 86,843 120 208 |FY21 replace awning; Parking Lot seal & re-striping
Boise, ID 83702 2020 actual 24998| & 300|% 75,090 120 208 |FY22 upgrade hardware on 6 entry doors

Change (request vs actual) 0| $ . 24,573 0 0

Change (estimate vs actual) 0] % - 11,753 0 0|91 FTE, 3 Temps, expect to hire 40 more employees
Idaho Department of Labor /Boise Office| 2022 request 100,338| $ 361]$ 362,252 281 357 |Owned incl. Boise Local Office
317 W. Main Street 2021 estimate 100,338| $ 357 |% 357,812 281 357 |FY20 Upgrade 3rd & 4th floor ADA restrooms
Boise, ID 83735 2020 actual 100,338| $ 338 | % 339,375 281 357 [FY20 Upgrade 4th floor break room
Main Street Administrative Office Change (request vs actual) 0| $ - 22,877 0 0|FY21 Parking Lot Maint. & Re-striping

Change (estimate vs actual) 0| $ - -88,433 0 0|FY22 Repair & upgrade Bsmt Break Room

Fy22 Repair & upgrade 1E Conf Room

(IAB) with Boise Local Office $ - 205 FTE, 18 temps, 1 outstation
4th and Grove Parking Lot 2022 request 22,680| $ 20419 46,309 0 - Lease Wilcomb, LLC (Car park) employee parking
329 W. Grove Street 2021 estimate 22,680| $ 198 | $ 44,960 0 - Lease expires 11/30/2020
Boise, ID 83702 2020 actual 22,680 $ 18919 42,900 0 - 37 spaces @ $3,575/ mo. 3% annual increases
Employee Parking Change (request vs actual) 0| $ - 3,409 0 0[Plan to renew year to year

Change (estimate vs actual) 0| $ - 2,060 0 0
Idaho Power Parking Lot 2022 request 18.900| $ 186 | $ 35,077 0 - Lease with Idaho Power for employee parking
Grove Substation Parking 2021 estimate 18,900( $ 1.80 | $ 34,055 0 - Lease expires 12/12/2024
Boise, ID 83702 2020 actual 18,900| $ 163 | % 30,799 0 - 36 spaces @ $2,566.60/ mo. 3% annual increases
Employee Parking Change (request vs actual) 0| $ B 4,277 0 0

Change (estimate vs actual) 0| $ - 3,256 0 0
4th & Bannock Parking Lot 2022 request 6,930| $ 152 | § 10,503 0 - |Lease with Dept. of Lands for motor pool parking
4th & Bannock 2021 estimate 6,930( $ 147 | $ 10,197 0 - Lease expires 12/30/2020

1Boise, ID 83702 2020 actual 6,930 $ 14318 9,900 0 - 11 spaces @ $75/space per mo. 3% annual increase

Employee Parking Change (request vs actual) 0| $ - 603 0 0|Plan to renew year to year
Change (estimate vs actual) 0| $ - 297 0 0
Disability Determinations Service Div 2022 request 19,628| $ 16.18 | $ 317,624 83 236 |Lease expires 6/30/2022
1505 McKinney Street 2021 estimate 19,628 $ 16.16 | $ 317,234 83 236
Boise, ID 83706 2020 actual 19.628| $ 16.07 | § 315,491 83 236
Administrative office for DDS Change (request vs actual) 0l $ - 2,133 0{73 FTE, 15 contractors (doctors)
Change (estimate vs actual) 0| $ - 1,743 0 0
Blackfoot Labor Office 2022 request 0| $ - $ - 0 - Owned
155 No. Maple 2021 estimate 0| % - $ - 0 - Vacated property on 9/30/2019, Surplus Property
Blackfoot, ID 83221 2020 actual 8,320| § 148 | $ 12,347 23 362 |Effect 1/1/2020 DBS took possession
Field office Change (request vs actual) -8,320| $ 1.48 -12,347 -23 -362
Change (estimate vs actual) -8,320| $ 1.48 -12,347 -23 -362{4 FTE, 0 temp through 9/30/2019
TOTAL (PAGE ONE) 2022 request 167,644| $ 4939 825,848 484 346
2021 estimate 167,644| $ 481 | $ 806,849 484 346
2020 actual 175,964 § 446 | $ 785,203 507 347
Change (request vs actual) -8,320| $ 046 | $ 40,645 -23 -1
Change (estimate vs actual) -8,320| $ 035|$% 21,646 -23 -1




/O

AGENCY NAME:

IDAHO DEPARTMENT OF LAB

FACILITY INFORMATION SUMMARY FOR FISCAL YR 2020 BUDGET REQUEST | Include this summary w/ budget request.
Address, City, Zip, Purpose Fiscal Year Sq Ft $/Sq Ft Annual Cost | Work Areas Sq FYFTE |FTPs, Temps and Comments
Bonners Ferry Labor Office 2022| request 0| $ - $ - 0 - |Vacated Lease 9/17/2019
6541 Main Street 2021| estimate 0| § - $ - 0 -
|Bonners Ferry, ID 83805 2020 actual 1.080| $ 342 |8 _ 3.694 9 120
Field office Change (request vs actual) -1,080| $ 3421 $ (3,694) -9 -120
Change (estimate vs actual) -1,080| $ 342 | % (3,694) -9 -120|2 FTE, 0 Temp through 9/17/2019
Burley (Mini-Cassia) Labor Office 2022| request 9,537| § 4251 % 40,570 14 681 |Owned
127 West 5th Street North 2021| estimate 9,537| $ 980 |$ 93,419 14 681 |carry over FY19 parking lot resurf agency approved
Burley, ID 83318 2020 actual 9,637| $ 34818 33163 14 681 |FY21 Repair Entrance Facia Agency Funds
Field office FY21 Remodel for Co-locator, Agency Funds
FY22 Upgrade 12 parking lights to LED
Change (request vs actual) 0l $ - $ 7.408 0 0|FY20 1 co-location; FY21 - 2 co-locators
Change (estimate vs actual) 0| $ - $ 60,256 0 0|4 FTE, 0 temps, 3 Outstationed
Canyon County Labor Office 2022 request 15,446| $ 407 | % 62,837 70 221 |Owned
4514 Thomas Jefferson St. 2021| estimate 15,446| $ 586 |$ 90,468 70 221 |FY21 Repair Entrance steps & sidewalk Agency
Caldwell, ID 83605 2020 actual 15.446| $ 383 |8 59230 70 221 |FY21 upgrade interior lights to LED
Field office Change (request vs actual) 0] $ 5 $ 3,607 0 0
1 Co-location; 2 co-locators in Server Room
Change (estimate vs actual) 0% - $ 31,238 0 0|19 FTEs, 0 temps, 12 Outstationed
Kootenai County Labor Office 2022| request 17,837| $ 408 (% 72,776 50 357 |Owned
600 N. Thornton Street 2021| estimate 17,837| 424 |% 75,657 50 357 |FY21 Upgrade & Replace Security Camera Agency
Post Falls, ID 83854 2020 actual 17.837| $ 385|% 68,599 50 357 |FY21 Upgrade Irrigation Drip Lines
Field office
FY20, 2 co-locators
Change (request vs actual) 0| $ - $ 4,178 0 0|FY21, 3 co-locators
Change (estimate vs actual) 0| $ - $ 7,058 0 0|10 FTE, 0 Temps, 11 Outstationed
Emmett Labor Office 2022| request 0| $ - $ - 0 - _|Vacated Lease 9/11/2019
2030 So. Washington 2021| estimate 0| $ - $ - 0 -
Emmett, ID 83617 2020 actual 3.150| $ 239 |$ 7.531 15 210
Field office Change (request vs actual) -3,150( $ 239 (% (7,531) -15 -210
Change (estimate vs actual) -3,150| $ 2391% (7,531) -15 -210|3 FTE, 0 temp through 9/11/2019
Grangeville Labor Office 2022| request 0| $ - $ - 0 - |Vacated Lease 7/31/2019
158 E. Main Street, STE 1A 2021| estimate 0| $ - $ - 0 -
Grangeville, ID 83530 2020 actual 1500 $ 1.09 ¢ 1,633 14 107
Field office Change (request vs actual) -1,500( $ 109 | $ (1,633) -14 -107
Change (estimate vs actual) -1,500] $ 1.09 | $ (1,633) -14 -107|4 FTE, 0 temp through 7/31/2019
TOTAL (PAGE TWO) 2022| request 42,820| $ 411 (% 176,184 134 320
2021| estimate 42,820| $ 6.06|$ 259,544 134 320
2020 actual 48,550| $ 358 |8 173849 172 282
Change (request vs actual) -5,730| $ 0531]|% 2,335 -38 37
Change (estimate vs actual) -5,730| $ 248 | $ 85,695 -38 i




AGENCY NAME: IDAHO DEPARTMENT OF LAJ%GE QF' |

FACILITY INFORMATION SUMMARY FOR FISCAL YR 2020 BUDGET REQUEST | Include this summary w/ budget request.
Address, City, Zip, Purpose Fiscal Year Sq Ft $/5q Ft Annual Cost | Work Areas | Sq FUFTE |FTPs, Temps and Comments
Wood River Valley Labor Office 2022 request 0| $ - $ - 0 - |Vacated Lease 8/7/2019
{(Blaine County) 2021 estimate ol % - $ - 0 -
131 Citation Way, STE. #7 2020 actual 627 $ 044 | % 273 6 105
Hailey, ID 83313 Change (request vs actual) 627 $ 0.44 -273 -6 -105
Field office Change (estimate vs actual) -627| $ 0.44 =273 -6 -105|1 FTE, 0 temps through 8/7/2019
Idaho Falls Labor Office 2022 request 14,600| $ 372 | % 54,283 30 487 |Owned
1515 E. Lincoln Rd. 2021 estimate 14,600| $ 458 | % 66,907 30 487 |carry over FY19 parking lot resurface agency
ldaho Falls, ID 83401 2020 actual 14,600( $ 6.01 % 87,688 30 487 |FY20 Emergency Hail damaged RTU replacement
Field office Change (request vs actual) 0| $ - -33,405 0 0
1 Co-location
Change (estimate vs actual) 0| $ - -20,781 0 0[11 FTE, Temps, 7 Outstationed
Lewiston Labor Office 2022 request 15,938| § 324 | % 51,670 28 569 |Owned
1158 Idaho Street 2021 estimate 15,938| $ 6.14 | $ 97,786 28 569 [ADA Parking Space Re-striped
qLewiston, ID 83501 2020 actual 15.938( $ 255|% 40569 28 569 [Carry over FY19 Interior renovation DPW 2019300
Field office Change (request vs actual) 0| $ - 11,101 0 0]Add'l Agency Funds for DPW2019300,
Add'l Agency Funds, asbestos removal DPW2019300,
Add'l Agency Funds, stairwell, stringer, treads, riser
FY22 Replace 5 HVAC/ RTUs PBF request
1 Co-location
Change (estimate vs actual) 0| $ - 57,217 0 0|7 FTE, 0 Temp, 6 Outstationed
McCall Labor Office 2022 request 0l $ - $ - 0 - |Vacated Lease on 9/11/2019
298 South Third 2021 estimate 0| $ - $ - 0 -
McCall, ID 83638 2020 actual 2,248 $ 286 |3% 6.425 10 225
Field office Change (request vs actual) -2,248| $ 2.86 -6,425 -10 -225
Change (estimate vs actual) -2,248| $ 2.86 -6,425 -10 -225|2 FTE, 0 Temp through 9/11/2019
Meridian Labor Office 2022 request 0|8 ~ $ - 0 - Terminated co-loc lease on 12/31/2019 w/ DBS
1090 E. Watertower Lane 2021 estimate 0| $ - $ - 0 - |Vacated facility on 9/20/2019
Meridian, ID 83642 2020 actual 8,203| $ 1821 | $ 149341 22 373
Field office Change (request vs actual) -8,203| $ 18.21 -149,341 22 -373
Change (estimate vs actual) -8,203| $ 18.21 -149,341 -22 -373|11 FTE through 9/20/2019
Moscow Labor Office 2022 request 0l $ - 3 - 0 - Leased expired 6/27/19 & not renewed
530 S. Asbury, STE. 1 (NEW) 2021 estimate 0l $ - $ - 0 - |Incurred clean up, paint touch up, & moving cost
Moscow, ID 83843 2020 actual 0| $ - $ 666 0 -
Field office Change (request vs actual) ol $ - -666 0 0
Change (estimate vs actual) 0|$ E -666 0 0|2FTE, 0 temps
TOTAL (PAGE THREE) 2022 request 30,538| $ 3471% 105,953 58 527
2021 estimate 30,538| $ 539|% 164,694 58 527
2020 actual 41.616| $ 685 |8 284962 96 434
Change (request vs actual) -11,078| $ (3.38)| $ (179,009) -38 93
Change (estimate vs actual) -11,078| $ (1.45)| $ (120,268) -38 93




AGENCY NAME:

IDAHO DEPARTMENT OF

ABOR ;

FACILITY INFORMATION SUMMARY FOR FISCAL YR _ 2020_ BUDGET REQUEST | Include this summary -J.ﬂ:.:m.l
Address, City, Zip, Purpose Fiscal Year Sq Ft $/SqFt | Annual Cost | Work Areas | Sq FUFTE [FTPs, Temps and Commen '
Mountain Home Labor Office 2022 request 0| $ - $ - 0 - |Vacated Lease 8/21/2019
1150 American Legion Blvd 2021 estimate 0| $ - $ - 0 -

|Mountain Home, ID 83647 2020 actual 1.698( $ 482 | % 8,183 6 283
Field office Change (request vs actual) -1,698| $ 4.82 -8,183 -6 -283

Change (estimate vs actual) -1,698| $ 4.82 -8,183 -6 -283|3 FTE, 0 temps through 8/21/2019
Orofino Labor Office 2022 request 920|$ 1762($ 16,213 3 307 |Lease expires 2/28/2023
416 Johnson Avenue, STE 12 2021 estimate 920/ 17.34($ 15,955 3 307 |Expanded from 920 SF to 1035 SF
Orofino, ID 83544 2020 actual 920|$ 16.05($% 14,766 3 307
Field office Change (request vs actual) 0l $ 1,447 0 0

Change (estimate vs actual) 0 $ - 1,188 0 0|3 FTE, 0 temps
Payette Labor Office 2022 request 0 $ - $ - 0 - |Vacated Lease 8/26/2019
501 North 16th Street, Suite A 2021 estimate 0| $ - $ - 0 - __|Carry over spackle & Paint from prior lease
Payette, ID 83661 2020 actual 1.000| $ 099 |$% 990 5 200 [FY20 Incurring moving cost vacating lease
Field office Change (request vs actual) -1,000| $ 0.99 -990 -5 -200

Change (estimate vs actual) -1,000| $ 0.99 -990 -5 -200|2 FTE; 0 temp through 8/26/2019
Pocatello Labor Office 2022 request 16,789| $ 2591|% 43,521 35 480 |Owned
430 North Fifth Avenue 2021 estimate 16,789| $ 5341 % 89,593 35 480 |Carry over FY18 HVAC Renovation PBF approve
Pocatello, ID 83205 2020 actual 16,789| $ 279|$ 46,858 35 480 |FY21 Agency Repair sidewals, cut expose rebar
Field office Change (request vs actual) 0| $ - -3,337 0 0]FY21 Agency Demolish bat bug infested Chimney

FY21 Agency Chimney asbestos removal

Change (estimate vs actual) 0| $ - 42,735 0 0|9 FTE, 0 temps, 6 Outstationed Staff
{Rexburg Labor Office 2022 request 0| $ - $ - 0 - |Vacated Lease 8/9/2019
343 E. 4th N., STE. 242 2021 estimate 0] $ - $ - 0 -
Rexburg, ID 83440 2020 actual 708| $ 245 % 1,736 4 177
Field office Change (request vs actual) -708| $ 2.45 -1,736 -4 -177

Change (estimate vs actual) -708| $ 245 -1,736 -4 -177|1 FTE, 0 temps through 8/9/2019
Salmon Labor Office 2022 request 619|$ 2319($ 14,355 7 88 |Lease expires 6/30/2021
803 Monroe St. Suite 126A 2021 estimate 619|§ 2252 (% 13,941 7 88
Salmon, ID 83467 2020 actual 619]$ 2163 § 13,389 7 88
Field office Change (request vs actual) 0l $ = 965 0 0

Change (estimate vs actual) 0| ¢ - 552 0 0|2 FTE, 0 Temp
TOTAL (PAGE FOUR) 2022 request 18,328| $ 4.04 | $ 74,089 45 407

2021 estimate 18,328/ $ 652|% 119,488 45 407
2020 actual 21.734| $ 395(% 85923 60 362
Change (request vs actual) -3406|$  009|$  (11,833) -15 45
Change (estimate vs actual) -3,406| $ 2571 % 33,566 -15 45




J

AGENCY NAME: IDAHO DEPARTMENT OF LABO
FACILITY INFORMATION SUMMARY FOR FISCAL YR 2020 BUDGET REQUEST | Include this summary w/ budget request.
Address, City, Zip, Purpose Fiscal Year Sq Ft $/Sq Ft Annual Cost | Work Areas | Sq FUFTE |FTPs, Temps and Comments
Sandpoint Labor Office 2022 request 3,882| $ 2146 | $ 83,303 11 353 |New amendment effective 9/1/2019 to 8/31/2021
613 Ridley Village Road 2021 estimate 6,200| $ 13.05 | $ 80,892 11 564 [Reducing to 3,882 SF at $20/SF/YR
Sandpoint, ID 83864 2020 actual 6,200 $ 1424 1 % 88,301 11 564
Field office Change (request vs actual) -2,318| $ 2.16 -4,998 0 -211|1 co-location
Change (estimate vs actual) 0| $ - -7,409 0 0|5 FTE, 0 temp, 1 Outstationed
Magic Valley Labor Office 2022 request 5,729| $ 1943 | $ 111,301 17 337 |Lease expires 12/31/2021
420 Falls Ave. 2021 estimate 5,729| $ 18.86 | $ 108,065 17 337
Twin Falls, ID 83303 2020 actual 5729 $ 1828 | § 104,724 17 337
Field office Change (request vs actual) 0| % - 6,578 0 0
Change (estimate vs actual) (o] ) - 3,342 0 0{8 FTE, 0 temp, 4 Outstationed
St Maries Labor Office 2022 request 0| $ B $ - 0 -  |Expires 9/16/2020
105 North 8th 2021 estimate ol $ - $ 1,092 0 - |Eff9/16/2019 new lease for desk only, $3,600/ yr.
St Maries, ID 83861 2020 actual 2,700( $ 3.09|% 8,340 11 245 |Vacated 8th St. Lease 9/24/2019
Field office Change (request vs actual) -2,700( $ 3.09 -8,340 -11 245
Change (estimate vs actual) -2,700( $ 2.68 -7,248 -11 -245|3 FTE, 0 Temps
Kellogg (Silver Valley) Labor Office 2022 request 0] $ - $ - 0 - |Vacated Lease 9/6/2019
120 W. Cameron Ave, STE. 1 2021 estimate 0| $ - $ - 0 -
Kellogg, ID 83837 2020 actual 785( $ 1328 1,037 6 131
Field office Change (request vs actual) -785| $ 1.32 -1,037 -6 -131
Change (estimate vs actual) -785| $ 1.32 -1,037 -6 -131|0 FTE, 0 temp
Soda Springs Labor Office 2022 request 0| $ - $ - 0 - |Vacated Lease 9/6/2019
95 E. Hooper Ave., Rm. 20 2021 estimate 0| $ - $ - 0 -
Soda Springs, ID 83276 2020 actual 204| $ 627 | $ 5,670 8 113
Field office Change (request vs actual) -904| $ 6.27 -5,670 -8 -113
Change (estimate vs actual) -904| $ 6.27 -5,670 -8 -113|3 FTE, 0 temp through 9/6/2019
Job Corp Campus 2022 request 136.452( $ 3393 462,438 36 3,790 |Idaho Health & Welfare State Property
3201 Ridgecrest Drive 2021 estimate 136,452| $ 329§ 448,969 36 3,790 |Campus consist of 11 Buildings, 26 Structures
Nampa, ID 83687 2020 actual 136,452| $ 319 | $ 435,892 36 3,790 |Total Buildings SF = 136,451 SF
Field Office (NEW) Change (request vs actual) ol $ = 26,546 0 0
Change (estimate vs actual) 0| $ - 13,077 0 0
TOTAL (PAGE FIVE) 2021 request 146,063| $ 450 | % 657,042 64 2,282
2020 estimate 148,381| $ 431|% 639,017 64 2,318
2019 actual 152,770| $ 422 |8 643964 89 1,717
Change (request vs actual) -6,707| $ 028|% 13,079 -25 566
Change (estimate vs actual) -4,389| $ 0.09|% (4,946) -25 602
TOTAL (ALL PAGES) 2022 request 405,393 $ 21.05 | $ 1,839,118 785 516
2021 estimate 407,711| $ 27.09 | $ 1,989,593 785 519
2020 actual 440,634 $ 23.06 | $ 1,973,901 924 477
Change (request vs actual) -35,241| $ (2.01) -134,783 -139 40
Change (estimate vs actual) -32,923| § 4.03 15,692 -139 43
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Cost Center FY Dates Total FY Rent Expenses Total FY Cost Notes
00010 Blackfoot (Owned)
2020 7/1/19-6/30/20 $0.00 $12,347.09 $12,347.09
12/30/2019 Suplus Office, eff 1/1/2020 Div of Building Safety Took Possession
00150 Hailey (Leased)
(Wood River Valley) 2020 7/1/19-6/30/20 $0.00 $272.95 $272.95
Lease expired August 12, 2019, did not renew & vacated
00060 Bonners Ferry (Leased)
2020 7/1/19-6/30/20 $2,518.20 $1,175.50 $3,693.70
Vacated September 2019
00050 Burley (Owned)
(Mini-Cassia) 2020 7/1/19-6/30/20 $0.00 $33,162.77 $33,162.77
2021 7/1/20-6/30/21 $0.00 $34,157.65 $93,419.02
Sidewalk renovation $35,000.00 FY20 PBF approved 20301
Approved FY19 Parking lot resurface carry over $7.000.00 FY19 Agency budget approved
urity Door System % of $142,140 Request $18,123.15 FY21 PBF 21300 approved
iir & paint touch up Entrance Faccia $2,500.00 FY21 Agency budget approved
Buildout for IDVR co-location $49,761.37 Agency Funds - IDVR Co-location
$93,419.02
2022 7/1/21-6/30/22 $0.00 $35,182.38 $40,570.38
sonvert 12 parking lights to LED $5,388.00 FY22 Agency budget rquest
2023 7/1/22-6/30/23 $0.00 $36,237.85 $36,237.85
2024 7/1/23-6/30/24 $0.00 $37,324.99 $37,324.99
2025 7/1/24-6/30/25 $0.00 $38,444.74 $38,444.74
00080 Canyon Co (Owned)
(Caldwell) 2020 7/1/19-6/30/20 $0.00 $59,230.23 $59,230.23
2021 7/1/20-6/30/21 $0.00 $61,007.14 $90,468.21
urity Door System % of $142,140 Request $7,873.00 FY21 DPW 21300 Approved
Repair entrance steps & sidewalk $5,000.00 Agency budget approved
Interior Lights convert to LED $24,461.07 Emergency Agency Budget
$90,468.21
2022 7/1/21-6/30/22 $0.00 $62,837.35 $62,837.35
2023 7/1/22-6/30/23 $0.00 $64,722.47 $64,722.47
2024 7/1/23-6/30/24 $66,664.15 $73,664.15
Parking lot resurface $7,000.00 Agency budget request

$73,664.15
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2025 7/1/24-6/30/25 $0.00 $68,664.07 $68,664.07
00090 Kootenai Co. (Owned)
(Post Falls) 2020 7/1/19-6/30/20 $0.00 $68,598.70 $68,598.70
2021 7/1/20-6/30/21 $0.00 $70,656.66 $75,656.66
urity Door System % of $142,140 Request $6,435.40 FY21 PBF 21300 Approved
Upgrade & Replace Antiquated Security Cameras $4,400.00 Agency budget request
Replace Irrigation Drip Lines $600.00 Agency budget request
$75,656.66
2022 7/1/21-6/30/22 $0.00 $72,776.36 $72,776.36
2023 7/1/22-6/30/23 $0.00 $74,959.65 $81,959.65
Parking lot resurface $7.000.00 Agency budget request
$81,959.65
2024 7/1/23-6/30/24 $0.00 $77,208.44 $77,208.44
2025 7/1/24-6/30/25 $0.00 $79,524.69 $79,524.69
00110 Emmett (Leased)
2020 7/1/19-6/30/20 $2,726.00 $4,804.70 $7,530.70
TOTALLY VACATED October 2019
00120 Grangeville (Leased)
2020 7/1/19-6/30/20 $44.74 $1,588.52 $1,633.26
Lease Expired july 31, 2019, Did not renew
00130 Idaho Falis (Owned)
2020 7/1/19-6/30/20 $0.00 $51,167.25 $87,687.97
Replace 7 Hail Damaged RTUs $36,520.72 FY20 Agency funds approved for Lewiston
Replace Hail Damaged RTUs $37,729.28 Risk Management Insurance Coverage
$87,687.97
2021 7/1/20-6/30/21 $0.00 $52,702.27 $66,907.27
Sidewalk renovation $38,000.00 FY20 PBF approved 20302
oligation letter for Sidewalk renovation $7,205.00 Agency add'l funds
Approved FY19 Parking lot resurface carry over $7,000.00 FY19 Agency budget approved
Replace 5 (15 yr old) HVAGC units $49,000.00 FY21 DPW 21300 Approved
urity Door System % of $142,140 Request $18,215.31 FY21 DPW 21301 Approved
$66,907.27
2022 7/11/21-6/30/22 $0.00 $54,283.34 $54,283.34
2023 7/1/22-6/30/23 $0.00 $55,911.84 $55,911.84
2024 7/1/23-6/30/24 $0.00 $57,589.19 $57,589.19
2025 7/1/24-6/30/25 $0.00 $59,316.87 $59,316.87
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00170 Lewiston (Owned)
2020 7/1/19-6/30/20 $0.00 $40,569.30 $40,569.30
Transferrad funds to
Idaho Falls, Hail damaged
Replace HVAC-RTU-3 RTUs $25.000.00 Agency budget approved
Transferred funds to
Idaho Falls, Hail damaged
Replace HVAG—RTU-5 RTUs $25,000.00 Agency budget approved
2021 7/1/20-6/30/21 $0.00 $41,786.38 $97,786.38
Interior Renovation Carry over about 80% complete $95,000.00 FY19 PBF Approved 2019300
Interior Renovation Carry over $39,000.00 FY20, Add'l DPW - PBF Funds
Lewiston Reonovation $39,000.00 FY20 Agency Funds
Asbestos removal basment corridor $10,000.00 FY20 Agency Funds
Elevator carpet, stairway stringer $5,000.00 FY20 Agency Funds
Replace new treads & risers on stairway $2,000.00 FY20 Agency Funds
$97,786.38
2022 7/1/21-6/30/22 $0.00 $43,039.97 $51,669.97
Replace 5 Roof Top Units $132,000.00 FY22 PBR Request
Upgrade 12 Parking lights with LED $5,000.00 Agency budget request
Parking lot resurfacing $3,630.00 Agency budget request
$51,669.97
2023 7/1/22-6/30/23 $0.00 $44,331.17 $44,331.17
2024 7/1/23-6/30/24 $0.00 $45,661.10 $45,661.10
2025 7/1/24-6/30/25 $0.00 $47,030.94 $47,030.94
00190 McCall (Leased)
2020 7/1/19-6/30/20 $5,922 .40 $502.18 $6,424.58

TOTALLY VACATED October 2019

00040 Meridian

(Leased)
2020 7/1/19-6/30/20 $37,653.36 $0.00 $37,653.36
TOTALLY VACATED September 2019
00210 Moscow (Leased)
2020 7/1/19-6/30/20 $0.00 $666.00 $666.00
Lease expired June 30, 2019 Vacated prior to June 30, 2020
00020 Mtn Home (Leased)

2020 7/1/19-6/30/20 $4,739.64 $3,443.22 $8,182.86
TOTALLY VACATED LEASE IN SEPTEMBER 2019



00240 Orofino (Leased)
2020 7/1/19-6/30/20 $12,950.21 $1,815.98 $14,766.19
2021 7/1/20-6/30/21 $14,954.52 $1,000.00 $15,954.52
2022 7/1/21-6/30/22 $15,213.32 $1,000.00 $16,213.32
Projected 2023 7/1/22-6/30/23 $15,669.72 $1,000.00 $16,669.72 Lease expires 2/28/2023
Projected 2024 7/1/23-6/30/24 $16,139.81 $1,000.00 $17,139.81
Projected 2025 7/1/24-6/30/25 $16,624.01 $1,000.00 $17,624.01
00250 Payette (Leased)
2020 7/1/19-6/30/20 $900.00 $90.00 $990.00
Lease expired 5/31/2019, continue month to month through July 2019
00270 Pocatello (Owned)
2020 7/1/19-6/30/20 $0.00 $41,023.18 $46,858.18
HVAC Renovation Carry over completed 3/12/20 $130,000.00 5/9/18 PBFAC approved #2019301
Fire sprinkler head exch. Carry over $5,835.00 FY19 Agency budget approved
$46,858.18
2021 7/1/20-6/30/21 $0.00 $42,253.88 $89,592.88
urity Door System % of $142,140 Request $29,754.85 FY21 PBF Request
valks, cut exposed rebar concrete parking bumpers $5,000.00 Agency budget approved
Renovate outside Agency sign $1,339.00 Agency budget approved
slish smokestack/ asbestos removal $41,000.00 FY20 Agency Emergency Budgel
$89,592.88
2022 7/1/21-6/30/22 $0.00 $43,521.49 $43,521.49
2023 7/1/22-6/30/23 $0.00 $44,827.14 $72,827.14
Replace Concrete Parking Bumpers $20,000.00 Agency budget request
Parking lot resurfacing $8,000.00 Agency budget request
$72,827.14
2024 7/1/23-6/30/24 $0.00 $46,171.95 $46,171.95
2025 7/1/24-6/30/25 $0.00 $47,557.11 $47,557.11
00310 Rexburg (Leased)
2020 7/1/19-6/30/20 $778.80 $957.45 $1,736.25
Lease expired 5/31/2019, month to month through july.
00360 Sandpoint (Leased)
2020 7/1/19-6/30/20 $86,916.66 $454.79 $88,300.76 (Co-o)
2021 7/1/20-6/30/21 $80,391.50 $500.00 $80,891.50 New Amendment reducing SF
Projected 2022 7/1/21-6/30/22 $82,803.25 $500.00 $83,303.25 down to 3,882 at $20/ SF/ YR
Projected 2023 7/1/22-6/30/23 $85,287.35 $500.00 $85,787.35 eff: 9/1/2019, ending 8/31/2021
Projected 2024 7/1/23-6/30/24 $87,845.97 $500.00 $88,345.97
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Projected 2025 7/1/24-6/30/25 $90,481.35 $500.00 $90,981.35
00350 Salmon (Leased)
2020 7/1/19-6/30/20 $13,296.12 $93.04 $13,389.16 (Exp. 6/30/2021)
Projected 2021 7/1/20-6/30/21 $13,790.83 $150.00 $13,940.83
Projected 2022 7/1/21-6/30/22 $14,204.56 $150.00 $14,354.56
Projected 2023 7/1/22-6/30/23 $14,630.70 $150.00 $14,780.70
Projected 2024 7/1/23-6/30/24 $15,069.62 $150.00 $15,219.62
Projected 2025 7/1/24-6/30/25 $15,521.71 $150.00 $15,671.71
00340 St. Maries (Leased)
2020 7/1/19-6/30/20 $6,900.00 $1,440.19 $8,340.19 (Exp. 9/16/2020)
2021 7/1/20-6/30/21 $1,091.80 $0.00 $1,091.80 will not be renewing
00320 Soda Springs (Leased)
2020 7/1/19-6/30/20 $675.00 $99.00 $774.00
Vacated lease 9/06/2019
00390 Kellogg (Leased)
aka Silver Valley 2020 7/1/19-6/30/20 $337.50 $699.62 $1,037.12
VACATED LEASE Sepember 2019
00370 Twin Falis (Leased)
(Magic Valley) (Co-lo)
2020 7/1/19-6/30/20 $104,677.48 $46.20 $104,723.68
2021 7/1/20-6/30/21 $107,865.39 $200.00 $108,065.39
Projected 2022 7/1/21-6/30/22 $111,101.35 $200.00 $111,301.35 (Exp. 12/31/2021)
Projected 2023 7/1/22-6/30/23 $114,434.39 $200.00 $114,634.39
Projected 2024 7/1/23-6/30/24 $117,867.42 $200.00 $118,067.42
Projected 2025 7/1/24-6/30/25 $121,403.45 $200.00 $121,603.45
00540 DDS (Leased)
2020 7/1/19-6/30/20 $304,233.96 $9,291.61 $315,490.77
Expense adj estimate $1 ,965.20
$306,199.16
2021 7/1/20-6/30/21 $304,233.96 $10,000.00 $317,233.96
Expense adj estimate $3,00000
$307,233.96
2022 7/1/21-6/30/22 $304,233.96 $10,300.00 $317,623.96 (lease expires 6/30/22)
Expense adj estimate $3,090.00
$307,323.96
Projected 2023 7/1/22-6/30/23 $304,233.96 $10,609.00 $318,025.66
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$3,182.70
$307,416.66
Projected 2024 7/1/23-6/30/24 $304,233.96 $10,927.27 $318,439.41
$3,278.18
$307,512.14
Projected 2025 7/1/24-6/30/25 $304,233.96 $11,255.09 $318,865.57
$3,376.53
$307,610.49
00850 Job Corp Campus H & W Property
2020 7/1/19-6/30/20 $0.00 $435,891.91 $435,891.91 IDOL does not pay rent
Projected 2021 7/1/20-6/30/21 $0.00 $448,968.67 $448,968.67
Projected 2022 7/1/21-6/30/22 $0.00 $462,437.73 $462,437.73
Projected 2023 7/1/22-6/30/23 $0.00 $476,310.86 $476,310.86
Projected 2024 7/1/23-6/30/24 $0.00 $490,600.18 $490,600.18
Projected 2025 7/1/24-6/30/25 $0.00 $505,318.19 $505,318.19
Annex {Owned)
Annex Expenses - ongoing 0099 - 686-856 Annex Charges
2020 7/1/19-6/30/20 $0.00 $75,090.47 $75,090.47
Reroof Annex 99.48% complete $169,000.00 PBF approved 2019302
$75,090.47
2021 7/1/20-6/30/21 $0.00 $77,343.18 $86,843.18
Parking Lot Maint & re-striping $2,000.00 FY21 Agency budget request
Replace damaged awning $7,500.00 FY21 Agency budget request
$86,843.18
2022 7/1/21-6/30/22 $0.00 $79,663.48 $99,663.48
Upgrade hardware on 6 entry doors $20,000.00 FY22 Agency budget
$99,663.48
2023 7/1/22-6/30/23 $0.00 $82,053.38 $82,053.38
$0.00
$82,053.38
2024 7/1/23-6/30/24 $0.00 $84,514.99 $84,514.99
$0.00
$84,514.99
2025 7/1/24-6/30/25 $0.00 $87,050.44 $87,050.44
$0.00

$87,050.44
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317 Main St. - IAB & Boise Local Office

Boise LO Expenses 2020 7/1/19-6/30/20
2021 7/1/20-6/30/21
2022 7/1/21-6/30/22
2023 7/1/22-6/30/23
2024 7/1/23-6/30/24
2025 7/1/24-6/30/25

IAB
2020 7/1/19-6/30/20
Upgrade flooring & finishes in 3rd & 4th ADA restrooms

4th Floor upgrade breakroom cabinets and sink

2021 7/1/20-6/30/21
Refurbish multiple Air Handter Units Carry over
Renovate stairwells DPW18300 carry over
Security Door System % of $142.140 Request
Parking lot maint & re-striping

Replace broken compresson on Liebert #3. IT Server room

2022 7/1/21-6/30/22
2pair & upgrade Basement Break Room
Repair & upgrade 1E Conf Room

2023 7/1/22-6/30/23

Parking fot resurface

2024 7/1/23-6/30/24

2025 7/1/24-6/30/25

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$308.07
$364.88
$375.82
$387.10
$398.71
$364.88

$333,101.18
$2,255.81
$3,709.92

$339,066.91

$343,094.22
$350,000.00
$180,000.00
$39,833.96
$4,000.00
$10.319.03

$357,413.25

$353,387.04
$6,000.00
$2.,500.00

$361,887.04

$363,988.65
$5.000.00

$368,988.65

$374,908.31
$0.00

$374,908.31

$386,155.56
$0.00

$386,155.56

$308.07
$364.88
$375.82
$387.10
$398.71
$364.88

$339,374.98

$357,811.96

$362,251.92

$368,988.65

$374,908.31

$386,155.56

(Owned)

Includes Boise LO
FY20 Approved Agency Budget
FY20 Approved Agency Budget

Includes Boise LO
FY20 Approved PBF 20300
FY18 approved PBF 18300
FY21 approved PBF 21300
FY21 Agency Budget approved
FY21 Emergency Agency Funds

Includes Boise LO
Agency budget request
Agency budget request

Includes Boise LO
Agency budget request

Includes Boise LO

Includes Boise LO

PAGE.z0_QFL50
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CAPITAL BUDGET REQUEST
FY 2022
CAPITAL IMPROVEMENT PROJECT DESCRIPTION

(New Buildings, Additions or Major Renovations)

AGENCY: AGENCY PROJECT PRIORITY:

PROJECT DESCRIPTION/LOCATION:

CONTACT PERSON: TELEPHONE:

PROJECT JUSTIFICATION:

(A) Concisely describe what the project is.

(B) What is the existing program and how will it be improved?

(C) What will be the impact on your operating budget?

(D) What are the consequences if this project is not funded?

PLEASE INCLUDE ANY ANTICIPATED ASBESTOS COSTS IN THE OVERALL BUDGET.

ESTIMATED BUDGET: FUNDING:

Land $ PBF $
A/E fees General Account
Construction Agency Funds

5% Contingency Federal Funds
FF&E Other

Other

Total $ Total $

Agency Head Signature:

Date:

DPW 1.0 3/20
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CAPITAL BUDGET REQUEST
FY 2022
ALTERATION AND REPAIR PROJECTS

AGENCY: Department of Labor

PROJECT DESCRIPTION/LOCATION COST PRIORITY

Lewiston Office: Replace 5 Roof Top Units (RTUs). These were
Installed in 1997 and 2001 and are in poor operating condition. $132,000 1
Replacement will improve effective and efficient HVAC operation, '
save energy cost, and eliminate costly repairs.

PLEASE INCLUDE ANY ANTICIPATED ASBESTOS COSTS IN THE OVERALL BUDGET.

-~

Agency Head Signature: /,&_H‘___

Date: _7/31/2020

DPW 2.0 3/20
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CAPITAL BUDGET REQUEST
FY 2022
"ADA" PROJECTS
AGENCY:
PROJECT DESCRIPTION/LOCATION COST PRIORITY

PLEASE INCLUDE ANY ANTICIPATED ASBESTOS COSTS IN THE OVERALL BUDGET.

Agency Head Signature:

Date:

DPW 3.0 3/20
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CAPITAL BUDGET REQUEST
SIX-YEAR PLAN FY 2022 THROUGH FY 2027
CAPITAL IMPROVEMENTS
AGENCY:
PROJECT DESCRIPTION/LOCATION FY 2022 FY 2023 FY 2024 FY 2025 FY2026 | FY 2027
$ $ $ $ $ $
TOTAL

Agency Head Signature:

Date:

DPW 4.0 3/20



PAGE. 25 QF 150

Federal Funds Inventory Form
As Required by Idaho Code 67-1917

Reporting Agency/Department; |daho Depariment of Labor STARS Agency Code: 240 2022
Contact Person/Title: John Taylor / Financial Executive Officer Contact Phone Number: 332-3570 x3809 : EhaTaviorifose: sabn g
1
CFDA#/Cooperative Grant Type Federal Granting Gramt title Description Date of Total Gramt Pass Through | FY 2020 Avallable Funds | FY 2020 Actual | FY 2021 Estimated | FY 2022 Estimated State Approp | MOE or MOU (67- Known W this Grant be reduced by
Agreament # /identifing 4 Agency Expiratien - 1t Amoumt Federal Maney Expenditures Avallable Funds | Avallable Funds | [¥] Yearty or Plan | 50% or more from the
Kaown From Other Continvous | enta? [¥] Yam or {N]| for 10% or More |  previous years funding?
State Agency o H Yot answer Reduction [¥] Yes or [N] No
quention2. 1P yes then answer question
EX
To provide statisbcal dats on 1280582 00 =
payroll employment and the
chlian labor force,
‘amployment and
unamplayment, persons not i
In the labor force, labor ctoltlje;m?
/demand and turnover, e !
B Labor Force wagas. hours, earnings, fformation and
17.002 Project Denpt of Labar e e N No 623,250 595,325 625,000 625,000 Y N fillng required N
ploy 3
time uss, and employment l?deral LzCi
projections. Data are for the timely would be
nation, slates, metropolitan diffieult,
areas, and counties Data
can be monthty, quarterly, or
annual. Specific Activitins
g CES and
S 10300 Collecting
To provide timely and Statistical
. relgvant data on levals and "
Compensation trends in wages; employse information and
17 005 Formula & Matching Dept of Labor  |and Working be . " No 8,851 6,630 10,300 10,300 Y M filing required N
Conditions enefits; occupational safety
and health; and wark federal reports
stoppages, timely would be
 Qifflrydt
To promoie. ongage, and pUTT0 1,95,406.00
o338t industry in tha
deswlopmant, expansion, and
impravamant of Registered
ip. This
1 ; S Registered
B e dadigned lo: provide
17.201 Project Deptof Labor  [Re0tored | ,iiiog workers required by No 52,061 30,819 20,506 = v N Apprenticships N
pprenticeship U5, employers, ensure actlvities would
equal amploymont decrease,
oppartunities, and ensure the
guality of all new and existing
Regizternd Apprenticeship
%%mwlce 292 00
(ES) program brings logether W
individuals Jooking for
employment and employers
looking for job seekers. It
does this by providing a
varisty of services, which are
avaiabie 1o of indnadunta,
Employment The progra.rn provides qu Fewer [ob
SSMCB/WEQHSI'- seekers with career Sonces; seekers could be
17.207 Formula Dept of Labor B including labor exchange No 6,322,057 6,189,244 6,394,575 6,446,000 Y N N
ayser Funded N B served by the
Activitios services, job search
assistance, workforce program.
information, referrals to
esmployment, and other
assistance, Employers can
uss the ES to post job orders
iand obtain qualified
applicanls. Specific
Acuwllas ES., Workforce
Inm st Plaanis,
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TS CvarmEy 3y 54,778,.275.00
Insurance geograms lor
eligible workers through
federal and state
sooperation, including
unemployment
compensstion for federal
employees or ex-service Fewer
Unemployment membaers, Disaster participants could|
17.225 Formula Dept of Labor IR Unemployment Assistance, No 20,278,046 19,670,075 29,258,336 27,357,661 be served by the N
and to assist in the oversight program..
of Trade Adjustment
Assislance and Alternative
Trade Adjustment
Assistance, and
Reemployment Trade
Adjustment Assistance
3 dban
adjusiment assistance LRe 22800
benefit provisions of the
Trede Act. IDOL provides Fewer
Trade Adjustment |lesling, counseling, and job partidpants could|
17.245 Formule Dept of Labor Assistancje placement sevices, job No 1,940,022 962,855 2,311,254 1,769,836 be served by the L]
search and relocation program,
assistance, raining, and
paymenl of weekly trade
aniio o
particularly disadvantaged, I The number of
low-skilled, and particlpants
17.258 Formula Deptof Labor  [SAMIOAAdUL |, - rompioyed aduts — for No 1,684,831 1,884,831 3.782.233 3,782,233 emrolled and N
9 good jobs by providing job served would
search assislance and decrease,
To help low income youth, 7.347,793.00
betwesn the ages of 14 and
21, acquire the educational The number of
\and occupational skills, participants
17.259 Formula Dept of Labor ch'ﬁv’im? ML :;“:::lgev:":;‘;‘;p:;‘ :::ded No 2,035,551 2,035,551 4,102,314 4,082,333 emrolled and N
employment success and LS
successfully transition into decrease,
careers and productive
adulthood.
This federal tax credit was 152,000.00
designed to help individuals
from certain targel groups
who consistently face
significant barriers to Employers would
Work Opportunity |SMPIoyment move from axperence delays
17.271 Formula Deplof Labor  |Tax Credit sconomic dependency Lo self No 89,100 38,482 66,000 66,000 n processing N
Program (WOTC) | 4Mfiiency by encoureging their application
businesses to hire target
aroup members and be for tax credits,
eligible to claim tax credits
against the wages paid to the
new hires during the first
your frmploymmant,
TeTer P
for U.S. and foreign workers O
while assisting U.S. Agricultural
employers seeking to hira employers that
TemsorryLaor 0oy i worers e e
17.273 Formula Dept of Labor gerll_flca\l,l\?n 'f(or qualified U S workers are No 307,549 296,395 400,000 400,000 impacted If N
oreign Workers available. To ensure that housing
adequate working and living Inspections were
'conditions are provided for delayed,
foreign and domestic
BK22,24%.00
WIOA National [T Bufpose of the National
Dislocated Emergency_Grenl program is ‘The number of
Worker Grants / l.o lemvporarlly expend service participants
17.277 Project Deptof Labor  |WIA National ~ |22Pacity al the state and No 739,702 420,734 1,209,903 1,209,903 emrolled and N
local levels by providing time-
Emergancy [ N N N served would
Grants/ WIOA DW limited fundmg a.slslslanca in decrense
|response lo significant

CcoviD1e

|dislocation events.
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17.278

Formuta

Dept of Labor

WIA Dislocated
Worker Formula
Granls

The purpase of the WIOA
Dislocated Worker program
is to help dislocated workers
become reemployed, It
provides them wilh job
search assistance, career
services, and/or {raining that
builds their skills to mest
labor market noeds
Dislocated Worker services
are largeted for workers who
are unemployed and have
lost a job through no faull of
their own, or who have
exhausted their
Unemployment
Compensation. The program
measures success by
perlicipants’ entry and

o) inn heidi

17.285

Project

Dept of Labor

stales develop and
implement comprehensive

ies to drive
apprenticeship expansion;
engage indusiry and other
partners to expand
apprenticeship o new
sectors and new populations;
lenhance state capacity to
conduct oulreach and work

ployment
Training
Administration

icoship
USA Grants

with employers to start new
programs; and expand
parlicipation in
apprenticeship through state
innovations, incentives and
systam reforms. By
launching the
ApprenticeshipUSA
Expansion and Innovation
grant initiative. the
department is taking a critical
first step in charting & new

No

2,071,121

1,778,293

3,595,290

3,595,290

The number of
participants
emrolled and
served would
decrease

1,179076.75

No

655,727

348,964

931,149

588,402

pprentiship
Expansion would
decrease.

17.287

Project

Dept of Labor

Job Corps
Experimental
Projects and
Technical
Assistance

lm iy

whether two-year, public
community colleges;
|accredited, public two- and
four-year historically black
colleges and universitias
(HBCUs); and accredited
tribally controlled colleges
and universities (TCUs) can
provide quality job training
and placemenl o Job Corps
eligible students that is less
cosily and has betler

L Llhen
lhe traditional Job Corps
!

17,801

Formula

Dept of Labor

Disabled
Vetsrans'
Outreach
Program and

No

3,181,961

2,096,602

4,480,792

4,480,792

Smaller data
would result In
less aceurate goal
findings

7
carear sonvices 1o mesl {he.
employment needs of
disabled and other sligibte
velerans identified by the
Secretary of Labor with

in

Local Velerans'
Employment
Representative
Program

the employment
needs of those who are
'economically or
'educationally disadvantaged,
particularly for veterans with
significant barriers to

1,378,123

1,075,841

1,135,512

1,185,512

Fewer veterans
could be served
by the program.

17.805

Project

Dept of Labor

To provide services to essist
in reintegrating homeless
velerans into meaningful

Veterans'

d
Program

pleyment within the labor
force; and to stimulate the
development of effeclive
service delivery syslems that
will address the complex
problems facing homeless
velerans.

No

152,667

48,143

117,697

Fewer homeless
veterans could be’
served by the
program.
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To dovelop & Sl pan, 15 76229200
saxis! lan 1ri oo " Volunteers for
1 precess; and o i -
provide oversight of funded [ommunity han
Corporalion for |AmeriCorps programs within :rganizations
. National and State each Slate, The funds i .
94003 Project Community Commissions. lenable States to form a 15 (o o 220549 2561293 il 265:000 A N faith-based N
Service 25 member, indepandent, groups, schools,
bipartisan commission and local
appoinied by a governor to agencles would
implement service programs decrease.
i thnie State
AmeriCorps grants are s,suu.ul Vaiunteers tor

lawarded 1o eligible
copaon e ot oy
. N ol e
04.006 Project gz:r:z'n‘;"d :ﬂm:ﬁ;zf""e community that will be No 1,266,362 1,025,476 1,622,946 1,743,556 % N faith-based N
Y laddressed by AmeriCorps

members that the

community non-

Service groups, schools,

: and tocal
organization recruits, trains, agendles would
and manages. P
With this grani program, 299,080.00 Volunteers for
'CNCS is particulardy Cj;:‘::ifv o
interasted in activities that rofit
Corporation for will forge new collaborations ngan'zaticns
. National and [AmeriCorps State and pertnerships or develol i "
94,008 Project Community 1l Nalio‘r’ml iew pski“s anti im;’l;‘; !‘; No 134,422 107,748 155,811 155,811 Y N faith-based N
Service produce significant and groups, schools,
[demonstrable improvements and local
within the one-year grant agencies would
|periad decrease.
/2019 355,854.00 VoTuntesrs Tor
To support the planning and community non-
Corporation for N delivery of regionel training Droht.
) National and TI’EInII’!g and conferences thal focus on organizatlons,
94,009 Project Communit Technical strengthening and building No 52,813 4,500 - - Y N faith-based N
Service ¥ Assislance the capacity of AmeriCorps groups, schoots,
programs and Senior Corps and local

projects across the country, agencies would

1721299500
Workload is
shared amount
all 50 states and
a reduction in
Te re.piace part of the ldaho would
. earnings lost becauss of a result in a shift in
) Social Seeurit Soclal_ physical or mentaf N
96.001 Direct Payments Administetior | Security_Disability|impairmer, or a cambination No 9,043,728 9,005,586 9,648,652 9,614,771 Y N funding to other N
ministration s states, If fundin
Insurance of impairments, severe €
enough to prevent a person for the program
from working was reduced
natlonwide,
processing times
would be
delayed.
Total VIS LSS LSS LA LA AL LT ST AL LTSS LA A LT A LSS AL L LA L LTI L LA AL 3 TS AL AL AT LTSS S AT TA L 552 347, 357, VAL A TSNS AL AL LTSS SSLSLSLLLASL AT A AL AL,
Toul FY 2020 All Funda Appropeistion (DU 1.00) | £91.999 500 —
Foderst Funda as Porcentags of Funds. [ S5.85% ]

“** Report must be submitted to the Diviston of Financial Management and Legislative Services Office as part of your budget requast,

below for swth o

3. Provide s for sach grant if notics of a redustion In federal hunding of SO% of mare from the srevious yesr's funding to sithar reduts o sliminste the vervice: orovided through the grant or to continus the sarvices without s shift 1o state resourcer.
CFOAR Cooparative

# |Pian bor redurtion s servicer




