Agency Summary And Cert

Agency: Department of Labor

ification

FY 2024 Request

240

In accordance with 67-3502 Idaho Code, | certify the included budget properly states the receipts and expenditures of the departments (agency,

office, or institution) for the fiscal years indicated.

Signature of Department
Director:

Appropriation Unit
Administrative Services
Determinations

Workforce & Commissions

By Fund Source
G 10000

D 30200

D 30300

E

D

General

Dedicated
Dedicated
34800
34900

Federal

Dedicated

By Account Category

Personnel Cost
Operating Expense
Capital Outlay

Trustee/Benefit

FTP Positions

Run Date: 9/1/22 5:01 PM

Jani Revier

FY 2022 Total
Appropriation

15,171,800
47,216,500
38,026,200

Total 100,414,500

538,100

6,461,900

3,502,900

82,638,700

7,272,900

Total 100,414,500
56,363,400
26,319,900
1,045,400
16,685,800

Total 100,414,500

708.58

Total 708.58

FY 2022 Total
Expenditures

27,501,700
57,210,100
52,626,200

137,338,000

538,100
12,234,000
5,267,800
105,558,000
13,740,100

137,338,000

71,924,400
38,137,700

1,586,600
25,689,300

137,338,000

708.58

708.58

FY 2023
Original
Appropriation

15,702,600
45,956,700
39,181,100

100,840,400

567,300
6,614,000
3,561,400

82,732,300
7,365,400

100,840,400

57,177,700
25,931,500

1,045,400
16,685,800

100,840,400

707.58

707.58

Date: 09/01/2022

FY 2023
Estimated
Expenditures

9,387,600
52,271,700
39,181,100

100,840,400

567,300
6,614,000
3,561,400

82,732,300
7,365,400

100,840,400

57,177,700
25,931,500

1,045,400
16,685,800

100,840,400

707.58

707.58

FY 2024 Total
Request

9,387,600
54,319,600
41,181,100

104,888,300

567,300
6,614,000
9,609,300

82,732,300
5,365,400

104,888,300

61,225,600
25,931,500

1,045,400
16,685,800

104,888,300

707.58

707.58
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Division Description Request for Fiscal Year: 2024

Agency: Department of Labor 240
Division: Department of Labor EM1
Statutory Authority: 13-72

The Idaho Department of Labor connects job seekers with employment opportunities, supports workers through career and life transitions, and
administers state labor laws. The Department is organized into three appropriated divisions: Determinations, Workforce & Commissions, and
Administrative Services. The department also provides unemployment compensation (UC) through a continuous appropriation to individuals
out of work, generally through no fault of their own, for periods between jobs [Statutory Authority: Section 72- 1347, Idaho Code, et seq.].

Determinations

Determinations includes the Unemployment Insurance (Ul) call center, Ul tax, Ul compliance and integrity, Ul benefits adjudication and claims,
Appeals, Disability Determination Services, and Wage & Hour. Ul programs for eligible workers are administered through federal and state
cooperation, including unemployment compensation for federal employees or ex-service members, disaster unemployment assistance, and
Trade Adjustment Assistance. Disability Determination Services performs the medical adjudication of Social Security Disability Insurance and
Supplemental Security Income disability claims for the citizens of the State of Idaho. The Wage and Hour section provides redress to citizens
for wage and hour law violations and provides information and assistance to employers on wage and hour law provisions.

Workforce & Commissions

Workforce & Commissions consists of local office operations, labor exchange activities, employment and training programs, Idaho Job Corps,
the ldaho Human Rights Commission, and Serve Idaho. Local Labor offices deliver a broad range of workforce development services to help
connect and prepare workers for Idaho jobs in demand. Idaho Job Corps serves youth ages 16-24 with wrap-around services including
community college classes, vocational exploration and training, physical and mental wellness support, and life skills classes, all of which
prepare them for employment success. The Idaho Human Rights Commission administers the policies outlined in the federal fair employment
practice acts banning discrimination based on race, color, religion, sex, national origin, age, disability, or genetic information. Through the
Serve Idaho program, the Governor's Commission on Service and Volunteerism promotes collaborative efforts among the public and private
sectors to advance community service programs and activities throughout the State.

Administrative Services

Administrative Services provides support to other programs and fulfills department needs in accounting, information technology, human
resources, facilities, communications, and research.
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IDAHO

Department of Labor
September 2022
601

-

Brad Little

Office of the

Governor

Jani Revier

Director

Idaho Dept.

of Labor

Darlene Carnopis
Policy Coordinator

Administrative Services

Matt Warnick
Administrator, Labor

Pﬁumen Resources
VACANT

Accounting
Carrie Peterman

HR Unit Supervisor

l Financial Exec Officer

unications & Research
Georgia Smith

Hormation Technology
Brett Richard

Communications & Research
Bureau Chief

l IT Manager IV

Facilities
Tom Coles
Facility Svcs Manager

Determinations

Michael Johnson
Administrator, Labor

mability Determinations

William Hernandez

' Ul Compliance

Kevin Wauhob

DDS Bureau Chief

Bureau Chief

Josh McKenna »
Bureau Chief

' Ul Benefits ' Appeals

U Amy Hohnstein

Appeals Bureau Chief

Workforce & Commissions

Kristyn Carr
Administrator, Labor

”or kforce Ad ministration

Dan Cabrera

' JobCorps

Nichole Hall

Bureau Chief

Bureau Chief

' Field Services

Kellye Sharp

Human Rights

Ben Earwicker

Area Manager

Administrator, Human
Rights Commission

Field Services
Jill Kleist
Area Manager




Idaho Department of Labor
Director’s Office - 0500
3 FTP
Revised: September 01, 2022

Jani Revier
Director, Labor
PCN 8881
Non-Classified

Darlene Carnopis
Policy Coordinator
PCN 8882
Non-Classified

Cheryl Ausman
Administrative Assistant 2
PCN 1567
Pay Grade |




Idaho Department of Labor
Disability Determinations Svcs Division - 0540
Michael Johnson - Administrator
76.0 FTP
Revised: September 1, 2022

William Hernand ez
DDS Bureau Chief

LeslieArnold, MD
Michael Dennis, PhD
Robert Vestal, MD
Robert Friedman, MD
Jaseep Gill, MD

Barney Greenspan,Phd
Michael Spackman, MD
Mack Ste phenson, PhD
Lee Linquist, MD

Ann Cordum, MD
Glenn Zausmer, MD
Oliver Mullins, OD

PCN 0091
Pay Grade J

0012 — Adjudicator
0024 - Adjudicator
0026 — Adjudicator
0032 - Adjudicator
0039 — Adjudicator
0048 — Adjudicator
0064 — Adjudicator

| PayGradel |

Stephen Beard
Prof Relations Officen
PCN 0003

Pay Grade M

PCN 8889
Non-Classified
endy Reynolds ( Jon Speiser VACANT Laura Croft
Program Man ager. Program Man ager Program Sys Spec-Auto Admin Support Mgr
PCN 0056 PCN 0045 PCN 0035 PCN 0022
Pay Grade N . PayGradeN | Pay Grade L | PayGradeN |
Johanna Smith
Dain Harwood Deborah Ethington Laura Ridge Kevin Marlow John Hust AmyKing Terry Willams Admin. Sves Mgr
| | Disability Prog Spec | Program Supervisor Program Supervisor.| Program Supervisor | Program Supervisor | Program Supervisor | Program Supervisor.| PCN 0028
PCN 0006 PCN 0002 PCN 0058 PCN 0004 PCN 0044 PCN 0018 PCN 0001 Pay Grade M
Pay Grad M PayGrade M | \___PayGrade M Pay Grade M Pay Grade M Pay Grade M Pay Grade M
Christina Neptune
Valerie Block T T TR T TechRecSpec2 | |
ST Melisa Perman Abby Wade Pel s Gentilman PCN 0019
Disability Prog Spec . =K —
L] PCIYI 000g8 P MaFthew Sm I‘.h Dor\ B}Jri(ett Vclae»Wgstmorelan Adjudicator, Trainee| | Adjudicator || Adjudicator || Pay Grade | Jimmie Crosby
|| Adjudicator, Trainee Adjudicator Adjudicator, Sr. PCN 0034 PCN 0040 PCN 0072 Tech Rec Spec 1
Pay Grade M PCN 0065 PCN 0094 PCN 0093 I PCN 0011
Pay Grade J Pay Grade K Pay Grade K
. Pay Grade J Pay Grade K Pay Grade L VACANT Pay Grade H
3 Brl.a_n shza Tech RecSpec2
|| Disability Prog Spec VACANT Kevin Geck Rebecca French Ronnie Huff PCN 0051 T
PCN 0082 —— T Adjudicator Adjudicator | | Adjudicator | | Adjudicator, Sr | | pay Grade | Carheen s
Pay Grade M Adjudicator Adjudicator, Trainee PCN 0037 PCN 0017 PCN 0036 PCN 0013 eciReconecs
PCN 0089 PCN 0041 | . PayGradeK | Pay Grade K Pay Grade K PayGrade L ACl 0020
Chere Ostolasa Do povciado Miriam Santiago Pay Grade |
| | Disability Prog Spec Y ¥ Tech Rec Spec2
PCN 0047 Kimbery Takagi Samantha Hofland Kellee Harwood ReneeMcCaslin PCN 0092 o
Pay Grade M Emily Provost Car Whitney McCurdy Adjudicator, Trainee | | Adjudicator || Adjudicator, Trainee| | Adjudicator || Pay Grade | Step E"'e Garretson
Adjudicator, Trainee Adjudicator, Sr. PCN 0050 PCN 0029 PCN 0079 PCN 0023 Tech RecSpec1
Peggy Green [ PCN 0057 PCN 0046 l.__PayGradeJ . L___PayGradeK | | PayGradeJ) | l.__PayGradeK . PPCI\éDOdWl
| | Disability Prog Spec Pay Grade J Pay Grade L Karen Torres ay Grade
PCN 0005 . TaraShields-Lunda uist : TechRecSpec2 | |
pay Grade M Amy Burch James Titmus Adjudicator Amy Hawkins PCN 0027 ST
Lawrence M. Shaw Michael Breuer Adjudicator, Trainee | | Adjudicator Trainee | | PCN 0088 1 Adjudicator, Trainee| | Pay Grade |
judicator, Trai judci i PCN 0042 PCN 0030 PCN 0053 echiRecispecks
Laura Ladner | | Adjudicator, Trainee Adjudciator, Trainee | | Pay Grade K PCN 0085
Disability Prog$ PCN 0054 PCN 0063 Pay Grade J Pay Grade J Pay Grade J
E e Pay Grade J Pay Grade J i P Y Pay Grade|
PCN 0021 v ¥ Asllssylaielion Disability CE Coord
Pay Grade M TS Taryn Mancera Susan Scott Adjudicator, Trainee| | Jennifer Jordan PCN 0090 .
Ka e, Flran w VACANT Adjudicator | | Adjudicator,Trainee | | PCN 0060 Adjudicator, Trainee| | Pay Grade | David Duke
Adjudicator _h . Pay Grade J Tech Rec Spec 2
Adjudicator, Trainee PCN 0016 PCN 0010 PCN 0052
S 0008 PCN 0015 || Ke—_PayGradeK | PayGradeJ | l__PayGradeJ R
Pay Grade K i AguedaAndrade Roxanne Hinnenkam Pay Grade |
ke y J e -
Adjudicator, Trainee| | Tech RecSpec2
Regina Dingeldein David Iriondo Matthew Forsyth PCN 0009 ReneHerndon PCN 0038 -
|| Adjudicator, Trainee Evonne Perotti Adjudicator, Trainee | | Adjudicator, Trainee| | Pay Grade J Adjudicator, Trainee| | Pay Grade i FedraGama-Vaencid
PCN 0043 Adjudicator, Trainee PCN 0061 PCN 0007 PCN 0062 fechiRecspec
Pay Grade J PCN 0025 | Pay Grade J PayGradel) | BePav.Grade gCl 0008
Ashley Elliott Pay Grade |
Pay Grade J
BrettVan Anne TechRecSpec2 |
Medical Consultants Adjudicator, Trainee | | PCN 0014



Idaho Department of Labor
Public Affairs Bureau - 0590
Matt Warnick - Administrator
Georgia Smith - Bureau Chief
7.0 FTP
Revised: September 1, 2022

Craig Shaul

Research Analyst Supervisor

PCN 1053
Pay Grade N

Lisa Grigg (Lewiston)
Regional Economist, Labor

VACANT (Twin Falls)
Regional Economist, Labor

PCN 2090 PCN 2110

Pay Grade L Pay Grade L

Jan Roeser Sam Wolkenhauer (Post Falls)
Regional Economist, Labor Regional Economist, Labor

PCN 1108 PCN 2299

Pay Grade L Pay Grade L

Ryan Whitesides (Idaho Falls)
Regional Economist, Labor
PCN 2154
Pay Grade L

Matthew Paskash (Pocatello)
Regional Economist, Labor
PCN 2820
Pay Grade L




Idaho Department of Labor
Accounting Bureau - 0610
Matt Warnick - Administrator

FTP 27

REVISED: September 1, 2022

Carrie Peterman
Financial Executive Officer
PCN 1571
Pay Grade P

Cost Acct. & Accts Payable

Ben Thill
Financial Specialist Principal
PCN 3120 - M

Cost Accounting
Jamee Zahm
Financial Specialist, Sr.
PCN 1022 - L

Georgann Mayer/ Kimbria Kitto
Financial Specialist
PCN 1043
Pay Grade K

Chey Martineau
Financial Specialist
1029
Pay Grade K

VACANT
Financial Technician, Sr
PCN 1503
Pay Grade |

Budget Officer

Holly Stevenson
Financial Specialist, Principal

PCN 1098 - M

Financial Reporting & Ul Acct
Carolyn Casebolt
Financial Specialist Principal
PCN 1058 - M

Accounts Payable
Nancy Fulfer

Financial Specialist, Sr.

PCN 1030 - L

Michelle French
Financial Specialist, Sr.
PCN 1630
Pay Grade L

Financial Reporting & WOTC
Simon So
Financial Specialist, Sr.
PCN 2323 - L

Ron Hanson
Financial Specialist
PCN 1631
Pay Grade K

Carrie Parks
Buyer
PCN 1635
Pay Grade J

Shari Kaiser
Financial Technician
PCN 3200
Pay Grade H

Chelo Smith
Financial Technician
PCN 3201
Pay Grade H

Bridgette Lycklama
Financial Technician
PCN - 1632
Pay Grade H

Joline MacDonald
Financial Technician
PCN 3202
Pay Grade H

Landon Winegar
Financial Specialist
PCN 1009
Pay Grade K

Lydia Lewis
Financial Specialist
PCN 1786
Pay Grade K

VACANT
Financial Specialist
PCN 1008
Pay Grade K

Elaine Pinter
Technical Records Spec 2
PCN 1116
Pay Grade |

VACANT
Financial Technician
PCN 1036
Pay Grade H

Ul Accounting
Alan Jenkins
Financial Specialist, Sr.
PCN 1153 - L

Sandra Knapp
Financial Technician, Sr.
PCN 2830
Pay Grade |

Lori Ridenour
Financial Technician, Sr.
PCN 1572
Pay Grade |

Sandra Rodriguez-Martinez
Financial Technician
PCN 3034
Pay Grade H

Holly Alsleben
Financial Technician
PCN 1755
Pay Grade H




Idaho Department of Labor
Jani Revier - Director
Administrative Services - 0620

1 FTP

Revised - September 1, 2022

Matthew Warnick
Administrator
PCN 8886
Non-Classified

VACANT
HR Unit Supervisor
PCN 1744
Pay Grade N

Georgia Smith
Comm & Research Bureau Chief

PCN 8884
Non-Classified

Brett Richard
IT Manager IV
PCN 1791
Pay Grade P

Carrie Peterman
Fin. Executive Officer
PCN 1571
Pay Grade P

Tom Coles
Facility Services Manager
PCN 1028
Pay Grade M




Idaho Department of Labor
Information Technology - 0650
Matt Warnick - Administrator / 46.0 FTP
Revised: September 1, 2022

Brett Richard
IT Manager IV
PCN 1791
Pay Grade P
L | 1 1
VACANT (owechko) Jeff Folz Krys Moysard Adi Barman Nick Smith
IT Information Security IT Manager Il Technical Records Spec 1 IT Manager Il | Project Manager 2
Engineer Il I PCN 1504 PCN 1703 PCN 2177 PCN 1081
PCN 1507 Pay Grade O Pay Grade H Pay Grade O Pay Grade O
Pay Grade O
VACANT (austin)
IT Info Security Engineer | l l l l l l l To_nya Laggectas
PCN 1738 Jerry Hinshaw John Harding (DDS) Nick Allex James Stimmell Leslie Ault Kevin Snow Rob Blanchard Bus;r;\‘ssl(/)\;glyst
Pay Grade L IT Manager Il IT Manager | IT Manager | | IT Manager i IT Systems & Infrastructure Database Analyst IV IT Software Engineer IV
PCN 1078 PCN 0055 PCN 1222 PCN 3097 Engineer IV PCN 2176 1071 p2Ciadegd
VACANT (gosswillen) Pay Grade N Pay Grade M Pay Grade M Pay Grade N PCN 1061 Pay Grade N Pay Grade N
IT Info Security Engineer | Pay Grade N Sarah McCarty
PCN 1508 - Business Analyst
Pay Grade L Scott Baer M GRS Darren Rux Rand Adams Dan Hoard Tedd Richardson Jay Hil PCN 1075
IT Systems & Infrastru cture IT Ops & Support Technician_| | | ops & Support Analyst | IT Software Engneer il IT Software Engneer Il ITD i i maaaade !
Engineer Il| PCN 1079 - - gineer atabase Admin Analyst Il IT Software Engineer lll
PCN 1673 PCN 2824 PCN 1113 PCN 1528 PCN 2818
PCN 1020 Pay Grade | Pay Grade K Pay Grade M P:
Pay Grade M Y y ay Grade M Pay Grade M Pay Grade M
Andre Beverage Yolanda Porizek Byron Cooley (Post Falls) Rick Cota
IT Systems & Infrastructure IT Ops & Support Analyst | IT Ops & SupportAnalyst| | | IT Software Engineer Ill ey Ahieiien
Engineer Il PCN 1012 PCN 1675 - PCN 1037 IT Software Engineer lll
PCN 1168 Pay Grade K Pay Grade K Pay Grade M PCN 1067 -M
Pay Grade M
Marissa Fischer Chance Sassaman Dawn Morgan Alan Bolton
Caleb Lehan IT Info Mgmt Specialist | IT Ops & Support Analyst | Program System Spec, Auto IT Software Engineer Ill
[JS)stemsi&|infrastructuy PCN 1716 PCN 1761 B B PCN 1068 PCN 1622
Eheey 0T Pay Grade | Pay Grade K Pay Grade L Pay Grade M
PCN 1019
Pay Grade M
Michelle Watt Patrick Herdt Alejandra Madrigal VACANT (wong)
Scott Trandem Customer Svs Rep 2 IT Ops & Support Analyst | |_| __| Program System Spec, Auto Business Analyst
IT Systems & Infrastru cture PCN 1676 PCN 1753 PCN 1096 PCN 1708
Engineer Il Pay Grade H Pay Grade K Pay Grade L Pay Grade M
PCN 1795
PayGrade L VACANT Kieron Teets Jonathan Hamilton
- - IT Ops & SupportAnalyst Il |_| Program Sys Spec, Auto IT Software Engineer lll
Xiuhe (Michael) Song PCN 1025 PCN 1080 PCN 1099
IT Systems & Infrastructure Pay Grade L Pay Grade L Pay Grade M
Engineer Il
PCN 1077
Pay Grade M VACANT Monty Evans
IT Ops & SupportAnalyst | |_| IT Software Engineer Ill
PCN 1069 PCN 1707
Pay Grade K Pay Grade M
Margie Gibson
IT Software Engineer |l
PCN 1641
Pay Grade L




Idaho Department of Labor
Human Rights Commission - 0660
Kristyn Carr - Administrator
10.0 FTP
Revised: September 1, 2022

r Benjamin Earwicker T
Human Rights Administrator
PCN 8883
L Non-Classified A

I Rick Rhodes i r Carmen Barney 1
Civil Rights Investigator, Sr. | | Civil Rights Investigator, Sr.
PCN 4007 PCN 4006
. Pay Grade L r . Pay Grade L i
I Stephen Maier 1 r Richard Schellhaas 1
Civil Rights Investigator | | Civil Rights Investigator
PCN 4009 PCN 4010
Pay Grade K Pay Grade K
r Gael Martin-Lee i r Joanna Magdaleno 1
Civil Rights Investigator | | Administrative Asst 2
PCN 4013 PCN 4005
. Pay Grade K A . Pay Grade | i

Vanessa Rodriquez r Coline McConnel 1

Civil Rights Investigator | Civil Rights Investigator

PCN 4011 PCN 4012

Pay Grade K - Pay Grade K A

r Theresa Hardy 1

Technical Records Spec 2

PCN 4014

L Pay Grade | r

10

Human Rights Commissioners
Brian Scigliano, President
Paul Jagosh

JB McNeal

Kevin Settles

Estella Zamora

Megan Ronk

Hyrum Erickson

Katie Brodie

L. Dan Cravens



Idaho Department of Labor
Research & Analysis Bureau - 0670
Matt Warnick — Administrator
Georgia Smith - Communications &
Research Bureau Chief
11.0 FTP
Revised: September 1, 2022

Salvador Vazquez
Labor Market Info Director

VACANT
Research Analyst, Prin
PCN 1751
Pay Grade M

VACANT (husler)
Research Analyst Prin
PCN 1057
Pay Grade M

PCN 1643
Pay Grade P
Karen Jarboe-Singletary T
Research Analyst Supv
PCN 1042
Pay Grade N
John Panter William Winkle
Research Analyst, Prin Research Analyst, Prin | |
PCN 1018 PCN 1742
Pay Grade M Pay Grade M
Liz Fleege Jesse Leija
Technical Records Spec 2 Research Analyst, Sr. ||
PCN 3129 PCN 1055
Pay Grade | Pay Grade L
Nancy McKenzie
Technical Records Spec 2 | |
PCN 1719
Pay Grade |

Jingying Guan
Research Analyst, Sr
PCN 1505
Pay Grade L

Clarence Smart
Research Analyst, Sr.
PCN 1752
Pay Grade L

11




Idaho Department of Labor
Facilities - 0690
Matt Warnick - Administrator
FTE 4
Revised: September 1, 2022

Thomas Coles
Facility Service Manager

Pay Grade M
PCN 1028
r
Tony Hartz VACANT
Supply Operations Supervisor Maintenance Craftsman, Sr.
PCN 1026 PCN 1034
Pay Grade K Pay Grade H
- |
-

John Romlein
Technical Records Spec. 2
PCN 1587
Pay Grade |

12



Idaho Department of Labor
UI Administration - 0700
Jani Revier - Director
1 FTP
Revised: September 1, 2022

Michael Johnson
Administrator
PCN 8890
Non-Classified

Kevin Wauhob (760 & 910) William Hernandez (540)

Bureau Chief DDS Bureau Chief
PCN 3017 PCN 8889

Pay Grade P Non-Classified

Joshua McKenna (770) Amy Hohnstein (720)

Bureau Chief Appeals Bureau Chief
PCN 3052 PCN 3063

Pay Grade P Pay Grade O

13



Idaho Department of Labor
Appeals Bureau - 0720

Michael Johnson - Administrator

18.0 FTP
Revised: September 1, 2022

Amy Hohnstein
Appeals Bureau Chief

Stephanie Little
Hearing Officer
PCN 2817
Pay Grade L

Gregory Stevens
Hearing Officer
PCN 1743
Pay Grade L

Paul Kime
Hearing Officer
PCN 1747
Pay Grade L

PCN 3063
Pay Grade O
l r
Cathy Richmond Caroline Devere ux
Labor Unit Supervisor Hearing Officer
PCN 1152 PCN 3066
Pay Grade L Pay Grade L
|
r r . | r
Mary Shields VACANT VACANT
Appeals/Hearings Technician Technical Records Spec 2 Hearing Officer
PCN 1535 PCN 3115 PCN 1226
Pay Grade J Pay Grade | L Pay Grade L
r . | r
Elaine Gloeckle Carmen Sterr Karen Duran
Appeals/Hearings Technician Technical Records Spec 2 Hearing Officer
PCN 1536 PCN 1194 PCN 1227
Pay Grade J Pay Grade | L Pay Grade L
- r
Alta Alexander Ruth Sheckells Ho!ly Flayer
Technical Records Spec 2 Technical Records Spec 2 Hearing Officer
PCN 1231 PCN 1229 PION 32245
Pay Grade | Pay Grade | | Pay Grade L
r— . |
Laura Catter Melanie Hulme
Technical Records Spec 1 Technical Records Spec 2
PCN 1192 PCN 1230
Pay Grade H Pay Grade |
A A

14

Janet Hardy
Hearing Officer
PCN 1801
Pay Grade L




Idaho Department of Labor
UI Compliance Bureau - 0760

Michael Johnson - Administrator Kevin Wauhob
Bureau Chief
89.0 FTP PCN 3017
Revised: September 1, 2022 FaviCiade B
[
JoAnna Henry (Caldwell) Penny Clink Carrie Hale
Program Manager Ul Program Sup port Analyst Program Manager
PCN 1095 PCN 3152 PCN 3022
Pay Grade N Pay Grade L Pay Grade N

Brenda Ellis Jennifer Souza (Burley) Noelia Luna (Caldwell) Karen Rogers (Caldwell) Joel Dixon Meis(acsl‘;\’;fekl;?'se” Brian Jenkins Jaimie Cassel
Labor Unit Supervisor Program Supervisor Program Supervisor Program Supervisor Program System Spec- Auto Pr Supen Labor Unit Supervisor Program Supervisor
PCN 2573 PCN 2574 - BAM Unit PCN 1758 PCN 1769 PCN 1914 Pcr\?gg?s UPBeP(‘;"E%'it PCN 1031 PCN 1004
Pay Grade M Pay Grade M Pay Grade L -
Pay Grade L y y Pay Grade M y Pay Grade M Pay Grade L Pay Grade M
Jennifer Dickeson Kevin Rosenberger Michele Getz
Marlene Everitt (Lewiston) (Caldwell) William Kinney Allison Gnesa (Twin Fals) Cindi Whittet Debi Middlekoop (Lewiston) Katende Ngeleka Vacant (Connor) Labor Unit Supervisor
Technical Records Spec2 | | | Ul Claims Investigator Ul Tax Examiner Ul Tax Examiner Ul Tax Examiner Ul Claims Investigator Workforce Consultant Technical Records Spec2 | | Ul Tax Representative | | PCN 1059
PCN 3018 PCN 1051 PCN 1721 PCN 1084 PCN 3029 PCN 2131 PCN 1091 PCN 1002 PCN 1239 Pay Grade L
Pay Grade | Pay Grade K Pay Grade L Pay Grade L Pay Grade L Pay Grade K Pay Grade J Pay Grade | Pay Grade K
Star Wame Phyllis Page (Lewiston) Maria Garcia (Caldwell) Eric Patera (Lewiston) Pam Crowe (Post Falls) Vicki Raass VACANT (Raass) Maureen Heath Sandra Baker (Twin Falls)
Ul Tax Representative Ul Claims Investigator Ul Tax Examiner Ul Tax Examiner Ul Tax Examiner Ul Claims Investigator Ul Claims Adjudicator Technical Records Spec2 | | Ul Tax Representative | | Caroline Houston Anthony Soares
PCN 1040 B PCN 2572 PCN 3181 PCN 3132 PCN 1732 PCN 1021 PCN 2153 PCN 1110 PCN 3033 Technical Records Spec2 | | | Technical Records Spec 2
Pay Grade K Pay Grade K Pay Grade L Pay Grade L Pay Grade L Pay Grade K Pay Grade K Pay Grade | Pay Grade K PCN 1147 PCN 1118
Pay Grade | Pay Grade |
iTi i i Julie Schieno-Feliciano Tyra Hayes (Pocatell Lesley Orcutt (Lewist Brad Stadsvold S ST S ]
Tomas Guillen BobbiTidwell (Lewiston) Gricelda Blanco (Caldwell) Bl Joleen Beggs (Lewiston) yra Hayes (Pocatello) esley Orcutt (Lewiston) 88 el (Sandpoint)
Technical Records Spec2 | | || UlCaims Investigator Ul Tax Examiner UIT( aE Iwel _) Ul Tax Examiner Ul Claims Investigator Workforce Consultant Technical Records Spec2 | | Ul Tax Representative || Jan Gabelman LaRae Cooke
PCN 1148 PCN 3153 PCN 1035 P?:XN ;aorgéner PCN 1023 [EIN ke e et PCN 1120 PCN 3076 Technical Records Spec2 | | | Technical Records Spec 2
Pay Grade | Pay Grade K Pay Grade L e Pay Grade L Pay Grade K Pay Grade J Pay Grade | Pay Grade K PCN 1119 PCN 1784
yurade, Pay Grade | Pay Grade |
Darrin Slack Debra Taylor (Pocatello) Ellen Tingstrom (Caldwell) Dixie Gerdes (Caldwell) Blanca Luna (Caldwell) Jennifer Roop (Post Falls) Sharon Clagg (Caldwell) Hannah Dawson VACANT
Technical Records Spec2 | | Ul Claims Investigator Ul Tax Examiner Ul Tax Examiner Ul Tax Examiner Ul Claims Investigator Workforce Consultant Technical Records Spec2 | | Ul Tax Representative | | Maria Keith Duane Tracadas (Payette)
PCN 1757 PCN 2571 PCN 1085 PCN 1086 PCN 3180 PCN 2570 PCN 1047 PCN 1111 PCN 1789 Technical Records Spec 2 || | Technical Records Spec 2
Pay Grade | Pay Grade K Pay Grade L Pay Grade L Pay Grade L Pay Grade K Pay Grade J Pay Grade | Pay Grade K PCN 1808 PCN 1917
Pay Grade | Pay Grade |
.Dena Wagner Nicole Brock (Caldwell) Adriana de Luna (Caldwell) Carolee Gardner (Pocatello) Crystal Sharette Nicole Gress Jennifer Dardis Christina Ramsay
Technical Records Spec2 | | Ul Tax Examiner Ul Tax Examiner Ul Tax Examiner Workforce Consuftant Ul Claims Adjudicator Technical Records Spec2 | | Ul Tax Representative VACANT (Chejan ovski) Amber Hertling
e dlilky PCN 1082 PCN 1005 PCN 3151 PCN 1185 PCN 2002 PCN 1218 PCN 3179 Technical Records Spec 2 || Technical Records Spec 2
Pay Grade | Pay Grade L Pay Grade L Pay Grade L Pay Grade J Pay Grade K Pay Grade | Pay Grade K PCN 1221 PCN 1195
Pay Grade | Pay Grade |
Maria Trejo Elizeria Soto (Caldwell) VACANT VACANT Raven Machie Malissa Bowman
Technical Records Spec2 | | Ul Tax Examiner Ul Claims Adjudicator Ul Claims Adjudicator Technical Records Spec2 | | Ul Tax Representative | | VACANT Odet Younant
PCN 1591 PCN 1045 PCN 1104 PCN 1105 PCN 3203 PCN 3014 Technical Records Spec2 | | | Technical Records Spec 2
Pay Grade | Pay Grade L Pay Grade K Pay Grade K Pay Grade | Pay Grade K PCN 1115 PCN 1007
Pay Grade | Pay Grade |
Christina Wie ner Erin Miller (Caldwell) VACANT Martin Rebe nsteiger VACANT (smith)
Technical Records Spec2 | | Ul Tax Examiner Ul Claims Adjudicator Technical Records Spec2 | | Ul Tax Representative Wendy Weatherhead
PCN 1109 PCN 1237 PCN 1107 PCN 1918 PCN 1046 | Technical Records Spec 2
Pay Grade | Pay Grade L Pay Grade K Pay Grade | Pay Grade K PCN 1220
Pay Grade |
VACANT (ben nett) Kelly Graham Guadalupe Salinas(Caldwell) Victoria Price Becky Rice
Ul Tax Representative | | Technical Records Spec 2. Ul Tax Examiner Workforce Consultant Ul Ben Overpayment Spec | |
PCN 2576 PCN 1219 PCN 1238 PCN 2063 PCN 1193
Pay Grade K Pay Grade | Pay Grade L Pay Grade J Pay Grade K
Elizabeth Torres Cody Brown Karen Lish (Pocatello) Tina Holmquist (Caldwell) Nathan Kaminski
Technical Records Spec2 | | | Ul Tax Rep Ul Tax Examiner Ul Tax Examiner Technical Records Spec2 | |
PCN 1050 PCN 1171 PCN 3011 PCN 1103 15 PCN 1010
Pay Grade | Pay Grade K Pay Grade L Pay Grade L Pay Grade |




Idaho Department of Labor
UI Benefits Bureau - 0770

Michael Johnson, Administrator

118.0 FTP
Revised: September 1, 2022

Josh McKenna
Bureau Chief
PCN 3052
Pay Grade P

Pamela Rogers
Ul Technical Sves Supv
PCN 3136
Pay Grade N

Gretchen Fontaine
Program Supervisor
PCN 1910
Pay Grade M

Johny Allen

Ul Technical Svcs Specialist|

PCN 2687
Pay Grade L

Justin Pinter

Ul Program Support Analyst

PCN 1766
Pay Grade L

Tyler Smith Casey Hofland
__|UlITechnical Sves Specialist Ul Technical Svcs Specialist
PCN 3139 PCN 3140
Pay Grade L Pay Grade L
Laura Juncker Mary Lloyd
|| Technical Records Spec 1 Workforce Consultant
PCN 1114 PCN 2003
Pay Grade H Pay Grade J

Samantha De La Torre-

Hogan
Workforce Consultant = f! Program Support Analysy
PCN 3087
ey Pay Grade L
Pay Grade J y

Louie Downey

Deborah Lowe

|| Technical Records Spec 1

Sharon Voss
Workforce Consultant

PCN 1191 PCN 2727
Pay Grade H Pay Grade J
Lisa McKinley Judy Wauhob
|_| Technical Records Spec 1 Workforce Consultant
PCN 3048 PCN 3088
Pay Grade H Pay Grade J

On-going vacant PCN’s:

Workforce Consultant
1127 1158
1181 2284
1157 1170
1174 1090
1165 2723
1184 1154
2586 5080
1186

1189

1214

5061

1164

UL Claims Adiudi S isor. Lal

1773
1197
2006
2010

1190
2117

Jennifer Brown
Business Analyst

Rick Langford
Program Manager

Katie Eiden
Program Manager
PCN 1724
Pay Grade N

PCN 1805
Pay Grade L

Eric Erickson (Idaho Falls)
Labor Unit Supervisor

Brandy Rushton (Idaho
Falls)
Ul Claims Adjudicator
PCN 1141
Pay Grade K

PCN - 2089
Pay Grade L

Kim Renner-Roby (post Falls)
Labor Unit Supervisor

La Ann Boger (Sandpoint)

Ul Claims Adjudicator
PCN 1196
Pay Grade K

JoEllen Smith (Idaho Falls

Ul Claims Adjudicator
PCN 1142
Pay Grade K

Jeannie Morgan (Post
Falls)
Ul Claims Adjudicator
PCN 1202
Pay Grade K

Alicia Thompson (Idaho
Falls)
Ul Claims Adjudicator
PCN 2028
Pay Grade K

Jon Hancock
Ul Claims Adjudicator
PCN 2004
Pay Grade K

Rainie Hopkins (Pocatello)

Ul Claims Adjudicator
PCN 1204
Pay Grade K

Sara Agueros (Post Falls)

Ul Claims Adjudicator
PCN 2740
Pay Grade K

Jessica MacMillan
Labor Unit Supervisor
PCN 1212
Pay Grade L

Labor Unit Supervisor

Mary Lasuen

PCN 1211
Pay Grade L

Wesley Jones (Twin Falls)

Ul Claims Adjudicator
PCN 1126
Pay Grade K

Joe Bourget
Ul Claims Adjudicator
PCN 1200
Pay Grade K

Leslie Orthman (Burley)

Ul Claims Adjudicator
PCN 2016
Pay Grade K

Veronica Torres
Ul Claims Adjudicator
PCN 1060
Pay Grade K

John Metzger
Ul Claims Adjudicator
PCN 2163
Pay Grade K

James Kimball
Ul Claims Adjudicator
PCN 1235
Pay Grade K

Emily Tew (Pocatello)
Ul Claims Adjudicator
PCN 1206
Pay Grade K

Julie Aldrich (Post Falls)

Ul Claims Adjudicator
PCN 1797
Pay Grade K

Chuck Hudson
Ul Claims Adjudicator
PCN 1208
Pay Grade K

Megan Beumeler
Ul Claims Adjudicator
PCN 1236
Pay Grade K

PCN 1048 PCN 2815
Pay Grade M Pay Grade N
| ] ] ]

Bea Murphy Dustin Mayo Erika Bernal-Hall Salvador Martinez
Labor Unit Supervisor | Labor Unit Supervisor | Labor Unit Supervisor Labor Unit Supervisor
PCN 2580 PCN 2582 PCN 1754 PCN 1087
Pay Grade L Pay Grade L Pay Grade L Pay Grade L
LU%E:;LZSIS'OS Katherine Dunning Joanne Prescott Lauren Ault

Workforce Consultant — Workforce Consultant Workforce Consultant Workforce Consultant
PCN 1134 PCN 1162 PCN 1159
R Pay Grade J Pay Grade J Pay Grade J
Pay Grade J
Andrea Huxoll (Lewiston) Rhonda Bruce VACANT Elizabeth Baker
Workforce Consultant Workforce Consultant | | Workforce Consultant Workforce Consultant
Pay Grade J Pay Grade J Pay Grade J Pay Grade J
Kay Brown VACANT (morris) Kimberly Heck
Anna Thomas (Idaho Falls Workforce Consultant Workforce Consultant Workforce Consultant
Workforce Consultant PCN 2025 B PCN 1172 PCN 1179
PCN 1760 Pay Grade J Pay Grade J Pay Grade J
Pay Grade J
Jacqueline Martinez Greg Peduzi Bradley Boos
David Galway (Twin Falls) Workforce Consultant | | Workforce Consultant Workforce Consultant
Workforce Consultant PCN 2026 PCN 2721 PCN 1178
PCN 2015 Pay Grade J Pay Grade J Pay Grade J
Pay Grade J
VACANT (lorenzana) Norma Calderon Marina Ceja-Juarez
ami Pipenhagen-Johnson Workforce Consultant | | Workforce Consultant Workforce Consultant
(Post Falls) PCN 1213 PCN 2005 PCN 2012
Workforce Consultant | Pay Grade J Pay Grade J Pay Grade J
PCN 1128
Pay Grade J
Ashley Garner Fatima Guillen Ivy Andrade
Ramon Martinez Vera Workforce Consultant | | Workforce Consultant Workforce Consultant
(Caldwell) PCN 2737 PCN 2024 PCN 2009
Workforce Consultant Pay Grade J Pay Grade J Pay Grade J
PCN 1056
Pay Grade J

Suzette Brown
Workforce Consultant
PCN 2000
Pay Grade J

Angelica Reyna (Pocatello)

Workforce Consultant
PCN 1089
Pay Grade J

Paul Andersen
Workforce Consultant
PCN 1509
Pay Grade J

Laura Carrete
Workforce Consultant

Trish (Patricia) Schiers
Workforce Consultant

Rachel Claus
Workforce Consultant

Kim Eisenbarth (Pocatello

Ul Claims Adjudicator
PCN 1209
Pay Grade K

Kris Trengove (Post Falls)

Ul Claims Adjudicator
PCN 2023
Pay Grade K

Fausto Freile (Pocatello)
Ul Claims Adjudicator
PCN 2093
Pay Grade K

PCN 1169 PCN 1176 PCN 1155
Pay Grade J Pay Grade J Pay Grade J
VACANT (rice) Megan Krackenberger Paulita Figueroa
Workforce Consultant | | Workforce Consultant Workforce Consultant
PCN 1215 PCN 2027 PCN 2585
Pay Grade J Pay Grade J Pay Grade J
Lynn Fisher Raul Barillas Kaitlyn Johnson
Workforce Consultant Workforce Consultant Workforce Consultant
PCN 1166 PCN 1182 PCN 1175
Pay Grade J Pay Grade J Pay Grade J
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Pamela Deloyola
Workforce Consultant
PCN 1741
Pay Grade J

Michelle Roth
Ul Claims Adjudicator
PCN 2736
Pay Grade K

Michael Gerro
Ul Claims Adjudicator
PCN 1233
Pay Grade K

Brittany Kilmer
Ul Claims Adjudicator
PCN 2014
Pay Grade K

Emerald Sarver
Ul Claims Adjudicator
PCN 1234
Pay Grade K

Matthew Hill
Ul Claims Adjudicator
PCN 2047
Pay Grade K

America Del Bosque
(Burley)
Ul Claims Adjudicator
PCN 1921
Pay Grade K

VACANT (Spanton)
Ul Claims Adjudicator
PCN 1207
Pay Grade K

Gina Glenn

Ul Claims Adjudicator
PCN 1201
Pay Grade K

Scott Brandon
Ul Claims Adjudicator
PCN 2512
Pay Grade K




Idaho Department of Labor
Workforce Administration - 0780
Kristyn Carr - Administrator

Revised:

20.00 FTP

September 1, 2022

Dan Cabrera
Bureau Chief

PCN 1027
Pay Grade P
[ | |
SR WL Terry Gammel VACANT
(Bonners "ern) P M er Financial Specialist, Sr.
Program Manager il e P , ST
PCN 1049 PCN 1013 PCN 1100
Pay Grade N Pay Grade N Pay Grade L
Kathy Nesmith Aarron Tuckett (Pocatello) William Reed Gina Robison
Grants/Contract Officer Grants/Contract Officer Workforce Dev Prog Spec Program Supervisor .
Michelle Stout (Post Fall
PCN 3145 PCN 1580 PCN 2225 PCN 1017 Wo'rckfgr:e i~y P(r;;t sap«:)c
Pay Grade L Pay Grade L Pay Grade L Pay Grade M PCN 1101
Pay Grade L
Nicole Hohnstein Rico Barrera Crystal Lowth — - -
Workforce Dev Prog Spec Grants/Contract Officer e LoXEIE] WRFETRS (REEle .
PCN 1052 &>p éCN 1001 Workforce Dev Prog Spec Workforce Dev Prog Spec Robert Feliciano (DEI)
p PCN 1603 PCN 1616 Workforce Dev Prog Spec
ay Grade L Pay Grade L
Pay Grade L Pay Grade L PCN-1102
Pay Grade L
Elsa Guillen VACANT o
Workforce Dev Prog Spec Workforce Dev Prog Spec Baveliiamchiet: Joey Shelby Virginia Boozer (idaho Falls)
PCN 1024 PCN 2214 Business Analyst Prog System Spec - Auto Program Spec Technician
Pay Grade L Pay Grade L PCN 1648 PCN 1151 PCN 2112
Pay Grade M Pay Grade L Pay Grade J
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Connie Hites (OPS)
Program Spec Technician

PCN-1011
Pay Grade J




Idaho Department of Labor
Serve Idaho - 0785
Kristyn Carr - Administrator
Danilo Cabrera - Bureau Chief
5 FTP
Revised: September 1, 2022

Renee Bade
Program Manager
PCN 7008
Pay Grade N
Kimberly Empey Heather Uhi
Grants/Contract Officer Financial Specialist
PCN 7009 PCN 7007
Pay Grade L Pay Grade K
VACANT Micaela de Loyola-Carkin
Grants/Contract Officer Project Coordinator
PCN 7006 PCN 7011
Pay Grade L Pay Grade L
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Idaho Department of Labor

Workforce Services Division - 0800 Kristyn Carr
Administrator
3.0 FTP PCN 8887
Revised: September 1, 2022
| ]
Kellye Sharp (Lewiston) Jill Kleist (Pocatello)
North Area Manager Southeast Area Manager
Area Manager, Labor (P) Sarah Nash Area Manager, Labor (P)
PCN 2073 Program Manager PCN 3147
PCN 1088
Pay Grade N
PostFalls - CC 0090 © Caldwell - CC 0080 Boise - CC0030 | |
Dave Darrow Robert Vetter Dan Holmes
Manager, Labor Manager, Labor Manager, Labor J il
Lewiston - CC 0170 " Sandpoint - CC 0360 Magic Valley - CC 0370 | |
Misti Sullivan Justin Offermann Megan Beyer
Manager, Labor il Manager, Labor Manager, Labor
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Burley - CC 0050
Megan Beyer
Manager, Labor

Idaho Falls - CC 0130
Windy Hahn
Manager, Labor

Pocatello - CC 0270
Kandi Rudd
Manager, Labor




Idaho Department of Labor
Workforce Services - 0820

1 FTP

Jani Revier - Director

Revised: September 1, 2022

Kristyn Carr
Administrator
PCN 8887
Non-Classified

Danilo Cabrera (780)
Bureau Chief
PCN 1027
Pay Grade P

Jill Kleist (800)
Area Manager - Southeast
PCN 3147
Pay Grade P

Nichole Hall (850)
Bureau Chief
PCN 5079
Pay Grade P

Kellye Sharp (800)
Area Manager - North
PCN 2073
Pay Grade P

20

Ben Earwicker (660)
Human Rights Administrator
PCN 8883
Non-Classified




Idaho Department of Labor
Idaho Job Corp - 0850
Kristyn Carr - Administrator
27.0 FTP
Revised: September 1, 2022

Nichole Hall
Bureau Chief
PCN 5079
Pay Grade P
| ]
Scott Brown Stephen Kaminsky
Education Program Supv Administrative Support Mgr
PCN 5708 PCN 5725
Pay Grade M Pay Grade N
|
] ] ]
Nichole Dunn Courtney Hudnall Pano Coromelas Bob Nichols Jonathan Paul Lessil Richards
Health Education Specialist Labor Unit Supervisor IT Operations/Supp. Sr. Tech | Building Superintendent | _| Food Svc Operations Mgr ] Program Supervisor
PCN 5709 PCN 5724 PCN 5701 PCN 5700 PCN 5710 PCN 5716
Pay Grade K Pay Grade L Pay Grade J Pay Grade J Pay Grade L Pay Grade M
Fred Payne VACANT Jean Hllton David Vance Nathaniel Ollet Francisca DeJesus
Program Specialist Workforce Consultant Administrative Asst 2 - Custodian L1 Cook, Senior - Residential Assistant
PCN 5714 PCN 5703 PCN 5706 PCN 5702 PCN 5713 PCN 5717
Pay Grade K Pay Grade J Pay Grade | Pay Grade E Pay Grade H Pay Grade H
Jon Earl
Sawannah Lews Darcie McRoberts Angelica Calvillo John Haggerty lan Green - Resident Assistant
Community Resource Dev. Workforce Consultant Technical Records Spec 1 Motor Vehicle Operator2 | | | | Cook PCN 5718
PC,S\“’giw PCN 5704 PCN 5705 PCN 5711 PCN 5722 Pay Grade H
Pay Grade K Pay Grade J Pay Grade H Pay Grade F Pay Grade F -
Kamian Stevens
- Residential Assistant
- PCN 5719
Javin Mather VACANT Pay Grade H
Clinician Motor Vehicle Operator 2
PCN 5715 PCN 9986 - Temp
Pay Grade L Pay Grade F Eugene Hayes
- Residential Assistant
PCN 5720
VACANT Pay Grade H
Instructor
PCN 5712 -
Pay Grade L Toni Shaffer
- Residential Assistant
PCN 5721
Pay Grade H
Angela Torres
L Residential Assistant
PCN 5726
Pay Grade H

21



Idaho Department of Labor
Michael Johnson, Administrator
Kevin Wauhob, Bureau Chief
Wage & Hour - 0910
5.0 FTP
Revised: September 1, 2022

JoAnna Henry
Program Manager
PCN 1095
Pay Grade N

Artie Holmes (Pocatello)
Program Supervisor

PCN 1800
Pay Grade M
Anita Metro (Boise) Marina Reynoso (Caldwell)
Labor Compliance Officer Labor Compliance Officer
PCN 1804 PCN 1806
Pay Grade K Pay Grade K
Martina Phillips (Post Falls) Paul Withers (Idaho Falls)
Labor Compliance Officer, Trainee Labor Compliance Officer
PCN 1802 PCN 1807
Pay Grade | Pay Grade K
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Idaho Department of Labor
Human Resources - 0920
Matt Warnick - Administrator
FTP 5.0
Revised: September 1, 2022

VACANT
Human Resources Unit Sup.
PCN 1744
Pay Grade N
Carrie Holman-Crout Cammie McBride
Human Resource Spec. Sr. Personnel Technician
PCN 1664 PCN 1705
Pay Grade M Pay Grade |
Phyllis Pratt Ann Gomm
Human Resource Spec. Sr. Office Specialist 2
PCN 1750 PCN 1223
Pay Grade M Pay Grade G
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Idaho Department of Labor
State Monitor Advocate - 0940
1.0 FTP
Revised: September 1, 2022

Jani Revier
______ Director, Labor
. PCN 8881
EEO Non-Classified
REPORTING

I

I

I

I

I

| Michael Johnson
| Administrator
| PCN 8890

| Non-Classified
I

I

I

I

Amy Hohnstein
Appeals Bureau Chief
PCN 3063
Pay Grade O

Dunnia Aplicano
Monitor Advocate
PCN 2209
Pay Grade L
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Idaho Department of Labor
Communications & Research Division - 0960
Matt Warnick - Administrator

6.0 FTP

Revised: September 1, 2022

Georgia Smith
Comm. & Research Bureau Chief
PCN 8884
Non-Classified

Jean Cullen
Project Coordinator
PCN 1054
Pay Grade L

Jake Nuttall
Technical Writer
PCN 5000
Pay Grade J

Travis Hoogendoorn
IT Software Engineer |
PCN 1041
Pay Grade K

25

Lindsay Trombly
Public Information Specialist
PCN 8885
Non-Classified

Vacant PCN's:
1044 - Administrative Assistant 2



Idaho Department of Labor
Region 1 Local Offices
Kristyn Carr, Administrator
Kellye Sharp - Area Manager
18.0 FTP
Revised: September 1, 2022

Post Falls

Dave Darrow
Manager, Labor
PCN 2247
Pay Grade N

Melissa McPartland '
Workforce Consultant

Shirley Ackerman
Labor Unit Supervisor

Kenneth Scott - DVOP
Workforce Consultant

Sandpoint

e

Justin Offermann
Manager, Labor

PCN 2174
Pay Grade N

VACANT (gilbert)
Workforce Consultant

VACANT (hollinger)
Workforce Consultant

PCN 2641 PCN 2200 PCN 2091 PCN 2603 PCN 2668
Pay Grade J | | Pay Grade L ] Pay Grade J Pay Grade J ] Pay Grade J
| |
Stacey Miller | Casey Mowatt Toby McNeal Marzena Homa (Bonners Ferry)
Workforce Consultant | Workforce Consultant Workforce Consultant Workforce Consultant
PCN 2210 PCN 2606 PCN 3068 PCN 2604
Pay Grade J | Pay Grade J Pay Grade J Pay Grade J
T Terri Dickerson-Maceyka | Megan Ross
Workforce Consultant 1 Workforce Consultant
PCN 1780 PCN 1144
| Pay Grade J | Pay Grade J ‘

Karen Randolph
Workforce Consultant
PCN 2530
Pay Grade J

Melissa Owens (st Maries/Kellogg)
Workforce Consultant
PCN 1146
Pay Grade J

Annie Brandt
Workforce Consultant
PCN 1150
Pay Grade J

Susan Norris
Workforce Consultant
PCN 2684
Pay Grade J

Keeler Crawford
Workforce Consultant
PCN 2018
Pay Grade J | 26




Idaho Department of Labor
Region 2 Local Office
Kristyn Carr - Administrator
Kellye Sharp, Area Manager

12.0 FTP
Revised: September 1, 2022

—

Lewiston

| —-—

Misti Sullivan
Manager, Labor
PCN 2754
Pay Grade N

F Daniel Navarro ) |
Workforce Consultant
PCN 2156
L Pay Grade J "

Monica Jones (Orofino) ) |
Workforce Consultant

PCN 2147
Pay Grade J

d

,-

'
Heather Lerandeau (Grangevillew
Workforce Consultant

PCN 2609
Pay Grade J

d

Jo Payne
Labor Unit Supervisor
PCN 2340
Pay Grade L
Terry Sheets ) | Amanda Shaffer 1
Workforce Consultant Workforce Consultant
PCN 2409 PCN 2748
Pay Grade J > L Pay Grade J » |
F
VACANT B | Jamy Betzold 1
Workforce Consultant Workforce Consultant
PCN 1145 PCN 1740
Pay Grade J " | L Pay Grade J |
Ruth Walker b | F Stacey Wendt 1
Workforce Consultant Workforce Consultant
PCN 2806 PCN 1039
Pay Grade J | | Pay Grade J y |
r Beth Harrington 1
Workforce Consultant
PCN 2137
L Pay Grade J - |
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Jill Kleist
Area Manager

[ Boise

Daniel Holmes
Manager, Labor

Idaho Department of Labor

Region 3 Local Offices

Kristyn Carr, Administrator

46.0 FTP

Revised: September 1, 2022

PCN 2077
Pay Grade N
|
Julie Sherry
Labor Unit Supervisor
PCN 2690
Pay Grade J
Michael LeDuc
Workforce Consultant
Anthony Deville Keith Whiting PCN 2788
Workforce Consultant Workforce Consuttant Pay Grade J
PCN 2810 PCN 2032
Pay Grade J Pay Grade J
Larry Zitzman
Workforce Consuftant
Aima Welch Marian Cuevas PCN 2748
Workforce Consuttant | Workforce Consuttant Pay Grade J
PCN 1137 PCN 1138
Pay Grade J Pay Grade J
Joe Goitoindia
Workforce Consulant
Julia Holmes Aidan Ozuna PCN 2588
Workforoe Consuttant Workforce Consuftant Pay Grade J
PCN 2793 || PCN 1140
Pay Grade J Pay Grade J
Lisa Biggs
Workforce Consultant
Dijana Kajdic Greg Gardner PCN 2046
Workforce Consultant Workforce Consultant Pay Grade J
PCN 1775 PCN 1759
Pay Grade J Pay Grade J
Janalee Henderson
Workforce Consultant
David LeDuc Morgan Nicholson PCN 1903
Workforce Consultant | | Workforce Consultant Pay Grade J
PCN 2008 PCN 2709
Pay Grade J Pay Grade J
Lance Kaldor
Workforce Consultant
Stacie Weeks Michael Savoie (McCall) PCN 2039
Workforce Consutant Workforoe Consuttant Pay Grade J
PCN 2007 PCN 1123
Pay Grade J Pay Grade J

Vacant PCN’s:

1015 - Labor Unit Supervisor

Autumn Hastings (Mtn Home)

Workforce Consultant
PCN 2776
Pay Grade J

Miranda Nelson (Meridian)

Workforce Consultant
PCN 2276
Pay Grade J
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Kellye Sharp
Area Manager

L Caldwell

Robert Vetter
Manager, Labor
PCN 2753
Pay Grade N

Labor Unit Supervisor

Elizabeth Andaldua

PCN 2559
Pay Grade L

Chandrea Mendoza
Workforce Consultant

Esmeralda Sandoval
Workforce Consultant

PCN 2809 PCN 2064
Pay Grade J Pay Grade J
Monica Nieto Monico Sanchez
Workforce Consultant Workforce Consultant
PCN 1533 PCN 1135
Pay Grade J Pay Grade J
Maribel Guzman Mitch Post
Workforce Consultant Workforce Consultant
PCN 2030 PCN 3130
Pay Grade J Pay Grade J
Paula Macias Traci Petitt
Workforce Consultant Workforce Consultant
PCN 2045 PCN 1139
Pay Grade J Pay Grade J

David Arciniega
Workforce Consuftant
PCN 2552
Pay Grade J

Cynthia Arment
Workforce Consultant
PCN 1062
Pay Grade J

Sonia Cardenas
Workforce Consulant
PCN 2142
Pay Grade J

Maribe|Sauced o-Gonzales
Workforce Consultant
PCN 2269
Pay Grade J

VACANT
Workforce Consulant
PCN 1136
Pay Grade J

Brian Swain
Workforce Consultant
PCN 2765
Pay Grade J

Matt Be nnett
Workforce Consultant
PCN 2108
Pay Grade J

Dave Howerton
Workforce Consultant
PCN 2413
Pay Grade J

Sherri Fine
Workforce Consuftant
PCN 2011
Pay Grade J

BillDeMaree
Workforce Consultant
PCN 2589
Pay Grade J

Neils Tidwell
Workforce Consultant
PCN 2258
Pay Grade J

Lisa Burgess (Payette)
Workforce Consultant
PCN 3167
Pay Grade J

Megan Spanton (Emmett)
Workforce Consultant
PCN 2561
Pay Grade J




Idaho Department of Labor
Region 4 Local Offices
Kristyn Carr, Administrator
Jill Kleist - Area Manager

16.0 FTP

Revised: September 1, 2022

Megan Beyer
Manager, Labor
PCN 2198
Pay Grade N

[ Twin Falls Burley
al '
[ - l ‘,
| Carlos Hernandez Joe Lozano - DVOP Chet J_eppesen_
Labor Unit Supervisor Workforce Consultant Labor Unit Supervisor
PCN 1803 PCN 2543 PCN 1014 .
| Pay Grade L | | Pay Grade J Pay Grade L J
1 I
" 1 VACANT (jeppesen) Gayla Willis
2l i Feley) B i Workforce Consultant Workforce Consultant
Workforce Consultant | | Workforce Consultant PCN 2526 — PCN 2623
PCN 2022 RO Pay Grade J Pay Grade J
Pay Grade J | | Pay Grade J J L
[ - ] | .
] I . " Maggie Holm Glinda Fennel
il il vty SIS iz Workforce Consultant Workforce Consultant
Workforce Consultant Workforce Consultant
—t PCN 2061 PCN 1003
HEN20E FON LS Pay Grade J | Pay Grade J
Pay Grade J | l Pay Grade J | L |
Oscar Escobedo ' | Morgan Biggs '
Workforce Consultant Workforce Consultant
PCN 2116 PCN 2518
Pay Grade J | | Pay Grade J .
Brooke Thompson '
Workforce Consultant
PCN 1106 ] .
Pay Grade J l On-going PCN'’s:

2062 - Manager, Labor
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Idaho Department of Labor

Region 5 Local Offices

Kristyn Carr, Administrator
Jill Kleist - Area Manager

11.0 FTP

Revised: September 1, 2022

Pocatello

Kandi Rudd
Manager, Labor
PCN 2107
Pay Grade N

Brandy Witt

Labor Unit Supervisor

PCN 2194
Pay Grade L

Ashley Guardipee
Workforce Consultant
PCN 1130
Pay Grade J

Jennifer Heisler
Workforce Consultant
PCN 2020
Pay Grade J

Oleva Blessinger
Workforce Consultant
PCN 1131
Pay Grade J

Alejandro Patino
Workforce Consultant
PCN 2072
Pay Grade J

Brooke King
Workforce Consultant
PCN 2406
Pay Grade J

Clinton Renn
Workforce Consultant
PCN 2133
Pay Grade J
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Robert Hemsley - LVER/DVOP.
Workforce Consultant
PCN 2152
Pay Grade J

rMaryAn ne Siciliano (Blac kfoot/
Soda Springs)

Workforce Consultant
PCN 2049
Pay Grade J

J

' Elizabeth Perez (Blackfoot/ ]
Soda Springs)
Workforce Consultant
PCN 2716

| Pay Grade J J




Idaho Department of Labor
Region 6 Local Offices
Kristyn Carr, Administrator
Jill Kleist - Area Manager
14.0 FTP
Revised: September 1, 2022

Idaho Falls
| Windy Hahn
Manager, Labor
PCN 2170
Pay Grade N |
l , .
Brandon Moffat Heather Kinghorn
Labor Unit Supervisor Workforce Consultant
PCN 2114 PCN 2816
| Pay Grade L | | Pay Grade J |
. Maria Martin . .
Clndy Olson (Salmon) Workforce Consultant Denise Sprlng - LVER/DVOP
Workforce Consultant | PCN 1733 Workforce Consultant
PCN 2731 | Pay Grade J . PCN 2067
Pay Grade J | Pay Grade J |
Leonardo Pereyra (Rexburg) r | Christopher Richey ' | Laurellee Montgomery '
Workforce Consultant Workforce Consultant Workforce Consultant
PCN 2330 PCN 2637 PCN 2104
Pay Grade J I | Pay Grade J | | Pay Grade J |
1 T N | \
Rachel Larsen Jason Elliott VACANT
Workforce Consultant Workforce Consultant Workforce Consultant
PCN 2013 PCN 1132 PCN 2001
Pay Grade J | | Pay Grade J l | Pay Grade J |
. 1 | ]
Jeffrey Chaffin Jeanne Kerbs
Workforce Consultant 1 Workforce Consultant
PCN 1790 PCN 2804
Pay Grade J | | Pay Grade J |
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Agency Revenues

Agency: Department of Labor

FY 20 Actuals

Fund 30200 State Emplymnt Security Admin&Reimb Fd

445 Sale of Land, Buildings & 0
Equipment
470 Other Revenue 0
State Emplymnt Security Admin&Reimb Fd Total 0
Fund 30300 Employment Security Administratn Fund
435 Sale of Services 0
460 Interest 4,142,100
470 Other Revenue 0
Employment Security Administratn Fund Total 4,142,100
Fund 30500 Workforce Development Trng Fund
435 Sale of Services 0
460 Interest 0
Workforce Development Trng Fund Total 0
Fund 34831 Federal (Grant): Labor Federal Funds
400 Taxes Revenue 0
435 Sale of Services (2,800)
450 Fed Grants & Contributions 48,363,100
470 Other Revenue 0
480 Transfers and Other Financial 0
Sources
Federal (Grant): Labor Federal Funds Total 48,360,300

Run Date: 9/1/22 6:00 AM

FY 21 Actuals

5,260

78,955
84,215

2,580
3,233,364
0

3,235,944

0
0
48,200,434

11,687,639

0

59,888,073

FY 22 Actuals

0
2,676,056
0

2,676,056

0
0

58,007,697
3,972,769
(128)

61,980,338
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FY 23
Estimated
Revenue

0
3,060,000
0

3,060,000

0
0
72,370,000

0

0

72,370,000

FY 24
Estimated
Revenue
0
0
0
0
3,213,000
4,047,000
7,260,000
0
0
0
0
0
59,178,000
0
0
59,178,000

Request for Fiscal Year: 2024

240

Significant Assumptions

FY21 one-time auction of vehicle

FY21 COVID related

FY21 one-time feasability study
Fluctuates annually w interest rates

Line Item appropriation for EUISSA funds

Based on anticipated funding. Some carryforward for
Ul from 22 to 23 & post pandemic Ul activity still high.

FY22 CARES Act funding phased out. No further
activity.

Page 1



Agency Revenues

Fund 34900 Miscellaneous Revenue

410 License, Permits & Fees
435 Sale of Services

455 State Grants & Contributions
470 Other Revenue

Miscellaneous Revenue Total

Fund 51400 Employment Security Fund

400 Taxes Revenue

450 Fed Grants & Contributions
460 Interest

470 Other Revenue

Employment Security Fund Total
Fund 57700 Labor, Wage & Hour Escrow

460 Interest
Labor, Wage & Hour Escrow Total

Agency Name Total

Run Date: 9/1/22 6:00 AM

17,300
1,079,000
335,300

32,900

1,464,500

133,542,200

5,404,800
16,807,300
5,249,800

161,004,100

100
100

214,971,100

6,750
374,466
0

6,076

387,292

349,824,269

6,801,070
12,481,193
(196,458,790)

172,647,742

236,243,266

8,250
504,323
0

63,485

576,058

149,388,124

792,477
17,869,488
2,038,097

170,088,186

235,320,639
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10,000
505,000
0
65,000

580,000

165,500,000

0
18,500,000
0

184,000,000

260,010,000

12,500
505,000
0
67,000

584,500

182,000,000

0
19,500,000
0

201,500,000

268,522,500

Request for Fiscal Year: 2024

Wage & Hour receipts

MOUs, contracts, & colocators

FY22 travel and conference resuming pre-pandemic
levels - fee reimbursements

Number of employers increasing & expecting tax
revenues to resume pre-pandemic levels

EMERS, LWA (COVID) programs phased out
Quarterly Trust Fund Interest

Temp Comp COVID program phased out
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Analysis of Fund Balances

Agency: Department of Labor

Fund:

State Emplymnt Security Admin&Reimb Fd

Sources and Uses:

Request for Fiscal Year:

2024

240
30200

Receipts to this fund include: (1) moneys from all penalties and all interest on judgments or funds secured by liens, collected under the provisions of (§72-
1347A - 1347B) and (§72-1354 - 1364) after having been first deposited in the Clearing Fund; (2) This fund is used by the director to pay costs of
administration, which have not been provided by, or are found not to have been properly chargeable against federal grants (or other funds). Funds credited to
Idaho under Section 903 of the Social Security

01.

02.

02a.
03.

04.
05.
06.

07.

08.

09.
10.

1.

12.

13.

14.

15.

16.

17.

18.
19.

19a.
20.
21.
22.

22a.

23.
24.

24a.

24b.

26.

01.

02.

02a.
03.

Beginning Free Fund Balance

Encumbrances as of July 1

Reappropriation (Legislative Carryover)
Beginning Cash Balance

Revenues (from Form B-11)

Non-Revenue Receipts and Other
Adjustments

Statutory Transfers In

Operating Transfers In

Total Available for Year

Statutory Transfers Out

Operating Transfers Out

Non-Expenditure Distributions and Other
Adjustments

Cash Expenditures for Prior Year
Encumbrances
Original Appropriation

Prior Year Reappropriations,
Supplementals, Recessions
Non-cogs, Receipts to Appropriations,
etc.

Reversions and Continuous
Appropriations

Current Year Reappropriation
Reserve for Current Year Encumbrances
Current Year Cash Expenditures

Budgetary Basis Expenditures (CY
Cash Exp + CY Enc)
Ending Cash Balance

Prior Year Encumbrances as of June 30

Current Year Encumbrances as of June
30

Current Year Reappropriation
Borrowing Limit
Ending Free Fund Balance

Investments Direct by Agency (GL
1203)

Ending Free Fund Balance Including
Direct Investments

Outstanding Loans (if this fund is part
of a loan program)

Beginning Free Fund Balance

Encumbrances as of July 1

Reappropriation (Legislative Carryover)
Beginning Cash Balance

Run Date: 9/1/22 3:51 PM

FY 20 Actuals

12,594,100

0

0
12,594,100

0
0
0

2,600,200

15,194,300

0
0

0
0
7,104,800
(7,300)

0

(3,985,900)
0

(46,900)
3,064,700
3,111,600
12,129,600
0

46,900

0

0
12,082,700

0
12,082,700
0

12,594,100

0

0
12,594,100

FY 21 Actuals

12,082,700

46,900

0
12,129,600

84,215
0
0

2,299,660

14,513,475

108,900
0

0

43,122
7,786,900
0

5,260

(6,013,571)

0
0

1,778,589
1,778,589
12,582,864
0

0

0

0
12,582,864

0
12,582,864
0

12,082,700

46,900

0
12,129,600

34

FY 22 Actuals

12,582,864

0

0
12,582,864

0
0
0

4,452,313

17,035,177

108,900
0

14,921

0
6,461,900
0

0

(5,772,119)

0

0
689,781

689,781
16,221,575
0

0

0

0
16,221,575

0
16,221,575
0

12,582,864

0

0
12,582,864

FY 23

Estimate

16,221,575

0

0
16,221,575

0
0
0

4,507,966

20,729,541

0
0

0
0
6,614,000
0
0

(4,879,009)

0
0

1,734,991
1,734,991
18,994,550
0

0

0

0
18,994,550

0
18,994,550
0

16,221,575

0

0
16,221,575

FY 24

Estimate

18,994,550

0

0
18,994,550

0
0
0

4,564,315

23,558,865

0
0

0
0
6,680,140
0
0

(4,391,109)

0
0

2,289,031
2,289,031
21,269,834
0

0

0

0
21,269,834

0
21,269,834
0

18,994,550

0

0
18,994,550

Penalty & Interest
Transferred In From

Fund 0514

Includes a 1% annual

increase
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Analysis of Fund Balances Request for Fiscal Year: 2024
04. Revenues (from Form B-11) 0 84,215 0 0 0
05. Nqn-Revenue Receipts and Other 0 0 0 0 0
Adjustments
06. Statutory Transfers In 0 0 0 0 0
Penalty & Interest
07. Operating Transfers In 2,600,200 2,299,660 4,452,313 4,507,966 4,564,315 Transferred In From
Fund 0514
08. Total Available for Year 15,194,300 14,513,475 17,035,177 20,729,541 23,558,865
09. Statutory Transfers Out 0 108,900 108,900 0 0
10. Operating Transfers Out 0 0 0 0 0
1. Nqn-Expenditure Distributions and Other 0 0 14,921 0 0
Adjustments
12, Cash Expenditures for Prior Year 0 43,122 0 0 0
Encumbrances
0,
13.  Original Appropriation 7,104,800 7,786,900 6,461,900 6,614,000 6,680,140 .'Qﬁ'riiii a 1% annual
14. Prior Year Reapproprlat]ons, (7.300) 0 0 0 0
Supplementals, Recessions
15, Ztc();n-cogs, Receipts to Appropriations, 0 5260 0 0 0
16. ie"ers".’“§ and Continuous (3,985,900) (6,013,571) (5,772,119) (4,879,009) (4,391,109)
ppropriations
17. Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances (46,900) 0 0 0 0
19. Current Year Cash Expenditures 3,064,700 1,778,589 689,781 1,734,991 2,289,031
19a. Budgetary Basis Expenditures (CY 3,111,600 1,778,589 689,781 1,734,991 2,289,031
Cash Exp + CY Enc)
20. Ending Cash Balance 12,129,600 12,582,864 16,221,575 18,994,550 21,269,834
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
29 ggrrent Year Encumbrances as of June 46,900 0 0 0 0
22a. Current Year Reappropriation 0 0 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 12,082,700 12,582,864 16,221,575 18,994,550 21,269,834
24a. Investments Direct by Agency (GL 0 0 0 0 0
1203)
24b. Ending Free Fund Balance Including 12,082,700 12,582,864 16,221,575 18,994,550 21,269,834
Direct Investments
26. Outstanding Loans (if this fund is part 0 0 0 0 0
of a loan program)
Note:
Run Date: 9/1/22 3:51 PM 35 Page 2



Analysis of Fund Balances

Agency: Department of Labor

Fund:

Employment Security Administratn Fund

Sources and Uses:

Request for Fiscal Year: 2024

240
30300

This fund consists of interest earned from investment of the Employment Security Reserve Fund (§72-1347 - 1347A). This fund is used for costs related to
department programs administered under the employment security law for normal operations of Unemployment Insurance Administration, Employment
Services, Wage and Hour, Human Rights Commission, and Career Information

FY 20 Actuals FY 21 Actuals  FY 22 Actuals Fy 23 FY 24
Estimate Estimate

01. Beginning Free Fund Balance 5,941,200 7,861,500 9,444,744 10,832,691 12,034,314

02. Encumbrances as of July 1 0 0 0 0 0

02a. Reappropriation (Legislative Carryover) 0 0 0 0 0

03. Beginning Cash Balance 5,941,200 7,861,500 9,444,744 10,832,691 12,034,314

04. Revenues (from Form B-11) 4,142,100 3,235,944 2,676,056 3,060,000 3,213,000

05. No_n-Revenue Receipts and Other 0 0 0 0 0
Adjustments

06. Statutory Transfers In 0 0 0 0 0

07. Operating Transfers In 0 0 0 0 0

08. Total Available for Year 10,083,300 11,097,444 12,120,800 13,892,691 15,247,314

09. Statutory Transfers Out 0 0 0 0 0

10. Operating Transfers Out 0 0 0 0 0

1. No_n-Expenditure Distributions and Other 0 0 0 0 0
Adjustments

12, Cash Expenditures for Prior Year 0 0 0 0 0
Encumbrances

13. Original Appropriation 3,467,900 3,481,000 3,052,900 3,561,400 5,597,014 Base Adjustments

14, Prior Year Reapproprlat_lons, (2,200) 0 0 0 0
Supplementals, Recessions

15. l;ltCén-cogs, Receipts to Appropriations, 0 0 0 0 0

16, Reversions and Continuous (1243,900)  (1,828300)  (1,764,791)  (1,703,023)  (1,643417)
Appropriations

17. Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances 0 0 0 0 0

19. Current Year Cash Expenditures 2,221,800 1,652,700 1,288,109 1,858,377 3,953,597

19a. Budgetary Basis Expenditures (CY 2,221,800 1,652,700 1,288,109 1,858,377 3,953,597
Cash Exp + CY Enc)

20. Ending Cash Balance 7,861,500 9,444,744 10,832,691 12,034,314 11,293,717

21. Prior Year Encumbrances as of June 30 0 0 0 0 0

29 ggrrent Year Encumbrances as of June 0 0 0 0 0

22a. Current Year Reappropriation 0 0 0 0 0

23. Borrowing Limit 0 0 0 0 0

24. Ending Free Fund Balance 7,861,500 9,444,744 10,832,691 12,034,314 11,293,717

24a. Investments Direct by Agency (GL 0 0 0 0 0
1203)

24b. Ending Free Fund Balance Including 7,861,500 9,444,744 10,832,691 12,034,314 11,293,717
Direct Investments

26. Outstanding Loans (if this fund is part 0 0 0 0 0
of a loan program)

Note:
Run Date: 9/1/22 3:51 PM 36 Page 3



Analysis of Fund Balances

Agency: Department of Labor

Fund:

Workforce Development Trng Fund

Sources and Uses:

Request for Fiscal Year:

2024

240
30500

This fund is derived from the diversion of Unemployment Insurance taxes equal to 3% of the taxable wage rate authorized and payable under §72-1350. This
fund is maintained separately and authorized under §72-1203. This fund is used to provide or expand training and retraining opportunities for Idaho's workforce.

FY 20 Actuals FY 21 Actuals  FY 22 Actuals FY 23 FY 24
Estimate Estimate
01. Beginning Free Fund Balance 0 0 0 0 0
02. Encumbrances as of July 1 0 0 0 0 0
02a. Reappropriation (Legislative Carryover) 0 0 0 0 0
03. Beginning Cash Balance 0 0 0 0 0
04. Revenues (from Form B-11) 0 0 0 0 0
05. Nqn-Revenue Receipts and Other 0 0 0 0
Adjustments
06. Statutory Transfers In 0 0 0 0 0
07. Operating Transfers In 3,738,400 3,757,341 3,884,983 3,925,386 3,966,210
08. Total Available for Year 3,738,400 3,757,341 3,884,983 3,925,386 3,966,210
09. Statutory Transfers Out 0 0 0 0 0
10. Operating Transfers Out 3,738,400 3,757,341 3,884,983 3,925,386 3,966,210
1. Nqn-Expenditure Distributions and Other 0 0 0 0 0
Adjustments
12. Cash Expenditures for Prior Year 0 0 0 0 0
Encumbrances
13. Original Appropriation 0 0 0 0 0
14, Prior Year Reappropriatjons, 0 0 0 0 0
Supplementals, Recessions
15, l:t?;n-cogs, Receipts to Appropriations, 0 0 0 0 0
16. Reversi9n§ and Continuous 0 0 0 0 0
Appropriations
17. Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances 0 0 0 0 0
19. Current Year Cash Expenditures 0 0 0 0 0
19a. Budgetary Basis Expenditures (CY 0 0 0 0 0
Cash Exp + CY Enc)
20. Ending Cash Balance 0 0 0 0 0
21. Prior Year Encumbrances as of June 30
29 ggrrent Year Encumbrances as of June 0 0 0 0 0
22a. Current Year Reappropriation 0 0 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 0 0 0 0 0
24a. Investments Direct by Agency (GL 0 0 0 0 0
1203)
24b. Ending Free Fund Balance Including 0 0 0 0 0
Direct Investments
26. Outstanding Loans (if this fund is part 0 0 0 0 0
of a loan program)
Note:
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Analysis of Fund Balances Request for Fiscal Year: 2024

Agency: Department of Labor 240
Fund: Federal (Grant): Labor Federal Funds 34831

Sources and Uses:

Sources and Uses: This fund consists of all moneys received from the federal government, or any agency thereof, for the proper administration of the
Employment Security Law, the Employment Service and related programs, and the Workforce Investment Act (WIA). The major federal grant is for
administration of the Unemployment Insurance Program as authorized under the Social Security Act. This grant, as well as grants for the Employment Service
and related programs, and WIOA are administered at the federal level by the U.S. Department of Labor. No state matching funds are required. Funds made
available to the state through discretionary grants awarded by the U.S. Department of Labor are also credited to this account. Uses: Moneys are expended for
personnel costs, operating expenses, and capital outlay. The moneys deposited in this fund are used to pay administrative expenses and contract costs arising
out of the administration of the Employment Security Law (§72-1301). Funds are also used to pay for employment and training programs, services to veterans
and other specialized employment-related services.

FY 20 Actuals FY 21 Actuals  FY 22 Actuals FY 23 FY 24
Estimate Estimate

01. Beginning Free Fund Balance (1,557,300) (955,500) (3,423,484) (1,168,578) 8,349,122

02. Encumbrances as of July 1 0 76,300 0 0 0

02a. Reappropriation (Legislative Carryover) 0 0 0 0 0

03. Beginning Cash Balance (1,557,300) (879,200) (3,423,484) (1,168,578) 8,349,122

04. Revenues (from Form B-11) 48,360,300 59,888,073 61,980,337 72,370,000 59,178,000

05, Non-Revenue Receipts and Other 2,323,200 3,820,000 3,820,391 3,820,000 3,820,000

Adjustments
06. Statutory Transfers In 0 0 0 0 0
. Transfer from 0514 -

07. Operating Transfers In 0 0 95,506 0 0 Fuba Benefits Return

08. Total Available for Year 49,126,200 62,828,873 62,472,750 75,021,422 71,347,122

09. Statutory Transfers Out 0 0 0 0 0
Transfer to 0514 -
Fuba Benefits;

10. Operating Transfers Out 655,100 378,741 86,511 20,000 0 Awaiting on Congress
for SFY24 available
funding

1. Nop-Expendlture Distributions and Other 100 0 15,300 0 0 Refunds, Clearing, P-

Adjustments Card Payments

12, Cash Expenditures for Prior Year 0 76.316 0 0 0

Encumbrances
13. Original Appropriation 75,698,200 78,232,500 82,638,700 82,732,300 83,559,623
14. Prior Year Reapproprlat_lons, (80,200) 0 0 0 0
Supplementals, Recessions
15. l;lt(;n-cogs, Receipts to Appropriations, 0 25,906,800 0 0 0
16, Reversions and Continuous (28,511,500)  (42,162,000)  (22,919,183)  (19,900,000)  (17,910,000)
Appropriations

17. Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances (76,300) 0 0 0 0

19. Current Year Cash Expenditures 47,030,200 61,977,300 59,719,517 62,832,300 65,649,623

19a. Budgetary Basis Expenditures (CY 47,106,500 61,977,300 59,719,517 62,832,300 65,649,623

Cash Exp + CY Enc)

20. Ending Cash Balance 1,440,800 396,516 2,651,422 12,169,122 5,697,499

21. Prior Year Encumbrances as of June 30 0 0 0 0 0

29 ggrrent Year Encumbrances as of June 76,300 0 0 0 0

22a. Current Year Reappropriation 0 0 0 0 0

23. Borrowing Limit 2,320,000 3,820,000 3,820,000 3,820,000 3,820,000

24. Ending Free Fund Balance (955,500) (3,423,484) (1,168,578) 8,349,122 1,877,499

24a. Investments Direct by Agency (GL 0 0 0 0 0

1203)
24b. Ending Free Fund Balance Including (955,500) (3,423,484) (1,168,578) 8,349,122 1,877,499
Direct Investments

26. Outstanding Loans (if this fund is part 0 0 0 0 0

of a loan program)
Note:
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Analysis of Fund Balances Request for Fiscal Year: 2024
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Analysis of Fund Balances Request for Fiscal Year: 2024

Agency: Department of Labor 240

Fund: Miscellaneous Revenue 34900

Sources and Uses:

Sources and Uses: 1) Employment Services: Moneys received from other state agencies, other states, non-profit organizations or public entities for services
provided. Contracts or Memorandums of Understanding exist for these services. 2) Wage and Hour: Annual licensing fees paid by farm labor contractors (§44-
1601). Bonds posted in lieu of license fees by farm labor contractors. 3) Wage and Hour (Cont): Annual licensing fees paid by farm labor contractors (§44-
1601). Bonds posted in lieu of license fees by farm labor contractors. 4) Serve Idaho: Moneys received from other state agencies, other states, non-profit
organizations or public entities for services provided. Contracts or Memorandums of Understanding exist for these services. 5) Serve Idaho: Registration funds
collected for conference costs as well as money received from other states, non-profit organizations, public entities or private companies or individuals as
donations or contributions. 6) Human Rights Commission: Receipts are from miscellaneous non-governmental sources such as copy costs for reproducing case
files for parties.

Uses: 1) Employment Services: Funds are used for recovering the costs incurred while providing agreed upon services. 2) Wage and Hour: All fees collected
are continuously appropriated for the administration of the farm labor contractor licensing program. Bond refundable when farm labor contractor fulfills obligation
paying farm worker wages. 3) Wage and Hour (Cont): All fees collected are continuously appropriated for the administration of the farm labor contractors
licensing program. Bond refundable when farm labor contractor fulfills obligation paying farm worker wages. 4) Serve Idaho: Covers the cost of the annual
statewide conference on service and volunteerism as well as the Idaho America's Promise Summit. 5) Serve Idaho: Funds are used for recovering the costs
incurred while providing agreed upon services. 6) Human Rights Commission: These moneys help defray copy and other costs in the operating portion of the
Human Rights Commission budget.

FY 20 Actuals FY 21 Actuals  FY 22 Actuals FY 23 FY 24
Estimate Estimate
01. Beginning Free Fund Balance 976,000 509,100 683,381 425,338 (410,285)
02. Encumbrances as of July 1 0 0 0 0 0
02a. Reappropriation (Legislative Carryover) 0 0 0 0 0
03. Beginning Cash Balance 976,000 509,100 683,381 425,338 (410,285)
04. Revenues (from Form B-11) 1,464,500 387,292 576,057 580,000 584,500
05. Nqn-Revenue Receipts and Other (1,400) 1,389 42,466 0 0
Adjustments
06. Statutory Transfers In 0 0 0 0 0
One time Wage &
07. Operating Transfers In 35,400 0 25 0 0 Hour stale dated
transfer
08. Total Available for Year 2,474,500 897,781 1,301,929 1,005,338 174,215
09. Statutory Transfers Out 0 0 0 0 0
10. Operating Transfers Out 35,400 0 0 0 0
1. Nqn-Expenditure Distributions and Other 0 0 70,840 0 0
Adjustments
12, Cash Expenditures for Prior Year 0 0 0 0 0
Encumbrances
13.  Original Appropriation 7,175,400 7,222,000 7,272,900 7,365,400 5,439,054 Base Adjustments
14. Prior Year Reapproprlat]ons, (5,300) 0 0 0 0
Supplementals, Recessions
15, Zt?;n-cogs, Receipts to Appropriations, 0 0 0 0 0
16. ie"ers".’“§ and Continuous (5,240,100) (7,007,600) (6,467,149) (5,949,777) (5,473,794)
ppropriations
17. Current Year Reappropriation 0 0 0 0 0
18. Reserve for Current Year Encumbrances 0 0 0 0 0
19. Current Year Cash Expenditures 1,930,000 214,400 805,751 1,415,623 (34,740)
19a. Budgetary Basis Expenditures (CY 1,930,000 214,400 805,751 1,415,623 (34,740)
Cash Exp + CY Enc)
20. Ending Cash Balance 509,100 683,381 425,338 (410,285) 208,955
21. Prior Year Encumbrances as of June 30 0 0 0 0 0
29 ggrrent Year Encumbrances as of June 0 0 0 0 0
22a. Current Year Reappropriation 0 0 0 0 0
23. Borrowing Limit 0 0 0 0 0
24. Ending Free Fund Balance 509,100 683,381 425,338 (410,285) 208,955
24a. Investments Direct by Agency (GL 0 0 0 0 0
1203)
24b Ending Free Fund Balance Including 509,100 683,381 425,338 (410,285) 208,955

Run Date: 9/1/22 3:51 PM 40 Page 7



Analysis of Fund Balances Request for Fiscal Year: 2024
Direct Investments
26. Outstanding Loans (if this fund is part 0 0 0 0 0

of a loan program)
Note:
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Analysis of Fund Balances

Agency: Department of Labor

Fund:

Employment Security Fund

Sources and Uses:

01.
02.

02a.

03.
04.
05.

06.
07.
07.
07.
07.
08.
09.
10.
10.
10.

11.

12.
13.
14.

15.

16.

17.

18.
19.

19a.

20.
21.
22.

22a.

23.
24.

24a.

24b.

26.

01.
02.

Beginning Free Fund Balance

Encumbrances as of July 1

Reappropriation (Legislative Carryover)
Beginning Cash Balance

Revenues (from Form B-11)

Non-Revenue Receipts and Other
Adjustments

Statutory Transfers In

Operating Transfers In
Operating Transfers In
Operating Transfers In

Operating Transfers In
Total Available for Year

Statutory Transfers Out
Operating Transfers Out
Operating Transfers Out

Operating Transfers Out
Non-Expenditure Distributions and Other
Adjustments

Cash Expenditures for Prior Year
Encumbrances

Original Appropriation

Prior Year Reappropriations,
Supplementals, Recessions

Non-cogs, Receipts to Appropriations,
etc.

Reversions and Continuous
Appropriations

Current Year Reappropriation
Reserve for Current Year Encumbrances
Current Year Cash Expenditures

Budgetary Basis Expenditures (CY
Cash Exp + CY Enc)

Ending Cash Balance

Prior Year Encumbrances as of June 30

Current Year Encumbrances as of June
30

Current Year Reappropriation
Borrowing Limit

Ending Free Fund Balance
Investments Direct by Agency (GL

1203)

Ending Free Fund Balance Including
Direct Investments

Outstanding Loans (if this fund is part
of a loan program)

Beginning Free Fund Balance

Encumbrances as of July 1

Run Date: 9/1/22 3:51 PM

FY 20 Actuals
5,237,700

0

0
5,237,700

161,004,100
(19,804,300)
0

0

0

655,100

240,899,700
387,992,300

0

2,600,200
3,738,400
130,612,200

(939,000)

0
0
0

0

205,588,900

0

0
205,588,900

205,588,900
46,391,600
0

0

0

0
46,391,600

193,358,700
239,750,300
0

5,237,700
0

FY 21 Actuals

46,391,600

0

0
46,391,600

172,647,742
201,502,888

200,000,000
0
0
0

346,502,504
967,044,734

0

2,299,660
3,757,341
545,920,738

184,289,838

0
0
0

0

186,704,776

0

0
186,704,776

186,704,776
44,072,381
0

0

0

0
44,072,381

193,444,638
237,517,019
0

46,391,600
0

42

FY 22 Actuals
44,072,381

0

0
44,072,381

170,088,186
1,166,326

0

0

0

0

54,362,479
269,689,372

0
0
0
151,758,920

(1,467,121)

0
0
0

0

72,386,317

0

0
72,386,317

72,386,317
47,011,256
0
0

0

0
47,011,256

193,427,726
240,438,982
0

44,072,381
0

FY 23
Estimate

47,011,256

0

0
47,011,256

184,000,000
1,500,000

0
0
0
0

70,000,000
302,511,256

0
0
0
142,000,000

1,200,000

0
0
0

0

75,000,000

0

0
75,000,000

75,000,000
84,311,256
0
0

0

0
84,311,256

192,210,828
276,522,084
0

47,011,256
0

Request for Fiscal Year:

FY 24
Estimate

84,311,256

0

0
84,311,256

201,500,000
1,500,000

0
0
0
0

70,000,000
357,311,256

0
0
0
142,000,000

1,200,000

0
0
0

0

75,000,000

0

0
75,000,000

75,000,000
139,111,256
0

0

0

0
139,111,256

192,210,828
331,322,084
0

84,311,256
0

2024

240
51400
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Analysis of Fund Balances

Request for Fiscal Year: 2024

02a. Reappropriation (Legislative Carryover) 0 0 0 0 0

03. Beginning Cash Balance 5,237,700 46,391,600 44,072,381 47,011,256 84,311,256

04. Revenues (from Form B-11) 161,004,100 172,647,742 170,088,186 184,000,000 201,500,000

05. Non-Revenue Receipts and Other (19,804,300) 201,502,888 1,166,326 1,500,000 1,500,000
Adjustments

06. Statutory Transfers In 0 200,000,000 0 0 0

07. Operating Transfers In 0 0 0 0 0

07. Operating Transfers In 0 0 0 0 0

07. Operating Transfers In 655,100 0 0 0 0

07. Operating Transfers In 240,899,700 346,502,504 54,362,479 70,000,000 70,000,000

08. Total Available for Year 387,992,300 967,044,734 269,689,372 302,511,256 357,311,256

09. Statutory Transfers Out 0 0 0 0 0

10. Operating Transfers Out 2,600,200 2,299,660 0 0 0

10. Operating Transfers Out 3,738,400 3,757,341 0 0 0

10. Operating Transfers Out 130,612,200 545,920,738 151,758,920 142,000,000 142,000,000

11, Non-Expenditure Distributions and Other (939,000) 184,289,838  (1,467,121) 1,200,000 1,200,000
Adjustments

12, Cash Expenditures for Prior Year 0 0 0 0 0
Encumbrances

13. Original Appropriation 0 0 0 0 0

14, Prior Year Reappropriat_ions, 0 0 0 0 0
Supplementals, Recessions

15. l;ltCén-cogs, Receipts to Appropriations, 0 0 0 0 0

16, Reversions and Confinuous 205,588,900 186,704,776 72,386,317 75,000,000 75,000,000

ppropriations

17. Current Year Reappropriation 0 0 0 0 0

18. Reserve for Current Year Encumbrances 0 0 0 0 0

19. Current Year Cash Expenditures 205,588,900 186,704,776 72,386,317 75,000,000 75,000,000

19a. Budgetary Basis Expenditures (CY 205,588,900 186,704,776 72,386,317 75,000,000 75,000,000
Cash Exp + CY Enc)

20. Ending Cash Balance 46,391,600 44,072,381 47,011,256 84,311,256 139,111,256

21. Prior Year Encumbrances as of June 30 0 0 0 0 0

29 ggrrent Year Encumbrances as of June 0 0 0 0 0

22a. Current Year Reappropriation 0 0 0 0 0

23. Borrowing Limit 0 0 0 0 0

24. Ending Free Fund Balance 46,391,600 44,072,381 47,011,256 84,311,256 139,111,256

24a. Investments Direct by Agency (GL 193,358,700 193,444,638 193,427,726 192,210,828 192,210,828
1203)

24b. Ending Free Fund Balance Including 239,750,300 237,517,019 240,438,982 276,522,084 331,322,084
Direct Investments

26. Outstanding Loans (if this fund is part 0 0 0 0 0
of a loan program)

Note:
Run Date: 9/1/22 3:51 PM 43 Page 10



Agency Request by Decision Unit

FTP

Agency Department of Labor
Division Department of Labor

Appropriation Unit Administrative Services

FY 2022 Total Appropriation
1.00 FY 2022 Total Appropriation
S1196, S1144
10000 General
30200 Dedicated
30300 Dedicated
34800 Federal 8
34900 Dedicated

9
1.21 Account Transfers
Prior year account transfers.
OT 30200 Dedicated
OT 34800 Federal
OT 34900 Dedicated

1.31 Transfers Between Programs
Prior year program transfers.
OT 10000 General
OT 30300 Dedicated
OT 34800 Federal
OT 34900 Dedicated

1.61 Reverted Appropriation Balances

OT 30200 Dedicated
OT 30300 Dedicated
OT 34800 Federal

OT 34900 Dedicated

FY 2022 Actual Expenditures
2.00 FY 2022 Actual Expenditures

10000 General
OT 10000 General
30200 Dedicated
OT 30200 Dedicated
30300 Dedicated
OT 30300 Dedicated
34800 Federal 8
OT 34800 Federal
34900 Dedicated

Run Date: 9/1/22 3:57 PM

0.00
3.50
1.00
9.50
3.50

7.50

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00
3.50
0.00
1.00
0.00
9.50
0.00
3.50

Personnel
Costs

85,000
418,000
91,700
8,364,600
181,100

9,140,400

15,000
20,000

35,000

85,000
(48,200)
930,000

0

966,800

401,600
200
5,318,900
101,900

5,822,600

85,000
85,000
418,000
401,600
91,700
(48,000)
8,364,600
6,263,900
181,100
44

Request for FY 2024

Operating Trustee

Expense Capital Outlay Benefit Total
240
EM1
EMAA
EMAA
30,000 0 0 115,000
1,000,000 0 0 1,418,000
720,000 0 0 811,700
4,156,300 75,100 0 12,596,000
50,000 0 0 231,100
5,956,300 75,100 0 15,171,800
EMAA
687,000 (687,000) 0 0
20,000 (15,000) (20,000) 0
(20,000) 0 0 0
687,000 (702,000) (20,000) 0
EMAA
30,000 0 0 115,000
0 0 0 (48,200)
2,000,000 0 0 2,930,000
(35,000) 0 0 (35,000)
1,995,000 0 0 2,961,800
EMAA
270,700 278,500 0 950,800
617,700 0 0 617,900
2,364,200 2,100 10,000 7,695,200
2,300 0 0 104,200
3,254,900 280,600 10,000 9,368,100
EMAA
30,000 0 0 115,000
30,000 0 0 115,000
1,000,000 0 0 1,418,000
957,700 (408,500) 0 950,800
720,000 0 0 811,700
617,700 0 0 569,700
4,156,300 75,100 0 12,596,000
4,384,200 (12,900) (10,000) 10,625,200
50,000 0 0 231,100
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Agency Request by Decision Unit

OT 34900

Dedicated

FY 2023 Original Appropriation

3.00
HO753
10000
30200
30300
34800
34900

FY 2023 Original Appropriation

General
Dedicated
Dedicated
Federal

Dedicated

Appropriation Adjustment

4.31

Supplemental Requests

FTP

0.00
97.50

0.00
3.50
1.00
88.50
3.50

96.50

Personnel
Costs

121,900
15,964,800

85,000
436,700
94,900
8,862,900
194,800

9,674,300

Operating
Expense

(52,700)
11,893,200

30,000
999,900
720,000

4,153,300

50,000

5,953,200

Capital Outlay

0
(346,300)

75,100

75,100

Request for FY 2024

Trustee
Benefit

0
(10,000)

o O o o o o

Total

69,200
27,501,700

EMAA

115,000
1,436,600
814,900
13,091,300
244,800

15,702,600

EMAA

OT appropriation shift to realign spending authority with how our legacy cost accounting system allocates department overhead. Once
LUMA goes live this will no longer present an issue for our agency.

OT 10000
OT 34800

General

Federal

FY 2023Total Appropriation

5.00

10000
OT 10000
30200
30300
34800
OT 34800
34900

FY 2023 Total Appropriation

General
General
Dedicated
Dedicated
Federal
Federal

Dedicated

FY 2023 Estimated Expenditures

7.00

10000
OT 10000
30200
30300
34800
OT 34800
34900

FY 2024 Base
9.00

FY 2023 Estimated Expenditures

General
General
Dedicated
Dedicated
Federal
Federal
Dedicated

FY 2024 Base

10000 General
OT 10000 General
Run Date: 9/1/22 3:57 PM

0.00
0.00

0.00

0.00
0.00
3.50
1.00
88.50
0.00
3.50

96.50

0.00
0.00
3.50
1.00
88.50
0.00
3.50

96.50

0.00
0.00

(85,000)
(4,500,000)
(4,585,000)

85,000
(85,000)
436,700

94,900
8,862,900

(4,500,000)

194,800
5,089,300

85,000
(85,000)
436,700

94,900
8,862,900

(4,500,000)

194,800
5,089,300

85,000

(85,000)
45

(30,000)
(1,700,000)
(1,730,000)

30,000
(30,000)
999,900
720,000

4,153,300
(1,700,000)
50,000
4,223,200

30,000
(30,000)
999,900
720,000

4,153,300
(1,700,000)
50,000
4,223,200

30,000
(30,000)

o O o o

75,100

75,100

o O o o

75,100

75,100

OO O O o o o o o

o O O o o o o o

(115,000)
(6,200,000)
(6,315,000)

EMAA

115,000
(115,000)
1,436,600

814,900
13,091,300
(6,200,000)

244,800

9,387,600

EMAA

115,000
(115,000)
1,436,600

814,900
13,091,300
(6,200,000)

244,800

9,387,600

EMAA

0 115,000
0 (115,000)
Page 2



Agency Request by Decision Unit

30200
30300
34800
OT 34800
34900

Dedicated
Dedicated
Federal
Federal

Dedicated

FY 2024 Total Maintenance

11.00

10000
OT 10000
30200
30300
34800
OT 34800
34900

FY 2024 Total
13.00

10000
OT 10000
30200
30300
34800
OT 34800
34900

Run Date:

FY 2024 Total Maintenance

General
General
Dedicated
Dedicated
Federal
Federal

Dedicated

FY 2024 Total

General
General
Dedicated
Dedicated
Federal
Federal
Dedicated

9/1/22 3:57 PM

FTP

3.50
1.00
88.50
0.00
3.50

96.50

0.00
0.00
3.50
1.00
88.50
0.00
3.50

96.50

0.00
0.00
3.50
1.00
88.50
0.00
3.50

96.50

Personnel
Costs

436,700
94,900
8,862,900
(4,500,000)
194,800
5,089,300

85,000
(85,000)
436,700

94,900
8,862,900

(4,500,000)

194,800
5,089,300

85,000
(85,000)
436,700

94,900
8,862,900

(4,500,000)

194,800
5,089,300

46

Operating

Expense
999,900
720,000
4,153,300
(1,700,000)
50,000

4,223,200

30,000
(30,000)
999,900
720,000

4,153,300
(1,700,000)
50,000
4,223,200

30,000
(30,000)
999,900
720,000

4,153,300
(1,700,000)
50,000
4,223,200

Capital Outlay

o O o o

75,100

75,100

o O o o

75,100

75,100

Trustee
Benefit

Request for FY 2024

Total

1,436,600
814,900
13,091,300
(6,200,000)
244,800

o O O o o o

9,387,600

EMAA

115,000
(115,000)
1,436,600

814,900
13,091,300
(6,200,000)

244,800

o O O o o o o o

9,387,600

EMAA

115,000
(115,000)
1,436,600

814,900
13,091,300
(6,200,000)

244,800

o O O o o o o o

9,387,600
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Program Request by Decision Unit Request for Fiscal Year 2024

Agency: Department of Labor 240
Appropriation  Administrative Services EMAA
Unit:
Decision Unit Number ~ 4.31 .I?lt;\lscriptive Supplemental Requests
itle
General Dedicated Federal Total
Personnel Cost
500 Employees (85,000) 0 (4,500,000) (4,585,000)
Personnel Cost Total (85,000) 0 (4,500,000) (4,585,000)
Operating Expense
587 Administrative Services (30,000) 0 (1,700,000) (1,730,000)
Operating Expense Total (30,000) 0 (1,700,000) (1,730,000)
(115,000) 0 (6,200,000) (6,315,000)

Explain the request and provide justification for the need.

Starting in State Fiscal Year 22, we restructured our budget to align with the functionality in Luma and how that system would allocate
administrative overhead costs. The delay of Luma go-live in SFY22 meant we were reliant on our existing accounting systems which allocate
administrative overhead costs in alignment with our old budget structure. In recognition of this issue, IDOL was granted an exemption from the 10%
program transfer limitation to allow us to realign our budget with where the expenditures would occur. For SFY23, we were not granted the 10%
program transfer exemption, so we are asking for a one-time shift of appropriation in the current state fiscal year to align budget with how our
existing accounting systems calculate allocations. Once Luma goes live we do not anticipate the current budgetary structure to be an issue.

If a supplemental, what emergency is being addressed?

The realignment of budget with how our legacy cost accounting system allocates costs. Without this supplemental request, the Department would
exceed the 10% statutory limit on program transfers or be forced to inaccurately record expenditures by program.

Specify the authority in statute or rule that supports this request.
Title 72, Chapter 13

Indicate existing base of PC, OE, and/or CO by source for this request.

EMUI 34800 SFY 23 Base:
PC - 22,691,900

OE - 6,958,000

EMUI GF SFY 23 Base:
PC: 334,400

OE: 80,800

What resources are necessary to implement this request?
No additional resources are necessary to accommodate this one-time request as it is simply aligning the appropriation with projected expenditures.

List positions, pay grades, full/part-time status, benefits, terms of service.
N/A

Will staff be re-directed? If so, describe impact and show changes on org chart.
No, staff have been organized in our new budget structure on the organization charts included in the SFY24 budget submission

Detail any current one-time or ongoing OE or CO and any other future costs.
N/A

Describe method of calculation (RFI, market cost, etc.) and contingencies.
Budgetary estimate based on transfers necessary in SFY22.

Provide detail about the revenue assumptions supporting this request.

Sufficient revenues exist across all three budget units in Fed funds to take on their fair share of allocated costs. See form 4800 for additional
details.

Who is being served by this request and what is the impact if not funded?

IDOL would not be able to transfer costs in the State System (STARS) to reflect how our cost allocation system allocates costs, making our month-
end reconciliations to our internal accounting system impossible. We would carry reconciling items on our books that are never trued up in the

state system of record, since our cost allocation system would show the costs as allocated but the state system would not. Further we would have
a misalignment in funds without processing our transfers. This is wrapped into a process that ensures our internal legacy system stays trued up to

Run Date: 9/1/22 3:59 PM 47 Page 1



Program Request by Decision Unit Request for Fiscal Year 2024

the state system of record.

Run Date: 9/1/22 3:59 PM 48 Page 2



Approp*

EMAA
EMUI

EMAA
EMUI

EMAA
EMUI

EMAA
EMUI

Approp Name
ADMINISTRATIVE
SERVICES
DETERMINATIONS
ADMINISTRATIVE
SERVICES
DETERMINATIONS
ADMINISTRATIVE
SERVICES
DETERMINATIONS
ADMINISTRATIVE
SERVICES
DETERMINATIONS

Fund*

Fund Name

34800 Federal Fund
34800 Federal Fund

34800 Federal Fund
34800 Federal Fund

10000 General Fund
10000 General Fund

10000 General Fund
10000 General Fund

Decision Unit*

431
431

4.31
4.31

4.31
4.31

4.31
431

Account*

49

Account Name

587 Operating Costs
587 Operating Costs

500 Personnel Costs
500 Personnel Costs

500 Personnel Costs
500 Personnel Costs

587 Operating Costs
587 Operating Costs

0G/OoT*

oT

oT
oT

oT
oT

Request Amount*

-1700000
1700000

-4500000
4500000

-85000
85000

-30000
30000

Comments / Notes



FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:20

PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 10000
Budgeted Program Administrative Services Appropriation (Budget) Unit| EMAA
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: General Historical Fund #: | 0001-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.00 0 0 0 0 0 0 0
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.00 0 0 0 0 0 0 0
FY 2023 ORIGINAL APPROPRIATION 85,000 0.00 #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Unadjusted Over or (Under) Funded: Est Difference 0.00 #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
1 0.00 0 0 0 0 0 (0) (0)
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 0.00 0 0 0 0 0 (0) (0)
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 0.00 0 0 0 0 0 (0) (0)
Adjusted Over or (Under) Funding: Orig. Approp 0.00 38,400 0 14,900 53,300 Ca‘IcuIated overfunding? is 62.7% of O.riginaI.Appropriation
Est. Expend 0.00 0 0 0 0 [ This fund has zero estimated expenditures in DU 7.00
Base 0.00 0 0 0 0 | This fund has a $0 Base in DU 9.00
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 85,000 0.00 70,129 0 14,871 85,000
’ ’ Rounded Appropriation 0.00 70,100 0 14,900 85,000 ’ ’
50
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FORM B6: WAGE & SALARY RECONCILIATION

Appropriation Adjustments:

4.1 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 (70,100) 0 (14,900) (85,000) 0
5.00 FY 2023 TOTAL APPROPRIATION 0.00 0 0 0 0

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 0.00 0 0 0 0

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:20 PM

FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 0.00 0 0 0 0
10.11 Change in Health Benefit Costs 0 0
10.12 Change in Variable Benefits Costs 0 0
Indicator Code 0

10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 0 0 0
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 0.00 0 0 0 0

Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 0.00 0 0 0 0
51
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Administrative Services

Fund: General Fund

PCN Class Description

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

.00

.00

.00

.00
.00

52

Salary

70,129

70,129

70,129

(14,871)
(14,871)

Health

202

Request for Fiscal Year: 4

Variable
Benefits

14,871

14,871

14,871

14,871
14,871

240
EMAA
10000

Total

85,000

85,000

85,000
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Administrative Services

Fund:

DU

3.00

4.31

5.00

7.00

9.00

11.00

13.00

General Fund

FY 2023 ORIGINAL APPROPRIATION

Program Transfers Due to Luma Postponement

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

0.00

0.00

0.00

0.00

0.00

0.00

0.00

53

Salary

70,129

(85,000)

(14,871)

(14,871)

(14,871)

(14,871)

(14,871)

Health

202

Request for Fiscal Year: 4

Variable
Benefits

14,871

14,871

14,871

14,871

14,871

14,871

240
EMAA
10000

Total

85,000

(85,000)
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:21 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 30200
Budgeted Program Administrative Services Appropriation (Budget) Unit| EMAA
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name:| Unemployment Penalty and Interest | Historical Fund #: |  0302-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1.95 131,661 24,375 27,918 183,954 2,438 (869) 1,569
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 1.95 131,661 24,375 27,918 183,954 2,438 (869) 1,569
FY 2023 ORIGINAL APPROPRIATION 436,700 3.50 312,558 57,865 66,276 436,700
Unadjusted Over or (Under) Funded: Est Difference 1.55 180,897 33,490 38,358 252,746 |Calculated overfunding is 57.9% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
R1 EMAA Allocations - 1 0.10 3,976 1,250 843 6,069 125 (26) 99
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 2.05 135,637 25,625 28,761 190,023 2,563 (895) 1,667
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 2.05 135,637 25,625 28,761 190,023 2,563 (895) 1,667
Adjusted Over or (Under) Funding: Orig. Approp 1.45 176,076 33,265 37,336 246,677 | Calculated overfund?ng fs 56.5% of Original Appropriation
Est. Expend 1.45 176,063 33,275 37,339 246,677 | Calculated overfunding is 56.5% of Est. Expenditures
Base 1.45 176,063 33,275 37,339 246,677 | Calculated overfunding is 56.5% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 436,700 3.50 311,713 58,890 66,097 436,700
Rounded Appropriation 3.50 311,700 58,900 66,100 436,700
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
54
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:21 PM

5.00 FY 2023 TOTAL APPROPRIATION 3.50 311,700 58,900 66,100 436,700
Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 3.50 311,700 58,900 66,100 436,700
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
. ____________________________________________________________________________________________________________________|
FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total
9.00 FY 2024 BASE 3.50 311,700 58,900 66,100 436,700
10.11 Change in Health Benefit Costs 2,600 2,600
10.12 Change in Variable Benefits Costs (900) (900)
Indicator Code 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 1,400 300 1,700
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 3.50 313,100 61,500 65,500 440,100
Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 3.50 313,100 61,500 65,500 440,100
55
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Administrative Services

Fund: State Emplymnt Security Admin&Reimb Fd
PCN Class Description
Totals from Personnel Cost Forecast (PCF)

Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:
Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

1.95

1.95

3.50

1.55

1.95

1.95

1.55

1.55
1.55

56

Salary

131,661

131,661

324,204

192,543

131,661

131,661

192,543

192,543
192,543

Health

24,375

24,375

43,750

19,375

24,375

24,375

19,375

19,375
19,375

Request for Fiscal Year:

Variable
Benefits

27,919

27,919

68,746

40,827

27,919

27,919

40,827

40,827
40,827

202
4

240
EMAA
30200

Total

183,955

183,955

436,700

252,745

183,955

183,955

252,745

252,745
252,745
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Administrative Services

Fund:

DU

3.00

5.00

7.00

9.00

11.00

13.00

State Emplymnt Security Admin&Reimb Fd

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

3.50

3.50

3.50

3.50

3.50

3.50

57

Salary

324,204

324,204

324,204

324,204

324,204

324,204

Health

43,750

43,750

43,750

43,750

43,750

43,750

Request for Fiscal Year:

Variable
Benefits

68,746

68,746

68,746

68,746

68,746

68,746

202
4

240

EMAA
30200

Total

436,700

436,700

436,700

436,700

436,700

436,700
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:21 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 30300
Budgeted Program Administrative Services Appropriation (Budget) Unit| EMAA
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name:| Employment Security Special Administration| Historical Fund #: | 0303-00
Revision Date: Revision #: Budget Submission Page # of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.50 29,848 6,250 6,329 42,427 625 (197) 428
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.50 29,848 6,250 6,329 42,427 625 (197) 428
FY 2023 ORIGINAL APPROPRIATION 94,900 1.00 66,763 13,980 14,157 94,900
Unadjusted Over or (Under) Funded: Est Difference 0.50 36,915 7,730 7,828 52,473 [Calculated overfunding is 55.3% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
2154 08832 [R1 ECONOMIST, LABOR 1 0.40 22,464 5,000 4,763 32,227 500 (148) 352
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
R1 EMAA Allocations of overhead PC 1 0.50 9,810 6,250 2,080 18,140 625 (65) 560
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 1.40 62,122 17,500 13,173 92,795 1,750 (410) 1,340
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 1.40 62,122 17,500 13,173 92,795 1,750 (410) 1,340
Adjusted Over or (Under) Funding: Orig. Approp (0.40) 1,409 397 299 2,105 | Calculated overfundfng fs 2.2% of Original Appropriation
Est. Expend (0.40) 1,378 400 327 2,105 | Calculated overfunding is 2.2% of Est. Expenditures
Base (0.40) 1,378 400 327 2,105 | Calculated overfunding is 2.2% of the Base
You may not have sufficient funding or authorized FTP,
T . - and may need to make additional adjustments to finalize
Personnel Cost Reconciliation - Relation to Zero Variance ---> this form. Please contact both your DFM and LSO
analysts.
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 94,900 1.00 63,531 17,897 13,472 94,900
Rounded Appropriation 1.00 63,500 17,900 13,500 94,900
Appropriation Adjustments:
58
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:21 PM

4.1 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 1.00 63,500 17,900 13,500 94,900
Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 1.00 63,500 17,900 13,500 94,900
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
. ____________________________________________________________________________________________________________________|
FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total
9.00 FY 2024 BASE 1.00 63,500 17,900 13,500 94,900
10.11 Change in Health Benefit Costs 1,800 1,800
10.12 Change in Variable Benefits Costs (400) (400)
Indicator Code 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 600 100 700
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 1.00 64,100 19,700 13,200 97,000
Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 1.00 64,100 19,700 13,200 97,000
59
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Administrative Services

Fund: Employment Security Administratn Fund

PCN Class Description

Totals from Personnel Cost Forecast (PCF)
Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Adjustments to Wage and Salary

240215 08832 ECONOMIST, LABOR
4 R90

Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

.50

.50

1.00

.50

40

.90

.90

.10
10
.10

60

Salary

29,848

29,848

67,984

38,136

22,464

52,312

52,312

15,672
15,672
15,672

Health

6,250

6,250

12,500

6,250

5,000

11,250

11,250

1,250
1,250
1,250

Request for Fiscal Year:

Variable
Benefits

6,329

6,329

14,416

8,087

4,763

11,092

11,092

3,324
3,324
3,324

202
4

240
EMAA
30300

Total

42,427

42,427

94,900

52,473

32,227

74,654

74,654

20,246

20,246
20,246
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Administrative Services

Fund:

DU

3.00

5.00

7.00

9.00

11.00

13.00

Employment Security Administratn Fund

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

1.00

1.00

1.00

1.00

1.00

1.00

61

Salary

67,984

67,984

67,984

67,984

67,984

67,984

Health

12,500

12,500

12,500

12,500

12,500

12,500

Request for Fiscal Year:

Variable
Benefits

14,416

14,416

14,416

14,416

14,416

14,416

202
4

240

EMAA
30300

Total

94,900

94,900

94,900

94,900

94,900

94,900
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FORM B6: WAGE & SALARY RECONCILIATION

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 34800
Budgeted Program Administrative Services Appropriation (Budget) Unitf EMAA
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: Federal Grant Historical Fund #: | 0348-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN | CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 65.89 4,730,058 830,500 998,330 6,558,887 83,050 (30,958) 52,092
Board & Group Positions 2 6,775 0 3,516 10,291
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 65.89 4,736,833 830,500 1,001,846 6,569,179 83,050 (30,958) 52,092
FY 2023 ORIGINAL APPROPRIATION 8,862,900 88.50 6,390,765 1,120,481 1,351,654 8,862,900
Unadjusted Over or (Under) Funded: Est Difference 22.61 1,653,932 289,981 349,809 2,293,721 |Calculated overfunding is 25.9% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized - Positions:
Retire Cd | Adjustment Description / Position Title
1034 06646 |R1 BUILDING FAC FRMN 1 1.00 48,069 12,500 10,193 70,762 1,250 (317) 933
1036 04248 |R1 FINANCIAL TECHNICIAN 1 0.50 17,680 6,250 3,749 27,679 625 (117) 508
1044 01235 |R1 ADMIN ASST 1 1 0.00 0 0 0 0 0 0 0
1069 01707 |R1 IT OPS & SUPPORT TEC 1 1.00 38,626 12,500 8,190 59,316 1,250 (255) 995
1508 01733 |R1 IT INFO SECURITY ENG 1 1.00 55,078 12,500 11,679 79,257 1,250 (364) 886
1708 05520 |R1 BUSINESS ANALYST 1 0.85 52,598 10,625 11,153 74,376 1,063 (347) 715
2154 08832 |R1 ECONOMIST, LABOR 1 0.35 19,656 4,375 4,168 28,199 438 (130) 308
0 0 0 0 0 0
0 0 0 0 0 0
Other Adjustments:
R1 Allocation of Personnel costs to EMAA 30200 1 (0.10) (3,976) (1,250) (843) (6,069) (125) 26 (99)
R1 EMAA Allocations of overhead PC - EMAA 30300 1 (0.50) (9,810) (6,250) (2,080) (18,140) (625) 65 (560)
R1 EMAA Allocations - Overhead PC EMLO 34931 1 (0.03) (4,226) (375) (896) (5,497) (38) 28 (10)
R1 EMAA Allocations PC - EMLO 34831 1 (1.00) (1,342,508) (12,500) (284,672) (1,639,680) (1,250) 8,861 7,611
R1 EMAA Allocation PC Amounts - EMLO 30300 1 (1.00) (50,077) (12,500) (10,619) (73,196) (1,250) 331 (919)
R1 EMAA Allocation - Overhead PC EMUI 10000 1 (1.00) (49,503) (12,500) (10,497) (72,500) (1,250) 327 (923)
R1 EMAA Allocation PC EMUI 34800 (DU 4.31 - $3.1M) 1 (10.00) (2,427,500) (125,000) (514,739) (3,067,239) (12,500) 16,022 3,622
R1 EMAA Allocation transfer PC - EMUI 34931 1 (0.30) (11,360) (3,750) (2,409) (17,519) (375) 75 (300)
R1 EMAA Allocations - Overhead PC EMAA 34931 1 (0.10) (6,164) (1,250) (1,307) (8,721) (125) 41 (84)
R1 EMAA Allocations PC EMUI 30200 1 (0.04) (2,523) (500) (535) (3,558) (50) 17 (33)
Estimated Salary Needs:
Permanent Positions 1 56.52 1,054,117 713,375 218,865 1,986,357 71,338 (6,697) 64,641
Board & Group Positions 2 0.00 6,775 0 3,516 10,291 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 56.52 1,060,893 713,375 222,381 1,996,649 71,338 (6,697) 64,641
Orig. Approp 31.98 3,648,291 2,453,217 764,743 6,866,251 | Calculated overfunding is 77.5% of Original Appropriation
Adjusted Over or (Under) Funding:
Est. Expend 31.98 1,263,307 833,225 269,719 2,366,251 | Calculated overfunding is 54.2% of Est. Expenditures
Base 31.98 1,263,307 833,225 269,719 2,366,251 | Calculated overfunding is 54.2% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->

Original
- Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change

Printed: 9/1/2022, 4:22 PM 62 Page 10f 2



FORM B6: WAGE & SALARY RECONCILIATION

3.00 FY 2023 ORIGINAL APPROPRIATION 8,862,900 | 88.50 4,709,184 3,166,592 987,124 8,862,900
Rounded Appropriation | 88.50 4,709,200 3,166,600 987,100 8,862,900

Appropriation Adjustments:
4.1 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 (2,385,000) (1,620,000) (495,000) (4,500,000)
5.00 FY 2023 TOTAL APPROPRIATION 88.50 2,324,200 1,546,600 492,100 4,362,900

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 88.50 2,324,200 1,546,600 492,100 4,362,900

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:22 PM

FTP FY 24 Salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 88.50 2,324,200 1,546,600 492,100 4,362,900
10.11 Change in Health Benefit Costs 71,300 71,300
10.12 Change in Variable Benefits Costs (6,700) (6,700)
Indicator Code 0

10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 10,500 2,200 12,700
10.62 CEC for Temp/Group Positions 1.00% 100 0 100
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 88.50 2,334,800 1,617,900 487,600 4,440,300

Line Items:
12.01 0
12.02 0
63
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Administrative Services
Fund: Federal (Grant)

PCN Class Description

Totals from Personnel Cost Forecast (PCF)

Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Adjustments to Wage and Salary

240103 06646 BUILDING FAC FRMN

4 R90

240103 04248 FINANCIAL TECHNICIAN
6 R90

240104 01235 ADMIN ASST 1

4 R90

240106 01707 IT OPS & SUPPORT TECHNICIAN

9 R90

240150 01733 IT INFO SECURITY ENGINEER |

8 R90

240170 05520 BUSINESS ANALYST
8 R90

240215 08832 ECONOMIST, LABOR
4 R90

Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits

Adjusted Over or (Under) Funding
Original Appropriation
Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

65.89

65.89

88.50

22.61

1.00

.50

.00

1.00

1.00

.85

.35

70.59

70.59

17.91

17.91
17.91

64

Salary

4,730,057

4,730,057

6,399,639

1,669,582

48,069
17,680

0
38,626
55,078
52,598

19,656

4,961,764

4,961,764

1,437,875

(3,062,125)
(3,062,125)

Health

830,500

830,500

1,106,250

275,750

12,500
6,250
9,375

12,500

12,500

10,625

4,375

898,625

898,625

207,625
207,625
207,625

Request for Fiscal Year:

Variable
Benefits

998,325

998,325

1,357,011

358,686

10,193
3,749
0
8,190
11,679
11,153

4,168

1,047,457

1,047,457

309,554

309,554
309,554

202
4

240
EMAA
34800

Total

6,558,882

6,558,882

8,862,900

2,304,018

70,762
27,679

9,375
59,316
79,257
74,376

28,199

6,907,846

6,907,846

1,955,054

(2,544,946)
(2,544,946)
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Administrative Services

Fund:

DU

3.00

4.31

5.00

7.00

9.00

11.00

13.00

Federal (Grant)

FY 2023 ORIGINAL APPROPRIATION

Program Transfers Due to Luma Postponement

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

88.50

0.00

88.50

88.50

88.50

88.50

88.50

65

Salary

6,399,639

(4,500,000)

1,899,639

1,899,639

1,899,639

1,899,639

1,899,639

Health

1,106,250

1,106,250

1,106,250

1,106,250

1,106,250

1,106,250

Request for Fiscal Year:

Variable
Benefits

1,357,011

1,357,011

1,357,011

1,357,011

1,357,011

1,357,011

202
4

240

EMAA
34800

Total

8,862,900

(4,500,000)

4,362,900

4,362,900

4,362,900

4,362,900

4,362,900
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:22 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 34900
Budgeted Program Administrative Services Appropriation (Budget) Unit| EMAA
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: Miscellaneous Revenue Historical Fund #: | 0349-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.80 50,703 10,000 10,751 71,454 1,000 (335) 665
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.80 50,703 10,000 10,751 71,454 1,000 (335) 665
FY 2023 ORIGINAL APPROPRIATION 194,800 3.50 138,227 27,262 29,310 194,800
Unadjusted Over or (Under) Funded: Est Difference 2.70 87,524 17,262 18,559 123,346 [Calculated overfunding is 63.3% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
R1 EMAA Allocations - Overhead PC 1 0.10 6,164 1,250 1,307 8,721 125 (41) 84
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 0.90 56,867 11,250 12,058 80,176 1,125 (375) 750
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 0.90 56,867 11,250 12,058 80,176 1,125 (375) 750
Adjusted Over or (Under) Funding: Orig. Approp 2.60 81,301 16,084 17,240 114,624 | Calculated overfundfng fs 58.8% of Original Appropriation
Est. Expend 2.60 81,333 16,050 17,242 114,624 | Calculated overfunding is 58.8% of Est. Expenditures
Base 2.60 81,333 16,050 17,242 114,624 | Calculated overfunding is 58.8% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 194,800 3.50 138,168 27,334 29,298 194,800
’ ’ Rounded Appropriation 3.50 138,200 27,300 29,300 194,800 ’ ’
66

Page 1 of 2



FORM B6: WAGE & SALARY RECONCILIATION

Appropriation Adjustments:

4.1 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 3.50 138,200 27,300 29,300 194,800

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 3.50 138,200 27,300 29,300 194,800

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:22 PM

FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 3.50 138,200 27,300 29,300 194,800

10.11 Change in Health Benefit Costs 1,100 1,100
10.12 Change in Variable Benefits Costs (400) (400)

Indicator Code 0

10.51 Annualization 0 0 0 0

10.61 CEC for Permanent Positions 1.00% 600 100 700

10.62 CEC for Temp/Group Positions 1.00% 0 0 0

10.63 CEC for Elected Officials & Commissioners 0 0 0

11.00 FY 2024 PROGRAM MAINTENANCE 3.50 138,800 28,400 29,000 196,200

Line Items:

12.01 0

12.02 0

12.03 0

13.00 FY 2024 TOTAL REQUEST 3.50 138,800 28,400 29,000 196,200
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Administrative Services

Fund: Miscellaneous Revenue
PCN Class Description
Totals from Personnel Cost Forecast (PCF)

Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:
Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

.80

.80

3.50

2.70

.80

.80

2,70

2.70
2,70

68

Salary

50,704

50,704

124,624

73,920

50,704

50,704

73,920

73,920
73,920

Health

10,000

10,000

43,750

33,750

10,000

10,000

33,750

33,750
33,750

Request for Fiscal Year:

Variable
Benefits

10,751

10,751

26,426

15,675

10,751

10,751

15,675

15,675
15,675

202
4

240
EMAA
34900

Total

71,455

71,455

194,800

123,345

71,455

71,455

123,345

123,345
123,345

Page 5



PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Administrative Services

Fund:

DU

3.00

5.00

7.00

9.00

11.00

13.00

Miscellaneous Revenue

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

3.50

3.50

3.50

3.50

3.50

3.50

69

Salary

124,624

124,624

124,624

124,624

124,624

124,624

Health

43,750

43,750

43,750

43,750

43,750

43,750

Request for Fiscal Year:

Variable
Benefits

26,426

26,426

26,426

26,426

26,426

26,426

202
4

240

EMAA
34900

Total

194,800

194,800

194,800

194,800

194,800

194,800
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Agency Request by Decision Unit

Agency Department of Labor

Division Department of Labor

Appropriation Unit

FY 2022 Total Appropriation
1.00 FY 2022 Total Appropriation
S1196, S1144

10000
30200
30300
34800
OT 34800
34900

General
Dedicated
Dedicated
Federal
Federal

Dedicated

1.21 Account Transfers

Prior year account transfers.

OT 34800

1.31 Transfers Between Programs

Federal

Prior year program transfers.

OT 10000
OT 30300

1.61 Reverted Appropriation Balances

OT 30200
OT 30300
OT 34800
OT 34900

General

Dedicated

Dedicated
Dedicated
Federal

Dedicated

FY 2022 Actual Expenditures
2.00 FY 2022 Actual Expenditures

10000
OT 10000
30200
OT 30200
30300
OT 30300
34800
OT 34800
34900
OT 34900

General
General
Dedicated
Dedicated
Dedicated
Dedicated
Federal
Federal
Dedicated
Dedicated

FY 2023 Original Appropriation

Run Date:

9/1/22 3:57 PM

FTP

Workforce & Commissions

0.00
13.02
10.28

201.88

0.00

7.98

233.16

0.00
0.00

0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00
13.02
0.00
10.28
0.00
201.88
0.00
7.98
0.00

233.16

Personnel
Costs

5,400
1,046,900
961,800
14,316,200
0

220,100

16,550,400

5,400
108,200

113,600

1,039,900
56,300
1,976,900
101,500

3,174,600

5,400
5,400
1,046,900
1,039,900
961,800
164,500
14,316,200
1,976,900
220,100
101,500

19,838,600

70

Operating
Expense

2,500
355,600
729,400

5,309,000
26,900
205,500

6,628,900

3,500
3,500

2,500

2,500

166,200
545,700
1,577,500
153,500

2,442,900

2,500
2,500
355,600
166,200
729,400
545,700
5,309,000
1,607,900
205,500
153,500

9,077,800

Capital Outlay

176,100

(3,500)
(3,500)

176,100

176,100
176,100

348,700

Request for FY 2024

Trustee
Benefit

0
0
0
14,670,800
0
0

14,670,800

0
0
8,690,300
0

8,690,300

o O O o o o

14,670,800
8,690,300
0

0

23,361,100

Total

240
EM1
EMLO

EMLO

7,900
1,678,600
1,691,200

34,296,000

26,900

425,600

38,026,200
EMLO

0

0
EMLO

7,900
108,200
116,100

EMLO

1,382,200
602,000
12,244,700
255,000

14,483,900

EMLO

7,900
7,900
1,678,600
1,382,200
1,691,200
710,200
34,296,000
12,271,600
425,600
255,000

52,626,200
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Agency Request by Decision Unit

3.00 FY 2023 Original Appropriation

H0753
10000
30200
30300
34800
34900

General
Dedicated
Dedicated
Federal

Dedicated

FY 2023Total Appropriation
5.00 FY 2023 Total Appropriation

10000
30200
30300
34800
34900

General
Dedicated
Dedicated
Federal

Dedicated

FY 2023 Estimated Expenditures
7.00 FY 2023 Estimated Expenditures

10000
30200
30300
34800
34900

General
Dedicated
Dedicated
Federal
Dedicated

Base Adjustments

8.31 Program Transfer

FTP

0.00
13.02
10.28

201.88

7.98

233.16

0.00
13.02
10.28

201.88

7.98

233.16

0.00
13.02
10.28

201.88

7.98

233.16

Personnel
Costs

5,400
1,088,000
1,018,500

15,402,300
245,300

17,759,500

5,400
1,088,000
1,018,500

15,402,300
245,300

17,759,500

5,400
1,088,000
1,018,500

15,402,300
245,300

17,759,500

Operating
Expense

2,500
351,700
728,000

5,287,900
204,600

6,574,700

2,500
351,700
728,000

5,287,900
204,600

6,574,700

2,500
351,700
728,000

5,287,900
204,600

6,574,700

Capital Outlay

176,100

0
176,100
0
0
0

176,100

176,100

Request for FY 2024

Trustee

OG appropriation shift in Special Administration funds between EMUI Determinations and EMLO Workforce and Commissions.

30300 Dedicated

FY 2024 Base

9.00 FY 2024 Base

10000
30200
30300
34800
34900

General
Dedicated
Dedicated
Federal

Dedicated

FY 2024 Total Maintenance

11.00 FY 2024 Total Maintenance
10000 General
Run Date: 9/1/22 3:57 PM

0.00
0.00

0.00
13.02
10.28

201.88

7.98

233.16

0.00

1,600,000
1,600,000

5,400
1,088,000
2,618,500

15,402,300
245,300

19,359,500

5,400
71

400,000
400,000

2,500
351,700
1,128,000
5,287,900
204,600

6,974,700

2,500

0
0

176,100

Benefit Total
EMLO
0 7.900
0 1,615,800
0 1,746,500
14,670,800 35,361,000
0 449,900
14,670,800 39,181,100
EMLO
0 7,900
0 1,615,800
0 1,746,500
14,670,800 35,361,000
0 449,900
14,670,800 39,181,100
EMLO
0 7,900
0 1,615,800
0 1,746,500
14,670,800 35,361,000
0 449,900
14,670,800 39,181,100
EMLO
0 2,000,000
0 2,000,000
EMLO
0 7,900
0 1,615,800
0 3,746,500
14,670,800 35,361,000
0 449,900
14670800 41,181,100
EMLO
0 7,900
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Agency Request by Decision Unit

30200
30300
34800
34900

FY 2024 Total

Dedicated
Dedicated
Federal

Dedicated

13.00 FY 2024 Total

10000
30200
30300
34800
34900

Run Date:

General
Dedicated
Dedicated
Federal

Dedicated

9/1/22 3:57 PM

FTP

13.02
10.28
201.88
7.98

233.16

0.00
13.02
10.28

201.88

7.98

233.16

Personnel
Costs

1,088,000
2,618,500
15,402,300
245,300

19,359,500

5,400
1,088,000
2,618,500

15,402,300
245,300

19,359,500

72

Operating

Expense
351,700
1,128,000
5,287,900
204,600

6,974,700

2,500
351,700
1,128,000
5,287,900
204,600

6,974,700

Capital Outlay

176,100
0
0
0

176,100

176,100

Request for FY 2024

Trustee
Benefit
0
0
14,670,800
0
14,670,800
0
0
0
14,670,800
0
14,670,800

Total

1,615,800
3,746,500
35,361,000
449,900

41,181,100

EMLO

7,900
1,615,800
3,746,500

35,361,000
449,900

41,181,100
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:22 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 10000
Budgeted Program Workforce and Commissions Appropriation (Budget) Unit| EMLO
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: General Historical Fund #: | 0001-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.00 0 0 0 0 0 0 0
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.00 0 0 0 0 0 0 0
FY 2023 ORIGINAL APPROPRIATION 5,400 0.00 #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Unadjusted Over or (Under) Funded: Est Difference 0.00 #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
1 0.00 0 0 0 0 0 (0) (0)
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 0.00 0 0 0 0 0 (0) (0)
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 0.00 0 0 0 0 0 (0) (0)
Adjusted Over or (Under) Funding: Orig. Approp 0.00 4,455 0 945 5,400 | Calculated overfundfng fs 100.0% of Original Appropriation
Est. Expend 0.00 4,500 0 900 5,400 | Calculated overfunding is 100.0% of Est. Expenditures
Base 0.00 4,500 0 900 5,400 | Calculated overfunding is 100.0% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 5,400 0.00 4,455 0 945 5,400
’ ’ Rounded Appropriation 0.00 4,500 0 900 5,400 ’ ’
73
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FORM B6: WAGE & SALARY RECONCILIATION

Appropriation Adjustments:

4.1 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 0.00 4,500 0 900 5,400

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 0.00 4,500 0 900 5,400

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:22 PM

FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 0.00 4,500 0 900 5,400
10.11 Change in Health Benefit Costs 0 0
10.12 Change in Variable Benefits Costs 0 0
Indicator Code 0

10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 0 0 0
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 0.00 4,500 0 900 5,400

Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 0.00 4,500 0 900 5,400
74
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Workforce & Commissions

Fund: General Fund

PCN Class Description

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

.00

.00

.00

.00
.00

75

Salary

4,455

4,455

4,455

4,455
4,455

Health

Request for Fiscal Year:

Variable
Benefits

945

945

945

945
945

202
4

240
EMLO
10000

Total

5,400

5,400

5,400

5,400
5,400
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PCF Summary Report Request for Fiscal Year: 202

4
Agency: Department of Labor 240
Appropriation Unit: Workforce & Commissions EMLO
Fund: General Fund 10000
Variable
DU FTP Salary Health Benefits Total
3.00 FY 2023 ORIGINAL APPROPRIATION 0.00 4,455 0 945 5,400
5.00 FY 2023 TOTAL APPROPRIATION 0.00 4,455 0 945 5,400
7.00 FY 2023 ESTIMATED EXPENDITURES 0.00 4,455 0 945 5,400
9.00 FY 2024 BASE 0.00 4,455 0 945 5,400
11.00 FY 2024 PROGRAM MAINTENANCE 0.00 4,455 0 945 5,400
13.00 FY 2024 TOTAL REQUEST 0.00 4,455 0 945 5,400

Run Date: 9/1/22 4:45 PM 76 Page 6



FORM B6: WAGE & SALARY RECONCILIATION

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 30200
Budgeted Program Workforce and Commissions Appropriation (Budget) Unit| EMLO
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name:| Unemployment Penalty and Interest | Historical Fund #: |  0302-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.00 0 0 0 0 0 0 0
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.00 0 0 0 0 0 0 0
FY 2023 ORIGINAL APPROPRIATION 1,088,000 13.02 #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Unadjusted Over or (Under) Funded: Est Difference 13.02 #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
1 0.00 0 0 0 0 0 (0) (0)
1049 09047 [R1 PROGRAM MANAGER 1 1.00 75,442 12,500 15,997 103,939 1,250 (498) 752
1100 04245 [R1 FINANCIAL SPECIALIST 1 1.00 54,766 12,500 11,613 78,879 1,250 (361) 889
1106 08854 [R1 WORKFORCE CONSULTANT 1 1.00 39,237 12,500 8,320 60,057 1,250 (259) 991
1136 08854 [R1 WORKFORCE CONSULTANT 1 1.00 37,057 12,500 7,858 57,415 1,250 (245) 1,005
1144 08854 [R1 WORKFORCE CONSULTANT 1 1.00 30,518 12,500 6,471 49,489 1,250 (201) 1,049
1145 08854 [R1 WORKFORCE CONSULTANT 1 1.00 43,597 12,500 9,244 65,341 1,250 (288) 962
1749 08852 [R1 LABOR UNIT SUPERVISO 1 0.30 16,524 3,750 3,504 23,777 375 (109) 266
1780 08854 [R1 WORKFORCE CONSULTANT 1 1.00 43,306 12,500 9,183 64,988 1,250 (286) 964
2042 08852 [R1 LABOR UNIT SUPERVISO 1 0.30 16,524 3,750 3,504 23,777 375 (109) 266
2062 08849 [R1 MANAGER,LABOR 1 1.00 65,366 12,500 13,861 91,727 1,250 (431) 819
2154 08832 [R1 ECONOMIST, LABOR 1 0.25 14,040 3,125 2,977 20,142 313 (93) 220
2214 08823 [R1 WORKFORCE DEV PRGMS 1 0.75 41,309 9,375 8,759 59,443 938 (273) 665
2221 08854 [R1 WORKFORCE CONSULTANT 1 0.00 0 0 0 0 0 0 0
2269 08854 [R1 WORKFORCE CONSULTANT 1 1.00 40,602 12,500 8,609 61,711 1,250 (268) 982
2526 08854 [R1 WORKFORCE CONSULTANT 1 1.00 30,518 12,500 6,471 49,489 1,250 (201) 1,049
2603 08854 [R1 WORKFORCE CONSULTANT 1 1.00 30,518 12,500 6,471 49,489 1,250 (201) 1,049
2686 08852 [R1 LABOR UNIT SUPERVISO 1 0.25 13,770 3,125 2,920 19,814 313 (91) 222
2765 08854 [R1 WORKFORCE CONSULTANT 1 1.00 26,158 12,500 5,547 44,205 1,250 (173) 1,077
5703 08854 [R1 WORKFORCE CONSULTANT 1 1.00 43,597 12,500 9,244 65,341 1,250 (288) 962
5708 09047 [R1 PROGRAM MANAGER 1 1.00 68,806 12,500 14,590 95,896 1,250 (454) 796
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
pri . . 77
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FORM B6: WAGE & SALARY RECONCILIATION

| [ 0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 15.85 731,653 198,125 155,143 1,084,921 19,813 (4,829) 14,984
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 15.85 731,653 198,125 155,143 1,084,921 19,813 (4,829) 14,984
Adjusted Over or (Under) Funding: Orig. Approp (2.83) 2,076 562 440 3,079 | Calculated overfund?ng fs .3% of Original Appropriation
Est. Expend (2.83) 2,047 575 457 3,079 | Calculated overfunding is .3% of Est. Expenditures
Base (2.83) 2,047 575 457 3,079 | Calculated overfunding is .3% of the Base
You may not have sufficient funding or authorized FTP,
T . - and may need to make additional adjustments to finalize
Personnel Cost Reconciliation - Relation to Zero Variance ---> this ¥orm. Please contact both y;ur DFM and LSO
analysts.
—
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 1,088,000 13.02 733,729 198,687 155,584 1,088,000
Rounded Appropriation 13.02 733,700 198,700 155,600 1,088,000
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 13.02 733,700 198,700 155,600 1,088,000
Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 13.02 733,700 198,700 155,600 1,088,000
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
. ____________________________________________________________________________________________________________________|
FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total
9.00 FY 2024 BASE 13.02 733,700 198,700 155,600 1,088,000
10.11 Change in Health Benefit Costs 19,800 19,800
10.12 Change in Variable Benefits Costs (4,800) (4,800)
Indicator Code 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 7,300 1,500 8,800
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 13.02 741,000 218,500 152,300 1,111,800
Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 13.02 741,000 218,500 152,300 1,111,800

Printed: 9/1/2022, 4:23 PM 78 Page 2 of 2



PCF Detail Report Request for Fiscal Year: 202

4
Agency: Department of Labor 240
Appropriation Unit: Workforce & Commissions EMLO
Fund: State Emplymnt Security Admin&Reimb Fd 30200
L Variable
PCN Class Description FTP Salary Health Benefits Total
FY 2023 ORIGINAL APPROPRIATION 13.02 763,379 162,750 161,871 1,088,000
Unadjusted Over or (Under) Funded: 13.02 763,379 162,750 161 ,871 1 ,088,000
Adjusted Over or (Under) Funding
0r|gina| Appropriation 13.02 763,379 162,750 161,871 1,088,000
Estimated Expenditures 13.02 763,379 162,750 161,871 1,088,000
Base 13.02 763,379 162,750 161,871 1,088,000

Run Date: 9/1/22 4:44 PM 79 Page 7



PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Workforce & Commissions

Fund:

DU

3.00

5.00

7.00

9.00

11.00

13.00

State Emplymnt Security Admin&Reimb Fd

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

13.02

13.02

13.02

13.02

13.02

13.02

80

Salary

763,379

763,379

763,379

763,379

763,379

763,379

Health

162,750

162,750

162,750

162,750

162,750

162,750

Request for Fiscal Year:

Variable
Benefits

161,871

161,871

161,871

161,871

161,871

161,871

202
4

240

EMLO
30200

Total

1,088,000

1,088,000

1,088,000

1,088,000

1,088,000

1,088,000
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FORM B6: WAGE & SALARY RECONCILIATION

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 30300
Budgeted Program Workforce and Commissions Appropriation (Budget) Unit| EMLO
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name:| Employment Security Special Administration| Historical Fund #: | 0303-00
Revision Date: Revision #: Budget Submission Page # of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 9.25 605,337 115,625 127,942 848,904 11,563 (3,995) 7,567
Board & Group Positions 2 2,200 0 355 2,555
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 9.25 607,537 115,625 128,296 851,458 11,563 (3,995) 7,567
FY 2023 ORIGINAL APPROPRIATION 1,018,500 10.28 726,726 138,309 153,466 1,018,500
Unadjusted Over or (Under) Funded: Est Difference 1.03 119,188 22,684 25,170 167,042 [Calculated overfunding is 16.4% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0.00 0 0 0 0 0 0 0
3130 08854 [R1 WORKFORCE CONSULTANT fm EMLO 03480! 1 0.65 41,087 8,125 8,712 57,925 813 (271) 541
R1 EMAA Allocation PC Amounts 1 1.00 50,077 12,500 10,619 73,196 1,250 (331) 919
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 10.90 696,501 136,250 147,273 980,024 13,625 (4,597) 9,028
Board & Group Positions 2 0.00 2,200 0 355 2,555 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 10.90 698,701 136,250 147,627 982,579 13,625 (4,597) 9,028
Adjusted Over or (Under) Funding: Orig. Approp (0.62) 25,543 4,981 5,397 35,921 | Calculated overfund?ng fs 3.5% of Original Appropriation
Est. Expend (0.62) 25,499 4,950 5,373 35,821 | Calculated overfunding is 3.5% of Est. Expenditures
Base (0.62) 1,129,499 260,950 245,373 1,635,821 | Calculated overfunding is 62.5% of the Base

Personnel Cost Reconciliation - Relation to Zero Variance --->

You may not have sufficient funding or authorized FTP,
and may need to make additional adjustments to finalize
this form. Please contact both your DFM and LSO

Printed: 9/1/2022, 4:23 PM

analysts.
—
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 1,018,500 10.28 724,245 141,231 153,024 1,018,500
Rounded Appropriation 10.28 724,200 141,200 153,000 1,018,500
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.33 Supplemental 0.00 0 0
5.00 FY 2023 TOTAL APPROPRIATION 10.28 724,200 141,200 153,000 1,018,500
Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 10.28 724,200 141,200 153,000 1,018,500
81

Page 1 of 2



FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:23 PM

Base Adjustments:
8.11 FTP or Fund Adjustments 0.00 0 0 0 0 0
8.31 Transfer Between Programs 0.00 1,104,000 256,000 240,000 1,600,000
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
. ____________________________________________________________________________________________________________________|
FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total
9.00 FY 2024 BASE 10.28 1,828,200 397,200 393,000 2,618,500
10.11 Change in Health Benefit Costs 13,600 13,600
10.12 Change in Variable Benefits Costs (4,600) (4,600)
Indicator Code 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 7,000 1,400 8,400
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 10.28 1,835,200 410,800 389,800 2,635,900
Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 10.28 1,835,200 410,800 389,800 2,635,900
82
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PCF Detail Report

Agency: Department of Labor

Appropriation Unit:

Workforce & Commissions

Fund: Employment Security Administratn Fund

PCN

Class

Description

Totals from Personnel Cost Forecast (PCF)

Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Adjustments to Wage and Salary

240110
0
240110
6
240113
6
240114
4
240114
5
240174
9
240178
0
240204
2
240206
2
240215
4
240221
4
240222
1
240226
9
240252
6
240260
3
240268
6
240276
5
240570
3
240570
8
240571
9

04245
R90
08854
R90
08854
R90
08854
R90
08854
R90
08852
R90
08854
R90
08852
R90
08849
R90
08832
R90
08823
R90
08854
R90
08854
R90
08854
R90
08854
R90
08852
R90
08854
R90
08854
R90
09047
R90
07762
R90

FINANCIAL SPECIALIST, SR
WORKFORCE CONSULTANT, SENIOR
WORKFORCE CONSULTANT, SENIOR
WORKFORCE CONSULTANT, SENIOR
WORKFORCE CONSULTANT, SENIOR
SUPERVISOR, LABOR

WORKFORCE CONSULTANT, SENIOR
SUPERVISOR, LABOR
MANAGER,LABOR

ECONOMIST, LABOR

WORKFORCE DEV PRGMS SPEC
WORKFORCE CONSULTANT, SENIOR
WORKFORCE CONSULTANT, SENIOR
WORKFORCE CONSULTANT, SENIOR
WORKFORCE CONSULTANT, SENIOR
SUPERVISOR, LABOR

WORKFORCE CONSULTANT, SENIOR
WORKFORCE CONSULTANT, SENIOR
PROGRAM MANAGER

RESIDENTIAL ASSISTANT

Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits

Adjusted Over or (Under) Funding

Run Date: 9/1/22 4:44 PM

FTP

13.60

13.60

10.28

(3.32)

1.00
1.00
1.00
1.00
1.00

.30
1.00

.30
1.00

.25

.75
1.00
1.00
1.00
1.00

.25
1.00
1.00
1.00

1.00

30.45

30.45

83

Salary

884,876

884,876

734,296

(150,580)

54,766
39,237
37,057
30,518
43,597
16,524
43,306
16,524
65,366
14,040
41,309
43,597
40,602
30,518
30,518
13,770
26,158
43,597
68,806

33,051

1,617,737

1,617,737

Health

170,000

170,000

128,500

(41,500)

12,500
12,500
12,500
12,500
12,500

3,750
12,500

3,750
12,500

3,125

9,375
12,500
12,500
12,500
12,500

3,125
12,500
12,500
12,500

12,500

380,625

380,625

Request for Fiscal Year:

Variable
Benefits

187,215

187,215

155,704

(31,511)

11,613
8,320
7,858
6,471
9,245
3,504
9,183
3,504

13,861
2,977
8,759
9,245
8,609
6,471
6,471
2,920
5,547
9,245

14,590

7,008

342,616

342,616

202
4

240
EMLO
30300

Total

1,242,091

1,242,091

1,018,500

(223,591)

78,879
60,057
57,415
49,489
65,342
23,778
64,989
23,778
91,727
20,142
59,443
65,342
61,711
49,489
49,489
19,815
44,205
65,342
95,896

52,5659

2,340,978

2,340,978
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PCF Detail Report Request for Fiscal Year: ‘2102

Original Appropriation (20.17) (883,441) (252,125) (186,912) (1,322,478)

Estimated Expenditures (20.17) (883,441) (252,125) (186,912) (1,322,478)

Base (20.17) 716,559 (252,125) (186,912) 277,522
Page 9
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Workforce & Commissions

Fund:

DU

3.00

5.00

7.00

8.31

9.00

11.00

13.00

Employment Security Administratn Fund

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

Program Transfer

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

10.28

10.28

10.28

0.00

10.28

10.28

10.28

85

Salary

734,296

734,296

734,296

1,600,000

2,334,296

2,334,296

2,334,296

Health

128,500

128,500

128,500

128,500

128,500

128,500

Request for Fiscal Year:

Variable
Benefits

155,704

155,704

155,704

155,704

155,704

155,704

202
4

240

EMLO
30300

Total

1,018,500

1,018,500

1,018,500

1,600,000

2,618,500

2,618,500

2,618,500
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FORM B6: WAGE & SALARY RECONCILIATION

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 34800
Budgeted Program Workforce and Commissions Appropriation (Budget) Unit| EMLO
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: Federal Grant Historical Fund #: | 0348-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 129.33 7,215,198 1,618,750 1,530,661 10,364,610 161,875 (47,360) 114,515
Board & Group Positions 2 4,842 0 1,271 6,113
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 129.33 7,220,040 1,618,750 1,531,933 10,370,723 161,875 (47,360) 114,515
FY 2023 ORIGINAL APPROPRIATION 15,402,300 201.88 10,722,997 2,404,121 2,275,182 15,402,300
Unadjusted Over or (Under) Funded: Est Difference 72.56 3,502,956 785,371 743,250 5,031,577 [Calculated overfunding is 32.7% of Original Appropriation

Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -

Positions:
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0024 09450 [R1 DISABILITY CLMS AJCT 1 0.00 0 0 0 0 0 0 0
5719 07762 [R1 RESIDENTIAL ASSISTAN 1 1.00 33,051 12,500 7,008 52,560 1,250 (218) 1,032
Other Adjustments:
R1 EMAA PC Allocations 1 1.00 1,342,508 12,500 284,672 1,639,680 1,250 (8,861) (7,611)
3130 08854 |R1 WORKFORCE CONSULTANT fm EMLO 03480 1 (0.65) (41,087) (8,125) (8,712) (57,925) (813) 271 (541)
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 130.68 8,549,670 1,635,625 1,813,630 11,998,925 163,563 (56,167) 107,395
Board & Group Positions 2 0.00 4,842 0 1,271 6,113 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 130.68 8,554,512 1,635,625 1,814,901 12,005,038 163,563 (56,167) 107,395
. . Orig. Approp 71.21 2,420,810 462,860 513,592 3,397,262 | Calculated overfunding is 22.1% of Original Appropriation
Adjusted Over or (Under) Funding: S =
Est. Expend 71.21 2,420,788 462,875 513,599 3,397,262 | Calculated overfunding is 22.1% of Est. Expenditures
Base 71.21 2,420,788 462,875 513,599 3,397,262 | Calculated overfunding is 22.1% of the Base

Personnel Cost Reconciliation - Relation to Zero Variance --->
L

DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens | FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 15,402,300 201.88 10,975,322 2,098,485 2,328,493 15,402,300
Rounded Appropriation 201.88 10,975,300 2,098,500 2,328,500 15,402,300
Appropriation Adjustments:
411 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 201.88 10,975,300 2,098,500 2,328,500 15,402,300

Expenditure Adjustments:

Printed: 9/1/2022, 4:24 PM 86 Page 10of 2



FORM B6: WAGE & SALARY RECONCILIATION

6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 201.88 10,975,300 2,098,500 2,328,500 15,402,300

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:24 PM

FTP FY 24 Salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 201.88 10,975,300 2,098,500 2,328,500 15,402,300

10.11 Change in Health Benefit Costs 163,600 163,600
10.12 Change in Variable Benefits Costs (56,200) (56,200)

Indicator Code 0

10.51 Annualization 0 0 0 0

10.61 CEC for Permanent Positions 1.00% 85,500 17,600 103,100

10.62 CEC for Temp/Group Positions 1.00% 0 0 0

10.63 CEC for Elected Officials & Commissioners 0 0 0

11.00 FY 2024 PROGRAM MAINTENANCE 201.88 11,060,800 2,262,100 2,289,900 15,612,800

Line Items:

12.01 0

12.02 0

12.03 0

13.00 FY 2024 TOTAL REQUEST 201.88 11,060,800 2,262,100 2,289,900 15,612,800

87
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Workforce & Commissions

Fund: Federal (Grant)

PCN Class Description

Totals from Personnel Cost Forecast (PCF)
Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Adjustments to Wage and Salary

240002 09450 DISABILITY CLMS AJCTR
4 R90

240101 08852 SUPERVISOR, LABOR
5 R90

Estimated Salary Needs
Permanent Positions

Estimated Salary and Benefits
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

124.98

124.98

201.88

76.90

.00

.00

124.98

124.98

76.90

76.90
76.90

88

Salary

6,935,662

6,935,662

10,625,678

3,690,016

6,935,662

6,935,662

3,690,016
3,690,016
3,690,016

Health

1,564,375

1,564,375

2,523,500

959,125

12,500

3,750

1,680,625

1,580,625

942,875
942,875
942,875

Request for Fiscal Year:

Variable
Benefits

1,468,460

1,468,460

2,253,122

784,662

1,468,460

1,468,460

784,662
784,662
784,662

202
4

240
EMLO
34800

Total

9,968,497

9,968,497

15,402,300

5,433,803

12,500

3,750

9,984,747

9,984,747

5,417,553

5,417,553
5,417,553

Page 10



PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Workforce & Commissions

Fund:

DU

3.00

5.00

7.00

9.00

11.00

13.00

Federal (Grant)

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

201.88

201.88

201.88

201.88

201.88

201.88

89

Salary

10,625,678

10,625,678

10,625,678

10,625,678

10,625,678

10,625,678

Health

2,523,500

2,523,500

2,523,500

2,523,500

2,523,500

2,523,500

Request for Fiscal Year:

Variable
Benefits

2,253,122

2,253,122

2,253,122

2,253,122

2,253,122

2,253,122

202
4

240

EMLO
34800

Total

15,402,300

15,402,300

15,402,300

15,402,300

15,402,300

15,402,300
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:25 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 34900
Budgeted Program Workforce and Commissions Appropriation (Budget) Unit| EMLO
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: Miscellaneous Revenue Historical Fund #: | 0349-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.50 25,480 6,250 5,403 37,133 625 (168) 457
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.50 25,480 6,250 5,403 37,133 625 (168) 457
FY 2023 ORIGINAL APPROPRIATION 245,300 7.98 168,321 41,288 35,692 245,300
Unadjusted Over or (Under) Funded: Est Difference 7.48 142,841 35,038 30,289 208,167 |Calculated overfunding is 84.9% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
R1 EMAA Allocation of Overhead PC 1 0.20 2,473 2,500 524 5,497 250 (16) 234
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 0.70 27,953 8,750 5,927 42,630 875 (184) 691
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 0.70 27,953 8,750 5,927 42,630 875 (184) 691
Adjusted Over or (Under) Funding: Orig. Approp 7.28 132,892 41,599 28,179 202,670 | Calculated overfundfng fs 82.6% of Original Appropriation
Est. Expend 7.28 132,847 41,550 28,173 202,570 | Calculated overfunding is 82.6% of Est. Expenditures
Base 7.28 132,847 41,550 28,173 202,570 | Calculated overfunding is 82.6% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 245,300 7.98 160,845 50,349 34,106 245,300
’ ’ Rounded Appropriation 7.98 160,800 50,300 34,100 245,300 ’ ’
90
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FORM B6: WAGE & SALARY RECONCILIATION

Appropriation Adjustments:

4.1 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 7.98 160,800 50,300 34,100 245,300

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 7.98 160,800 50,300 34,100 245,300

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:25 PM

FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 7.98 160,800 50,300 34,100 245,300
10.11 Change in Health Benefit Costs 900 900
10.12 Change in Variable Benefits Costs (200) (200)
Indicator Code 0

10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 300 100 400
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 7.98 161,100 51,200 34,000 246,400

Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 7.98 161,100 51,200 34,000 246,400
91
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PCF Detail Report

Agency: Department of Labor

Appropriation Unit: Workforce & Commissions
Fund: Miscellaneous Revenue

PCN Class Description

Totals from Personnel Cost Forecast (PCF)

Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits

Adjusted Over or (Under) Funding
Original Appropriation
Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

.50

.50

7.98

7.48

.50

.50

7.48

7.48
7.48

92

Salary

25,480

25,480

120,086

94,606

25,480

25,480

94,606

94,606
94,606

Health

6,250

6,250

99,750

93,500

6,250

6,250

93,500

93,500
93,500

Request for Fiscal Year:

Variable
Benefits

5,403

5,403

25,464

20,061

5,403

5,403

20,061

20,061
20,061

202
4

240
EMLO
34900

Total

37,133

37,133

245,300

208,167

37,133

37,133

208,167

208,167
208,167
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Workforce & Commissions

Fund:

DU

3.00

5.00

7.00

9.00

11.00

13.00

Miscellaneous Revenue

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

7.98

7.98

7.98

7.98

7.98

7.98

93

Salary

120,086

120,086

120,086

120,086

120,086

120,086

Health

99,750

99,750

99,750

99,750

99,750

99,750

Request for Fiscal Year:

Variable
Benefits

25,464

25,464

25,464

25,464

25,464

25,464

202
4

240

EMLO
34900

Total

245,300

245,300

245,300

245,300

245,300

245,300
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Agency Request by Decision Unit

Agency Department of Labor

Division Department of Labor

Appropriation Unit Determinations

FY 2022 Total Appropriation
1.00 FY 2022 Total Appropriation
S1196, S1144

10000
30200
30300
34800
OT 34800
34900

General
Dedicated
Dedicated
Federal
Federal

Dedicated

1.21 Account Transfers

Prior year account transfers.

OT 34800

Federal

1.31 Transfers Between Programs

Prior year program transfers.

OT 10000
OT 30300
OT 34800
OT 34900

General
Dedicated
Federal

Dedicated

1.61 Reverted Appropriation Balances

OT 30200
OT 30300
OT 34800
OT 34900

Dedicated
Dedicated
Federal

Dedicated

FY 2022 Actual Expenditures
2.00 FY 2022 Actual Expenditures

10000
OT 10000
30200
OT 30200
30300
OT 30300
34800
OT 34800
34900
OT 34900

Run Date:

General
General
Dedicated
Dedicated
Dedicated
Dedicated
Federal
Federal
Dedicated
Dedicated

9/1/22 3:57 PM

FTP

6.00
19.73
0.00
336.19
0.00
16.00

377.92

0.00
0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

6.00
0.00
19.73
0.00
0.00
0.00
336.19
0.00
16.00
0.00

Personnel Operating
Costs Expense
334,400 80,800
2,280,800 1,184,500
0 1,000,000
22,691,900 6,958,000
3,000,000 275,700
2,365,500 4,235,700

30,672,600 13,734,700

2,000,000 (2,000,000)
2,000,000 (2,000,000)

(90,400) (32,500)
(60,000) 0
(930,000)  (2,000,000)
0 35,000

(1,080,400) (1,997,500)

2,274,300 1,164,800
43,900 501,100
9,200 1,868,800
2,201,400 3,894,800
4,528,800 7,429,500
334,400 80,800
(90,400) (32,500)
2,280,800 1,184,500
2,274,300 1,164,800
0 1,000,000
(16,100) 501,100
22,691,900 6,958,000
4,079,200  (1,855,500)
2,365,500 4,235,700
2,201,400 3,929,800
94

Capital Outlay

0
0
0
794,200
0
0

794,200

o O o o o

0
0
790,000
0

790,000

0
0
0
0
0
0

794,200
790,000
0
0

Request for FY 2024

Trustee
Benefit

0

0

0
2,000,000
0

15,000

2,015,000

o O o o o

0

0
311,400
11,800

323,200

o O O o o o

2,000,000
311,400
15,000
11,800

Total

240
EM1
EMUI

EMUI

415,200
3,465,300
1,000,000

32,444,100
3,275,700
6,616,200

47,216,500
EMUI

EMUI

(122,900)

(60,000)

(2,930,000)

35,000

(3,077,900)
EMUI

3,439,100

545,000
2,979,400
6,108,000

13,071,500

EMUI

415,200
(122,900)
3,465,300
3,439,100
1,000,000

485,000

32,444,100
3,325,100
6,616,200
6,143,000
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Agency Request by Decision Unit

FY 2023 Original Appropriation

3.00
HO753
10000
30200
30300
34800
34900

FY 2023 Original Appropriation

General
Dedicated
Dedicated
Federal

Dedicated

Appropriation Adjustment

4.31

Supplemental Requests

FTP

377.92

6.00
19.73
0.00
336.19
16.00

377.92

Personnel
Costs

36,121,000

364,400
2,377,200
0
24,582,300
2,420,000

29,743,900

Operating
Expense

17,166,700

80,000
1,184,400
1,000,000
6,903,500
4,235,700

13,403,600

Capital Outlay

1,584,200

794,200

794,200

Request for FY 2024

Trustee
Benefit

2,338,200

0

0

0
2,000,000
15,000

2,015,000

Total

57,210,100

EMUI

444,400
3,561,600
1,000,000

34,280,000
6,670,700

45,956,700

EMUI

OT appropriation shift to realign spending authority with how our legacy cost accounting system allocates department overhead. Once
LUMA goes live this will no longer present an issue for our agency.

OT 10000
OT 34800

General

Federal

FY 2023Total Appropriation

5.00

10000
OT 10000
30200
30300
34800
OT 34800
34900

FY 2023 Total Appropriation

General
General
Dedicated
Dedicated
Federal
Federal

Dedicated

FY 2023 Estimated Expenditures

7.00

10000
OT 10000
30200
30300
34800
OT 34800
34900

FY 2023 Estimated Expenditures

General
General
Dedicated
Dedicated
Federal
Federal

Dedicated

Base Adjustments

OG shift of spending authority from State Miscellaneous to Special Administration Fund.

8.1 FTP or Fund Adjustments
30300 Dedicated
34900 Dedicated

Run Date: 9/1/22 3:57 PM

0.00
0.00

0.00

6.00
0.00
19.73
0.00
336.19
0.00
16.00

377.92

6.00
0.00
19.73
0.00
336.19
0.00
16.00

377.92

0.00
0.00

85,000
4,500,000

4,585,000

364,400
85,000
2,377,200
0
24,582,300
4,500,000
2,420,000

34,328,900

364,400
85,000
2,377,200
0
24,582,300
4,500,000
2,420,000

34,328,900

1,600,000
(1,600,000)

95

30,000
1,700,000

1,730,000

80,000

30,000
1,184,400
1,000,000
6,903,500
1,700,000
4,235,700

15,133,600

80,000

30,000
1,184,400
1,000,000
6,903,500
1,700,000
4,235,700

15,133,600

400,000
(400,000)

0
0
0
0

794,200
0
0

794,200

0
0
0
0

794,200
0
0

794,200

0
0
0
0

2,000,000
0
15,000

2,015,000

0
0
0
0

2,000,000
0
15,000

2,015,000

115,000
6,200,000

6,315,000

EMUI

444,400
115,000
3,561,600
1,000,000
34,280,000
6,200,000
6,670,700

52,271,700

EMUI

444,400
115,000
3,561,600
1,000,000
34,280,000
6,200,000
6,670,700

52,271,700

EMUI

2,000,000
(2,000,000)
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Agency Request by Decision Unit

8.31 Program Transfer

OG appropriation shift in Special Administration funds between EMUI Determinations and EMLO Workforce and Commissions.

30300

FY 2024 Base

Dedicated

9.00 FY 2024 Base

10000
OT 10000
30200
30300
34800
OT 34800
34900

General
General
Dedicated
Dedicated
Federal
Federal
Dedicated

FY 2024 Total Maintenance

11.00 FY 2024 Total Maintenance

10000
OT 10000
30200
30300
34800
OT 34800
34900

Line Items

General
General
Dedicated
Dedicated
Federal
Federal

Dedicated

12.01 Line Item Request

30300

FY 2024 Total

Dedicated

13.00 FY 2024 Total

10000
OT 10000
30200
30300
34800
OT 34800
34900

Run Date:

General
General
Dedicated
Dedicated
Federal
Federal

Dedicated

9/1/22 3:57 PM

FTP

0.00

0.00
0.00

6.00
0.00
19.73
0.00
336.19
0.00
16.00

377.92

6.00
0.00
19.73
0.00
336.19
0.00
16.00

377.92

0.00
0.00

6.00
0.00
19.73
0.00
336.19
0.00
16.00

377.92

Personnel

Costs

(1,600,000)
(1,600,000)

364,400
85,000
2,377,200
0
24,582,300
4,500,000
820,000

32,728,900

364,400
85,000
2,377,200
0
24,582,300
4,500,000
820,000
32,728,900

4,047,900
4,047,900

364,400
85,000
2,377,200
4,047,900
24,582,300
4,500,000
820,000

36,776,800

96

Operating
Expense

(400,000)
(400,000)

80,000

30,000
1,184,400
1,000,000
6,903,500
1,700,000
3,835,700

14,733,600

80,000

30,000
1,184,400
1,000,000
6,903,500
1,700,000
3,835,700

14,733,600

80,000

30,000
1,184,400
1,000,000
6,903,500
1,700,000
3,835,700

14,733,600

Capital Outlay

0
0

0
0
0
0

794,200
0
0

794,200

0
0
0
0

794,200
0
0

794,200

0
0
0
0

794,200
0
0

794,200

Request for FY 2024

Trustee
Benefit

0
0

0
0
0
0

2,000,000
0
15,000

2,015,000

0
0
0
0

2,000,000
0
15,000

2,015,000

0
0
0
0

2,000,000
0
15,000

2,015,000

Total

EMUI

(2,000,000)
(2,000,000)

EMUI

444,400
115,000
3,561,600
1,000,000
34,280,000
6,200,000
4,670,700

50,271,700

EMUI

444,400
115,000
3,561,600
1,000,000
34,280,000
6,200,000
4,670,700

50,271,700

EMUI

4,047,900
4,047,900

EMUI

444,400
115,000
3,561,600
5,047,900
34,280,000
6,200,000
4,670,700

54,319,600
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Program Request by Decision Unit Request for Fiscal Year 2024

Agency: Department of Labor 240
Appropriation  Determinations EMUI
Unit:
Decision Unit Number ~ 4.31 .I?i(;\lsecriptive Supplemental Requests
General Dedicated Federal Total
Personnel Cost
500 Employees 85,000 0 4,500,000 4,585,000
Personnel Cost Total 85,000 0 4,500,000 4,585,000
Operating Expense
587 Administrative Services 30,000 0 1,700,000 1,730,000
Operating Expense Total 30,000 0 1,700,000 1,730,000
115,000 0 6,200,000 6,315,000

Explain the request and provide justification for the need.

Starting in State Fiscal Year 22, we restructured our budget to align with the functionality in Luma and how that system would allocate
administrative overhead costs. The delay of Luma go-live in SFY22 meant we were reliant on our existing accounting systems which allocate
administrative overhead costs in alignment with our old budget structure. In recognition of this issue, IDOL was granted an exemption from the 10%
program transfer limitation to allow us to realign our budget with where the expenditures would occur. For SFY23, we were not granted the 10%
program transfer exemption, so we are asking for a one-time shift of appropriation in the current state fiscal year to align budget with how our
existing accounting systems calculate allocations. Once Luma goes live we do not anticipate the current budgetary structure to be an issue.

If a supplemental, what emergency is being addressed?

The realignment of budget with how our legacy cost accounting system allocates costs. Without this supplemental request, the Department would
exceed the 10% statutory limit on program transfers or be forced to inaccurately record expenditures by program.

Specify the authority in statute or rule that supports this request.
Title 72, Chapter 13

Indicate existing base of PC, OE, and/or CO by source for this request.

EMUI 34800 SFY 23 Base:
PC - 22,691,900

OE - 6,958,000

EMUI GF SFY 23 Base:
PC: 334,400

OE: 80,800

What resources are necessary to implement this request?
No additional resources are necessary to accommodate this one-time request as it is simply aligning the appropriation with projected expenditures.

List positions, pay grades, full/part-time status, benefits, terms of service.
N/A

Will staff be re-directed? If so, describe impact and show changes on org chart.
No, staff have been organized in our new budget structure on the organization charts included in the SFY24 budget submission

Detail any current one-time or ongoing OE or CO and any other future costs.
N/A

Describe method of calculation (RFI, market cost, etc.) and contingencies.
Budgetary estimate based on transfers necessary in SFY22.

Provide detail about the revenue assumptions supporting this request.

Sufficient revenues exist across all three budget units in Fed funds to take on their fair share of allocated costs. See form 4800 for additional
details.

Who is being served by this request and what is the impact if not funded?

IDOL would not be able to transfer costs in the State System (STARS) to reflect how our cost allocation system allocates costs, making our month-
end reconciliations to our internal accounting system impossible. We would carry reconciling items on our books that are never trued up in the

state system of record, since our cost allocation system would show the costs as allocated but the state system would not. Further we would have
a misalignment in funds without processing our transfers. This is wrapped into a process that ensures our internal legacy system stays trued up to
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Program Request by Decision Unit Request for Fiscal Year 2024

the state system of record.
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Program Request by Decision Unit Request for Fiscal Year 2024

Agency: Department of Labor 240
Appropriation  Determinations EMUI
Unit:
Decision Unit Number  12.01 .I?lt;\lscriptive Line Item Request
itle
General Dedicated Federal Total
Personnel Cost
500 Employees 0 4,047,900 0 4,047,900
Personnel Cost Total 0 4,047,900 0 4,047,900
0 4,047,900 0 4,047,900

Explain the request and provide justification for the need.

Due to a reduction of federal grant monies for our Unemployment Insurance (Ul) benefits program, we are needing additional appropriation to help
subsidize administrative expenses of this necessary program. Therefore, we are requesting ongoing dedicated fund spending authority for
Emergency Unemployment Insurance Stabilization and Access Act (EUISAA) monies (42 USC Sec. 1103 (i)), with a cash ledger balance of
$4,047,900.92. The appropriation will be for Personnel Costs in the Special Administration Fund in EMUI to assist with subsidizing Ul
administration. EUISAA Funds were awarded to the department at the beginning of the Pandemic to encsure state workforce agencies had
sufficient cash to operate their Unemployment Insurance programs. The funds are not tied to any specific actitivies but may be used to cover
general administrative expenses.

If a supplemental, what emergency is being addressed?
This is ongoing for State Fiscal 24

Specify the authority in statute or rule that supports this request.
I.C. 72-1346 (5)

Indicate existing base of PC, OE, and/or CO by source for this request.

EMUI Special Administration Fund SFY23 appropriation:
PC: $0
OE: $1,000,000

What resources are necessary to implement this request?

These funds are needed to maintain appropriate levels of effort in an era of declining federal funding for the Unemployment Insurance program.
These funds will be utilized to support existing staff and will not be used to bring on additional resources.

List positions, pay grades, full/part-time status, benefits, terms of service.
N/A

Will staff be re-directed? If so, describe impact and show changes on org chart.

No, these funds will be utilized to supplement the Unemployment Insurance program as needed, as federal funding of that program is reduced over
time.

Detail any current one-time or ongoing OE or CO and any other future costs.

This is unknown at this time, as funding levels for the Unemployment Insurance program have not been released for Federal Fiscal years 23 and
24 (which overlap State Fiscal years 23, 24, and 25). We anticipate having enough existing funding to carry us through SFY23 and thus are
requesting ongoing funding until balance is spent out.

Describe method of calculation (RFI, market cost, etc.) and contingencies.
Balance available for SFY24 is $4,047,900.92. We reduce the ongoing appropriation as the balance of these funds is reduced.

Provide detail about the revenue assumptions supporting this request.
Balance available for SFY24 is $4,047,900.92. We reduce the ongoing appropriation as the balance of these funds is reduced.

Who is being served by this request and what is the impact if not funded?

The citizens of the state of Idaho who are laid off from work through no fault of their own and the businesses of Idaho that rely on a stable
workforce supported by the Unemployment Insurance program are the main beneficiaries of this program. If not funded, the department will be
forced to reduce Unemployment Insurance program services to the businesses and citizens of the state of Idaho.
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Approp* Approp Name Fund* Fund Name Decision Uni Account® Account Name OG /OT’ Request Amount*  Comments / Notes
EMUI Determinations 30300 Special Admin 12.01 500 Personnel Costs OG 4047900.92
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:25 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 10000
Budgeted Program Determinations Appropriation (Budget) Unit| EMUI
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: General Historical Fund #: | 0001-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 5.00 265,949 62,500 56,393 384,842 6,250 (1,755) 4,495
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 5.00 265,949 62,500 56,393 384,842 6,250 (1,755) 4,495
FY 2023 ORIGINAL APPROPRIATION 364,400 6.00 251,822 59,180 53,398 364,400
Unadjusted Over or (Under) Funded: Est Difference 1.00 (14,127) (3,320) (2,995) (20,442)[Calculated underfunding is (5.6% ) of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
1802 01802 [R1 LABOR COMPLIANCE OFC 1 0.50 18,720 6,250 3,969 28,939 625 (124) 501
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
1808 01103 |R1 M Keith 1 (1.00) (36,213) (12,500) (7,679) (56,392) (1,250) 239 (1,011)
R1 EMAA Allocation - Overhead PC 1 1.00 49,503 12,500 10,497 72,500 1,250 (327) 923
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 5.50 297,959 68,750 63,181 429,889 6,875 (1,967) 4,908
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 5.50 297,959 68,750 63,181 429,889 6,875 (1,967) 4,908
Adjusted Over or (Under) Funding: Orig. Approp 0.50 (45,391) (10,473) (9,625) (65,489)[ Calculated underfunldin9 is (18.0% ) of OriginaIA Appropriation
Est. Expend 0.50 24,741 (3,000) (2,131) 19,611 | Calculated overfunding is 4.4% of Est. Expenditures
Base 0.50 24,741 (3,000) (2,131) 19,611 | Calculated overfunding is 4.4% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 364,400 6.00 252,568 58,277 53,556 364,400
Rounded Appropriation 6.00 252,600 58,300 53,600 364,400
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 | 0 0 0
101
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FORM B6: WAGE & SALARY RECONCILIATION

4.31 Supplemental 0.00 70,100 7,450 7,450 85,000
5.00 FY 2023 TOTAL APPROPRIATION 6.00 322,700 65,750 61,050 449,400

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 6.00 322,700 65,750 61,050 449,400

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:25 PM

FTP FY 24 Salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 6.00 322,700 65,750 61,050 449,400
10.11 Change in Health Benefit Costs 6,900 6,900
10.12 Change in Variable Benefits Costs (2,000) (2,000)
Indicator Code 0

10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 3,000 600 3,600
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 6.00 325,700 72,650 59,650 457,900

Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 6.00 325,700 72,650 59,650 457,900
102
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Determinations

Fund: General Fund

PCN Class Description

Totals from Personnel Cost Forecast (PCF)
Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Adjustments to Wage and Salary

240180 08515 LABOR COMPLIANCE OFCR
2 R90

Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

4.00

4.00

6.00

2.00

.50

4.50

4.50

1.50
1.50
1.50

103

Salary

229,736

229,736

238,770

9,034

18,720

248,456

248,456

(9,686)
75,314
75,314

Health

50,000

50,000

75,000

25,000

6,250

56,250

56,250

18,750
18,750
18,750

Request for Fiscal Year:

Variable
Benefits

48,714

48,714

50,630

1,916

3,969

52,683

52,683

(2,053)
(2,053)
(2,053)

202
4

240
EMUI
10000

Total

328,450

328,450

364,400

35,950

28,939

357,389

357,389

7,011

92,011
92,011
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Determinations

Fund:

DU

3.00

4.31

5.00

7.00

9.00

11.00

13.00

General Fund

FY 2023 ORIGINAL APPROPRIATION

Program Transfers Due to Luma Postponement

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

6.00

0.00

6.00

6.00

6.00

6.00

6.00

104

Salary

238,770

85,000

323,770

323,770

323,770

323,770

323,770

Health

75,000

75,000

75,000

75,000

75,000

75,000

Request for Fiscal Year:

Variable
Benefits

50,630

50,630

50,630

50,630

50,630

50,630

202
4

240

EMUI
10000

Total

364,400

85,000

449,400

449,400

449,400

449,400

449,400
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FORM B6: WAGE & SALARY RECONCILIATION

o | |

Printed: 9/1/2022, 4:25 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 30200
Budgeted Program Determinations Appropriation (Budget) Unit| EMUI
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name:| Unemployment Penalty and Interest | Historical Fund #: |  0302-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 0.00 0 0 0 0 0 0 0
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 0.00 0 0 0 0 0 0 0
FY 2023 ORIGINAL APPROPRIATION 2,377,200 19.73 #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Unadjusted Over or (Under) Funded: Est Difference 19.73 #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
0055 01741 J Harding fm EMUI 34800 1 0.60 59,854 7,500 12,692 80,046 750 (395) 355
0080 01710 T Barrett fm EMUI 34800 1 0.60 53,077 7,500 11,255 71,832 750 (350) 400
1037 01716 R Cota fm EMUI 34800 1 0.60 60,728 7,500 12,877 81,105 750 (401) 349
1061 01732 L Ault fm EMUI 34800 1 0.60 66,917 7,500 14,190 88,607 750 (442) 308
1113 01716 D Hoard fm EMUI 34800 1 0.60 53,664 7,500 11,379 72,543 750 (354) 396
2824 01716 R Adams fm EMUI 34800 1 0.60 60,965 7,500 12,927 81,392 750 (402) 348
R1 EMAA Allocations PC 1 0.04 2,523 500 535 3,558 50 (17) 33
Estimated Salary Needs:
Permanent Positions 1 3.64 357,728 45,500 75,855 479,083 4,550 (2,361) 2,189
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 3.64 357,728 45,500 75,855 479,083 4,550 (2,361) 2,189
Adjusted Over or (Under) Funding: Orig. Approp 16.09 1,417,313 180,270 300,534 1,898,117 | Calculated overfundfng fs 79.8% of Original Appropriation
Est. Expend 16.09 1,417,272 180,300 300,545 1,898,117 | Calculated overfunding is 79.8% of Est. Expenditures
Base 16.09 1,417,272 180,300 300,545 1,898,117 | Calculated overfunding is 79.8% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->

Original
Appropriation

FTP

FY 23 Salary

FY 23 Health Ben

FY 23 Var Ben

FY 2023 Total

FY 24 Chg Health Bens

FY 24 Chg Var Bens

Total Benefit Change

105
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FORM B6: WAGE & SALARY RECONCILIATION

3.00 FY 2023 ORIGINAL APPROPRIATION 2,377,200 19.73 1,775,041 225,770 376,389 2,377,200
Rounded Appropriation 19.73 1,775,000 225,800 376,400 2,377,200

Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 19.73 1,775,000 225,800 376,400 2,377,200

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 19.73 1,775,000 225,800 376,400 2,377,200

Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:25 PM

FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 19.73 1,775,000 225,800 376,400 2,377,200
10.11 Change in Health Benefit Costs 4,600 4,600
10.12 Change in Variable Benefits Costs (2,400) (2,400)
Indicator Code 0

10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 3,600 700 4,300
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 19.73 1,778,600 230,400 374,700 2,383,700

Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 19.73 1,778,600 230,400 374,700 2,383,700
106
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PCF Detail Report

Agency: Department of Labor

Appropriation Unit: Determinations

Fund: State Emplymnt Security Admin&Reimb Fd
PCN Class Description

Totals from Personnel Cost Forecast (PCF)

Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits

Adjusted Over or (Under) Funding
Original Appropriation
Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

3.00

3.00

19.73

16.73

3.00

3.00

16.73

16.73
16.73

107

Salary

294,241

294,241

1,757,835

1,463,594

294,241

294,241

1,463,594

1,463,594
1,463,594

Health

37,500

37,500

246,625

209,125

37,500

37,500

209,125

209,125
209,125

Request for Fiscal Year:

Variable
Benefits

62,393

62,393

372,740

310,347

62,393

62,393

310,347

310,347
310,347

202
4

240
EMUI
30200

Total

394,134

394,134

2,377,200

1,983,066

394,134

394,134

1,983,066

1,983,066
1,983,066
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Determinations

Fund:

DU

3.00

5.00

7.00

9.00

11.00

13.00

State Emplymnt Security Admin&Reimb Fd

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

19.73

19.73

19.73

19.73

19.73

19.73

108

Salary

1,757,835

1,757,835

1,757,835

1,757,835

1,757,835

1,757,835

Health

246,625

246,625

246,625

246,625

246,625

246,625

Request for Fiscal Year:

Variable
Benefits

372,740

372,740

372,740

372,740

372,740

372,740

202
4

240

EMUI
30200

Total

2,377,200

2,377,200

2,377,200

2,377,200

2,377,200

2,377,200
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PCF Detail Report Request for Fiscal Year: 4
Agency: Department of Labor 240
Appropriation Unit: Determinations EMUI
Fund: Employment Security Administratn Fund 30300

L Variable
PCN Class Description FTP Salary Health Benefits Total
Adjusted Over or (Under) Funding

.00 0 0 0 0

Base

Run Date: 9/1/22 4:44 PM 109 Page 14



PCF Summary Report

Agency: Department of Labor
Appropriation Unit: Determinations

Fund: Employment Security Administratn Fund

DU

8.11 FTP or Fund Adjustments

8.31 Program Transfer

9.00 FY 2024 BASE

11.00 FY 2024 PROGRAM MAINTENANCE

12.01 EUISAA Spending Authority

13.00 FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

0.00
0.00

0.00

0.00

0.00

0.00

110

Salary

1,600,000
(1,600,000)

4,047,900

4,047,900

Health

Request for Fiscal Year:

Variable
Benefits

202
4

240

EMUI
30300

Total

1,600,000
(1,600,000)

4,047,900

4,047,900
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FORM B6: WAGE & SALARY RECONCILIATION

Printed: 9/1/2022, 4:27 PM

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 34800
Budgeted Program Determinations Appropriation (Budget) Unit| EMUI
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: Federal Grant Historical Fund #: | 0348-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 307.56 17,270,361 3,847,000 3,660,650 24,778,012 384,700 (113,984) 270,716
Board & Group Positions 2 61,451 0 6,571 68,021
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 307.56 17,331,812 3,847,000 3,667,221 24,846,033 384,700 (113,984) 270,716
FY 2023 ORIGINAL APPROPRIATION 24,582,300 336.19 17,147,840 3,806,165 3,628,295 24,582,300
Unadjusted Over or (Under) Funded: Est Difference 28.63 (183,972) (40,835) (38,926) (263,733)[Calculated underfunding is (1.1% ) of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
0011 09459 [R1 DISABILITY CE COORD 1 1.00 38,626 12,500 8,190 59,316 1,250 (255) 995
0012 09450 [R1 DISABILITY CLMS AJCT 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
0026 09450 [R1 DISABILITY CLMS AJCT 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
0035 01709 [R1 IT OPS & SUPPORT ANA 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
0039 09450 [R1 DISABILITY CLMS AJCT 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
0051 01103 [R1 TECH RECORDS SPEC 2 1 1.00 38,626 12,500 8,190 59,316 1,250 (255) 995
0064 09450 [R1 DISABILITY CLMS AJCT 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
1008 04246 [R1 FINANCIAL SPECIALIST 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
1036 04248 [R1 FINANCIAL TECHNICIAN 1 0.50 17,680 6,250 3,749 27,679 625 (117) 508
1046 08826 [R1 Ul TAX REPRESENTATIV 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
1055 05449 [R1 RESEARCH ANLYST,SR 1 1.00 55,078 12,500 11,679 79,257 1,250 (364) 886
1115 01103 [R1 TECH RECORDS SPEC 2 1 1.00 38,626 12,500 8,190 59,316 1,250 (255) 995
1119 01103 [R1 TECH RECORDS SPEC 2 1 1.00 38,626 12,500 8,190 59,316 1,250 (255) 995
1190 08852 [R1 LABOR UNIT SUPERVISO 1 1.00 55,078 12,500 11,679 79,257 1,250 (364) 886
1193 08830 |R1 Ul BENEFIT OVRPMT SP 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
1221 01103 [R1 TECH RECORDS SPEC 2 1 1.00 38,626 12,500 8,190 59,316 1,250 (255) 995
1226 06006 [R1 HEARING OFFICER 1 1.00 55,078 12,500 11,679 79,257 1,250 (364) 886
1239 08826 [R1 Ul TAX REPRESENTATIV 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
1708 05520 [R1 BUSINESS ANALYST 1 0.15 9,282 1,875 1,968 13,125 188 (61) 126
1749 08852 [R1 LABOR UNIT SUPERVISO 1 0.70 38,555 8,750 8,175 55,480 875 (254) 621
1789 08826 [R1 Ul TAX REPRESENTATIV 1 1.00 48,818 12,500 10,352 71,669 1,250 (322) 928
1802 08515 [R1 LABOR COMPLIANCE OFC 1 0.50 4,882 6,250 1,035 12,167 625 (32) 593
2042 08852 [R1 LABOR UNIT SUPERVISO 1 0.70 38,555 8,750 8,175 55,480 875 (254) 621
2214 08823 [R1 WORKFORCE DEV PRGMS 1 0.25 13,770 3,125 2,920 19,814 313 (91) 222
2686 08852 [R1 LABOR UNIT SUPERVISO 1 0.75 41,309 9,375 8,759 59,443 938 (273) 665
3115 01103 [R1 TECH RECORDS SPEC 2 1 1.00 38,626 12,500 8,190 59,316 1,250 (255) 995
0.00 0 0 0 0 0 0 0
Other Adjustments:
1808 01103 |R1 M Keith 1 1.00 36,213 12,500 7,679 56,392 1,250 (239) 1,011
0055 |01741 [R1 J Harding to EMUI 30200 1 (0.60) (59,854) (7,500) (12,692) (80,046) (750) 395 (355)
0080 [01710 [R1 T Barrett to EMUI 30200 1 (0.60) (53,077) (7,500) (11,255) (71,832) (750) 350 400)
1037 01716 |R1 R Cota to EMUI 30200 1 (0.60) (60,728) (7,500) (12,877) (81,105) (750) 401 (349)
1061 01732 [R1 L Ault to EMUI 30200 1 (0.60) (66,917) (7,500) (14,190) (88,607) (750) 442 (308)
111
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FORM B6: WAGE & SALARY RECONCILIATION

1113 01716 |R1 D Hoard to EMUI 30200 1 (0.60) (53,664) (7,500) (11,379) (72,543) (750) 354 (396)
2824 01716 |R1 R Adams to EMUI 30200 1 (0.60) (60,965) (7,500) (12,927) (81,392) (750) 402 (348)
R1 EMAA Allocation PC 1 10.00 2,427,500 125,000 514,739 3,067,239 12,500 (16,022) (3,522)
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 337.51 20,428,065 4,221,375 4,330,226 28,979,666 422,138 (134,825) 287,312
Board & Group Positions 2 0.00 61,451 0 6,571 68,021 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 337.51 20,489,516 4,221,375 4,336,796 29,047,687 422,138 (134,825) 287,312
Adjusted Over or (Under) Funding: Orig. Approp (1.31) (3,149,773) (648,935) (666,679) (4,465,387)| Calculated underfunldin9 is (18.2% ) of Originél Appropriation
Est. Expend (1.31) 90,184 (63,975) 8,304 34,513 | Calculated overfunding is .1% of Est. Expenditures
Base (1.31) 90,184 (63,975) 8,304 34,513 | Calculated overfunding is .1% of the Base
You may not have sufficient funding or authorized FTP,
T . - and may need to make additional adjustments to finalize
Personnel Cost Reconciliation - Relation to Zero Variance ---> this ¥orm. Please contact both y;ur DFM and LSO
analysts.
—
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 24,582,300 336.19 17,339,743 3,572,440 3,670,118 24,582,300
Rounded Appropriation 336.19 17,339,700 3,572,400 3,670,100 24,582,300
Appropriation Adjustments:
4.11 Reappropriation 0.00 0 0 0 0
4.31 Supplemental 0.00 3,240,000 585,000 675,000 4,500,000
5.00 FY 2023 TOTAL APPROPRIATION 336.19 20,579,700 4,157,400 4,345,100 29,082,300
Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 336.19 20,579,700 4,157,400 4,345,100 29,082,300
Base Adjustments:
8.31 Transfer Between Programs 0.00 0 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0
. ____________________________________________________________________________________________________________________|
FTP FY 24 salary FY24 Health Ben FY 24 Var Ben FY 2024 Total
9.00 FY 2024 BASE 336.19 20,579,700 4,157,400 4,345,100 29,082,300
10.11 Change in Health Benefit Costs 422,100 422,100
10.12 Change in Variable Benefits Costs (134,800) (134,800)
Indicator Code 0
10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 204,300 42,000 246,300
10.62 CEC for Temp/Group Positions 1.00% 600 0 600
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 336.19 20,784,600 4,579,500 4,252,300 29,616,500
Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 336.19 20,784,600 4,579,500 4,252,300 29,616,500

Printed: 9/1/2022, 4:27 PM 12 Page 2 of 2



PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Determinations

Fund: Federal (Grant)

PCN Class Description

Totals from Personnel Cost Forecast (PCF)
Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:

Adjustments to Wage and Salary
240001 09459 DISABILITY CE COORD
1 R90

240001 09450 DISABILITY CLMS AJCTR
2 R90

240002 09450 DISABILITY CLMS AJCTR
6 R90

240003 01709 IT OPS & SUPPORT ANALYST |
5 R90

240003 09450 DISABILITY CLMS AJCTR
9 R90

240005 01103 TECH RECORDS SPEC 2
1 R90

240006 09450 DISABILITY CLMS AJCTR
4 R90

240100 04246 FINANCIAL SPECIALIST
8 R90

240101 08852 SUPERVISOR, LABOR
5 R90

240103 04248 FINANCIAL TECHNICIAN
6 R90

240104 01235 ADMIN ASST 1
4 R90

240104 08826 Ul TAX REPRESENTATIVE
6 R90

240105 05449 RESEARCH ANLYST,SR
5 R90

240111 01103 TECH RECORDS SPEC 2
5 R90

240111 01103 TECH RECORDS SPEC 2
9 R90

240119 08852 SUPERVISOR, LABOR
0 R90

240119 08830 Ul BENEFIT OVRPMT SPEC
3 R90

240122 01103 TECH RECORDS SPEC 2
1 R90

240122 06006 HEARING OFFICER
6 R90

240123 08826 Ul TAX REPRESENTATIVE
9 R90

240170 05520 BUSINESS ANALYST

8 R90
240174 08852 SUPERVISOR, LABOR
9 R90

240178 08854 WORKFORCE CONSULTANT, SENIOR
0 R90

240178 08826 Ul TAX REPRESENTATIVE
9 R90

Run Date: 9/1/22 4:44 PM

FTP

305.64

305.64

336.19

30.56

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

.00

.50

.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

15

.70

.00

1.00

113

Salary

17,016,583

17,016,583

16,814,495

(202,088)

38,626
48,818
48,818
48,818
48,818
38,626
48,818
48,818

0

17,680

48,818
55,078
38,626
38,626
55,078
48,818
38,626
55,078
48,818

9,282

38,556

48,818

Health

3,822,000

3,822,000

4,202,375

380,375

12,500
12,500
12,500
12,500
12,500
12,500
12,500
12,500
8,750
6,250
3,125
12,500
12,500
12,500
12,500
12,500
12,500
12,500
12,500
12,500
1,875
8,750
0

12,500

Request for Fiscal Year:

Variable
Benefits

3,606,830

3,606,830

3,565,430

(41,400)

8,190
10,352
10,352
10,352
10,352

8,190
10,352
10,352

0

3,749

10,352
11,679
8,190
8,190
11,679
10,352
8,190
11,679
10,352
1,968

8,176

10,352

202
4

240
EMUI
34800

Total

24,445,413

24,445,413

24,582,300

136,887

59,316
71,670
71,670
71,670
71,670
59,316
71,670
71,670
8,750
27,679
3,125
71,670
79,257
59,316
59,316
79,257
71,670
59,316
79,257
71,670
13,125
55,482
0

71,670
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PCF Detail Report

240180
2
240204
2
240221
4
240268
6
240311
5

08515
R90
08852
R90
08823
R90
08852
R90
01103
R90

LABOR COMPLIANCE OFCR
SUPERVISOR, LABOR
WORKFORCE DEV PRGMS SPEC
SUPERVISOR, LABOR

TECH RECORDS SPEC 2

Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits

Adjusted Over or (Under) Funding

Original Appropriation
Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

.50

.70

.25

75

1.00

328.18

328.18

8.00

8.00
8.00

114

18,720
38,556
13,770
41,310

38,626

18,079,627

18,079,627

(1,265,132)
3,234,868
3,234,868

6,250
8,750
3,125
9,375

12,500

4,115,750

4,115,750

86,625
86,625
86,625

Request for Fiscal Year:

3,969
8,176
2,920
8,760

8,190

3,832,245

3,832,245

(266,815)
(266,815)
(266,815)

202
4

28,939
55,482
19,815
59,445

59,316

26,027,622

26,027,622

(1,445,322)

3,054,678
3,054,678
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Determinations

Fund:

DU

3.00

4.31

5.00

7.00

9.00

11.00

13.00

Federal (Grant)

FY 2023 ORIGINAL APPROPRIATION

Program Transfers Due to Luma Postponement

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

336.19

0.00

336.19

336.19

336.19

336.19

336.19

115

Salary

16,814,495

4,500,000

21,314,495

21,314,495

21,314,495

21,314,495

21,314,495

Health

4,202,375

4,202,375

4,202,375

4,202,375

4,202,375

4,202,375

Request for Fiscal Year:

Variable
Benefits

3,565,430

3,565,430

3,565,430

3,565,430

3,565,430

3,565,430

202
4

240

EMUI
34800

Total

24,582,300

4,500,000

29,082,300

29,082,300

29,082,300

29,082,300

29,082,300
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FORM B6: WAGE & SALARY RECONCILIATION

Agency/Department: Department of Labor Agency Number:| 240
Budgeted Division: Department of Labor Luma Fund Number 34900
Budgeted Program Determinations Appropriation (Budget) Unit| EMUI
Fiscal Year:| 2024
Original Request Date: 9/1/2022 Fund Name: Miscellaneous Revenue Historical Fund #: | 0349-00
Revision Date: Revision #: Budget Submission Page #| of
FY 2023
CLASS Indicator FY 2023 HEALTH FY 2023 VAR FY 2023 FY 2024 CHG FY 2024 CHG VAR| TOTAL BENEFIT
PCN CODE DESCRIPTION Code FTP SALARY BENEFITS BENEFITS TOTAL HEALTH BENEFITS BENEFITS CHANGES
Totals from Wage and Salary Report (WSR):
Permanent Positions 1 1.50 68,838 18,750 14,597 102,184 1,875 (454) 1,421
Board & Group Positions 2 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
TOTAL FROM WSR 1.50 68,838 18,750 14,597 102,184 1,875 (454) 1,421
FY 2023 ORIGINAL APPROPRIATION 2,420,000 16.00 1,630,261 444,051 345,689 2,420,000
Unadjusted Over or (Under) Funded: Est Difference 14.50 1,561,423 425,301 331,092 2,317,816 |Calculated overfunding is 95.8% of Original Appropriation
Adjustments to Wage & Salary:
Add Funded / Subtract Unfunded - Vacant or Authorized -
Positions:
Retire Cd| Adjustment Description / Position Title
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Other Adjustments:
R1 EMAA Allocation transfer PC 1 0.30 11,360 3,750 2,409 17,519 375 (75) 300
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
0.00 0 0 0 0 0 0 0
Estimated Salary Needs:
Permanent Positions 1 1.80 80,198 22,500 17,006 119,703 2,250 (529) 1,721
Board & Group Positions 2 0.00 0 0 0 0 0 0 0
Elected Officials & Full Time Commissioners 3 0.00 0 0 0 0 0 0 0
Estimated Salary and Benefits 1.80 80,198 22,500 17,006 119,703 2,250 (529) 1,721
Adjusted Over or (Under) Funding: Orig. Approp 14.20 1,541,132 432,375 326,789 2,300,297 | Calculated overfundfng fs 95.1% of Original Appropriation
Est. Expend 14.20 1,541,102 432,400 326,794 2,300,297 | Calculated overfunding is 95.1% of Est. Expenditures
Base 14.20 453,102 144,400 102,794 700,297 | Calculated overfunding is 85.4% of the Base
Personnel Cost Reconciliation - Relation to Zero Variance --->
Original
DU Appropriation FTP FY 23 Salary FY 23 Health Ben FY 23 Var Ben FY 2023 Total FY 24 Chg Health Bens FY 24 Chg Var Bens | Total Benefit Change
3.00 FY 2023 ORIGINAL APPROPRIATION 2,420,000 16.00 1,621,330 454,875 343,795 2,420,000
Rounded Appropriation 16.00 1,621,300 454,900 343,800 2,420,000

Printed: 9/1/2022, 4:27 PM 116 Page 10of 2



FORM B6: WAGE & SALARY RECONCILIATION

Appropriation Adjustments:

4.1 Reappropriation 0.00 0 0 0 0
4.33 Supplemental 0.00 0 0 0 0 0
5.00 FY 2023 TOTAL APPROPRIATION 16.00 1,621,300 454,900 343,800 2,420,000

Expenditure Adjustments:
6.31 Transfer between programs 0.00 0 0 0 0
6.41 FTP or Fund Adjustment 0.00 0 0 0 0 0
7.00 FY 2023 ESTIMATED EXPENDITURES 16.00 1,621,300 454,900 343,800 2,420,000

Base Adjustments:
8.21 Transfer Between Programs and Funds? 0.00 (1,088,000) (288,000) (224,000) (1,600,000) 0
8.31 Transfer Between Programs 0.00 0 0 0 0
8.41 Removal of One-Time Expenditures 0.00 0 0 0 0 0
8.51 Base Reduction 0.00 0 0 0 0 0

Printed: 9/1/2022, 4:27 PM

FTP FY 24 Salary FY24 Health Ben FY 24 Var Ben FY 2024 Total

9.00 FY 2024 BASE 16.00 533,300 166,900 119,800 820,000
10.11 Change in Health Benefit Costs 2,300 2,300
10.12 Change in Variable Benefits Costs (500) (500)
Indicator Code 0

10.51 Annualization 0 0 0 0
10.61 CEC for Permanent Positions 1.00% 800 200 1,000
10.62 CEC for Temp/Group Positions 1.00% 0 0 0
10.63 CEC for Elected Officials & Commissioners 0 0 0
11.00 FY 2024 PROGRAM MAINTENANCE 16.00 534,100 169,200 119,500 822,800

Line Items:
12.01 0
12.02 0
12.03 0
13.00 FY 2024 TOTAL REQUEST 16.00 534,100 169,200 119,500 822,800
117
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PCF Detail Report

Agency: Department of Labor
Appropriation Unit: Determinations

Fund: Miscellaneous Revenue
PCN Class Description
Totals from Personnel Cost Forecast (PCF)

Permanent Positions

Total from PCF

FY 2023 ORIGINAL APPROPRIATION

Unadjusted Over or (Under) Funded:
Estimated Salary Needs

Permanent Positions

Estimated Salary and Benefits
Adjusted Over or (Under) Funding

Original Appropriation

Estimated Expenditures

Base

Run Date: 9/1/22 4:44 PM

FTP

1.50

1.50

16.00

14.50

1.50

1.50

14.50

14.50
14.50

118

Salary

68,837

68,837

1,831,615

1,762,778

68,837

68,837

1,762,778

1,762,778
162,778

Health

18,750

18,750

200,000

181,250

18,750

18,750

181,250

181,250
181,250

Request for Fiscal Year:

Variable
Benefits

14,596

14,596

388,385

373,789

14,596

14,596

373,789

373,789
373,789

202
4

240
EMUI
34900

Total

102,183

102,183

2,420,000

2,317,817

102,183

102,183

2,317,817

2,317,817
717,817
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PCF Summary Report

Agency: Department of Labor

Appropriation Unit: Determinations

Fund:

DU

3.00

5.00

7.00

8.11

9.00

11.00

13.00

Miscellaneous Revenue

FY 2023 ORIGINAL APPROPRIATION

FY 2023 TOTAL APPROPRIATION

FY 2023 ESTIMATED EXPENDITURES

FTP or Fund Adjustments

FY 2024 BASE

FY 2024 PROGRAM MAINTENANCE

FY 2024 TOTAL REQUEST

Run Date: 9/1/22 4:45 PM

FTP

16.00

16.00

16.00

0.00

16.00

16.00

16.00

119

Salary

1,831,615

1,831,615

1,831,615

(1,600,000)

231,615

231,615

231,615

Health

200,000

200,000

200,000

200,000

200,000

200,000

Request for Fiscal Year:

Variable
Benefits

388,385

388,385

388,385

388,385

388,385

388,385

202
4

240

EMUI
34900

Total

2,420,000

2,420,000

2,420,000

(1,600,000)

820,000

820,000

820,000
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:

Third Street Annex Building

City:

Boise

|C0unty:

|Ada

Street Address:

120 S. 3rd (basement), 219 Main St.

Zip Code:

83702

Facility Ownership
(could be private or state-owned)

Private Lease:

State Owned:

|

Lease Expires:

FUNCTION/USE OF FACILITY

Administrative office space and warehouse. Main Level - UI Compliance (9 spaces occupied, 1 vacant), UI Benefits (33 spaces occupied, 5 spaces vacant), Basement - Ul
Compliance (25 spaces occupied, 7 vacant spaces), Wage and Hour (1 space occupied).

COMMENTS
WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 81 81 81 81 81 81
Full-Time Equivalent Positions: 81 81 81 81 81 81
Temp. Employees, Contractors,
Auditors, etc.: 0 0 0 0 0 0
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 24998 24998 24998 24998 24998 24998
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $106,573.98 $109,771.20 $113,064.34 $116,456.27 $119,949.95 $123,548.45
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | | [l [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST. JUST THIS FORM

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION

AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Industrial Administration Building (IAB)
City:|Boise |County: [ada
Street Address:|[317 W. Main Street Zip Code: 83702
Facility Ownership . . . N
(TR e G ) Private Lease: O State Owned: Lease Expires:

FUNCTION/USE OF FACILITY

Administrative central office for IDOL administrative functions, 1 East - Boise local office (22 spaces), 1 co-locator (5 spaces - private $12,054/year)), UI Compliance (13
spaces), Facilities cost center (3 spaces occupied, 1 vacant), 1 West - Appeals (12 spaces), Research and Analysis (9 spaces occupied, 1 vacant), Communications (5 spaces

occupied, 1 vacant), Public Affairs (2 spaces), 2 East - DDS (26 Full-time staff occupied spaces, 12 temp/contractors spaces occupied, 4 vacant spaces), Human Rights
Commission (9 spaces occupied), 2 West - Human Resources (4 spaces occupied, 1 vacant), Attorney Generals (4 spaces occupied), 3 East - Ul Administrator (1 space
occupied), DDS (37 full-time staff occupied spaces), 3 West - Director's office (3 occupied spaces), Workforce Administration (9 occupied spaces, 2 vacant), Workforce
and Commissions Administrator (1 space occupied), Serve Idaho (4 spaces occupied, 1 vacant), Job Corps (1 space occupied), 4 East - Admin Division Administrator (1
space occupied), Director's Office (1 space occupied, 1 vacant), Accounting (23 spaces occupied, 3 vacant), 4 West - IT (23 spaces occupied, 5 vacant spaces).

COMMENTS

SFY22 Actuals includes one-time costs associated with moving the DDS program to the IAB.

WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 250 250 250 250 250 250
Full-Time Equivalent Positions: 233 233 233 233 233 233
Temp. Employees, Contractors, 17 17 17 17 17 17
Auditors, etc.:
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 100338 100338 100338 100338 100338 100338
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $809,410.92 $536,631.27 $552,730.20 $569,312.11 $586,391.47 $603,983.22
SURPLUS PROPERTY
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
[ | [ O ] O
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION

AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:(208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|4th & Grove (Wilcomb) - Managed by The Car Park
City: Boise |County: |Ada
Street Address:|329 W Grove Street Parking Zip Code: 83702
Facility Ownership . . . R
(could be private or state-owned) Private Lease: State Owned: 0 Lease Expires: November 30, 2022
FUNCTION/USE OF FACILITY
Employee overflow parking, 37 spaces @ $3,575/ month with projected 3 % annual increases.
COMMENTS
Plan to renew every year
WORK AREAS
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Total Number of Work Areas: n/a n/a n/a n/a n/a n/a
Full-Time Equivalent Positions:
Temp. Employees, Contractors,
Auditors, etc.:
SQUARE FEET
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Square Feet: 22680 22680 22680 22680 22680 22680
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Total Facility Cost/Yr: $42,900.00 $44,187.00 $45,512.61 $46,877.99 $48,284.33 $49,732.86
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
O O O O O O
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to Richard.Brien@adm.idaho.gov.
Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with your

submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING DOES
NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Idaho Power Parking Lot (4th & Grove)
City:|Boise |C0unty: |Ada
Street Address:| GROVE SUBSTATION PARKING Zip Code: 83702

Facility Ownership

Private Lease:

State Owned:

Lease Expires:

December 12, 2024

(could be private or state-owned) O
FUNCTION/USE OF FACILITY
Eff 1/1/2019, Employee parking lot only 30 spaces @ $85.55 per space per month with 3 % annual increases.
COMMENTS
Plan to renew after lease expires
WORK AREAS

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | o> =°" REQUEST 2027
Total Number of Work Areas: n/a n/a n/a n/a n/a n/a
Full-Time Equivalent Positions:
Temp. Employees, Contractors,
Auditors, etc.:

SQUARE FEET

FISCAL YR:] ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | 20" REQUEST 2027

Square Feet: 18900 18900 18900 18900 18900 18900
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 RE%‘;EST REQUEST 2027

Total Facility Cost/Yr: $31,413.66 $32,356.05 $33,326.73 $34,326.53 $35,356.33 $36,417.02
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | " 20™°T REQUEST 2027
O L [l L ] O

IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:(208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Idaho Department of Lands (4th & Bannock)
City: Boise |County: |Ada
Street Address:[4th & Bannock Zip Code: 83702
Hacility Oynership Private Lease: State Owned: O Lease Expires: December 31, 2023
(could be private or state-owned)
FUNCTION/USE OF FACILITY
3-year lease of 11 designated parking spaces. Rate of $9,900/year contracted through 12/31/2023.
COMMENTS
WORK AREAS
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Total Number of Work Areas: n/a n/a n/a n/a n/a n/a
Full-Time Equivalent Positions:
Temp. Employees, Contractors,
Auditors, etc.:
SQUARE FEET
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Square Feet: 10080 10080 10080 10080 10080 10080
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Total Facility Cost/Yr: $9,900.00 $9,900.00 $10,175.96 $10,660.45 $10,980.27 $11,309.68
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
| | | [ ] O
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to Richard.Brien@adm.idaho.gov.
Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with your

submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING DOES
NOT NEED A COPY OF YOUR BUDGET REQUEST. JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Idaho Disability Determinations Service Division
City:|Boise |C0unty: |Ada
Street Address:|1505 McKinney Street Zip Code: 83706
Facility Ownership . . . N
(TR e G ) Private Lease: State Owned: O Lease Expires: June 30, 2022
FUNCTION/USE OF FACILITY
Administrative Office Space
COMMENTS
May 2022, DDS program was moved to the Industrial Annex building. This lease agreement terminated June 30, 2022.
WORK AREAS
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 80 0 0 0 0 0
Full-Time Equivalent Positions: 65 0 0 0 0 0
Tem‘p. Employees, Contractors, 15 0 0 0 0 0
Auditors, etc.:
SQUARE FEET
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 19628 0 0 0 0 0
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $280,082.89 $0.00 $0.00 $0.00 $0.00 $0.00
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | | [l [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

your submittal.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Idaho Job Corps
City:|Nampa |County: |Cany0n
Street Address:|3201 Ridgecrest Drive Zip Code: 83687
Facility Ownership . . . N
T e et @ e ) Private Lease: O State Owned: Lease Expires:
FUNCTION/USE OF FACILITY
Administrative Office Space, Educational Classroom, Dorms, Recreational Areas, Cafeteria & Food Services, and Warehouses
COMMENTS
Health & Welfare owns the Idaho Job Corps Campus. The Campus has a total of 11 Buildings, & 26 Structures. 136,451 SF = Total Buildings
WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 24 24 0 0 0 0
Full-Time Equivalent Positions: 24 24 0 0 0 0
Tem‘p. Employees, Contractors, 0 0 0 0 0 0
Auditors, etc.:
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 136451 136451 0 0 0 0
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $793,511.15 $817,316.48 $0.00 $0.00 $0.00 $0.00
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | | [l [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

your submittal.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:

Grant trial period ends in September 30th of 2023
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:| Burley Department of Labor Local Office
City:| Burley |County: |Cassia
Street Address:(127 W 5th Street N Zip Code: 83318
Facility Ownership . . . N
T e et @ e ) Private Lease: O State Owned: Lease Expires:
FUNCTION/USE OF FACILITY
Field Office Space
COMMENTS
3 co-locators (1 space - IIC ($1,386/year), 4 spaces - Voc Rehab (9,054/year), 1 space - private (1,550.04/yr)), 5 spaces - local office staff. PBF funded projects for
SFY23+: Bldg automation system ($28,000), chip seal coat and striping parking lot ($24,800).
WORK AREAS

FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 11 11 11 11 11 11
Full-Time Equivalent Positions: 5 5 5 5 5 5
Temp. Employees, Contractors,
Auditors, etc.: 6 6 6 6 6 6

SQUARE FEET

FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027

Square Feet: 9537 9537 9537 9537 9537 9537
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027

Total Facility Cost/Yr: $54,554.67 $56,191.31 $57,877.05 $59,613.36 $61,401.76 $63,243.81
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | | [l [

IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:| Caldwell Department of Labor Local Office
City:|Caldwell |County: |Cany0n
Street Address:|4514 Thomas Jefferson St. Zip Code: 83605
Facility Ownership . . . N
(TR e G ) Private Lease: O State Owned: Lease Expires:

FUNCTION/USE OF FACILITY

Field Office space

COMMENTS

2 co-locators (IDVS - 2 spaces ($2,550/year), private entity - 3 spaces ($3,672/year), 37 local office spaces (34 spaces LO staff, 3 spaces vacant), Wage and Hour 1 space,
UI Compliance 2 spaces, UI Benefits navigators 2 spaces, IT Support 1 space. PBF funded projects for SFY23: Lighting controller ($10,000).

WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 48 48 48 48 48 48
Full-Time Equivalent Positions: 43 43 43 43 43 43
Temp. Employees, Contractors,
Auditors, etc.: S S S S S S
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 15446 15446 15446 15446 15446 15446
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $70,430.34 $72,543.25 $74,719.55 $76,961.13 $79,269.97 $81,648.07
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2021 | ESTIMATE 2022 | REQUEST 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026
O O | | [l [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Idaho Falls Department of Labor Local Office
City:|Idaho Falls |County: |B0nneville
Street Address:|1515 E Lincoln Rd Zip Code: 83401
Facility Ownership . . . N
(TR e G ) Private Lease: O State Owned: Lease Expires:

FUNCTION/USE OF FACILITY

Field Office Space

COMMENTS

2 co-locators (1 space - governor's office ($1,705.08), 3 spaces - private ($3,255/year)), 1 Ul Compliance tax rep, 1 UI Benefits navigator, 1 apprenticeship staff, 1 Wage

and Hour staff, 17 local office staff.

WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 25 25 25 25 25 25
Full-Time Equivalent Positions: 21 21 21 21 21 21
Temp. Employees, Contractors,
Auditors, etc.: 4 4 4 4 4 4
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 14600 14600 14600 14600 14600 14600
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $69,787.66 $71,881.29 $74,037.73 $76,258.86 $78,546.63 $80,903.02
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | | [l [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 7/18/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:| Lewiston Department of Labor Local Office
City:|Lewiston |County: |Nez Perce
Street Address:|1158 Idaho St Zip Code: 83501
Facility Ownership . . . N
(TR e G ) Private Lease: O State Owned: Lease Expires:

FUNCTION/USE OF FACILITY

Field Office Space

COMMENTS

1 co-locator (private ($2,207.52/year)), 10 local office staff, 1 regional labor economist, 3 UI compliance staff, 1 UI Benefits staff, 1 Apprenticeship grant staff, 3 vacant
cubicles. PBF funded projects for SFY23: update/upgrade int/ext lighting fixtures ($29,500).

WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 20 20 20 20 20 20
Full-Time Equivalent Positions: 19 19 19 19 19 19
Temp. Employees, Contractors,
Auditors, etc.: 1 1 1 1 1 1
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 15938 15938 15938 15938 15938 15938
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $48,033.32 $49,474.32 $50,958.55 $52,487.31 $54,061.92 $55,683.78
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | 0 ] [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: Carmela.Ramirez@Ilabor.idaho.gov
Telephone Number:(208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Keith Bybee
Date Prepared: 8/17/2020 For Fiscal Year: 2022

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Orofino Department of Labor Local Office
City:|Orofino |C0u11ty: |Clearwater
Street Address:(416 Johnson Ave. Suites 12 - 15 Zip Code: 83544
Facility Ownership . . . . |EARLY OUT,
(Gl e ke O ) Private Lease: State Owned: O Lease Expires: TERM 9/30/2021
FUNCTION/USE OF FACILITY
Field office space
COMMENTS
Terminated Lease 9/30/2021. Staff transitioned to mobile service delivery, so no new lease space necessary.
WORK AREAS

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Total Number of Work Areas: 10 0 0 0 0 0
Full-Time Equivalent Positions: 10 0 0 0 0 0
Temp. Employees, Contractors,
Auditors, etc.: 0 0 0 0 0 0

SQUARE FEET

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027

Square Feet: 1,035 0 0 0 0 0
0

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027

Total Facility Cost/Yr: $9,489.44 $0.00 $0.00 $0.00 $0.00 $0.00
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2021 | ESTIMATE 2022 | REQUEST 2023 | REQUEST 2024 | REQUEST 2025 REQUEST 2026
[ O O O O O

IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to Richard.Brien@adm.idaho.gov.
Please e-mail or call 208-332-1929 with any questions.

submittal.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with your

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING DOES
NOT NEED A COPY OF YOUR BUDGET REQUEST. JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:| Pocatello Department of Labor Local Office
City:|Pocatello |County: |Bannock
Street Address:|430 N Fifth Ave Zip Code: 83205
Facility Ownership . . . N
(TR e G ) Private Lease: O State Owned: Lease Expires:

FUNCTION/USE OF FACILITY

Field office space

COMMENTS

2 Co-locators (2 spaces IDVS ($2,520/year), 3 spaces private ($1,638/year)), 13 spaces LO staff, 2 spaces Ul Compliance tax reps, 1 space W & H staff, 1 space regional

labor economist, 2 spaces UI navigators.

WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 24 24 24 24 24 24
Full-Time Equivalent Positions: 19 19 19 19 19 19
Temp. Employees, Contractors,
Auditors, etc.: S S S S S S
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 16789 16789 16789 16789 16789 16789
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $62,397.57 $64,269.50 $66,197.58 $68,183.51 $70,229.01 $72,335.89
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | 0 ] [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:| Post Falls Department of Labor Local Office
City:|Post Falls |County: |K00tenai
Street Address:|600 N Thornton St Zip Code: 83854
Facility Ownership . . . N
(TR e G ) Private Lease: O State Owned: Lease Expires:

FUNCTION/USE OF FACILITY

Field Office Space

COMMENTS

3 co-locators (5 cubicles - private ($7,530/year), 1 space governor's office ($1,313.04/year), 9 cubicles - Dept of Ag ($11,817/year)), 14 local office staff, 1 apprenticeshipt
staff, 1 Wage and Hour staff, 1 UI Benefits navigator, 4 UI Benefits adjudicator, 2 Ul Compliance tax reps, 1 regional labor economist.

WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 39 39 39 39 39 39
Full-Time Equivalent Positions: 24 24 24 24 24 24
Tem‘p. Employees, Contractors, 15 15 15 15 15 15
Auditors, etc.:
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 17837 17837 17837 17837 17837 17837
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $89,623.70 $92,312.41 $95,081.78 $97,934.24 $100,872.26 $103,898.43
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O | O | ] [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION

AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Salmon Department of Labor Local Office
City:|Salmon |County: |Lemhi
Street Address:|803 Monroe St. Suite 126A Zip Code: 83467
. q 6/30/2021; Mo.
Faclll.ty aeshiD Private Lease: State Owned: O Lease Expires: to Mo., Thru
(could be private or state-owned)
9/30/2021
FUNCTION/USE OF FACILITY
Field office space
COMMENTS
Terminate Lease 9/30/2021
WORK AREAS

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 1 0 0 0 0 0
Full-Time Equivalent Positions: 1 0 0 0 0 0
Temp. Employees, Contractors,
Auditors, etc.: 0 0 0 0 0 0

SQUARE FEET

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027

Square Feet: 619 0 0 0 0 0
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)

FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027

Total Facility Cost/Yr: $2,815.38 $0.00 $0.00 $0.00 $0.00 $0.00
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
[ | | O ] O

IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REQUEST. JUST THIS FORM.

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:|208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:|Sandpoint Department of Labor Local Office
City:|Sandpoint |County: |B0nner
Street Address:|613 Ridley Village Road Zip Code: 83864
Facility Ownership . . . N
(could be private or state-owned) Private Lease: State Owned: 0 Lease Expires: |Sept. 30, 2022

FUNCTION/USE OF FACILITY

Office field space

COMMENTS

Lease 3,882 SF at $20 per SF/YR thru 9/30/2021; effective 10/1/2021 Lease increase to $20.40 per SF/YR for 1 add'l year. 1 co-locator (IIC - $2,000/year), 5 LO Staff, 2
vacant spaces. IDOL lease payments: 6,599.40/month through September 30, 2022. Continued occupancy for one additional year (September 30,2023) at same rate, lease
to be renegotiated if IDOL intends to occupy the space beyond September 30, 2023.

WORK AREAS
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Number of Work Areas: 8 8 8 8 8 8
Full-Time Equivalent Positions: 7 7 7 7 7 7
Temp. Employees, Contractors,
Auditors, etc.: 1 1 1 1 1 1
SQUARE FEET
FISCAL YR:[ ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Square Feet: 3882 3882 3882 3882 3882 3882
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
Total Facility Cost/Yr: $79,906.69 $80,165.49 $81,976.51 $84,435.80 $86,968.88 $89,577.94
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 | REQUEST 2027
O O | | O [
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to
Richard.Brien@adm.idaho.gov. Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with

your submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING
DOES NOT NEED A COPY OF YOUR BUDGET REOUEST, JUST THIS FORM

AGENCY NOTES:
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FIVE-YEAR FACILITY NEEDS PLAN, pursuant to IC 67-5708B

AGENCY INFORMATION
AGENCY NAME: Idaho Department of Labor Division/Bureau: Administrative Services Division
Prepared By: Carrie Peterman E-mail Address: tom.coles@labor.idaho.gov
Telephone Number:(208-332-3570, x 4011 Fax Number:
DFM Analyst: David Hahn LSO/BPA Analyst: Matt Farina
Date Prepared: 8/17/2021 For Fiscal Year: 2023

FACILITY INFORMATION (please list each facility separately by city and street address)

Facility Name:| Twin Falls Department of Labor Local Office

City:| Twin Falls |county: | Twin Falls
Street Address:(420 Falls Avenue Zip Code: 83301-3320
Facility Ownership . . . N
(could be private or state-owned) Private Lease: State Owned: 0 Lease Expires: December 31, 2022

FUNCTION/USE OF FACILITY

Field Office space

COMMENTS

1 space co-locator - private ($6,364.80), 2 spaces Ul Compliance Unit tax reps, 1 space Ul Benefits staff, 11 spaces Local office staff, 1 regional labor economist, 1 vacant
cubicle. IDOL monthly lease payment: 7,996.73/month through December 2022. Option to renew.

WORK AREAS
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Total Number of Work Areas: 17 17 17 17 17 17
Full-Time Equivalent Positions: 16 16 16 16 16 16
Temp. Employees, Contractors,
Auditors, etc.: 1 1 1 1 1 1
SQUARE FEET
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Square Feet: 5729 5729 5729 5729 5729 5729
FACILITY COST
(Do NOT use your old rate per sq ft; it may not be a realistic figure)
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
Total Facility Cost/Yr: $113,455.70 $98,413.17 $101,365.57 $104,406.53 $107,538.73 $110,764.89
SURPLUS PROPERTY
FISCAL YR:| ACTUAL 2022 | ESTIMATE 2023 | REQUEST 2024 | REQUEST 2025 | REQUEST 2026 REQUEST 2027
O O O O O O
IMPORTANT NOTES:

1. Upon completion, please send to Leasing Manager at the State Leasing Progam in the Division of Public Works via email to Richard.Brien@adm.idaho.gov.
Please e-mail or call 208-332-1929 with any questions.

2. If you have five or more locations, please summarize the information on the Facility Information Summary Sheet and include this summary sheet with your
submittal.

3. Attach a hardcopy of this submittal, as well as the Facility Information Summary Sheet, if applicable, with your budget request. DPW LEASING DOES
NOT NEED A COPY OF YOUR BUDGET REQUEST, JUST THIS FORM.
AGENCY NOTES:
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Cost Center FY Dates Total FY Rent Expenses Total FY Cost Notes
00010 Blackfoot (Previously Owned)
Utilities Carry Over from 2020 2021 7/1/20-6/30/21 $0.00 $242.98 $242.98 Actual Expenses

12/30/2019 Suplus Office, eff 1/1/2020 Div of Building Safety Took Possession; Recorded Deed Transfer 12/10/2020.

00050 Burley

(Owned)

(Mini-Cassia) 2021 7/1/20-6/30/21 $0.00 $44,264.19 $97,569.98 Actual Expenses
swalk renovation complete 2/12/21 $26,500.08 FY20 PBFAC 20301 approved
Buildout for IDVR co-location $53,305.79 FY21 Agency budget approved
$97,569.98
2022 7/1/21-6/30/22 $0.00 $49,592.12 $90,530.12
Approved FY19 Parking lot resurface carry over $7,000.00 FY19 Agency budget approved
iir & paint touch up Entrance Faccia $2,500.00 FY21 Agency budget approved
sonvert 12 parking lights to LED $5,388.00 FY22 Agency budget approved
.andscaping Tree Trim & Spray $11,050.00 FY22 Agency budget approved
Unexpected Facilities Projects $15,000.00 FY22 Agency budget approved
Jrity Door System % of $185,000 approved $18,123.15 FY21 PBFAC 21300 approved
Jrity Door System % of $306,000 approved $15,000.00 FY21 PBFAC 21302 approved
$90,530.12
2023 7/1/22-6/30/23 $0.00 $46,959.88 $61,959.88
Unexpected Facilities Projects $15,000.00 Agency Budget
$61,959.88
2024 7/1/23-6/30/24 $0.00 $48,368.68 $63,368.68
Unexpected Facilities Projects $15,000.00 Agency Budget
$63,368.68
2025 7/1/24-6/30/25 $0.00 $49,819.74 $64,819.74
Unexpected Facilities Projects $15,000.00 Agency Budget
$64,819.74
2026 7/1/25-6/30/26 $0.00 $51,314.33 $66,314.33
Unexpected Facilities Projects $15,000.00 Agency Budget
$66,314.33
00080 Canyon Co (Owned)
(Caldwell) 2021 7/1/20-6/30/21 $0.00 $62,612.93 $84,892.50 Actual Expenses
Interior Lights convert to LED $22,279.57 FY21 Agency Budget
$84,892.50
2022 7/1/21-6/30/22 $0.00 $64,491.32 $89,991.32
Repair entrance steps, ADA Ramps & sidewalks $10,500.00 FY22 Agency Budget
Unexpected Facilities Projects $15,000.00 FY22 Agency Budget
Jrity Door System % of $185,000 approved $7,873.00 FY21 PBFAC 21300 approved
Jrity Door System % of $306,000 approved $7,000.00 FY21 PBFAC 21302 approved
$89,991.32
2023 7/1/22-6/30/23 $0.00 $66,426.06 $81,426.06
Unexpected Facilities Projects $15,000.00 Agency Budget
yterior Paint & Floor Renovation $170,000.00 FY23 PBFAC Request
$81,426.06
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2024 7/1/23-6/30/24 $68,418.84 $91,418.84
Unexpected Facilities Projects $15,000.00 Agency Budget
Parking Lot Seal Coat & Restrip $8,000.00 Agency Budget
$91,418.84
2025 7/1/24-6/30/25 $0.00 $70,471.40 $85,471.40
Unexpected Facilities Projects $15,000.00 Agency Budget
$85,471.40
2026 7/1/25-6/30/26 $0.00 $72,585.55 $87,585.55
Unexpected Facilities Projects $15,000.00 Agency Budget
$87,585.55
00090 Kootenai Co. (Owned)
(Post Falls) 2021 7/1/20-6/30/21 $0.00 $76,543.52 $76,543.52 Actual Expenses
2022 7/1/21-6/30/22 $0.00 $78,839.83 $96,939.83
Replace Irrigation Drip Lines $3,100.00 FY22 Agency Budget
Unexpected Facilities Projects $15,000.00 FY22 Agency Budget
Jrity Door System % of $185,000 approved $6,435.40 FY21 PBFAC 21300 approved
Jrity Door System % of $306,000 approved $6,000.00 FY21 PBFAC 21302 approved
$96,939.83
2023 7/1/22-6/30/23 $0.00 $81,205.02 $103,205.02
Unexpected Facilities Projects $15,000.00 Agency Budget
Parking lot resurface $7,000.00 Agency Budget
$103,205.02
2024 7/1/23-6/30/24 $0.00 $83,641.17 $98,641.17
Unexpected Facilities Projects $15,000.00 Agency Budget
$98,641.17
2025 7/1/24-6/30/25 $0.00 $86,150.41 $101,150.41
Unexpected Facilities Projects $15,000.00 Agency Budget
$101,150.41
2026 7/1/25-6/30/26 $0.00 $88,734.92 $103,734.92
Unexpected Facilities Projects $15,000.00 Agency Budget
$103,734.92
00130 Idaho Falls (Owned)
2021 7/1/20-6/30/21 $0.00 $46,829.45 $53,127.45 Actual Expenses
swalk renovation complete 3/10/21 $44,299.00 FY20 PBFAC 20302 approved
sligation letter for Sidewalk renovation $6,298.00 Agency add'l funds
Replace 5 (15 yr old) HVAC units complete 5/14/21 $44,923.45 FY21 DPW 21301 Approved
$53,127.45
2022 7/1/21-6/30/22 $0.00 $48,234.33 $85,471.33
Approved FY19 Parking lot resurface carry over $7,000.00 FY19 Agency budget approved
Retro LED Interior Lights & Parking Lot $15,237.00 FY22 Agency Budget
Unexpected Facilities Projects $15,000.00 Agency Budget
Jrity Door System % of $185,000 approved $18,215.31 FY21 PBFAC 21300 approved
Jrity Door System % of $306,000 approved $20,000.00 FY21 PBFAC 21302 approved
$85,471.33
2023 7/1/22-6/30/23 $0.00 $49,681.36 $144,681.36
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Interior Paint

$80,000.00

Unexpected Facilities Projects $15,000.00 Agency Budget
$144,681.36
2024 7/1/23-6/30/24 $0.00 $51,171.80 $66,171.80
Unexpected Facilities Projects $15,000.00 Agency Budget
$66,171.80
2025 7/1/24-6/30/25 $0.00 $52,706.96 $67,706.96
Unexpected Facilities Projects $15,000.00 Agency Budget
$67,706.96
2026 7/1/25-6/30/26 $0.00 $54,288.17 $69,288.17
Unexpected Facilities Projects $15,000.00 Agency Budget
$69,288.17
00170 Lewiston (Owned)
2021 7/1/20-6/30/21 $0.00 $53,284.23 $108,513.71 Actual Expenses
Interior Renovation Complete $144,000.00 FY19 PBFAC 2019300
Lewiston Reonovation $39,000.00 FY20 Agency Funds
Asbestos removal basment corridor $10,000.00 FY20 Agency Funds
Elevator carpet, stairway stringer $5,000.00 FY20 Agency Funds
Replace new treads & risers on stairway $1,229.48 FY20 Agency Funds
$108,513.71
2022 7/1/21-6/30/22 $0.00 $54,882.76 $78,512.76
Replace 5 Roof Top Units $132,000.00 FY22 PBFAC 22300 Approved
Replace 5 4 Roof Top Units $120,000.00 FY21 PBFAC 21300 Approved
Upgrade 12 Parking lights with LED $5,000.00 Agency Budget
Parking lot resurfacing $3,630.00 Agency Budget
Unexpected Facilities Projects $15,000.00 Agency Budget
$78,512.76
2023 7/1/22-6/30/23 $0.00 $56,529.24 $71,529.24
Employee & Customer Restrooms $120,000.00 FY23 PFBAC Request
Unexpected Facilities Projects $15,000.00 Agency Budget
$71,529.24
2024 7/1/23-6/30/24 $0.00 $58,225.12 $73,225.12
Unexpected Facilities Projects $15,000.00 Agency Budget
$73,225.12
2025 7/1/24-6/30/25 $0.00 $59,971.87 $74,971.87
Unexpected Facilities Projects $15,000.00 Agency Budget
$74,971.87
2026 7/1/25-6/30/26 $0.00 $61,771.03
Unexpected Facilities Projects $15,000.00 Agency Budget
$76,771.03
00240 Orofino (Leased)
2021 7/1/20-6/30/21 $14,976.09 $408.32 $15,384.41 Actual Expenses
2022 7/1/21-6/30/22 $3,895.22 $200.00 $13,206.08 Terminate lease 9/30/2021
Projected $9,110.86 FY22 incl Neg Breaking Lease Costs Tl
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$13,006.08

00270 Pocatello

(Owned)
2021 7/1/20-6/30/21 $0.00 $43,871.95 $87,714.83 Actual Expenses
ralks, cut exposed rebar concrete parking bumpers $5,375.00 Agency Budget
Renovate outside Agency sign $1,271.00 Agency Budget
Jlish smokestack/ asbestos removal $37,196.88 Agency Budget
$87,714.83
2022 7/1/21-6/30/22 $0.00 $45,188.11 $96,124.11
Jrity Door System % of $185,000 approved $29,754.85 FY21 PBFAC 21300 approved
Jrity Door System % of $306,000 approved $30,000.00 FY21 PBFAC 21302 approved
Replace ADA Concrete Parking Bases $2,613.00 Agency Budget
Parking lot Asphalt Repairs, Seal Coat, Striping $14,879.00 Agency Budget
Demolish & reconstruct planters under rain spouts (quote) $18,444.00 Agency Budget
Unexpected Facilities Projects $15,000.00 Agency Budget
$96,124.11
2023 7/1/22-6/30/23 $0.00 $46,543.75 $61,543.75
Replace all flooring: Carpet, Linoleum, ect.. $150,000.00 FY23 PFBAC Request
Employee Restrooms complete renovation $60,000.00 FY23 PFBAC Request
Unexpected Facilities Projects $15,000.00 Agency Budget
$61,543.75
2024 7/1/23-6/30/24 $0.00 $47,940.06 $62,940.06
Unexpected Facilities Projects $15,000.00 Agency Budget
$62,940.06
2025 7/1/24-6/30/25 $0.00 $49,378.27 $64,378.27
Unexpected Facilities Projects $15,000.00 Agency Budget
$64,378.27
2026 7/1/25-6/30/26 $0.00 $50,859.61 $65,859.61
Unexpected Facilities Projects $15,000.00 Agency Budget
$65,859.61
00350 Salmon (Leased)
Lease expired 6/30/2021 2021 7/1/20-6/30/21 $13,296.12 $70.20 $13,366.32 Actual Expenses
Month to Month 2022 7/1/21-6/30/22 $3,991.77 $210.00 $4,201.77 TERMINATE LEASE 9/30/2021
00360 Sandpoint (Leased) & (Co-lo)
2021 7/1/20-6/30/21 $77,640.00 $9,214.80 $86,854.80 Actual Expenses
2022 7/1/21-6/30/22 $72,205.20 $500.00 $72,705.20 Eff 10/01/2021 Amend inc to $20.40/SF/YR
Jrity Door System % of $306,000 approved $15,000.00 FY21 PBFAC 21302 approved
Projected 2023 7/1/22-6/30/23 $72,593.40 $500.00 $73,093.40
Projected 2024 7/1/23-6/30/24 $72,593.40 $500.00 $73,093.40
Projected 2025 7/1/24-6/30/25 $72,593.40 $500.00 $73,093.40
Projected 2026 7/1/25-6/30/26 $72,593.40 $500.00 $73,093.40
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00370 Twin Falls

(Leased)

(Magic Valley) 2021 7/1/20-6/30/21 $105,023.04 $7,492.95 $112,515.99 Actual Expenses
2022 7/1/21-6/30/22 $109,139.58 $900.00 $110,039.58 (Exp. 12/31/2021)
Jrity Door System % of $306,000 approved $20,000.00 FY21 PBFAC 21302 approved
Projected 2023 7/1/22-6/30/23 $110,169.58 $900.00 $111,069.58
Projected 2024 7/1/23-6/30/24 $113,474.67 $900.00 $114,374.67
Projected 2025 7/1/24-6/30/25 $116,878.91 $900.00 $117,778.91
Projected 2026 7/1/25-6/30/26 $120,385.28 $900.00 $121,285.28
00540 DDS (Leased)
2021 7/1/20-6/30/21 $304,233.96 $13,413.89 $317,647.85 19,628 SF x $15.50/PSF
$0.00
$304,233.96
2022 7/1/21-6/30/22 $304,233.96 $13,816.31 $321,050.27 (lease expires 6/30/22)
Expense adj estimate $3,000.00
$307,233.96
Projected 2023 7/1/22-6/30/23 $323,862.00 $14,230.80 $341,182.80 Eff 7/1/2022, Lessor want to increase to $16.50PSF
Expense adj estimate $3,090.00 for first 5 years with option for add'l 5 years at $17.50PSF
$326,952.00
Projected 2024 7/1/23-6/30/24 $323,862.00 $14,657.72 $341,702.42
Expense adj estimate $3, 182.70
$327,044.70
Projected 2025 7/1/24-6/30/25 $323,862.00 $15,097.45 $342,237.63
Expense adj estimate $3,278. 18
$327,140.18
Projected 2026 7/1/25-6/30/26 $323,862.00 $15,550.37 $342,788.90
Expense adj estimate $3,376.53
$327,238.53
00850 Job Corp Campus H & W Property
2021 7/1/20-6/30/21 $0.00 $450,688.18 $450,688.18 IDOL does not pay rent
Projected 2022 7/1/21-6/30/22 $0.00 $464,208.83 $464,208.83 Special Fed Grant
Projected 2023 7/1/22-6/30/23 $0.00 $478,135.09 $478,135.09
Projected 2024 7/1/23-6/30/24 $0.00 $492,479.14 $492,479.14
Projected 2025 7/1/24-6/30/25 $0.00 $507,253.52 $507,253.52
Projected 2026 7/1/25-6/30/26 $0.00 $522,471.12 $522,471.12
Annex 686-856 (Owned)
Annex Expenses - ongoing 0099 - 686-856 Annex Charges
2021 7/1/20-6/30/21 $0.00 $69,491.57 $69,491.57 Actual Expenses
$69,491.57
2022 7/1/21-6/30/22 $0.00 $71,576.32 $147,084.90
Jrity Door System % of $185,000 approved $25,000.00 FY21 PBFAC 21300 approved
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Irity Door System % of $306,000 approved

$30,000.00

FY21 PBFAC 21302 approved

Parking Lot Maint & re-striping, FY21 Carry over $1,833.29 FY21 Agency Budget
Replace damaged awning, FY21 Carry over $5,637.00 FY21 Agency Budget
Upgrade hardware on 6 entry doors $24,000.00 Agency Budget
Annex Breakroom Flooring $6,000.00
Annex exterior step renovation $23,038.29 Agency Budget
Unexpected Facilities Projects $15,000.00 Agency Budget
$147,084.90
2023 7/1/22-6/30/23 $0.00 $73,723.61 $88,723.61
Annex Front Only Parking Lot 2" Overlay quote 8-17-2021 $50,000.00 FY23 PBFAC Budget Request
Unexpected Facilities Projects $15,000.00 Agency Budget
$88,723.61
2024 7/1/23-6/30/24 $0.00 $75,935.31 $90,935.31
Unexpected Facilities Projects $15,000.00 Agency Budget
$90,935.31
2025 7/1/24-6/30/25 $0.00 $78,213.37 $93,213.37
Unexpected Facilities Projects $15,000.00 Agency Budget
$93,213.37
2026 7/1/25-6/30/26 $0.00 $80,559.78 $95,559.78
Unexpected Facilities Projects $15,000.00 Agency Budget
$95,559.78
317 Main St. - IAB & Boise Local Office (Owned)
Boise LO Expenses 2021 7/1/20-6/30/21 $0.00 $5,848.34 $5,848.34 Actual Expenses
2022 7/1/21-6/30/22 $0.00 $1,000.00 $1,000.00
2023 7/1/22-6/30/23 $0.00 $1,030.00 $1,030.00
2024 7/1/23-6/30/24 $0.00 $1,060.90 $1,060.90
2025 7/1/24-6/30/25 $0.00 $1,092.73 $1,092.73
2026 7/1/25-6/30/26 $0.00 $1,125.51 $1,125.51
IAB (685-856)
2021 7/1/20-6/30/21 $000 $320,421 02 $320,421 02 Actual Expenses Includes Boise LO
Renovate stairwells DPW18300 completed 5/14/2021 $175,725.11 FY18 approved PBFAC 18300
$320,421.02
2022 7/1/21-6/30/22 $0.00 $330,033.65 $379,987.12 Includes Boise LO
Refurbish multiple Air Handler Units Carry over $350,000.00 FY20 PBFAC 20300 approved
Security Door System % of $185,000 approved $39,833.96 FY21 PBFAC 21300 approved
Security Door System % of $306,000 approved $181,000.00 FY21 PBFAC 21302 approved
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Parking lot maint & re-striping, carry over from FY21

|IAB Basement Breakroom, cabinets & flooring

IAB 1E Conf Rm Cabinets, Sink, Faucets, Hot Water Disp & Tank
IAB Interior Paint for all four lobbies

Unexpected Facilities Projects

2023 7/1/22-6/30/23

plans are done as it was schedule to be part of PBF18300

$0.00

IAB Parking Lot 2" Overlay, restipe quote 8-17-2021 & Estimate add'l cost

IAB 3rd & 4th Janitorial Closet Remodel

Unexpected Facilities Projects

2024 7/1/23-6/30/24

Unexpected Facilities Projects

2025 7/1/24-6/30/25

Unexpected Facilities Projects

2026 7/1/25-6/30/26

Unexpected Facilities Projects

$0.00

$0.00

$0.00

$3,853.47
$7,000.00
$2,500.00
$6,600.00
$30,000.00

$379,987.12

$339,934.66
$180,000.00
$200,000.00
$12,000.00
$30,000.00

$381,934.66

$350,132.70
$30,000.00

$380,132.70

$360,636.68
$30,000.00

$390,636.68

$371,455.78
$30,000.00

$401,455.78

$381,934.66

$380,132.70

$390,636.68

$401,455.78

FY21 Agency Budget
Agency Budget
Agency Budget
Agency Budget
Agency Budget

Includes Boise LO
FY23 PBFAC Budget Request
FY23 PBFAC Budget Request
Agency Budget
Agency Budget

Includes Boise LO

Agency Budget

Includes Boise LO

Agency Budget

Includes Boise LO

Agency Budget
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AGENCY NAME:

Idaho Department of Labor

Include this summary w/ budget request.

FACILITY INFORMATION SUMMARY FOR FISCAL YR 2024 | BUDGET REQUEST
Address, City, Zip, Purpose Work FTPs, Temps and Comments
Fiscal Year Sq Ft $/Sq Ft Cost/Yr Areas Sq FYFTE

Third St. Annex 2024 request 24,998($ 452 |% 113,064 81 309 [Owned
120 So. 3rd & 219 W. Main St 2023 estimate 24,998($ 439 |$ 109,771 81 309 |$1.6 Permanent Building Fund Projects through DPW
Boise, ID 83702 2022 actual 24998|$ 426 (% 106,574 81 309

Change (request vs actual) of $ - 6,490 0 0

Change (estimate vs actual) ol$ - 3,197 0 0(81 FTE, 45 OSS, 45 Remote, 25 Ongoing vacant not expected to fill
Idaho Department of Labor /Boise] 2024 request 100,338 $ 551 (9% 552,730 250 401 |Owned
317 W. Main Street 2023 estimate 100,338 $ 5.35($ 536,631 250 401 |$1.6 Permanent Building Fund Projects through DPW
Boise, ID 83735 2022 actual 100,338 $ 8.07($ 809,411 250 401
Main Street Administrative Office | Change (request vs actual) 0| $ - -256,681 0 0
(IAB) includes Boise Local Office | Change (estimate vs actual) 0|$ - -272,780 0 0[233 FTE, 17 Co-locators
4th and Grove Parking Lot 2024 request 22,680 $ 201|$ 45,513 0 - |Lease Wilcomb, LLC (Car park) for Motorpool parking
329 W. Grove Street 2023 estimate 22,680($ 195|%$ 44,187 0 - Lease expires 11/30/2022; option to renew
Boise, ID 83702 2022 actual 22680($ 1.89]% 42,900 0 - |37 spaces @ $3,575/ mo. 3% annual increases
Employee Parking Change (request vs actual) of$ - 2,613 0 0[Plan to renew year to year

Change (estimate vs actual) ol$ - 1,287 0 0
Idaho Power Parking Lot 2024 request 18,900/ $ 176 | $ 33,327 0 - Lease with Idaho Power for employee parking
Grove Substation Parking 2023 estimate 18,9001 $ 1.71|$ 32,356 0 - |Lease expires 12/2024
Boise, ID 83702 2022 actual 18900/ $ 166 |$ 31,414 0 - 30 spaces @ $85.55 per space/month with 3% annual increases
Employee Parking Change (request vs actual) of$ - 1,913 0 0

Change (estimate vs actual) ol$ - 942 0 0
4th & Bannock Parking Lot 2024 request 10,080/ $ 1.01($ 10,176 0 - Lease with Dept. of Lands for Employee Overflow parking
4th & Bannock 2023 estimate 10,080/ $ 098 | $ 9,900 0 - Lease expires 12/31/2023
Boise, ID 83702 2022 actual 10,080 $ 0981 $ 9,900 0 - |3 year lease of 11 parking spaces @ $9900/year
Employee Parking Change (request vs actual) of$ - 276 0 0[Plan to renew

Change (estimate vs actual) ol$ - 0 0 0
Disability Determinations Service [} 2024 request o $ - $ - 0 - Lease expires 6/30/2022
1505 McKinney Street 2023 estimate o $ - $ - 0 - May 2022, DDS Program was moved to the Industrial Annex Bldg.
Boise, ID 83706 2022 actual 19.628|$ 1431]$ 28,083 80 245 |Lease agreement was terminated June 30, 2022.
Administrative office for DDS Change (request vs actual) -19,628| $ 1.43 -28,083 -80 -245

Change (estimate vs actual) | -19,628| $ 1.43 -28,083 -80 -245(65 FTE, 1 Temp, 14 contract (doctors)
Job Corp Campus 2024 request o $ - $ - 0 - Idaho Health & Welfare State Property
3201 Ridgecrest Drive 2023 estimate 136,451 $ 599 | $ 817,316 24 5,685 |Campus consist of 11 Buildings, 26 Structures
Nampa, ID 83687 2022 actual 136.451($ 582 (% 793,511 24 5,685 |Total Buildings SF = 136,451 SF
Field Office (NEW) Change (request vs actual) | -136,451| $§ 5.82 -793,511 -24 -5,685|Awaiting program continuation from IDOL

Change (estimate vs actual) ol$ - 23,805 0 0[24 FTE
TOTAL (PAGE ONE) 2024 request 176,996 $ 426 $ 754,810 331 535

2023 estimate 313,447|$ 495|% 1,550,162 355 883

2022 actual 333,075|$ 547 |% 1821793 435 766

Change (request vs actual) | -156,079| $ 6.84 -1,066,983 -104 -231

Change (estimate vs actual) -19,628| $ 13.84 -271,631 -80 117




AGENCY NAME:

Idaho Department of Labor

Include this
FACILITY INFORMATION SUMMARY FOR FISCAL YR 2024 | BUDGET REQUEST |summary
Address, City, Zip, Purpose Work FTPs, Temps and Comments
Fiscal Year Sq Ft $/Sq Ft Cost/Yr Areas | sqFt/FTE
Burley Labor Office 2024 request 9,537($ 6.07($ 57,877 11 867 |Owned
127 West 5th Street North 2023 estimate 9,5371$ 589|%$ 56,191 11 867 |$1.6 Permanent Building Fund Projects through DPW
Burley, ID 83318 2022 actual 9537|$ 5721|% 54,555 1" 867
Field office Change (request vs actual) 0| $ - 3,322 0 0
Change (estimate vs actual) ol $ = 1,637 0 015 FTE, 3 Co-Locators
Caldwell Labor Office 2024 request 15,446|$ 484 | $ 74,720 48 322 [Owned
4514 Thomas Jefferson St. 2023 estimate 15,446 $ 4.70 | $ 72,543 48 322 |$1.6 Permanent Building Fund Projects through DPW
Caldwell, ID 83605 2022 actual 15446($ 456 $ 70,430 48 322
Field office Change (request vs actual) 0| $ - 4,289 0 0
Change (estimate vs actual) ol $ = 2,113 0 0]43 FTE, 2 Co-locators
Post Falls Labor Office 2024 request 17,8371 $ 533 | $ 95,082 39 457 |Owned
600 N. Thornton Street 2023 estimate 17,8371 $ 518 $ 92,312 39 457
Post Falls, ID 83854 2022 actual 17.837($ 502 ($ 89,624 39 457
Field office Change (request vs actual) 0| $ - 5,458 0 0
Change (estimate vs actual) ol $ = 2,689 0 0]24 FTE, 3 Co-locators
Idaho Falls Labor Office 2024 request 14,6001 $ 507 | $ 74,038 25 584 [Owned
1515 E. Lincoln Rd. 2023 estimate 14,600 $§ 492 ($ 71,881 25 584
Idaho Falls, ID 83401 2022 actual 14,600 $ 4.78($ 69,788 25 584
Field office Change (request vs actual) 0| $ - 4,250 0 0
Change (estimate vs actual) ol $ = 2,094 0 0]21 FTE, 2 Co-locators
Lewiston Labor Office 2024 request 15,938 $ 3.20($ 50,959 20 797 |Owned
1158 Idaho Street 2023 estimate 15,938 $ 3.10( $ 49,474 20 797 |$1.6 Permanent Building Fund Projects through DPW
Lewiston, ID 83501 2022 actual 15938($ 3.01($ 48,033 20 797
Field office Change (request vs actual) 0| $ - 2,925 0 0
Change (estimate vs actual) ol $ = 1,441 0 0]19 FTE, 1 Co-locator
TOTAL (PAGE TWO) 2024 request 73,358/ $§ 4.81(% 352,675 143 513
2023 estimate 73,358 $§ 467 (9% 342,403 143 513
2022 actual 73,358($ 453 (% 332,430 143 513
Change (request vs actual) 0| $ - 20,245 0 0
Change (estimate vs actual) os - 9,973 0 0
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AGENCY NAME: Idaho Department of Labor
Include this
FACILITY INFORMATION SUMMARY FOR FISCAL YR 2024 | BUDGET REQUEST |summary
Address, City, Zip, Purpose Work FTPs, Temps and Comments
Fiscal Year Sq Ft $/8q Ft Cost/Yr Areas | sq Ft/FTE
Orofino Labor Office 2024 request 0| $ - $ - 0 - Early Out, Terminated Lease 9/30/21
416 Johnson Avenue, STE 12 2023 estimate 0| $ - $ - 0 - Staff transitioned to mobile service
Orofino, ID 83544 2022 actual 1,035[$ 917 [ $ 9,489 10 104 |delivery, no lease space necessary.
Field office Change (request vs actual) -1,035($ 9.17 -9,489 -10 -104
Change (estimate vs actual) -1,035| $ 9.17 -9,489 -10 -104|FTE absorbed into Lewiston office
Pocatello Labor Office 2024 request 16,7891 $ 394 | $ 66,198 24 700 |Owned
430 North Fifth Avenue 2023 estimate 16,7891 $ 383 ($ 64,270 24 700
Pocatello, ID 83205 2022 actual 16,789 $ 3.72 (% 62,398 24 700
Field office Change (request vs actual) of$ - 3,800 0 0
Change (estimate vs actual) 0| $ = 1,872 0 0|19 FTE, 2 Co-locators
Salmon Labor Office 2024 request ol $ - $ - 0 - Lease Expired 6/30/21; month to month
803 Monroe St. Suite 126A 2023 estimate ol $ - $ - 0 - through 9/30/21.
Salmon, ID 83467 2022 actual 619($ 455(% 2815 1 619
Field office Change (request vs actual) -619]1 $ 4.55 -2,815 -1 -619
Change (estimate vs actual) -619]1 $ 4.55 -2,815 -1 -619|FTE absorbed into Twin Falls office
Sandpoint Labor Office 2024 request 3882(% 2112 | $ 81,977 8 485 [Lease will expire 9/30/22, plan to amend 1 year
613 Ridley Village Road 2023 estimate 3,882 $ 2065 (9% 80,165 8 485 (3882 sq @$20 per sq ft through 9/30/21.
Sandpoint, ID 83864 2022 actual 3.882($ 2058 (% 79,907 8 485 |As of 10/1/21 lease increased to $20.40 per
Field office Change (request vs actual) (0] I - 2,070 0 0|sq. ft. per year for 1 additional year.
Change (estimate vs actual) o|$ - 259 0 0|7 FTE, 1 Co-locator
Twin Falls Labor Office 2024 request 57291 $ 1769 | $ 101,366 17 337 |Lease will expire 12/31/2022
420 Falls Ave. 2023 estimate 57291 $ 1718 | $ 98,413 17 337
Twin Falls, ID 83303 2022 actual 5729[$ 19.80 [ $ 113,456 17 337
Field office Change (request vs actual) ol $ - -12,090 0 0
Change (estimate vs actual) o|$ - -15,043 0 0]16 FTE, 1 Co-locator
TOTAL (PAGE THREE) 2024 request 26,400($ 945( 9% 249,540 49 539
2023 estimate 26,400 $ 9.20  $ 242,848 49 539
2022 actual 28,054($ 956 (% 268,065 60 468
Change (request vs actual) -1,654|1 $ 11.20 -18,525 -1 71
Change (estimate vs actual) -1,654( $ 15.25 -25,217 -1 71
TOTAL (ALL 3 PAGES) 2024 request 276,754 $ 1852 | $ 1,357,024 523 529
2023 estimate 413,205($ 1881 |$ 2,135413 547 755
2022 actual 434,487 $ 1956 [ $ 2422287 638 681
Change (request vs actual) | -157,733( $ (1.03) -1,065,263 -115 -152
Change (estimate vs actual) -21,282| $ (0.74) -286,874 -91 74
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Federal Funds Inventory Form
As Required by Idaho Code 67-1917

CFDA#/Cooperative
Agreement # /Identifing #

Idaho Department of Labor

Carrie Peterman / Financial Ex

Grant title

Description

Date of
Expiration - If
Known

Contact Phone Number: 332-3570 x4011

Total Grant
Amount

STARS Agency Code: 240

FY 2022 Available Funds

FY 2022 Actual

ditures

FY 2023 Estimated
ilable Funds

Fiscal Year: 2024

Contact Email: Carrie.Peterman@labor.idaho.gov

FY 2024 Estimated
Available Funds

State Approp
[Y] Yearly or
[C] Continuous

MOE or MOU (67-
1917(1)(d)require
ments? [Y] Yes or
[N] No If Yes
answer question 2.

Known
Reductions; Plan
for 10% or More

Reduction

Will this Grant be reduced
by 50% or more from the
previous years funding?
[Y] Yes or [N] No
If yes then answer question
3.

17.002

Labor Force Statistics

TO proviage
statistical
data on
payroll
employment
and the

$1,310,869.73

$797,010.20

$557,562.32

$693,596.00

$761,955.60

17.005

Compensation and
Working Conditions

|’u¥)’ruv'|u%
timely and
relevant data
on levels and
trends in
wages;

$31,500.00

$16,773.29

$6,350.76

$16,200.00

$17,172.00

17.207

Employment
Service/Wagner-
Peyser Funded
Activities

me L
Employment
Service (ES)
program
brings
together

$12,798,728.00

$7,989,971.55

$7,631,002.00

$6,350,918.00

$6,295,949.50

17.225

Unemployment
Insurance

s Btersde
unemployme
nt insurance
programs for
eligible
workers

$75,281,471.00

$42,651,397.89

$22,632,569.82

$28,030,000.00

$20,779,250.00

17.245

Trade Adjustment
Assistance

;{"U m |r’ﬂ|§(er
the worker
adjustment
assistance
benefit
provisions of

$4,151,238.00

$3,708,552.63

$471,474.89

$3,910,000.00

$2,526,752.00

17.258

WIA/WIOA Adult
Program

iy p?epﬁﬁe
workers --
particularly
disadvantage
d, low-
skilled, and

$4,676,687.00

$3,209,681.51

$1,662,771.97

$3,257,266.00

$3,094,000.00

17.259

WIA/WIOA Youth
Activities

BB TEW
income
youth,
between the
ages of 14
and 21,

+h

$5,077,595.00

$4,594,986.31

$3,084,501.81

$3,250,008.00

$3,088,000.00
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Workforce Data

wWoar
supports the
development

17.261 ) . of, or 6/30/2023 $1,000,000.00 $784,236.38 $97,847.81 $680,000.00 $0.00
Quality Initiative
enhancemen
ts to,
fisegdrat
tax credit
Work Opportunity  (was designed
17.271 Tax Credit Program  |to help $245,200.00 $144,472.73 $99,403.10 $74,543.00 $66,000.00
(woTc) individuals
from certain
'iO pl'aVICIE
greater
Temporary Labor protection
17.273 Certification for for U.S. and $800,000.00 $405,441.90 $386,744.38 $646,266.00 $627,405.00
Foreign Workers foreign
workers
il
WIOA National 'Ne purpose
Dislocated Worker of the
Grants / WIA National
17.277 . Emergency $2,722,281.00 $2,079,410.32 $434,729.83 $0.00 $0.00
National Emergency Grant
Grants/ WIOA DW .
CoviD19 program I.S, to
THEPUTPDsE
of the WIOA
WIA Dislocated Dislocated
17.278 Worker Formula Worker $5,964,392.00 $3,349,254.93 $1,151,885.47 $1,847,221.00 $1,754,900.00
Grants program is to
help
l_"l.‘ll'llull'\g V_\.IIII
be used to
. . help states
17.285 gf:r::t'cesmp USA | jevelop and $5,581,490.75 $5,175,387.92 $575,466.98 $4,597,000.00 $3,490,000.00
implement
comprehensi
T ne*gaﬁﬂ d 10
Job Corps determine
Experimental whether two
17.287 ) year, public $17,799,575.00 $5,591,528.89 $5,588,113.73 $6,620,310.00 $0.00
Projects and .
Technical Assistance community
colleges;
To prg'\i/xl?:l'é
Disabled Veterans' |individualize
Outreach Program  |d career
17.801 and Local Veterans' _|services to $2,041,424.00 $1,566,831.55 $864,327.27 $1,741,000.00 $1,600,000.00
Employment meet the
Representative employment
Program needs of
rl‘b ?}"I:I ujem‘
services to
Homeless Veterans’ [assist in
17.805 Reintegration reintegrating $229,000.00 $169,677.31 $93.92 $75,000.00 $75,000.00
Program homeless
veterans into
0 ue;l'é‘ﬁ‘)pl T
State plan; to
assist States
94.003 State Commissions  [in the $685,000.00 $596,984.29 $279,001.10 $366,986.00 $360,000.00

application

process; and
+ il
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Idaho Department of Labor Performance Report

]
Part | — Agency Profile

Agency Overview
Agency Mission: The Idaho Department of Labor connects job seekers with employment opportunities, supports
workers through career and life transitions and administers state labor laws.

Agency staff are committed to ensuring Idaho’s job seekers and employers have access to a wide array of quality
employment-related services and economic information. The department’s funding primarily comes from the
employer unemployment insurance program and federal grants. Idaho’s Wage and Hour Bureau is, in part,
supported by state general fund revenues. The Idaho Commission on Human Rights receives financial support
through Idaho Department of Labor dedicated funds and federal contract monies from the U.S. Equal Employment
Opportunity Commission.

Idaho Gov. Brad Little appointed Jani Revier to serve as the director for the Idaho Department of Labor in December
2018. Today she leads a team of more than 530 employees who work to make a positive difference in the lives of
job seekers, employers, government officials and Idaho citizens.

Two advisory boards - the Idaho Commission on Human Rights and the Governor's Commission on Service and
Volunteerism - provide program guidance and oversight to the department.

The Idaho Commission on Human Rights administers discrimination complaints. Commission members are
appointed by the governor and confirmed by the state senate for three-year terms. The Governor's Commission on
Service and Volunteerism oversees the operations of Serve Idaho. Commission members are appointed by the
governor for three-year terms.

Core Functions / Idaho Code
Idaho Code Title 72, Chapter 13 defines by statute, the authority and responsibilities of the Idaho Department of
Labor.

WORKFORCE SERVICES provides a broad array of automated and personalized labor exchange services to job
seekers and businesses. (Title 72, Chapter 13; Federal - 29 U.S.C. Chapter 49.) Some of these services include
lifelong learning opportunities for Idaho’s new, current and transitional workers as outlined in the following federal
Code of Federal Regulations (CFRs).
o Workforce Innovation and Opportunity Act — Federal — 20 CFR Part 652, 660-671/P.L. 105-220/29
U.S.C. 30
o Trade Adjustment Assistance — Federal — 20 CFR Part 617/P.L. 107-210/19 U.S.C. 12.

UNEMPLOYMENT INSURANCE provides partial replacement of wages to eligible workers who lose their jobs
through no fault of their own. (Title 72, Chapter 13; Federal - 26 U.S.C. Chapter 23.)

WAGE AND HOUR defines the state’s responsibilities for administering ldaho’s wage and hour laws. (Title 72,
Chapter 13, Title 44, Chapters 15 & 16, and Title 45, Chapter 6.)

COMMUNICATIONS & RESEARCH provides a broad variety of labor market and economic data at the state,
regional and local level on past, current and projected labor market conditions, including information on occupations,
wages, job openings and skill levels. Several of the federal statutes listed earlier authorize this function.

IDAHO DISABILITY DETERMINATION SERVICES helps the Social Security Administration process disability
claims by determining whether individuals applying for Social Security disability benefits meet the criteria for medical
severity and ensuring fair and timely consideration for those individuals. (Title 72, Chapter 13; Federal — 20 CFR
Part 416/ 42 U.S.C. 421.)

State of Idaho 1
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Performance Report

Idaho Department of Labor

SERVE IDAHO and the Governor's Commission on Service and Volunteerism administers Idaho AmeriCorps grants
and strives to advance community service programs and activities throughout the state.

IDAHO COMMISSION ON HUMAN RIGHTS works to secure freedom for all Idahoans from discrimination because
of race, color, religion, sex, national origin or disability in connection with employment, public accommodations and
real property transactions, discrimination because of race, color, religion, sex or national origin in connection with
education, and discrimination because of age in connection with employment. (Title 67, Chapter 59, Idaho Code.)

Revenue and Expenditures

Revenue FY 2019 FY 2020 FY 2021 FY 2022
Unemployment Penalty & Interest $0 $0 $84,200 $0
Employment Security Special

Administration $4,492,200 $4,142,100 $3,235,900 $2,676,000
Federal Grants $49,035,000 $48,360,300 $59,888,100 $61,980,300
Misc. Revenue $1,475,000 $1,464,400 $387,300 $576,100
General Fund $342,200 $553,600 $529,800 $538,100
Unemployment Compensation $147,709,400 $161,004,100 $172,647,700 $170,088,200

Total
Expenditures
Personnel Costs

$203,053,800
FY 2019

$215,524,500
FY 2020
$36,378,800

$236,773,000
FY 2021
$40,706,700

$235,858,700
FY 2022
$40,802,500

$35,368,900

Operating Expenditures $11,709,400 $12,247,700 $18,616,900 $14,502,200
Capital Outlay $257,700 $313,900 $577,400 $504,200
Trustee/Benefit Payments $88,367,100  $211,417,300  $193,555,500 $80,068,700
Total $135,703,100  $260,357,700  $253,456,500  $135,877,600

Profile of Cases Managed and / or Key Services Provided
All measures from July 1 to June 30

FY 2019 FY 2020 FY 2021 FY 2022

Cases Managed and/or Key Services Provided

1. Ul = Number of Initial Claims Made 62,801 208,693 200,039 56,618

2. Ul — Number of Weeks Compensated 265,941 924,927* 1,340,896 222,680

3. Ul — Number of Employers Covered by 58106 66.423 68.976 74.882
Unemployment Insurance Laws

4. ES -llndlnguals Registered for Employment 61.431 66.827 45588 34.418
Services

5. ES - Job Openings Listed (Full-time permanent) 197,022 150,881 159,851 285,750

6. WIOA - Adult Customers Served 595 932 975 N/A****

7. WIOA - Dislocated Worker Customers Served 464 457 484 N/A****

8. WIOA - Youth Customers Served 623 618 576 674

9. Wage & Hour — Employer / Employee Contacts 42,306 40,000 41,749 35,099

10. Human Rights Commission — Administrative 391 309 238 268
Cases Filed

11. Human Rl_ghts Commission — Public 36 28 75 16+
Presentations

*Change made to this number as adjustments were made to the system to account for the high volume of activity.
**Number of presentations was down due to COVID-19.
**ES-Individuals Registered for Employment Services count includes Total Participants Served and Reportable Individuals.
**** Note: Effective October 2021 services are being provided by a contractor, not Labor.
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Performance Report

Licensing Freedom Act
Agencies that participate in licensure must report on the number of applicants denied licensure or license renewal

and the number of disciplinary actions taken against license holders.
FY 2019 FY 2020 FY 2021 FY 2022

FARM LABOR CONTRACTOR'
Number of Licenses 60 59 58 56
New Applicants Denied Licensure’ 33 0 0
Applicants Refused Renewal of a License? 33 0 0
Complaints Against Licensees?® N/A 0 0
Final Disciplinary Actions Against Licensees N/A N/A 0 0

' Farm labor contractors are required to register every year. If a farm labor contractor does not submit a complete application,
including providing proof of insurance and a bonding deposit, the department deems the application incomplete and never issues
a license.

2 See footnote 1.
3 Number of wage claims filed by an employee who performed some type of farm labor work during the past year. Farm labor

contractors are notified of any potential wage and hour violations. All unresolved issues are referred to the U.S. Department of
Labor for enforcement (Idaho Wage & Hour is a compliance bureau only).

Part Il - Performance Measures

152

Performance Measure FY 2019 FY 2020 FY 2021 FY 2022 FY 2023

Employment Services — actual 72.9% 69.6% 64.4% 62.2%

Entered Employment Rate

5 nge 5, G;&:I |, Objective |  target 66% 66.6% 70.1% 70.1% 65.7%
, Strategy

Employment Services — actual 72.9% 70.2% 65.3% 63.9%

Employee Retention Rate -

Eassltt? 5; Goa;:, Objective target 51.0% 51.0% 70.0% 70.0% 66.2%
, Strategy

WIOA — Percentage of actual 85.8% 85.3% 73.6% 75.4%

Employed Adults — Page 5,

gtf’al , O';chtlve B, target 78.0% 78% 81.5% 81.5% N/A
rategy

WIOA — Entered actual 83.5% 81.8% 81.2% 79.8%

Employment Rate for

Dislocated Workers — Page 0 0 0 0

5, Goal |, Objective B, target 87% 86.9% 80.3% 80.3% N/A

Strategy #1

WIOA - Youth Placement actual 80.3% 80.8% 72.2% 81.4%

Rate in Employment or

Education — Page 5, Goal |, |  target 70% 70.5% 76.5% 76.5% 75%

Objective B, Strategy #1

Ul - First Pay Benefit actual 97.2% 81.8% 65.7% 89.9%

Timeliness — Page 7, Goal

2’1 Objective A, Strategy target >=87.0% | >=87.0% | >=87.0% | >=87.0% | >=87.0%
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Performance Measure FY 2019 FY 2020 FY 2021 FY 2022 FY 2023

7. Ul-Non-Monetary actual 78.7% 85.3% 60.5% 75.7%

Determination — Page 7,

Goal I, Objective A,

Strategy #1 target >=80.0% | >=80.0% | >=75.0% | >=75.0% | >=75.0%
8. DDS — Productivity per actual 395.5 345.66 291.8 260.0

Work Year (per worker)

Page 8, Goal ll, Objective |  5/5¢t 325.4 325 282.74 294.6 273.1

A, Strategy #1
9. IHRC - Total of actual 489 357 309 307

Administrative Cases

Resolved Page 9, Goal Il target 350 350 350 350 350

Objective A, Strategy #1

Performance Measure Explanatory Notes

1)

2)

3)

4)

5)

6)

7)

8)

9)

State of Idaho

Entered Employment Rate (Employment Services) — Percent of adult participants employed during the
second quarter after exiting the program.

Employee Retention Rate (Employment Services) — Employment rate, fourth quarter. Percent of
participants employed in the fourth quarter after exiting the program.

Percentage of Employed Adults (Workforce Innovation and Opportunity Act) — Percent of adults
employed during the second quarter after exiting Workforce Innovation and Opportunity Act training programs.
* Note: Effective October 2021 services are being provided by a contractor, not Labor.

Entered Employment Rate for Dislocated Workers (Workforce Innovation and Opportunity Act) —
Percent of dislocated worker participants employed in the second quarter after exiting WIOA training program.
* Note: Effective October 2021 services are being provided by a contractor, not Labor.

Youth Placement Rate (Workforce Innovation and Opportunity Act) — Percent of youth participants either
employed or enrolled in school during the second quarter after exiting the program.

First Pay Benefit Timeliness (Unemployment Insurance) — Percent of all first payments made within 14
days after the week ending date of the first compensable week in the benefit year.

Nonmonetary Determination (Unemployment Insurance) — Percent of all nonmonetary determinations
(separations and non-separations) made within 21 days of the date of detection of any nonmonetary issue that
would affect the claimants’ right to unemployment compensation.

Productivity per Work Year (Disability Determinations Service) — The higher the number in a given year,
the greater the productivity per worker in terms of case decisions and processing — federal program standard.

Cases Closed through the Idaho Human Rights Commission’s Administrative Process — All cases
closed from July 1 through June 30 (state fiscal year).

N
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For More Information Contact:

Darlene Carnopis, Policy Coordinator
Idaho Department of Labor

317 W. Main St.

Boise, ID 83735-0790

Phone: (208) 332-3570 x 3439

E-mail: darlene.carnopis@labor.idaho.gov

State of Idaho 5
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IDAHO

DEPARTMENT oF LABOR
BrAD LITTLE, GOVERNOR
JANI REVIER, DIRECTOR

August 31, 2022
To Whom it May Concern:

In accordance with Idaho Code 67-1904, 1 certify the data provided in the SFY 22 Performance Report
has been assessed internally for accuracy and, to the best of my knowledge, is deemed to be accurate.

Department: Labor

8/31/2022

Director’s Signature Date

Please return to: Division of Financial Management
304 N. 8 Street, 3" Floor
Boise, Idaho 83720-0032

Fax: 208-334-2438
Email: info@dfim.idaho.gov

--end--

317 W. Main St. e Boise, Idaho 83735-0030 e Tel: 208-332-3575 e Fax: 208-334-6222 e Web: labor.idaho.gov

An Equal Opportunity Employer and Service Provider. Reasonable accomPddations are available upon request. Dial 711 for Idaho Relay Service.
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