




























 
 
 
 
 
 
 
 
 
 
 

AGENCY:  215  
Approp 
Unit:   SWCC  

Decision Unit No:   12.01 Title:   Personnel Alignment 

 General Dedicated Federal Other Total 

FULL-TIME POSITIONS (FTP)         

PERSONNEL COSTS           

1.  Salaries         

2.  Benefits         

3.  Group Position Funding               

TOTAL PERSONNEL COSTS 18,800      

OPERATING EXPENSES           

      

       

        

TOTAL OPERATING EXPENDITURES         

CAPITAL OUTLAY           

         

            

TOTAL CAPITAL OUTLAY         

T/B PAYMENTS         

GRAND TOTAL 18,800      



Explain the request and provide justification for the need. 
 
This request is to shift the equivalent of .25 FTP of the Grants/Contracts Specialist position from the 
52200 dedicated fund to the general fund to better align job responsibilities and increases the reserve 
balance in the fund.  This request will require an additional $18,800 in ongoing general fund personnel 
base funding. The new alignment is necessary due to the implementation of Luma, continuity of 
operations, and succession planning. This shift will also remedy the need for an additional personnel 
enhancement in fund 52200 due to less than a 1% in personnel funding reserves.  
 
If a supplemental, what emergency is being addressed? 
 
NA 
 
Specify the authority in statute or rule that supports this request.  
 
I.C. 67-5309B (2) states that, "It shall be the responsibility of each department director to prepare a 
department salary administration plan and corresponding budget plan that supports the core mission of 
the department and is consistent with the provisions of section 67-5309A, Idaho Code." 
 
Indicate existing base of PC, OE, and/or CO by source for this request. 
 

 
 
What resources are necessary to implement this request?  
 
No additional resources are needed to implement this request. 
 
List positions, pay grades, full/part-time status, benefits, terms of service.  
 
This enhancement will not require any new part-time or full-time staff. 
 
Will staff be re-directed? If so, describe impact and show changes on org chart. 
 
The organization chart will not be impacted with the redirecting of .25 FTP from fund 52200 to the 
general fund. The Grants/Contracts Specialist position will have the same supervisor under the same 
appropriation unit SWCC. 
 
Detail any current one-time or ongoing OE or CO and any other future costs.  
 
This enhancement will not require any current one-time or ongoing OE or CO costs. 
 
  

Grants/Contract Specialist
General Fund FTI 

Allocation
Dedicated Fund 52200 

Fund FTI Allocation

General Fund 
Allocated Annual PC 

Cost
Dedicated Fund 52200 

Allocated Annual PC Cost
FY25 Base 10% 90%                             7,534.28                                      67,808.53 
FY26 (Recommendation) 35% 65% 26,369.99                                   48,972.83                                                   
Net Changes 0.25                              (0.25)                                           18,835.70                                   (18,835.70)                                                 



Describe method of calculation (RFI, market cost, etc.) and contingencies.  
 

 
 
Provide detail about the revenue assumptions supporting this request.  
 
This ongoing general fund personnel enhancement will be funding from a portion of the FY25 general 
fund 3% base increase allowance for FY26. 
 
Who is being served by this request and what is the impact if not funded?  
 
This request serves the overall purpose and administration of the ISWCC and aligns the job 
responsibilities of the Grants/Contract Specialist with the appropriate funding. If unfunded the ISWCC 
will be required to hold any vacated dedicated fund positions open to reserve funding for any 
anticipated vacation payouts because reserve funds are less than 1%. Not funding will also restrict 
ISWCC ability to recruit and retain staff in a timely manner. If unfunded, the dedicated fund will 
continue to subsidize general fund work activity. 
 

Grants/Contract Specialist
General Fund FTI 

Allocation
Dedicated Fund 52200 

Fund FTI Allocation

General Fund 
Allocated Annual PC 

Cost
Dedicated Fund 52200 

Allocated Annual PC Cost
FY25 Base 10% 90%                             7,534.28                                      67,808.53 
FY26 (Recommendation) 35% 65% 26,369.99                                   48,972.83                                                   
Net Changes 0.25                              (0.25)                                           18,835.70                                   (18,835.70)                                                 



 
 
 
 
 
 
 
 
 
 
 

AGENCY:  215  
Approp 
Unit:   SWCC  

Decision Unit No:   12.02 Title:   Personnel Succession Planning 

 General Dedicated Federal Other Total 

FULL-TIME POSITIONS (FTP)         

PERSONNEL COSTS           

1.  Salaries         

2.  Benefits         

3.  Group Position Funding               

TOTAL PERSONNEL COSTS  14,600      

OPERATING EXPENSES           

      

       

        

TOTAL OPERATING EXPENDITURES         

CAPITAL OUTLAY           

         

            

TOTAL CAPITAL OUTLAY         

T/B PAYMENTS         

GRAND TOTAL 14,600      



 
Explain the request and provide justification for the need. 
 
This ongoing enhancement request is for $14,600 in personnel spending authority to increase the 
budget for anticipated vacation payouts due to retirements or staff turnover. ISWCC has not requested a 
personnel base increase for several years and has depleted any reserve funding to below 3%. For the 
last few years, ISWCC has left vacated positions temporarily open anticipating potential vacation 
payments greater than funds in reserve. In addition to the potential vacation payments, ISWCC worked 
with the Division of Human Resources to evaluate competitive recruitment salaries for essential rehires. 
This enhancement will allow ISWCC to offer competitive starting salaries for essential rehires. 
 
If a supplemental, what emergency is being addressed? 
 
NA 
 
Specify the authority in statute or rule that supports this request.  
 
Idaho Code Section 67-5334(3) states that “Upon separation from state employment and to the limits 
allowed by subsection (2) of this section, all classified officers and employees shall receive a lump sum 
payment for accrued but unused vacation leave at the hourly rate of pay of that officer or employee.” 
 
Idaho Code Section 67-5309A states that "...the goal of a total compensation system for state employees 
shall be to fund a competitive employee compensation and benefit package that will attract qualified 
applicants to the work force; retain employees who have a commitment to public service excellence; 
motivate employees to maintain high standards of productivity; and reward employees for outstanding 
performance." 
 
I.C. 67-5309A(2)(a) asserts that "the state’s overall compensation system, which includes both a salary 
and a benefit component, when taken as a whole shall be competitive with relevant labor market 
averages." 
 
I.C. 67-5309B(2) states that, "It shall be the responsibility of each department director to prepare a 
department salary administration plan and corresponding budget plan that supports the core mission of 
the department and is consistent with the provisions of section 67-5309A, Idaho Code." 
 
Indicate existing base of PC, OE, and/or CO by source for this request. 
 
FY 2025 Base Maintenance S1270 along with S1373 provides $1,501,000 in personnel funding. 
 
What resources are necessary to implement this request?  
 
No additional resources are needed to implement this request. 
 
List positions, pay grades, full/part-time status, benefits, terms of service.  
 
This enhancement will not require any new part-time or full-time staff. 
 



 
Will staff be re-directed? If so, describe impact and show changes on org chart. 
 
This enhancement will not require any staff to be redirected. 
Detail any current one-time or ongoing OE or CO and any other future costs.  
 
This enhancement will not require any current one-time or ongoing OE or CO costs. 
 
Describe method of calculation (RFI, market cost, etc.) and contingencies.  
 
Leave balances subject to payout X Salary & Fringe/employee 
 
Provide detail about the revenue assumptions supporting this request.  
 
This ongoing general fund personnel enhancement will be funding from a portion of the FY25 general 
fund 3% base increase allowance for Fy26. 
 
Who is being served by this request and what is the impact if not funded?  
 
This request serves the overall purpose and administration of the ISWCC. If unfunded the ISWCC will 
continue to hold vacated positions open reserving funding for anticipated vacation payouts. Not funding 
will also restrict ISWCC ability to recruit and retain staff by offering an attractive salary. 

 



 
 
 
 
 
 
 
 
 

AGENCY:  215  
Approp 
Unit:   SWCC  

Decision Unit No:   
12.91
(a) Title:   

Reappropriation Authority – WQPA 

(Water Quality Program for Agriculture) 

 General Dedicated Federal Other Total 

FULL-TIME POSITIONS (FTP)         

PERSONNEL COSTS           

1.  Salaries         

2.  Benefits         

3.  Group Position Funding               

TOTAL PERSONNEL COSTS        

OPERATING EXPENSES           

      

       

        

TOTAL OPERATING EXPENDITURES         

CAPITAL OUTLAY           

         

            

TOTAL CAPITAL OUTLAY         

T/B PAYMENTS 0        

GRAND TOTAL 0      



 
 
 
Explain the request and provide justification for the need. 
 
Trustee and Benefit payments are passed through directly to the 50 local Soil Conservation Districts 
pursuant to Section 22-2727, Idaho Code. The Idaho Soil and Water Conservation Commission has been 
granted reappropriation authority for the Water Quality Program for Agriculture (WQPA) for fiscal years 
2023 and 2024 to allow for unforeseen delays in project completion. Unforeseen delays may include, 
but are not limited to, construction delays, weather conditions delays, supply chain delays, or 
planning/permitting delays. This request is for reappropriation authority for all unexpended and 
unencumbered trustee and benefit WQPA funds. 
 
If a supplemental, what emergency is being addressed? 
NA 
 
Specify the authority in statute or rule that supports this request.  
 
Title 67, Chapter 35 lays the basis for agencies to request spending authority 
 
Please identify the performance measure, goal, or priority this request is intended to improve in the 
strategic plan or performance measurement report. 
 
This supports The Idaho Soil and Water Conservation Commission (ISWCC) primary goals and objectives 
under Idaho Code § 22-2716, Goal 1.  Support Districts Voluntary Conservation Efforts. 

What is the anticipated measured outcome if this request is funded? 
 
For FY25, the WQPA program received 51 requests for $3.3 million in water conservation 
projects.  Projects were prioritized and 14 projects were funded with the FY25 $1 million 
appropriation.   The utilization of returned funds from the prior year’s programs allows us to fund an 
additional three projects and work towards our goal of supporting Districts voluntary conservation 
efforts.   

Indicate existing base of PC, OE, and/or CO by source for this request. 
 
FY 2025 S1373 provides for one-time $1,000,000 in Trustee and Benefit funding for WQPA grant 
payments. 
 
What resources are necessary to implement this request?  
 
No additional resources are needed to implement this request. 
 
List positions, pay grades, full/part-time status, benefits, terms of service.  
 
This enhancement will not require any new part-time or full-time staff. 
 



Will staff be re-directed? If so, describe impact and show changes on org chart. 
 
This enhancement will not require any staff to be redirected. 
 
Detail any current one-time or ongoing OE or CO and any other future costs.  
 
Reappropriation of the monies described above authorized by S1373 in the FY25 budget. No additional 
future costs will be incurred because of this request, aside from FY25 expenditures that have the 
potential to instead be paid during FY26 if construction delays, weather delays, supply chain delays, or 
planning/permitting delays occur. 
 
Describe method of calculation (RFI, market cost, etc.) and contingencies.  
 
Projects are reimbursed 60% of the actual costs not to exceed a specified maximum.  

Provide detail about the revenue assumptions supporting this request.  

 
This request is funded by FY 2025 general fund Trustee and Benefit appropriation included in S1373. 
 
Who is being served by this request and what is the impact if not funded?  
 
WQPA serves local conservation districts, local farmers, ranchers and irrigation districts, and ultimately 
the state of Idaho through the voluntary water quality and quantity conservation measures applied.  The 
50 individual soil and water conservation districts in the State of Idaho are the local leaders tasked with 
non-regulatory, locally led natural resource conservation.  WQPA funding is administered to the local 
farmers, ranchers, and irrigation companies through the local soil and water conservation 
districts.  WQPA provides cost-share to farmers, ranchers, and irrigation companies for the purpose of 
conserving and enhancing the quality and value of the water resources of the State of Idaho.   

 



 
 
 
 
 
 
 
 

AGENCY:  215  
Approp 
Unit:   SWCC  

Decision Unit No:   
12.91
(b) Title:   

Reappropriation Authority – CREP 

 (Conservation Reserve Enhancement 
Program) 

 General Dedicated Federal Other Total 

FULL-TIME POSITIONS (FTP)         

PERSONNEL COSTS           

1.  Salaries         

2.  Benefits         

3.  Group Position Funding               

TOTAL PERSONNEL COSTS        

OPERATING EXPENSES           

      

       

        

TOTAL OPERATING EXPENDITURES         

CAPITAL OUTLAY           

         

            

TOTAL CAPITAL OUTLAY         

T/B PAYMENTS 0        

GRAND TOTAL 0      



 
 
Explain the request and provide justification for the need. 
 
The alignment and timing of state fiscal year funding along with the matching requirements for 
matching the enrollment acres based on a federal year program is causing funding challenges. 
Reappropriation in the Conservation Reserve Enhancement Program (CREP) will reduce or eliminate the 
need for funding enhancements year-over-year. 
 
If a supplemental, what emergency is being addressed? 
NA 
 
Specify the authority in statute or rule that supports this request.  
 
Title 67, Chapter 35 lays the basis for agencies to request spending authority 
 
Please identify the performance measure, goal, or priority this request is intended to improve in the 
strategic plan or performance measurement report. 
 
ISWCC FY 2025-2028 STRATEGIC PLAN:  

FY 2025 GOAL #2: 

Provide Conservation Programs & Services 

FY 2025 OBJECTIVE: 

Conservation Reserve Enhancement Program (CREP) Provide technical leadership and guidance 
to private landowners in coordination with Federal, State, and other partners to reduce ground 
water consumption on cropland within the Eastern Snake Plain Aquifer. 

FY 2025 KEY PERFORMANCE MEASURE: 

Number of CREP-enrolled acres over which technical leadership and guidance is provided. 

ISWCC FY 2024 PERFORMANCE REPORT Part II – Performance Measures, fourth PM in the table of 
performance measures. 

“Number of acres enrolled in the Conservation Reserve Enhancement Program (CREP) over 
which technical leadership and guidance is provided” 

 What is the anticipated measured outcome if this request is funded? 
 
Increase the number of CREP-enrolled acres over which technical leadership and guidance is provided 
for the REVISED AGREEMENT BETWEEN THE UNITED STATES DEPARTMENT OF AGRICULTURE 
COMMODITY CREDIT CORPORATION AND THE STATE OF IDAHO CONCERNING THE IMPLEMENTATION OF 
THE IDAHO EASTERN SNAKE PLAIN AQUIFER CONSERVATION RESERVE ENHANCEMENT PROGRAM 2021. 



Indicate existing base of PC, OE, and/or CO by source for this request. 
 
FY 2025 Base Maintenance S1270 provides $264,000 for Trustee and Benefit funding for CREP 
payments. 
 
What resources are necessary to implement this request?  
 
No additional resources are needed to implement this request. 
 
List positions, pay grades, full/part-time status, benefits, terms of service.  
 
This enhancement will not require any new part-time or full-time staff. 
 
Will staff be re-directed? If so, describe impact and show changes on org chart. 
 
This enhancement will not require any staff to be redirected. 
 
Detail any current one-time or ongoing OE or CO and any other future costs.  
 
Reappropriation is of the monies described above which are contained in the FY25 budget. No additional 
future costs will be incurred because of this request, aside from FY25 expenditures that have the 
potential to instead be paid during FY26.  
 
Describe method of calculation (RFI, market cost, etc.) and contingencies.  
 
The number of enrolled acres in the Revised CREP Agreement for CREP. 

            From the Revised CREP Agreement, section VI.2.A: 

            2.         ISWCC agrees to: 

A. Make a per-acre annual payment to participants in an amount equal to the 
result of multiplying the USDA CCC per-acre annual rental payment, as 
determined in accordance with Section V.2, times 0.13 (13 percent). The 
annual payment will be divided among the eligible participants according to 
the shares on the approved CRP contract. 

 

Provide detail about the revenue assumptions supporting this request.  
 
This request is funded by FY 2025-S1270 general fund Trustee and Benefit appropriation. 
 
  



Who is being served by this request and what is the impact if not funded?  
 
Idaho ground water users enrolled in CREP, ground water districts, Idaho Ground Water Appropriators, 
ground water users in the target area, spring water right holders along the Snake River in southern 
Idaho. Funding this request ensures the continuation of the REVISED AGREEMENT BETWEEN THE 
UNITED STATES DEPARTMENT OF AGRICULTURE COMMODITY CREDIT CORPORATION AND THE STATE 
OF IDAHO CONCERNING THE IMPLEMENTATION OF THE IDAHO EASTERN SNAKE PLAIN AQUIFER 
CONSERVATION RESERVE ENHANCEMENT PROGRAM 2021 and is a requirement in this agreement. 

 




























