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2026Request for Fiscal Year:Division Description

514University of IdahoAgency:

UNIVERSITY OF IDAHO:
Section 33-2801, Idaho Code, et seq.

AGRICULTURAL RESEARCH & EXTENSION SERVICE
Section 33-2908, Idaho Code, et seq.

HEALTH EDUCATION PROGRAMS
WIMU VETERINARY EDUCATION
Section 33-3720, Idaho Code]

WWAMI MEDICAL EDUCATION
Section 33-3720, Idaho Code, et seq.

SPECIAL PROGRAMS
FOREST UTILIZATION RESEARCH
Section 38-701, Idaho Code, et seq.

IDAHO GEOLOGICAL SURVEY
Section 47-201, Idaho Code, et seq.

Statutory Authority:

UI1Division: University of Idaho

UNIVERSITY OF IDAHO:
The University of Idaho, located in Moscow, is a high research activity, land-grant institution committed to undergraduate and graduate
research education with extension services responsive to Idaho and the region's business and community needs. The university is also
responsible for regional medical and veterinary education programs in which the state of Idaho participates.  The University of Idaho
emphasizes agriculture, natural resources, metallurgy, engineering, architecture, law, foreign languages, teacher preparation, and international
programs.

AGRICULTURAL RESEARCH & EXTENSION SERVICE:
Agricultural Research and Cooperative Extension Service (ARES) scientists conduct research on the University of Idaho campus and at
thirteen research and extension centers across the state to ensure that Idaho agriculture remains productive and profitable. Results of that
research, as well as family and consumer services, are then delivered to the agricultural community and citizens of Idaho through extension
offices located in 42 of Idaho's 44 counties. [Statutory Authority: Section 33-2908, Idaho Code, et seq.]

HEALTH EDUCATION PROGRAMS
WIMU VETERINARY EDUCATION:
The WIMU (Washington-Idaho-Montana-Utah) Veterinary Education Program provides Idaho students with access to veterinary medical
education through a cooperative agreement between the University of Idaho, Montana State University, Utah State University, and Washington
State University School of Veterinary Medicine. A total of 44 Idaho students can be enrolled in this four-year program, or 11 students per year.
[Statutory Authority: Section 33-3720, Idaho Code]

WWAMI MEDICAL EDUCATION:
The WWAMI (Washington-Wyoming-Alaska-Montana-Idaho) Medical Education Program provides access to postgraduate medical education
for Idaho students annually through a cooperative program at the University of Idaho with the University of Washington. A total of 160 Idaho
students can be enrolled in this four-year  program, or 40 students per year. [Statutory Authority: Section 33-3720, Idaho Code, et seq.]

SPECIAL PROGRAMS
FOREST UTILIZATION RESEARCH:
The Forest Utilization Research (FUR) Program is organized within the University of Idaho's College of Natural Resources. It works to increase
the productivity of Idaho's forests by: (1) improving forest management, harvest, and regeneration practices; (2) improving wood use and wood
residue utilization technologies; and (3) improving forest nursery management practices. FUR also includes the Policy Analysis Group, which
provides timely, scientific, and objective data and analysis on resource and land use issues of interest to the people of Idaho. [Statutory
Authority: Section 38-701, Idaho Code, et seq.]

IDAHO GEOLOGICAL SURVEY:
The Idaho Geological Survey (IGS) is headquartered at the University of Idaho with branch offices at Idaho State University and Boise State

8/23/24, 4:13PMRun Date: Page 1



2026Request for Fiscal Year:Division Description

University. It is the lead state agency for the collection, analysis, and dissemination of all geologic and mineral based data for the state. The
IGS accomplishes this mission through applied research and public service. [Statutory Authority:  Section 47-201, Idaho Code, et seq.]
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

514Agency University of Idaho

UI1Division University of Idaho

EDJAAppropriation Unit Forest Utilization Research

1FY 2024 Total Appropriation

1.00 FY 2024 Total Appropriation EDJA

UI S1176; ARES H336; Health S1147; Special S1177

10000 General 12.78 1,429,100 170,400 0 0 1,599,500

12.78 1,429,100 170,400 0 0 1,599,500

1.21 Account Transfers EDJA

10000 General 0.00 0 (1,900) 1,900 0 0

0.00 0 (1,900) 1,900 0 0

2FY 2024 Actual Expenditures

2.00 FY 2024 Actual Expenditures EDJA

10000 General 12.78 1,429,100 168,500 1,900 0 1,599,500

12.78 1,429,100 168,500 1,900 0 1,599,500

3FY 2025 Original Appropriation

3.00 FY 2025 Original Appropriation EDJA

Maintenance H458; UI H734; ARES H703; Health H381; Special H692

10000 General 13.28 1,482,200 170,400 0 0 1,652,600

13.28 1,482,200 170,400 0 0 1,652,600

5FY 2025Total Appropriation

5.00 FY 2025 Total Appropriation EDJA

10000 General 13.28 1,482,200 170,400 0 0 1,652,600

13.28 1,482,200 170,400 0 0 1,652,600

7FY 2025 Estimated Expenditures

7.00 FY 2025 Estimated Expenditures EDJA

10000 General 13.28 1,482,200 170,400 0 0 1,652,600

13.28 1,482,200 170,400 0 0 1,652,600

9FY 2026 Base

9.00 FY 2026 Base EDJA

10000 General 13.28 1,482,200 170,400 0 0 1,652,600

13.28 1,482,200 170,400 0 0 1,652,600

10Program Maintenance

10.11 Change in Health Benefit Costs EDJA

This decision unit reflects a change in the employer health benefit costs.

10000 General 0.00 17,300 0 0 0 17,300

0.00 17,300 0 0 0 17,300

10.12 Change in Variable Benefit Costs EDJA

8/22/24, 8:43AMRun Date: Page 1



Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

This decision unit reflects a change in variable benefits.

10000 General 0.00 (100) 0 0 0 (100)

0.00 (100) 0 0 0 (100)

10.61 Salary Multiplier - Regular Employees EDJA

This decision unit reflects a 1% salary multiplier for Regular Employees.

10000 General 0.00 12,900 0 0 0 12,900

0.00 12,900 0 0 0 12,900

11FY 2026 Total Maintenance

11.00 FY 2026 Total Maintenance EDJA

10000 General 13.28 1,512,300 170,400 0 0 1,682,700

13.28 1,512,300 170,400 0 0 1,682,700

12Line Items

12.01 Forest Utilization Research: Experimental Forest Training & Operations EDJA
The request is to provide .14 FTE funding support for a Workforce Development Program Manager (Manager) to oversee and administer a
student workforce training program in conjunction with recent investments in industry forestry equipment.

10000 General 0.14 19,500 0 0 0 19,500

0.14 19,500 0 0 0 19,500

13FY 2026 Total

13.00 FY 2026 Total EDJA

10000 General 13.42 1,531,800 170,400 0 0 1,702,200

13.42 1,531,800 170,400 0 0 1,702,200
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Program Request by Decision Unit 2026Request for Fiscal Year

12.01Decision Unit Number Forest Utilization Research: Experimental Forest Training & OperationsDescriptive
Title

514University of IdahoAgency:

50 - Personnel Cost

55 - Operating Expense

70 - Capital Outlay

80 -

Full Time Positions

General Dedicated Federal Total

19,500

0

0

0

0

0

0

0

0

0

0

0

19,500

0

0

0

19,500 0 0 19,500

0.14 0.140.000.00

Request Totals

Totals

EDJAForest Utilization ResearchAppropriation
Unit:

5Personnel Cost

Employees500 14,600 0 0 14,600

Employee Benefits512 2,900 0 0 2,900

Health Benefits513 2,000 0 0 2,000

Personnel Cost Total 19,500 0 0 19,50019,500 0 0 19,500

45Full Time Positions

FTP - PermanentFTP-FT 0.14 0.00 0.00 0.14

Full Time Positions Total 0 0 0 00 0 0 0

19,500 0 0 19,500

Explain the request and provide justification for the need.
University of Idaho Experimental Forest Training & Operations

The University of Idaho Experimental Forest (UIEF) is home for basic and applied research on 10,300 acres of actively managed, productive
forestland and special management areas with a long history of research in forest operations, silviculture, wildland and prescribed fire, wildlife
management and remote sensing applications in forestry.  For more than 90 years, the UIEF has provided a working classroom for university and
K-12 students, private landowners, and agency personnel. The forest management units, special management areas, and outdoor classroom
facilities enable research and provide field-based education through outreach workshops and field tours germane to the land-grant mission of the
University of Idaho.

The UIEF is a working forest, actively managed by university students to provide long-term supply of local wood, clean water, recreational
opportunities and wildlife habitat, along with serving core research, teaching and demonstration mission while mitigating for fire risks.  Student
crews are trained in timber cruising and inventory, silviculture and operation management, fire preparedness and suppression, and recreation
management.  The student led crews provide essential services to UIEF while providing real world experience that lead them to become highly
trained and sought after employees serving Idaho’s $2.8 billion forest industry.  In the last two years the College of Natural Resources has
purchased nearly $2 million in modern mechanized logging equipment to better train students on modern forest operations and accelerate their
ability to integrate into the forestry workforce.  Professional student training and oversight on the operations of this equipment along with proper
equipment maintenance is needed to ensure the investment serves its intended purposes. Requested funding will support 14% (equal to .14 FTE)
of an existing UIEF staff member to contribute to student training in industrial forestry operations, support industrial forestry research, and to
properly maintain equipment for long term use.

The request is to provide .14 FTE funding support for a Workforce Development Program Manager (Manager) to oversee and administer a student
workforce training program in conjunction with recent investments in industry forestry equipment.  The Manager will guide student training and
oversight, establish learning outcomes tied to industry standards for employees to address the growing deficit of qualified employees entering the
forest industry workforce, and oversee industry outreach and training for private logging businesses and forest landowners using advanced
technology, and training to meet contemporary forest industry workforce needs.

If a supplemental, what emergency is being addressed?

N/A

Specify the authority in statute or rule that supports this request.
The College of Natural Resources, Forest Utilization Research Program, University of Idaho is authorized under Idaho Statute Title 38 Forestry,
Forest Products and Stumpage Districts, Chapter 7 Forest, Wildlife and Range Experiment Station.

Indicate existing base of PC, OE, and/or CO by source for this request.

This is a request to increase base funding for annual maintenance for .14 FTE for the UIEF that supports the student-led training and operations
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Program Request by Decision Unit 2026Request for Fiscal Year

Detail any current one-time or ongoing OE or CO and any other future costs.

No one-time or ongoing OE or CO are being requested.

Describe method of calculation (RFI, market cost, etc.) and contingencies.
Personnel Costs are based upon the current University of Idaho market-based compensation system and market costs as compared to similar
positions regionally and nationally.  Contingency plans are to keep existing opportunities for students capped at current levels along with no
changes to staffing assignments should no new monies be available.

Provide detail about the revenue assumptions supporting this request.
This position will better serve existing students while also allowing more students to participate in timber cruising, inventory and harvesting
activities, which increases timber receipts to UIEF to reinvest into workforce training.  Assigning current staff to lead the student crews along with
overseeing the new mechanized equipment operated by students will increase focus on maintenance and care of equipment, extending the
operable life of equipment (valued at $2.0 million) reducing the need for replacement over an extended period of time.  In addition, increasing
training opportunities for students that are workforce entry ready for the forest industry will increase industry workforce size and capabilities,
increasing revenue opportunities for both industry and state tax revenues.

program.

Who is being served by this request and what is the impact if not funded?
Idaho forest industry, citizenry, as well as state and federal agencies, nongovernment organizations, and students seeking hands-on education and
training in Idaho forests will benefit from this investment.  Forestry and related forest industries as a function of state gross domestic product (GDP)
is over a $2.8 billion annually to the state of Idaho.  Rural communities, their economies dependent on the forest industry, from logging,
management, production and associated industries will continue to struggle with workforce recruitment without this investment.  Failure to fund this
initiative will add to the lack of highly trained forestry professionals that are immediately available to join the workforce quickly and efficiently.

What resources are necessary to implement this request?

This request is for ongoing funding for .14 FTE.

List positions, pay grades, full/part-time status, benefits, terms of service.

(.14 FTE) from existing exempt staff workforce to supervise the student training and operations program.

Will staff be re-directed? If so, describe impact and show changes on org chart.
Yes, overall existing operations will be minimally impacted as functions are currently in place to support related functions in the Forest Utilization
Research program.  The current staffing will take on the additional responsibilities within the FUR program to support student training and
workforce development specifically aligned with the student led crews and new mechanized equipment.

Identify the measure/goal/priority this will improve in the strat plan or PMR.

This request will address Objective A:
Promote an environment that increases faculty, student, and constituency engagement in disciplinary and interdisciplinary scholarship
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Program Request by Decision Unit 2026Request for Fiscal Year

Performance Measure I:
Number of CNR faculty, staff, students and constituency groups involved in FUR-related scholarship or capacity building activities.

This will be accomplished through dedicated personnel time to ensure student involvement in the elements of workforce development within their
educational training to meet growing demands of the forest industry as well as direct engagement with forest industry professionals during student
training.

What is the anticipated measured outcome if this request is funded?
Objective A. Performance Measure I. has been trending upward for the past four (4) years from 54 participants (FY20) to 70 participants (FY23).
This funding will provide additional personnel resources to continue this trend with an expectation of adding 5-10% annual growth in participants
from this single action.  Out-year planning would include continued monitoring of growth through the PMR process and with positive increasing
trends warranting additional investment.
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LUMA ACCT 513 512 500
Current TTL: Adj CEC

Year Salary CEC Request
FTP Original Per FTE Rate Chge Total Base CEC @ 0.0765

Institution/Program Base Budget EAP Hlth Ins DU 10.11 ORP Ret PERSI Ret Unem Ins Life Ins Sick DHR Wk Comp DU10.12 Excl Hlth 1.00% DU 10.61 DU 10.62
Old Benefit Rates Old Rate $0.00 $13,000.00 10.84% 11.96% 0.00% 0.671% 0.000% 2.0000%
New Benefit Rates New Rate $0.00 $14,300.00 10.84% 11.96% 0.00% 0.671% 0.000% 2.0000%

STATE BOARD OF EDUCATION
FY 2026 Budget Request

                

IN Forest Utilization Research (UI) EDJA
Benefit Changes $0.00 $1,300.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -0.006%
Faculty 5.91 540,894 0 7,683 0 0 0 0 -32 -32 540,894 1.00% 5,409
Mgrl/Prof 5.87 450,763 0 7,631 0 0 0 0 -27 -27 450,763 1.00% 4,508
Classified 1.50 80,538 0 1,950 0 0 0 0 -5 -5 80,538 1.00% 805
Irreg Help 0.00 25,000 0 0  0 -1 -1 25,000 1.00% 250
Total Salaries 13.28 1,097,195 1,097,195 10,722 250
Benefits: Non-Group 382,480 0 17,264 0 0 0 0 0 0 -64 -64 209,776 2,200
Benefits: Group 2,525 0 -1 -1 2,524 0
Total Pers Costs 1,482,200 0 189,904      ---Benefits Not subject to CEC ---- -66 1,309,494 12,922 250

% Benefits 35.09% 19.35% 20.52% 0.00%
17,300           -100 12,900

S:\OPB\Budget\Requests\Requests FY2026\PC Worksheet\FY26 PC Worksheet Completed from SC R1



2026Request for Fiscal Year:Division Description

514University of IdahoAgency:

UNIVERSITY OF IDAHO:
Section 33-2801, Idaho Code, et seq.

AGRICULTURAL RESEARCH & EXTENSION SERVICE
Section 33-2908, Idaho Code, et seq.

HEALTH EDUCATION PROGRAMS
WIMU VETERINARY EDUCATION
Section 33-3720, Idaho Code]

WWAMI MEDICAL EDUCATION
Section 33-3720, Idaho Code, et seq.

SPECIAL PROGRAMS
FOREST UTILIZATION RESEARCH
Section 38-701, Idaho Code, et seq.

IDAHO GEOLOGICAL SURVEY
Section 47-201, Idaho Code, et seq.

Statutory Authority:

UI1Division: University of Idaho

UNIVERSITY OF IDAHO:
The University of Idaho, located in Moscow, is a high research activity, land-grant institution committed to undergraduate and graduate
research education with extension services responsive to Idaho and the region's business and community needs. The university is also
responsible for regional medical and veterinary education programs in which the state of Idaho participates.  The University of Idaho
emphasizes agriculture, natural resources, metallurgy, engineering, architecture, law, foreign languages, teacher preparation, and international
programs.

AGRICULTURAL RESEARCH & EXTENSION SERVICE:
Agricultural Research and Cooperative Extension Service (ARES) scientists conduct research on the University of Idaho campus and at
thirteen research and extension centers across the state to ensure that Idaho agriculture remains productive and profitable. Results of that
research, as well as family and consumer services, are then delivered to the agricultural community and citizens of Idaho through extension
offices located in 42 of Idaho's 44 counties. [Statutory Authority: Section 33-2908, Idaho Code, et seq.]

HEALTH EDUCATION PROGRAMS
WIMU VETERINARY EDUCATION:
The WIMU (Washington-Idaho-Montana-Utah) Veterinary Education Program provides Idaho students with access to veterinary medical
education through a cooperative agreement between the University of Idaho, Montana State University, Utah State University, and Washington
State University School of Veterinary Medicine. A total of 44 Idaho students can be enrolled in this four-year program, or 11 students per year.
[Statutory Authority: Section 33-3720, Idaho Code]

WWAMI MEDICAL EDUCATION:
The WWAMI (Washington-Wyoming-Alaska-Montana-Idaho) Medical Education Program provides access to postgraduate medical education
for Idaho students annually through a cooperative program at the University of Idaho with the University of Washington. A total of 160 Idaho
students can be enrolled in this four-year  program, or 40 students per year. [Statutory Authority: Section 33-3720, Idaho Code, et seq.]

SPECIAL PROGRAMS
FOREST UTILIZATION RESEARCH:
The Forest Utilization Research (FUR) Program is organized within the University of Idaho's College of Natural Resources. It works to increase
the productivity of Idaho's forests by: (1) improving forest management, harvest, and regeneration practices; (2) improving wood use and wood
residue utilization technologies; and (3) improving forest nursery management practices. FUR also includes the Policy Analysis Group, which
provides timely, scientific, and objective data and analysis on resource and land use issues of interest to the people of Idaho. [Statutory
Authority: Section 38-701, Idaho Code, et seq.]

IDAHO GEOLOGICAL SURVEY:
The Idaho Geological Survey (IGS) is headquartered at the University of Idaho with branch offices at Idaho State University and Boise State
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2026Request for Fiscal Year:Division Description

University. It is the lead state agency for the collection, analysis, and dissemination of all geologic and mineral based data for the state. The
IGS accomplishes this mission through applied research and public service. [Statutory Authority:  Section 47-201, Idaho Code, et seq.]
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

514Agency University of Idaho

UI1Division University of Idaho

EDJBAppropriation Unit Geological Survey

1FY 2024 Total Appropriation

1.00 FY 2024 Total Appropriation EDJB

UI S1176; ARES H336; Health S1147; Special S1177

10000 General 12.28 1,255,300 38,700 0 0 1,294,000

12.28 1,255,300 38,700 0 0 1,294,000

1.21 Account Transfers EDJB

10000 General 0.00 (265,400) 142,500 122,900 0 0

0.00 (265,400) 142,500 122,900 0 0

2FY 2024 Actual Expenditures

2.00 FY 2024 Actual Expenditures EDJB

10000 General 12.28 989,900 181,200 122,900 0 1,294,000

12.28 989,900 181,200 122,900 0 1,294,000

3FY 2025 Original Appropriation

3.00 FY 2025 Original Appropriation EDJB

Maintenance H458; UI H734; ARES H703; Health H381; Special H692

10000 General 12.47 1,297,400 38,700 0 0 1,336,100

12.47 1,297,400 38,700 0 0 1,336,100

5FY 2025Total Appropriation

5.00 FY 2025 Total Appropriation EDJB

10000 General 12.47 1,297,400 38,700 0 0 1,336,100

12.47 1,297,400 38,700 0 0 1,336,100

7FY 2025 Estimated Expenditures

7.00 FY 2025 Estimated Expenditures EDJB

10000 General 12.47 1,297,400 38,700 0 0 1,336,100

12.47 1,297,400 38,700 0 0 1,336,100

9FY 2026 Base

9.00 FY 2026 Base EDJB

10000 General 12.47 1,297,400 38,700 0 0 1,336,100

12.47 1,297,400 38,700 0 0 1,336,100

10Program Maintenance

10.11 Change in Health Benefit Costs EDJB

This decision unit reflects a change in the employer health benefit costs.

10000 General 0.00 16,200 0 0 0 16,200

0.00 16,200 0 0 0 16,200

10.12 Change in Variable Benefit Costs EDJB
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

This decision unit reflects a change in variable benefits.

10000 General 0.00 (100) 0 0 0 (100)

0.00 (100) 0 0 0 (100)

10.61 Salary Multiplier - Regular Employees EDJB

This decision unit reflects a 1% salary multiplier for Regular Employees.

10000 General 0.00 11,200 0 0 0 11,200

0.00 11,200 0 0 0 11,200

11FY 2026 Total Maintenance

11.00 FY 2026 Total Maintenance EDJB

10000 General 12.47 1,324,700 38,700 0 0 1,363,400

12.47 1,324,700 38,700 0 0 1,363,400

12Line Items

12.01 Idaho Geological Survey: Critical Needs EDJB
The request is to provide funding for a portion of a database manager to guarantee the Survey's capabilities to develop, maintain, and
service statewide databases, lead the data preservation effort, and support data management needs.

10000 General 0.13 12,800 0 0 0 12,800

0.13 12,800 0 0 0 12,800

13FY 2026 Total

13.00 FY 2026 Total EDJB

10000 General 12.60 1,337,500 38,700 0 0 1,376,200

12.60 1,337,500 38,700 0 0 1,376,200
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Program Request by Decision Unit 2026Request for Fiscal Year

12.01Decision Unit Number Idaho Geological Survey: Critical NeedsDescriptive
Title

514University of IdahoAgency:

50 - Personnel Cost

55 - Operating Expense

70 - Capital Outlay

80 -

Full Time Positions

General Dedicated Federal Total

12,800

0

0

0

0

0

0

0

0

0

0

0

12,800

0

0

0

12,800 0 0 12,800

0.13 0.130.000.00

Request Totals

Totals

EDJBGeological SurveyAppropriation
Unit:

5Personnel Cost

Employees500 9,100 0 0 9,100

Employee Benefits512 1,900 0 0 1,900

Health Benefits513 1,800 0 0 1,800

Personnel Cost Total 12,800 0 0 12,80012,800 0 0 12,800

45Full Time Positions

FTP - PermanentFTP-FT 0.13 0.00 0.00 0.13

Full Time Positions Total 0 0 0 00 0 0 0

12,800 0 0 12,800

Explain the request and provide justification for the need.
The legislative mandate of the Idaho Geological Survey (IGS) is to collect, interpret, and publicly distribute geologic data for the state of Idaho. IGS
has been historically operating on minimal operational funding, typically in the order of a few thousand dollars from the state appropriation. This
funding level is not adequate for the Survey’s mission, especially in the recent years when revived interest for critical minerals exploration has put
enormous pressure on IGS, and it is impacting the ability of the agency to conduct work focused on state priorities. IGS currently bridges the
funding needs through grant and contract work, which creates available salary savings used for operational expenses but ties IGS to contractual
obligations taking away from a statewide mandate. Only a few programs can land successful grant funding, and critical programs are left with
minimal to no funding (e.g., Geologic Hazards, Economic Geology, Oil & Gas, Hydrogeology). IGS’s operational presence in the state is currently
dictated entirely by contract obligations and does not directly address societal, economic, and public safety priorities of the state of Idaho.
Investment in personnel, instrumentation, and operational funds for IGS has the potential for high return as evidenced in many well-established
economic assessments on benefits for basic geologic investigation (1).

The highest priority for IGS is to continue to build and secure a full FTP and dedicated funding for the Database Manager position. This position is
only partially funded by state appropriation (0.19 FTE) and is currently supported largely on grant funds from Idaho Department of Lands (IDL)
abandoned mines program and other sources. Current funding is projected to be terminated in the next year and leaves the faith of this position
very uncertain. This position is critical to IGS, maintains and designs database structures to custom fit state needs, oversees technical staff,
interacts with all scientists, and serves all programs. Moving the Database Manager on the state appropriation budget is a priority given the
projected termination of extramural funding. It will also allow IGS to increase its competitiveness in grant applications with the ability to match salary
to federal funding enabling new hires on soft money and maximizing the state investment with a return up to 200%. The position is also
instrumental to the operation of the Survey’s website which distributes all IGS products to stakeholders and the public. Termination of funding for
this position would be catastrophic for IGS.

Under the current restriction of a 3% increase for FY26 request, IGS is only able to propose a fraction of the needed full FTP (0.129 FTP) and is
planning to integrate the remainder through extramural funding, while projecting to include similar requests in the future in order to bring the
position to a full appointment.

IGS is requesting a fraction of a new position and the associated increase in funding to guarantee the Survey’s capabilities to develop, maintain,
and service statewide databases, lead the data preservation effort, and support data management needs.

The request adds to a partial FTE funded in FY2025 at 0.19 FTP

(1)  https://www.sciencedirect.com/science/article/pii/S0301420714000804#s0065

If a supplemental, what emergency is being addressed?

N/A

Specify the authority in statute or rule that supports this request.
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Program Request by Decision Unit 2026Request for Fiscal Year

Detail any current one-time or ongoing OE or CO and any other future costs.

N/A

Describe method of calculation (RFI, market cost, etc.) and contingencies.

All costs for FTP are based on market data and costs for comparable positions within similar state geological surveys.

IGS was created under Idaho Statutes 47-201 to be the lead state agency for the collection, interpretation, and dissemination of geologic and
mineral data for Idaho.

Provide detail about the revenue assumptions supporting this request.
The current request directly benefits all stakeholders and the citizens of the state of Idaho, directly impact public safety, contributes to economic
development of local communities, and supports and incentivizes industry presence and collaboration across the state.

IGS’s competitiveness in grant applications will be increased by the current request. IGS anticipates increases in federal and industry funding (as
demonstrated by current successful grant awards) to be used in the service of Idaho’s constituents.

The request also supports IGS ability to interface with other state agencies, such as IDL, IDWR, OEMR, and DEQ.

We do not anticipate increases in revenue for IGS.

Indicate existing base of PC, OE, and/or CO by source for this request.
IGS currently has 12.47 FTP appropriated of which 11.3353 are allocated under the FY25 projection.

The request is for a portion (0.129) of an FTP, to supplement an existing partially funded position at 0.19 FTP. The remainder of the position
(0.681) will be funded in FY26 through extramural funding and grants.

Who is being served by this request and what is the impact if not funded?
This request is designed to serve the constituents of the state of Idaho as it impacts IGS ability to design, maintain, expand, and preserve database
and data collections which address key scientific, economic, and public safety issues related to the stewardship of natural and mineral resources
and the understanding and mitigation of natural hazards.

The IGS is charged by its legislative mandate to address geological investigations over the vast, complex state and to serve citizens and
stakeholders in response to specific local, regional, and statewide needs. Data acquired through monitoring, instrumentation, and direct
observation in the field and its interpretation and communication are in support of the economic vitality of industry and private citizens. The data will
affect decisions regarding the security and safety of public infrastructure, including transportation corridors, and guarantee sustainable
management practices for continued prosperity of the numerous state industries, including forestry, agriculture, water, and mineral resources.

As the lead state agency for geological data, IGS's collective knowledge provides critical information to numerous current and prospective
companies that are attracted to Idaho’s natural resources and can increase revenue for local communities and the state.

At a broader scale, the services that will be made available through the proposed request will serve the entirety of the state through increased basic
scientific and applied knowledge with direct application to hazard mitigation, infrastructure resilience, and limiting losses associated with geologic
disasters.

If funding is not provided, the ability of IGS to operate at capacity will be compromised with potential negative impacts and limitation to the IGS
mandate and mission. The loss of funding for database management, coordination and dissemination would have lasting crippling effects on IGS’
ability to provide objective, science-based data in support of the public interest.

What resources are necessary to implement this request?

This request is for ongoing funding for 0.129 new FTP totaling $12,800 in ongoing personnel costs.

List positions, pay grades, full/part-time status, benefits, terms of service.
Database Manager
FTP:  0.129
Salary:  $9,100
Benefit Eligible:  Yes
Term of Service:  12-month

Will staff be re-directed? If so, describe impact and show changes on org chart.

Only administrative resources will be redirected to this effort. All other research resources are already fully committed to existing programs.
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Identify the measure/goal/priority this will improve in the strat plan or PMR.
The activities of the position object of this request fit directly into “Goal 1: Service and Outreach”, as identified in the IGS strategic plan. In
particular, the request will improve the “Objective B: Deliver statewide geologic information and products via website” as the database manager is
responsible for all operations related to IGS data delivery. The performance measures that will track any improvement can be identified by:

I. Number of website viewers.
II. Number of website products used or downloaded.

It is important to note that as this position is already existing, much effort is already dedicated to the objectives of the aforementioned “Goal 1”. One
noticeable improvement, should IGS be successful in securing a full FTE from this position, will come from the ability to match state funds against
external grants, allowing for substantial increase in productivity and data delivery.

What is the anticipated measured outcome if this request is funded?
Anticipated measured outcomes from this request will be:

- Increase in external funds as matched by the fraction of FTE for the Database Manager position.
- Increase in number of web products offered to the public via the IGS website.

One additional measurable outcome from this request will be the ability to include the Data Preservation Efforts into the IGS strategic plan, with
identifiable and quantifiable performance measurements. Currently IGS is performing Data Preservation efforts through grant funded positions, and
it is not possible nor sustainable to include these kind of “unfunded” efforts in the strategic plan. On the other hand, the Data Preservation is a
flagship program of IGS, recognized internationally by industry and stakeholders for its economic benefits to the State of Idaho. Including the Data
Preservation in the strategic plan would allow IGS to better its services to the State.
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LUMA ACCT 513 512 500
Current TTL: Adj CEC

Year Salary CEC Request
FTP Original Per FTE Rate Chge Total Base CEC @ 0.0765

Institution/Program Base Budget EAP Hlth Ins DU 10.11 ORP Ret PERSI Ret Unem Ins Life Ins Sick DHR Wk Comp DU10.12 Excl Hlth 1.00% DU 10.61 DU 10.62
Old Benefit Rates Old Rate $0.00 $13,000.00 10.84% 11.96% 0.00% 0.671% 0.000% 2.0000%
New Benefit Rates New Rate $0.00 $14,300.00 10.84% 11.96% 0.00% 0.671% 0.000% 2.0000%

STATE BOARD OF EDUCATION
FY 2026 Budget Request

                

IN Idaho Geological Survey (UI) EDJB
Benefit Changes $0.00 $1,300.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -0.006%
Faculty 2.00 208,666 0 2,600 0 0 0 0 -13 -13 208,666 1.00% 2,087
Mgrl/Prof 7.40 530,885 0 9,620 0 0 0 0 -32 -32 530,885 1.00% 5,309
Classified 3.07 199,012 0 3,991 0 0 0 0 -12 -12 199,012 1.00% 1,990
Irreg Help 0.00 0 0 0  0 0 0 0 1.00% 0
Total Salaries 12.47 938,563 938,563 9,386 0
Benefits: Non-Group 358,837 0 16,211 0 0 0 0 0 0 -56 -56 196,671 1,800
Benefits: Group 0 0 0 0 0 0
Total Pers Costs 1,297,400 0 178,321      ---Benefits Not subject to CEC ---- -56 1,135,234 11,186 0

% Benefits 38.23% 20.95% 19.18% #DIV/0!
16,200           -100 11,200

S:\OPB\Budget\Requests\Requests FY2026\PC Worksheet\FY26 PC Worksheet Completed from SC R1
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

513Agency Idaho State University

IS1Division Idaho State University

EDJDAppropriation Unit Museum of Natural History

1FY 2024 Total Appropriation

1.00 FY 2024 Total Appropriation EDJD

S1176

10000 General 8.20 713,600 4,200 4,900 0 722,700

8.20 713,600 4,200 4,900 0 722,700

1.21 Account Transfers EDJD

10000 General 0.00 (72,000) 72,000 0 0 0

0.00 (72,000) 72,000 0 0 0

2FY 2024 Actual Expenditures

2.00 FY 2024 Actual Expenditures EDJD

10000 General 8.20 641,600 76,200 4,900 0 722,700

8.20 641,600 76,200 4,900 0 722,700

3FY 2025 Original Appropriation

3.00 FY 2025 Original Appropriation EDJD

HB458 & HB734

10000 General 8.20 723,900 24,800 0 0 748,700

8.20 723,900 24,800 0 0 748,700

5FY 2025Total Appropriation

5.00 FY 2025 Total Appropriation EDJD

10000 General 8.20 723,900 24,800 0 0 748,700

8.20 723,900 24,800 0 0 748,700

7FY 2025 Estimated Expenditures

7.00 FY 2025 Estimated Expenditures EDJD

10000 General 8.20 723,900 24,800 0 0 748,700

8.20 723,900 24,800 0 0 748,700

9FY 2026 Base

9.00 FY 2026 Base EDJD

10000 General 8.20 723,900 24,800 0 0 748,700

8.20 723,900 24,800 0 0 748,700

10Program Maintenance

10.11 Change in Health Benefit Costs EDJD

This decision unit reflects a change in the employer health benefit costs.

10000 General 0.00 10,700 0 0 0 10,700

0.00 10,700 0 0 0 10,700

10.12 Change in Variable Benefit Costs EDJD
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

This decision unit reflects a change in variable benefits.

10000 General 0.00 100 0 0 0 100

0.00 100 0 0 0 100

10.61 Salary Multiplier - Regular Employees EDJD

This decision unit reflects a 1% salary multiplier for Regular Employees.

10000 General 0.00 6,100 0 0 0 6,100

0.00 6,100 0 0 0 6,100

10.62 Salary Multiplier - Group and Temporary EDJD

Salary Adjustments - Group and Temporary

10000 General 0.00 0 0 0 0 0

0.00 0 0 0 0 0

11FY 2026 Total Maintenance

11.00 FY 2026 Total Maintenance EDJD

10000 General 8.20 740,800 24,800 0 0 765,600

8.20 740,800 24,800 0 0 765,600

12Line Items

12.01 IMNH Mobile Museum Education Line Item Request EDJD

Idaho Museum of Natural History Mobile Museum

10000 General 0.00 0 5,600 0 0 5,600

0.00 0 5,600 0 0 5,600

13FY 2026 Total

13.00 FY 2026 Total EDJD

10000 General 8.20 740,800 30,400 0 0 771,200

8.20 740,800 30,400 0 0 771,200
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Program Request by Decision Unit 2026Request for Fiscal Year

12.01Decision Unit Number IMNH Mobile Museum Education Line Item RequestDescriptive
Title

513Idaho State UniversityAgency:

50 - Personnel Cost

55 - Operating Expense

70 -

80 - Trustee/Benefit

Full Time Positions

General Dedicated Federal Total

0

5,600

0

0

0

0

0

0

0

0

0

0

0

5,600

0

0

5,600 0 0 5,600

0.00 0.000.000.00

Request Totals

Totals

EDJDMuseum of Natural HistoryAppropriation
Unit:

10Operating Expense

Misc. Travel And Moving Costs595 5,600 0 0 5,600

Operating Expense Total 5,600 0 0 5,6005,600 0 0 5,600

5,600 0 0 5,600

Explain the request and provide justification for the need.
Geography is the greatest barrier to providing educational opportunities, especially to rural Idaho. As a State agency, the IMNH serves all of Idaho,
but our reach from Pocatello (orange-shaded counties) limits our capacity to serve a growing need.

This $5,600 line item request is a small part of the $102,800 request for the Mobile Museum Education program. This line item request brings the
IMNH FY 2026 budget request up to the 3% budget cap.

The Mobile Museum Concept can meet this need by bringing our quality education programming to the students where they live. Travel education
programs are very successful for other State Museums. For example, the Natural History Museum of Utah’s Museum on the Move is a State-
funded program that delivers 4th Grade education to every school district across Utah at least every 3 years. Following a similar model of success,
Idaho could provide impactful education to the State by investing in the Mobile Museum concept at IMNH. Changing educational themes might
include Exploring Idaho’s State Dinosaur; How Idaho’s Phosphorus Feeds the World; or Ice Age Idaho. The programming will be set to State
learning standards and bring real natural history objects to students.

If a supplemental, what emergency is being addressed?

N/A

Specify the authority in statute or rule that supports this request.

Idaho Code 33-3012.

Indicate existing base of PC, OE, and/or CO by source for this request.
FY25 Budget for Idaho Museum of Natural History

Personnel Cost Operating Expenditures Capital Outlay TOTAL
$723,900 $24,800                  $0             $748,700

What resources are necessary to implement this request?
The Idaho Natural History Museum recently received grant support to purchase a Mobile Museum van and two years of part-time educator funding.
This proposal seeks to secure sustainable funding for our Mobile Museum educator and travel expenses to service Idahoans across the state.

The traveling program requires sustained funding for a vehicle, an educator and travel costs. To reach school and library districts across the state
on a 3-year interval we anticipate focusing on different regions of Idaho not currently served by us.

List positions, pay grades, full/part-time status, benefits, terms of service.

N/A

Will staff be re-directed? If so, describe impact and show changes on org chart.
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Detail any current one-time or ongoing OE or CO and any other future costs.
This request is for ongoing annual travel expenses of $5,600. In FY24 alone, IMNH traveled nearly 3,000 miles to deliver programming across the
state without a dedicated museum education vehicle, up 150% from FY23. With a dedicated Mobile Museum, we expect our mileage-to-programs
to at least double to 6000 miles annually. We anticipate a utilization rate of 80% (42 weeks / year) with associated travel costs of approximately
$5,600 (per diem, hotels, federal mileage rate).

Describe method of calculation (RFI, market cost, etc.) and contingencies.

N/A

Provide detail about the revenue assumptions supporting this request.
The estimates for the OE budget do not include direct educational program expenses, which will be funded by user fees, external grants,
sponsorships, and donations.?The Mobile Museum will be available for reservation by schools and community groups, in addition to the IMNH-
directed travel. Groups requesting the IMNH Mobile Museum will pay a reservation and travel fee to help support ongoing and future programming.
This fee structure will be based on the Idaho Department of Education region system, and the fee will reflect the distance traveled from the IMNH.

Who is being served by this request and what is the impact if not funded?
Museum education is growing to meet demand.  In the past year, the Idaho Museum of Natural History successfully delivered educational
programs to over 10,000 children, primarily in southeast Idaho. Our efforts include on-site education programming, tours, summer camps, and
major annual events (Science Trek and Fall Fossil Fest), combined with regional partnerships with 41 diverse entities that provide service to
schools, communities, nonprofits, and homeschooling groups across SE Idaho. Creating accessibility for learning, we are proud to report that in
2023, >90% of our programming was offered at a participant cost under $5, and 70% of programming was entirely free to learners, ensuring
taxpayers are able to receive services without incurring additional costs.

The Mobile Museum Educator proposal provides sustainable access to quality education for rural Idahoans by expanding both the frequency and
geographic reach of Museum education beyond southeast Idaho. Grant funding for the current part-time Mobile Educator ends in spring of 2027. If
the program is not funded, rural communities across Idaho will have less access to grant and taxpayer-funded natural history education resources
from the IMNH. Capital assets (travel van) acquired through philanthropic funding will have limited use without sustained OE for maintenance.

No staff will be re-directed.

Identify the measure/goal/priority this will improve in the strat plan or PMR.

This funding will enable the participant cost to be affordable and will provide sustainable access to quality education for rural Idahoans.

What is the anticipated measured outcome if this request is funded?

Continued progress toward participation by expanding both the frequency and geographic reach of Museum Education.

8/30/24, 10:21AMRun Date: Page 2



���������	
����
��������������� ������������������� ! !����""�#$���� %&��'�(")*+&�"�� $'&(�'#�%��#',  ������-�"��(�  ��'# ./01(2(�(�" .3���45�/6��647� 8�9:;&&��&�('�(�"�<"(� .�=�546�=�3��4�>�?64��� @0�.3���45�/6��647�;)�"A, 0���BCBD� ��'#�;&&��&�('�(�"0E�� FG����H�I��45��336�36�4���� 8�9:0���� ?���645 0E�� 0�@JH�� � � �HJ0�KJL�� �HJ��MJ0��KHN�� F�>�645 �EK@ �KJ0�� 0J��� � HJ@�HJ��� HJ@�NJL��KHM�� ��>��4��> �E�� � � � 0J���J��� 0J���J���0EK@ 0�NJ@�� 0J��� � �MJ��NJK�� �MJLMLJN��0E�0 ����
���I64��O�6� 8�9:0���� ?���645 �E�� � HJ@�� � PHJ@��Q ��E�� � HJ@�� � PHJ@��Q �0E�0 ��R�6��>��336�36�4�����S454���� 8�9:0���� ?���645 �E�� PKHJ@��Q � � P0J�HMJK��Q P0J�NKJN��QKHN�� F�>�645 �E�� P@JM��Q P0J���Q � PKJLNNJ@��Q PKJLM@JH��QKHM�� ��>��4��> �E�� � � � PNL0JL��Q PNL0JL��Q�E�� PH�JH��Q P0J���Q � P@JL�MJ@��Q P@JL@�JM��Q����BCBD�;A��'#�*+&�"T(������E�� FG����H����
45�8U3��>��
6�� 8�9:0���� ?���645 0E�� L�JM�� HJ@�� � �KJ0�MJM�� �KJ0N@JK��KHN�� F�>�645 �EK@ 0LJ��� � � L0�J0�� LKKJK��KHM�� ��>��4��> �E�� � � � 0�NJK�� 0�NJK��0EK@ NNJ0�� HJ@�� � �KJM@HJK�� �HJ�H�JM��K���BCBV�%�()("'#�;&&��&�('�(�"KE�� FG����@�W6����45��336�36�4���� 8�9:0���� ?���645 0E�� 0��J@�� � � �HJM0KJK�� �@J�0MJN��KHN�N F�>�645 �EK@ �KJK�� 0J��� � HJ@�HJ��� HJ@�NJM��KHM�� ��>��4��> �E�� � � � 0J���J��� 0J���J���0EK@ 0�MJN�� 0J��� � K�JH0LJM�� K�J@HNJL��@���BCBV ��'#�;&&��&�('�(�"@E�� FG����@�I��45��336�36�4���� 8�9:0���� ?���645 0E�� 0��J@�� � � �HJM0KJK�� �@J�0MJN��KHN�N F�>�645 �EK@ �KJK�� 0J��� � HJ@�HJ��� HJ@�NJM��KHM�� ��>��4��> �E�� � � � 0J���J��� 0J���J���0EK@ 0�MJN�� 0J��� � K�JH0LJM�� K�J@HNJL��L���BCBV�*��(X'��T�*+&�"T(�����LE�� FG����@�8���74��>�8U3��>��
6�� 8�9:0�YK�Y�HJ�0�Z0L�[��"�1'��\ /4���0



���������	
����
��������������� ������������������� ! !����""�#$���� %&��'�(")*+&�"�� $'&(�'#�%��#',  ������-�"��(�  ��'#.���� /���012 .3�� .��45�� � � �647.848�� �54�.749��869�9 :�;�012 �385 �848�� .4��� � 645�64��� 645�947��867�� ��;��1��; �3�� � � � .4���4��� .4���4���.385 .�749�� .4��� � 8�46.<47�� 8�45694<��7���=>=?�-'��73�� :@������A1�� B�CD.���� /���012 .3�� .��45�� � � �647.848�� �54�.749��869�9 :�;�012 �385 �848�� .4��� � 645�64��� 645�947��867�� ��;��1��; �3�� � � � .4���4��� .4���4���.385 .�749�� .4��� � 8�46.<47�� 8�45694<��.�!��)�'E�F'("��"'"G�.�3.. DH1�������I�12�H�A���J���D���� B�CDKH���;��������
����0�J2�����1��H1��������H���LM2���0�H�12�H�
���J��������3.���� /���012 �3�� 7�� � � � 7��869�9 :�;�012 �3�� ��� � � � ����3�� .4.�� � � � .4.��.�3.� DH1�������N10�1
2��A���J���D���� B�CDKH���;��������
����0�J2�����1��H1�������O10�1
2��
���J���3.���� /���012 �3�� 9�� � � � 9��869�9 :�;�012 �3�� ��� � � � ����3�� .4��� � � � .4���.�3�. P1210��Q
2��M2��0�R����
210�BLM2����� B�CDKH���;��������
����0�J2�����1�.S��1210��L
2��M2��0�J�0����
210�BLM2�����3.���� /���012 �3�� ��� � � � ���869�9 :�;�012 �3�� .�� � � � .���3�� <�� � � � <��..���=>=?� ��'#�F'("��"'"G�..3�� :@������K��12�Q1�����1��� B�CD.���� /���012 .3�� .�949�� � � �647.848�� �54���4.��869�9 :�;�012 �385 �849�� .4��� � 645�64��� 645�746��867�� ��;��1��; �3�� � � � .4���4��� .4���4���.385 .8�4��� .4��� � 8�46.<47�� 8�455.45��.�T("��U��E�.�3�. �
012�B;
�1��0�V������O��W0��01L�:
�;��� B�CDP��1���A�22�.�7��X:@����8Y����1
2��H�;�1�0
012��;
�1��0��������O��M0��01L�J�0��;
�1��0��ZH��Z�0[����H��HR���;��0�0
012���H��2�;���0������0�H10��0���H��2�3���2�[����H�0�M0��01L���H1��M0�O�;���H���1L��1L�
����J�J
�;�����0�0��L

0��L�����O�0�1�J�\�;��
L
�0��J���10�4��H��M0��01L�Z�
2;�M0�O�;��1�L1\�L
L�1L�
����J��2���
2��J
�;�����H1���01;
122�����0�1����J�0��1�H���10��H���;
�1��0���1�������H��H��HR���;��H��2�;���0�����0��H10��0���H��2�
M�����H��L1\�L
L��
L
�0��J���10���J��2���
�2���3�KH��J
�;����
2;�
��
��;�J�0��;
�1��0�2�1��0�M1�L����41;;�����12�;��0���4�1;O1���;�;��0���4��0���H�0��;
�1����12������3.���� /���012 �3�� � � � .48<54��� .48<54����3�� � � � .48<54��� .48<54���.�3�� VK�P�J�Z10��B������0�VVV B�CDKH���M��������Z�22�J��
������
MM�0������H��1�����]��M

2��RJ1�����1MM2��1�������H1��10��;�0���2��1������;�
����
;������0�
��;�
���\��0�12���1JJ���;�0���2���
MM�0����
;�����JJ�0���J�0�1;O1���L�����
�H�1���;O1���;�̂MM�0�
������4��MM2��V;1H�4�1�;�D�
���2�0�P
����V;1H�3��Q1����J.�_8�_�64�.�̀.<�Q��"�a'��b W1����



���������	
����
��������������� ������������������� ! !����""�#$���� %&��'�(")*+&�"�� $'&(�'#�%��#',  ������-�"��(�  ��'#�.������
/���0�����1�/������2��31��4��
��/����51�6�/����3���������5���0�����/31���/
�3�����3�/��13������51��132���.3��51�531���.�2�������1��.��7�184�1���3�/�����1�

�������.�������2����1�7�.��4��.��9�3����4�:/3.�;<���� =���13> <;�� <�?@��� <@��� � � <�A@���BC<���� =���13> �;�� � � � � �<;�� <�?@��� <@��� � � <�A@���<�;�? DE����F��G�HIH I�JHC.��3551�51�3�����
�>>������2�/�/�����
5/3����.��9�.�>31�.�5��3�/�=13����3551�51�3��������1�4>�����.��1���22��/�/�?G�HIH;��C.��<G�HIH73��3551�51�3��/�����.��23�����3����
�>>@�

���.���3551�51�3�����73������23>>��.3���.��3//�����3>��G�HIH�73��2����/;��C.���1�	
���1�51��������.��3//�����3>��G�HIH�4�1�9�.�>31�.�5��3�/�=13���;<���� =���13> �;�� <@��� � � � <@����;�� <@��� � � � <@���<?���KLKM� ��'#<?;�� DE������C��3> I�JH<���� =���13> �;�� �??@��� <@��� � ��@�NN@?�� ��@F��@?��?AN�N D�/�13> �;?F �?@N�� <@��� � A@F�A@��� A@F�O@A��?AO�� ��/��3��/ �;�� � � � <@���@��� <@���@���BC<���� =���13> �;�� � � � � ��;?F �F�@N�� �@��� � ?<@PO�@O�� ?�@�F<@P��

<�Q?�Q�A@�<�R<P�S��"�T'��U V3���?



����������	
��

������
���
����
��	���
����
	 ���������� � !"#$%
&'()'$*+ ,-./���
��
��	���
0��	��"1(%$'+1# +
$23
4'$25+ ��������6� 4!2!'$%
7823��9 ����� ����
��	��� �:� ;���
� <���	= >�
��?��@�����	� :�	��:�	���
�
�A
��
������
���	
��
����	
B���C&!'*$2!25
&(+#5#(2+ D EF� ��GHIH JG��� ��G�KJ F�G�H�L(5$%
M'(*
&/7 NOP QRSTUT VSDPP DPSWXV ORSDTR��
RPRQ
Y�Z[Z9�\
����Y��Z�:ZY9 DNPP OWSWDU DTSPPP DWSXXW DPWSQPP0��6]��	�6
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State Director
Doug Covey

COBE Dean
Mark Bannister

SBDC
REGIONAL 
CONSULTING

business.idaho.gov 
Website Admin.
Glenna Tooman

R4 Consultant 
Mary Thompson

Business Coach
Deborah Dickerson

Business Consultant
Trey Mohammed

Admin./Training
Eric Amador
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

512Agency Boise State University

BS1Division Boise State University

EDJIAppropriation Unit Small Business Development Centers

1FY 2024 Total Appropriation

1.00 FY 2024 Total Appropriation EDJI

S1176

10000 General 9.83 832,000 0 0 0 832,000

34400 Federal 1.00 108,700 110,200 0 0 218,900

10.83 940,700 110,200 0 0 1,050,900

1.21 Account Transfers EDJI

10000 General 0.00 (474,500) 474,500 0 0 0

0.00 (474,500) 474,500 0 0 0

1.61 Reverted Appropriation Balances EDJI

34400 Federal 0.00 (108,700) (110,200) 0 0 (218,900)

0.00 (108,700) (110,200) 0 0 (218,900)

2FY 2024 Actual Expenditures

2.00 FY 2024 Actual Expenditures EDJI

10000 General 9.83 357,500 474,500 0 0 832,000

34400 Federal 1.00 0 0 0 0 0

10.83 357,500 474,500 0 0 832,000

3FY 2025 Original Appropriation

3.00 FY 2025 Original Appropriation EDJI

10000 General 10.33 882,700 0 0 0 882,700

34400 Federal 1.00 108,700 110,200 0 0 218,900

11.33 991,400 110,200 0 0 1,101,600

5FY 2025Total Appropriation

5.00 FY 2025 Total Appropriation EDJI

10000 General 10.33 882,700 0 0 0 882,700

34400 Federal 1.00 108,700 110,200 0 0 218,900

11.33 991,400 110,200 0 0 1,101,600

6Appropriation Adjustments

6.21 Account Transfer EDJI

This decision unit reflects an account transfer.

10000 General 0.00 (350,000) 350,000 0 0 0

0.00 (350,000) 350,000 0 0 0

7FY 2025 Estimated Expenditures

7.00 FY 2025 Estimated Expenditures EDJI
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

10000 General 10.33 532,700 350,000 0 0 882,700

34400 Federal 1.00 108,700 110,200 0 0 218,900

11.33 641,400 460,200 0 0 1,101,600

9FY 2026 Base

9.00 FY 2026 Base EDJI

10000 General 10.33 882,700 0 0 0 882,700

34400 Federal 1.00 108,700 110,200 0 0 218,900

11.33 991,400 110,200 0 0 1,101,600

10Program Maintenance

10.11 Change in Health Benefit Costs EDJI

This decision unit reflects a change in the employer health benefit costs.

10000 General 0.00 13,400 0 0 0 13,400

0.00 13,400 0 0 0 13,400

10.12 Change in Variable Benefit Costs EDJI

This decision unit reflects a change in variable benefits.

10000 General 0.00 (400) 0 0 0 (400)

0.00 (400) 0 0 0 (400)

10.61 Salary Multiplier - Regular Employees EDJI

This decision unit reflects a 1% salary multiplier for Regular Employees.

10000 General 0.00 7,600 0 0 0 7,600

0.00 7,600 0 0 0 7,600

11FY 2026 Total Maintenance

11.00 FY 2026 Total Maintenance EDJI

10000 General 10.33 903,300 0 0 0 903,300

34400 Federal 1.00 108,700 110,200 0 0 218,900

11.33 1,012,000 110,200 0 0 1,122,200

13FY 2026 Total

13.00 FY 2026 Total EDJI

10000 General 10.33 903,300 0 0 0 903,300

34400 Federal 1.00 108,700 110,200 0 0 218,900

11.33 1,012,000 110,200 0 0 1,122,200
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

512Agency Boise State University

BS1Division Boise State University

EDJKAppropriation Unit TechHelp

1FY 2024 Total Appropriation

1.00 FY 2024 Total Appropriation EDJK

S1176

10000 General 3.35 413,200 7,500 0 0 420,700

3.35 413,200 7,500 0 0 420,700

1.21 Account Transfers EDJK

10000 General 0.00 7,500 (7,500) 0 0 0

0.00 7,500 (7,500) 0 0 0

1.61 Reverted Appropriation Balances EDJK

10000 General 0.00 (200) 0 0 0 (200)

0.00 (200) 0 0 0 (200)

2FY 2024 Actual Expenditures

2.00 FY 2024 Actual Expenditures EDJK

10000 General 3.35 420,500 0 0 0 420,500

3.35 420,500 0 0 0 420,500

3FY 2025 Original Appropriation

3.00 FY 2025 Original Appropriation EDJK

10000 General 3.44 443,700 0 0 0 443,700

3.44 443,700 0 0 0 443,700

5FY 2025Total Appropriation

5.00 FY 2025 Total Appropriation EDJK

10000 General 3.44 443,700 0 0 0 443,700

3.44 443,700 0 0 0 443,700

7FY 2025 Estimated Expenditures

7.00 FY 2025 Estimated Expenditures EDJK

10000 General 3.44 443,700 0 0 0 443,700

3.44 443,700 0 0 0 443,700

9FY 2026 Base

9.00 FY 2026 Base EDJK

10000 General 3.44 443,700 0 0 0 443,700

3.44 443,700 0 0 0 443,700

10Program Maintenance

10.11 Change in Health Benefit Costs EDJK
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Agency Request by Decision Unit 2026Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

This decision unit reflects a change in the employer health benefit costs.

10000 General 0.00 4,500 0 0 0 4,500

0.00 4,500 0 0 0 4,500

10.12 Change in Variable Benefit Costs EDJK

This decision unit reflects a change in variable benefits.

10000 General 0.00 (200) 0 0 0 (200)

0.00 (200) 0 0 0 (200)

10.61 Salary Multiplier - Regular Employees EDJK

This decision unit reflects a 1% salary multiplier for Regular Employees.

10000 General 0.00 4,100 0 0 0 4,100

0.00 4,100 0 0 0 4,100

11FY 2026 Total Maintenance

11.00 FY 2026 Total Maintenance EDJK

10000 General 3.44 452,100 0 0 0 452,100

3.44 452,100 0 0 0 452,100

12Line Items

12.01 TechHelp Center Director EDJK

10000 General 0.03 5,000 0 0 0 5,000

0.03 5,000 0 0 0 5,000

13FY 2026 Total

13.00 FY 2026 Total EDJK

10000 General 3.47 457,100 0 0 0 457,100

3.47 457,100 0 0 0 457,100
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Program Request by Decision Unit 2026Request for Fiscal Year

12.01Decision Unit Number TechHelp Center DirectorDescriptive
Title

512Boise State UniversityAgency:

50 - Personnel Cost

55 -

70 -

80 -

Full Time Positions

General Dedicated Federal Total

5,000

0

0

0

0

0

0

0

0

0

0

0

5,000

0

0

0

5,000 0 0 5,000

0.03 0.030.000.00

Request Totals

Totals

EDJKTechHelpAppropriation
Unit:

5Personnel Cost

Employees500 4,150 0 0 4,150

Employee Benefits512 843 0 0 843

Health Benefits513 7 0 0 7

Personnel Cost Total 5,000 0 0 5,0005,000 0 0 5,000

45Full Time Positions

FTP - PermanentFTP-FT 0.03 0.00 0.00 0.03

Full Time Positions Total 0 0 0 00 0 0 0

5,000 0 0 5,000

Explain the request and provide justification for the need.

This funding request is to support a small portion of a key staff position providing leadership in TechHelp’s “studio\Blu” Center.  This position is
foundational to leading the Center, which provides employment for 25 Boise State engineering and business students and five (5) professional staff
working on design and prototyping, manufacturing processes, marketing, and business development projects for industry, research faculty and
students.  Annually, the Center serves over 300 students, dozens of faculty and over 50 industry clients.
This request to add studio\Blu staff at TechHelp at Boise State supports:
a. Governor Little’s strategic investments supporting technical education and workforce development, including his initiative to diversify
Idaho’s economy in rural areas.
b. The State Board of Education’s objectives around innovation and economic development, and the increase of access to education for all
Idahoans.
c. Boise State University’s goals for:  1) Innovation and Institutional Impact, 2) Improve Educational Access and Student Success, 3)
Advance Research and Creative Activity, and 4) Trailblaze Programs and Partnerships.
d. The Boise State College of Business and Economics’ goal to support economic development through collaboration with public and
private organizations.

About TechHelp – TechHelp is Idaho’s Manufacturing Extension Partnership (MEP) center and EDA University Center. From Boise State’s College
of Business and Economics (COBE) and the College of Engineering (COEN), TechHelp works in partnership with Boise State, the University of
Idaho, Idaho State University and the Idaho Manufacturing Alliance.  We provide technical assistance and training to Idaho manufacturers, food
and dairy processors, engineering service companies and entrepreneurs to grow revenue, to increase productivity and performance, and to
strengthen global competitiveness.
With our clients we use a team-based network of industry-experienced staff, proven partners and student employees.  TechHelp currently has 12
full-time professional staff, 20 p/t staff, plus we contract with experts from private industry, Idaho’s universities and the MEP National network to
develop lasting, trusted-adviser relationships with leaders in Idaho manufacturing companies and communities.

Studio\Blu is a Boise State consortium that includes multiple colleges and TechHelp, which serves industry, faculty and students while providing
real-world experiential learning to university students.  Like TechHelp it is funded by multiple streams, including grants, state funding and client fees
as a means of achieving financial sustainability.  It houses TechHelp’s New Product Development (NPD) client offering.  The NPD team works from
COEN to provide design and prototyping services to entrepreneurs and entrepreneurial manufacturers developing new products.  TechHelp staff
and NPD students have been integral to the success of Idaho-founded companies such as Rekluse Motorsports, In The Ditch Towing Products,
House of Design Robotics, Lovevery and SGW Designworks.  These companies’ successes with investing in new products and processes, growing
and retaining customer revenue, creating and retaining jobs – this is why TechHelp exists.  Numerous Boise State COBE, COEN and
TechHelp/NPD alumni have work at these companies; they are their talent pipeline.

Funding for professional staff will provide key leadership for studio\Blu.  The center’s student and staff employees work on client projects, with real
budgets and real deadlines, projects that assist clients pursue their product development objectives. The projects lead to products and companies
that support Idaho economic development, including new investment, new revenues, and new jobs in Idaho.  Center customers include private
industry, university faculty and researchers, and students.  It serves all of Idaho, and includes rural students and rural industry partners.  studio\Blu
industry partners emphasize experiential learning both for student employees and a broader user group of Boise State students, with the goal of
providing a pipeline of workplace-ready professional talent for entrepreneurial companies across Idaho.  It is run like a business and will be
supported by multiple funding streams, much like TechHelp.
studio\Blu professional staff leadership are essential to the Center’s support of Idaho STEM workforce needs to help fill projected labor shortfalls.
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Program Request by Decision Unit 2026Request for Fiscal Year

Its experiential learning component is key to improving student graduation rates and retention of graduates from Idaho universities.

Focus and Results - The request focuses on two major areas: 1. increasing an entrepreneurial professional talent pipeline to Idaho, including rural
student participation in studio\Blu and rural industry partner participation. 2. Increasing capacity and velocity of projects supporting industry product
development, university research, and student projects, furthering TechHelp’s positive econ

Detail any current one-time or ongoing OE or CO and any other future costs.
$5,000 is being requested to provide base funding for .03 FTP’s for TechHelp’s studio\Blu Center program. This is the maximum we could request
although we need a full .5 FTP. This funding will allow the Center to match other funding to fully leverage available financial resources supporting
workforce development. This position is necessary to continue the leadership, operation, and financial capabilities of the Center.  These positions
provide client business development and management, and student mentoring and technical support on projects. The TechHelp Executive Director
will supervise all positions within the studio\Blu Center.  In addition to this request TechHelp will also be supporting the Center with existing state
funding, federal grant base funding, and anticipated future grant funding.

If a supplemental, what emergency is being addressed?

Not applicable

Describe method of calculation (RFI, market cost, etc.) and contingencies.

Costs were calculated based on a market analysis of equivalent positions both from industry and other higher education institutions.

Specify the authority in statute or rule that supports this request.
The rule is that state appropriation is already covering a very small portion of this position.  This is to maintain the level of commitment to this
position to avoid eliminating the position.

Provide detail about the revenue assumptions supporting this request.
Like other TechHelp programs this Center will provide services to clients on a for fee basis.  This revenue will be utilized for all costs not funded by
appropriated and other funds.  This Center will also pursue federal and state grant funding and corporate sponsorship as additional means to offset
Center costs.

Indicate existing base of PC, OE, and/or CO by source for this request.
a. Ongoing funding is requested for one (1) existing positions to best serve industry, entrepreneurs, faculty, and students.
b. studio\Blu’s sustainability plan includes securing ongoing funding.  This center will continue to have a sustained impact on industry and
student real world experience.  Sustained funding will allow the Center to increase our market penetration with industry and allow for the center to
continue to build its student employee and leadership program with adequate professional staff mentoring, leadership, and strategic growth of the
center.
c. Currently, studio\Blu that has been supported with an EDA Venture award which expires in July 2024.  State support is essential for
base studio\Blu funding to help it match federal funding.  EDA is no longer providing ongoing financial support to the Center since the grant is
expiring.

Who is being served by this request and what is the impact if not funded?

a. Boise State students are being served by this request as both the primary delivery personnel as well as the customers for many projects.
i. Without funding for studio\Blu professional staff, this Center would likely operate at a fraction of capacity and decrease the number of
students served by more than 50%. We would most likely need to reduce current staff dedicated to studio\Blu.

What resources are necessary to implement this request?
TechHelp’s studio\Blu program, located at Boise State’s COBE and COEN, requests funding resources for partial funding of five full-time studio\Blu
leadership positions with statewide responsibilities.  Other TechHelp appropriation, client fee revenue and federal resources will support additional
costs for operating expenses, including student employees, professional staff, advertising, office supplies, computers, and training.

List positions, pay grades, full/part-time status, benefits, terms of service.
FTP Level .03 FTP
Title  Center Director
Role Description Partial funding for position supporting Studio/Blu
Personnel $4,200
Fringe $ 800
Total $5,000

Will staff be re-directed? If so, describe impact and show changes on org chart.
No.  The existing staff will remain in current position and expand duties to meet the needs of this Center.  Duties will be completed by the one (1)
positions requested above.
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Program Request by Decision Unit 2026Request for Fiscal Year

ii. Without funding, expansion of the center capabilities by way of a integrating state-of-the-art product development and manufacturing
practices, and b) creating employment opportunities for students in new academic areas (e.g., business and diverse engineering majors) will be
severely constrained.
b. Idaho entrepreneurs, manufacturers, and businesses will be served by this center via new product development projects completed by
students both at the Center and in embedded positions in the companies that will allow for real-world experience and a workforce ready for hire
after graduation.
i. Without this funding clients would not have access to studio\Blu resources, including embedded students in their companies resulting in
workforce hiring challenges.
ii. Without funding, center capacity would be greatly decreased and projects would be turned away from potential clients.
c. Research faculty will be served by gaining access to design, prototyping, and advanced manufacturing capabilities on campus
supported by center staff, students, and equipment.
i. Without funding, the center would have less staff and students and would be unable to meet the needs of research faculty who seek
design and prototype help via access to the capabilities of this center.  Research Support may need to be removed from studio\Blu offering to
faculty.

Identify the measure/goal/priority this will improve in the strat plan or PMR.
This is directly related to the goals of the university to support students going into the workforce.  This increases our performance measures and
increased client work and donor relations.

What is the anticipated measured outcome if this request is funded?
The measured outcome is additional efforts contributed to secure students, industry partners, sponsors, and student experiences directly related to
them entering the workforce.  We have established survey to capture economic impacts of those companies that are utilizing our students.
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Request Narrative 
1. Explain the request and provide justification for the need.

This funding request is to support a small portion of a key staff position providing
leadership in TechHelp’s “studio\Blu” Center.  This position is foundational to leading
the Center, which provides employment for 25 Boise State engineering and business
students and five (5) professional staff working on design and prototyping,
manufacturing processes, marketing, and business development projects for
industry, research faculty and students.  Annually, the Center serves over 300
students, dozens of faculty and over 50 industry clients.
This request to add studio\Blu staff at TechHelp at Boise State supports:

● Governor Little’s strategic investments supporting technical education and
workforce development, including his initiative to diversify Idaho’s
economy in rural areas.

AGENCY:  Special Programs Agency No.:  512 FY 2026 Request 
FUNCTION:  TechHelp Function No.: 08 Page ___ of __ Pages 

ACTIVITY: Activity No.: 
Original Submission __ or 
Revision No. ___ 

A:  Decision Unit No:  12.01 Title:   Center Director Priority Ranking  of   

DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) .03 .47 .5 
PERSONNEL COSTS: 

1. Salaries $4,200 $58,282  $0 $62,482 
2. Benefits $800 $17,333  $0 $18,133 

TOTAL PERSONNEL COSTS: $5,000  $75,615  $0 $80,615 
OPERATING EXPENDITURES by 
summary object: 
1. Travel
2. Operating

TOTAL OPERATING 
EXPENDITURES: 

CAPITAL OUTLAY by summary 
object: 

TOTAL CAPITAL OUTLAY: 
T/B PAYMENTS: 

LUMP SUM: 
GRAND TOTAL $5,000 $75,615  $0 $80,615 



● The State Board of Education’s objectives around innovation and 
economic development, and the increase of access to education for all 
Idahoans.  

● Boise State University’s goals for:  1) Innovation and Institutional Impact, 
2) Improve Educational Access and Student Success, 3) Advance 
Research and Creative Activity, and 4) Trailblaze Programs and 
Partnerships.  

● The Boise State College of Business and Economics’ goal to support 
economic development through collaboration with public and private 
organizations.   

About TechHelp – TechHelp is Idaho’s Manufacturing Extension Partnership (MEP) 
center and EDA University Center. From Boise State’s College of Business and 
Economics (COBE) and the College of Engineering (COEN), TechHelp works in 
partnership with Boise State, the University of Idaho, Idaho State University and the 
Idaho Manufacturing Alliance.  We provide technical assistance and training to Idaho 
manufacturers, food and dairy processors, engineering service companies and 
entrepreneurs to grow revenue, to increase productivity and performance, and to 
strengthen global competitiveness. 
With our clients we use a team-based network of industry-experienced staff, proven 
partners and student employees.  TechHelp currently has 12 full-time professional 
staff, 20 p/t staff, plus we contract with experts from private industry, Idaho’s 
universities and the MEP National network to develop lasting, trusted-adviser 
relationships with leaders in Idaho manufacturing companies and communities. 
Studio\Blu is a Boise State consortium that includes multiple colleges and 
TechHelp, which serves industry, faculty and students while providing real-world 
experiential learning to university students.  Like TechHelp it is funded by multiple 
streams, including grants, state funding and client fees as a means of achieving 
financial sustainability.  It houses TechHelp’s New Product Development (NPD) 
client offering.  The NPD team works from COEN to provide design and prototyping 
services to entrepreneurs and entrepreneurial manufacturers developing new 
products.  TechHelp staff and NPD students have been integral to the success of 
Idaho-founded companies such as Rekluse Motorsports, In The Ditch Towing 
Products, House of Design Robotics, Lovevery and SGW Designworks.  These 
companies’ successes with investing in new products and processes, growing and 
retaining customer revenue, creating and retaining jobs – this is why TechHelp 
exists.  Numerous Boise State COBE, COEN and TechHelp/NPD alumni have work 
at these companies; they are their talent pipeline. 
Funding for professional staff will provide key leadership for studio\Blu.  The 
center’s student and staff employees work on client projects, with real budgets and 
real deadlines, projects that assist clients pursue their product development 
objectives. The projects lead to products and companies that support Idaho 
economic development, including new investment, new revenues, and new jobs in 
Idaho.  Center customers include private industry, university faculty and researchers, 
and students.  It serves all of Idaho, and includes rural students and rural industry 
partners.  studio\Blu industry partners emphasize experiential learning both for 



student employees and a broader user group of Boise State students, with the goal 
of providing a pipeline of workplace-ready professional talent for entrepreneurial 
companies across Idaho.  It is run like a business and will be supported by multiple 
funding streams, much like TechHelp. 
studio\Blu professional staff leadership are essential to the Center’s support of Idaho 
STEM workforce needs to help fill projected labor shortfalls.  Its experiential learning 
component is key to improving student graduation rates and retention of graduates 
from Idaho universities. 

Focus and Results - The request focuses on two major areas: 1. increasing an 
entrepreneurial professional talent pipeline to Idaho, including rural student 
participation in studio\Blu and rural industry partner participation. 2. Increasing 
capacity and velocity of projects supporting industry product development, university 
research, and student projects, furthering TechHelp’s positive economic impact on 
Idaho companies’ sales, savings, investment and jobs. 

TechHelp has a long history of leveraging state and federal funds to deliver impactful 
results for Idaho’s economy.  We have a history of successfully deploying 
experienced manufacturing specialists from regional offices across the state, to 
address the needs of Idaho’s manufacturers and entrepreneurs.  This funding 
request is key to addressing critical workforce shortages with these companies. 

2. If a supplemental, what emergency is being addressed?
a. NA

3. Specify the authority in statute or rule that supports this request.
a. The rule is that state appropriation is already covering a very small portion

of this position.  This is to maintain the level of commitment to this position
to avoid eliminating the position.

4. Please identify the performance measure, goal, or priority this request is
intended to improve in the strategic plan or performance measurement report.

a. This is directly related to the goals of the university to support students
going into the workforce.  This increases our performance measures and
increased client work and donor relations.

5. What is the anticipated measured outcome if this request is funded?
a. The measured outcome is additional efforts contributed to secure students,

industry partners, sponsors, and student experiences directly related to
them entering the workforce.  We have established survey to capture
economic impacts of those companies that are utilizing our students.

6. Indicate existing base of PC, OE, and/or CO by source for this request.
a. Ongoing funding is requested for one (1) existing positions to best serve

industry, entrepreneurs, faculty, and students.
b. studio\Blu’s sustainability plan includes securing ongoing funding.  This

center will continue to have a sustained impact on industry and student
real world experience.  Sustained funding will allow the Center to increase



our market penetration with industry and allow for the center to continue to 
build its student employee and leadership program with adequate 
professional staff mentoring, leadership, and strategic growth of the 
center. 

c. Currently, studio\Blu that has been supported with an EDA Venture award 
which expires in July 2024.  State support is essential for base studio\Blu 
funding to help it match federal funding.  EDA is no longer providing 
ongoing financial support to the Center since the grant is expiring. 
 

7. What resources are necessary to implement this request?  

TechHelp’s studio\Blu program, located at Boise State’s COBE and COEN, requests 
funding resources for partial funding of five full-time studio\Blu leadership positions 
with statewide responsibilities.  Other TechHelp appropriation, client fee revenue 
and federal resources will support additional costs for operating expenses, including 
student employees, professional staff, advertising, office supplies, computers, and 
training. 

8. List positions, pay grades, full/part-time status, benefits, and terms of service. 

FTP Level .03 FTP     

Title  Center 
Director 

    

Role 
Description 

Partial funding 
for position 
supporting 
Studio/Blu 

    

Personnel $4,200     

Fringe $ 800     

Total $5,000     

 
9. Will staff be redirected? If so, describe impact and show changes on org chart.  



a. No.  The existing staff will remain in current position and expand duties to 
meet the needs of this Center.  Duties will be completed by the one (1) 
positions requested above. 

 
10. Provide additional detail about the request, including one-time versus ongoing.  

Include a description of major revenue assumptions, for example, whether there 
is a new customer base, fee structure changes, or anticipated grant awards.   

a. $5,000 is being requested to provide base funding for .03 FTP’s for 
TechHelp’s studio\Blu Center program. This is the maximum we could 
request although we need a full .5 FTP. This funding will allow the Center 
to match other funding to fully leverage available financial resources 
supporting workforce development. This position is necessary to continue 
the leadership, operation, and financial capabilities of the Center.  These 
positions provide client business development and management, and 
student mentoring and technical support on projects. The TechHelp 
Executive Director will supervise all positions within the studio\Blu Center.  
In addition to this request TechHelp will also be supporting the Center with 
existing state funding, federal grant base funding, and anticipated future 
grant funding. 

 
11. Describe method of calculation (RFI, market cost, etc.) and contingencies.  

a. Costs were calculated based on a market analysis of equivalent positions 
both from industry and other higher education institutions.  

 
12. Provide detail about the revenue assumptions supporting this request.   

a. Like other TechHelp programs this Center will provide services to clients on 
a for fee basis.  This revenue will be utilized for all costs not funded by 
appropriated and other funds.  This Center will also pursue federal and state 
grant funding and corporate sponsorship as additional means to offset 
Center costs. 

 
13. Who is being served by this request and what is the impact if not funded?   

a. Boise State students are being served by this request as both the primary 
delivery personnel as well as the customers for many projects.   

i. Without funding for studio\Blu professional staff, this Center would 
likely operate at a fraction of capacity and decrease the number of 
students served by more than 50%. We would most likely need to 
reduce current staff dedicated to studio\Blu.  

ii. Without funding, expansion of the center capabilities by way of a 
integrating state-of-the-art product development and manufacturing 
practices, and b) creating employment opportunities for students in 
new academic areas (e.g., business and diverse engineering 
majors) will be severely constrained. 

b. Idaho entrepreneurs, manufacturers, and businesses will be served by this 
center via new product development projects completed by students both 



at the Center and in embedded positions in the companies that will allow 
for real-world experience and a workforce ready for hire after graduation.  

i. Without this funding clients would not have access to studio\Blu
resources, including embedded students in their companies
resulting in workforce hiring challenges.

ii. Without funding, center capacity would be greatly decreased and
projects would be turned away from potential clients.

c. Research faculty will be served by gaining access to design, prototyping,
and advanced manufacturing capabilities on campus supported by center
staff, students, and equipment.

i. Without funding, the center would have less staff and students and
would be unable to meet the needs of research faculty who seek
design and prototype help via access to the capabilities of this
center.  Research Support may need to be removed from studio\Blu
offering to faculty.




